
 

 

 
March 23, 2020 
 
VIA THE WHNT PUBLIC INSPECTION FILE 
 
EEO Staff, Policy Division   
Media Bureau 
Federal Communications Division 
445 Twelfth Street, SW 
Washington, DC  20554 
 

Re: EEO Audit Response 
 Tribune Broadcasting Company II, LLC 
 FRN: 0022824668 
 WHNT-TV, Huntsville, AL, FAC ID 48693 
 WHDF(TV), Florence, AL, FAC ID 651281 

 
Dear Sir or Madam: 
 
 Tribune Broadcasting Company II, LLC1 (“TBC”), licensee of WHNT-TV, Huntsville, 
Alabama, FAC ID 48693, hereby responds to the February 6, 2020 letter (the “EEO Audit 
Letter”) from Lewis C. Pulley, Assistant Chief, Policy Division, Media Bureau, Federal 
Communications Commission, which stated that the WHNT-TV station employment unit 
(“SEU”) had been randomly selected for an audit of its EEO program.  WHDF(TV), Florence, 
Alabama, FAC ID 65128, and WHNT-TV are commonly owned and operated and constitute a 
single station employment unit (the “SEU”) as of September 2019.2  As such, the instant letter 
serves a collective response for the above referenced stations. 
 
3(a).  Provide the SEU’s two most recent EEO Public File Reports and the SEU’s web 
address. 
 

 
1 TBC is a wholly owned subsidiary of Tribune Media Company, which in turn is a direct wholly owned subsidiary 
of Nexstar Broadcasting, Inc. (“Nexstar”).  As the Commission is aware, and as a result of a recent merger, Nexstar 
acquired Tribune Media Company and its subsidiary licensees, and their related licenses including but not limited to 
WHNT-TV, as of September 19, 2019.  See FCC File No. BTCCDT-20190107ACB.  Following the merger, 
WHDF(TV), Florence, Alabama, FAC ID 65128, licensed to Nexstar, and WHNT-TV became an SEU.  Therefore, 
this response, which discloses details about WHNT-TV’s recruiting program for the prior two years provides 
information on WHNT-TV’s EEO recruiting program for December 1, 2017 – November 30, 2018, and the 
WHNT/WHDF SEU recruiting program for December 1, 2018 – November 30, 2019.   
2 Id. 



 

 

 Response:  A copy of the WHNT-TV Annual EEO Public File Report for the period 
December 2017 through November 2018 (Exhibit 1.1) and the SEU (WHNT-TV/WHDF(TV)) 
Annual EEO Public File Report for the period December 2018 through November 2019 (Exhibit  
 
1.2) are attached.  Each report was posted timely to WHNT-TV’s website https://whnt.com/.  
WHDF(TV) does not maintain a separate website.  The date of each full-time hire is noted on 
each EEO public file report. 
 
3(b).  For each SEU full-time position filled during the period covered by the above EEO 
public file reports provide dated copies of all advertisements, bulletins, letters, faxes, e-
mails, or other communications announcing the position.  Include copies of all job 
announcements sent to any organization (identified separately from other sources) that has 
notified the SEU that it wants to be notified of SEU job openings.   
 
 Response:  No new entities have requested that the SEU notify it of all job openings 
during the reporting period.  There is one organization on the SEU’s recruiting list that has 
consistently received all job vacancy notices during the two years included in this response.  
Copies of the notices for each job opening listed in the public file reports and the list of 
recruiting sources utilized for each opening are attached as Exhibit 2.1 (2017 – 2018 Report) and 
2.2 (2018 – 2019 Report).   
 
3(c).  Provide the total number of interviewees for each vacancy and the referral source for 
each interviewee for all full-time SEU vacancies filled during the period covered by the 
above-noted EEO public file reports.  
 
 Response:  This information is provided in the EEO public file reports included in 
Exhibit 1.1 and Exhibit 1.2. 
 
