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UPLOADED TO ONLINE PUBLIC FILES

EEO Staff

Investigations & Hearings Division
Enforcement Bureau

Federal Communications Commission
45 L Street NE

Washington, DC 20554

Dear EEQ Staff:

This letter responds to an EEO Audit Letter, dated March 21, 2022, from the FCC's
Enforcement Bureau to WPB FCC License Sub, LLC (“Licensee”), the licensee of
WEAT(FM), West Palm Beach, FL (FIN 1918) (“WEAT(FM)”). The following response is
submitted on behalf of the employment unit consisting of WEAT(FM) as well as
WFTL(AM), West Palm Beach, FL (FIN 29490), WIRK(FM), Indiantown, FL (FIN 1246),
WMBX(FM), Jensen Beach, FL (FIN 25756), WMEN(AM), Royal Palm Beach, FL (FIN
61080),' and WRMF(FM), Palm Beach, FL (FIN 20436) (collectively, the “Unit” or
Stations”), all of which are also licensed to Licensee. Please note that the responses set
forth below are associated with the specific questions raised in the EEO Audit Letter.

2.(b) Audit Data Requested

(i) Copies of the Unit’s two most recent EEO Public File Reports, described
in section 73.2080(c)(6).

Copies of the Unit's two most recent EEO public file reports for the period covering
October 1, 2019 to September 30, 2020 and October 1, 2020 to September 30,
2021 (together, the “Audit Period”) are attached here to as Exhibit 1 and Exhibit 2,
respectively.

(ii) For each station in the Unit that maintains a website, the website address.
If the Unit’s most recent EEO Public File Report is not posted on each
website as required by section 73.2080(c)(6), identify that website and
explain why the report is not so posted. If the Unit does not maintain a
website, but its corporate site contains a link to a site pertaining to the Unit,
identify the corporate website address where the Unit's most recent EEO
Public File Report is linked pursuant to section 73.2080(c)(6).

It is noted that WMEN(AM) was among the stations randomly selected for an audit but the audit letter was
sent to the prior licensee (Alpha Media Licensee LLC). See Public Notice, DA 22-275, released March 21,
2022. On April 5, 2022, FCC staff forwarded a copy of the audit letter for WMEN(AM) to FCC counsel for
Licensee.

701 Northpoint Parkway, Suite 500 = West Palm Beach, FL 33407 » 561.616.4777 = www.hubbardradio.com

Chicago | Washington, D.C. | Minneapolis- St. Paul | St. Louis | Cincinnati | West Palm Beach



" HUBBARD
' RADIO

The web addresses for the stations in the Unit are provided below:

WEAT(FM) - www.sunny1079.com
WFTL({AM) - www.850wftl.com
WIRK(FM) - www.newcountry1031.com
WMBX(FM) - www.x1023.com
WMEN(AM) - www.foxsports640.com
WRMF(FM) - www.wrmf.com

The current EEO public file report is posted on the above referenced websites.

(iii) For each of the Unit’s full-time positions filled during the period covered
by the EEO Public File Reports noted above, or since acquisition of the Unit
(if during that period), the date of hire as required by section 73.2080(c)(5)(vi)
as well as dated copies of all advertisements, bulletins, letters, faxes, e-mails
or other communications announcing the position, as described in section
73.2080(c)(5)(iii). However, to reduce the burden of responding to this audit,
if a job notice was sent to multiple sources, the Unit may include in its
response: (1) documentation showing one such notice was sent, (2) a list of
the additional sources to which the notice was distributed, and (3) a
statement confirming notices to all additional sources used to announce the
vacancy were retained, as required by section 73.2080(c)(5)(iii). Include,
however, copies of all job announcements sent to any organization
(identified separately from other recruitment sources) that has notified the
Unit that it wants to be notified of the Unit’s job openings, as described in
section 73.2080(c)(1)(ii).

The date of each full-time hire during the Audit Period is provided in the Unit's EEO
public file reports for the Audit Period (see Exhibit 1 and Exhibit 2).

Attached as Exhibit 3 are copies of the notices used by the Unit to announce the
vacancies for the full-time positions filled at the Station during the Audit Period.?
These notices were sent to the list of recruitment sources listed in the EEO public
file reports for the Audit Period, except as noted herein. Two Account Executive
positions were filled on August 25, 2020 for Job Nos. 19-1524 and 19-1497, as
indicated in the EEO public file report covering October 1, 2019 to September 30,
2020 (“2019-2020" EEO Public File Report”). Although the notice for these
Account Executive positions were sent to a number of colleges and universities
(Recruitment Source Nos. 3035 through and including 3054), the Unit inadvertently
omitted listing these recruitment sources on its 2019-2020 EEO Public File Report
under Job Nos. 19-1497.

