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1) 2020-2021 KYW-TV and WPSG EEQ Public File Report
2) 2021-2022 KYW-TV and WPSG EEQ Public File Report



- 2020-2021 KYW-TV and WPSG EEO Public File Report



EEO PUBLIC FILE REPORT

This Report covers full-time vacancy recruitment data for the period April 01, 2020 to March 31,
2021.

1) Employment Unit: CBS Broadcasting, Inc./Philadelphia Television Station, Inc.
2) Unit Members (Stations and Communities of License): KYW-TV; WPSG-TV

3) EEO Contact Information for Unit Member:

Mailing Address: Telephone Number:
1555 Hamilton Street (215)977-3571

Philadelphia, PA 19130

Contact Person:
Paul Marrero: Human Resource Manager

E-mail Address:
Marrero@cbs3.com

L FULL TIME VACANCIES DURING REPORTING PERIOD — Jobs Filled
{See Master Recruitment Source List for recruitment source data)

Job Title Recruitment Source Recruitment Source of
Notified of Job Vacancy Hiree
Sales Assistant 1-63 62
Director, BOSE 1-63 62
Producer 1-863 63
Producer 1-63 63
Producer 1-63 62
Assignment Editor 1-63 63




IL MASTER RECRUITMENT SOURCE LIST UTILIZED DURING REPORTING PERIOD
REQUESTE NUMBER OF
COD | RECRUITMEN | ADDRESS CONTACT PHONE D INTERVIEWEE
E# T SOURCE NOTIFICA | $REFERRED
TION (Y/N)
1. PA CareerLink Philadelphia | joabell@pa.gov EMAIL
Philadelphia , PA 19123 N
North
2.1 Burlington County | 795 henry.bass@dol.state.nj.us 609-518-3905 N
One-Stop Career | Woodlane
Center Road,
Westhampto
n NJ
3.] Camden County 2600 Mount | geoffrey.taylor@dol.state.nj.us | 856-614-3156 NN
One-Stop Career | Ephraim
Center 03 Avenue
Suite 102,
Camden NJ
08104
4.| Delaware County | 901 S. maryfergus@pa.gov 610-723-6007 N
Community Media Line
College Road,
CareerLink Media, PA
19063
5.| Fox Valley One 4425 N allen.jones@state.de.us 302-761-6634 N
Stop Career MARKET
Center ST,
WILMINGT
ON DE
19802
6.| Gloucester 215 Crown edwin.morgan@dol.nj.gov 856-384-3779 N
County One-Stop | Point Road,
Career Center Thorofare
NJ 08086
7. PA CareerLink 3210 Red cathemille@pa.gov 215-632-6053 N
Philadelphia Lion Road,
Northeast Philadeiphia
PA 19114
8.| PA Careerlink 1260 rbates@pa.gov 215-781-1086 N
Bucks County - Veterans
Bristol Highway,
Bristol PA
19007
9.| PA CareerLink 701 Crosby | maryfergus@pa.gov 610-447-3173 N
Delaware County | Street Suite
B, Chester
PA 19013
10| PA CareerlLink 1855 New roberclar@pa.gov 610-270-3428 N
Montgomery Hope St,
County Norristown
PA 18401-
11| PA Careerlink 235 West hechandra@pa.gov 267-338-0334 N
Northwest Chelten
Avenue,
Philadelphia
PA
12 i https:/iwww.careeronestop.org/JobSear
American Job n/a : n/a N
Center (USDOL) chijob-search.aspx
13 DirectEmployers wa https:/iveterans.dejobs.org a N
Veterans
14 DirectEmployers i https://disability.dejobs.org i N
Disability
15 DirectEmployers na htips://diversity.dejobs.org n/a N
Diversity
16 4322 North 5™ Street, 3 Floor
ASPIRA Alfredo Philadelphia, PA 19140 (215) 455-1300 Y
Calderon
17| Community 2801 Frankford Avenue
Women's \?\?ﬂ‘l’;’:ms Philadelphia, PA 19134 (215) 426-2200 Y

Education Project




18 216 W. Somerset St. (215) 763-8870
Congreso Brenda Philadelphia, PA 19123
Brewington
19 705-09 North Franklin Street
Concillio Patricia Philadelphia, PA 19123 (215) 627-3100
Soria '
20, 9 South 69" Street, 3™ Floor Upper
Delaware City | Mike Caputo | pary PA 10082 PP (610) 713-2200
Office of '
Employment &
Training
21 1207 Chestnut Street, 4% Floor
Greater Phila Jerry iladelphia. PA 19107 (215) 851-0110
Urban Affairs Mitchell Philadelphia, PA 1910
Coalition
22 , 100 South Broad Street, 4" Floor (215) 686-8450
Mayor's PatWest | philadelphia, PA 19110
Commission on
Aging
23 City Hall, Room 110
MayOI"S Tom Carter Pf:lyladelphia PA 19107 (215) 686-2171
Commission on ’
Latin Affairs
24 1619 VWest Cecil B. Moore Avenue
NAAC.P. Rhonda Philadelphia. PA 19121 (215) 978-7500
Williams '
25 235 West Chelton Avenue
Northwest Career | Mr. Joe Philadelphia. PA 19144 (267) 339-0312
Link (formerly PA | West '
Job Center)
26 1231 North Broad Street, 4% Floor
Opportunity Kevin Philadelphia. P (215) 236-7700
Industrialization | Cafferty ladelphia, PA 19122 X312
Center
27, . . . 1234 Market Street, Suite 1800
Foundation '
28 ) 1617 JFK Boulevard (215) 963-2118
Philadelphia Philadelphia, PA 19103
Workforce
Development
Corp.
29) 42 South 18" Street, Suite 1612
Reemployment Danielle Philadelphia, PA 19102 (215) 568-8316
Transition Center | Vellri '
30 . 930 Washington Avenue (215) 952-1143
South Anielle Philadelphia, PA 191473898
Philadelphia LeBlanc
Career Link
31 701 Croshy Street, Suite B
The Team Career | Donna Chester P);\ 19013-6096 (610) 447-1493
Link Tuteck ’
32 215) 985-3220
Urban League Michael 1618 Market Street, 20" Floor (219)
Walker
Philadelphia, PA 19103-1600
33|
Wornen In Human 21 South 12" Street, 6™ Floor (215) 564-5301
Transition Resources
Philadelphia, PA 19107
34
Councilwoman City Hall, Room 408 (215) 686-3418
Jannie L. . .
Blackwell Philadelphia, PA 19107-3290 (215) 686-3419
35
The Association 3337 Duke Street (703) 370-7436
for Women in .
Communications Alexandria, VA 22314
36 . 1182 Market Street, Suite 320
Asian American San Francisco. CA 94102 (415) 346-2051
Journalists !
Association
37 1760 Old Meadow Road
American Women sute 500 oW (703) 506-3290
In Radio and Mclean, VA 22102
Television
National
Headquarters
38 1402 Teaneck Road PMB #138
National Sales (212) 591-0164
NJ 0766
Network NY/NJ Teaneck, °
Metro Chapter
39 P.O. Box 8254

National Sales
Network

Philadelphia, PA 19101

(215) 604-4327




Philadelphia
Chapter

40

National Sales
Network
Washington DC/
Baltimore Chapter

2117 L. Street NW
Suite # 317
Washington, DC 20037

(202) 331-4407

41
Bryn Mawr Sharon 101 N. Merion Ave, Bryn Mawr, PA (610) 526-5174
College Powers 19010

42 841 Vogelsong Road
York Country Steven K P -1397 (717) 767-5709
Career Link Wantz York, PA 17404

43|
Cheyney Mitt Colston | Cheyney & Creek Roads Cheyney, PA | (610) 399-2033
University Career 19319-0200
Services

44
Connecticut Hope Willis One Cherry Hill Suite 203 Cherry Hill, (856) 755-1200
School of NJ 08002
Broadcasting

45
Delaware County | Jane Lang 901 South Media Line Road, Media, PA | (610) 359-5331
Comm. College 19063

46
LaSalle University | Lou LaMorte | 1900 West Olney Ave Philadelphia, PA | (215) 951-1075
Career Planning 19141
& Development

47
MSC 186 Lincoln | Brenda Neal | PO Box 179 Lincoln University, PA
Univ. Career 19352
Center

48 .
Metropolitan Employment | 162 West Chelton Ave Philadelphia, PA | (215) 843-6615
Career Center Services 19144

49
Montgomery Eileen PQ Box 400, 34 Dekalb Pike, Blue Bell, | (215) 641-6567
County Dogherty PA 19422-0796
Community
College

50
Montgomery City Nancy 340 DeKalb Pike Blue Bell, PA 19422 (215) 619-7406
Comm. (Gazan
College/New
Choices

51
Drexel University | Jennifer 3201 Arch Street, Suite 250, (215) 895-1020
Steinbright Career | Rubin Philadelphia, PA 19104
Development
Center

52
Harcum Junior Director's Montgomery & Morris Avenues Bryn (610) 526-6032
College Career Office Mawr, PA 19010
Center

53
Pennco Tech Eric Maister | 99 Erial Road, Blackwood, NJ 08012 (215) 223-2610
Placement
Department

54
Philadelphia Tarsha 1700 Spring Garden Street (215) 751-8494
Community Scovens Philadelphia, PA 19130
College Job
Placement

