DECLARATION

[, Lonnie Treadaway, hereby affirm under the penalty of

perjury that, to the best of my

knowledge and belief, the following information is true and

correct:

| am Compliance Officer at WMPS(AM), Bartlett, TN
(Facility ID #2802)(licensed to Arlington Broadcasting
Company). WAVN (AM), Southaven, Mississippi is part of
a “Station Employment Unit” comprised of the other
following stations: WHBQ (AM), Memphis, TN (Facility ID
#21727); WHBQ-FM, Germantown, TN (Facility ID
#50330); KXHT (FM), Marion, AR (Facility ID #5213);
WGSF (AM), Memphis, TN (Facility ID #65207); WIVG
(FM), Tunica, MS (Facility ID 2801); WAVN (AM),
Southaven, MS and, WMPS (AM), Germantown, TN
(Facility ID #21728)

| am the employee most familiar with the operations of
WMPS (AM), Bartlett, Tennessee. | have reviewed a letter
from the FCC's Policy Bureau dated April 24, 2023 (ie.,

directed to Arlington Broadcasting Company) wherein it is
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information and documentation regarding the EEO
program of WMPS (AM), Bartlett, Tennessee . The
following are responses to the FCC's specific inquiries set
forth in the staff letter of April 24, 2023

Request (a)

Attached hereto as Attachment A are copies of the
Station Employment Unit's two most recent EEO Public
File Reports (e., 2021 and 2022). The web address for

the station is: www flinn.com.
Request (b)

Attached hereto as Attachment A are copies of internal

Station Employment Unit

“New Job Vacancy” worksheets, along with copies of

advertisements, bulletins, letters,

faxes, e-mails and other communications announcing the
applicable full-time positions. Request (c)

The requested information is reflected in the 2019
and 2018 EEO Public Files Reports (Attachment A



hereto) (see Page 1 of the respective reports).
Request (d)

The Station Employment Unit (all stations combined)
currently employs 43 full-time employees. The Arbitron
market to which WMPS (AM), Bartlett, Tennessee is
assigned (i.e., the Memphis, TN market) has more than
250,000 people. Pursuant to Section 73.2080, the SEU is
required to perform four initiatives within a two year period.

Attachment hereto consists of documentation
demonstrating performance of recruitment initiatives such

as participation at job fairs, mentoring programs, etc

During the period in question.

To the best of my knowledge, there are no pending or

resolved complaints

involving WMPS Bartlett, Tennessee filed during the
current license term before any body having
competent jurisdiction under federal, state, territorial
or loca1 law, alleging unlawful discrimination in the
employment practices of the Station Employment Unit

on the basis of race, color, religion, national origin, or



sex.

Request

| am the management person most responsible for
ensuring EEO compliance at the Station Employment Unit.
| meet regularly with all members of management involved
in the hiring process to ensure that the Commission's rules
for Equal Employment Opportunity are enforced, and that
our SEU's EEO program is administered. Each member of

management with hiring authority is responsible for

providing written notice to all recruitment sources regarding

any open positions, keeping

copies of all correspondence and advertising, posting notice of

the position on the

‘station memo board, posting in the Tennessee Association of
Broadcasters Job Bank,

and providing notice to the station website designer for posting

on the web.



Management personnel with hiring authority are

also required to participate in job fairs

and to regularly review policies ensuring that no

candidates are discriminated against

because of race, color, religion, national origin or sex. |

coordinate all efforts and work

closely with upper management to ensure enforcement of all

policies and procedures.

Appropriate notices are posted at the station and on all
applications informing employees and applicants that the
station is an Equal Opportunity Employer and of their right
to notify an appropriate local state or federal agency if they

believe that they have

been the victims of discrimination.

Request (q)



| reqularly review all aspects of the recruitment of
candidates for employment and enlist the
recommendations of all members of management to
ensure that the program law, alleging unlawful
discrimination in the employment practices of the
Station Employment Unit on the basis of race, color,

religion, national origin, or sex.

Request

1am the management person most responsible for
ensuring EEO compliance at the Station Employment Unit. |
meet regularly with all members of management involved in
the hiring process to ensure that the Commission's rules for
Equal Employment Opportunity are enforced, and that our
SEU's EEO program is administered. Each member of
management with hiring authority is responsible for
providing written notice to all recruitment sources regarding
any open positions, keeping copies of all correspondence
and advertising, posting notice of the position on the station
memo board, posting in the Tennessee Association of
Broadcasters Job Bank, and providing notice to the station

website designer for posting on the web. Management



personnel with hiring authority are also required to
participate in job fairs and to regularly review policies
ensuring that no candidates are discriminated against
because of race, color, religion, national origin or sex. |
coordinate all efforts and work closely with upper
management to ensure enforcement of all policies and
procedures. Appropriate notices are posted at the station
and on all applications informing employees and applicants
that the station is an Equal Opportunity Employer and of
their right to notify an appropriate local state or federal

agency if they believe that they have

been the victims of discrimination.

Request (a)

| regularly review all aspects of the recruitment of
candidates for employment and enlist the
recommendations of all members of management to
ensure that the program is effective. Each recruitment
source is evaluated to ensure that our efforts are
generating a broad spectrum of qualified candidates. |

also make sure that we are

participating in a wide range of outreach activities that provide



for the greatest possible

dissemination of our vacancy notices. Any problems are
addressed so that non-active recruitment sources are
eliminated and replaced with active sources that provide

the broadest possible outreach to potential candidates.

Request (h A quarterly analysis of pay, benefits, seniority
practices, promotions, and selection techniques is conducted
by all members of upper management to ensure that they
provide equal opportunity and do not have a discriminatory
effect. If differences are found in rates of pay and benefits for
employees having the same duties, raises or job function
adjustments are made to resolve these differences. Each
potential promotion is reviewed to ensure that promotions to
positions of greater responsibility are made in a non-
discriminatory manner. Furthermore, all tests and techniques
that are used for hiring are evaluated by upper management
on a quarterly basis to make sure that none have the effect of
discrimination based on race, national origin, color, religion, or
sex. The unit does not have a union agreement. Request: (Not

applicable) the licensee is not a religious broadcaster.
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Lonnie Treadaway

From: Kiran Riar [kiranariar@gmail.com)
Sent:  Monday, July 17, 2023 10.34 AM
To: Treadway Lonnie

Subject: Fwd: Career Fair Registration Approved at Southwe st Tenre: see Community College

Kiran Riar

Flinn Broadcasting
kiran.a.riar@gmail.com
Phone: (901) 827-1353

------------ Forwarded message ---------

From: Handshake <handshake@ notifications.joinhands’:ke.cony

Date: Mon, Mar 27, 2023 at 2:00 PM

Subject: Career Fair Registration Approved at Southwest ""ennessec Community Collegs
To: <kiran(@{l nn.com>

Hiandshake

Your registration has been approvec!

Hello Kiran,

Your registration for Spring 2023 Career & Job Informetior fair bas heen approved!

You can view rnore details about your registration at any time cn Hendsnake

Registration Date: 2023-03-27
Empléyer: Flinn Broadcasting

Registrant: Kiran Riar

vl

7/20/2023
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Date Attending:

Thursday, Apr 20, 11:00 am - 2:00 pm CDT

Message from Southwest Tennessee Comrmunity College

Thanks for registering for the Carecr Fair!

Career Services has confirmed your registration for the bhprirg 20238 Career Fair at Southwest

Tennessee Community College.

Your registration fee includes one table, 2 chairs cnd (icz.ch for up o 2 representatives.

If you have any questions, please contact Angela Panle at abanle@ s outhwest.th.edn or
901-333-5511 or 901-333-4180.
To maximize your recruiting experience, consider Lhe followritng emyployer tips:
o Bring your most eye-catching and interesting company logo to display
o Vinyl tablecloths will be on all tables; feel free v biing your company taklecloth to
increase awareness of your brand
¢ Be able to share info about your current openirgs, joh descriptions, and how to apply

o Be prepared to answer questions from students who are frying te malke wise career choicas and

may be new to the job market and our conimunity job seekéis

Please arrive 20-30 tinutes catly €o Set up your iiiplay AN nake sire to have sorneone
at your table from 17 a.m. to 2 p.m. to accommodute studenils coming after class!

Comfortable shoes are highly recommended!
Thank you for your interest in recryiting at Southuest!
The Southwest Career Services Team

careerservices@southwest.tn.edu

www.southwest.tn.edu/career-sarvices/

7/20/2023
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Please contact the career fair host for any questions:

Name: Angela Banks

Email Address: abanks@southwest.tn.edu

Thank you,

Southwest Tennessee Cornmunity College

If you d no longer ke to receive a2mails like :his you can siga in to wanag: - Hut radifics won o elerenc s or ursubsa be.

P.O. 8cx 40770, San Francisco, CA 94140

7/20/2023
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Lonnie Treadaway

From: Kiran Riar [kiranariar@grnail.com}
Sent:  Monday, July 17, 2023 10:34 AM
To: Treadway Lonnie

Subject: Fwd: Invoice for Flinn Broadcasting Employer: Re:i:ration for Spring 2020 Career & 1ob
Information Fair at Southwest Tennessee Community College

Kiran Riar

Flinn Broadcasting
kiran.a.riar@gmail.com
Phone: (901) 827-1353

——————————— Forwarded message ---------

From: Handshake <handshakciinotifications.joinhands ke cony

Date: Mon, Mar 27, 2023 at 2:01 PM

Subject: Invoice for Flinn Broadcasting Employer: Regisuution for Spring 202 Career <2 Job
Information Fair at Southwest Tennessee Community College

To: <kirani@fl nn.com>

Your invoice has arriveo

&

Hello Kiran,
Invoice #156 for Flinn Broadcasting:

Your invoice has arrived! Southwest Tetinessed Cothraunity College has invoiced you for your Sping

20232 Career & Job Information Fair' career fair registration. Your total cornes to $75.00.

Download Invoice

You can view more details about your registration at any time on Henclshake

7/20/2023



Angela Banks says:

Career Fair Participant,

Paue 2 0f 3

Thank you for registering to participate in our ON CAl/ LS Spring 2023 Career Fair on Thursday,

April 20th from 11 a.m. to 2 p.m. on the Macon Cove Lampus lozated at 5983 Macan Cove in the

Nabors Gym.

Please use this invoice when making your Career [air |1 yment.

Payment Options:

#1- Pay by check - in person or mail

#2 - Pay by credit card - in person only (We cannaot acce ot credit car payrants over the phone

nor online at this time, byt__yom can make them in perivn priorto the event on the Macon Cove

campus in the Cashier's office (Farris building, 2ni fio:1)

Thanks Again for Participating!

Career Services Team

careerservices @southwest.tn.edu

Registration Date: 03/27/2023

Employer: Flinn Broadcasting

iy rersen only (We amaol oa
Registrant: Kiran Riar you e make e n b e

Fio reis bast! 2

Date Attending:

7/20/2023
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Thursday, Apr 20, 11:00 am - 2:00 pm CDT

Please contact the career fair host for any questions:

Name: Angela Banks

Email Address: abanks@southwest.tn.edu

Southwest Tennessee Community College has indicated they'll be able to take payments manually for this

career fair.

