
Joan Stewart 
202.719.7438 
jstewart@wiley.law 

 
 
 
December 6, 2023 

 
VIA POSTINGTO FCC ONLINE PUBLICINSPECTION FILE 

 
Elizabeth E. Goldin 
Assistant Chief, Investigations & Hearings Division 
Enforcement Bureau 
Federal Communications Commission 

 
Re: Response to Broadcast EEO Audit Letter 

Alpha Media Licensee, LLC 
KFBD-FM, Waynesville, Missouri  
Facility ID No. 4259 

 

 
Wiley Rein LLP 
1776 K Street NW 
Washington, DC 20006 
Tel: 202.719.7000 

 
 

 
 
Dear Ms. Goldin: 

 
On behalf of Alpha Media Licensee, LLC, licensee of the above referenced broadcast station  in 
the Lebanon-Waynesville, Missouri station employment unit (“SEU”), the undersigned submits the 
SEU’s response to your letter of October 30, 2023 concerning compliance with the 
Commission’s Equal Employment Opportunity rules, 47 C.F.R. § 73.2080. In accordance with 
your request, this submission consists of a sworn statement by Les Tuttle, Regional Vice 
President, with copies of documentation responsive to your inquiry. 

 
Should any questions arise concerning this submission, kindly contact the undersigned. 

Respectfully submitted, 

/s/ Joan Stewart 
 
Joan Stewart 
Counsel to Alpha Media Licensee, LLC 

 
 
cc: EB-EEO@fcc.gov 



 

 

DECLARATION OF LES TUTTLE, REGIONAL VICE PRESIDENT 

I, Les Tuttle, hereby declare as follows: 

1. I am a Regional Vice President for Alpha Media Licensee LLC (“Alpha”), the licensee of 
KFBD-FM, Waynesville, Missouri (FID 4259), which is part of a station employment unit based 
in Lebanon-Waynesville, Missouri and which includes KBNN, Lebanon, MO (FID 51093), 
KIIK, Waynesville, MO (FID 4260), KJEL, Lebanon, MO (FID 51094), KJPW, Waynesville, 
MO (FID 53877), and KOZQ-FM, Waynesville, MO (FID 53876) (the “SEU” or “Unit”).  This 
Statement and relevant attachments are being submitted in response to the October 30, 2023 
letter of Elizabeth E. Goldin, Assistant Chief, Investigations & Hearings Division of the 
Commission’s Enforcement Bureau, concerning a random audit of EEO compliance (the “EEO 
Audit Letter”).   

2. This SEU employs five or more full-time employees as the term is defined in the 
broadcast EEO rule of the Federal Communication Commission (“FCC” or the “Commission”), 
47 C.F.R. § 73.2080(e)(1).  

3. In response to Question 2(b)(i) of the EEO Audit Letter, the SEU’s two most recent EEO 
Public File Reports, as described in 47 C.F.R. § 73.2080(c)(6), are appended at Attachment A.   

4. In response to Question 2(b)(ii) of the EEO Audit Letter, the web addresses of the 
stations in this SEU are as follows: https://www.myozarksonline.com/ and stations KJEL-FM, 
KBNN-AM, KFBD-FM, KOZQ-FM, KJPW-AM and KIIK-AM  A copy of the current EEO 
Public File Report is included on or linked to each of these websites.  All stations are listed and 
linked on this site.    

5. In response to Question 2(b)(iii), the date of each full-time hire listed in the SEU’s above-
referenced EEO Public File Reports, in accordance with 47 C.F.R. § 73.2080(c)(5)(vi), is 
included in the internal business records appended at Attachment B.  Further, the licensee 
acknowledges that it is required to retain records to document its outreach to the recruitment 
sources used to fill its full-time positions pursuant to 47 C.F.R. § 73.2080(c)(5)(iii), including the 
recruitment reflected in the above EEO Public File Reports.  However, pursuant to the EEO 
Audit Letter, only one such job notice per position is included at Attachment B. 

6. In response to Question 2(b)(iv) of the EEO Audit Letter, the internal business records 
appended at Attachment B also provide data concerning (a) the total number of interviewees for 
each vacancy and (b) the referral source for each interviewee for each full-time vacancy filled 
during the period covered by the above EEO Public File Reports. 

