
   

 

3033 Riviera Drive, Suite 200 

Naples, Florida 34103 

April 16, 2019 

EEO Staff 

Policy Division, Media Bureau 

Federal Communications Commission 

445 12th Street, SW 

Washington, DC 20554 

RE: WXKB(FM), Cape Coral, Florida (Facility ID # 73933) 

Dear Sir or Madam: 

Beasley Broadcast Group, Inc. (“BBGI”) hereby responds to the Media Bureau’s letter 

dated February 15, 2019 (the “EEO Audit Letter”)1 requesting information and materials 

in connection with the audit of the EEO program of WXKB(FM) and other stations 

(collectively, the “Stations”) in the station employment unit (the “Employment Unit”).2  

Beasley Media Group Licenses, LLC, the licensee of the Stations, is a wholly-owned 

subsidiary of BBGI. 

In compiling the requested information and materials and preparing its response, BBGI 

has relied upon an examination of its files and records and due inquiry of current 

employees who are knowledgeable of employment-related issues at the Employment 

Unit.  The responses below correspond to paragraphs as they are set forth in the EEO 

Audit Letter.   

Paragraph 3:  Audit Data Requested 

Paragraph 3(a):  EEO Public File Reports and Station Websites 

Attachment A hereto contains the Employment Unit’s two most recent EEO Public File 

Reports.  The current EEO Public File Report is available on the websites of the Stations.  

Those websites are: 

 

                                                 
1 BBGI was granted an extension to and including April 16, 2019 for responding to the EEO Audit Letter.  

See e-mail of Lewis Pulley to F. Scott Pippin dated March 15, 2019. 

2 As of the dates of the EEO Audit Letter and of this response, in addition to WXKB(FM) the following 

stations comprise the Employment Unit: WJBX(AM), North Fort Myers, Florida; WJPT(FM), Fort Myers, 

Florida; WRXK-FM, Bonita Springs, Florida; and WWCN (FM), Fort Myers Beach Florida.  These 

stations also comprised the Employment Unit during the September 22, 2017 – September 23, 2018 EEO 

public file reporting period. 
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 Station    Website 

WJBX(AM)   https://wjbxnewstalk.com/ 

WJPT(FM)   https://sunny1063.com/ 

WRXK-FM    https://96krock.com/  

WWCN(FM)   https://993espn.com/ 

WXKB(FM)   https://b1039.com/ 

The dates for all full-time hires listed on the two most recent EEO Public File Reports 

are: 

2016-2017 EEO Public File Hire Dates: 

 Vacancy    Hire Dates: 

(a)  Account Executive   10/31/16 

(b) Account Executive   01/03/17 

(c) Digital Content Manager  01/23/17 

(d) Assistant Engineer   01/17/17 

(e) On Air Co-Host   04/03/17 

(f) Account Executive   04/17/17 

(g) On Air/Promotions Assistant  05/18/17 

(h) Sales Assistant   05/15/17 

(i) Sales Assistant   06/20/17 

(j) On Air/Program Dir.   07/25/17 

(k) Digital Sales Manager   09/18/17 

(l) Director of Sales   02/13/17 

2017-2018 EEO Public File Hire Dates:  

Vacancy    Hire Dates: 

(a)  Traffic/Continuity Manager  10/02/17 

https://wjbxnewstalk.com/
https://sunny1063.com/
https://96krock.com/
https://993espn.com/
https://b1039.com/
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(b) Account Executive   10/09/17 

(c) Program Dir./ On Air Talent  12/07/17 

(d) Account Executive   01/02/18 

(e) Assistant Program Dir.  01/02/18 

(f) Account Executive   02/16/18 

(g) Account Executive   02/16/18 

(h) Promotions Coordinator  01/22/18 

(i) Account Executive   03/22/18 

(j) Promotions Coordinator  05/07/18 

(k) Digital Content Manager  05/21/18 

(l) Account Executive   07/01/18 

 

Paragraph 3(b):  Full-time Positions Filled 

Attachment B hereto contains copies of job postings and communications announcing the 

full-time job vacancies filled during the reporting periods, organized by vacancy.  In 

accordance with paragraph 3(b) of the EEO audit letter, one copy of each notice is 

supplied along with a list of the sources to which each notice was sent.  Copies of notices 

sent to recruitment sources are retained by the Employment Unit.    