3(d).  Provide documentation of SEU’s recruitment initiatives during the periods covered 
by the above-noted EEO public file reports.  Specify the SEU personnel involved in each 
such recruitment initiative.  Also, provide the total number of full-time employees of the 
SEU and state whether the population of the market in which any station included in the 
SEU operates is 250,000 or more.  Based upon these two factors, determine and state 
whether the SEU is required to perform two or four initiatives within a two-year period.    
 
 Response:  There are currently 90 full-time employees of the SEU, and the population of 
the Huntsville, Alabama market is more than 250,000.  Accordingly, the SEU is required to 
perform four (4) initiatives during each two-year period.  Attached as Exhibit 3.1 (2018 report) 
and 3.2 (2019 report) is documentation demonstrating performance of the SEU’s recruitment 
initiatives identified in the EEO public file reports.  Station personnel involved in the initiatives 
are noted in the reports and supporting documentation.   



 

 

  
 
 
 
3(e).  Disclose any pending or resolved complaints involving the Station filed during the 
Station’s current license term before any body having competent jurisdiction under 
federal, state, territorial or local law, alleging unlawful discrimination in the employment 
practices of the SEU on the basis of race, color, religion, national origin, or sex.  
 
 Response:  With regard to WHNT-TV, an EEOC complaint, citing The American with 
Disabilities Act, Case No. 420-2017-00954, was filed on February 9, 2017.  The case was 
dismissed on November 29, 2017.  With regard to WHDF(TV), an employment discrimination 
complaint was filed with the Illinois Department of Human Rights on July 19, 2019 (Charge No. 
2019SF2596).  The complaint was settled in October 2019. 
 
(f).  In accordance with Section 73.2080(b), from the first day of the Station’s current 
license term (or the date the licensee became the owner, if after that date) until the date of 
this letter, describe the responsibilities of each level of Unit management responsible for 
implementing Unit EEO policies and describe how the Unit has informed employees and 
job applicants of its EEO policies and program. 
 
 Response:   The SEU’s General Manager (“GM”), all SEU department heads, each of 
whom report to the GM, and SEU middle managers, each of whom report to the department 
heads are trained on the SEU’s EEO policies, including EEO hiring obligations.  Said training is 
refreshed on a regular basis.  The SEU’s department heads and middle managers are responsible 
for informing all employees and applicants of the SEU’s EEO policies.  A copy of the SEU’s 
EEO/Affirmative Action Policy Statement is displayed in the employee break room and other 
common areas of the station.   
 

The SEU’s EEO policy is stated on each job application, which indicates that the 
SEU/Nexstar considers applicants for all positions without regard to race, color, religion, creed, 
gender, national origin, age, disability, marital status or veteran status.  That same policy is 
displayed prominently in the SEU’s employee handbook, distributed to each employee and 
available online through our employee web portal. 
 
 The SEU periodically broadcasts an announcement containing the SEU’s EOE statement 
and asking local organizations to contact the station if they would like to receive job vacancy 
notifications.  A copy of this script is included in this response material as Exhibit 4. 
 
(g).  In accordance with Section 73.2080(c)(3), from the first day of the Station’s current 



 

 

license term (or the date the licensee became the owner, if after that date) until the date of 
this letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure 
that it is effective and to address any problems found as a result of such analysis.  
 
   
 Response:  In addition to the efforts undertaken as part of the preparation of the SEU’s 
Annual EEO Public File Report, the SEU also audits the employee personnel files on a regular 
basis to conduct a review of persons hired to ensure that the SEU has an effective EEO 
recruitment program.  The results of the review are internally discussed with the GM and all 
department heads in an effort to modify the program and implement improvements as necessary.  
 
