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May 2, 2022 

 
 
TO THE KZJO ONLINE PUBLIC FILE 
 
 
Elizabeth E. Goldin 
Assistant Chief, Investigations and Hearings Division 
Enforcement Bureau 
Federal Communications Commission 
45 L Street, N.E. 
Washington, DC  20554 
 

Re: KZJO Seattle, Washington – EEO Audit Response Letter 
 
Enclosed is the response of Fox Television Stations, LLC (“FTS”), licensee of television station 
KZJO Seattle, Washington, Facility ID No. 69571 to the EEO Audit Letter dated March 21, 
2022. 
 
Please contact the undersigned should you have any questions regarding this matter. 
 
Sincerely, 

 
 
Ann West Bobeck 
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May 2, 2022 
 

 
Elizabeth E. Goldin 
Assistant Chief, Investigations and Hearings Division 
Enforcement Bureau 
Federal Communications Commission 
45 L Street, N.E. 
Washington, DC  20554 
 

Re: KZJO Seattle, Washington – EEO Audit Response Letter 
 

Dear Ms. Goldin: 

This letter is submitted on behalf of Fox Television Stations, LLC (“FTS” or the “Company”), 
licensee of television station KZJO, Seattle, Washington, Facility ID No. 69571 (“KZJO” or the 
“Station”).  FTS is in receipt of the March 21, 2022, letter from The Federal Communications 
Commission regarding its Equal Employment Opportunity (“EEO”) Program.  

FTS recognizes the important role that broad outreach plays in creating a diverse workforce, and 
the Company has put in place policies and procedures designed to ensure that its workforce 
reflects the diversity of the communities in which it operates.  Answers to the audit data 
requested are provided below as lettered in the Commission’s audit letter. 

2.  Audit Data Requested.   

(b) If the Unit employs five or more full-time employees, provide the following information:  

 (i)  Copies of the Unit’s two most recent EEO Public File Reports, described in 
Section 73.2080(c)(6).   

(ii)  For each station in the Unit that maintains a website, the website address.  If the 
Unit’s most recent EEO Public File Report is not posted on each website as required 
by section 73.2080(c)(6), identify that website and explain why the report is not so 
posted.  If the Unit does not maintain a website, but its corporate site contains a link 
to a site pertaining to the Unit, identify the corporate website address where the 
Unit’s most recent EEO Public File Report is linked pursuant to section 73.2080 
(c)(6). 
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The relevant Unit is KZJO and KCPQ (Facility ID No. 33894, Tacoma, Washington).  Attached 
as Exhibit A are the Unit’s two most recent annual EEO public file reports, covering the periods 
March 2, 2020 to September 30, 20201 and October 1, 2020 through September 30, 2021. 
KZJO’s website is https://www.q13fox.com/eeo-report .  The website contains a link to the 
Unit’s most recent annual EEO public file report https://publicfiles.fcc.gov/tv-profile/kzjo/equal-
employment-opportunity-records. A link to the full online FCC KZJO public file is also provided 
on the Unit’s website - https://publicfiles.fcc.gov/tv-profile/kzjo/equal-employment-opportunity-
records.  

(iii) For each of the Unit’s full -time positions filled during the period covered by the 
EEO Public File Reports noted above, or since acquisition of the Unit (if during that 
period), the date of hire as required by section 73.2080(c)(5)(vi) as well as dated 
copies of all advertisements, bulletins, letters, faxes, e-mails or other 
communications announcing the position, as described in section 73.2080(c)(5)(iii).  
However, to reduce the burden of responding to this audit, if a job notice was sent to 
multiple sources, the Unit may include in its response: (1) documentation showing 
one such notice was sent, (2) a list of the additional sources to which the notice was 
distributed, and (3) a statement confirming notices to all additional sources used to 
announce the vacancy were retained, as required by section 73.2080(c)(5)(iii). 
Include, however, copies of all job announcements sent to any organization 
(identified separately from other recruitment sources) that has notified the Unit that 
it wants to be notified of the Unit’s job openings, as described in section  
73.2080(c)(1)(ii). 

Copies of the Unit’s announcements for open positions filled between March 2, 2020 to 
September 30, 2020 and October 1, 2020 to September 30, 2021 are included as Exhibit B.  The 
employment unit sends announcements for each open position to a wide variety of local, regional 
and national organizations (as identified in the annual EEO public file reports).  The Unit keeps a 
Recruitment Reconciliation File where it reviews and revises contact information on a 
continuous basis.   The Unit also periodically sends notices to minority and women’s 
organizations in an effort to update contact information. In addition, job information is 
disseminated at the KZJO facility, as well as among all of the television stations owned and 
operated by FTS, including its affiliated companies. 

