
 

1965 South 4th Avenue, Yuma, AZ  85364         KYMA - 928-782-1111  KSWT - 928-782-5113 

April 22, 2019 
 
 

VIA ONLINE PUBLIC INSPECTION FILE 
 
EEO Staff 
Policy Division 
Media Bureau 
Federal Communications Commission 
445 12th Street, SW 
Washington, DC  20554 
 

RE: KYMA-DT, Yuma, AZ (Facility ID No. 74449) 
 EEO Audit Letter 
  

 
Dear Sir or Madam: 
 

Blackhawk Broadcasting LLC (“Blackhawk”), licensee of television station KYMA-DT, 
Yuma, AZ (Facility ID No. 74449), hereby responds to the Media Bureau’s letter dated February 
14, 2019 requesting information and materials in connection with the audit of the EEO program 
of KYMA-DT (the “EEO Audit Letter”).1  Blackhawk hereby provides information for its 
Station Employment Unit (the “Employment Unit”), which in addition to KYMA-DT, includes 
KSWT, Yuma, AZ (Facility ID No. 33639) (collectively, the “Stations”).  
 

In preparing this response, Blackhawk has relied upon an examination of its files and 
records and due inquiry of individuals knowledgeable of employment-related issues at the 
Employment Unit.  The responses below correspond to paragraphs as set forth in the EEO Audit 
Letter. 
 
Paragraph 3: 
 
Paragraph 3(a): 
 

Attachment A hereto contains the Employment Unit’s two most recent EEO Public File 
Reports, covering the period June 1, 2016 to May 31, 2017 (the “2016-17 EEO Public File 
Report”) and the period June 1, 2017 to May 31, 2018 (the “2017-18 EEO Public File Report,” 
and together with the 2016-17 EEO Public File Report, the “EEO Public File Reports”).  Copies 
of the EEO Public File Reports are included in the Stations’ online public inspection files.  A 

                                                 
1 By email dated March 26, 2019, Lewis Pulley of the FCC’s Staff granted Blackhawk’s request 
for a three-week extension of this response’s due date, to April 22, 2019.  This response is 
therefore timely filed. 



copy of the most recent EEO Public File Report is also available on the Stations’ website.2  
Below is the web address for the Stations’ website and a link to the current EEO report for each 
Station on the website: 
 

Station Station Website Link to EEO Report on Station’s Website3 
KYMA-
DT 

https://www.kyma.com/  https://publicfiles.fcc.gov/api/manager/download/dca30f6b-
3589-05a5-2380-e2cd97e18e25/03ce8f60-1646-42f6-8ef7-
4134c09204e2.pdf 

KSWT https://www.kyma.com/  https://publicfiles.fcc.gov/api/manager/download/dca30f6b-
3589-05a5-2380-e2cd97e18e25/03ce8f60-1646-42f6-8ef7-
4134c09204e2.pdf 

 
 
The date of employment for each full-time hire listed in each report is as follows:   
 

2016-2017 EEO Report Hire Dates 
 
# Vacancy Hire Date 

1. Account Executive 09/02/16 

2. Account Executive 01/30/17 

 
2017-2018 EEO Report Hire Dates 

 
# Vacancy Hire Date 

1. Local Account Executive 08/28/17 

2. Local Account Executive 09/29/17 

3. General Sales Manager4 03/28/18 

 
 
 
Paragraph 3(b): 
 

                                                 
2 The Stations’ website has historically contained links to the FCC-hosted online public 
inspection file home pages for each Station, listed under the “About” tab.  Those FCC-hosted 
home pages in turn contain links to the EEO Public File Reports.  Recently, Blackhawk added a 
direct link on the Stations’ home page to the most recent EEO Public File Report for the 
Employment Unit.  

3 This link to the Stations’ most recent EEO Public File Report is located at the bottom of the 
Stations’ home page.  

4 This position was inadvertently mislabeled “Local Sales Manager” on the 2017-18 EEO Public 
File Report.   



Attachment B hereto and Attachment C hereto contain copies of documents relating to 
postings of the full-time positions filled during the 2016-2017 and the 2017-2018 EEO reporting 
periods, respectively.  It is the policy of the Employment Unit to retain copies of notices sent to 
recruitment sources used. 5  

 
Attachment D hereto and Attachment E hereto contain log sheets indicating dates and 

times when relevant announcements or advertisements aired on the Stations during the 2016-
2017 and 2017-2018 EEO reporting periods, respectively.  It is the policy of the Employment 
Unit to retain log sheets showing each time the ad aired.   

 
During the 2016-2017 and 2017-2018 EEO reporting periods, no organization notified 

the Employment Unit that it wanted to be notified of Employment Unit job openings. 
 