The recruitment sources that have requested to be notified of full-time job
openings, if any, are noted in the EEO public file reports for the Audit Period. The
Unit utilizes an internal recruitment management system, which records the date
and time that the notices were sent by email to the recruitment sources for every
full-time vacancy. The Unit, however, does not printout each such email.

(iv) As required by section 73.2080(c)(5)(v), the total number of interviewees

2 It is noted that the Producer-Board Operator position filled on November 4, 2019 (Job No. 19-1575) and the
Overnight Cluster Producer position filled on December 18, 2019 (Job No. 19-1536) were both promotions.
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for each vacancy and the referral source for each interviewee for all the
Unit’s full-time vacancies filled during the period covered by the above-noted
EEO Public File Reports.

The total number of interviewees for each vacancy and the referral sources for the
interviewees for the Audit Period are provided in Exhibit 4.

(v) Dated documentation of the Unit’s recruitment initiatives described in
section 73.2080(c)(2) during the period covered by the above-noted EEO
Public File Reports, such as participation in job fairs, events with
educational institutions, and mentoring or training programs for staff.
Specify the Unit personnel involved in each recruitment initiative. In
addition, provide the Unit’s total number of full-time employees and state
whether the population of the market in which any of the Unit’s stations
operates is 250,000 or more. Based upon these two factors and as required
by sections 73.2080(c)(2) and (e)(3) of the Commission’s rules, state whether
the Unit is required to perform two or four points worth of initiative activities
within a two-year period (measured from the date the stations in the Unit file
their renewal applications and the second, fourth, sixth and eighth
anniversaries of that date). If the Unit performed more than the required
number of initiative activities, it may provide documentation for only the
required amount in its response, i.e., two or four points worth. If any
documentation provided appears inadequate, e.g., it is not dated or does not
clearly prove the Unit’s participation, the Commission may ask for additional
verification.

The Unit currently has a total of 52 full-time employees. The population of the
market in which the Unit operates is greater than 250,000.° As such, the Unit is
required to perform four initiatives within a two-year period pursuant to 47 C.F. R.
§§ 73.2080(c)(2) and (e)(3).

As described in the EEO public file reports, the Unit engaged in a number of
recruitment initiatives during the Audit Period including providing a NextGen
Leadership Program, providing a training session to the Unit's Senior Vice
President Market Manager and the Officer Manager on their responsibilities
regarding the FCC's EEO requirements and the Unit's EEO policies, the Unit's
managers and supervisors attending a webinar on “Staying on Top of Your
Broadcast FCC EEO Obligations” provided by FCC counsel, hosting a number of
students and youth for station tours to educate the community and students about
careers in broadcasting, and participating in a number of job fairs (see Exhibit 5 for
documentation).

(vi) Any pending or resolved complaints involving the Unit filed during the
Unit’s current license term(s) before any body having competent jurisdiction
under federal, state, territorial or local law, alleging unlawful discrimination
in the employment practices of the Unit on the basis of race, color, religion,
national origin, or sex. For each such complaint, provide: (1) a brief
description of the allegations and issues involved; (2) the names of the
complainant and other persons involved; (3) the date the complaint was

? The Stations are located in the West Palm Beach-Boca Raton-Boynton Beach, FL. Metropolitan Division
with an estimated 2021 population of 1,492,466 people according to the U.S. Census.
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filed; (4) the court or agency before which it is pending or by which it was
resolved; (5) the file or case number; and (6) the disposition and date thereof
or current status. Note that the Unit must report all complaints, regardless
of their status or disposition.

On June 3, 2021, Reginald (“Reggie”) Davis filed a Charge of Discrimination
against Hubbard Radio West Palm Beach, LLC (“HRWPB”") with the Equal
Employment Opportunity Commission, Miami District Office (‘EEOC"), alleging
discrimination on the basis of race (Charge No. 510-2021-04596) (“Charge”). On
September 29, 2021, Mr. Davis filed an Amended Charge of Discrimination against
HRWPB with the EEOC alleging retaliation. On February 9, 2022, though the
EEOC had not issued him a “Notice of Right to Sue” determination, Mr. Dauvis filed
a Demand for Arbitration (“Arbitration Demand”) against HRWPB with the
American Arbitration Association (“AAA”) (Case No. 01-22-0000-5780). This matter
was settled and on February 28, 2022, and on March 1, 2022, (i) the EEOC
approved the voluntary withdrawal of Mr. Davis’ Charge, and (ii) the AAA closed its
file on Mr. Davis’ Arbitration Demand.

(vii) In accordance with section 73.2080(b), during the Unit's current license
term(s) (or since acquisition of the Unit (if during that period)), a description
of the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and how the Unit has informed employees
and job applicants of its EEO policies and program.

As an initial matter, the Unit provides equal employment opportunities to all
qualified individuals without regard to race, color, religion, national origin, marital
status, sex, age, or disability in all personnel actions, including recruitment,
evaluation, selection, compensation, training, promotion, and termination. The
Unit complies with applicable federal, state, and local laws concerning employment
matters.