Payment Options: #1 - Pay by check *Please make your checks payable to Southwest Tennassee
Community College and mail to: Southwest Tennessee Corvmunity College ATTN: Career Services (Farris
Building, Room 2160) 5983 Macon Cove Memphis, TN 387 34 #2 - Pay by Credit Card On Campus in the

Cashier's Office You

Thank you,

Southwest Tennessee Community College

If you'd no longer like to receive emails like this you can sign in to manag: “our resiticziion o eferenc:: or urubscr be.

P.O Box 40770, San Francisco, CA 94140

7/20/2023



MEDIA SPONSOR

Flinn Breadcasting and its Sitations will be tho [Ex:|usive on - gl Ridio Sponsor of the
2022 Mid -South Busiiness £ Job Recruitmunt Eiqp:

Mid — South Business & .Job Recruitmant Expo will provide:
Lego/s on printed materiel: Newspaper, FPosters, ani. 'yers

Lego/s on Welcome banrer

Included in soclal media pos:.

Mentioned in your radio promos/commercials as & Sjsonsor

On stage announcements (PA’s) of your supper: and saensorship & events

Area 1o 3el up to promote Siation/s and 1or COMMWT ) CUY3aC 1arC70r i~ Ways

Flinn Broadcasting (Q 107.5, B97.7, Hot 107.1, Hunry 105 will poovide:
(6) lives, (6) recorded promis per day 9//2022-8/20/.1 2
Waebsitan and Sogial Media post 9/6/202; - Y222

Agresd and accepted by:

“,
i .r"’" : \ ‘J
iness: & Job Recruitment I5xp0__ o7, ,r'é,--.ﬁ R
D"ate Z/ 5 bk /

Flinn Br

Diste _ﬁ f—
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Lonnie Treadaway

From: Kiran Riar [kiranariar@grnail.com]

Sent:  Monday, July 17, 2023 10:35 AM

To: Treadway Lonnie

Subject: Fwa: Career Fair Registration Approved at Southwe ot Tenre: sze Gommunidy College

Southwest Fall 2022

Kiran Riar

Flinn Broadcasting
kiran.a.riar@qgmail.com
Phone: (901) 827-1353

----------- Forwurded message ---------

From: Handshake <handshake%inotifications.joinhands” © te.conpy

Date: Mon, Oct 10, 2022 at 1:23 PM

Subject: Career Fair Registration Approved at Southwest Tennessee Clernmunity College
To: <kiran{@ifl nn.com>

Fi Hiandshake

Your registration has been approved!
Hello Kiran,

Your registration for Fall 2022 Career 8 Job Inforraticn F 1 has be:n approved

You can view more details about your registration at any time cn Hzndlshake

Registration Date: 2022-10-10

Employer: Flinn Broadcasting

Registrant: Kiran Riar

7/20/2023
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Date Attending:

Wednesday, Oct 19, 11:00 am - 2:00 pm CDT

Message from Southwest Tennessee Community College

This message is to confirm that S5outhwest Tennessee CCommunity Collage Career Services Office

received and approve your participation for the Fall 2022 Career IFair.

Your registration fee includes one table, 2 chairs and licrich for up 1o 2 representatives.

If you have any questions, please contact Angela [3ank: at abanl séisauthwestin.eda or 901-3%3-

55117 or 901-233-4180.

To maximize your recruiting experience, consider the follvwing employer tips:
« Bring your most eye-catching and interesting company ioga to display

Vinyl tablecloths will be on all tables; feel jree 1. bring rour compony tablecloth te
increase

awareness of your brand
+ Be able to share info about yoyr current openir s, job « escriptions and how to apply
+ Be prepared to answer questions from students who are trying to make wise carcer
choices and may

be new to the job market

Please arrive 20-30 minutes early to set up your aiiplay AN make sure to have sormeone
at your table from 11 a.m. to 2 p.m. to accommacdute students coming after class!

Comfortable shoes are highly recommended!
Thank you for your interest in Southwest Stuclent;!

The Southwest Career Services Team

careerservices@southwesttn.elu

wwyy.southwest.tn.edu/career-sarvices/

7/20/2023
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Please contact the career fair host for any questions:

Name: Angela Banks

Email Address: abanks@southwest.tn.edu

Thank you,

Southwest Tennessee Cornmunity College

If you'd no longer like to receive emails like this you can sign n to manag: /sur rc diciion o eference s or unsubscrbe,

i Handshake

P.O. Box 40770, San Francisco, CA 94140

7/20/2023
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Lonnie Treadaway

From: Kiran Riar [kiranariar@gmail.com]
Sent:  Monrday, July 17, 2023 10:35 AM
To: Treadway Lonnie

Subject: Fwd: Invoice for Flinn Broadcasting Employer: Re; iiration fo [Fall 2022 Career & Job: Information
Fair at Southwest Tennessee Community College

Southwest Fall 2022

Kiran Riar

Flinn Broadcasting
kiran.a.riar@qmail.com
Phone: (901) 827-1353

------- ---- Forwarded message --------

From: Handshake <handshake( notifications_joinhends o e.cone

Date: Mon, Oct 10, 2022 at 1:26 FM

Subject: Invoice for Flinn Broadcasting Employer: Kegisiation for Fall 2022 Carzer & Job Information
Fair at Southwest Tennessee Community College

To: <kiran(@flinn.com>

i Hand shake

Your invoice has arrivac!

By
G

Hello Kiran,
Invoice #132 for Flinn Broadcasting:

Your invoice has arrived! Southwest Tennessee Community College has nvoiced you for your ‘Fall 20)¢2
) Y rall ole

Career 8 Job Information Fair' career fair registration. Your ‘otal conies wo $5.00.

Download Invoice

7/20/2023
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You can view more details about your registratior, at any time cn 4z aclshake

Angela Banks says:
Career Fair Participant,

Thank you for participating in our ON CAMPUS Fall 2¢.2 2 Career anal Joly Information Fair on
Wednesday, October 19th from 11 a.m. to 2 p.m. on th: Macen Cove Camjrus located at 5903

Macon Cove in the Nabors Gym.
You can use this invoice when sending in your payme::..

Thanks Again for Participating!

Registration Date: 10/10/2022

2

Employer: Flinn Broadcasting

Registrant: Kirain Riar

Date Attending:

Wednesday, Oct 19, 11:00 am - 2:00 pm CDT

Please contact the career fair host for any questions:

Name: Angela Banks

Email Address:; abanks@southwest.tn.edu

oo e e amt @ mamems 4 & & e aetiw vean sa Sembs o o eeec mmArAs <1 Smrmems oo e s = eimpe s ke wrwiwip

7/20/2023
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Southwest Tennessee Cornmunity College has indicared th:y'll be able to take payments manually for this

career fair.

All participating employers will be sent instructions for payment prior to the Virtual Career Fair. Payment
Details *Please make your checks payable to Southwest Tennessee Community College and mail to:
Southwest Tennessee Cornmunity College ATTN: Career Services (Farris Building, Room 2160) 5983

Macon Cove Memphis, TN 38134

Thank you,

Southwest Tennessee Community College

I Handshakel

P.Q. Box 40770, San Francisco, CA 94140

7/20/2023
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Novernber 5, 2022
Chris Mcheil
Flinn Broadcasting

6180 Mt. Moriah Extended
Memphis, TN 38115

Dcar Chris:

Thank you for speaking to our students during our Career Day =vart et Mic bl Yocerda . O ctdents 1l enjoved hziting about
the life of hne of voices they hear on the radio on a daily basis

Our studerts were inspired by your werds. We appreciate your encouragest 1t to Study 0 d Fard work W liope you wil L back fo-
another one of our career events.

Thanks,
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’Q{::P IE!"tmimf Lonnie 7

CGRPDRATION

Fwd Career Day- This week 1)

1 message

<adaway <tonnic g liinn.com:

Kiran Riar <kiranariar@gmail.com> Mon, Jul 17, 40 "3 at 10 37 AM

Reply-To: kiran.a.riar@gmail.com
To: Treadway Lonnie <lonnie@flinn.com>

St. Francis Spring 2023

Kiran Riar

Flinn Broadcasting
Kiran.a.riar@gmail com
Phone: (901) 827-1353

--------- Forwardecd message ---------

From: Maggie Tobias <maggie.tobiasdsfawolves.org>
Date: Mon, Mar 27, 2023 at 8:31 AM

Subject: Career Day- This week! :)

Te:

Good morning worderful Career Day sp3akers!

The week is upon us! The students are buzzing with excitemant for Career Dey! We: do lols of lessons and
activilies leading up to this day, so it is fun when it all comes togethi:

Thank you to each of you for volunteering your time to speak to my (.th-&th graders asout your cgreers! It really means so

imuch to me, and | am grateful!
Just wanted to ser.d some details out since Career Day is this Thursclay

You can present in any way you want! You will have access to an apple iv tnat will screen share your presentation. if you
need, you can email it to me ahead of tirne so the teacher in the classroom can have it ready to go. You can do ainything

hands on, bring any props/materials, and of course the kids love candy or a taka away if you so choose (but cartainly not
required). If you heive a handout, | am happy to make copies for you to give to the students as well. The students love this
day too and alway:; take away so much knowledge from it!! You will have: approxirmaiely 20-25 students total. | try to keep

the sessions smaller so that they have a chance to inleract, le:rn and ask questions. You will have 2 groups, for 30
minutes each.

If you are speaking in the 12pm-1:05pm time slot, please plant (o astre eround 1745y 50 you have tine to get back to

the classroom and set up. If you are speaking in the 1:15-2:200m 1in e sloi, please dliEn to anve sround 1pm so you have
time to get back to the classroom to set up. A student will meet you in the iront oHics io escort you to your clagsroom. | am

coaching them on how to gréét bebple ask questions, etc! ;)

For parking purposes: You can park in any open spot along the front of the bulding o scrass the stree’ at the clhurch.
Everyone will have to check in at the front office, and please have your 1) ready for them to scan you inl Qur
school address is: 2100 N. Germantown Pkwy Cordova, TN 3801+

if you have any questions, please let ma knowl My cell is 901-461-3407 just in case you reed it'lhe day of

We can't wait to have you on campus for Career Day!

Thanks so much!

