
   

 
 

May 5, 2022 
 

 
 
VIA UPLOAD TO PUBLIC INSPECTION FILES 

Elizabeth E. Goldin 
Assistant Chief, Investigations & Hearings Division 
Enforcement Bureau 
Federal Communications Commission 
45 L Street NE  
Washington, DC 20554 
 
 

RE: Station WIXT(AM), Little Falls, New York (Facility ID No. 57701) 
 Response to FCC EEO Audit Letter Dated March 21, 2022 

 
 
Dear Sir or Madam: 
 
Galaxy Utica Licensee LLC (“Galaxy”), licensee of station WIXT(AM), Little Falls, New York 
(Facility ID No. 57701), hereby responds to the letter dated March 21, 2022 (the “EEO Audit 
Letter”) from the Enforcement Bureau.  As requested in the EEO Audit Letter, Galaxy is providing 
responsive information for the applicable Employment Unit.1 
 
In preparing this response, Galaxy has relied upon an examination of the Employment Unit’s files 
and records, and due inquiry of current employees who are knowledgeable of employment-related 
issues at the Employment Unit.  The responses below correspond to the paragraphs as set forth in the 
EEO Audit Letter. 
 
Paragraph 3 - Audit Data Requested 
 
Paragraph 2(b)(i): 
 
Attachment A hereto contains copies of the Employment Unit’s two most recent EEO public file 
reports.2   

 

 

 
1 The Employment Unit consists of the following stations, in addition to WIXT:  WKLL(FM), Frankfort, New York; 
WRNY(AM), Rome, New York; WTLB(AM), Utica, New York; and WUMX(FM), Rome, New York.  
2 The 2021-22 report has been amended.   
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Paragraph 2(b)(ii):   

The current EEO public file report is available on the websites of the Stations. Those websites are: 

Call Sign Website URL 
WIXT(AM) https://galaxymediapartners.com/radio/99-1-tony-fm/  

WKLL (FM) http://krock.com/
WRNY(AM)   https://www.espnur.com/   

(report is linked under “Contact Us”) 
WTLB(AM)  https://www.espnur.com/
WUMX(FM)   http://mix1025.com/

 

Paragraph 2(b)(iii): 
 
The date of employment of each full-time hire listed in the two attached EEO public file reports is as 
follows: 

 
2020-2021 EEO Public File Report  

(January 23, 2020 – January 22, 2021) 
No hires. 

 
 

2021-2022 EEO Public File Report 
(January 23, 2021 – January 22, 2022) 

# Vacancy Hire Date 
1 Digital Specialist 4/26/21 
2 Sales Executive 1 6/7/21 
3 Sales Executive 2 3/29/21 

  
  

Attachment B hereto contains copies of job postings and communications announcing the full-time 
job vacancies filled during the reporting periods. 

Paragraph 2(b)(iv) 
 
The total number of interviewees for each vacancy and the referral source for each interviewee for 
all full-time vacancies filled during the period covered by the EEO public file reports submitted with 
this response are as follows: 
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2020-2021 EEO Public File Report  
(January 23, 2020 – January 22, 2021) 

Not applicable - no hires. 

 

2021-2022 EEO Public File Report  
January 23, 2021 – January 22, 2022 

 
# 

 
Vacancy 

Total No. of 
Interviewees

Referral Source for  
Each Interviewee 

1 Digital Specialist 2 Employee Referral: 1 

Indeed.com: 1 

2 Sales Executive 1 

 

2 On-air recruitment: 1 

Employee Referral: 1 

3 Sales Executive 2 

 

2 Employee Referral: 1 

Indeed.com: 1 

 
 
Paragraph 2(b)(v) 
 
Documentation demonstrating performance of the recruitment initiatives listed in the EEO public file 
reports submitted with this response is attached as Attachment C.  Personnel involved in these 
recruitment initiatives are noted.  As of the date of this response, the Employment Unit employs five 
full-time employees.  The station is located in a metropolitan area as defined by the Office of 
Management and Budget with more than 250,000 persons.  The Employment Unit is required to 
perform four initiatives within each two-year period. 
 