Paragraph 3(c):  Interviewees 

The total number of interviewees for each vacancy and the referral source for each 

interviewee for all full-time Employment Unit vacancies filled during period covered by 

the 2016-2017 and 2017-2018 EEO Public File Reports are detailed below: 

2016-2017 EEO Public File Report Interviewees 

Number of  

Position    Referral Sources  Interviewees 

 

A. Account Executive   Internal Posting   2 

     Indeed.com    3 

     BBGI.com    1 

     Inside Radio    2 

     TOTAL    8 
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B. Account Executive   Internal Posting   2 

     Indeed.com    3 

     BBGI.com    2 

     Inside Radio    2 

     TOTAL    9 

C. Digital Content Manager 

Indeed.com    2 

Fort Myers Cluster Stations  1 

     TOTAL    3 

 

D. Assistant Engineer 

SBE.org    2 

     TOTAL    2 

 

E. On-Air Co-Host 

Indeed.com    4 

Ft Myers Cluster Stations  1 

AllAccess.com   2 

     TOTAL    7 

 

F. Account Executive 

Internal Posting   1 

Indeed.com    2 

BBGI.com    3 

Inside Radio    1 

     TOTAL    7 

 

G. On Air/Promotions Assistant 

Internal Posting   1 

Indeed.com    4 

BBGI.com    1 

AllAccess.com   2 

     TOTAL    8 

 

H. Sales Assistant 

     Internal Posting   1 

     Indeed.com    3 

     Naples Daily News   1 

     TOTAL    5 

 

I. Sales Assistant 

Internal Posting   1 

Indeed.com    4 

Naples Daily News   1 

     TOTAL    6 



 5 

 

J. On Air/Program Director 

Internal Posting   2 

     TOTAL    2 

 

K. Digital Sales Manager 

     Indeed.com    2 

     BBGI.com    4 

     Job News USA – Job Fair  3 

     TOTAL    10 

 

L. Director of Sales 

     Exigent Circumstances  1 

     TOTAL    1 

 

2017-2018 EEO Public File Report Interviewees 

Number of  

Position    Referral Sources  Interviewees 

 

A. Traffic/Continuity Mgr.  Internal Posting   1 

     Indeed.com    1 

     AllAccess.com   1 

     TOTAL    3 

      

   

B. Account Executive   Internal Posting   2 

     Indeed.com    3 

     TOTAL    5 

 

C. Program Director/On-Air  Internal Posting   2 

     Inside Radio    1 

     AllAccess.com   2 

     TOTAL    5 

 

D. Account Executive   BBGI.com    1 

     FGCU Career Fair   1 

     TOTAL    2 

 

E. Assistant Program Dir.   Internal Posting   2 

     AllAccess.com   2 

     Inside Radio    1 

     TOTAL    5 

 

F. Account Executive   Internal Posting   2 

     Indeed.com    1 

     BBGI.com    1 
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     Employee Referral   2 

TOTAL    6 

 

G. Account Executive   Internal Posting   2 

     Indeed.com    1 

     BBGI.com    1 

     Employee Referral   2 

     TOTAL    6 

 

H. Promotions Coordinator  Internal Posting   1 

     Indeed.com    3 

     Other-Walk In    1 

     TOTAL    5 

 

I. Account Executive   Internal Posting   7 

     Indeed.com    2 

BBGI.com    1 

     RadioInk    2 

     Other-LinkedIn   1 

     TOTAL    13 

 

J. Promotions Coordinator  Internal Posting   1 

     BBGI.com    1 

     Indeed.com    3 

     TOTAL    5 

 

K. Digital Content Manager  Internal Posting   1 

     Indeed.com    3 

     TOTAL    4 

 

L. Account Executive   Internal Posting   2 

     Indeed.com    4 

     Other-Walk In    1 

     TOTAL    7 

 

 

Paragraph 3(d):  Recruitment Initiatives 

Documentation relating to recruitment initiatives listed in the EEO Public File Reports 

submitted with this response is attached hereto as Attachment C.  Unit personnel involved 

in these recruitment initiatives are identified in the EEO Public File Reports attached 

hereto as Attachment A. 

As of the date of the EEO Audit Letter, February 15, 2019, the Employment Unit 

employed 37 full-time employees.  The Employment Unit is located in a metropolitan 

area, as defined by the Office of Management and Budget, with more than 250,000 
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persons.  The Employment Unit is required to perform four initiatives within each two-

year period. 

Paragraph 3(e):  Discrimination Complaints 

There have been no complaints involving the Stations filed during the Stations’ current 

license term, before any body having competent jurisdiction under Federal, State, 

territorial or local law, alleging unlawful discrimination in the employment practices of 

the Employment Unit on the basis of race, color, religion, national origin, or sex. 