Maggie Tobias
School Counselor/5tudent Support Services
St. Francis of Assisi Catholic School

https://mail.google.com/mail/u/0/?ik=f2dd55691caview=pt&search=all&kpermthid=:thread £:17713082683023 753445 8&simpl=msg-1:1 7716826133033 7534 45



7/20/23, 7:56 PM Flinn Broadcasiing Mei - Fwd: Carzan Dey-Tnsweik o)

2100 North Germantown Parkway
Cordova, Tennessee 38016
Office Phone: (901) 381-2541
maggie.tobias@sfawolves.org

"Kindness is seeing the best in others when they cannot see it for themselves.”
***CONFIDENTIALITY NOTICE: The contents of this e-mail message and any a:tachrmonts are cor fclest al and ere intenced sul oy for acdie ssee. 1he
information may also be legally privileged. This transmission is sent in trust, for 11 ¢ sole purpi_e of d2ivery o theinterded -acipient, 'f you hava

received this transmission in error, any use, rep-oduction or disseminatior ¢ thic @ ansmission is saictiy prehihited, If you at @ not: the v ended
recipient, please immediately notify the sender by reply e-mail o phone cnd delis o : thiv meseage and its attachinents, it any ***

https://mail.google.com/mail/u/0/?ik=f2dd5b691c8visw=pt&search=all&kpermthid=:hre« | [ 1771582¢ 33037334458 5mpl=msg-1:177163266308375344L 22
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TENNESSEE

ASSOCIATION OF
BROADCASTERS

Home About v Resources v & Events Careers v

‘&  MEMBERS

Careers - EEO

Job Listings — Tennessee Association of Broadcasters

Contact

» Back to Menu
» Back to List

(Careers) - View Job Listing

Radio Sales Opportunity - (Radio)

Date Posted: 01/27/2022
RADIO SALES OPPORTUNITY Job
Location:
IF YOU WANT TO MAKE MONEY IN SALES, Contact:
FLINN BROADCASTING WANTS YOU. IF YOU Title:
CAN SELL, FLINN BROADCASTING HAS A Phone:
GREAT CAREER WAITING FOR YOU. IF YOU Email:
CAN SELL, WE HAVE GREAT BENEFITS, SALARY, | \website:

WHBQ-AM
Memphis, TN

Lonnie Treadaway

HR Manager

901-375-9324
lonnie@flinn.com
http://www.sports56whbq.com

COMMISSION, SALES LEADS AND A GREAT
PLACE TO WORK.

IF YOU CAN SELL, LET US KNOW TODAY. SEND YOUR RESUME

TO JOBS@FLINN.COM. CAN EVERYONE SELL? NO, BUT IF YOU CAN FLINN BROADCASTING
WANTS YOU. APPLY TODAY AT JOBS@FLINN.COM. START YOUR GREAT CAREER TODAY

AT JOBS@FLINN.COM. FLINN BROADCASTING WANTS YOU.

EQUAL OPPORTUNITY EMPLOYER.

FIINN BROADCASTING IS AN

Posting Expires on: 02/24/2022

| GoBack | EODIT |

https://tabtn.org/careers/job-listings/

13
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TENNESSEE

ASSOCIATION OF
BROADCASTERS

Home About v Resources v & Events Careers v Careers - EEO Contact

2 MEMBERS

https://tabtn.org/careers/job-listings/ 2/3
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e

TENNESSEE

ASSOCIATION OF
BROADCASTERS

Home  About v  ResobrdddlRPIOg BYents  Careers v Careers - EEO Contaﬁ
{

Two International
Plava Nrive

143 MEMBERS
Su

Nashwville . TN

Job Listings — Tennessee Association of Broadcasters

> Menmbor

> TV License > The Clock is
Renewal cking
Towards the
> TAB

Stuiper Bowl:

lemnship 2022 Upclate

‘Ogrc .
37217 > Public Program on Ssupe!
Education Bowl
615-365-1840 > Careers
Program Advertising
> Contact and
Promations
Januany 27 2022
€ Copyright 2022 | Ternessee Association of Broadeasters | Al Rights Rosarved 1 by HelixSEQ Nashviile Web Design

hitps:/tabtn.org/careers/job-listings/

Nashviile SEQ

313
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Employment

Media/Advertising Sales

Are you independent and self-motivated?

Start a great career today at Flinn Broadcasting in Med a/Aclvertising Sales. W have great berefits. health
insurance, 401k, salary + commission, sales leads and a great place .o work.

We are hiring sales Account Executives that use consultative selling princiole: and practices. Creates
effective marketing campaigns for our Clients and understands rnarit dynan ¢s including demographics.

Apply today or send your resume to jobs@flinn.corn (mailte jobs@finn.com)

Map & Directions

https:/ffiinn.comsabout/jobs
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1/27/22, 11:46 AM TAB Internship Program — Tennessee Association of Broadcaslers

WORKING TOGETHER - Radio & Television Can Remain Free & Local! Phone:

615.365.1840 @

TENNESSEE

ASSOCIATION OF
BROADCASTERS

Home About v Resources v & Events Careers v Careers - EEO

Contact &  MEMBERS

SUMMARY DESCRIPTION OF PROGRAM:

It is the intention of this program to provide participating students (to be known as “interns’) the

opportunity to witness and experience first hand the operational procedures of a radio or television

station.

ELIGIBILITY REQUIREMENTS - INTERNS:

To be eligible as an intern under this program the applicant must be:

at least 18 years of age

An undergraduate student working toward a degree in either a 2 or 4 year program

A resident of Tennessee or attending school in Tennessee

Fully eligible to participate in his or her school's internship program at a broadcast station
First time participants into the program

Not related to an employee or employees of the station where they intern.

hitps://tabtn.org/resources/industry-resources/tab-internship-program/

12



A

1/27/22, 11:46 AM TAB Internship Program — Tennessee Association of Broadcasters

P MEMBER > Abaut Us LATEST NEWS
BROADCASTERS SERVICES
s TV License > The Clock is
' > ABIP Program B
Two International Renewal licking

aza Drive Towards the
Plaza Drive s Member

oo > TAB . 1.
Suite 902 Benefits Super Bowl:
Nashville , TN Internship 2022 Update
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Eclucation . Bowl
815-365-1840 > Careers B
Program Advertising
> Contact and

Promotions

January 27,2022

© Copyright 2022 | Tennessee Association of Broadcasters | All Rights Reservedt | by HelixSEQ Nashvitle Web Design

Nashville SEG

hitps://tabtn.org/resources/industry-resources/tab-internship-program/



Only th_ose applicants considered for 3 Position will be contacted within 2 weeks of receipt of their resume
or application. Those not contacted will remain on file for three months for future consideration.

Requirements:

You must receijve college credit fowards this intemship and be able to provide supporting documentation
from the school. Interns must be at least 18 years of age. Must be able to lift 50 pounds. Must present a
dositive attitude and willingness to work as a team player. Will work with clients and listeners so an
axtroverted and outgoing personality is important, s

Mail resume to:

Hot Internship
Hot 107.1
6080 Mt. Moriah
Memphis, TN 38115

Flinn Broadcasting Co oration is an Equal Opportunity Em loyer
nployees of Flinn Broadcasting Corporation and applicants for employment shall be offered
ual opportunity in all aspects of employment without regard to race, color, religion, political
affiliation, national origin, disability, marital status, gender or age.

Flinn Broadcasting Corp. 6080 Mt. Moriah, Memphis, TN 38115 (901) 375-9324 (901) 375-0041 Fax



INTERESTED IN SPORTS RADIO OR A CAREER IN
BROADCASTING? SPORTS 56 WHBQ CAN HELP,

SPORTS 56 IS SEEKING QUALIFIED INTERNS TO ASSIST

WITH OPERATIONS AND PROMOTIONS. CALL ELI AT 375—9324
EXTENSION 1007 FOR MORE ﬁVFORRIATION. GET

SCHOOL CREDIT, LEARN THE IN’S AND OUT’S OF RADIO, AND
.GET YOUR. FOOT IN THE DOOR! CALL ELI AT 375-9324 AND

INTERN WITH SPORTS 56 WHRBQ.
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IF YOU WANT TO MAKE MONEY IN SALES, FLINYN BROADCASTING
WANTS YOU. IF YOU CAN SELL, FLINN BROADCASTING HAS A GREA'T
CAREER. WAITING FOR YOU. IF YOU C/A N SELL. \WWE HAVE GREAT
BENEFITS, SALARY, COMMISSION, SALES LEADS AND 4 GREAT
PLACE TO WORK. IF YOU CAN SELL, LET US KNOW TODAY. $END

YOUR RESUME TO JOBS@FLINN.COM. (I‘AN EVERYONE SELL? NO,

BUT IF YOU CAN FLINN BROADCASTING WAN S YO APPLY TODAY

AT JOBS@FLINMN.COM. FLINN BROADCASTING I /’;N EQUAL

OPPURNITY EMPLOYER. START YOUR GREAT CAREER TODAY AT

JOES@ELINN.COM. FLINN BROADCASTING WANTE YOU.
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Tennessee Association
of Broadcasters
Lonnie Treadaway
Flinn Broadcasting, Inc.

6080 Mount Moriah Road Extended
Memphis, TN 38115

RE: Tennessee Broadcasters Virtual Job Fair Participation, March 21-25, 2022
March 31, 2022
Dear Lonnie Treadaway,

Thank you for participating in the Tennessee Broadcasters Virtual Job Fair the week of March
21, 2022. Your hiring agent of record was Lonnie Treadaway and the stations that participated
were WHBQ-AM, WMPS-AM, WHBQ-FM, WHBQ-HD2, KXHT-FM.

This job fair included the posting of Account Executive.
Please keep this letter for your records.

Thank you again for participating in the Broadcasters Virtual Job Fair.

Best Regards,
@; 6.

Chris Baker, President

Tennessee Association of Broadcasters
Two International Plaza Drive, Suite 902
Nashville, TN 37217



Parnell

Email Address*

keith@flinn.com

Unless making a secure payment with your credit or debit card via a third-party payment processor, this form is not designed
to collect confidential or sensitive personal information (e.g., financial information, social security numbers).

Please enter your call numbers.

WHBQ, WHBQ-FM, WMPS, WYDL

Please enter your state.

Tennessee

By clicking this button, you submit your information to the webinar organizer, who will use it to communicate with you
regarding this event and their other services.

Register

©1997-2021 LogMeln, Inc. All rights reserved.
View the GoToWebinar Privacy Policy (#/www.logmeininc.com/legal)
To review the webinar organizer's privacy policy or opt out of their other communications, contact the webinar organizer directly.

Safeguarding your email address and webinar registration information is taken seriously at GoToWebinar. GoToWebinar will not sell or
rent this information.




From: Lonnie Treadaway <I¢nnie@flinn.com:
Date: April 4, 2022 at 2:20 FIM
Subject: Mandatory EEO Training Meeting

To: <lornie@flinn.com>

Managers,

There will be a mandatory Manager's Training Mecting Monday, April 1.1, 2022 at 1.0 AM. Wa
will review discrimination ru'es, recruitment of students for ouritarnship program for the
upcoming summer and to discuss our spring career fairs, Wa will also discuss Ine use of the
Tennessee Association of Broadcasters job bank, station website, and other recruitment
sources.

Thank you,
Lonnie

Lonnie Treadaway
Flinn Broadcasting



From: Lonnie Treadaway <lonnie@flinn.com»
Date: July 11, 2022 at 9:48 AM
Subject Mandatory EEO Training Meeting

To: <lor nie@tlinn.com>

Managars,

There will be a mandatory Manager's Training M:aling Morday. July 19, 2022 at 10 AM.
We will prepare for career fairs and recruiting activiiies as viell £s review equal
opportunity and discrimination rules. We will also !/iscuss paorticipation in our intership
program. We need you to participate in the caree: [airs and ctha- recruiting astivites.

