Exhibit 3

Total number of interviewees for each vacancy and the referral source for each interviewee for all
full-time vacancies filled during the periods of February 1, 2005 — January 31, 2006 and February
1, 2006 — January 31, 2007.
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Subject: Section 7: With Applicant flow totals per job vacancy filled as it appears on 2005-2006
EEO/FCC Public File-WCBS-TV

Hire Recruitment Source Summary

Name of Hire: Name of Recruitment Source: Applicants

1) Local Sales Manager Industry Referral 9

2) Coordinator, PR & Community Affairs  Internal CBS TV Transfer 20

3) Broadcast Operations Coordinator Internal Promotion 4
4) Payroll Coordinator The Abacaus Group 6

5) Director of Marketing Internal Promotion 6

6) Anchor Industry Referral 5

7) Reporter Internal Promotion 1

8) Reporter Industry Referral E

9) Producer Tom Dolan Media Management 3
10) Web Executive Producer Internal Promotion 2
11) President & General Mgr Internal CBS Candidate 4+
12) Talent (Anchor) Industry Referral 5
13) Mgr, P.R. & Community Affairs Employee Referral 6
14) Associate Producer Industry Referral 19
15) Assistant News Director Industry Referral 8
16) Web Producer Internal Promotion 11
17) Web Producer Employee Referral 1
18) Web Producer Employee Referral 12
19) Graphic Artitist Internal Promotion 1
20) Reporter Industry Referral 1
21) Sales Office Coordinator Internal CBS candidate 3
22) Executive Producer Internal Candidate 1
23) Mgr, Engineering Ops Web 8



24) Director, Creative Svcs
25) Producer

26) Sales Assistant

27) Technical Director
28) Director

29) Producer

Unsolicited Applicant
Internal Promotion
Employee Referral

Industry Referral
Internal Promotion

Industry Referral

Total number of reported applicants:

163
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Referral Source(s) of Hiree:

Al Aonitid

(i) Name of Organization Notified of Job
Vacancy:

Contact Person

Address:

Phone Number:

Did Recruitment Source
Request Notification?
(Yes or No)

[Copy and insert this chart for each Job Vacancy.]
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g.!’ntei;o, Cecilia

From: Quintero, Cecilia

Sent: Sunday, February 25, 2007 6:36 PM

To: Bona, Robin M

Subject: DRAFT-. Much of my comments to Andy are based on my notes from the Thursday call. I'd
like to send out to him early Monday. THNX

Importance: High

Attachments: EEO WCBS-01-07.xls; EEO WCBS-12-06.xls

Robin, let me know if there is anything I've overlooked here. Talk to you Monday. Good Night! Cecilia

Andy:

I have begun compiling the data that we discussed last Thursday over the weekend and have some questions that | would
like you to consider/clarify so | don't misunderstand the scope of the FCC inquiry or duplicate effort unnecessarily.

Under section 3: Audit Data Requested

a) Printouts of the 2005-2006 EEO/FCC Public File report & our current recent release for period covering 2006-2007 are
done

b) When Vanessa Kennon-Hunt (our community affairs manager) returns from vacation she just needs to pull one
representative sample of each notice, ad, e-mail, letter which isl typically released to all of our organizations rather than
reproduce a paper trail for each of our posted jobs--cor‘rect?

gC) | am recalculating the numne:srefﬂ‘pphtarﬁs—mtemewed-peﬁeach-jwﬂcmm% last public file report
(2006-2007). Let me-know if | need to do the same for the prior year's applicant pool also™?> Our published (on web)
numbers curreffly show the allocation per outr izat job.
D) | pulled the full time staff numbers for 12/31/06 vs. 1/31/06. This is a working draft of what I've done so far, is this how

you would like to see it organized? | have it arranged by department, surname, position, sex, ethnicity, eeo code &
FTstatus.

(3 .}

EEO EEO
CBS-01-07.xIs (45 K CBS-12-06.xls (46 K

Race Codes: White -0 EEOQO Codes: Management -1
Black-1 Professional-2
Asian-2 Technical - 3
Native Am-3 Sales-4
Hispanic -4 Clerical - 5

e) Mark Engstrom's-- his domain, he'll provide you with that section

(f% Are the following details responsive/relevant to this question re:each level of Unit management's enforcement of EEQ
Olicies:

D Annual reminder memos are given to all department heads and line management at the beginning of each FCC
reporting period on 2/1 about the importance of maintaining Applicant logs for their recruitment efforts

¢ Our Finance Director provides management with monthly stats regarding current headcount and details gender and
ethnicity on those reports.