Paragraph 3(f):  Responsibilities of Each Level of Employment Unit Management to 

Ensure Enforcement of Employment Unit EEO Policies; Informing Employees and Job 

Applicants of Employment Unit EEO Policies 

The management of the Employment Unit actively works to facilitate effective 

implementation and enforcement of its equal opportunity and nondiscrimination policies.  

The Employment Unit’s VP/Market Manager holds ultimate responsibility for ensuring 

that BBGI’s and the Employment Unit’s EEO policies are followed.  The VP/Market 

Manager works to see that the EEO policies are implemented effectively, that notices are 

sent to recruitment sources on the Employment Unit’s distribution lists, and, in 

conjunction with the department heads, that the necessary paperwork is completed for 

each full-time job vacancy.  The VP/Market Manager and the department heads are 

responsible for seeing that the Employment Unit complies with its EEO policies in its 

day-to-day operations.  Department heads are reminded of the Employment Unit’s EEO 

policies at regularly-scheduled department head meetings and they are responsible for 

contacting the VP/Market Manager for assistance disseminating notice of full-time and 

part-time job vacancies.  Employment Unit management is also available to address 

employee concerns regarding the Employment Unit’s EEO policies.   

Pursuant to 47 C.F.R. § 73.2080(b), the Employment Unit uses a variety of methods to 

inform both current employees and job applicants of its EEO policies.  The Employment 

Unit’s current employees are informed of BBGI’s and the Employment Unit’s EEO 

policies in the BBGI employee handbook, which each employee receives at the time of 

hire.  In the section dedicated to Equal Employment Opportunity, the BBGI employee 

handbook explains that: 

We are an Equal Employment Opportunity employer committed to providing 

equal opportunity in all of our employment practices, including selection, hiring, 

assignment, re-assignment, promotion, transfer, compensation, discipline, and 

termination.  The Company prohibits discrimination, harassment, and retaliation 

in employed based on race, color, religion, genetic information, national origin, 

sec (including same sex), pregnancy, childbirth, or related medical conditions, 

age, disability or handicap, citizenship status, service member status, or any 

other category protected by federal, state or local law.   

The Employment Unit informs job applicants of its EEO policies by including a 

description of its EEO and nondiscrimination policies on the first page of each 

application for employment.  The application informs applicants that “This Company is 

an equal opportunity employer.  We seek and employ qualified people in all job 
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classifications and positions without discrimination on the basis of race, color, religion, 

ancestry, sex, sexual orientation, national origin, age and disability.”  The Employment 

Unit’s printed advertisements, online postings, and on-air announcements regarding job 

vacancies also explain that the Employment Unit is an equal opportunity employer.   

Paragraphs 3(g)-(h):  Self-Assessment 

The Employment Unit conducts ongoing evaluations of its EEO recruitment program, 

pursuant to 47 C.F.R. § 73.2080(c)(3), in an effort to ensure that its efforts achieve broad 

outreach to potential applicants.  The VP/Market Manager performs such analyses, 

including ongoing review of recruitment data and the recruitment source list to assess the 

effectiveness of the Employment Unit’s recruitment sources.  In order to improve the 

pool of applicants for vacancies at the Employment Unit, in addition to distributing notice 

of vacancies to the organizations listed on its mail distribution list and its email 

distribution list, the Employment Unit recruits at job fairs.  Additionally, through 

participation in job fairs, career days, and other activities, personnel from the 

Employment Unit interact with personnel from local organizations and potential 

recruitment sources in the community.   

The Employment Unit regularly analyzes the effectiveness of its EEO practices and 

policies (including an examination of pay, benefits, seniority practices, promotions, and 

selection techniques and tests), in an effort to ensure that they provide equal opportunity 

and do not have a discriminatory effect, as required by 47 C.F.R. § 73.2080(c)(4).  The 

Employment Unit’s VP/Market Manager works with management at the Licensee’s 

corporate parent, BBGI, to examine employee pay rates, fringe benefits, seniority 

practices and promotions to determine whether all employees were treated equally in 

connection with the Employment Unit’s annual budget process.  The Employment Unit’s 

employees are offered identical benefits, including insurance and paid leave, with the 

exception of the VP/Market Manager and certain contract employees who receive 

benefits in accordance with their individually-negotiated contracts.  The Employment 

Unit makes all promotion decisions based on the skills, ability and experience of the 

applicant – race, color, religion, national origin, and sex are not considered.  Furthermore, 

it is the Employment Unit’s policy that the VP/Market Manager and the BBGI President 

approve all promotion decisions and that the VP/Market Manager and the BBGI General 

Counsel approve all termination decisions. 