Thank you,
Lonnie

Lonnie Treadaway
Flinn Broadcasting



From: Lonnie Treadaway <lgnnie@flinn.com:
Date: January 3, 2022 at 1:.C8 PM
Subject: Mandatory EEO Training Meeting

To: <lornie@flinn.com>

Hello,

There will be a mandatory Manager's Training M:ling Morday. February 7, 2022 at 10
AM. Wz will review the FCC EEO policy, Anti-Discrimingtion, and our oatreach efiorts.

Please be prepared to discuss how to recruit applicants far opan oasitions vin the coripany.
Outreach opportunities including job fair participation i cormmunily program: vere disc.ss2d.
Managers will go over the past year's EEQ Progran i< dissuss ideas for impreving our
implementation of the policies.

Thank you,
Lonnie

Lonnie Treadaway
Flinn Broadcasting



From: Lonnie Treadaway <i¢cnnie@flinn.com:»
Date: October 7, 2022 at 10:41 AM
Subject: Mandatory EEO Training Meeting

To: <lornnie@flinn.com>

Managers,

There will be a mandatory Manager's Training Maeting Thursday. Octoter 12, 2022 at 10 30 AM
We will discuss involvement \n outreach prog-ams at ziza school, ard the success of job fairs
and other recruitment sources. Will also discuss Plans for EIZO-r: latad astivities for 2023, All
managers will review the equal opportunity and discriviinalicn rues

Thank you,
Lonnie

Lonnie lreadaway
Flinn Broadcasting



From: Lonnie Treadaway <Icnnie@flinn.com>
Date: January 11 at 3:17 PM
Subject: Mandatory EEO Training Meeting

To: <lornie@flinn.com>

Managers,

There will be a mandatory Manager's Training Meeting Thursday. Janvary 19, 2023 at
10:30 AM. We will ciscuss recruiting activities and reviavs the equ 2 opportunity rules an
recruiting policies. Job fair participation, mentorship s;peaking acti rit @s and olher egual
opportunity outreach activities.

Thank you,
Lonnie

Lonnie Treadaway
Flinn Broadcasting
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Lloyd Hetzer

Flinn Broadcasting
6080 Mt. Moriah Road
Memphis, TN. 38115

To whom it may concern:

When Alan Smith tendered his resignation in February of 2022 it would leave Flinn
Broadcasting without an engineer. Alan supplied me with a list of prospects to fill the
vacancy and I also reached out to several broadcasting groups and in-market and out of
market engineers. I interviewed several candidates over the phone and was able to find a
quality broadcast engineer to fill the position. Flinn Broadcasting hired Jose Lara out of
the Nashville market and moved him to Memphis.
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FLINN BROADCASTIN MEMORANDUM

ii

TO: FLINN BROADCASTING CORPOI:: TICM EMPLOYEE!
FROM: LONNIE TREADAWAY

SUBJECT: EMPLOYEL: OPPORUNITY

DATE: 9/12/2022

Flinn Broadcasting has an opening in broadcast sales I+ you knov. of snyone o1 [ you are
interestad in this position please submit a resume to joi s@firn.c o,

Flinn Broadcasting Corporation is an Equal Opporiunily Zmployer wWe believe that no one should
be discriminated against because of their differences, :uch as ag., disability, cthnicity, gender
gender dentity and expresson, religion or sexual orientior.

Respecifuily,

Lonnie Treadaway



FLINN BROADCASTIN MENMORANDUM

1l
1
]
1}
i

TO: FLINN BROADCASTING CORPORATION EMPLOYEES
FROM: LONNIE TREADAWAY

SUBJECT: AIR SHIFT OPPORTUNITY

DATE: 7/18/2022

Flinn Broadcasting has an opening for an on-air skuft ¢ 107 .5 FIL I you knaow of anyone or it you
are interested in this position please submit a resume 0 jobsZ il n.coin

Flinn Broadcasting Corporation is an Equal Opportunily Zmployer We believe i at no ane should
be disciiminated against because of their differercies, uich as ag:, Mhsability, olhnicity, ge der
gender dentity and expression, religion or sexual crien &iior.

Respectfully,

Lonnie Treadaway



FLINN BROADCASTIN MEMORANMNDUM

TO: FLINN BROADCASTING CORPOFATION EIARPLOYEE:
FROM LONNIE TREADAWAY

SUBJECT: EMPLOYMIEENT OPPORTUNITY

DATE: 2/10/2022

Flinn Broadcasting is looking for a broadcasting engineer. Aan Srmith nas dec ded to leave tha
company after many years of service. If any knows of someore with Bicidcast engineering
experience please have them contact Lloyd Hetzer at (901) 375-0324 or Llayd @flinn.com

Flinn Broadcasting Corporation is an Equal Opporiunity Zmployer. We beheve that no one should
be disciiminated against because of their differerces, s.ch as ag:, cdisability, ethnicity, gender
gender dentity and expression, religion or sexual crientatior.

Respecully,

Lonnie Treadaway



FLINN BROADCASTING INTIEER

FICE MIEIMORA

TO: FLINN BROADCASTING CORPORA I'TON EMPLOYEES
FROM: LONNIE TREADAWAY

SUBJECT: EMPLOYMENT OPPORTUNITY

DATE: 12/01/2021

Flinn Broadcasting is looking to fill several vacancies in the radic sales cepartmznt. If you

NIYUM

I
i

or yoll

know of someone that will is interested in applying for the positicn please submit a resuns to

jobs@fiinn.com.

Flinn Broadcasting Corporation is an Equal Opportuni Employ 2. We believe that no one
should he discriminated against because of their dirfer: ces. such g« zge. disability, ethnicity,
gender, gender identity and expression, religion or sex.«| orientat.on

Respectfully,

Lonnie Treadaway



7/20/23, 7:54 PM Flinn Broadcasting Mail - Ri=: {EXTERNAL |- T EO Audit VNIPS(AM), Barlett, TN (Fac 1) No. 2802)

Pl g Lonaie Treadaway <loaniciiflinn.cone:
L :
rry piADL

RE: [EXTERNAL]: EEO Audit WMPS(AM), Bartiztt, TN (Fue 11 Ne. 280:2)
1 message

Lynn Kalagian <Lynn.Kalagian@fcc.gov:> Tue, Jul 11, 2025 at 5:01 AM
To: Lonnie Treadaweay <lonnie@flinn.com>

Mr. Treadavsay,

The Enforcement Bureau hereby grants: Arlington Broadcasting Cormpany’s request ior an exiension of time to respond to
the FCC's April 24, 2023 letter regarding the audit of WMPS(AM)'s FEEQ program (‘Letler”), v and through July 20, 2023,
The instant grant, however, shall not be deemed to waiver or excuie any potential lapse for failura to respond thus far
accrued with respect the Arlington Broadcasting Company's appar:ntly late or othanvisz deficient respons: to the lettar.

Sincerely,

Lynn Kalagian-Jones

Supervisory EEO Specialist
Investigations & Hearings Division
Enforcement Bureau

Federal Communications Commission

From: l_onnie Treadaway <lonnie@flinn com>

Sent: Monday, July 10, 2023 3:39 PM

To: Lynn Kalagian <Lynn Kalagian@fcc.gov>

Cc: Lonnie Treadsway <lonnie@flinn.com>

Subject: [EXTERNAL]: EEO Audit WMFS(AM), Bartlett, TN (F.ac 100 No. 280:2

You don't often (jet ernail from lonnie@linn.com. Learn why this is 11 orter

CAUTION: This email ariginated from outside of the Federial Comirnunicatic ns Commission. Do not click on links or
open ‘attachments unless you recognize the sender and trust the content to be safe. If you suspect this is & phishing
attempt, please use the 'Report Message' feature in Microsoit Qulinok ar fi ward the emaii to the N300,

MS. Lynn Kalagian-Jones,

| have just received your email for the E.EO Audit that was due by .June €. 20:23. | have recently retumed to the oifice sdier
receiving a «idney transplant in February of this year and missed (e onginal 1equest for the audit. If you alew me a snort
extension | can get this matter cleared up to your satisfaction.

https://rnail.google.com/mai fu/0/?ik=f2dd55891c&view=pt&search=allkpermthid=thre:v | 177117 723G0O003 79308 51 ol=rnsg-f 177111792G090037989  1/2



7/20/23, 7:54 PM Flinn Broadcasting Mail - RIZ: [EXTERNAL J: * EO Audit V MIPS(AN), Bar et TN (Fac 1) No. 2802)

Thank you,

l.onnie

l.onnie Treadaway
Compliance Officer
Flinn Broadcasting
6080 Mt.Moriah
Mernphis, TN. 38115

hitps:/irnail. google.com/mai /u/0/ ?ik=f2dd50691c8view=pt&search=alltkperrnthid=thre: 1 | F1771 11723609003 19398 s ol=rrsg-f 17 71917926000037089 272



Federal Communications ('ommission
Washington, D.C. 20554

April 24, 2023
Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), [Station call sign] (the Station) and all other
stations, if any, in the same station employment unit (defined by 73.2080(¢)(2?) as commonly
owned stations in the same market that share employces) (the Unit) has been randomly selected
for an audit of its Equal Employment Opportunity (EE()) program. A. copy of section 73.2030 of
the Federal Communications Commission (FCC or Coraraission) rules ¢an be found here:
https://www.fcc.gov/enforcement/eb-eeo/equal-eraployment-oppesctunity-rules.

Z. Audit Data Requested.

(a) If the Unit has fewer than five full-time employees (defined by section 73.2080(¢)( 1) as
employees regularly assigned to work 30 hours a wecl. or more), subrnit a response listing the
Unit’s full-time employees identified by job title (no personal names should be provided), the
number of hours each is regularly assigned to work per week, and a response to Question
2(b)(vi) below. Please also see Questions 3 and 4 below for guidance regarding brokers and
brokered stations.

(b) If the Unit employs five or more full-time employecs, provide the following information:

(1) Copies of the Unit’s two most recent EHO Fublic File Keports, described in section
73.2080(c)(6).

(i1) For each station in the Unit that maintains 2 website, the website address. (f the
Unit’s most recent EEO Public File Report is not posted on each website as required by
section 73.2080(c)(6), identify that website and explain why the report is not so posted.
If the Unit does not maintain a website, but it: corporate site contains a link to a site
pertaining to the Unit, identify the corporate website address where the Unit’s most
recent EEO Public File Report is linked pursuatt to section 73.2080(c)(6).

(iii) For each of the Unit’s full-time positions f'lled during the period covered by the
EEO Public File Reports noted above, or since acquisition of the Unit (if during that
period), the date of hire as required by section 73.2080(c)(5)(vi) as well as dated copies
of all advertisements, bulletins, letters, faxes, e-nails or other communications
announcing the position, as described in section 73.2080(c)(3)(iii). However, to reduce
the burden of responding to this audit, if a job notice was sent to multiple sources, the
Unit may include in its response: (1) documentition showing one such notice was sent
(2) a list of the additional sources to which the 1 otice was distributed, and (3) a statement
confirming notices to all additional sources used to announce the vacancy were retained,
as required by section 73.2080(c)(5)(ii1).> Include, however, copies ofall job
announcements sent to any organization (identified separately from other recruitment

3 For on-air announcements that aired multiple times to advertise the pos tion, vou may send a traffic log
summary documenting the timeframe during which the annour cements aired (in licu of the log in it entirety).
The log showing all air dates and times may be required for ad litional venfication, but the Unit need not provide
with its initial response.



sources) that has notified the Unit that it wants 10 be notified o the L nit’s job openings
as described in section 73.2080(c)(1)(i1).