As noted above, attached as Exhibit B is a copy of each job announcement/notice for each full-
time position filled during the audit period.  The EEO Public File Reports attached as Exhibit A 
contain a list of the multiple sources that received job announcements, reflecting wide and 
extensive outreach.   As demonstrated by Exhibit B, it is the Unit’s policy, in compliance with 
Section 73.2080(c)(5)(iii), to maintain copies of the job announcement notices sent to 
recruitment sources. 

(iv)  As required by section 73.2080(c)(5)(v), the total number of interviewees for 
each vacancy and the referral source for each interviewee for all the Unit’s full-time 

 
1 FTS became the licensee for KZJO and KCPQ on March 2, 2020.  

 

https://www.q13fox.com/eeo-report
https://publicfiles.fcc.gov/tv-profile/kzjo/equal-employment-opportunity-records
https://publicfiles.fcc.gov/tv-profile/kzjo/equal-employment-opportunity-records
https://publicfiles.fcc.gov/tv-profile/kzjo/equal-employment-opportunity-records
https://publicfiles.fcc.gov/tv-profile/kzjo/equal-employment-opportunity-records
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vacancies filled during the period covered by the above-noted EEO Public File 
Reports.  

During the period March 2, 2020 to September 30, 2021, the Unit interviewed a total of 141 
candidates to fill 30 vacancies.  The referral source for each interviewee is included in the EEO 
Public File Reports attached as Exhibit A. 

(v)  Dated documentation of the Unit’s recruitment initiatives described in section 
73.2080(c)(2) during the period covered by the above-noted EEO Public File 
Reports, such as participation in job fairs, events with educational institutions, and 
mentoring or training programs for staff.  Specify the Unit personnel involved in 
each recruitment initiative. In addition, provide the Unit’s total number of full-time 
employees and state whether the population of the market in which any of the Unit’s 
stations operates is 250,000 or more.  Based upon these two factors and as required 
by sections 73.2080(c)(2) and (e)(3) of the Commission’s rules, state whether the 
Unit is required to perform two or four points worth of initiative activities within a 
two-year period (measured from the date the stations in the Unit file their renewal 
applications and the second, fourth, sixth and eighth anniversaries of that date).  If 
the Unit performed more than the required number of initiative activities, it may 
provide documentation for only the required amount in its response, i.e., two or four 
points worth.  If any documentation provided appears inadequate, e.g., it is not 
dated or does not clearly prove the Unit’s participation, the Commission may ask 
for additional verification.  

The Unit’s performance of the recruiting initiatives described in 47 C.F.R. § 73.2080(c) 
is listed in part below, and a complete list is included as part of Exhibit A. As of May 2, 2022, 
the employment unit had 147 regular full-time equivalent employees. The 
employment unit operates in a market with a population in excess of 250,000. 
Accordingly, the Unit is required to perform four initiatives within a two-year period, 
pursuant to 47 C.F.R. § 73.2080(c)(2) and (e)(3). As described in detail in Exhibit A and 
highlighted below, the Unit met this requirement. Provided below are highlights of the 
Unit’s broad outreach efforts: 
 

2020-2021 

The Unit participated in more than four (4) events or programs sponsored by 
educational institutions relating to career opportunities in broadcasting  

The Unit also maintains and operates a variety of training programs that prepared 
and qualified the listed employees for a higher-level position. KCPQ/KZJO also 
engages in on-site training which resulted in the following internal promotions: 
Part Time Weather Anchor to Full Time Weather Anchor/Reporter, Part Time 
Producer to Full Time Producer, and Part Time Photographer to Full Time 
Photographer. 
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2021-2022 

In addition to the programs identified above, the Unit participated in at least four 
job fairs by station personnel who have substantial responsibility in the making of 
hiring decisions. 

The Unit also participated in six (6) events sponsored by organizations 
representing groups present in the community interested in broadcast employment 
issues. 

(vi)  Any pending or resolved complaints involving the Unit filed during the Unit’s 
current license term(s) before any body having competent jurisdiction under 
federal, state, territorial or local law, alleging unlawful discrimination in the 
employment practices of the Unit on the basis of race, color, religion, national origin 
or sex.  For each such complaint, provide: (1) a brief description of the allegations 
and issues involved; (2) the names of the complainant and other persons involved; 
(3) the date the complaint was filed; (4) the court or agency before which it is 
pending or by which it was resolved; (5) the file or case number; and (6) the 
disposition and date thereof or current status. Note that the Unit must report all 
complaints, regardless of their status or disposition.  