The Employment Unit has not entered into an agreement with a union, and therefore the 

requirement to periodically review cooperation with the union is not applicable. 

Paragraph 3(i):  Religious Broadcaster 

BBGI is not a religious broadcaster; therefore, this paragraph is not applicable. 

Paragraph 4:  Time Brokerage 

No stations in the Employment Unit are subject to a time brokerage agreement. 

Paragraph 5:  E-mail Contact 
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The e-mail address that should be contacted about this response is:  

spippin@lermansenter.com.   

 [Signature on Following Page] 



   

Should any question arise regarding this information, please contact the undersigned’s 

counsel, F. Scott Pippin, at (202) 429-8970. 

Respectfully submitted, 

      /s/ 

Caroline Beasley 

CEO 

Beasley Broadcast Group, Inc. 



 

 

 

 

 

 

 

 

 

 

ATTACHMENT A 



EEO PUBLIC FILE REPORT

This Report covers full-time vacancy recruitment data for the period: September 22, 2016-September 21, 2017

1) Employment Unit:  Beasley Media Group, Inc. Fort Myers

2) Unit Members (Stations and Communities of License):WJBX (AM), North Fort Myers, Florida 
WJPT (FM), Fort Myers, Florida
WRXK-FM, Bonita Springs, Florida 
WWCN (FM), Fort Myers Beach, Florida
WXKB (FM), Cape Coral, Florida

3) EEO Contact Information for Employment Unit:

Telephone Number:
239-495-2100

Contact Person/Title:
SHANE REILLY
BUSINESS MANAGER

Mailing Address:

BEASLEY MEDIA GROUP, INC. – FORT MYERS
C/O SHANE REILLY 
20125 S TAMIAMI TRAIL
ESTERO, FLORIDA 33928

E-mail Address:
SHANE.REILLY@BBGI.COM

4) Full-Time Job Vacancies Filled by Each Station in the Employment Unit:

Job Title Recruitment Source Referring Hiree

(a) Account Executive Internal Posting 

(b) Account Executive BBGI Corporate Website (BBGI.com)

(c) Digital Content Manager Indeed.com

(d) Assistant Engineer SBE.org

(e) On Air Co-Host AllAccess.com

(f) Account Executive BBGI Corporate Website (BBGI.com)

(g) On Air/Promotions Assistant Internal Posting 

(h) Sales Assistant Internal Posting

(i) Sales Assistant Indeed.com

(j) On Air/Program Director Internal Posting 

(k) Digital Sales Manager Job News USA- Job Fair 

(l) Director of Sales Exigent Circumstances
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5)  Job Title: (a) Account Executive Referral Source(s) of Hiree: Internal Posting

Name of Organization Notified of 
Job Vacancy

Contact 
Person

Address Telephone 
Number

# of 
Interviewees 
Referred

Did Recruitment 
Source Request 
Notification?
(Yes or No) 

Internal Posting S  Pergamo 3033 Riviera Dr, Naples, FL 239-263-5000 2 N

Indeed com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 3 N

BBGI com S  Dimond 3033 Riviera Dr, Naples, FL 239-263-5000 1 N

AllAccess com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

Naples Daily News C  Rue 1100 Immokalee Rd, Naples, FL 239-435-3418 0 N

Inside Radio S  Dimond 3033 Riviera Dr, Naples, FL 239-263-5000 2 N

Goodwill Jobs K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

FGCU College Central D  Mutchler 20125 S  Tamiami Trail, Estero, FL 239-495-2100 0 N

Hodges University M  Turner 4501 Colonial Blvd , Ft  Myers, FL _ 0 N

(b) Account Executive Referral Source(s) of Hiree: BBGI Corporate Website 
(BBGI.com)

Name of Organization Notified of 
Job Vacancy

Contact 
Person

Address Telephone 
Number

# of 
Interviewees 
Referred

Did Recruitment 
Source Request 
Notification?
(Yes or No) 

Internal Posting S  Pergamo 3033 Riviera Dr, Naples, FL 239-263-5000 2 N

Indeed com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 3 N

BBGI com S  Dimond 3033 Riviera Dr, Naples, FL 239-263-5000 2 N

Inside Radio S  Dimond 3033 Riviera Dr, Naples, FL 239-263-5000 2 N

Ft Myers Cluster stations D  Lurie 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