(iv) Asrequired by section 73.2080(c)(5)(v), the total nwmber of mitervicwees for cach
vacancy and the referral source for each intervicwee for all the Unit's full-time vacancics
filled during the period covered by the above-noted EEO Puklic File Reports.

(v) Dated documentation demonstrating perforinance of the Unic’s recruilment initiatives
described in scction 73.2080(c)(2) during the period coverad by the above-noted EEQ
Public File Reports, such as participation in job fairs, events with educational institutions,
and mentoring or training programs for staff. Specify the Unit personnel involved in
each recruitment initiative. In addition, provide the Unit’s total number of full-time
employees and state whether the population of the market in which any of the Unit’s
stations operates is 250,000 or more. Based upon these two factors and as required by
sections 73.2080(c)(2) and (e)(3) of the Commission’s rules, state whether the Unit is
requircd to perform two or four points worth of initiative activitics within a two-ycar
period (measured from the date the stations in the Unit file their rencwal applications and
the second, fourth, sixth and eighth anniversaries of that date). 1f the Unit performed
more than the required number of initiative activities, it may provide documentation for
only the required amount in its response, i.2., tw o or four points worth. Tf any
documentation provided appears inadequate, ¢.1 ., it is not dated or does not clearly prove
the Unit’s participation, the Commission may a-k for additional verification.

(vi) Any pending or resolved complaints involving the Unit filed during the Unit's
current license term(s) before any body having competent jurisdiction under federal,
state, territorial or local law, alleging unlav/ful discrimination in the employment
practices of the Unit on the basis of race, color, religion, national origin, or sex. For each
such complaint, provide: (1) a brief description of the allegations and issues involved;
(2) the names of the complainant and other persons involved; (3) the date the complaint
was filed; (4) the court or agency before which it is pending or by which it was resolved;
(5) the file or case number; and (6) the disposition and date thereof or current status.
Note that the Unit must report all complaints, regardless of their status or disposition.

(vii) In accordance with section 73.2080(b), dluring the Unit’s current license term(s) (or
since acquisition of the Unit (if during that period)), a description of the responsibilities
of each level of Unit management responsible r implementing Urat EEQ policies and
how the Unit has informed employees and joby applicants of irs EEO policies and
program.

(viii) Inaccordance with section 73.2080(¢)(3) during the Urut’s current license term(s)
(or since acquisition of the Unit (if during that period)), a description of the Unit’s efforts
to analyze its EEQ recruitment program to ensu e that it is effective and to address any
problems found as a result of such analysis.

(ix) As required by section 73.2080(c)(4), durinig the Unit’s current license term(s) (or
since acquisition of the Unit (if during that period)), a description of the Unit’s efforts to
analyze periodically its measures taken to examine pay, benefits, seniority practices,
promotions, and selection techniques and tests to ensure that they provide equal

2



opportunity and do not have a discriminatory effect. If the Unit has one or rore union
agreements, describe how the Unit cooperates with cach union to ensure EEO policies ore
followed for the Unit’s union-member employecs and job applicants.

(x) If your entity is a religious broadcaster and any of the Unit’s full-time employees are
subject to a religious qualification as described in section 73.2080(x) of the rules, the Unit
should indicate that status in its response and provide data as applicable to its EEO
program. For example, for those full-time hires subject to a religious qualification, you
must provide only a record of the hire listed by job title and date fillad, the recruitment
sources used for the opening, and the source that referred the person hired. No other
records are required for those hires. If five or more full-time positions ar¢ not subject to a
religious qualification, the licensee must maintain and provide all records for such hires
and complete the initiatives required under section 73.2080(c)(2). Otherwise, a religious
broadcaster is not required to perform these initiatives.

(¢) Resumes, company training manuals, postcrs, cmployce handbooks, and corporatc
guidebooks are not required to be submitted. If any of the information in these or similar
roaterials is relevant to any part of this audit letter, the Unit may provide a summary of any
content if it so wishes. If this audit requires an unusually burdensome volume of documentation,
the Unit may contact EEO staff at (202) 418-1450 pric: to the response deadline to discuss
alternative ways of condensing the information.

3. Time Brokerage—Licensee of brokered station(s) reccives audit letter.

If any station included in the Unit is subject to a time brokerage apresinent, the licensce must
immediately forward a copy of this letter to the broker under each such agrcement. Additionally,
if the Unit employs fewer than five full-time employccs, the licensee must respond by providing
a list of the Unit’s full-time employees listed by job titl2, the number of hours each employee is
assigned to work, and a response to Question 2(b)(vi) above. If the Unit employs five or niore
full-time employees, the licensee must respond fully to paragraph 2(b).

¢. Time Brokerage—Broker receives audit letter.

(a) Broker receives audit letter from brokered station licensee. The broker must subnut
information requested in 2(b) above concerning informtion relating only io its own full-time
employees working on behalf of the brokered station, as required by section 73.2080(1)(3) of the
Commission’s rules. If recruitment activity for those brokered station employees is maintained
with that of other stations licensed to you, and you lack the ability to separale the information,
submit information pertaining to both.

(b) Broker receives audit letter directly from Commission. If any station in the Unit is
licensed to you, submit information requested in 2(b) ahove for the Unit’s EEQ program. 1If
recruitment activity pertaining to full-time employees working on bebalf of another station you
broker is maintained with that of the Unit, and vou lack the ability to separate the information,
submit information pertaining to both.

(c) Broker described in 4(a) or 4(b), If full-tuime eraployees at the station you broker,
combined with full-time employees at the Station (or Unait), total fewer than five, you need only

3



respond to this letter by submitting a list of full-time cimployees (identified by job title and
number of hours regularly assigned to work per week) ‘or both the brokered station(s) and
subject Station as well as a response to Question 2(b)(v1).

5. Procedures.

(a) The response to this audit letter must be uploaded to the FC'C-hosted online public
inspection file (https://publicfiles.fcc.gov/) belonging to each station in the Unit by no later
than June 8, 2023. The response should be placed in the EEO Audits, Investigations, and
Complaints subfolder in the online public file (found at EEO Rccords>:Additional
Documents>> EEO Audits, Investigations, and Complaints). Include in the response the
Station's Facility ID Number and an ¢-mail address of a Station represental ve.

(b) Any extension of time must be requested at least five days prior to atorerentioncd deadline
(via email to EB-EEO@fcc.gov), indicate the additionzl tirne the Unit believes it needs to
complecte its responsc (not to cxceed 45 days) and will be granted only upon a showing of good
cause. Unless and until an extension is granted, the orivinal deadline remaing in cffect.

(¢) If the Unit submitted an EEO audit response in 202 | or 2022 and/or the most recent license
renewal application(s) applicable to the Unit were granied after February 1, 2021, send an emall
to EB-EEO@fcc.gov for additional guidance on whether a response is required. In the email,
provide a reference to the relevant filings/applications before the Commission.

(d) The accuracy and completeness of the response miust be certified by an officer, partner or
other principal of the Station licensee or broker (as app opriate) or, in the casc of a
noncommercial educational station, by an officer, member or other principal of the licensee.
(See 47 CFR § 1.16.). To knowingly and willfully make any false statement or conceal any
material fact in response to this audit is punishable by fine or imprisonment (see 18 U.S.C. §
1001; 47 CFR § 1.17), revocation of any station license or construction peonit (47 U.S.C. §
312(a)(1)), and/or forfeiture (47 U.S.C. § 503). Failure to respond to this audit letter by the
deadline is punishable by sanctions in accordance with section 73.2080(g).

(¢) As required by sections 73.3526(e)(10) (commercia stations) and 73.3527(e}(11)
(noncommercial educational stations), a copy of this lciter and the response niust be placed in the
FCC-hosted online public inspection file belonging to cach station in the Unit. Consequently,
the response should not include personal information about individuals, such as social security
numbers, home addresses, or other personally identifiable inforation. The FCC does not require
that employment units retain such information in their records, or that such information be
provided in response to this letter.

() Upon receipt, audit responses will be reviewed for completeness. [ any questions arise or
there are missing materials, EEO staff will contact you. The Enforcement Bureau no longer
issues letters to licensees upon completion of our review of audit responses



Should you have any questions, please contact EEO staff at EB-ERO@ [ce. jov or (202) 418~

1450. Thank you for your cooperation.

Sincerely,

/s/ Elizalyeth Goldin

Elizabeth: 1. Goldin
Assistant Chiet, Investigations & Hearinzs Division
Enfoicemaent Bureau
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f¢ PUBLIC NOTICE

Faderal Communications Commission

45 L Street NE Nevri Mectia lsformation 202-418-0890
X i t www,fee.of
Washington, DC 20554 " "rr"}:': m-aaa-aag‘:;

DA: 23-232
Released: April 24, 2023

ENFORCEMENT BUREAU COMMINCES 2023 E£0 AUDI'TS

On April 24, 2023, the Enforcement Burcau issued the first of its Equal Employment
Opportunity (EEO) audit letters for 2023 to randomly selected radio and television stations.
In accordance with section 73.2080(f)(4) of the Commission's E£O rules,! the Enforcement
Bureau annually audits the EEO programs of randomily sclected broadcast licensees. Each
year, approximately five percent of all radio and tclevision stations are sclected for EEO
audits.

A list of the radio and television stations included in this audit as well as the text of the April
24, 2023 audit letter appears on the following pages, which are also located at the
Enforcement Bureau’s EEO headline page on the FCC website at:
https://www.fcc.gov/enforcement/eb-eeo/equal-emiployment-opportunity-headlines. The
deadline for stations to upload responses to their FC'C-hosted online public inspection files is
June 8, 2023.

As a reminder, the Enforcement Bureau will no longer issue letters to licensees upon

completion of our review of audit responscs.? If questions arise during stalf review, the
Enforcement Bureau will contact the licensee.

Enforcement Bureau Contact: EB-EEO@fcc.gov or 202-418-1450

147 CFR § 73.2080(f)(4)
2 See Enforcement Bureau Continues 2022 EEQ Audits, Public Notice, DA 22-354, 2022 WL 3636697 (EB Aug
19, 2022).