Paragraph 2(b)(vi) 
 
There have been no complaints involving the Stations filed during their current license term, before 
any body having competent jurisdiction under Federal, State, territorial or local law, alleging 
unlawful discrimination in the employment practices of the Stations or the Employment Unit on the 
basis of race, color, religion, national origin, or sex.    
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Paragraph 2(b)(vii) 
 
The management of the Employment Unit works to facilitate effective implementation and 
enforcement of its equal opportunity and nondiscrimination policies.  The Chief Executive Officer, 
Chief Financial Officer and Chief Operating Officer of Galaxy Media Partners, LLC share ultimate 
responsibility for ensuring that the Employment Unit’s EEO policies are followed.  These officers 
work to see that the EEO policies are implemented effectively and, in conjunction with the 
department heads, that the necessary paperwork is completed for each full-time job vacancy.  The 
Office Manager and Brand Managers are also responsible for seeing that the Employment Unit 
complies with the EEO policies in its day-to-day operations; this is done through meeting requests, 
email, internal memos, and radio announcements.  Management personnel are available to address 
employee concerns regarding the Employment Unit’s EEO policies.   

Pursuant to 47 C.F.R. § 73.2080(b), the Employment Unit uses a variety of methods to inform both 
current employees and job applicants of its EEO policies.  Current employees are informed of the 
Employment Unit’s EEO policies in an employee handbook that each employee receives at the time 
of hire.  In the section entitled “Equal Employment Opportunity,” the handbook explains that: 

Galaxy Media Partners, LLC is an Equal Opportunity Employer that does not 
discriminate on the basis of actual or perceived race, creed, color, religion, alienage or 
national origin, ancestry, citizenship status, age, disability or handicap, sex, marital 
status, veteran status, sexual orientation, genetic information, arrest record, or any other 
characteristic protected by applicable federal, state or local laws. Our management team 
is dedicated to this policy with respect to recruitment, hiring, placement, promotion, 
transfer, training, compensation, benefits, employee activities and general treatment 
during employment. 

Galaxy has adopted a policy of zero-tolerance with respect to unlawful employee harassment.  In this 
regard, Galaxy expressly prohibits any form of unlawful employee harassment based on race, color, 
religion, sex, national origin, age, disability, status as a Vietnam-era or special disabled veteran, or 
status in any group protected by state or local law.  Improper interference with the ability of Galaxy’s 
employees to perform their expected job duties is not tolerated. 

The Employment Unit informs job applicants of its EEO policies by including a description of its 
EEO and nondiscrimination policies on applications for employment.  The application informs 
applicants that: 
 

 
Galaxy Media Partners, LLC is an equal opportunity employer, dedicated to a 
policy of non-discrimination in employment on any basis including race, color, 
age, sex, religion, national origin, the presence of mental, physical, or sensory 
disability, sexual orientation, or any other basis prohibited by federal and state 
law. 
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In addition, Galaxy complies with applicable state and local laws governing 
nondiscrimination in employment in every location in which Galaxy has facilities.  This 
policy applies to all terms and conditions of employment including, but not limited to, hiring, 
placement, promotion, termination, layoff, recall, transfer, leaves of absence, compensation, 
and training. 
 
 
Lastly, EEO rights are clearly posted in a public area within the office for reference by 
managers, employees, independent contractors, clients and others with access to the stations’ 
office. 
 
Paragraph 2(b)(viii-ix) 
 
The Employment Unit conducts ongoing evaluations of its EEO recruitment program, pursuant to 47 
C.F.R. § 73.2080(c)(3), in an effort to ensure its efforts achieve broad outreach to potential 
applicants.  Upper-level management performs such analyses.  In order to improve the pool of 
applicants for vacancies at the Employment Unit, in addition to distributing notice of vacancies to 
the organizations listed on its recruitment source list, the Employment Unit recruits at job fairs (as 
health and safety conditions permit).  Additionally, through participation in job fairs, career days, 
and other activities (as health and safety conditions permit), personnel from the Employment Unit 
interact with personnel from local organizations and potential recruitment sources in the community. 

The Employment Unit regularly analyzes the effectiveness of its EEO practices and policies 
(including examination of pay, benefits, seniority practices, promotions, and selection techniques 
and tests) in an effort to ensure they provide equal opportunity and do not have a discriminatory 
effect, as required by 47 C.F.R. § 73.2080(c)(4).  Galaxy officers examine employee pay rates, 
fringe benefits, seniority practices, and promotions to determine whether all employees were treated 
equally.  The Employment Unit’s employees are offered identical benefits, including insurance and 
paid leave.  The Employment Unit makes all promotion decisions based on the skills, ability and 
experience of the applicant – race, color, religion, national origin, and sex are not considered.   

The Employment Unit has not entered into an agreement with any union. 