Goodwill Jobs K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

Radio Online K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

AllAccess com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

Naples Daily News C  Rue 1100 Immokalee Rd, Naples, FL 239-435-3418 0 N

FGCU College Central D  Mutchler 20125 S  Tamiami Trail, Estero, FL 239-495-2100 0 N

Hodges University M  Turner 4501 Colonial Blvd , Ft  Myers, FL _ 0 N

NAACP Collier Co _ NAACPCollierCo com _ 0 N

TVandRadioJobs com K  Barber 20125 S  Tamiami Trail 239-495-2100 0 N

(c) Digital Content Manager Referral Source(s) of Hiree: Indeed.com

Name of Organization Notified of 
Job Vacancy

Contact 
Person

Address Telephone 
Number

# of 
Interviewees 
Referred

Did Recruitment 
Source Request 
Notification?
(Yes or No) 

Internal Posting S  Pergamo 3033 Riviera Dr, Naples, FL 239-263-5000 0 N
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Indeed com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 2 N

BBGI com S  Dimond 3033 Riviera Dr, Naples, FL 239-263-5000 0 N

Ft Myers Cluster stations D  Lurie 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 1 N

AllAccess com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

FGCU College Central D  Mutchler 20125 S  Tamiami Trail, Estero, FL 239-495-2100 0 N

NAACP Collier Co _ NAACPCollierCo com _ 0 N

Connecticut School of Broadcasting S  King Tampa and Orlando Campuses _ 0 N

(d) Assistant Engineer Referral Source(s) of Hiree: SBE.org

Name of Organization Notified of 
Job Vacancy

Contact 
Person

Address Telephone 
Number

# of 
Interviewees 
Referred

Did Recruitment 
Source Request 
Notification?
(Yes or No) 

SBE org M  Cooney _ _ 2 N

Indeed com D  Mutchler 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

AllAccess com D  Mutchler 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

Connecticut School of Broadcasting S  King Tampa and Orlando Campuses _ 0 N

BBGI com S  Dimond 3033 Riviera Dr, Naples, FL 239-263-5000 0 N

Ft Myers Cluster stations D  Lurie 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

(e) On Air Co-Host Referral Source(s) of Hiree: AllAccess.com

\Name of Organization Notified of 
Job Vacancy

Contact 
Person

Address Telephone 
Number

# of 
Interviewees 
Referred

Did Recruitment 
Source Request 
Notification?
(Yes or No) 

Internal Posting S  Pergamo 3033 Riviera Dr, Naples, FL 239-263-5000 0 N

Indeed com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 4 N

BBGI com S  Dimond 3033 Riviera Dr, Naples, FL 239-263-5000 0 N

Ft Myers Cluster stations D  Lurie 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 1 N

AllAccess com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 2 N

FGCU College Central D  Mutchler 20125 S  Tamiami Trail, Estero, FL 239-495-2100 0 N

NAACP Collier Co _ NAACPCollierCo com _ 0 N

Connecticut School of Broadcasting S  King Tampa and Orlando Campuses _ 0 N

(f) Account Executive Referral Source(s) of Hiree: BBGI Corporate Website 
(BBGI.com)

Name of Organization Notified of 
Job Vacancy

Contact 
Person

Address Telephone 
Number

# of 
Interviewees 
Referred

Did Recruitment 
Source Request 
Notification?
(Yes or No) 

Internal Posting S  Pergamo 3033 Riviera Dr, Naples, FL 239-263-5000 1 N

Indeed com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 2 N



Stations WJBX (AM), WJPT (FM), WRXK-FM, WWCN (FM), and WXKB (FM) 
are Equal Opportunity Employers.

4

BBGI com S  Dimond 3033 Riviera Dr, Naples, FL 239-263-5000 3 N

Ft Myers Cluster stations D  Lurie 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

AllAccess com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

FGCU College Central D  Mutchler 20125 S  Tamiami Trail, Estero, FL 239-495-2100 0 N

NAACP Collier Co _ NAACPCollierCo com _ 0 N

TVandRadioJobs com K  Barber 20125 S  Tamiami Trail 239-495-2100 0 N

Inside Radio S  Dimond 3033 Riviera Dr, Naples, FL 239-263-5000 1 N

Radio Online K  Barber 20125 S  Tamiami Trail, Estero, FL 239-495-2100 0 N

Goodwill Jobs K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

Hodges University M  Turner 4501 Colonial Blvd , Ft  Myers, FL _ 0 N

Naples Daily News C  Rue 1100 Immokalee Rd, Naples, FL 239-435-3418 0 N

(g) On Air/Promotions Asst Referral Source(s) of Hiree: Internal Posting

Name of Organization Notified of 
Job Vacancy

Contact 
Person

Address Telephone 
Number

# of 
Interviewees 
Referred

Did Recruitment 
Source Request 
Notification?
(Yes or No) 