(h).  In accordance with Section 73.2080(c)(4), from the first day of the Station’s current 
license term (or the date the licensee became the owner, if after that date) until the date of 
this letter, describe the Unit’s efforts to analyze periodically its measures taken to examine 
pay, benefits, seniority practices, promotions, and selection techniques and tests to ensure 
that they provide equal opportunity and do not have a discriminatory effect. If the Unit has 
one or more union agreements, describe how the Unit cooperates with each union to ensure 
EEO policies are followed for the Unit’s union-member employees and job applicants. 
 
 Response:  The SEU’s benefits and seniority practices are established at the 
parent/corporate level by Nexstar and, therefore, are not subject to discriminatory practices.  
When positions are open at the SEU, job announcements are posted in the SEU’s break room on 
the employee bulletin board and posted on Nexstar’s internal intranet.  This ensures that any 
employee has the opportunity to apply for a promotion or transfer to another department.  
Nexstar policy requires that all employees receive an annual performance review and pay 
increases may be awarded based on performance.  Additionally, the GM periodically reviews the 
SEU’s processes to ensure that its practices are adequate and nondiscriminatory.   
 
 Further, the Nexstar policy regarding equal employment opportunity contains an express 
provision aimed at nondiscrimination in promotion and advancement opportunities for current 
employees. Nexstar encourages all employees to realize their full potential and endeavors to 
promote from within and accommodate requests for transfers; therefore, when there is an 
opening within the company, internal candidates who have the right qualifications will be 
considered first.  Decisions to promote or transfer are based on an employee’s entire employment 
record, including skills, performance, cooperation with colleagues, efficiency, attendance record, 
experience, responsiveness to internal and external customers, disciplinary record and safety 
record.  It is the goal of this policy that these special considerations will increase the retention of 
our experienced employees as an expression of Nexstar’s commitment to every employee’s 
personal growth and development and help us to meet the development needs of the company.    
  
3(i).  Religious Broadcasters.  Not applicable.  



 

 

 
 
4.  Time Brokerage.  Not applicable. 
 
 Should you have any questions regarding the foregoing information, please contact our 
attorney, Christine Reilly at (972) 764-6721. 
  
Sincerely, 
 

 
______________ 
Vice President & General Manager 
 

 
 
 



EXHIBIT 1.1 

(2017 – 2018 EEO Report) 

  



(Job ID:  57808)

(Job ID:  57942)

(Job ID:  58264)

(Job ID:  59036)

(Job ID:  59299)

(Job ID:  60177)

(Job ID:  61630)

(Job ID:  62268)

(Job ID:  61900)

(Job ID:  62644)

(Job ID:  62886)

(Job ID:  63660)



(Job ID:  63808)

(Job ID:  63983)

(Job ID:  64157)

(Job ID:  64355)

(Job ID:  64884)

(Job ID:  65134)

(Job ID:  65822)

(Job ID:  65970)

(Job ID:  67220)

(Job ID:  67384)

Nexstar Broadcasting, Inc. acquired WHNT(TV) on September 19, 2019 pursuant to a transfer of control.  See FCC File No. 
BTCCDT-20190107ACB, granted on September 16, 2019.



















EXHIBIT 1.2 

(2018 – 2019 EEO Report) 

  



(Job ID:  67213)

(Job ID:  67492)

(Job ID:  67833)

(Job ID:  68404)

(Job ID:  69167)

(Job ID:  69478)

(Job ID:  69727)

(Job ID:  69989)

(Job ID:  70056)

(Job ID:  70205)

(Job ID:  71216)

(Job ID:  71376)



Nexstar Broadcasting, Inc. acquired WHNT(TV) on September 19, 2019 pursuant to a transfer of control.  See FCC File No. 
BTCCDT-20190107ACB, granted on September 16, 2019.