There are no pending or resolved complaints for the current license term. 

(vii) In accordance with section 73.2080(b), during the Unit’s current license term(s) 
(or since acquisition of the Unit (if during that period)), a description of the 
responsibilities of each level of Unit management responsible for implementing Unit 
EEO policies and how the Unit has informed employees and job applicants of its 
EEO policies and program.  

Administration of equal employment opportunity policies is a multi-tiered endeavor shared 
among the Fox Television Stations2 executives, managers and line employees.  The message 
starts at the top.  Each year, Jack Abernethy, the CEO of Fox Television Stations, sends a 
memorandum to every Company employee explaining the Company’s EEO policies.  A copy of 
this memorandum is attached as part of Exhibit C.  Copies of this document are also posted 
throughout the Unit and are included in all new hire information packets.  All employees also 
receive the Fox Corporation Employee Handbook, which reiterates the Company’s policy of 
equal employment opportunities for all employees and applicants.  The dissemination and 
posting of EEO policies ensures that employees are informed on a regular, ongoing basis about 
these policies, as well as the Company’s internal procedures for lodging any complaints. 
 
FTS’s corporate Senior Vice President for Human Resources, Jean Fuentes, is ultimately 
responsible for the administration of the Company’s EEO policies.  At the Unit, the 
responsibility for administering the Company’s EEO policies rests with the KZJO Senior Vice 
President and General Manager, Sheila Oliver.  The Unit’s Human Resources Director, Tracey 
Rivers, reports directly to the General Manager, who reports to the CEO.  The General Manager, 
along with the Human Resources Director, is responsible for supervising and training the Unit 
staff about the EEO program.  The Senior Vice President for Human Resources holds periodic 

 
2 Fox Television Stations is a sister FCC licensee and the business unit that runs KZJO. 
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conference calls with the Unit’s Human Resources Director.  Corporate Human Resources also 
occasionally visits the employment unit to review EEO issues.   
 
This networked approach is important for internal Human Resources mentoring and training 
purposes and it also ensures consistency in policy administration and facilitates broad 
dissemination of employment opportunities throughout the Company.  The Senior Vice President 
for Human Resources also conducts periodic conference calls, bringing together the station 
Human Resources Directors for all Fox-owned stations for training, problem solving and general 
sharing of experiences, which facilitates administrative consistency within each Company 
employment unit and across all employment units.  
 
Because Fox Television Station’s EEO philosophy applies to all aspects of employment, 
including recruiting, hiring, training, transfer, promotion, employee benefits and compensation, 
termination, educational assistance, leaves of absence and social/recreational activities, managers 
in all station departments periodically receive mandatory equal employment opportunity training, 
which is conducted by the station with assistance from corporate human resources personnel, as 
needed.  Moreover, the Unit’s Human Resources Director is required to authorize all personnel 
actions at the employment unit, including those in the areas listed above. An overview of the 
Company’s management oversight of its EEO policies is included as part of Exhibit C. 

 

(viii) In accordance with section 73.2080(c)(3), during the Unit’s current license 
term(s) (or since acquisition of the Unit (if during that period)), a description of the 
Unit’s efforts to analyze its EEO recruitment program to ensure that it is effective 
and to address any problems found as a result of such analysis.  

As described above, the Company’s policy of involving the Unit’s Human Resources Director in 
all hiring and promotion decisions at the employment unit ensures that the Company engages in 
continuous monitoring and evaluation of the effectiveness of its recruitment program.  Moreover, 
the Unit’s Human Resources Director regularly reviews the demographic make-up of the Unit’s 
employees, and compares the results with the racial, ethnic and gender composition of the 
workforce within the station’s designated market area.  This exercise provides an ongoing, 
objective measure as to whether the Unit’s recruitment efforts are effective in attracting a diverse 
pool of candidates.     
 
An overview of Company’s internal, self-evaluation process and analysis of its EEO program is 
included as part of Exhibit C. 
 

