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Cox Media Group - Tampa Radio
WDUV, WHPT, WPOI, WSUN, WWRM, WXGL
Reporting Year: October 1, 2015 - September 30, 2016

Full-Time Positions Filled

Recmmneﬁt~s¢ume(s) ulllized tofillthavacancy || Number  {| Number

:‘g‘sg':: M R;Z?gtgn# 0 P osiﬁo’r Im@ - P?te Open. _Date 'F“'?d || tincluding organizations entitied to notification)® | Interviewed || Hired . Hiring Source
F 1517095 Sales Associate 11/5/2015 11/30/2015 1-21, 24 2 1 Employee Referral
F 1514986 On-Air Talent, 102.5 9/29/2015 12/13/2015 1-20, 25 1 Cox Career Website
F 1516721 Director of Operations 10/28/2015 12/16/2015 1-20, 24 1 1 Employee Referral
F 153992 Account Executive 5/4/2015 1/4/2016 1-20, 22, 23, 27 10 1 Job Board - Indeed
F 1516379 Continuity Coordinator 11/3/2015 1/11/2016 1-20, 23-25 7 1 Employee Referral
F 160328 Sales Associate 1/6/2016 2/1/2016 1-20, 24 1 1 Employee Referral
F 161741 Sales Assistant 2/1/2016 3/21/2016 1-20, 23,24 3 1 Employee Referral
F 162736 Sales Associate 3/31/2016 4/25/2016 1-20, 24 1 1 Employee Referral
F 169581 General Sales Manager 7/12/2016 8/15/2016 1-16, 18-20, 24, 26, 27 3 1 Employee Referral
29 9




Cox Media Group - Tampa Radio
WDUV, WHPT, WPOI, WSUN, WWRM, WXGL
Reporting Year: October 1, 2015 - September 30, 2016

CMG Long-Term Recruitment Initiatives Implemented

Personnel Involved

No. Date Initiative Description Scope of Involvement
1 April 7-8, 2015 CMG Leadership Program This program designed to equip managers |Participants explore their business strategy and  |[Jason Meder
July 14-16, 2015 "CMGLP" and supervisors with critical skills to management competencies.
October 13-14, 2015 maximize performance and lead people
through change.

2 October 14, 2015  |A Day in the Life Give college students and recent graduates |Includes a station tour, sales workshop, 10 Students from University of South
a first-hand experience of a day in the promotions workshop, programming/engineering |Florida (USF) and various Tampa
media profession; open to those who have |workshop, design challenge workshop and Radio Managers
demostrated superior academic student presentation of group project
achievement and are committed to a career
in media

3 1st Session CMG Mentoring Emerging leaders are paired with High potential empioyees are nominated as 1st Session

Various Dates experienced leaders to reinforce the Cox mentees to partner with senior level mentors who |Jenna Kesneck
May 2015 - April 2016 culture, business principles and provide can help guide their career development and grow |Roz Clark
employee development opportunities their professional skills Jason Meder
2nd Session
Various Dates 2nd Session
Aug 2015 - July 2016 John Larson
Keith Lawless
4 March 18, 2016 Bethune-Cookman University |Students and Faculty from the CMG Florida provides Managers & Employees the |Aaron Miller
Diversity Career Fair Communications Department interacted opportunity to go to BCU to meet with students to
with CMG employees from Radio and TV [provide information and connect with future
regarding career possibilities potential candidates

5 June 2016 Group Frontline Leaders U Objective to provide CMG Managers with  |Curriculum covers diversity/inclusion, personal John Brennan
the tools necessary to manage themselves |development, leadership/management, legal Dylan Scott
and others in a dynamic, changing and issues and performance management
diverse workplace environment

6 June 14, 2016 Emotional Intelligence This course provides an overview on how  linstructor-led training; at the end of the course, an |Dylan Scott

emotional intelligence impacts performance
by assessing the EQ level and impact of
behaviors, in addition to identifying
emotional triggers and applying techniques
to respond effectively

action plan is created




Cox Media Group - Tampa Radio
WDUV, WHPT, WPOI, WSUN, WWRM, WXGL
Reporting Year: October 1, 2015 - September 30, 2016

CMG Long-Term Recruitment Initiatives Implemented

Initiative

Description

Scope of Involvement

Personnel Involved

7 June 14, 2016 Coaching for Performance This course will develop coaching skills and |4 hour instructor-led training Dylan Scott
learn a proactive inquiry method that will
help you conduct more effective coaching
conversations with your team
8 June 30, 2016 - CMG Links 3-month local onsite co-mentoring program |[Topics to include getting to know each other, 17 employees from varioius
September 30, 2016 with voluntary participants from any expanding social networks, learning new skills, departments: Account Executives,
department pairing themselves for weekly |making better decisions, shaping the present and |Promotions, On Air Talent,
knowledge sharing meetings the future Engineering, Sales, Marketing,
Branding/Programming
9 August 24-25, 2016 |RAB "Rising Through the 20 women across the country were chosen [Offer courses focusing on sales and management {Meagan Gunsteens
Ranks" as scholarship winners to attend an annual [techniques, problem solving, recruiting,
seminar at the BMI Nashville office hiring/firing, personal brand building and the role
of today's radio manager
10 | September 21-23, 2016 |INAB/RAB Radio Show & This 2016 show brings radio broadcasters |Held in Nashville, TN offering sessions focusing [Keith Lawless
CMG Next Gen Program and industry colleagues together to share  |on all aspects of radio to include management, Debra McLean
knowledge, discover the latest innovations, [programming, sales/marketing, technology and Melanie Martin
network with industry leaders and explore  |NAB Marconi Radio Awards presentation
creative business strategies for the digital Next Gen Program
age Megan Caldwell
Jenna Kesneck
11 Ongoing Paid Internship Program Cox Tampa Radio has an on-going All departments for all radio stations are involved |Brittany Gymrek
relationship with local colleges, universities Judy Altman
and specialty schools to provide internships
for students
12 Ongoing CMG University Thousands of available courses covering  |Varies from 15 minute coursework to several All Cox Media Group Employees
virtually every aspect of business hours. Development Plans available for
operations or personal development Managers and their staff
13 Ongoing Cox Radio Diversity Matters - |Designed to teach employees about the Each Employee is required to read pamphlets and |Every new hire

Training Seminar

multiple kinds of diversities that exist in the
work place, and how to effectively
communicate with co-workers

participate in online training
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