APRIL 24, 2023 BROADCAST EEO AUDIT

RADIO & TELEVISION STATIONS

| FAC|I-I‘IY D IF!I?I.&I!E?I.H(:E__I\I:’&IEA sTAFRll || :.I;Q«;% E‘g“m.\s: Ll
1. 6416 BOOMN!: IA Latin World Broadcasting, Inc.
2. KEZK-FM FM 13507 ST. LOUIS MO Audacy License, LLC
3. KRTI FM 35564 GRINNELL IA Alpha Media Licensee LLC |
4. KRVI M 55165 MOUNT VERNON | WIO SM-KRVI, LLC
s. KSGFE-FM FM 2924 ASH GROVE MO SM-KSGF-FIV,, LLC
6 KVIK FM 33080 DECORAH IA 1A COMMUNICATIONS, INC. l
I7. KVKI-FM FM 19560 SHREVEPORT LA Townsquare License L1.C
8. KWL FM 48974 MARYVI|LE MO REGIONAL MEDIA, INC.
9, KZIA FM 35556 CEDAR RAPIDS 1A KZIA, INC.
10. WACC AM 28874 HIALEAH FL PAX Catholic Communications, Inc.
11, WAKH FM 58935 MCCONIB MS  |Norif Shore Broadcasting Company, Inc.
12 WBIK FM 70555 PLEASAMT CITY OH AYC COMMUNICATIONS, INC.
13, WBML AM 67210 WARNER ROBINS | GA ~ WRWR-AM Radio LLC
14. WBOJ AM 36685 COLUMEUS GA $8.5 The Truth, Inc.
15. WBTW DTV 66407 FLORENCE SC B Nexstar Media, Inc.
16. WCAU DTV 63153 PHILADELPHIA PA MBC Telemundo License LLC
17. WCAZ AM 60017 CARTHAGE I |HANCOCK COUNTY BROADCASTING, LLC
18. WweeQ FM 10677 CREST HiLL iL. Alpha Media Licensee LLC
19. WCGX AM 68600 GALAX VA | Twin County Broadcasting Corporation
20. | WCIL-FM M 65949 CARBONDALE I | MRRLICENSE LLC |
21. WCIK FM 61053 MURFREESBORO | TN Midwest Comraunications, Inc. |
22, wcelz FM 83101 CANNELTON IN Hancock Communications, Inc.
23. WCLR M 15974 DEKALB il Educational Media Foundation
24, WCMR AM 53650 ELKHAET IN Progressive Broadcasting System, Inc.
25. WCNB FM 93231 DAYTON IN Community Radio Partners
26. WCON-FM FM 25814 CORNELIA GA Habersham Broadcasting Company
27. WCPT AM 16849 WILLOW SPRINGS | I WYPA LLC




RADIO & TELEVISION STATIONS

APRIL 24, 2023 BROADCAST EEO AUDIT
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28. WCTI-TV DTV NEW ZERN NC WCT! Licensee, LLC

29. WwCvv FM 4640 BELPR': OH Belpre Educational Broadcasting

Foundation

30. WCWG DTV 35385 LEXINGTON NC Hearst Properties Inc.

31. WCWN DTV 73264 SCHENECTADY NY WCWN Licensee, LLC

32. wDBJ DTV 71329 ROANOKE VA Gray Television Licensee, LLC

33. WDBQ-FM FM 30617 GALIEI\] A 1. Townsquare License, LLC

34. WDCA DTV 51567 WASHING TON ole Fox Television Stations, LLC

35. WDVM-TV DTV 25045 HAGIERSﬂ hWN MD NEXSTAR MEDIA INC.

36. WDWG FM 54861 ROCKY MOUNT NC First Media Radio, LLC

37. | WEAG-FM FM 16906 STARK FL “Dickerson Broadcasting, Inc.

38. WED) FM 13794 DANVILLE IN Continental Broadcast Group, LLC

39. WENZ FM 2685 CLEVEIAND OH Blue Chip Broadcasting Licenses, LTD

40. WERO FM 64609 WASHING TON NC | DICK BROADCASTING COMPANY, INC.

o R O TENNESSEE

41. WESH DTV 25738 DAYTONA BEACH FL Hearst Propeities Inc.

42, WETA-TV DTV 65670 WASHINGTON DC Grieater Washington Educationat
Telecomrunications Association, Inc.

43, WFCX FM 56224 EASTPOINT FL East Bay Broadcasting, Inc.

44, WFDC-DT DTV 69532 ARLINGTON VA - UniMas D.C. LLC

45, WFDM-FM FM 21842 FRANKLIN IN Pilgrim Communications, LLC

46. WFEZ FM 40408 MIAM! FL Cox Radio, LLC

47. WFFH FM 68347 SMYRNA TN SALEM Communications Holding

Corporation

48, WEFLA-TV DTV 64592 TAMPA Fl Nexstar Media, Inc.

49, WENI AM 19521 INDIANAPOLIS IN Emmis Radio License, LI.C

50. | WFPX-TV DTV 21245 ARCHER LODGE NC ION Media License Company, LLC

51 \WESI AM 43864 BALTIMORE MD family Stations, Inc.

52. WEFSK-FM FM 50321 ESTERO FL Sun Broadcasting, Inc.

53. | WFTS-TV DTV 64588 TAMPA EL |  Scripps Broadcasting Holdings LLC
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sa. ] WrTTv | btv | 16788 | VENICE | FL | Entravision Holdings, LLC

55. |  WETX-TV DTV 70649 CAPE CORAL FL Scripps Broadcasting Holdings LLC |

56. |  WFXB DTV 9054 MYRTLE Bl ACH 5C Soringfield Broadcasting Partners

57. WEXP DTV 19707 ERIE PA Mission iroadcasting, Inz. |

58. WEXU DTV . 22245 LIVE OAK FL Gray Television Licensee, LLC

9. | WGAP AM 72087 MARYVI LE TN | LOUD MEDIA 1C

'60. wGDQ FM 68907 SUMRALL MS VERNON FLOYD DBA CIRCUIT

BROADCSTING OF HATTIESBURG

61. WGFT AM 74164 CAMPBILL O Y-Town Radio Broadcasting, LLC

62. WGFW FM 174083 DRAKES BRANCH | VA | GOD'S FINAL CALL & WARNING, INC.

63. WGGS-TV DTV 9064 GREENVILLE 5C Carolina Christian Broadcasting, Inc.

64. WGHB AM 56566 FARMVILLE NC Pirate Media Group, L.C

65. WGHP DTV 72106 HIGH POINT NC Trilzune Broadcasting Company I, LLC

66. WGKB AM 70771 WAUKESHA WI | GOOD KARMA BROADCASTING, LLC

67. WGNE-FM FM 15897 MIDDLEBIRG FL Randa Broadcasting Corp. of Nevada

68. WGNT DTV 9762 PORTSMOUTH VA Scripps Broadcasting Holdings LLC

69. | WGOV-FM FM 9684 VALDOSTA Ga W.G.O.V., Inc.

70. | WGOW-FM FM 53956 SODDY-DAISY TN ftadio License Holding CBC, LLC

71. WGPB FM 6797 ROME GA GEORGIA PUBLIC
TELECOMMUNICATIONS COMMISSION

72. WGPX-TV DTV 65074 BURLINGTON NC INYO Broadcast Licenses LLC

73. WGRZ DTV 64547 BUFFALO Ny Multirnedia Entertainment, LLC

74. WHAR FM 47106 HAVELOCK NC Educational Media Foundation

75. WHE FM 26688 TIFEIN OH | SOARING EAGLE PROMOTIONS INC.

76. WHGO FM 174389 HERTIFORD NC Pathway Christian Academy, Inc.

77. WHGV FM 76433 LA CROSSE FL | Central Florida Educational Foundation,

Inc.
78. WHHL FM 74578 HAZELWOOD MO Audacy License, LLC
79. WHHM-FM FM 10766 HENDERSON TN Southern Stone Communications, LLC
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80. w | AM | 14772 CLEVELAND | OH | salem Communications Holding
L o . Corporation
81. WHKY-TV DTV 65919 HICKCFRY NC L.ong Communications, LLC
82. WHLH FM 59825 JACKSON S iHM Licenses, LLC
83. | WHLV-TV DTV 24582 COCOA L Trinity Broadcasting of Texas, Inc.
84, WHNS DTV 72300 GREENVILLE 5C “(iray Television Licensee, LLC
85. WHNY-FM FM 85416 HENR® TN | Forever South Licenses, LLC
86. WHPD FM 69804 DOWAGIAC MI | FAMILY BROADCASTING CORPORATION
|87. WHSV-TV DTV 4688 HARRISONBURG VA | Giray Television Licensee, LLC
88. WHT) DTV 9990 CHARLOTTESVILLE | VA VPM Media Corporation
89. | WHUT-TV DTV 27772 WASHING TON oc | Howard University
90. | WHYY-TV DTV 72338 WILMING TON DE WHYY, Inc.
91. \WIAL FM 7063 ELK MOUND Wi Clear Water Brands, Inc.
2. WIBM AM 9248 JACKSON MI MCKIBBIN MEDIA GROUP, INC.
93. | WICU-TV DTV 24970 ERIE | pA SIL OF PENNSYLVANIA, INC.
94. | wicz-v DTV 62210 BINGHAM TON NY Imagicomm Binghamtor, LLC |
95. WIDG AM 42146 ST. IGNACE Ml Relevant Radio, Inc.
9. WIHG FM 51113 ROCKWOOD TN 3B Properties, Inc.
97. | WIHM-FM FM 175887 HARRISBURG . COVENANT NETWORK
98, WIKV FM 90470 PLYMOUTH IN Educational Media Foundation
99. |  WIACTV DTV 73120 JOHNSTOWN PA WIAC Licensee, LLC
100. WIAL DTV 10259 HAGERSTOWN MD Entravision Holdings, LLC
L101. WIEB-TV DTV 29719 JACKSON\ ILLE FU  [Jacksonville Educators Broadcasting, Inc.
102. WIFC AM 18402 JEFFERS'C)I\ CITy TN LLakeway Broadcasting, LL.C
103.| WILE-FM FM 37052 SMITHVI LE TN Center Hill Broacdicasting Corp., Inc.
104. WILP DTV 86537 MIDDLETOWN NJ TV-49, Inc.
TOWNSHIP
105. WIPM-TV DTV 61008 FLORENCE 5C South Carolina Educational Television
Commission
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106. WIST FM 66942 SYLVESTEZR GA JETSTREAM MEDIA LLC
{107. WITA FM 175969 GLANDORF OH Holy Family Comrmunications, Inc.
108.| WITB-FM | FM 24376 SOUTH CONSAREE | SC | Augusta Radio Fellowship Institute, Inc.
I109. wiyz AM 6617 ALBANY GA iHM Licenses, LLC
(110. WKCF DTV 53465 CLERMOCNT FL Hearst Properties Inc.
|L111. WKDP AM 19815 CORBIN Ky Eubanks Broadcasting, Inc.
iL112. WKEY-FM FM 34354 KEY WEST FL RADIO ONE KEY WEST, LLC
113.| WKMG-TV DTV 71293 ORLANDO Ft Graham Media Group, Orlando, Inc.
114. WKSO FM 29955 NATCHEZ MS Will Perk Broadcasting
115. WKSU FM 34045 KENT OH Kent State University
116. WKWY FM 78223 TOMPKINSVILLE iKY Frank Keeton Aircasters, Inc.
117. WKYZ FM 73170 KEY COLONY BEACH FL Keys Media Company, Inc.
118. WLAB M 28467 FORT WAYNE IN Star Educational Media Network, Inc.
119. WLAK AM 47079 AMERY Wi CIVIC MEDIA, INC.
120. WLEE AM 61280 WINONA MS BACK FOURTY BROADCASTING, LLC
:121. WLHR-FM FM 54561 LAVONIA GA Lake Hartwell Radio, Inc.
122.]  wup FM 87539 CHARLEVOIX il GOOD NEWS MEDIA, INC.
123. WLKG FM 67290 LAKE GENEVA Wi CTJ Communications, Ltd.
124. WLKN FM 67716 CLEVELAND Wi Seehafer Broadcasting Corp.
125. WLKP FM 38912 BELPR!: O Educational Media Foundation
126. WLLS FM 14646 BEULAH Ml "N Content Marketing, LLC
127. WLND FM 72371 SIGNAL MOUNTAIN | TN Audacy License, LLC
128. WLOV AM 51125 WASHING TON GA Southern Stone Broadcasting, Inc.
129. wLQv AM 42081 DETROIT Mi SALEM Communications Holding