55
Rutgers Carol Young | 326 Penn Street Camden, N.) 08102 (856) 225-6046
University Career
Placement

56
St. Joseph's Terry Barth 5600 City Avenue Philadelphia, PA (610) 660-3021
University Career 19131-1395
Center

57
Pierce College Sabrina 1420 Pine Street Philade!phia, PA (215) 670-9278
Placement Office Smith 19102

58
Temple University | Tracy 1913 N. Broad Street Mitten Hall 2™ Fi. | (215) 204-4461
Career Dev. Flemming Philadelphia, PA 19122-6092
Cervices

59
University of Pat Rose 3718 Locust Walk Suite 20 McNeil (215) 898-4827

Pennsylvania
Career Services

Bidg. Philadelphia, PA 19104-6209




60
Villanova B.J. Cornell | 800 Lancaster Ave Corr Hall Villanova, | (610) 519-4065 Y
University Career PA 19085-1699
Services
61
West Chester Darlene Lawrence Bldg. Room 106 West (610) 436-2501 Y
University Career | Kimber Chester, PA 19383
Dev.
62) . .
ViacomCBS Cbsphilly.com/tvjobs N/A 14
Career Site
63 CBS Internal Internal posting N/A 17
Career Site
TOTAL INTERVIEWEES FOR THE 12 MONTH PERIOD
1. Hiree Recruitment Source Summary. List the Recruitment Source that referred the Hiree for each
full-time vacancy during the preceding year.
Name of Hiree Name of Recruitment Source
(€)) ViacomCBS Career Site
) ViacomCBS Career Site
3) Internal ViacomCBS Career Site
4) Internal ViacomCBS Career Site
3) ViacomCBS Career Site
(6) Internal ViacomCBS Career Site

IV. Total # of Interviewees Referred by Each Source: For the period from April 1, 2012 to March 31, 2021, this
Employment Unit interviewed thirty-one (31) interviewees for full time and part time job vacancies.

Recruitment Source Number of Interviewees Referred
(1) ViacomCBS Career Site 14
2) Internal Candidate 17

V. Supplemental Recruitment Measures.

(a) Job Fairs.

Description of Recruitment Measure: Date: Personnel Involved:
(Name and Position)
NABJ/ NAHJ 2020 Virtual Convention. As proud Platinum | August 03-07, 2020 John Wilson, VP/News Director

Sponsors, the CBS presence is strong with valuable panels,
workshops, Career Fair, and our Virtual Photo Booth.

CBS News will have 3.virtual booths this year, including
Off-Air Talent, On-Air Talent and Hair, Makeup &
Wardrobe Consultations. Attendees will have the
opportunity to meet hiring managers, executive producers,
senior producers, and recruiters to discuss job opportunities,
career goals and reel critiques.




(b) Internship

Description of Recruitment Measure: Date: Personne] Involved:
(Name and Position)

CBS stations group internship programs were canceled for N/A N/A
2020 per corporate coronavirus pandemic guidance

(o) Participation in Events.

Description of Recruitment Measure: Date: Personnel Involved: (Name and Position)

CRBS stations events were canceled for 2020 per N/A N/A
corporate coronavirus pandemic guidance

Training Management Personnel.

Description of Recruitment Measure: Personnel Involved: Describe Training:
(Name and position)

ViacomCBS’ e-training course for our Global | All Full-Time Employees ViacomCBS' BPSis our code of conduct and
Business Practices Statement (“BPS™). January 2020 reflects our commitment to strong ethical behavior
and rigorous standards of business conduct.
Across all of our brands, channels and regions, our
BPS imparts the standards expected of everyone
working for or on behalf of ViacomCBS. It
outlines our overall ethical approach, explains our
individual behavioral/legal responsibilities, and
underscores our commitment to conducting
business in a responsible and respectful manner.

Great Feedback Training — designed for managers. | February 23, 2021 Providing training to enable station personnel to
acquire skills that could qualify them for higher
level positions. Managers learn the feedback
fundamentals and how to incorporate them with
their teams. Explored how to start, participate,
and finish a feedback conversations to create a
positive feedback climate.
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EEO PUBLIC FILE REPORT

This Report covers full-time vacancy recruitment data for the period April 01, 2021 to March 31,
2022.

1) Employment Unit: CBS Broadcasting, Inc./Philadelphia Television Station, Inc.
2) Unit Members (Stations and Communities of License): KYW-TV; WPSG-TV

3) EEO Contact Information for Unit Member:

Mailing Address: Telephone Number:
1555 Hamilton Street (215) 977-5571
Philadelphia, PA 19130

Contact Person:
Paul Marrero: Human Resource Manager

E-mail Address:
Marrero@viacomebs.com

L FULL TIME VACANCIES DURING REPORTING PERIOD — Jobs Filled
(See Master Recruitment Source List for recruitment source data)
Job Title Recruitment Source Recruitment Source of
Notified of Job Vacancy Hiree
1 Digital Line Producer 1-63 Internal Promotion
2 Account Executive 1-63 ViacomCBS Career Site
3 Account Executive 1-63 ViacomCBS Career Site
4 VP Sales 1-63 ViacomCBS Career Site
5 Digital Line Producer 1-63 Internal Promotion
6 Assistant News Director 1-63 Internal Promotion
7 Broadcast Engineer 1-63 ViacomCBS Career Site
8 Broadcast Operations Manager 1-63 Internal Promotion
9 Associate Digital Line Producer 1-63 Internal Promotion
10 Executive Producer 1-63 Internal Promotion
11 Associate Digital Line Producer 1-63 Internal Promotion
12 Producer 1-63 ViacomCBS Career Site
13 Assignment Manager 1—63 Internal Promotion
14 Anchor/Reporter 1-63 ViacomCBS Career Site
15 Sales & Marketing Assistant 1-63 ViacomCBS Career Site
16 Traffic Reporter 1-63 ViacomCBS Career Site
17 Reporter 1-63 ViacomCBS Career Site
18 Meteorologist 1-63 Internal Promotion
19 Reporter 1-—63 ViacomCBS Career Site
20 Sales Manager 1-63 ViacomCBS Career Site
21 Account Executive 1-63 ViacomCBS Career Site
22 Account Executive 1-63 ViacomCBS Career Site
23 Assignment Editor 1-63 ViacomCBS Career Site
24 Managing Editor Web 1—-63 Internal Promotion
25 Reporter 1-63 ViacomCBS Career Site
26 Executive Producer, Impacting Communities 1-63 ViacomCBS Career Site
27 Digital Content Producer 1-63 Internal Promotion




1L MASTER RECRUITMENT SOURCE LIST UTILIZED DURING REPORTING PERIOD
REQUESTE NUMBER OF
COD | RECRUITMEN | ADDRESS CONTACT PHONE D INTERVIEWEE
E# T SOURCE NOTIFICA S REFERRED
TION (Y/N)
1.| PA CareerLink Philadelphia | joabell@pa.gov EMAIL
Philadelphia , PA 19123 N
North
2.| Burlington County | 795 henry.bass@dol.state.nj.us 609-518-3905 N
One-Stop Career | Woodlane
Center Road,
Westharmnpto
n NJ
3.| Camden County 2600 Mount | geoffrey.taylor@dol.state.nj.us | 856-614-3156 NN
One-Stop Career Ephraim
Center 03 Avenue
Suite 102,
Camden NJ
08104
4.| Delaware County | 901 S. maryfergus@pa.gov 610-723-6007 N
Community Media Line
College Road,
CareerLink Media, PA
19063
5. Fox Valley One 4425 N allen.jones@state.de.us 302-761-6634 N
Stop Career MARKET
Center ST,
WILMINGT
ON DE
19802
6.| Gloucester 215 Crown edwin.morgan@dol.nj.gov 856-384-3779 N
County One-Stop | Point Road,
Career Center Thorofare
NJ 08086
7.{ PA CareerLink 3210 Red cathemille@pa.gov 215-632-6053 N
Philadelphia Lion Road,
Northeast Philadelphia
PA 198114
8.| PA CareerlLink 1260 rbates@pa.gov 215-781-10886 N
Bucks County - Veterans
Bristol Highway,
Bristol PA
19007
9.} PA Careerlink 701 Crosby maryfergus@pa.gov 610-447-3173 N
Delaware County | Street Suite
B, Chester
PA 19013
10| PA CareerlLink 1855 New roberclar@pa.gov 610-270-3428 N
Montgomery Hope St,
County Norristown
PA 19401-
11| PA CareerLink 235 West hchandra@pa.gov 267-339-0334 N
Northwest Chelten
Avenue,
Philadelphia
PA
12 American Job n/a l;ggggfméﬁiﬁ;onestop.org/JobSear a N .
Center (USDOL)
13 DirectEmployers n/a https://veterans.dejobs.org nia N
Veterans
14 DirectEmployers n/a https://disability.dejobs.org wa N
Disability
15 DirectEmployers n/a https:/diversity.dejobs.org wa N ;
Diversity
th rd
"9 ASPIRA Alfredo éﬁﬁﬁd“é‘,’;:}f p/sxtrigt{fo Floer (215) 455-1300 Y
Calderon )
17| Community 2801 Frankford Avenue
Women's Dawn Philadelphia, PA 16134 (215) 426-2200 Y
Education Project | Williams