(ix) As required by section 73.2080(c)(4), during the Unit’s current license term(s) 
(or since acquisition of Unit (if during that period)), a description of the Unit’s 
efforts to analyze parodically its measures taken to examine pay, benefits, seniority 
practices, promotions, and selection techniques and tests to ensure that they provide 
equal opportunity and do not have a discriminatory effect.  If the Unit has one or 
more union agreements, describe how the Unit cooperates with each union to ensure 
EEO policies are followed for the Unit’s union-member employees and job 
applicants. 
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All decisions regarding hiring, training, compensation and promotion are made based on skills, 
experience and responsibilities.  All promotions, including review of compensation, must be 
submitted by the station for approval by the Corporate Human Resources Department.  All new 
hires are reviewed monthly by the Corporate Human Resources Department.  These reviews 
include a parity review of similar positions and budgetary guidelines.  All employees with 
specified seniority have the same medical, defined contribution plan, defined benefit plan, 
Company-paid life insurance, long-term disability insurance, tuition reimbursement and 
Company-paid holidays. Employees with the title of Vice President and above do not have any 
accrued vacation entitlement, but other full-time staff employees do.   The Unit does not have 
union agreements in place. The corporate Labor Relations Department sends letters to union 
leadership where the Unit has entered into a Collective Bargaining Agreement, which reaffirms 
the Company's support of the principles and objectives of Equal Opportunity and requests that 
the unions support the Unit’s goals in this area. We believe the unions recognize that their 
support is essential for creating a workplace that recognizes the dignity of each individual and 
fosters the principles of equal opportunity. 

 
It has been, and will continue to be, the policy of the Company and the Station to be an equal 
opportunity employer. In keeping with this policy, the Station will continue to recruit, hire, train, 
and promote into all job levels the most qualified persons without regard to race, color, religion, 
gender (including gender identity and expression) pregnancy, ancestry, marital status, age, 
disability, sexual orientation, genetic information, participation in a uniformed service, or 
national origin.  Similarly, all other personnel matters such as compensation, benefits, transfers, 
layoffs, Company-sponsored training, education, tuition assistance, and social and recreational 
programs will continue to be administered in accordance with the Company’s policy. 
 
All employment decisions are based on job-related standards and must comply with the 
principles of equal employment opportunity. 

 

(x) If your entity is religious broadcaster and any of the Unit’s full-time employees 
are subject to a religious qualification as described in section 73.2080(a) of the rules, 
the Unit should indicate that status in its response and provide data as applicable to 
its EEO program.  For example, for those full-time hires subject to a religious 
qualification, you must provide only a record of the hire listed by job title and date 
filled, the recruitment sources used for the opening, and the source that referred the 
person hired. No other records are required for those hires.  If five or more full -
time positions are not subject to a religious qualification, the licensee must maintain 
and provide all records for such hires and complete the initiatives required under 
section 73.2080(c)(2). Otherwise, a religious broadcaster is not required to perform 
these initiatives. 

Does not apply. 

(c) Resumes, company training manuals, posters, employee handbooks and corporate 
guidebooks are not required to be submitted. If any of the information is these or similar 
materials is relevant to any part of this audit letter, the Unit may provide a summary of 
any content if it so wishes. If this audit requires an unusually burdensome volume of 
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documentation, the Unit may contact EEO staff at (202) 418-1450 prior to the response 
deadline to discuss alternative ways of condensing the information. 

Does not apply. 

3.  Time Brokerage–Licensee of brokered station(s) receives audit letter.  If any station 
included in the Unit is subject to a time brokerage agreement, the licensee must 
immediately forward a copy of this letter to the broker under each such agreement. 
Additionally, if the Unit employs fewer than five full-time employees, the licensee must 
respond by providing a list of the Unit’s full-time employees listed by job title, the number 
of hours each employee is assigned to work, and a response to Question 2(b)(vi) above. If 
the Unit employs five or more full-time employees, the licensee must respond fully to 
paragraph 2(b). 

Does not apply. 

4.  Time Brokerage–Broker receives audit letter. 

(a) Broker receives audit letter from brokered station licensee.  The broker must submit 
information requested in 2(b) above concerning information relating only to its own full-
time employees working on behalf of the brokered station, as required by section 
73.2080(f)(3) of the Commission’s rules.  If recruitment activity for those brokered station 
employees is maintained with that of other stations licensed to you, and you lack the ability 
to separate the information, submit information pertaining to both. 

Does not apply. 

(b) Broker receives audit letter directly from Commission.  If any station in the Unit is 
licensed to you, submit information requested in 2(b) above for the Unit’s EEO program. If 
recruitment activity pertaining to full-time employees working on behalf of another station 
you broker is maintained with that of the Unit, and you lack the ability to separate the 
information, submit information pertaining to both. 

Does not apply. 

(c) Broker described in 4(a) or 4(b).  If full-time employees at the station you broker, 
combined with full-time employees at that Station (or Unit), total fewer than five, you need 
only respond to this letter by submitting a list of full-time employees (identified by job title 
and number of hours regularly assigned to work per week) for both the brokered station(s) 
and subject Station as well as a response to Question 2(b)(vi). 

Does not apply. 

  

[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK] 

 

 

  
















































































































































































































































































































































































































































































































