The Licensee’s "Appropriate Workplace Behavior Policy” and “Equal Employment
Opportunity Policy” specifically state that the company is committed to non-
discrimination and will not tolerate any form of discrimination in the workplace.
Periodically, the Unit redistributes these policies to all employees and requires
them to acknowledge them, most recently in February of 2022.

For each full-time vacancy, the Unit's Office Manager meets with the hiring
manager to review posting requirements. Licensee’s Corporate Human Resources
Department also serves as a resource for Unit management and employees on
equal employment opportunity matters. The Senior Vice President Market
Manager for the Unit oversees all employees of the Unit and, together with the
Unit's Office Manager and Controller, is responsible for implementation of the
Unit's EEO policies. All questions regarding EEO are directed to the Controller for
review, clarification, and/or escalation to management. The Unit's Senior Vice
President Market Manager and the Controller, as well as department managers on
an as-needed basis, are involved in all aspects of hiring, terminating, and any
disciplinary actions needed to ensure EEO compliance. These managers are
expected to ensure that equal employment opportunity is afforded to all applicants
for positions with the Stations, and to all employees. Should a concern or
complaint regarding EEO arise, managers are expected to address the complaint,
notify the human resources department of such complaint, and be part of the
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resolution.

The Unit informs employees and job applicants of its EEO policies and program in
various ways. The Unit's EEO policies and program is provided to all new hires
and the EEO policy is posted on the parent company intranet site. The Unit also
provides EEO training to managers periodically (most recently in May 2021 for the
Unit). In addition, each job notice informs potential applicants that the Unit is an
equal employment opportunity employer and the Unit's EEO policy is included in
the Unit’s application for employment and posted on station websites.

(viii) In accordance with section 73.2080(c)(3), during the Unit’s current
license term(s) (or since acquisition of the Unit (if during that period)), a
description of the Unit’s efforts to analyze its EEO recruitment program to
ensure that it is effective and to address any problems found as a result of
such analysis.

Along with the Licensee’s Corporate Human Resources Department, the Unit
reviews its EEO policies and program for compliance and effectiveness by
conducting an annual internal audit. The Unit encourages management to identify
organizations to add to the Unit’s list of recruitment sources. The Unit also
proactively contacts its recruitment sources annually to keep contact information
updated and to confirm that they wish to continue receiving notices of full-time
vacancies.

(ix) As required by section 73.2080(c)(4), during the Unit’s current license
term(s) (or since acquisition of the Unit (if during that period)), a description
of the Unit’s efforts to analyze periodically its measures taken to examine
pay, benefits, seniority practices, promotions, and selection techniques and
tests to ensure that they provide equal opportunity and do not have a
discriminatory effect. If the Unit has one or more union agreements,
describe how the Unit cooperates with each union to ensure EEO policies
are followed for the Unit’s union-member employees and job applicants.

The Unit, along with Licensee’s Corporate Human Resources Department,
undertakes every effort to ensure that the Unit's pay, benefits, seniority practices,
promotions, and selection techniques and tests provide equal employment
opportunities. The Unit's employees are reviewed annually by the management.
With respect to matters related to pay, the Unit endeavors to ensure that the
compensation for each position is comparable to other employees with similar job
descriptions and to other similar jobs in the local marketplace. With regard to
benefits, all full-time employees are entitled to the same benefit package.

With respect to promotions, the Unit encourages employees to apply for available
positions within the company. When there is an opportunity to promote from
within, the Unit looks at the employee’s qualifications, seniority, experience,
attitude, leadership skills and overall approach to their work.

The Unit does not have any union agreements.
(x) If your entity is a religious broadcaster and any of the Unit’s full-time
employees are subject to a religious qualification as described in section

73.2080(a) of the rules, the Unit should indicate that status in its response
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and provide data as applicable to its EEO program. For example, for those
full-time hires subject to a religious qualification, you must provide only a
record of the hire listed by job title and date filled, the recruitment sources
used for the opening, and the source that referred the person hired. No
other records are required for those hires. If five or more full-time positions
are not subject to a religious qualification, the licensee must maintain and
provide all records for such hires and complete the initiatives required under
section 73.2080(c)(2). Otherwise, a religious broadcaster is not required to
perform these initiatives.

The Unit is not a religious broadcaster.
3. Time Brokerage.
None of the Stations in the Unit are subject to a time brokerage agreement.

| certify that the contents of this audit response are complete and accurate to the
best of my knowledge.

Should there be any questions, please contact the undersigned or our counsel,
Patricia Chuh, at pchuh@wbklaw.com.

Sincerely,

CULT T Ll g/'[}_‘// N7t
Elizabeth Hamma

Senior Vice President Market Manager
WPB FCC License Sub, LLC
ehamma@hubbardradio.com

Attachments
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