18 216 W. Somerset St. (215) 763-8870
Congreso Brenda Philadelphia, PA 19123
Brewington
"9 Gongillo Patica Prmadiaioiia b 18123 (215) 627-3100
oria
th rd
29 Dbetaware City Mike Capulo | paray PA 19088 | PP (610) 713-2200
Office of ’
Employment &
Training
21 Greater Phila Jerry 1207 Chestnut Street, 4™ Floor (215) 851-0110
Urban Affairs Mitchell Philadsiphia, PA 19107
Coalition
22 100 South Broad Street, 4" Floor (215) 686-8450
Mayors Pat West Philadelphia, PA 19110
Commission on
Aging
23 s City Hall, Room 110
Mayors Tom Carter Phlladelphla PA 19107 (215) 686-2171
Commission on !
Latin Affairs
2 NAACP, Rhonda ol PA da1eg e Avense (215) §78-7500
Williams '
25 235 West Chelton Avenue
Northwest Career Mr. Joe Phlladelphla PA 19144 (267) 339.0312
Link (formerly PA | West '
Job Center)
26 ) ) 1231 North Broad Street, 4" Floor
Opportunlty Kevin F’hlladelphla PA 19122 (215) 236-7700
Industrialization Cafferty ' x312
Center.
2 Phitadelphia PRIAKD | proadoins b 10107 5704 (215) 563-6417
Foundation '
28 . ! 1617 JFK Boulevard (215) 963-2118
Philadelphia Philadelphia, PA 19103
Workforce
Development
Corp.
29 ) 42 South 15" Street, Suite 1612
Reemployment Danielle Philadelphia, PA 19102 (215) 568-8316
Transition Center | Veliri '
30 South Anielle 930 Washington Avenue (215) 952-1143
Philadelphia LeBlanc Philadelphia, PA 19147-3898
Career Link
31 The Team Career | Donna é%‘;;g?sgﬁszrgg}feuggf (610) 447-1493
Link Tuteck '
32 Urban League Michael 1818 Market Street, 20" Floor (215) 985-3220
Walker i i
Philadelphia, PA 19103-1600
33 Women In Human 21 South 12" Street, 6" Floor (215) 564-5301
Transition Resources Philadelphia, PA 19107
M Councilwoman City Hall, Room 408 (215) 686-3418
okt Philadelphia, PA 19107-3290 (215) 686-3419
35 The Association 3337 Duke Street (703) 370-7436
fcogrzvmo[,”n?g;ﬂons Alexandria, VA 22314
36| ) ) 1182 Market Street, Suite 320
Asian American San Francisco, CA 94102 (415) 346-2051
Journalists '
Association
37 . 1760 Old Meadow Road
Amerlqan Women Suite 500 {703) 506-3290
In Radio and McLean, VA 22102
Television
National
Headguarters
38 R 1402 Teaneck Road PMB #138
National Sales Teaneck, NJ 07666 (212) 591-0164
Network NY/NJ ’
Metro Chapter
39 P.O. Box 8254

National Sales
Network

Philadelphia, PA 19101

(215) 604-4327




Philadelphia
Chapter

40

National Sales
Network
Washington DC/
Baltimore Chapter

2117 L. Street NW
Suite # 317
Washington, DC 20037

(202) 331-4407

41
Bryn Mawr Sharon 101 N. Merion Ave, Bryn Mawr, PA (610) 526-5174
College Powers 19010

42 841 Vogelsong Road
York Country Steven Vork. Pa 1745’4_1397 (717) 767-5709
Career Link Wantz ’

43
Cheyney Milt Colston | Cheyney & Creek Roads Cheyney, PA | (610) 399-2033
University Career 19319-0200
Services

44
Connecticut Hope Willis One Cherry Hill Suite 203 Cherry Hill, (856) 755-1200
Schoaol of NJ 08002
Broadcasting

45
Delaware County | Jane Lang 901 South Media Line Road, Media, PA | (610) 359-5331
Comm. College 19063

45
LaSalle University | Lou LaMorte | 1900 West Olney Ave Philadelphia, PA | (215) 951-1075
Career Planning 19141
& Development

47
MSC 186 Lincoln | Brenda Neal | PO Box 179 Lincoin University, PA
Univ. Career 19352
Center

48
Metropolitan Employment | 162 West Chelton Ave Philadelphia, PA | (215) 843-6615
Career Center Services 19144

49
Montgomery Eileen PO Box 400, 34 Dekalb Pike, Blue Bell, | (215) 641-6567
County Dogherty PA 19422-0796
Community
College

50
Montgomery City | Nancy 340 DeKalb Pike Blue Bell, PA 19422 (215) 619-74086
Cormm. Gazan
College/New
Choices

51
Drexel University | Jennifer 3201 Arch Street, Suite 250, (215) 895-1020
Steinbright Career | Rubin Philadelphia, PA 19104
Development
Center

52
Harcum Junior Director's Montgomery & Morris Avenues Bryn (610) 526-6032
College Career Office Mawr, PA 19010
Center

53
Pennco Tech Eric Maister | 99 Erial Road, Blackwood, NJ 08012 (215) 223-2610
Placement
Department

54
Philadelphia Tarsha 1700 Spring Garden Street (215) 751-8494
Community Scovens Philadelphia, PA 19130
College Job
Placement

55
Rutgers Carol Young | 326 Penn Street Camden, NJ 08102 (856) 225-6046
University Career
Placement

56
St. Joseph's Terry Barth 5600 City Avenue Philadelphia, PA (610) 660-3021
University Career 19131-1395
Center

57|
Pierce College Sabrina 1420 Pine Street Philadelphia, PA (215) 670-9278
Placement Office Smith 19102

58
Temple University | Tracy 1913 N. Broad Street Mitten Hall 2™ FI. | (215) 204-4461
Career Dev. Flemming Philadelphia, PA 19122-6092
Services

59
University of Pat Rose 3718 Locust Walk Suite 20 McNeil (215) 898-4827

Pennsylvania
Career Services

Bidg. Philadelphia, PA 19104-6209




60 .
Villanova B.J. Cornell 800 Lancaster Ave Corr Hall Villanova, | (610) 519-4065 Y
University Career PA 15085-1699
Services
1
® West Chester Darlene Lawrence Bidg. Room 106 West (610) 436-2501 Y
University Career | Kimber Chester, PA 19383
Dev.
2
6 ViacomCBS Careers@viacomcbs.com N/A 17
Career Site
63
ViacomCBS Internal posting N/A 48
Internal Career
Site
64 | .
LinkedIn Linkedin.com N/A 8

I1T.

Recruitment Source

TOTAL INTERVIEWEES FOR THE 12 MONTH PERIOD

IV.

Number of Interviewees Referred

Total # of Interviewees Referred by Each Source: For the period from April 1, 2021, to March 31, 2022,
this Employment Unit interviewed one hundred eighty two (182) interviewees for full time and part time job vacancies.

ViacomCBS Career Site 117
ViacomCBS Career Site - Internal 48
Direct Employers — Diversity 1
Temple University Career Dev. Services 4
LinkedIn 8
American Job Center (USDOL) 4

Supplemental Recruitment Measures.

(a) Job Fairs.

Description of Recruitment Measure: Date: Personnel Involved:

{Name and Position)

NABJ 2021 Virtual Convention & Career Fair. As proud
Partner Diamond Sponsor, the CBS presence is strong with
sessions featuring CBS News journalists and executives.
Attendees will have the opportunity to meet and connect
with CBS News representatives, recruiters, and journalists
during the convention.

August [8-20, 2021
3-day Carzer Fair

John Wilson, VP/News Director
Other CBS News Group personne}

(b) Participation in Events,




Description of Recruitment Measure:

Date:

Personnel Involved: (Name and Position)

MaST Community Charter School (Virtual Career
Week): The station sent a video of Pat Gallen discussing
his career in the media,

3/3/2021

Pat Gallen: Sports Anchor

Rowan University - Alumni Success Interview: Tom
Gardiner spoke on his journey to CBS3 ina
recruiting/marketing video for his alma mater.

10/28/2021

Thomas Gardiner: News Photographer

Thomas Jefferson University - Professor Evan Laine's
Pre-Law Class

(In-Person Lecture): Jim Donovan engaged in a Q&A
about media and broadeasting with 23 attendees

12/2/2021

Iim Donovan: Anchor

Training Management Personnel.

Description of Recruitment Measure:

Personnel Involved: Describe Training:
{Name and position)




ViacomCBS’ e-training course for our Global
Business Practices Statement (“BPS”).

All Full-Time Employees
December 2021 - January
2022

ViacomCBS' BPS is our code of conduct and
reflects our commitment to strong ethical behavior
and rigorous standards of business conduct.
Across all of our brands, channels and regions, our
BPS imparts the standards expected of everyone
working for or on behalf of ViacomCBS. It
outlines our overall ethical approach, explains our
individual behavioral/legal responsibilities, and
underscores our commitment to conducting
business in a responsible and respectful manner.

Mind Gym - Virtual workout, Building bridges

We have all experienced—or witnessed—an act of
exclusion. We may have wondered if we should
respond, how to respond or whether it was bad enough
to warrant a response at ail.