(Job ID:  72374)

(Job ID:  73908)

(Job ID: 74334)

(Job ID:  74919)

(Job ID:  75503)

(Job ID:  75612)

(Job ID:  76396)

(Job ID:  76111)

(Job ID:  76330)

(Job ID:  76436)

(Job ID:  76806)















4/1 - 4/4/2019
Alabama A&M University



 

EXHIBIT 2.1  

(2017 – 2018 Job Vacancy Notices) 
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Regina Tom

From: Foster Perry <foster.perry@gmail.com>
Sent: Thursday, March 12, 2020 2:00 PM
To: Regina Tom
Subject: Greg Screws Presentation to the Rotary Club of Greater Huntsville

Hi Regina:

Yes, I can confirm that Greg made a lunchtime presentation to the Rotary Club of Greater Huntsville on May 30th, 2018
at Training and Conference Center of the main location of the Redstone Federal Credit Union at the corner of Wynn
Drive and Bradford Drive. I do not recall the specifics of his presentation but I do remember him speaking.

We have speakers at every weekly luncheon at the same location.

I hope that his helps with your audit. Greg is a very good speaker by the way.

R. Foster Perry
(256) 658 0804 cell and text

CAUTION: This message was sent from outside the Nexstar organization. Please do not click links or open attachments
unless you recognize the sender.



*

* Video documentation available upon request.
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Regina Tom

From: Ben Smith
Sent: Monday, March 09, 2020 2:03 PM
To: Regina Tom
Subject: Fw: Hibbett Middle Kids Cam 6th grade
Attachments: IMG_3154.MOV

Ben Smith
Meteorologist CBM & NWA
WHNT NEWS 19/WHDF The Valley's CW
200 Holmes Ave. NW
Huntsville, AL 35801
(256) 533 1919
(205)410 7986 – cell
Ben.Smith@whnt.com
whnt.com

WHNT/WHDF does not discriminate in advertising contracts on the basis of race, ethnicity or gender and further requires that in the performance of all WHNT/WHDF
advertising agreements, WHNT/WHDF requires that each party not discriminate on the basis of race or ethnicity.

This e mail and any files transmitted with it are the property of Nexstar Broadcasting, Inc., are confidential, and are intended solely for the use of the individual or
entity to whom this e mail is addressed and/or as indicated in the applicable file. If you are not one of the named recipient(s) or otherwise have reason to believe that
you have received this message in error, please notify the sender and delete this message immediately from your computer. Any other use, retention, dissemination,
forwarding, printing, or copying of this e mail is strictly prohibited.

From: Smith, Ben <Ben.Smith@WHNT.com>
Sent: Tuesday, September 18, 2018 2:00 PM
To: Brabant, Jacob <Jacob.Brabant@whnt.com>; Galloway, Drew <Drew.Galloway@WHNT.com>; Smith, Ben
<Ben.Smith@WHNT.com>
Subject: Hibbett Middle Kids Cam 6th grade

Please run Wednesday morning.

Ben

Get Outlook for iOS
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From: Jerry Hayes
To: Regina Tom; Paul Caron
Subject: RE: EEO Audit
Date: Friday, February 28, 2020 2:28:32 PM

Here’s an email exchange with PeggyLee Wright from Randolph School, including me emailing her
about my lost umbrella. 
 