Corporation
130. WLRJ FM 43459 GREENVILLE MS Educationai Media Foundation
131.]  WLTA AM 42660 ALPHARETTA GA |  Salem Communications Holding
Corporation

132. WLTV-DT DTV 73230 MIAMI FL WLTV License Partnership, G.P.
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133. WLTX DTV 37176 COLUVMILIA l SC ‘ Pa(:fl( and Southeln LLC
134.]  WLVE FM 88081 MUKWONAGO | Wi |~ Fducational Media Foundation
135.[  WLVT-TV DTV 36989 ALLENTOWNN | PA Lehigh Valley Public
Talecommunications Corporation
136.. WMAL-FM FM 70037 WOODBRIDGE VA | Radlio License Holdings LLC
137. WMBB DTV 66398 PANAMIA CITY FL | Nexstar Media Inc.
138.| WMGM-TV DTV 61111 WILDWC 0D N " Univision Local Media, Inc.
139. WMOR-TV DTV 53819 LAKELAIND L Hearst Properties Inc.
140. WMPS AM 2802 BARTLE'T N Arlington Broadcasting Company
141, WMYT-TV DTV 20624 ROCK HILL 5C Tribune Media Company
142.| WNBW-DT DTV 83965 GAINESVILLE FL MPS Media of Gainesville License, LLC
143. WNCB FM 53596 L CARY NC IHM Licenses, LLC
144. WNCN DTV 50782 GOLDSBORO NC Nexstar Media, Inc.
145.1  WNCT-TV DTV 57838 GREENVILLE NC Nexstar Media Inc.
146.| WNDV-FM FM 41675 INDIANAPRDLIS IN SOUND MANAGEMENT, LLC
147. WNDX FM 71438 LAWRENCE IN Radio License Holding SRC LLC
148. WNET DTV 18795 NEWAFK MJ WNET
149.| WNML-FM FM 7998 FRIENDSVILLE N Radio License Holding CBC, LLC
150. WNNF M 59593 CINCINNATI OH Cumulus Licensing LLC
151. WNSP FM 21227 BAY MINETTE AL Dot Com Plus LLC
152. WNSR AM 41062 BRENTWOQD TN Southern Wabash Communications of
Middle Ternessee, Inc.
153. WNST AM 25523 TOWSON MD Nasty 1570 Sports, LLC
154. WNVC DTV 9999 CULPEPER VA VPM MEDIA CORPORATION
155. WNVZ FM 40755 NORFOLK VA Audacy License, LLC
156. WNWF AM 73372 EVERGREEN Al Andala Enterprises, Inc.
157.] WNYO-TV DTV 67784 BUFFALO NY New York Television, Inc.
158. WNYT DTV 73363 ALBANY NY WNYT-TV, LLC
159. WOAH FM 64632 GLENNVILLE GA Liberty Radio, Inc.
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(160 WOKB AM 387164 WINTER GARDEN FL Unity Broadcasting LI.C

1161 WOQOSA FM 28644 GROVE CITY O The Ohio State University

162 WOSL FM 57353 NORWOOQD OH Blue Chip Broadcasting Licenses, LTD

163.| WOWK-TV DTV 23342 HUNTINGTON Wy Nexstar Media Inc.

|164 WPAN DTV 31570 FORT WALTON FL B&( Communications, LI.C

BEACH
165. WPBS-TV DTV 62136 WATERTOWN NY 5t. Lawrence Valley Educational
Television Council

166.{ WPCB-TV DTV 13924 GREENSBURG PA Cornerstone TeleVision, Inc.

167. WPMT DTV 10213 YORK PA Tegna Broadcast Holdings, LLC

168. WPPT DTV 28480 PHILADEL 'HIA PA l.ehigh Valley Public

Telecornmunications Corporation

169.| WPRT-FM FM 43630 PEGRAM N WYCQ, Inc.

170. WPTV-TV DTV 59443 WEST PALM BEACH FL Scripps Broadcasting Holdings LLC

171. WPTZ DTV 57476 PLATTSBURGH Ny Hearst Stations Inc.

172. WPUP FM 51120 WATKIMNSVILLE GA Cox Radio, LLC

173.| WPXM-TV DTV 48608 MIAM! FL ION Media License Company, LLC

174. WPXP-TV DTV 27290 LAKE WORTH FL INYO Broadcast Licenses LLC

(175. WEFXU-TV DTV 37971 JACKSON\ ILLE hC ION Television License, LLC

176. WPXV-TV 1Y 67077 NORFO K VA INYO Broadcast Licenses LLC

177.| WOQAH-FM FM 48737 ADDISCN AL Abercrombie Broadcasting FM, Inc.

178. waBT M 8594 SAVANNAH GA iHM Licenses, LLC

179. WQOF AM 8681 WASHINGTON DC RELEVANT RADIO, INC.

180. waQpo FM 39492 HARRISON 3URG VA Tidewater Communications, LLC

181. wQaT™m AM 2860 FAIR BLL FF NC Keith Baldwin

182. warx FM 72121 ST. JOHNS i Midwest Comraunications, Inc.

183.| WRAL-TV DTV 8688 RALEIGH NC CAPITOL BROADCASTING COMPANY,

INC.

184. WRAO FM 175071 WISCONSIN RAPIDS | WI  |Wisconsin Rapids Seventh-day Adventist

) i Church

185.| WRAY-TV DTV 10133 WAKE FOREST NC Radiant Life Ministries, Inc.
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186.]  WRCG COILUMEUS GA PMB Broadcasting, LLC
187. WRDF FM 29204 coLumMBiA CIty IN For:iVayne Catholic Radio Group, Inc.
188.]  WRGB DTV 73942 SCHENECTADY N2 WRGB Licensee, LLC
189.] WRPX-TV DTV 20590 ROCKY MCUNT NC " ION Television License, LLC 1
190.]  WRRH FM 55693 HORMIGUEROS PR RENACER: BROADCASTERS

) CORPORATION

191.[ WRXR-FM FM 72375 ROSSVILLE GA Audacy License, LLC
192, | WRKY-TV DTV 71580 TICE FL | WLST COAST CHRISTIAN TELEVISION, |
193  WSAT AM 43140 SALISBURY NC 1B Pr )dlIJI:tCiOHS, LLC
194.[ WSET-TV DTV 73988 LYNCHBURG VA "~ WSET Licensee, LLC
195. WSFL-TV oTvV 10203 MIAM! FL Scripps Broadcasting Holdings LLC
196.| WSGW-FM FM 41842 CARROLLTON il Alpha Media Licensee LLC
197.| WSKY-FM M 23352 MICANCPY FL i Audacy License, LLC
198.] WSPA-TV DTV 66391 SPARTANBURG 5C | Nexstar lviedia Inc.
199.]  WSRV FM 59970 GAINESVILLE GA f Cox Radio, Inc.
200.[  WSVN DTV 63840 MIAM FL | SUNMBEAM TELEVISION CORPORATION
201. WSwWB DTV 73374 SCRANTON PA VIPS Media of Scranton License, LLC
202. WSYT DTV 40758 SYRACUSE NY i IMAGICOMM SYRACUSE, LLC
203. WTAI-TV DTV 23341 ALTOONA PA | Nexstar Media Inc.
|204. WTCE-TV DTV 29715 FORT PIECE FL iJac.kronville Educators Broadcasting, Inc.
|--205. WTJF-FM FM 20390 DYER TN ' Forever South Licenses, LL.C
206. WTKE-FM FM 10055 NICEVIL _E FL | " OMNI BROADCASTING, LLC
207. WTKR DTV 47401 NORFOLK VA | Leripps Broadcasting Holdings LLC
208. WTRG FM 17568 GASTON NC ‘ Byrne Acquisition Group, LLC
209.] WITL-FM FM 13800 MADISONVILLE Ky Madisonville CBC, Inc.
210.|  WTVE DTV 55305 WILLOW GROVE | PA RNN National, LLC |
211. WTV. DTV 63154 MIAM FL NBC Telemunco License LLC
212.[ WTVX DTV 35575 FORT PIERCE FL WTVX Licensee, LLC
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213 WUC.F TV DTV 12855 OI(LAI\![-O FL U 1\/(:r5|ty of Central Slorida B: )ard of
N Trustees

214 WUKS FM 39239 ST. PAULS NC BEASLEY MEDIA GROUP LICENSES, LL.C

215 WUTR DTV 57837 UTICA NY Mission Broadcasting, Inc.

216.| WUVC-DT DTV 16517 FAYETTEVILLE NC WUVC License Partnership, G.P.

217. WVCS FM 175594 OWEN WI VCY America, Inc.

218. WVCX FM 73061 TOMAH WI VCY America, Inc.

219. WVEA-TV DTV 60559 TAMPA FL UniMas Tampa LLC

220. WVHK FMm 69744 CHRISTIANSBURG VA MONTICELLO MEDIA LLC

221. Wvii FM 53029 PORT CHARLOTTE FL LAKE ERIE COLLEGE OF OSTEQPATHIC

MEDICINE, INC.

222.| WVKO-FM FM 58633 JOHNSTOWN Ort Lazo Media LLC

223. WVLD AM 69647 VALDQOSTA GA Southern Communications, LLC

224, WVPY DTV 66378 NEW MARKET VA - VPM MEDIA CORPORATION

225 WVSN DTV 67190 HUMACAO PR La Cadena Del Milagro, Inc.

726.  WWBT DTV 30833 RICHMOND VA Gray Television Licensee, LLC

227.| WWCK-FM FM 39678 FLINT i Cumulus Licensing LLC

228. WWCW DTV 24812 LYNCHBURG VA Nexstar Media, Inc.

229. WwWwip FM 90265 CHERITON VA Delmarva Educational Association

230.| WWKY-FM FM 15527 PROVIDENCE Ky Madisonville CBC, In¢.