All department heads and
2" level managers
April 15,2021

In this session managers learn to recognize both
the overt and subtle forms of exclusion, before
exploring ways to overcome the common
psychological blockers that convince us to stay
silent. Overcoming these will allow us to decide
when and how we’re going to speak up in a way
that builds bridges and creates more inclusion.

Mind Gym Virtual workout, Your impact on others
What is Your impact on others all about?

Imagine this: you behave in exactly the same way with
two different people. One sees you as honest, the other
as ruthless. Why does this happen?

We’ve each got different ways of looking at the world.
And if we understand how others look at things (and
us), then we can adapt the way we behave. Explore how
to spot the things that make different people tick, and
learn how to tlex your behavior to have the greatest
impact on others.

All department heads and
2nd level managers
August 12, 2021

In this session managers learn to:

*Spot when we're letting our own motivations
influence how we interpret others’ behavior.
*Appreciate how your behavior affects those
around you.

*Recognize your strengths and weaknesses, so you
can manage your impact on others in different
situations.

Preventing Sexual Harassment

All Full-Time Employees
January 04, 2022

Everyone has the right to work in a safe and
respectful work environment that is free from
sexual harassment. Whether part-time, full-time,
temporary, or engaged as a contractor or intern,
we must remember that the workplace is a shared
environment and we are each responsible for our
own actions.

In this course employees learn about the various
aspects of sexual harassment, including who's
protected against it, how and where it can
happen, and the actions vou can take to prevent it.




EXHIBIT B

1) Job Postings 2020-2021
2) Job Postings 2021-2022



Job Postings 2020-2021

VETCENTRAL

by DirectEmployers

In partnership with

NL x

Job Details

Email DirectEmployers

National
L.abor
Exchange

Share this job via email

Company
ViacomCBS
Job title
Sales Assistant - Television
Compliance Information
VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability
Contact Email: 961e287ac58c4791b03393c1cdb3ffcd@de.works

Joh description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: 961e287ac58¢4791b03393¢c1cdb3ffcd@de. works

REF#: 36302

CBS BUSINESS UNIT: CBS Television Stations
JOB TYPE: Full-Time Staff

JOB SCHEDULE: Full-Time

JOB LLOCATION: Philadelphia, PA

ABOUT US:



CBS Television Stations consists of 29 owned-and-operated stations, including 16 that are part
of the CBS Television Network, eight affiliates of The CW Network, three independent stations
and two MyNetworkTV affiliates. Among its stations are WCBS-TV and WLNY-TV (New York),
KCBS-TV and KCAL-TV (Los Angeles), WBBM-TV (Chicago), KYW-TV and WPSG-TV
(Philadelphia), KTVT-TV and KTXA-TV (Dallas-Ft. Worth), KPIX-TV and KBCW-TV (San
Francisco), WBZ-TV and WSBK-TV (Boston), WUPA-TV (Atlanta), WWJ-TV and WKBD-TV
(Detroit), KSTW-TV (Seattle), WTOG-TV (Tampa-St. Petersburg), WCCO-TV (Minneapolis),
KCNC-TV (Denver), WFOR-TV and WBFS-TV (Miami), KOVR-TV and KMAX-TV (Sacramento),
KDKA-TV and WPCW-TV (Pittsburgh), WJZ-TV (Baltimore), as well as WCCO-TV'’s satellite
stations KCCO-TV (Alexandria, Minn.) and KCCW-TV (Walker, Minn.).

DESCRIPTION:

CBS 3, KYW-TV / CW Philly 57, WPSG-TV is looking for an entry level Sales Assistant to assist
Account Executives with the placement and processing of orders for TV Advertising Accounts.
We encourage you to apply if a career in television sales interests you.

Responsibilities

¢ Develop a firm understanding of the sales process, Nielsen and comScore ratings and
Wide Orbit software. Input and maintain orders, including revisions due to program
changes and/or pre-empted spots.

» Act as liaison between station personnel, media buyers and salesperson

e Organizing and maintaining schedules

* Making sure all assigned duties are completed efficiently and with adherence to
deadlines.

«  Work directly for one or more Account Executives and maintain an effective working
relationship with them and other sales and company personnel.

* Works with and must develop an effective working relationship with all station and
agency personnel.

» Perform general office duties including answering phones.

s Maintain regular and punctual attendance

QUALIFICATIONS:

Qualifications:

» College degree preferred, preferably in communications, public relations, advertising or
business.

» Highly organized and possess the ability to switch focus quickly when needed and work

on multiple projects at the same time.

Fast and accurate computer data entry skill and ability.

Proficient in Microsoft Office including Excel, Word &amp; PowerPoint.

Excellent written and verbal skills.

Enjoy working in a fast paced environment, able to act with a sense of urgency and

adhere to set deadlines.

e Have a personable demeanor with strong team and customer focus

EEO STATEMENT:
Equal Opportunity Employer Minorities/AWomen/Veterans/Disabled
Application link

Application
FEIN
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Company
ViacomCBS
Job title

DIRECTOR BROADCAST OPERATIONS & ENGINEERING

Compliance Information

VEVRAA Federal Contractor

Request Priority Protected Veteran Referrals

EOE Protected Veterans/Disability

Contact Email: ad28507bff6ede20a73b81b3fe0c4825@de.works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: ad28507bff6e4e20a73b81h3fe0c4825@de.works

REF#: 36741

CBS BUSINESS UNIT: CBS Television Stations
JOB TYPE: Full-Time Staff

JOB SCHEDULE: Full-Time

JORB LOCATION: Philadelphia, PA

ABOUT US:

CBS Television Stations consists of 29 owned-and-operated stations, including 16 that are part of the
CBS Television Network, eight affiliates of The CW Network, three independent stations and two
MyNetworkTV affiliates. Among its stations are WCBS-TV and WLNY-TV (New York), KCBS-TV and
KCAL-TV (Los Angeles), WBBM-TV (Chicago), KYW-TV and WPSG-TV (Philadelphia), KTVT-TV
and KTXA-TV (Dallas-Ft. Worth), KPIX-TV and KBCW-TV (San Francisco), WBZ-TV and WSBK-TV
(Boston), WUPA-TV (Atlanta), WWJ-TV and WKBD-TV (Detroit), KSTW-TV (Seattle), WTOG-TV
(Tampa-St. Petersburg), WCCO-TV (Minneapolis), KCNC-TV (Denver), WFOR-TV and WBFS-TV
(Miami), KOVR-TV and KMAX-TV (Sacramento), KDKA-TV and WPCW-TV (Pittsburgh), WJZ-TV



(Baltimore), as well as WCCO-TV's satellite stations KCCO-TV (Alexandria, Minn.) and KCCW-TV
(Walker, Minn.).

DESCRIPTION:

CBS 3, and CW Philly has an immediate opening for a Director, Broadcast Operations &amp;
Engineering. This is a challenging, multi-dimensional position with many responsibilities - technical,
financial, operational, contractual, and HR related. The position reports to the Duopoly
President/General Manager with a dotted line to the Division Senior Vice President of Engineering.

Overall responsibility for all day-to-day broadcast activities, including compliance with all
regulatory and governmental agencies (FCC, FAA, OSHA, etc.), station asset management,
information technology, ENG/DSNG operations, transmission facilities, remote facilities and
building operations.

Responsible for creating and complying with all BO&amp;E expense budgets and
administering station’s capital budget.

Oversees staff training, employee safety and quality control for all broadcast productions.
This position has the ultimate responsibility for the TV technical plant/transmitter and must
maintain a proactive role in maintenance to prevent on-air failures of any kind 24/7/365
Work in concept with the News Director and Creative Services to identify new technologies
for efficient and cutting edge operations.

Oversees the maintenance and repairs of the office, studio, transmitter, and telephone
systems.

Provide facilities (sometimes on short notice) to support any and all in-house production
efforts..

Manage local engineering, IT and building maintenance staffs.

Manage the company’s relationship with represented employees and their union agents.
insure the contract is fairly applied. Participate in negotiations for contract renewals.

QUALIFICATIONS:

Deep experience and training in broadcast operational, personnel and facilities management.
Expert contemporary knowledge in broadcast, IT, digital and automation technologies,
including design, integration, maintenance and project management.

Proven ability to collaborate with inter-departmental colleagues and third parties.

Superior communication, analytical, design, planning and management skills.

Proven success in managing represented employees within a large corporate environment.
Six years minimum of broadcast engineering management experience, including studio, RF
systemns, telecom and digital mass storage systems or equivalent.

Bachelor’s degree in Engineering/Technical area or Business, or equivalent experience
managing local television station broadcast operations and engineering department.