From: Wright, PeggyLee <pwright@randolphschool.net>
Sent: Thursday, February 07, 2019 1:58 PM
Subject: [EXT] The Living Library February 12th
The Living Library is only 5 days away! Thank you so very much for participating in this event. We are
excited and really looking forward to having you with us! This is a big day for our middle schoolers,
and we feel so fortunate to have you join us!
I have included the logistics from my previous email. If you have any questions, please do not
hesitate to call me!
We have invited professionals throughout the greater Huntsville area to share their career paths
with our students. Over the course of 4 afternoons, we will host over 50 professionals in the areas of
medicine, first responders, military, environment, law, NASA, FBI, government, business,
architecture, non-profits, entertainment, quality of life, and media.
The Human Library, also called the Living Library, is geared towards our middle school students in
5th through 8th grade. We want to give them an opportunity to meet the amazing professionals in
our community, and ask questions about their careers. The format for this event is very informal,
and the students will be sitting with you throughout the library.
Logistics:
The Living Library for you is Tuesday, February 12th from 1:30pm to 3:15pm. If you need to arrive
earlier due to equipment or presentation set up, please let me know and I will ensure you have
access to our facilities. We have decided to move the event to the Middle School Library on the
Drake Campus (1005 Drake Ave, 35802). Once you have parked, please come to the middle school
office for check-in. We will have folks to greet you and assist.
•             Students will come to the library to “check-out” our professionals. There will be
approximately 6-8 groups of students (10 students each group) coming through (think of a round-
robin format). Each group of students will have approximately 10 minutes to hear from a
professional, have Q&A, etc., and then rotate to the next professional.
•             You can expect to have about 6-8 rotations for the duration of the event.
•             You can certainly bring any material, handouts, presentations, equipment, etc. that you
wish. If you will be doing a powerpoint or video presentation of some kind, please bring a computer
with you.
•             There will be light snacks and drinks available to you.
I cannot wait to see you! Our students are excited to for this Living Library, and we are so
appreciative to you for participating. Have a wonderful week, and please let me know if I can be of
assistance in any way!
It’s a good day to have a good day!
PeggyLee Wright
Director of Strategic Relations – Randolph School
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Careers in Communications & Media Week 

Alabama A&M University 
April 2-4, 2019 

 
 
Communications and media careers transcend industry.  Jobs in the creative sectors are seeing significant 
changes.  Social and digital media are reshaping the world of journalism, marketing and communications.  
Technology is expanding opportunities in marketing and communications positions.   
 
Nearly every organization, whether for-profit or non-profit, has a need for media, communications, 
advertising, marketing, public relations or journalism professionals.  Careers in Communications and 
Media Week will help students at Alabama A&M University to explore a range of career opportunities in 
media, entertainment, marketing and public relations fields.  



AAMU CAREERS IN COMMUNICATIONS & MEDIA WEEK 2 
 

Careers in Communications & Media Week | April 2-4, 2019 
Alabama A&M University 

 
April 2, 2019 | 12:30 p.m. - 1:45 p.m. 
New School of Business, Clyde Foster Multipurpose Room 
 
12:30 p.m.   Welcome & Introduction of Panelists 

 
Panelists 
Claire Aiello 
Vice President of Marketing & Communications, Huntsville/Madison County Chamber 
 
Jenny Askins 
Executive Vice President, Rocket City Trash Pandas 

 
Lori Miller 
Director of Research, WHNT News 19  

 
1:30 p.m.  Questions & Answers 
 
April 2, 2019 | 5:00 p.m. – 6:30 p.m. 
Ernest Knight Center, Reception Room 
 
5:00 p.m.  Keynote Address & Reception  

Julian Green, Class of 1994 
Vice President of Communications & Community Affairs, Chicago Cubs 

 
April 3, 2019 | 12:00 p.m. - 1:00 p.m. 
New School of Business, Clyde Foster Multipurpose Room 
 
12:00 p.m.   Welcome & Introduction of Panelists 
 

Panelists 
Kristina L. Hendrix, APR 
Manager, Corporate Communications, Dynetics, Inc. 

 
Stuart Langston 
Production Manager, iHeart Media  

 
Jamal Williams 
Anchor, WDEF Chattanooga Morning Show 

 
12:45 p.m.  Questions & Answers 
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April 3, 2019 | 5:00 p.m. - 6:30 p.m. 
New School of Business, Clyde Foster Multipurpose Room 
 
5:00 p.m.   Welcome & Introduction of Panelists 
 

Panelists 
Kenny Anderson 
Multicultural Affairs Officer, City of Huntsville 
 
Thometta Cozart 
Health Equity Internship Program Manager, Association of State Public Health Nutritionists  
 
Tiffini Grimes 
Executive Associate Athletics Director/Chief Diversity Officer, The University of Alabama 
 