231. WWILD FM 38640 CAIRO GA Cumulus Licensing LLC

232. WWL-FM FM 52435 KENNER LA Audacy License, LLC

233.| WWNY-TV DTV 68851 CARTHAGE NY Gray Television Licensee, LLC

234.| wWwaQ-Fm FM 28163 WILMING TON NC Cumulus Licensing LLC

235. wwaQr AM 54614 TRYON NC The Power Foundation

236. WwsB DTV 61251 SARALOTA FL (iray Television Licensee, LLC

237.  wwwx FM 50052 OSHKOSH Wi Cumulus Licensing LLC

238, WXCw oTv 61504 MAPLES FL Sun Broadcasting, Inc.

239.| WXEL-TV DTV 61084 BOYNTON BEACH FL South Florida PBS, Inc.
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240. WXPX-TV DTV 6601 BRADENTON FL [ON Media License Company, LLC
241.|  WXTG AM 25917 ~ HAMPTON VA TL BROADCASTING LLC
242.]  wyBw FM 175255 KEY COLONY 3EACH_| FL Bible Broadcasting Network, Inc.
|243. WYHA FM 22918 GRAND RAPIDS il Bible Broadcasting Networl, Inc.
244, WYLV FM '81317 MAYNARDVILLE TN Educational Media Foundation
245. WYOU DTV 17010 SCRANTON PA Mission Broadcasting, Inc.
246.]  VIYYX FM 25412 BONIFAY FL Magic Broadcasting I, LLC
247. WZB! DTV 15507 DANVIL E VA Gray Television Licensee, LLC
248.  wzB FM 60811 VALPARAISO FL JVC MEDIA OF FLORIDA, LLC
249.  WZRB DTV 136750 COLUMUBIA 5C | 1ON Media License Company, LLC
250.| WZRH FM 117 LAPLACE LA | Radio License Holding CBC, LLC




EEO PUBLIC FILE REPORT FORM

FOR THE PERIOD ENDING March 31, 2623

STATIONS COMPRISING STATION SEU: WHBQ, WHBQ-FIM, KXHT, WOWv,

WGSI<, WIVG

WMPS and WMSO (through Arlington Broadcasting)

FULL TIME RECRUITMENT

POSITIONS FILLED SOURCE OF HIREE

NUMBER OF

INTERVIEWEES 20

FULL TIME RECRUITMENT

POSITION FILLED SOURCE OF HIREE
Account Executive On-Air Broadcast -
Account Executive Station Website - 6
Account Executive Memo Board - 3
Engineer Memo Board - 1
On-Air Memo Board - 1

TOTAL NUMBER OF POSITIONS FILLED: 4

RECRUITMENT SOURCES USED
TO FILL VACANCIES

NAME: Handshake website

Arkansas State

Lee University

Morechouse Collage

Southwest TN CC

Lemoyne Owen College

University of Arkansas at Pine Bluff
University of Memphis

University of Memphis

Carcer and Employment Services
Memphis, TN 38152

Raquel Harris

678-2239

Lemoyne Owen College
807 Walker Avenue
Memphis, TN 38126
Terri Dowell
435-1729

NUMEZER QF REFERALS
FROM EACH SOURCE



Southwest Tennessee Community College

5983 Macon Cove Room 2160
Memphis, TN 38134
wanda Coopwood 333-4180

Station Website
6080 Mt. Moriah
Memphis, TN 38115
Joe Mack

375-9324

On-Air AE Recruitment Spot
Jobs@f Linn.com

Employee Memo Board
6080 Mt. Moriah Ext.
Memphis, TN 38115
Lonni.e Treadaway
(901)375-9324

Tennessee Assoc of Broadcasters Job Bank

P.0. Box 101015
Nashville, TN
Lexie Boaz
{615) 365-1840

4

12

22

4



RECORDKEEPING FORM B-4

SUPPLEMENTAL RECRUITMENT ACTIVITIES
UNDERTAKEN BY THE STATION

Stations Claiming Credit: WHBQ, WHBQ-FM, KXHT, WOWW, WGS=, WIVG

WMPS and WMSO (through Arlington Broadcasting)

1. Type of Activity Under New EEO Rule: Joh Fairs
Dates of Participation: 5/24/2022, 9/26/2022. 18/19/22
Participating Employees: Lonnie Treadaway, Kir:n Riar

Host/Sponsor of Activity: Southwest Tennessee Community College, Tennessee
Association of Broadcasters

Brief Description of Activity:

Flinn Broadcasting personnel provided informa:ion abtout zaczer opportun.ties
during Southwest Tennessee Community College’s Job Fair on May 2., 2022

2021, Information about Flinn Broadcasting and the posifions that are open were
dispussed.

Flinn Broadcasting participated in the Mid-South Business and Job regruitmgnt. Expu
Sehitenber 20, 2822 - Flinn Broadcasting personrel provicad inforration about career
eppartunities. Flinn Broadcasting and the pos:itions that: are open were discussod.

»

Flinn Broadcasting personnel provided information atout zarcer opportun.ties
during Southwest Tehntssee Community College's V Job Fair on

wednesday, October 19, 2022- Information about Flinn Broadcasting and the
positions that are open were discussed.

2. Type of Activity Under New EEO Rule: Community Events Lo Educate Datoes of
Participation: 2/14/2022 4/28/2022, 10/14/2022, 11/10/2822, 3/38/2023

Participating Employees: Kiran Ridfr, DJ Q, DJ Shon Teezy, DI Zetta ahd DJ Superman
Host/sSponsor of Activity: Flinn Broadcasting
Brief Description of Activity:

Flinn Broadcasting DJ Q spoke to students at Raleigh Egvpt High School on February
14, 2022. DJ Q informed students about differcrt career opportunities in
broadcasting and encouraged them to pursue carcers in the hroageast industry
regardless of their race, gender or background.

Flipn Broadcasting employee Kiran Riar spgke o students at St. Francis of Assigd
Cathotic SEhbdl oh Aﬁﬁil‘zs, 2822 Kiran spioke aboUt her joli as an phaoafr
peFsohatity and, answejéd tuestiohs about oppoj tUnities o hroaccasting, éngouraging
sgttidentd to purgué careers regardless of rucé or gender.

Flinn Broadcasting DJ Shon Tezzy spoke to stud:nts et ML High Scheol on Ogtober
14,2022 . Shon Tezzy informed students about different carear opportunities on
broadcasting and encouraged them to pursue carzers in the broaduast industry
regardless of their race, gender or background

Flinn Broadcasting DJ Superman spoke to students at Mitchell high School on



November 4. 2022. DJ Supermann informed students about ditferenrt career
opportunities in broadcasting and encouraged = em to pursue carecrs in the
broadcast industry regardless of their race, gender or background.

Flinn Broadcasting employee DJ Zetta spoke to :tudents at Southwind High School. on
November 11, 2022. DJ. Zetta spoke about her job as an cn-air personalily and
answered guestions about opportunities in broa:casting, encouraging students to
pursue careers regardless of race or gender.

Flinn Broadcasting employee Kiran Riar spoke - stucerts at St Prancis of Assisi
Catholic School on March 30, 2023. Kiran spoke about bots or-air and behind-the-
scenes careers available in broadcasting and a-swered quzstions “ron students,
encouraging them to pursue careers regardless -f race o gender

8.Type of Activity Under New EEO Rule: Managemznt Training

Dates of Participation: 2/7/22, 4/11/2022, 7/13/2022, 16/13/2022. 1/1.9/2023
Participating Employees: Lonnie Treadaway, Lan:za Norman, Mike lrewer, Duane
Hargrove, Chris Taylor

Host/Spdnsor of Activity: Flind Broadcasting
Brief Descriptioh of Activity:

A manager's training meeting was held February 7, 2027, to discuss EEO policzes,
outreach, and discrimination. Managers were t-:zined on how to recruit for
applicants for open positions with the company. Outreach opportunities Lncluding
job fair participation and community programs were discuszsed. Vanagers also
reviewed the past years EEO Program and discusced ideas For dimproving e,

A manager's training meeting was held April 1., 202z, our policy of
discrimination rules, recruitment of students for our internship progran for che
upcoming summer and to discuss our spring gareer fairs, We also calked about

the use of the Tennegsée Assdciation of Brbadessters 16h banlk, s:ation viebsite,
sind other recruitment sources.

A manager's training meeting was held July 18 2022, to miepare “or fall carcer
fairs and recruiting activities, as well as to review equal opportunity and
discrimination rules. We also discussed participation in our interpship progran,
Managers were recruited to participate in the career fairs and other recruit:ng
activities.

A manager’s training meeting was held October 13, 2022. Managers discussed
invalvement in outreach programs at area schouls and the success of fall job farrs
and other recruitment sources. Plans for EEO-r:lated activities were also
diicussed for 2022. All managers reviewed equal opportunity and discraimination
rules,

A manager’s training meeting was held January 19, 2023, to discuss recruiting
activities and to review equal opportunity rulcs and recruiting policies. Jobh vair
participation, mentorship speaking activities and other equal opportunity
outreach activities were discussed.



4. Type of Activity Under New EEO Rule: Internczhip Frogram Dates
of Participation: Continuous
Participating Employees: Eli Savoie, Chris Taylor, DJ ¢,

Host/Sponsor of Activity: Flinn Broadcasting
Brief Description of Activity:

Flinn Broadcasting maintains an active internsnip program in conjunction with
area colleges including Southwest Tennessee Conmunity College, University of
Memphis, University of Tennessee at Chattanooy:, Tennesssze State University,
Lemdyne Owen, and Rhodes College. Students are given the opportunity to learn
skills required for employment in the broadcast industry. Furthermore, students
are given the opportunity to gain school credit for performing such activities as
contacting clients and listeners, putting together supplies “For ovents, attend:ng
meetings, and assisting with the planning and execution of sales promotions.

5. Type of Activity Under New EE0O Rule: Job Bark Dates
of Participation: Continuous
Participating Employees: All Managers Seek:ng Upper Level Employces

Host/Sponsor of Activity: Tennessee Associatiur of EBroacsasters Rrief
Description of Activity:

Flinn Broadcasting Corporation is an active menber of the Tennessee Associat:-on
of Broadcasters and participates in the media trade organization’s Job Bank. The
TAB’s Job Bank 1s open to eVéryoHe séeking emiloyment in broddcasting, and its
mémbership inclides substantial participation of women gnd minorities. The

goals of the TAB Job Bank and Careers Program :re to “mromote non-

discrimination in all employment actions as well as diversity in the workplace,
(to) maximize the pools of qualified applican::, including those from culturally
and racially diverse backgrounds, for all job cpenings at particapating stations,
(to) promote broadcasting as an exciting and rewarding career, (to) expand the
availability and education courses and experierce opportunities helpful for w
carser in broadcasting, (tq) provide user frierdly, up-to-date information on w«ll
job openings at participating stations; (to) insure that all interested applicants
have a convenient, rapid and inexpensive way :: alert participating stations of
their interest in a particular job opening, an: education throughout the state on
subjects of non-discrimination in employment a-d recruitment outreach.” Flinn
Broadcasting uses the Job Bank to post upper Ll:zvel job coenings and to #ind -ob
seekers who have placed their resumes on the h-arc.