EEO STATEMENT:

Equal Opportunity Employer MincritiesWomen/Veterans/Disabled

Application link

Application

20-3548722

Date posted

6/2/2020

Job location

Philadelphia, PA
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Company

ViacomCBS
Job title

News Producer

Compliance Information

VEVRAA Federal Contractor

Request Priority Protected Veteran Referrals

EQE Protected Veterans/Disability

Contact Email: a17f54e1c59e4¢9da8dc05a8a20b1594@de. works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: a17f54e1¢59e4¢9da8dc05a8a20b1594@de. works

REF#: 37286

CBS BUSINESS UNIT: CBS Television Stations
JOB TYPE: Full-Time Staff

JOB SCHEDULE: Full-Time

JOB LOCATION: Philadelphia, PA

ABOUT US:

CBS Television Stations consists of 29 owned-and-operated stations, including 16 that are part of the
CBS Television Network, eight affiliates of The CW Network, three independent stations and two
MyNetworkTV affiliates. Among its stations are WCBS-TV and WLNY-TV (New York), KCBS-TV and
KCAL-TV (Los Angeles), WBBM-TV (Chicago), KYW-TV and WPSG-TV (Philadelphia), KTVT-TV
and KTXA-TV (Dallas-Ft. Worth), KPIX-TV and KBCW-TV (San Francisco), WBZ-TV and WSBK-TV
(Boston), WUPA-TV (Atlanta), WWJ-TV and WKBD-TV (Detroit), KSTW-TV (Seattle), WTOG-TV
(Tampa-St. Petersburg), WCCO-TV (Minneapolis), KCNC-TV (Denver), WFOR-TV and WBFS-TV
(Miami), KOVR-TV and KMAX-TV (Sacramento), KDKA-TV and WPCW-TV (Pittsburgh), WJZ-TV
(Baltimore), as well as WCCO-TV's satellite stations KCCO-TV (Alexandria, Minn.) and KCCW-TV
(Walker, Minn.).




DESCRIPTION:
News Producer - Philadelphia

CBS 3, KYW-TV / The CW Philly 57, WPSG-TV is seeking an experienced newscast producer.
Candidate must possess strong leadership skills to work with a team to generate solid ideas for story
selection and placement as well as utilize creative production techniques. Must write compelling
teases and create memorable on-air moments. Must be flexible to let shows breathe while
maintaining ratings-driven format times. The ideal candidate will thrive in producing breaking news,
both within and outside of regular newscasts. We aren't looking for a show stacker, we are looking for
a producer who's passionate about news and highly competitive.

QUALIFICATIONS:

Must have excellent writing skills. Knowledge of non-linear editing systems required as well as
experience with Avid [-News or similar computer system. Minimum 3 - 5 years’ experience. SAG-
AFTRA union position. Please submit links and writing samples.

EEQ Statement:
ViacomCBS is an equal opportunity employer (ECE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or access www.viachs.com/careers
as a result of your disability. You can request reasonable accommodations by calling 212.846.5500
or by sending an email to viacomaccommodations@yviacom.com. Only messages left for this purpose
will be returned.

Application link

Application

20-3548722

Date posted

10/8/2020

Job location

Philadelphia, PA

Page © DirectEmployers Association 2022
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Company
ViacomCBS
Job title
Assignment Editor
Compliance Information
VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EQE Protected Veterans/Disability
Contact Email: 53e8b6f17fe24b72970d23bfe6495b27 @de.works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: 53e8b6f17fe24b72970d23bfe6495b27 @de.works

REF#: 37493

CBS BUSINESS UNIT: CBS Television Stations
JOB TYPE: Full-Time Staff

JOB SCHEDULE: Full-Time

JOB LOCATION: Philadelphia, PA

ABOUT US:

CBS Television Stations consists of 29 owned-and-operated stations, including 16 that are part
of the CBS Television Network, eight affiliates of The CW Network, three independent stations
and two MyNetworkTV affiliates. Among its stations are WCBS-TV and WLNY-TV (New York),
KCBS-TV and KCAL-TV (Los Angeles), WBBM-TV (Chicago), KYW-TV and WPSG-TV
(Philadelphia), KTVT-TV and KTXA-TV (Dallas-Ft. Worth), KPIX-TV and KBCW-TV (San
Francisco), WBZ-TV and WSBK-TV (Boston), WUPA-TV (Atlanta), WWJ-TV and WKBD-TV



(Detroit), KSTW-TV (Seattle), WTOG-TV (Tampa-St. Petersburg), WCCO-TV (Minneapolis),
KCNC-TV (Denver), WFOR-TV and WBFS-TV (Miami), KOVR-TV and KMAX-TV (Sacramento),
KDKA-TV and WPCW-TV (Pittsburgh), WJZ-TV (Baltimore), as well as WCCO-TV's satellite
stations KCCO-TV (Alexandria, Minn.) and KCCW-TV (Walker, Minn.).

DESCRIPTION:

Responsible for the operation of the assignment desk during a shift. Must be able to mest
deadlines in high stress breaking news situations. Must be able to multitask. Must be able to
logistically dispatch crews efficiently. Typical duties include, but are not limited to, monitoring
police/fire scanners for breaking news and working with the Assignment Manager and Managing
Editor on story ideas and expanded coverage plans. Must be able to generate original stories
and develop follow-ups, track social media for news gathering, update information in assignment
desk |-news daybook, and maintain contact lists and story files. Develop new contacts with
government agencies (city, state, federal), and public relations representatives. Applicants must
be able to coordinate long-range coverage such as political campaign coverage, election night
coverage, and travel-domestic or overseas. Understanding of video distribution and methods to
move video via satellite, fiber, broadband etc. is a must. Assignment Editors at CBS3 must have
a "get it done attitude" while maintain the utmost professionalism especially when working with
CBS News, other CBS O&0's, and station affiliates to share content. Must be able to adjust
schedule to accommodate sickness, vacations and operational needs of the station.

QUALIFICATIONS:

» Bachelor's or technical degree in broadcast journalism or related field.

* Minimum three years’ experience in broadcast news with at least two years as an
assignment editor in a major or medium market. Experience with I-news and desktop
editing systems (Avid) a plus.

» Excellent verbal and written communication skills and the ability to work effectively and
professionally with newsroom personnel and the public.

» QOrganizational skills and the ability to multi-task a must.

FUNCTION: Editorial/Publishing/Content
EEO Statement:
ViacomCBS is an equal opportunity employer (EOE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From
the programming and movies we create to employee benefits/programs and social impact
outreach initiatives, we believe that opportunity, access, resources and rewards should be
available to and for the benefit of all. ViacomCBS is proud to be an equal opportunity workplace
and is an affirmative action employer. We are committed to equal employment opportunity
regardless of race, color, ethnicity, ancestry, religion, creed, sex, national origin, sexual
orientation, age, citizenship status, marital status, disability, gender identity, gender expression,
and Veteran status

If you are a qualified individual with a disability or a disabled veteran, you may request a
reasonable accommodation if you are unable or limited in your ability to use or access
www.viacbs.com/careers as a result of your disability. You can request reasonable
accommodations by calling 212.846.5500 or by sending an email to
viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link

FEIN

Application



20-3548722
Date posted
11/5/2020
Job location
Philadelphia, PA
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ViacomCBS

Job title

Digital Line Producer-CBSN

Compliance Information

VEVRAA Federal Contractor

Request Priority Protected Veteran Referrals
EQE Protected Veterans/Disability

Contact Email: ed63330dd6d64eec8d51be21f4c42968 @de.works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected Veterans/Disability Contact
Email: ed63390dd6d64eec8d51be21f4c42968 @de.works

REF#: 38177

CBS BUSINESS UNIT: CBS Television Stations
JOB TYPE: Full-Time Staff

JOB SCHEDULE: Full-Time

JOB LOCATION: Philadelphia, PA

ABOUT US:

CBS Television Stations consists of 29 owned-and-operated stations, including 16 that are part of the CBS Television
Network, eight affiliates of The CW Network, three independent stations and two MyNetworkTV affiliates. Among its
stations are WCBS-TV and WLNY-TV (New York), KCBS-TV and KCAL-TV (Los Angeles), WBBM-TV (Chicago), KYW-TV and



WPSG-TV (Philadelphia), KTVT-TV and KTXA-TV (Dallas-Ft. Worth), KPIX-TV and KBCW-TV (San Francisco), WBZ-TV and
WSBK-TV (Boston), WUPA-TV (Atlanta), WWI-TV and WKBD-TV (Detroit), KSTW-TV (Seattle), WTOG-TV (Tampa-5t.
Petersburg), WCCO-TV (Minneapolis), KCNC-TV (Denver), WFOR-TV and WBFS-TV (Miami), KOVR-TV and KMAX-TV
(Sacramento), KDKA-TV and WPCW-TV (Pittsburgh), WIZ-TV (Baltimore), as well as WCCO-TV’s satellite stations KCCO-
TV (Alexandria, Minn.) and KCCW-TV (Walker, Minn.).

DESCRIPTION:

CBSN-Philly is looking for a Digital Line Producer to work on CBSN-Philly’s local live streaming network. The DLP will
work with the control room teams managing, optimizing, and timing live and on demand video content for mobile,
desktop and OTT platforms.