Paragraph 2(b)(x) 
 
Not applicable.  The licensee is not a religious broadcaster. 
 
Paragraphs 3 and 4 
 
Not applicable.  The Station is not subject to a time brokerage agreement, and the licensee is not a 
broker.  
 
Paragraph 5:  E-mail Contact 

The e-mail address that should be contacted about this response is:  spippin@lermansenter.com.  
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Should any question arise regarding this information, please contact the undersigned’s counsel, F. 
Scott Pippin, at (202) 429-8970.   

  

 Respectfully submitted, 
 
 GALAXY UTICA LICENSEE LLC  
 
 
 By:   ______/s/___________________ 
  Mike Lucarelli 
  CFO 



 

Exhibit A 



 
 

 

WKLL(FM), WUMX(FM), WTLB(AM), WIXT(AM), and WRNY(AM) are Equal Opportunity Employers.  

 

 

EEO PUBLIC FILE REPORT 

 
 
  

This Report covers full-time vacancy recruitment data for the period JANUARY 23, 2020 to JANUARY 22, 2021. 

 

1) Employment Unit:  GALAXY UTICA LICENSEE LLC                                     

 

2) Unit Members (Stations and Communities of License):  WKLL(FM) – Frankfort, NY 

 WUMX(FM) – Rome, NY 

  WTLB(AM) – Utica, NY 

 WIXT(AM) – Little Falls, NY 

 WRNY(AM) – Rome, NY 

  

  

 

3) EEO Contact Information for Employment Unit:   
 

 

Mailing Address:   

Galaxy Media Partners  

235 Walton Street  

Syracuse, NY 13202 

 

 
 

Telephone Number: 

 315.472.9111 

Contact Person/Title: 

Dana Loucks/Chief Financial Officer 

E-mail Address: 
 dloucks@galaxymediapartners.com 

 

 

 
4) List all Full-Time Job Vacancies Filled by Each Station in the Employment Unit: 

 

 
 Job Title  Recruitment Source Referring Hiree 
  

 

 

 The Station Employment Unit had no full-time vacancies during the reporting period.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 



 
 

 

WKLL(FM), WUMX(FM), WTLB(AM), WIXT(AM), and WRNY(AM) are Equal Opportunity Employers.  

 

Total # of Interviewees Referred:  For the period from January 23, 2020 to January 22, 2021 this Employment Unit 

interviewed 0 interviewees for full-time job vacancies.  

 

5) Supplemental Recruitment Initiatives: 

 

A) Initiative:  Manager Training 

Galaxy Utica Licensee LLC Managers completed EEO Training courses at HRClassroom.com to stay current 

with methods of ensuring equal employment opportunity and preventing discrimination.  Completed courses 

include, Discrimination and Harassment Prevention Training, Diversity: Awareness to Action, Email and 

Internet Use Training, Ergonomics in the Office, Age Bias Prevention, Workplace Violence, Understanding the 

Workplace Hazard Standard, Respect in the Workplace, Code of Business Conduct & Ethics, Sexual Harassment 

Prevention Training for the State of New York Employees, Fair Labor Standards Act (FLSA) Training, Creating 

and Using Emergency Action Plans, Code of Business Conduct and Ethics (State and Local Government 

Version, Termination of Employees Training, Performance Management – A Balanced Scorecard Approach, 

Pandemic Influenza Awareness, Interviewing and Hiring Training, Discipline of Employees Training and Age 

Discrimination and Harassment Prevention Training for Supervisors. All of these courses were completed 

between January 4, 2020 to January 20, 2021. The entire Galaxy staff FT and PT completed the mandatory 

Sexual Harassment Training through HR Classroom.   

 

B) Initiative:  Manager Training 

Personnel from Galaxy Utica’s human resource department reviewed the FCC’s EEO FAQ (:FAQs About Equal 

Employment Opportunity Rules”) at https://www.fcc.gov/general/eeo-frequently-asked-questions. The FAQ 

provides a wide-ranging guide to the FCC’s EEO rules and policies.  

 

 

C) Initiative:  EEO Outreach 

 

Stations in the employment unit aired announcements encouraging women, minority, educational, and other 

employment outreach centers in the community to contact the radio stations to be added to our list of job 

openings. 

 

WKLL   66  15-second announcements 

WTLB (AM)        153  15-second announcements 

WUMX   54  15-second announcements 

 

 

D) Initiative: Participation in Job Fairs 

 

Attendance at Job Fair:  On March 4, 2020, the employment unit participated in the SUNY Oswego Career Fair 

at the SUNY Oswego Campus.  Employees met with students to answer questions and accept resumes for 

employment and internships. 