7. In response to Question 2(b)(v) of the EEO Audit Letter, documentation concerning the 
Unit’s performance of two points worth of recruitment initiative activity during the period 
covered by the above EEO Public File Reports and as described in § 73.2080(c)(2) is appended 
at Attachment C with participating personnel noted therein.  This SEU employs a total of 15 full-
time employees and all of our stations are located in a market with a population of less than 
250,000.  Accordingly, the SEU is required to perform at least two points worth of recruitment 
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initiative activity during each two-year period measured from the date the stations in the SEU are 
required to file license renewal applications.  

8. In response to Question 2(b)(vi) of the EEO Audit Letter, the licensee affirms that it is 
not aware of any complaints alleging unlawful discrimination in the employment practices of the 
stations in this SEU based on race, color, religion, national origin or sex filed before a body with 
jurisdiction under federal, state, territorial or local law during the current license term.  

9. In response to Question 2(b)(vii) of the EEO Audit Letter, the licensee affirms that Alpha 
has disseminated copies of the “EEO Basics Binder,” a comprehensive manual on FCC EEO 
compliance authored by Alpha’s communications counsel, Wiley Rein LLP.  It includes advice 
on how SEUs are to engage in broad recruitment for job vacancies, undertake recruitment 
initiatives and provides sample forms for collecting and maintaining the necessary recruitment 
records.  Alpha also provides online training webinars on FCC EEO compliance to its stations at 
periodic times throughout the year. Additionally, Alpha uses a software program to provide 
additional training on preventing discrimination and harassment as well as ways to increase 
diversity and inclusion.  Alpha’s Human Resources department also issues compliance reminders 
and encourages additional outreach where necessary.   

At the local level, this SEU airs outreach ads daily on all stations requesting the public or 
any organization that might wish to be notified of job vacancies to contact our Market Manager. 
All employees are made aware of  job openings and are encouraged to apply if they desire or to 
offer recommendations about potential candidates. Department heads are part of our outreach 
program as they review the recruitment postings and assist in the interview process with 
candidates. We require our department heads to participate in annual EEO training through 
Alpha Media’s HR Department. All employees are encouraged to suggest possible recruitment 
sources that would assist in our efforts to achieve broad outreach. This SEU’s compliance efforts 
include identifying our efforts to afford equal employment opportunities to employees and 
applicants through statements disseminated in job applications and posted in conspicuous areas 
within the workplace. This SEU’s employment practices are the ultimate responsibility of Mike 
Edwards , the SEU’s Market Manager, working in conjunction with in-house counsel at our 
corporate headquarters and, when applicable, outside employment and labor counsel.    

10. In response to Question 2(b)(viii) of the EEO Audit Letter, the SEU understands that it 
must periodically analyze the effectiveness of its EEO recruitment program by reviewing the 
productivity of sources on its recruitment list and the outcome of its recruitment initiatives.  We 
periodically review our recruitment list. We make an effort to maintain relationships with 
recruitment sources and the contact person or persons who can assist with referrals. We also 
review the job posting to make sure we are providing information that is clear and coherent to 
potential recruitment sources. New recruitment sources come through recommendations from 
other broadcasters, Missouri Broadcasters Association, National Association of Broadcasters, 
local civic organizations, business leaders, government leaders, the local Chambers of 
Commerce and area colleges and vocational school placement departments.  

11. In response to Question 2(b)(ix) of the EEO Audit Letter, this SEU strives to comply with 
all federal, state and/or local laws regarding pay, benefits, seniority practices, promotions, and 
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selection techniques and tests to ensure that they provide equal opportunity and do not have a 
discriminatory effect.  

Dated: December 6, 2023 

[SIGNATURE PAGE FOLLOWS] 





ATTACHMENT A 



 

 

KBNN(AM), KFBD-FM, KIIK(AM), KJEL(FM), KJPW(AM), KOZQ-FM 
EEO PUBLIC FILE REPORT 
October 1, 2021-September 30, 20221 

I.  VACANCY LIST 

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data 

Job Title 
Recruitment Sources (“RS”) 

Used to Fill Vacancy 
RS Referring 

Hiree 

Assistant Traffic Director 1-8, 10-17, 19, 20 6 

Account Executive 1-8, 10-17, 19, 20 8 

Assistant Traffic Director 1-8, 10-20 8 

On Air Announcer  1-8, 10-20 18 

   

 
1 This report was revised in November 2023 to address reporting issues. 



 

 

KBNN(AM), KFBD-FM, KIIK(AM), KJEL(FM), KJPW(AM), KOZQ-FM 
EEO PUBLIC FILE REPORT 
October 1, 2021-September 30, 2022 

II. MASTER RECRUITMENT SOURCE LIST (“MRSL”) 

RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

1 All Access 

Allaccess.com 

N 1 

2 Alpha Media Careers Website  
www.alphamediausa.com/jobs/ 

N 1 

3 Army Community Service 
486 Replacement Avenue, Building 486 
Ft Leonard Wood, MO 65473 
PH 573-596-0212 
daniel.a.danzo.civ@mail.mil 
Contact: Daniel Danzo 