Responsibilities include:

e  DLP will help drive the editorial vision and execution of our live newscasts and produce compelling wheels
focused on local news, local weather, entertainment, and consumer stories
® Responsible for conceiving/creating wheels during non-live news times
e DLP will be expected to work with ADLP, Executive Producers, Directors, Managing Editor, Reporters
»  Strong writing skills
e  Experience with Crispin, video editing systems
* Responsible for coordinating coverage of live news conferences on CBSN
e Responsible for sending out push alerts for coverage on CBSN
s Demonstrating expertise in timing in a control room environment.
QUALIFICATIONS:

s 2+ years’ experience in creating and building show rundowns in cable, broadcast or digital environment
e Demonstrated success operating in a fast-paced control room
e Ability to work under extremely tight deadlines to write headlines and edit video for live digital broadcast.
* Thorough knowledge of social media and the competitive digital news environment
o  Familiarity with Avid editing systems and iNews
s Available for early mornings, nights, overnights, weekends, holidays; this is a 24-hour streaming service
*  Experience with Crispin and iNews a big plus
e Understanding of SEO
FUNCTION: Production

EEO Statement:
ViacomCBS is an equal opportunity employer (EOE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the programming and
movies we create to employee benefits/programs and social impact outreach initiatives, we believe that opportunity,
access, resources and rewards should be available to and for the benefit of all. ViacomCBS is proud to be an equal
opportunity workplace and is an affirmative action employer. We are committed to equal employment opportunity
regardless of race, color, ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship
status, marital status, disability, gender identity, gender expression, and Veteran status

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable accommodation if
you are unable or limited in your ability to use or access www.viacbs.com/careers as a result of your disability. You can
request reasonable accommadations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN

20-3548722
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Philadelphia, PA
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Company
ViacomCBS
Job title

Account Executive (CBS3 & CW Philly 57)

Compliance Information

VEVRAA Federal Contractor

Request Priority Protected Veteran Referrals

EQE Protected Veterans/Disability

Contact Email: 6e55f9757913478199f1599776d8ae2e@de.works

Job description

VEVRAA Federal Confractor Request Priority Protected Veteran Referrals EQE Protected
Veterans/Disability Contact Email: 6e55f9757913478199ff599776d8ae2e@de. works

CBS3 and CW Philly 57, the ViacomCBS owned and operated television stations in the # 4 television
market Philadelphia, have an immediate opening. We are searching for an energetic and extremely
motivated Multi-Platform sales professional. Candidate must possess strong presentation and
communication skills, experience working with advertising agencies, growing market share, and
proven success in closing new business and digital.

Responsibilities:

» Drive advertising sales across the CBS-Philadelphiaportfolio.
e Establish agency and direct-client relationships in the Philadelphia market and surrounding

territories.

» Develop quarterly & annual plans to drive revenue and market share across all CBS-

Philadelphia platforms.

e Continually prospect, develop and maintain new, non-traditional revenue opportunities.
¢ Understand client needs and collaborate with internal teams to create customized, integrated

solutions.

* Build and deliver compelling sales presentations.



¢ Handle linear and digital execution, from pre-sell through post-recap.
Qualifications:

e 3+ years of multi-platform media sales experience

s Strong prospecting, marketing, presentation and closing skills.
e Proven track record of past selling skills.

e Excellent written and verbal communication skills.

» Valid Philadelphia drivers license.

Preferred Qualifications:

College degree and ratings knowledge preferred; computer skills are a must.

Minimum of five years media sales experience

A strong work ethic and thrives in a fast paced and competitive environment.

Self-motivated, detail oriented and able to handle multi-task projects in a fast-paced environment.
Wide Orbit, Strata and Salesforce proficiency preferred.

ViacomCBS is an equal opportunity employer (EOE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off, From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a quallified individual with a disability or a disabled veteran, you may request a reasonable
accommaodation if you are unable or limited in your ability to use or

access. https://www.viacomebs.com/careers as a result of your disability. You can request
reasonable accommadations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN
20-3548722
Date posted
10/13/2021
Job location
Philadelphia, PA
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Company

ViacomCBS

Jobh title

VP/Director of Sales - Philadelphia Market

Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email: 986b0bce5Sbhac4ed7a08fc61767e74dd4@de works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: 986b0bceS5bacded7a08fc61767e74dd4@de. works

REF#: 37948

CBS BUSINESS UNIT: CBS Television Stations
JOB TYPE: Full-Time Staff

JOB SCHEDULE: Full-Time

JOB LOCATION: Philadelphia, PA

ABOUT US:

CBS Television Stations consists of 28 owned-and-operated stations, including 16 that are part of the
CBS Television Network, eight affiliates of The CW Network, three independent stations and two
MyNetworkTV affiliates. Among its stations are WCBS-TV and WLNY-TV (New York), KCBS-TV and
KCAL-TV (Los Angeles), WBBM-TV (Chicago), KYW-TV and WPSG-TV (Philadelphia), KTVT-TV
and KTXA-TV (Dallas-Ft. Worth), KPIX-TV and KBCW-TV (San Francisco), WBZ-TV and WSBK-TV
(Boston), WUPA-TV (Atlanta), WWJ-TV and WKBD-TV (Detroit), KSTW-TV (Seattle), WTOG-TV
(Tampa-St. Petersburg), WCCO-TV (Minneapolis), KCNC-TV (Denver), WFOR-TV and WBFS-TV



(Miami), KOVR-TV and KMAX-TV (Sacramento), KDKA-TV and WPCW-TV (Pittsburgh), WJZ-TV
(Baltimore), as well as WCCO-TV's satellite stations KCCO-TV (Alexandria, Minn.) and KCCW-TV
(Walker, Minn.).

DESCRIPTION:

KYW-TV/WPSG-TV, the ViacomCBS Owned & Operated Duopoly in Philadelphia, is seeking a
VP/Director of Sales to drive our total station sales effort.

Work directly with the station General Manager and the Division Sales Team to establish strategies
and implement those strategies to meet Multi-Media (Linear and Non-Linear) sales objective goals.
Recruit, hire and manage sales team to achieve results. inventory management, utilization of
research and sales tools are important. Knowledge of Nielsen, ComScore, Wide Orbit, Strata and
Salesforce. Familiar with Microsoft Office inciuding Excel, Word, PowerPoint, Qutlook, etc.

Extensive experience in Broadcast Sales Management. In addition, candidates must have previous
knowledge, success, and leadership in Digital Sales. Demonstrated success in ability to make
budget, increase revenues and gain Market share. Ability to develop new and non-traditional
business is essential. Must have the ability to develop relationships directly with clients as well as
agencies. Dynamic leadership skills and ability to work as part of a team are important.

Essential Duties and Responsibilities include but not limited to:

» Responsible for day-to-day sales operations and achieving revenue goals for both broadcast
and digital.

* Provide accurate revenue forecasts and deliver year over year growth.

Develop sales packages and tools inclusive of sales promotions.

Educate sales department in market/national trends and provide them with new selling ideas

and techniques.

Recruit, interview, and hire quality salespeople.

Maintain positive relationships with key clients.

Price inventory as appropriate and assign accounts.

Prepare sales revenue and expense budgets.

Train and coach sales management team.

Attend sales calls with Account Executives.

Coordinate and update sales pieces.

Other duties as required.

QUALIFICATIONS:

Minimum S years' prior broadcast television sales management experience at a major market
television station. Position requires excellent organizational/time management skills and leadership
ability. Must be self-motivated, self-disciplined, have a positive attitude and be an effective
communicator. Strong track record in revenue performance while maintaining and managing cost of
sales is integral as is a strong background in inventory management, sales training, pricing,
budgeting, and forecasting.

Previous Director of Sales experience and a bachelor's degree preferred.
FUNCTION: Sales

EEO Statement:

ViacomCBS is an equal opportunity employer (EOE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach




initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access www.viacbs.com/careers as a result of your disability. You can request reasonable
accommodations by calling 212,846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN
20-3548722
Date posted
2/1/2021
Job location
Philadelphia, PA
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Job Details

Company

ViacomCBS
Job title

Assistant News Director
Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email: 2171d9a1e85343bcab69dfe98c9511d8@de. works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EQE Protected
Veterans/Disability Contact Email: 2171d9a1e85343bcab69die98c9511d8@de. works

CBS Television Stations consists of 28 CBS-owned stations in 17 major U.S. markets, as well as the
stations’ digital properties. The portfolio of stations includes 15 that are part of the CBS Television
Network, eight affiliates of The CW Network, three independent stations and two MyNetworkTV
affiliates.

The station group’s properties also include CBSN Local, a joint initiative with CBS I[nteractive that
features direct-to-consumer streaming news services in the markets where the Company has local
news organizations. CBS Television Stations’ premium local content is also distributed to consumers
by the group’s websites and mobile applications.

KYW-TVIWPSG-TV, a ViacomCBS owned and operated station in Philadelphia (market # 4) is
seeking a dynamic, creative, self-motivated, decision-making Assistant News Director with excellent
news judgment and strong management and leadership skills. The ideal candidate will be able to own
the day-to-day editorial operations in a highly competitive market, work closely with the News Director
on long term planning, hiring, union negotiations, and newsroom administration.

Qualifications:

» A proven track record with strong experience in all aspects of television production for this
HD television news operation.



s possess aptitude for integrating new technology applications in this multi-media, multi-
platform environment,

» Previous experience working in a tapeless, non-linear newsroom. Familiarity with I-news, and
Chyron graphics systems is a plus.

+ Aflexible schedule is required.

* A college degree and a minimum of 5 years’ experience in a medium/large television market
or network.