 
Paragraph 3(c): 
 

During the first EEO reporting period, from June 1, 2016 to May 31, 2017, the 
Employment Unit filled two (2) full-time job vacancies.  During the second EEO reporting 
period, from June 1, 2017 to May 31, 2018, the Employment Unit filled three (3) full-time job 
vacancies.  The total number of interviewees and the referral source for each interviewee for all 
full-time Employment Unit vacancies filled during the two EEO reporting periods are detailed in 
Attachment F hereto. 
 
 
Paragraph 3(d): 
 

As of February 14, 2019, the total number of full-time employees of the Employment 
Unit was five (5).  Since that date, the Employment Unit has since hired an additional full-time 
employee.  The population of the market in which the Employment Unit operates is greater than 
250,000.  Because the number of full-time employees at the Stations is less than 10, pursuant to 
47 C.F.R. §§ 73.2080(c)(2), the Employment Unit is required to perform two outreach initiatives 
within each two-year period. 
 

Attachment G lists the Employment Unit personnel (by title) involved in recruitment 
initiatives performed by the Employment Unit during each of the 2016-2017 and 2017-2018 
EEO reporting periods.  A description of Employment Unit recruitment initiatives is included in 
each of the EEO Public File Reports, submitted as Attachment A hereto.6  Attachment H hereto 

                                                 
5 During the two-year period covered by the EEO Public File Reports, the Stations relied on 
certain recruitment sources and methods (Stations’ website, on-air announcements, internal 
postings) that did not entail notice to outside sources.  Blackhawk notes that the Employment 
Unit is expanding its recruitment sources to include Arizona Work – Yuma County; The 
Transition Readiness Program at Marine Corps Air Station – Yuma; and Linkedin.com.  

6 In addition, the General Sales Manager (hired by Blackhawk in late March 2018), within the 
period of time covered by the 2017-18 EEO Public File Report, began to mentor two Blackhawk 



contains documentation relating to the Employment Unit’s performance of its supplemental 
recruitment initiatives during the period encompassed by the EEO Public File Reports. 

 
Paragraph 3(e): 
 

To Blackhawk’s knowledge, there have been no pending or resolved complaints 
involving the Stations filed during the Stations’ current license terms before any body having 
competent jurisdiction under federal, state, territorial or local law, alleging unlawful 
discrimination in the employment practices in the Employment Unit on the basis of race, color, 
religion, national origin, or sex. 
 
 
Paragraph 3(f): 
 

Employment Unit Management Responsibilities.  The management of the Employment 
Unit works to ensure effective implementation and enforcement of its equal opportunity and 
nondiscrimination practices and policy.  The Employment Unit’s General Sales Manager is 
responsible for ensuring that the EEO policy is followed for each vacancy and, with respect to 
Station hires, that General Sales Manager reports directly to the Chief Operating Officer of NBI 
Holdings, LLC, the entity which ultimately controls Blackhawk (the “NBI COO”).   
 

Procedures for Informing Employees and Job Applicants of EEO Policies.  The 
Employment Unit informs current employees and job applicants of its EEO policies.  All 
employees receive a copy of Blackhawk’s Employee Manual, which includes a section on 
Blackhawk’s commitment to equal employment opportunity.  See Attachment B hereto. 
Blackhawk’s job application form includes a statement at the top of page 1 that Blackhawk does 
not discriminate in its employment practices.  See id.  The General Sales Manager is responsible 
for circulating to Station employees summaries of any EEO policy changes.   

 
 

Paragraph 3(g):   
 

The General Sales Manager of the Employment Unit regularly confers with other station 
managers and industry professionals regarding EEO policies and emerging trends and best 
practices for diverse hiring, compensation and personnel issues.  The General Sales Manager 
also participates in local job fairs, and attends the National Association of Broadcasters Small 
Market Television Exchange which covers these issues.  While the Employment Unit currently 
enjoys diversity in its workforce (50 percent minority and 33 percent female), Blackhawk seeks 
ways to improve through analysis of its EEO program.  Such analysis resulted in the expansion 
of recruitment sources noted in footnote 5 above.  

 
Paragraph 3(h): 
 

                                                                                                                                                             
account executives, one minority male and one minority female, seeking help in finding ways to 
advance within the industry. 



The Employment Unit is currently comprised of one management level employee and 
five staff members.  While the Employment Unit size is very small, and promotion opportunities 
are rare, Blackhawk follows non-discriminatory promotion practices.  For example, Blackhawk 
interviewed a staff member for a vacancy in 2017-18 for the Employment Unit’s single 
management position.  The NBI COO periodically analyzes company employment measures in 
an effort to ensure that company employment practices provide equal opportunity and do not 
have a discriminatory effect. 
 

The Employment Unit has no union agreements.  
 
 
Paragraph 3(i): 
 

Blackhawk is not a religious broadcaster; therefore this paragraph is not applicable. 
 
 
Paragraph 4: 
 

The Employment Unit Stations are not party to any time brokerage agreement. 
 
 

[Signature on following page]