N 0 

4 Broadcast Center 
2360 Hampton Avenue 
St Louis, MO 63139 
placement@broadcastcenterinfo.com 
Contact: Don Golaszewski 

N 0 

5 College of the Ozarks 
PO Box 17 
Point Lookout, MO 65726 
career@cofo.edu 
Contact: Jim Freeman 

N 0 

6 Facebook Job Search N 4 

7 Glassdoor 
Glassdoor.com 

N 0 

8 Indeed Website  
Indeed.com 

N 12 

9 Internal Referral N 0 

10 Lebanon Area Chamber of Commerce 
186 N. Adams 
Lebanon, MO 65536 
417-588-3256 
Darrell@lebanonmissouri.com 
Contact: Darrell Pollock 

N 0 

11 Linked in 
Linkedin.com 

N 0 



 

 

RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

12 Missouri Broadcasters Association 
1025 Northeast Drive 
Jefferson City, MO 65109 
PH 573-636-6692 
www.careerpage.org 
mba@mbaweb.org 

Contact: Mark Gordon 

N 0 

13 Missouri Job 2639 S. Jefferson 
Lebanon, MO 65536 
417-532-6146 
https://jobs.mo.gov 
Contact: Dianna Perry 

N 0 

14 My Ozarks On Line 
PO Box 1112 
Lebanon, MO 65536 
PH 417-532-9111 
http://www.myozarksonline.com 
Contact: Mike Edwards 

N 0 

15 On-Air Announcements (one or more SEU stations) N 0 

16 Recruiter 
Recruiter.com 

N 0 

17 Sports Talent Agency 
Staatalent.com 

N 0 

18 Walk-In/Self-Referral/Word of Mouth N 2 

19 Wehaveyourjob.com 
Alpha Media 
Lebanon, MO 65536 
http://wehaveyourjob.com 
PH 417-53209111 
Contact: Mike Edwards 

N 0 

20 Zip Recruiter N 0 

TOTAL Interviewees 20 

  



 

 

KBNN(AM), KFBD-FM, KIIK(AM), KJEL(FM), KJPW(AM), KOZQ-FM 
EEO PUBLIC FILE REPORT 
October 1, 2021-September 30, 2022 

 
III. RECRUITMENT INITIATIVES 

 

 Type of Recruitment Initiative 
(Menu Selection) 

Brief Description of Activity 

1 Participate in event sponsored by or on behalf of an 
educational institution relating to careers in 
broadcasting 

On November 4, 2021, Waynesville Operations 
Manager participated in a career fair at the 
Waynesville Career Center. A total of 18 students 
visited with our representative about broadcasting 
opportunities and internships. 

2. Management-level training as to methods of ensuring 
equal employment opportunity and preventing 
discrimination 

On November 10, 2021, the law firm of Thompson 
Coburn LLP presented a webinar on Labor and 
Employment. Subjects included VESSA, Sexual 
violence, unpaid leave, OSHAA mandatory vaccine 
law requirements, remote workers and part-time 
employees. 

3.  Participate in event sponsored by or on behalf of an 
educational institution relating to careers in 
broadcasting 

On March 4, 2022, a student from Dixon High School 
participated in a job shadow program with staff at 
Waynesville-Lebanon. He met with staff from sports, 
on-air and management regarding opportunities in 
broadcast and discussed what career path in college 
would best serve his desire to be in Radio 
Broadcasting. 

4. Management-level training as to methods of ensuring 
equal employment opportunity and preventing 
discrimination 

On June 21, 2022, our SEU participated in a training 
with Circa/Diversity Jobs. The program was designed 
to provide a better understanding and enhance our 
recruitment efforts through posting, reaching out to, 
and attract applicants of color, women, LGBTQHA+, 
people with disabilities, veterans and more. 

5.  Management-level training as to methods of ensuring 
equal employment opportunity and preventing 
discrimination 

On August 10, 2022, our SEU participated in a zoom 
meeting through Missouri Broadcasters Association 
and National Association of Broadcasters on strategies 
to Attract and Retain Diverse Talent. The meeting was 
lead by Michelle Duke at National Association of 
Broadcasters. 