ViacomCBS is an equal opportunity employer (EQE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact cutreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action empioyer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommaodation if you are unable or limited in your ability to use or

access. https://www.viacomcbs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link

Application

20-3548722

Date posted

5/12/2021

Job location

Philadelphia, PA
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Company

ViacomCBS
Job title

Broadcast Engineer
Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email: a474729afabf41cabf2beebcbalas501@de.works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EQOE Protected
Veterans/Disability Contact Email; a474729afabf41cabf2beebcbal1a5501 @de. works

CBS Television Stations consists of 28 CBS-owned stations in 17 major U.S. markets, as well as the
stations’ digital properties. The portfolio of stations includes 15 that are part of the CBS Television

Network, eight affiliates of The CW Network, three independent stations and two MyNetworkTV
affiliates.

The station group’s properties also include CBSN Local, a joint initiative with CBS Interactive that
features direct-to-consumer streaming news services in the markets where the Company has local
news organizations. CBS Television Stations’ premium local content is also distributed to consumers
by the group’s websites and mobile applications.

"A degree in a technical related field, appropriate IT certifications, and/or equivalent experience is
required for this fast paced and exciting opportunity. Project management methodology backgr

CBS3 and CW Philly 57, the ViacomCBS owned and operated television stations in Philadelphia, has
an immediate opening for a Broadcast Engineer. Reporting to the Engineering Department, this
position will design new broadcast systems, maintaining and troubleshooting media and IT
equipment. They will install and wire new technologies, field equipment, and achieve the highest
levels of excellence in customer support, media integration and broadcast operations. The position



brings together the knowledge of a modern broadcast media operation as weli as the ability to
manage multiple priorities with a sense of urgency and adaptability.

The Broadcast Engineer responsibilities will include the maintenance and repair of all television
broadcast equipment including: CBS Digital, IT systems integration, ELC automation, control
gateways, production routers, graphics and editorial systems, ENG and SNG vehicles, STL & TSL
links to and from all microwave fransmission and receive sites, basic understanding and
troubleshooting ability of solid state digital high powered transmitters.

Candidate should be well versed in the design, repair and maintenance of all television systems
including software applications, control rooms, studios, and remote sites. Daily areas of focus are
studio switchers, Sony ELC automation and remote control equipment (both IP and serial based),
satellite equipment (including satellite dishes, IRDs, and analog satellite receivers), fiber connectivity,
MPEG2 and MPEG4 (AS! and IP based encoders and decoders), video and audio routers, audio
mixers and consoles, studio and ENG cameras, cloud based editing systems, monitors, broadcast
monitoring and RF test equipment, and multi-viewer equipment.

In addition to maintenance responsibility, the position will lead designs and be responsible for
projects from concept to completion. Position will perform drafting using CAD, installing media
projects and configuring systems, integrating equipment into live broadcast workflows.

This exciting and interesting opportunity will require the ideal candidate to work well under pressure,
pivoting and managing multiple changing priorities with a team oriented approach, coordinating with
operations, creative services, and news. Position will hold scope meetings, design review meetings,
and will lead projects, sometimes with tight deadlines. Excellent and clear communication skills are

needed.

Qualifications:

A degree in a technical related field, appropriate IT certifications, and/or equivalent experience is
required for this fast paced and exciting opportunity. Project management methodology background
is a plus.

Associate’s Degree or equivalent in Electronics Technology or Electrical Engineering Technology.
Must have good general knowledge and experience with IT based systems. System level installation,
along with troubleshooting ability. Must be a motivated “self-starter” who has the ability to work
unsupervised.

Must be available to work any shift within a 24 hour, 7 day period. Some overnight work may be
required. Other duties as assigned.

ound is a plus. Associate’'s Degree or equivalent in Electronics Technology or Electrical Engineering
Technology. Minimum of 4 years of broadcast industry experience in a technical position is preferred.
Must have good general knowiedge and experience with IT based systems. System level installation,
along with troubleshooting ability. Must be a motivated "self-starter" who has the ability to work
unsupervised. Must be available to work any shift within a 24 hour, 7 day period. Some overnight
work may be required. Other duties as assigned.”

ViacomCBS is an equal opportunity employer (EOE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.



If you are a qualified individua! with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. https://www.viacomcbs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
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20-3548722
Date posted
5/12/2021
Job location

Philadelphia, PA
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Company

ViacomCBS

Job title

Broadcast Operations Manager

Compliance Information

VEVRAA Federal Contractor
Request Pricrity Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email: bc2f3fd050704b7da4e6389b5124de54@de. works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: be2f3fd050704b7dad4e6389b5124de54@de.works

CBS Television Stations consists of 28 CBS-owned stations in 17 major U.S. markets, as well as the
stations’ digital properties. The portfolio of stations includes 15 that are part of the CBS Television
Network, eight affiliates of The CW Network, three independent stations and two MyNetworkTV
affiliates.

The station group's properties also include CBSN Local, a joint initiative with CBS Interactive that
features direct-to-consumer streaming news services in the markets where the Company has local
news organizations. CBS Television Stations' premium local content is also distributed to consumers
by the group’s websites and mobile applications.

CBS3 and CW Philly 57, the Viacomcbs owned and operated television stations in Philadelphia, has
an immediate opening for a Broadcast Operations Manager. Reporting to the Director of Broadcast
Operations & Engineering (BO&E), this position will manage and coordinate daily technical
operations staff and facilities to develop new and improved media workflows, administer new
technologies and achieve the highest levels of excellence in media integration and broadcast
operations. The position brings together the knowledge of a modern broadcast media operation as
well as the ability to manage multiple priorities with a sense of urgency and adaptability.



The Broadcast Operations Manager will oversee the daily activities of a media and news production
operation, including staffing and facilities for KYW and WPSG. Management responsibilities include
Stage operation, ELC operation, camera operation, prompter operation, TOC operation, closed
caption coordination, hub communications, remote cameras, lighting systems, training, and disaster
recovery planning. The position is supported by and integrated with Engineering and IT and is part of
the core team to build new work flows and complete operational projects.

The position will coordinate operational activities and special events for News, Programming, CBS
Network, CBS Sports, affiliates and syndicators.

The Candidate will be responsible to oversee and create work schedules for operations staff using a
company tool set, keeping track of and allocating sick time/vacations and assign replacements as
needed. Manage overtime. Position will oversee the Technical Operation Center (TOC) and serve as
liaison between BO&E and News regarding new technical developments in studio and news
operations, leading and participating in advancements with studio workflow and automation
configurations. Position will manage in partnership with Creative Services, Engineering and IT,
systems for elections, crawls, and weather alerts, bugs and on air graphics.

Position will be required to know and be well versed in IT skills and media software applications as
they relate to production and news editorial systems, managing workflow and troubleshooting.

This exciting opportunity will require the ideal candidate to conduct weekly station operations
meetings with managers, directors, producers, and engineering team members. In coordination with
station and corporate engineering this position is part of a team to implement emerging new
technologies into the newsroom and station, including mobile broadband, cloud technologies etc.

Additional responsibilities are as needed and as assigned. On-call flexible hours, with some
occasional night/weekend work required. Excellent communications skills with a “get it done” sense
of urgency is needed for this fast paced opportunity.

Qualifications:

A college degree in a technical related media, broadcasting or IT field is preferred. 5 years of
experience in a news production or digital media environment with management responsibility for
content production is preferred. Project management methodology, and IT applications backgrounds
are a plus. Combinations of relevant skills, education and experience will be considered.

ViacomCBS is an equal opportunity employer (EQE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. https://www.viacomcbs.com/careers as a result of your disability. You can request
reasonable accommeodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
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Application
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Company

ViacomCBS
Job title

Web Producer

Associate Digital Line Producer
Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email: 97e34ad512e345838fed483037b670c8@de.works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: 97e34ad512e345838fed483037b670c8@de.works

CBSPhilly.com and CWPhilly.com provide trusted news, traffic, sports, weather, entertainment and
lifestyle content has an immediate opening for a hardworking dynamic Digital Content Producer. As a
news professional, you thrive in a high-performance breaking news environment while building strong
communication across all verticals within a newsroom. You love to use your intuition in evaluating
newsworthy content, anticipating, identifying, and carrying out the business needs while working
independently. Come bring your talents and join our team as our next digital reporter serving our
Philadelphia community.

Responsibilities:

+ Handle overall production of the sites, app and social media channels.
Write, copyedit, and publish news articles in addition to editing and uploading videos and
photos.

+ Oversee distribution of content on social media and facilitate livestreaming.

+ Make important editorial decisions and identifying lead stories.



« Interact daily with the CBS Local editorial staff to coordinate online coverage and identify
broadcast promotional opportunities.

« Meticulous about spelling, grammar and overall accuracy of the content.

e Creative and willing to think out-of-the-box to troubleshoot when technical issues arise.

Qualifications:

College degree in journalism or communication or comparable work experience
3 years plus of news writing experience for breaking news

Must be available to work mornings, evenings and weekends.

HTML and Wordpress knowledge

AP style and copyediting experience

Work well under tight deadlines in a fast-paced newsroom

Proficient in effectively using social media channels to drive traffic to the website.
Video and photo editor

Understands of SEO strategies

Preferred:

« Advanced video and photo editing experience
e Experience with web analytics tools, such as Google Analytics and Adobe Analytics

ViacomCBS is an equal opportunity employer (EOE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. https://www.viacomcbs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN
20-3548722
Date posted
10/22/2021
Job location
Philadelphia, PA

Page © DirectEmployers Association 2022




by DirectEmployers

In partnership with

NL>

Job Details

National
Labor
Exchange

o Email DirectEmployers
s Share this job via email

Company

ViacomCBS
Job title

Executive Producer
Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOCE Protected Veterans/Disability

Contact Email: d63968d863c4431ba0b05fd64442bb74@de.works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: d63968d863c4431ba0b05fd64442bb74@de. works

CBS Television Stations consists of 28 CBS-owned stations in 17 major U.S. markets, as well as the
stations’ digital properties. The portfolio of stations includes 15 that are part of the CBS Television
Network, eight affiliates of The CW Network, three independent stations and two MyNetworkTV
affiliates.