Harry Hobbs, DBA, Ph.D. 
Vice President Employee Engagement, Huntsville Utilities 
 
Jamal Williams 
Anchor, WDEF Chattanooga Morning Show  

 
6:00 p.m.  Questions & Answers 
 
April 4, 2019 | 12:30 p.m. - 1:45 p.m. 
New School of Business, Clyde Foster Multipurpose Room 
 
12:30 p.m.   Welcome & Introduction of Panelists 

 
Panelists 
Stuart Langston 
Production Manager, iHeart Media 
 
Margetta Thomas 
Media Relations Specialist, HudsonAlpha Institute for Biotechnology 
 
Becky Shores 
Creative Services Director, WHNT News 19  
 
David Bier 
Senior Vice President Operations, Rocket City Trash Pandas 

 
1:30 p.m.  Questions & Answers 
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April 4, 2019 | 5:00 p.m. - 6:30 p.m. 
New School of Business, Clyde Foster Multipurpose Room 
 
5:00 p.m.   Welcome & Overview of Roundtable Discussions 
 

Roundtable Leaders 
Debra Daniel 
Communications Specialist, Alabama A&M University 
 
Erica Fox Washington (invited) 
Program Manager, WJAB-FM/Electronic Media Communications, Alabama A&M University 
 
Elvin Jenkins (invited) 
Director, Electronic Media Communications, Alabama A&M University 
 
Becky Shores 
Creative Services Director, WHNT News 19  

 
6:15 p.m.  Closing Remarks 
  



AAMU CAREERS IN COMMUNICATIONS & MEDIA WEEK 5 
 

SAMPLE PANEL DISCUSSION QUESTIONS 
 
What do you do in your current position? 
What path(s) have you taken to reach your current role? 
What does marketing and communications look like at your place of employment? 
What suggestions do you have for students interested in pursuing careers in this space? 
What skillset is needed to succeed in this space? 
 

FACE-2-FACE TIME ROUNDTABLE DISCUSSIONS 
 
Face-2-Face Time Roundtables provide students an opportunity to learn more about careers while expanding their 
professional network.  Students will stop by employers’ tables to get tips and to ask questions in more personalized 
setting.  Rotations will change every 20 minutes. 
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DIRECTIONS TO ALABAMA A&M UNIVERSITY 
4900 Meridian Street, Huntsville, AL 

VISITORS’ ENTRANCE – MAIN GATE 
 
From Huntsville Airport – Take I-565 East Coming From I-65 South (Birmingham, AL) 
Directions: Travel I-65 North, exit onto I-565 (to Huntsville); continue through the city to Exit 20 (Oakwood Avenue). Go 
down the ramp, prepare to make a left turn at the traffic light onto Oakwood Avenue; get into the right lane and make a right 
at the first traffic light (Meridian Street). Continue North on Meridian Street until reaching the campus area. At next light, turn 
right onto Chase Road. 
 
From I-65 North (Nashville, TN) 
Directions: Travel I-65 south, take the Ardmore, TN exit. Travel through the town of Ardmore; go across state line into 
Ardmore, AL (at elevated railroad tracks). Continue on AL Highway 53 (Jordan Lane) into the Huntsville city limits. At the 
Jordan Lane/Mastin Lake Road traffic light turn left. Proceed through several lights until reaching the Mastin Lake/Memorial 
Parkway traffic light. Turn left onto Memorial Parkway and continue until reaching campus area. Pass football stadium, then 
turn right onto Industrial Drive. Make a right turn onto Meridian Street. At second traffic light turn left onto Chase Road. 
 
From I-24/US 72 East (Chattanooga, TN)  
Directions: Travel I-24 West to US 72 West (at South Pittsburg, TN), take US 72 West to just inside the Huntsville City limits. 
Turn right at the Moore’s’ Mill Road/US 72 traffic light. Continue on Moore’s’ Mill, go through Jordan Road traffic light, cross 
railroad tracks, IMMEDIATELY turn left onto Chase Road. Take Chase Road until you reach the Chase Road/Meridian 
Street traffic light. Turn right onto Chase Road. 
 
