NASSAU BROADCASTING - CENTRAL
WILKES-BARRE EMPLOYEE UNIT

The purpose of this EEO Public File Report is to comply with Section 73.2080(c) (6) of the FCC’s
2002 EEO rule. This report has been prepared on behalf of the Station Employment Unit that is
comprised of the following stations:

WWYY, WPLY, WSBG and WVPO

If your organization distributes information about employment opportunities to job seekers or refers
Job seekers to employers, and would like to receive job vacancy notices for Nassau Broadcasting -
Central, please provide Nassau Broadcasting - Central with the name, mailing address, email address
if applicable, telephone number, fax number and contact person and identify the category of
categories of vacancies for which you would like information specified above to the following person
at Nassau Broadcasting — Central:

k

Human Resources
Nassau Broadcasting
22 South 6" Street
Stroudsburg, PA 18360
(570) 421-2100

The information in this report covers the time period beginning April 1, 2010 to and including March
31,2011. The FCC’s 2002 EEO Rule requires that this report contain the following information:

1. A list of all full-time vacancies filled by the Stations comprising the Station Employment Unit
during the applicable period.

2. For each such vacancy, the recruitment source(s) utilized to fill the vacancy.

3. The recruitment source that referred the hiree for each full-time vacancies during the
applicable period and the total number of interviewees referred by each recruitment source
utilized in connection with such vacancies; and

4. A list and brief description of the initiatives undertaken pursuant to Section 73.2080(c)(s) of
the FCC rules.

It is the policy of Nassau Broadcasting d/b/a WWYY, WPLY, WSBG and WVPO to provide
equal employment opportunity to all qualified individuals without regard to their race, color, religion,
national origin, sex, age, disability, sexual orientation or any other characteristic protected by law, in
all personnel actions. As required by Section 73.2080 of the Commission’s Rules, t'he statior_ls have
participated in several different recruitment activities to ensure broad outreach. A list and brief
description of the initiatives undertaken is described in Section 3.