 



 

 

KBNN(AM), KFBD-FM, KIIK(AM), KJEL-FM, KJPW(AM), KOZQ-FM 
EEO PUBLIC FILE REPORT 
October 1, 2022-September 30, 20231 

I.  VACANCY LIST 

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data 

Job Title 
Recruitment Sources (“RS”) 

Used to Fill Vacancy 
RS Referring 

Hiree 

Account Executive 1-6, 8-15 14 

On-Air Talent/Board Operator 1-6, 8-13, 15 1 

Integrated Marketing Consultant 1-8, 9-15 1 

Business Office Assistant 1-15 1 

Integrated Marketing Consultant 1-8, 9-15 14 

 
1 This report was revised in November 2023 to address reporting issues. 



 

 

KBNN(AM), KFBD-FM, KIIK(AM), KJEL(FM), KJPW(AM), KOZQ-FM 
EEO PUBLIC FILE REPORT 
October 1, 2022-September 30, 2023 

II. MASTER RECRUITMENT SOURCE LIST (“MRSL”) 

RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

1 Alpha Media Careers Website  

www.alphamediausa.com/careers 

N 15 

2 College of the Ozarks 
PO Box 17 
Point Lookout, MO 65726 
Contact: Erin Hayes  ehayes@cofo.edu   

N 0 

3    Circa/Diversity Jobs  0 

4 Facebook – Regional Radio KJEL N 1 

5 Glassdoor 
Glassdoor.com 

N 0 

6 Indeed Website  
Indeed.com 

N 1 

7 Internal Referral N 0 

8 Lebanon Area Chamber of Commerce 
186 N. Adams 
Lebanon, MO 65536 
417-588-3256 
Darrell@lebanonmissouri.com 
Contact: Darrell Pollock 

N 0 

9 Linked in 
Linkedin.com 

N 0 

10 Missouri Broadcasters Association 
1025 Northeast Drive 
Jefferson City, MO 65109 
PH 573-636-6692 
www.careerpage.org 
mba@mbaweb.org 

Contact: Chad Mahoney 

N 0 

11 Missouri Job (Lebanon Job Center) 
2639 S. Jefferson 
Lebanon, MO 65536 
417-532-6146 
https://jobs.mo.gov 

Contact: Lori Admire 

N 5 



 

 

RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

12 My Ozarks On Line 
PO Box 1112 
Lebanon, MO 65536 
PH 417-532-9111 
http://www.myozarksonline.com 
Contact: Mike Edwards 

N 0 

13 On-Air Announcements (one or more SEU stations) N 1 

14 Referral N 4 

15 Zip Recruiter N 0 

TOTAL Interviewees 27 

  



 

 

KBNN(AM), KFBD-FM, KIIK(AM), KJEL-FM, KJPW(AM), KOZQ-FM 
EEO PUBLIC FILE REPORT 
October 1, 2022-September 30, 2023 

 
III. RECRUITMENT INITIATIVES 

 

 Type of Recruitment Initiative 
(Menu Selection) 

Brief Description of Activity 

1 Management-level training as to methods of ensuring 
equal employment opportunity and preventing 
discrimination 

On January 9, 2023, management participated in a 
video presentation from P1 Learning with guest 
speaker Ryan Dearbone, Western Kentucky University 
Associate Professor of Broadcasting, and instructor on 
Diversity, Equality and Inclusion. He discussed how to 
achieve a workforce that reflects the diversity in the 
community you serve and how employees should feel 
ownership and buy-in in the workplace. 

2. Management-level training as to methods of ensuring 
equal employment opportunity and preventing 
discrimination 

On June 7, 2023, management participated in a video 
presentation from Associate Professor of Broadcasting 
at Western Kentucky University, Ryan Dearbone, 
which was a 52 minute program “Discovering the 
Why through D.E.I.” as part of the 2023 Rising Above 
training event made available through the Missouri 
Broadcasters Association. Topics included, “What 
does D.E.I. mean to you?”, “Why does D.E.I. Matter?” 
and “Are you proactive or reactive when it comes to 
D.E.I.  

3.  Management-level training as to methods of ensuring 
equal employment opportunity and preventing 
discrimination 

On July 28. 2023, management participated in a 
program offered by iHIRE/HR Academy titled “Blind 
Hiring: 5 common Biases and How to Avoid Them”.  
The seminar was conducted by Lisa Shuster, SHRM-
SCP, SPHR, iHIRE Chief People Officer. A certificate 
of completion was achieved.  