From US 72 ALT-West (Memphis, TN)  
Directions: Travel US 72 East across Alabama State Line and continue until US 72 splits. Take US 72 ALT to Decatur, AL 
(US 72 ALT will merge into I-565). Continue into Huntsville on I-565; take Exit 20 (Oakwood Avenue). Going down ramp, 
prepare to make a left turn at the Oakwood Avenue traffic light – stay in the far right lane. On Oakwood Avenue, stay in right 
lane, at make a right turn onto Meridian Street and continue through several lights until reaching the campus area. Go 
through the Chase Road traffic light. Turn right onto Chase Road. 
 
From US 431 (Gadsden, AL/Atlanta, GA)  
Directions: Travel I-20 to US 431; take a right into Oxford, AL. Go through Anniston, AL, then to Huntsville. In Huntsville, 
stay on US 431 until reaching Memorial Parkway Intersection. Take a right onto Memorial Parkway and carefully cross over 
to one of the far-left lanes. Continue through many lights until reaching Mastin Lake Road. Go through this traffic light; pass 
a fire station and then the University Football Stadium. Turn right onto Industrial Drive. Continue until reaching Meridian 
Street. Turn right onto Meridian Street and continue until reaching the first traffic light. Make a right turn onto Meridian Street. 
At second traffic light turn left onto Chase Road. 
 
COLLEGE OF BUSINESS – New School of Business 
Directions: Enter the main gate from Chase Road.  Turn right at the roundabout.  As you approach the roundabout, the New 
School of Business will be immediately on your right.  A parking lot is available adjacent to the building.  Parking is prohibited 
along red curbsides and in reserved numbered spaces. 
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Careers in Communications & Media Week 2019 
Permitted to park in Bond Hall, New School of Business, Health & Wellness Center, Patton Building, and/or Ernest Knight 

Center parking lot(s) in UN-NUMBERED parking spaces during: 

April 1-4 
*Parking not permitted along red or yellow curbsides 

 

------------------------------------------------------------------------------------------------------------------------------------------------------------ 
fold along the dotted line 

Display in the front windshield, on the driver’s side of your vehicle. 

Permitted for parking in UN-NUMBERED parking spaces. 

  

Parking is not permitted along red or yellow curbsides. 

Alabama A&M University | 4900 Meridian Street | Huntsville, Alabama 35810 

Career Development Services | Patton Building, Room 101 | 256.372.5689 | aamu.edu/cds 
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Regina Tom

From: Royer, Michael <mikeroyer@wvua23.com>
Sent: Friday, March 06, 2020 3:54 PM
To: Regina Tom
Subject: RE: WHNT Speaking Engagement May 16, 2019

Regina,
Yes, the information you have in your report is accurate. Ivy Ervin, a graduate here at the university, spoke to my JCM
326 class in May of 2019. Ivy was a member of my class the year before and I asked her to come back and share with my
current students. She spoke for about 30 minutes and took questions from my students. I wish she could visit again.

Mike Royer
Managing Editor/WVUA23 Television
Adjunct instructor

From: Regina Tom <RTom@nexstar.tv>
Sent: Friday, March 6, 2020 3:08 PM
To: Royer, Michael <mikeroyer@wvua23.com>; Royer, Michael <mikeroyer@wvua23.com>
Subject:WHNT Speaking Engagement May 16, 2019

Hi Mike,

WHNT TV is being audited by the FCC in regards to our Recruiting and Outreach efforts from 2018 and 2019.
According to our EEO Report, Ivy Ervin spoke to one of your classes on May 16, 2019.
The FCC is requiring us to provide proof of this. Unfortunately, with the sudden passing of Ivy last year, we are unable to
locate any such proof.