 
E) Initiative:  Internet Program 

 

Galaxy Utica Licensee LLC uses its stations’ web sites and corporate site to provide general information about 

its job vacancies including what skills and qualifications are needed to fill specific positions 
 

 

 



 
 

 
WKLL(FM), WUMX(FM), WTLB(AM), WIXT(AM), and WRNY(AM) are Equal Opportunity Employers.  

 

 
EEO PUBLIC FILE REPORT - AMENDED 

 
 
  

This Report covers full-time vacancy recruitment data for the period JANUARY 23, 2021 to JANUARY 22, 2022. 
 
1) Employment Unit:  GALAXY UTICA LICENSEE LLC                                     
 
2) Unit Members (Stations and Communities of License):  WKLL(FM) – Frankfort, NY 
 WUMX(FM) – Rome, NY 
  WTLB(AM) – Utica, NY 
 WIXT(AM) – Little Falls, NY 
 WRNY(AM) – Rome, NY 
  
  
 
3) EEO Contact Information for Employment Unit:   
 
 

Mailing Address:   
Galaxy Media Partners  
235 Walton Street  
Syracuse, NY 13202 
 
 
 

Telephone Number: 
 315.472.9111 

Contact Person/Title: 
Dana Loucks/Chief Financial Officer 

E-mail Address: 
 dloucks@galaxymediapartners.com 

 

 
4) List all Full-Time Job Vacancies Filled by Each Station in the Employment Unit: 
 
 
 Job Title  Recruitment Source Referring Hiree 
 

1.) Digital Specialist  Employee Referral 
2.) Sales Executive 1  Employee Referral  
3.) Sales Executive 2  Employee Referral 

 
 
 
 
  
 
 
 
 
 
 
 
 
 
 



 
 

 
WKLL(FM), WUMX(FM), WTLB(AM), WIXT(AM), and WRNY(AM) are Equal Opportunity Employers.  

 

5) Recruitment Sources by Vacancy 
 
 Job Title:  Digital Specialist                                                              Referral Source of Hiree:  Employee Referral   
    

(i)Name of Organization 
Notified of Job Vacancy: 

 

Contact 
Person  

Address: 

 

Telephone 
Number: 

# of 
Interviewees 
Referred 

Did 
Recruitment 
Source 
Request 
Notification?   
(Yes or No) 

Employee Referral N/A N/A N/A 1 No 

Indeed.com N/A 6433 Champion Grandview Way, Bldg1, 
Austin, TX 78750 

203-328-2691 1 No 

On-Air Recruitment 
(careers@galaxymediapartners.com)   

Nick Maine 520 Seneca St., Suite 101, Utica NY 13502 315-797-1330 0 No 

Facebook.com Nick Maine 520 Seneca St., Suite 101, Utica NY 13502 315-797-1330 0 No 

 

 
 
 
    Job Title:  Sales Executive 1                                                   Referral Source of Hiree:  Employee Referral 
   

(i)Name of Organization 
Notified of Job Vacancy: 

 

Contact 
Person  

Address: 

 

Telephone 
Number: 

# of 
Interviewees 
Referred 

Did 
Recruitment 
Source 
Request 
Notification?   
(Yes or No) 

Employee Referral N/A N/A N/A 1 No 

Indeed.com N/A 6433 Champion Grandview Way, Bldg1, 
Austin, TX 78750 

203-328-2691 0 No 

On-Air Recruitment 
(careers@galaxymediapartners.com)   

Nick Maine 520 Seneca St., Suite 101, Utica NY 13502 315-797-1330 1 No 

Facebook.com Nick Maine 520 Seneca St., Suite 101, Utica NY 13502 315-797-1330 0 No 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 
WKLL(FM), WUMX(FM), WTLB(AM), WIXT(AM), and WRNY(AM) are Equal Opportunity Employers.  