4. Management-level training as to methods of ensuring 
equal employment opportunity and preventing 
discrimination 

On September 15, 2023, Market Manager participated 
in training webinar regarding FCC’s Equal 
Employment Opportunity Rules presented by Joan 
Stewart of Wiley Law.  

 



ATTACHMENT B 
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ATTACHMENT C 



KBNN(AM), KFBD-FM, KIIK(AM), KJEL(FM), KJPW(AM), KOZQ-FM 

RECRUITMENT INITIATIVES FORM 

October 1, 2021-September 30, 2022 

Type of Recruitment 
Initiative 

(Menu Selection) 
Date 

Brief Description of Activity & Scope of Broadcaster’s Participation 

1. Participate in event 
sponsored by or on 
behalf of an educational 
institution relating to 
careers in broadcasting 

11/4/2021 
Our Waynesville Operations Manager participated in a career fair at the 
Waynesville Career Center. A total of 18 students visited with our 
representative about broadcasting opportunities and internships. 

2. Management-level 
training as to methods 
of ensuring equal 
employment opportunity 
and preventing 
discrimination  

11/10/2021 

Our Market Manager participated in a webinar by the law firm of Thompson 
Coburn LLP on Labor and Employment. Subjects included VESSA, Sexual 
violence, unpaid leave, OSHAA mandatory vaccine law requirements, remote 
workers and part-time employees. 

3. Participate in event 
sponsored by or on 
behalf of an educational 
institution relating to 
careers in broadcasting  

4/4/2022 

A student from Dixon High School participated in a job shadow program 
with staff at Waynesville-Lebanon. He met with staff from sports, on-air and 
management regarding opportunities in broadcast and discussed what career 
path in college would best serve his desire to be in Radio Broadcasting. 

4. Management-level 
training as to methods 
of ensuring equal 
employment opportunity 
and preventing 
discrimination 

6/21/2022 

Our SEU participated in a training with Circa/Diversity Jobs. The program 
was designed to provide a better understanding and enhance our recruitment 
efforts through posting, reaching out to, and attract applicants of color, 
women, LGBTQHA+, people with disabilities, veterans and more. 

5. Management-level 
training as to methods 
of ensuring equal 
employment opportunity 
and preventing 
discrimination 

8/10/2022 

Our SEU participated in a zoom meeting through Missouri Broadcasters 
Association and National Association of Broadcasters on strategies to Attract 
and Retain Diverse Talent. The meeting was lead by Michelle Duke at 
National Association of Broadcasters. 
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KBNN(AM), KFBD-FM, KIIK(AM), KJEL(FM), KJPW(AM), KOZQ-FM 

 

RECRUITMENT INITIATIVES FORM 

October 1, 2021-September 30, 2022 
 

 
Type of Recruitment 

Initiative 
(Menu Selection) 

Date 
Brief Description of Activity & Scope of Broadcaster’s Participation 

 

1. Management-level 
training as to methods 
of ensuring equal 
employment opportunity 
and preventing 
discrimination 

1/9/2023 

Management participated in a video presentation from P1 Learning with 
guest speaker Ryan Dearbone, Western Kentucky University Associate 
Professor of Broadcasting, and instructor on Diversity, Equality and 
Inclusion. He discussed how to achieve a workforce that reflects the diversity 
in the community you serve and how employees should feel ownership and 
buy-in in the workplace. 

2. Management-level 
training as to methods 
of ensuring equal 
employment opportunity 
and preventing 
discrimination  

6/7/2023 

Management participated in a video presentation from Associate Professor of 
Broadcasting at Western Kentucky University, Ryan Dearbone, which was a 
52 minute program “Discovering the Why through D.E.I.” as part of the 2023 
Rising Above training event made available through the Missouri 
Broadcasters Association. Topics included, “What does D.E.I. mean to 
you?”, “Why does D.E.I. Matter?” and “Are you proactive or reactive when it 
comes to D.E.I. 

3. Management-level 
training as to methods 
of ensuring equal 
employment opportunity 
and preventing 
discrimination 

7/28/2023 

Management participated in a program offered by iHIRE/HR Academy titled 
“Blind Hiring: 5 common Biases and How to Avoid Them”.  The seminar 
was conducted by Lisa Shuster, SHRM-SCP, SPHR, iHIRE Chief People 
Officer. A certificate of completion was achieved. 

4. Management-level 
training as to methods 
of ensuring equal 
employment opportunity 
and preventing 
discrimination 

9/15/2023 
Market Manager participated in training webinar regarding FCC’s Equal 
Employment Opportunity Rules presented by Joan Stewart of Wiley Law. 
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