All we need is any email correspondence, a facebook post, a calendar posting, or even just an email from you confirming
that this actually took place on that date.

Would you be able to provide that for us?

Please let me know.

Thank you!

Regina Tom 
Business Analyst / HR Coordinator 
WHNT News 19/WHDF 15 - The Valley’s CW 
200 Holmes Avenue 
Huntsville, AL 35801 
(256) 535 9217 Office
Regina.tom@whnt.com 
whnt.com 
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WHNT does not discriminate in advertising contracts on the basis of race ethnicity or gender and further requires that in the performance of all
WHNT advertising agreements. WHNT requires that each party not discriminate on the basis of race or ethnicity.

This e mail and any files transmitted with it are the property of Nexstar Broadcasting Inc. are confidential and are intended solely for the use of the
individual or entity to whom this e mail is addressed and/or as indicated in the applicable file. If you are not one of the named recipient(s) or
otherwise have reason to believe that you have received this message in error please notify the sender and delete this message immediately from
your computer. Any other use, retention, dissemination, forwarding, printing or copying of this e mail is strictly prohibited.

CAUTION: This message was sent from outside the Nexstar organization. Please do not click links or open attachments
unless you recognize the sender.
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The Weather Authority  

https://whnt.com/weather/valleywx-blog/north-sand-mountain-flat-rock-schools-kidcam/  

by: Jason Simpson 

Posted: Sep 27, 2019 / 05:58 PM CDT / Updated: Sep 27, 2019 / 09:20 PM CDT  
AddThis Sharing Buttons 
Share to Facebook 
Share to TwitterShare to WhatsAppShare to SMSShare to EmailShare to More  

I always have a good time when I visit Sand Mountain, but today was a special day because I got 
to visit two schools in one!  Meet my pals from North Sand Mountain and Flat Rock Schools! 

Flat Rock feeds into North Sand Mountain, so they came together with their sister school to meet 
me in the gym Friday morning.  Several hundred students between Pre-K and Sixth Grades made 
it a great Friday morning, and parents, if you're wondering how your kids behave for visitors at 
school, they get an A+! 

This part of Alabama has a long, violent history with tornadoes.  We talked a lot about why we 
have storms and tried to remove the 'fear' of storms: replacing it with understanding of what the 
atmosphere is doing, why it's doing it, and having a healthy respect for what it does. 

One of my favorite moments of the day came from Hannah (pictured below).  She reminded me 
that it doesn't take a lot to make a big impact on a young mind.  Sometimes just being there and 
being real is enough! 

There were also some cool goodies involved today! This cake from Lori Burgess at the Tiny 
Baking Empire was fantastic! 

Thank you North Sand Mountain and Flat Rock for a great Friday morning, and a special thanks 
to Assistant Principal Drew McNutt for the invitation to be a part of the school day with these 
great students! 

Want Us to Visit Your School? It’s fun for us to get out of the office and visit with schools and 
social groups. Feel free to contact us through the following link (or through my social media 
contacts below) to set up a time for one of us to visit with your group! WHNT News 19 Request 
an Anchor. 

Looking for the forecast? It's always online at WHNT.com/Weather and in the “Daily Forecast” 
section on Live Alert 19! 

-Jason 
Connect with me! 
Facebook: Jason Simpson's Fan Page 
Twitter: @simpsonwhnt
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(SEU EOE Statement Script) 

 

 



EOE Statement – OTA as of 10/2019

WHNT – TV/WHDF TV, Nexstar Media Group stations, are committed to a broad
applicant outreach in our continuing efforts to represent our diverse
community. If your organization is interested in becoming part of our recruitment
list, and you distribute job information or can provide referrals as part of your
regular activity, we want to hear from you. Send your request to the address
below. Mail to: WHNT/WHDF HR, 200 Holmes Ave NW, Huntsville, AL 35801.
Open positions can be viewed at our website www.whnt.com.