Internal Posting S  Pergamo 3033 Riviera Dr, Naples, FL 239-263-5000 1 N

Indeed com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 4 N

BBGI com S  Dimond 3033 Riviera Dr, Naples, FL 239-263-5000 1 N

Ft Myers Cluster stations D  Lurie 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

AllAccess com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 2 N

FGCU College Central D  Mutchler 20125 S  Tamiami Trail, Estero, FL 239-495-2100 0 N

Connecticut School of Broadcasting S  King Tampa and Orlando Campuses _ 0 N

Naples Daily News C  Rue 1100 Immokalee Rd, Naples, FL 239-435-3418 0 N

Internal Posting S  Pergamo 3033 Riviera Dr, Naples, FL 239-263-5000 1 N

(h) Sales Assistant Referral Source(s) of Hiree: Internal Posting

Name of Organization Notified of 
Job Vacancy

Contact 
Person

Address Telephone 
Number

# of 
Interviewees 
Referred

Did Recruitment 
Source Request 
Notification?
(Yes or No) 

Internal Posting S  Pergamo 3033 Riviera Dr, Naples, FL 239-263-5000 1 N

Indeed com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 3 N

BBGI com S  Dimond 3033 Riviera Dr, Naples, FL 239-263-5000 0 N

Ft Myers Cluster stations D  Lurie 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

AllAccess com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

FGCU College Central D  Mutchler 20125 S  Tamiami Trail, Estero, FL 239-495-2100 0 N

Connecticut School of Broadcasting S  King Tampa and Orlando Campuses _ 0 N

Naples Daily News C  Rue 1100 Immokalee Rd, Naples, FL 239-435-3418 1 N
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(i) Sales Assistant Referral Source(s) of Hiree: Indeed.com

Name of Organization Notified of 
Job Vacancy

Contact 
Person

Address Telephone 
Number

# of 
Interviewees 
Referred

Did Recruitment 
Source Request 
Notification?
(Yes or No) 

Internal Posting S  Pergamo 3033 Riviera Dr, Naples, FL 239-263-5000 1 N

Indeed com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 4 N

BBGI com S  Dimond 3033 Riviera Dr, Naples, FL 239-263-5000 0 N

Ft Myers Cluster stations D  Lurie 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

AllAccess com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

FGCU College Central D  Mutchler 20125 S  Tamiami Trail, Estero, FL 239-495-2100 0 N

Connecticut School of Broadcasting S  King Tampa and Orlando Campuses _ 0 N

Naples Daily News C  Rue 1100 Immokalee Rd, Naples, FL 239-435-3418 1 N

(j) On Air/Program Director Referral Source(s) of Hiree: Internal Posting

Name of Organization Notified of 
Job Vacancy

Contact 
Person

Address Telephone 
Number

# of 
Interviewees 
Referred

Did Recruitment 
Source Request 
Notification?
(Yes or No) 

Internal Posting S  Pergamo 3033 Riviera Dr, Naples, FL 239-263-5000 2 N

Indeed com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

BBGI com S  Dimond 3033 Riviera Dr, Naples, FL 239-263-5000 0 N

Ft Myers Cluster stations D  Lurie 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

AllAccess com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

FGCU College Central D  Mutchler 20125 S  Tamiami Trail, Estero, FL 239-495-2100 0 N

Connecticut School of Broadcasting S  King Tampa and Orlando Campuses _ 0 N

Hodges University College Central D  Mutchler Website post _ 0 N

FL Marketplace – Unemployment site D  Mutchler Website post _ 0 N

(k) Digital Sales Manager Referral Source(s) of Hiree: Job News USA – Job Fair

Name of Organization Notified of 
Job Vacancy

Contact 
Person

Address Telephone 
Number

# of 
Interviewees 
Referred

Did Recruitment 
Source Request 
Notification?
(Yes or No) 

Internal Posting S  Pergamo 3033 Riviera Dr, Naples, FL 239-263-5000 0 N

Indeed com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 2 N

BBGI com S  Dimond 3033 Riviera Dr, Naples, FL 239-263-5000 4 N

Ft Myers Cluster stations D  Lurie 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N

AllAccess com K  Barber 20125 S  Tamiami Trail, Estero, FL 33928 239-495-2100 0 N
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FGCU College Central D  Mutchler 20125 S  Tamiami Trail, Estero, FL 239-495-2100 0 N

Connecticut School of Broadcasting S  King Tampa and Orlando Campuses _ 0 N

Job News USA-  Job Fair T  Price 13051 Bell Tower Drive,  Ft  Myers _ 3 N

(l) Director of Sales Referral Source of Hiree:  Exigent Circumstances*

Name of Organization Notified of 
Job Vacancy

Contact 
Person

Address Telephone 
Number

# of 
Interviewees 
Referred

Did Recruitment 
Source Request 
Notification?
(Yes or No) 

Exigent Circumstances 1 N

*Station was replacing an incumbent employee.