» Discussions take place throughout the year with our President & General Manager and Human Resources regarding
our station's representation of females & minorities. Prospective hires are discussed and evaluated routinely.
Potential adverse impact assessments are made in anticipation of any significant changes in staffing at the station i.e.
layoffs, reorganization and periodically during recruitment.

2 Internal postings within departments to give other employees consideration even if we have identified an internal
candidate

New hires and existing employees are required to review the new CBS Business Conduct Statement and the CBS

1



Television Stations Policy Guide (on-line) which covers our Equal Employment Opportunity

. * Our website has the required EEO language in the job postings section

. All related Federal/State employment laws are posted in a public and accessible location-/ need to check on
completeness & dates on our notices here.

. Interns are also advised of our employment policies and are advised to contact me for complaints or career advice

Describe units effort's to assess its EEO recruitment program:
¢ Managers routinely mention openings in their department at weekly meetings
*  Any Departments which wish to further publicize opportunities in their departments may request to have additional
websites and publications added to our usual outreach sources for their on-going searches
e Human Resources Director discusses upcoming national industry conventions, local school & job fairs and on-line
events which WCBS-TV will be participating in.
Describe efforts to review pay, benefits, seniority, promotions and selection process:
*~ Year end data is provided to OUTSOLVE to produce an Affirmative Action Plan which would assess overall impact of
our actions in each of these areas. Strengths or deficiencies are identified so actionable remedies may be considered
and applied.

From: Siegel, Andrew ]

Sent: Thursday, February 22, 2007 11:24 AM
To: Goldberg, Joel D (WCBS-TV)

Cc: Quintero, Cecilia

Subject: RE: EEO Audit

Joel:

Here's the form letter from the FCC. Can we set up a call this afternoon or tomorrow to discuss what we need?
Thanks,
Andy

<< File: auditFeb2007.doc >>

From: Goldberg, Joel D (WCBS-TV)

Sent: Thursday, February 22, 2007 10:57 AM
To: Siegel, Andrew ]

Cc: Quintero, Cecilia

Subject: EEO Audit

Andy,

I was calling for 2 things...

1) did you ever get an official notice?
2) cecilia wants to know what's the next step... what do we need to do (I want to know that too)

Thanks

Joel Goldberg

SVP, Station Operations
WCBS-TV
212-975-8014
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Quintero, Cecilia

Subject:

Section 7: With Applicant flow totals per job vacancy filled as it appears on 2006-2007
EEO/FCC Public File-WCBS-TV

Hire Recruitment Source Summary

Name of Hire:

1) New Business Account Executive

2) National Sales Manager
3) Writer
4) Writer
5) Talent (Anchor)
6) Assistant Controller
7) Administrative Assistant
8) Sales Assistant
9) Producer
10) Research/Assignment Editor
11) Payroll Coordinator
12) Talent (Sports)
13) News Director
14) Web Executive Editor
15) Local Sales Manager
16) News & Ops Finance Mgr.
17) Writer
18) Weather Producer
19) Executive Producer
20) News Administrative Assistant
21) Web Writer
22) Talent (Reporter)

23) Talent (Anchor)

Name of Recruitment Source:

Applicants

CBS Radio Transfer
Internal CBS TV Transfer
Internal Promotion
Internﬁl Promotion
Talent Agent
CBS Radio Promotion
CBS Corporate Promotion
Employee Referral
Website
Website
The Abacus Group
Talent Agent
Employee Referral
CBS Digital Medial Referral
CBS TV Sales Transfer
Employee Referral
Website
Employee Referral
Website
Website
CBS TV Transfer
Talent Agent

Talent Agent

30

12

10

10



24) Account Executive

25) Talent (Weatherperson)
26) Director

27) Managing Editor

28) Talent (Medical)

29) Research Director

CBS TV Sales Internal
KCBS-TV -Internal hire
Website
Employee Referral
Talent Agent

CBS TV Corp Promotion

Total number of reported applicants:

175
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