 

Job Title: Sales Executive 2                                                                 Referral Source of Hiree:  Employee Referral  
    

(i)Name of Organization 
Notified of Job Vacancy: 

 

Contact 
Person  

Address: 

 

Telephone 
Number: 

# of 
Interviewees 
Referred 

Did 
Recruitment 
Source 
Request 
Notification?   
(Yes or No) 

Employee Referral N/A N/A N/A 1 No 

Indeed.com N/A 6433 Champion Grandview Way, Bldg1, 
Austin, TX 78750 

203-328-2691 1 No 

On-Air Recruitment 
(careers@galaxymediapartners.com)   

Nick Maine 520 Seneca St., Suite 101, Utica NY 13502 315-797-1330 0 No 

Facebook.com Nick Maine 520 Seneca St., Suite 101, Utica NY 13502 315-797-1330 0 No 

 
 
 
 
 
6) Total # of Interviewees Referred:  For the period from January 23, 2021 to January 22, 2022 this Employment Unit 
interviewed 6 interviewees for full-time job vacancies.  
 
 
 

7) Supplemental Recruitment Initiatives: 
 

A) Initiative:  Manager Training 
 
Galaxy Utica Licensee LLC Managers completed EEO Training courses at HRClassroom.com to stay current 
with methods of ensuring equal employment opportunity and preventing discrimination.  Completed courses 
include, Code of Business Conduct and Ethics, Creating and Using Emergency Action Plans, Discipline of 
Employees Training, Diversity: Awareness to Action, Ergonomics in the Office, Fair Labor Standards Act 
(FLSA) Training, Hazard Communications Standard and Modifications by the GHS, Interviewing and Hiring 
Training, Performance Management – A Balanced Scorecard Approach, Termination of Employees Training, 
Workplace Violence Prevention Training, Pandemic Influenza, Drug-Free Work and Age Bias Prevention. All 
of these courses were completed between January 4, 2021 and January 14, 2022. The entire Galaxy staff both 
FT and PT took mandatory training on Sexual Harassment through HR Classroom in November 2021. 

 
B) Initiative:  Internship Program 

 
Galaxy Utica Licensee LLC participates in Internship Programs with local educational institutions.  Interns 
interact with a variety of personnel and departments, including but not limited to Sales, Promotions, 
Programming and Traffic.  During the period of January 23, 2021 to January 22, 2022 this employment unit 
hosted 1 intern from SUNY Oneota. 

 
C) Initiative:  EEO Outreach 

 
Stations in the employment unit aired announcements encouraging women, minority, educational, and other 
employment outreach centers in the community to contact the radio stations to be added to our list of job 
openings. 

 
WKLL   53  15-second announcements 



 
 

 
WKLL(FM), WUMX(FM), WTLB(AM), WIXT(AM), and WRNY(AM) are Equal Opportunity Employers.  

 

WTLB(AM)        134  15-second announcements 
WUMX   53  15-second announcements 

 
 

D) Initiative:  Hosting of Job Fairs 
 

Hosting of Job Fair:  On July 20, 2021, the employment unit held the Galaxy Media Partners Career Fair at 
Union Station in Utica, NY.  The career fair brought together job seekers and local businesses from the greater 
Utica area.   
 
Hosting of Job Fair:  On August 8, 2021, the employment unit held the Galaxy Media Partners Career Fair at 
Union Station in Utica, NY.  The career fair brought together job seekers and local businesses from the greater 
Utica area.   
 
Hosting of Job Fair:  On September 14, 2021, the employment unit held the Galaxy Media Partners Career Fair 
at Union Station in Utica, NY.  The career fair brought together job seekers and local businesses from the 
greater Utica area.   
 
Twenty-two businesses and 130 individuals attended these job fairs that were hosted by Galaxy Media Partners 

 
 

E) Initiative: Participation in Job Fairs 
 

Attendance at Job Fair:  On July 20, 2021, the employment unit participated in the Galaxy Media Partners 
Career Fair at Union Station in Utica, NY.  Management from Sales and Promotions were on site to answer 
questions and accept resumes for employment and internships, and employees met with students as well. 

 
Attendance at Job Fair:  On August 8, 2021, the employment unit participated in the Galaxy Media Partners 
Career Fair at Union Station in Utica, NY.  Management from Sales and Promotions were on site to answer 
questions and accept resumes for employment and internships, and employees met with students as well. 
 
Attendance at Job Fair:  On September 14, 2021, the employment unit participated in the Galaxy Media Partners 
Career Fair at Union Station in Utica, NY.  Management from Sales and Promotions were on site to answer 
questions and accept resumes for employment and internships, and employees met with students as well. 
 
 

F) Initiative:  Internet Program 
 
Galaxy Utica Licensee LLC uses its stations’ web sites and corporate site to provide general information about 
its job vacancies including what skills and qualifications are needed to fill specific positions 
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