6) Total # of Interviewees Referred:  For the period from September 22, 2016-September 21, 2017 this 
Employment Unit interviewed 68 interviewees for full-time job vacancies.

7) Supplemental Recruitment Initiatives.  

(a) Initiative: Career and Job Fairs

On September 29, 2016, the Beasley Media Corporate Executive VP of Corporate Communications and a 
representative of the corporate programming department, each of whom has substantial responsibility in the 
making of hiring decisions) participated in the NABEF, Broadcast Education Association (BEA) and 
Radio-Television News Directors Association (RTNDA) Career Fair, held Nashville, TN.  The Beasley 
Media personnel at the Fair collected resumes on behalf of the Employment Unit, informed applicants of 
positions available, and described the qualifications needed for each position.

On February 8, 2017, the Director of Promotions, who has substantial responsibility in the making of hiring 
decisions, participated in the Florida Gulf Coast University Spring 2017 Career and Internship Fair in Fort 
Myers, Florida.  The station’s profile was displayed at the event, and DOP and a promotions assistant 
manned a booth at the job fair, conducted screening interviews, and accepted resumes/applications from job 
seekers and potential interns. 

On April 25, 2017, the Beasley Media Corporate Executive VP of Corporate Communications participated 
in the 2017 NAB Show, held Las Vegas, NV.  The event attracted hundreds of individuals interested in 
careers in broadcasting. 

(b) Initiative: Co-Sponsor Career or Job Fairs

On August 8, 2017, the Employment Unit’s Director of Sales and 2 sales assistants presented Beasley 
Media of SWFL at the Mega Fort Myers Job Fair hosted by Job News USA. The station’s profile and all 
current job opportunities where prominently displayed at a manned a booth, where they conducted 
preliminary interviews, and accepted resumes/applications from job seekers and potential interns. 
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(c) Initiative: Participation in Events sponsored by Educational Institutions

On October 17, 2016, the executive producer of the station’s morning show hosted a tour of the station for 
a Girl Scout Troop during which she discussed the variety of job opportunities in the broadcast/media 
industry.  

(d) Initiative: Station Internship Program

The Employment Unit maintains an internship program designed to help local college students develop the 
skills necessary for employment in the broadcast industry.  The Employment Unit partners with local and 
regional universities to distribute information about the internship program and recruit potential interns.  
The institutions that are currently participating in the program include Florida Gulf Coast University and 
Florida State University.  Interns typically receive course credit in connection with their internships.  
Throughout the program, interns are encouraged to gain experience in every department at the Employment 
Unit, focusing on those departments of most interest to them.  Interns are encouraged to gain experience in 
areas that will benefit them when seeking permanent employment.  The Employment Unit’s Regional 
Marketing Director/Program Director is responsible for overseeing the Employment Unit’s internship 
program.  During this reporting period, the Employment Unit had 3 interns in various departments.

(e) Initiative: Cross-training of Station Personnel 

A cross training program has been established to train employees and enable them to acquire skills that 
could qualify them for higher level positions. The program works by enabling employees to train with each 
other to learn the skills necessary for the other position.  The following are the positions that were cross 
trained during this reporting period:

The NTR Director trained the On-Air/Promotions Assistant in the details of planning and completing large 
events, and our process with contractual obligations in her absence. 

The Business Manager trained the assistant in the processing of the cluster’s bi-monthly payroll. 

The Traffic Manager trained a sales assistant in the continuity and copy processes.



