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December 1, 2017 - November 30, 20182 

I. VACANCY LIST

See Section II, the "Master Recruitment Source List" ("MRSL") for recruitment source data 

Job Title 
Recruitment Sources ("RS") RS Referring 

Used to Fill Vacancy Hiree 

Account Executive 1-3, 5-7, 9-11, 13 7 

Account Executive 1-3,5-13 8 

Promotions/On Air Personality 1-13 4 

Receptionist 1-3, 5, 7-13 8 

1On July 30, 2008, the actions necessary to consummate the assignment of license for station WEKL(FM), Augusta, GA 

(Facility ID 72468) from Capstar TX LLC to the Aloha Station Trust, LLC, as Trustee were completed. See FCC File No. 
BAL-20070619ACD.  Pursuant to the underlying trust agreement, WEKL(FM) continues to share employees with the SEU.
2This Report was modified in May 2019 to address reporting issues.









Date 

4 10/25/2018 

5 10/15/2018
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III. RECRUITMENT INITIATIVES

Type of No.of 

Recruitment Initiative Stations Participant Title 

(Menu Selection) Participants 

Hosting of Job Fair 15 Market SVP Sales 
Market SVP 
Programming 
Market President 
National Sales 
Assistant 

Brief Description Of Activity 

Thursday, October 25, 2018 
Julian Smith Casino I Augusta, GA 

iHeartMedia Augusta hosted it's Fall 
Career and Job fair! We solicited local 
participating employers to help them in 
meeting with prospective employees by 
hosting this event from 12 noon to 4pm. 
Our SEU organized all logistics of the 
event, promoted the fair via on-air 
announcements as well as on the station 
websites, and also participated as a local 
employer, interacting with interested 
attendees regarding careers in 
broadcasting. 

Establishment of Beginning in October 2018, our SEU's 3 Production & 
training programs for Production Director offered training and Continuity Manager 
station personnel mentoring to help a Promotions Operations Manager 

Assistant advance in her career by Promotions Assistant 
providing instruction on skills that 
enhance her ability to qualify for 

different and higher-level positions 
within the broadcast industry. The 
instruction included training on critical 
production and continuity software for 
editing and production orders. The 
employee received hands-on experience 
and shadowed the Production Director, 
and continues to fill in for him on an as-
needed basis to continue her learning 
experience. 