EEO PUBLIC FILE REPORT 

This Report covers full-time vacancy recruitment data for the period: September 22, 2017-September 21, 2018 

1) Employment Unit:  Beasley Media Group - Fort Myers 

2) Unit Members (Stations and Communities of License): WJBX (AM), North Fort Myers, Florida  
  WJPT (FM), Fort Myers, Florida 
  WRXK-FM, Bonita Springs, Florida  
  WWCN (FM), Fort Myers Beach, Florida 

WXKB (FM), Cape Coral, Florida 

3) EEO Contact Information for Employment Unit: 

Mailing Address: 
 
BEASLEY MEDIA GROUP, INC. – FORT MYERS 
C/O SHANE REILLY  
20125 S TAMIAMI TRAIL 
ESTERO, FLORIDA 33928 

Telephone Number: 
239-495-2100

Contact Person/Title: 
SHANE REILLY 
BUSINESS MANAGER

E-mail Address: 
SHANE.REILLY@BBGI.COM 

4) Full-Time Job Vacancies Filled by Each Station in the Employment Unit: 

 Job Title Recruitment Source Referring Hiree 

(a) Traffic/Continuity Manager  Internal Posting  

(b) Account Executive  Indeed.com 

(c) Program Director/On-Air Talent Internal Posting 

(d) Account Executive BBGI Corporate Website (BBGI.com) 

(e) Asst Program Director  Internal Posting  

(f) Account Executive  Employee Referral 

(g) Account Executive  Employee Referral 

(h) Promotions Coordinator Internal Posting 

(i) Account Executive BBGI Corporate Website (BBGI.com) 

(j) Promotions Coordinator Indeed.com 

(k) Digital Content Manager Indeed.com  

(l) Account Executive   Walk-in 
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Florida State University.  Interns typically receive course credit in connection with their internships.  
Throughout the program, interns are encouraged to gain experience in every department at the Employment 
Unit, focusing on those departments of most interest to them.  Interns are encouraged to gain experience in 
areas that will benefit them when seeking permanent employment.  The Employment Unit’s Regional 
Marketing Director/Program Director is responsible for overseeing the Employment Unit’s internship 
program.  During this reporting period, the Employment Unit had 4 interns in various departments. 
 

(d) Initiative: Cross-training of Station Personnel  
 
A cross training program has been established to train employees and enable them to acquire skills that 
could qualify them for higher level positions. The program works by enabling employees to train with each 
other to learn the skills necessary for the other position.  The following are the positions that were cross 
trained during this reporting period: 

The NTR Director was trained details of website maintenance (posting, editing, and updating the cluster 
websites) in the absence of our Digital Content Manager.  

One of our On-air talent/APD was crossed trained in the some of the essential duties of the Production 
Director, in the event of an absence.   

 

 

 













  
 

Position Available 
  

Date:      12-13-16              
Title:  Full Time Digital Content Manager for Ft. Myers/Naples 

Market 
Location:     Estero, FL  

Description: The Digital Content Manager is responsible for digital content management of local 

market station websites, apps and social media. This position will be heavily involved with programming, 
promotions and sales teams, but will report to PDs. Regular responsibilities will include, but are not 
limited to: ensuring the websites, apps and social media are updated and fresh daily; managing email 
newsletters and database; shooting and editing video; providing on-site event coverage; serving as digital 
extension of on air talent brand, & promotions; serving as liaison between Corporate content team and 
local staff ; training and evaluating local staff digital participation; creating and posting textual, audio, and 
video content for the websites on a daily basis; working well in a collaborative environment, with   
excellent communication and leadership skills. This is a full time position, in office only.   

 Qualifications: 
- Shooting & editing video a MUST; 
- Experience with Final Cut Pro X a plus 
- Strong writing skills a must; 
- At least two years of design experience and content creation/management; 
- Proficient in PhotoShop; proven experience in logo design, advertising, print collateral, vehicle wraps 

and custom digital ad designs/web graphics;  
- In-depth understanding of the creative process, concept development, color theory and typography; 
- Ability to create a cohesive visual campaign that translates across multiple platforms (print, websites, 

apps, social media); 
- Must be able to update multiple social networking sites, Facebook, Twitter, etc; 
- Experience in Wordpress a plus; 
- Ability to meet tight deadlines and schedules; 
- Highly organized and able to multi-task; 
- Strong presentation and communication skills; 
- Strong work ethic... at times you may be on call to fix or manage an issue that falls in your 

department pending and emergency or deadline. 
- Responsible for listening to station streams and reporting any problems to the appropriate person 
- Candidate must be a self-starter, able to work independently, and eager to learn. 
- Bilingual a plus 

 
Des 



 
References and online portfolio will need to be provided. PLEASE DO NOT RESPOND TO DISCUSS 
FREELANCING OR ALTERNATE ARRANGEMENTS. 
 

Please email resume and website portfolio (required) to Diana.Beasley@bbgi.com 
Beasley Media Group is an Equal Opportunity Employer. 
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