The station group’s properties also include CBSN Local, a joint initiative with CBS Interactive that
features direct-to-consumer streaming news services in the markets where the Company has local
news organizations. CBS Television Stations’ premium local content is also distributed to consumers
by the group’s websites and mobile applications.

The Programming and Contracts Coordinator is responsible for keeping track of programming
contracts for the CBS Owned Television Stations group including contract input in specialized
programming software.

Coordinator will also assist in building station group presentations in both Excel and PowerPoint. This
position is based in our Riverside New Jersey Operations Center.



CBS-Owned and Operated Duopoly (KYW-TV/WPSG-TV) in Philadelphia is seeking a highly
motivated Executive Producer with a passion for news, creative approach, competitive spirit, social
media expertise, and an overall love of television. Being selected as a member of our leadership
team means you share our core values and stand with others who are hardworking, honest,
engaged, accountable, competitive, and committed to diversity, inclusion, and equity.

Primary responsibilities include oversight of producers for daily newscasts at noon, 4, 5 and 6pm. EP
will work with Assistant Director and Managing Editor to determine content and review scripts. The
EP will work with producers to generate compelling production techniques and unigue ideas for
communicating content in engaging new ways with a focus on promoting all platforms. Must be a
phenomenal teammate and able to work closely with the news leadership team on daily news
coverage and multi-task on long-term projects, special reports, and other programming. Executive
Producer will be required to participate in weekend on-call rotation with other managers.

The Executive Producer will reside in the Philadelphia area.
QUALIFICATIONS:

Minimum of five (5) years senior news management experience in a major market required along with
line producing, field producing, and special projects production experience. Familiarity with SONY
ELC, or other control room studio automation, non-linear desktop digital editing equipment, and
newsroom |-News computer system, or other similar systems.

ViacomCBS is an equal opportunity employer (EOE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardiess of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommaodation if you are unable or limited in your ability to use or

access. https://www.viacomcbs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN
20-3548722
Date posted
7/31/2021
Job location
Philadelphia, PA
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Company
ViacomCBS
Job title
News Producer
Compliance Information
VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability
Contact Email: 217f54e1¢59e4c9da8dc05a8a20b1594@de. works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: 217f54e1c59e4c3da8dc05a8a20b1594@de . works

REF#: 37286

CBS BUSINESS UNIT: CBS Television Stations
JOB TYPE: Full-Time Staff

JOB SCHEDULE: Full-Time

JOB LOCATION: Philadelphia, PA

ABOUT US:

CBS Television Stations consists of 29 owned-and-operated stations, including 16 that are part of the
CBS Television Network, eight affiliates of The CW Network, three independent stations and two
MyNetworkTV affiliates. Among its stations are WCBS-TV and WLNY-TV (New York), KCBS-TV and
KCAL-TV (Los Angeles), WBBM-TV (Chicago), KYW-TV and WPSG-TV (Philadelphia), KTVT-TV
and KTXA-TV (Dallas-Ft. Worth), KPIX-TV and KBCW-TV (San Francisco), WBZ-TV and WSBK-TV
(Boston), WUPA-TV (Atlanta), WWJ-TV and WKBD-TV (Detroit), KSTW-TV (Seattle), WTOG-TV
(Tampa-St. Petersburg), WCCO-TV (Minneapolis), KCNC-TV {Denver), WFOR-TV and WBFS-TV
(Miami), KOVR-TV and KMAX-TV (Sacramento), KDKA-TV and WPCW-TV (Pittsburgh), WJZ-TV



(Baltimore), as well as WCCO-TV's satellite stations KCCO-TV (Alexandria, Minn.) and KCCW-TV
(Walker, Minn.).

DESCRIPTION:
News Producer - Philadelphia

CBS 3, KYW-TV / The CW Philly 57, WPSG-TV is seeking an experienced newscast producer.
Candidate must possess strong leadership skills to work with a team to generate solid ideas for story
selection and placement as well as utilize creative production techniques. Must write compelling
teases and create memorable on-air moments. Must be flexible to let shows breathe while
maintaining ratings-driven format times. The ideal candidate will thrive in producing breaking news,
both within and outside of regular newscasts. We aren’t looking for a show stacker, we are looking for
a producer who’s passionate about news and highly competitive.

QUALIFICATIONS:

Must have excellent writing skills. Knowledge of non-linear editing systems required as well as
experience with Avid I-News or similar computer system. Minimum 3 - 5 years' experience. SAG-
AFTRA union position. Please submit links and writing samples.

EEO Statement:
ViacomCBS is an equal opportunity employer (EOE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status

If you are a qualified individual with a disability or a disabled veteran, you may request a reascnable
accommodation if you are unable or limited in your ability to use or access www.viachs.com/careers
as a result of your disability. You can request reasonable accommodations by calling 212.846.5500
or by sending an email to viacomaccommodations@viacom.com. Only messages left for this purpose
will be returned.

Application link
Application
FEIN
20-3548722
Date posted
10/8/2020
Job location
Philadelphia, PA
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Company

ViacomCBS
Job title

Assignment Manager
Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email: 62a9c76044e44afc99a9b110e8056d53@de. works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: 62a9¢76044e44afc99a9b110e9056d53@de.works

CBS Television Stations consists of 28 CBS-owned stations in 17 major U.S. markets, as well as the
stations’ digital properties. The portfolio of stations includes 15 that are part of the CBS Television

Network, eight affiliates of The CW Network, three independent stations and two MyNetworkTV
affiliates.

The station group’s properties also include CBSN Local, a joint initiative with CBS Interactive that
features direct-to-consumer streaming news services in the markets where the Company has local
news organizations. CBS Television Stations’ premium local content is also distributed to consumers

by the group's websites and mobile applications.

CBS3 and CW Philly 57, the CBS owned and operated television stations in Philadelphia, have an

immediate opening for an Assignment Manager. The individual is a highly competitive news

professional that thrives on beating the competition and getting the story not just first but right. We
are looking for an aggressive, motivated, and experienced News professional to own the assignment
desk and provide editorial oversight. The Assignment Manager will work with the news management

team to plan, execute and coordinate daily news coverage by directing the work of others and
adhering to the highest standards of journalism. Monitor public service agency scanners and

breaking content and assign personnel necessary to cover the story. Must be adept at tracking news

on social media and coordinate with digital team on breaking news. Candidate must possess



excellent people skills both working with internal staff and while in contact with public agencies,
government, station contacts and viewers. Assignment Manager will be responsible for guiding
his/her staff of assignment editors and coordinate information for reporters and photographers in the
field and oversee dissemination of information in the newsroom. Work closely with the VP of News to
implement the vision for the newsroom.

Candidate must have a minimum of five years’ experience in a medium to large market television
news assignment desk. Must be flexible and available to cover breaking news on nights and
weekends. Rotates on call weekends with news management team. if you thrive in a competitive, fast
paced environment and possess the ability fo multi-task with strong organizational skills we want to

talk to you.
+ Bachelor's degree preferred.
s Strong journalistic fundamentals, including excellent writing and communication skills.
s Ability to work under tight deadline pressure.
» Strong leadership skills along with experience supervising and motivating a team..

ViacomCBS is an equal opportunity employer (EOE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. hitps://www.viacomcbs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
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Date posted
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Job location
Philadelphia, PA
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ViacomCBS

Job title

Anchor/Reporter

Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EQE Protected Veterans/Disability

Contact Email: 273bbb781d79460ca1ab09431b9466d7 @de.works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email; 273bbb781d79460¢ca1ab08431b9466d7@de.works

CBS& News and Stations, brings together the power of CBS News, 28 owned television stations in 17
major U.S. markets, CBSN, CBSN Local platforms, local websites and cbsnews.com, under one
umbrella. CBS News and Stations is home to the nations #1 news program 60 MINUTES, CBSN, the
first 24/7 digital streaming news network, the award-winning broadcasts CBS MORNINGS, CBS
SATURDAY MORNING, the CBS EVENING NEWS WITH NORAH ODONNELL, CBS SUNDAY
MORNING, CBS WEEKEND NEWS, 48 HOURS and FACE THE NATION WITH MARGARET
BRENNAN. CBS News and Stations also produces the award-winning 60 MINUTES+ for
Paramount+. CBS News and Stations provides news and information for the CBS Television
Network, CBSNews.com, CBSN, CBS News Radio and podcasts, CBS Mobile, Paramount + and
other digital platforms. CBS News and Stations is dedicated to providing the highest quality
journalism under standards it pioneered and continues to set in todays digital age. CBS News earns
more prestigious journalism awards than any other broadcast network.

CBS3/KYW-TV and CW Philly 57, the CBS-owned and operated television stations in Philadelphia,
has an opening for on-air Anchor/Reporter. Preferred candidates will have extensive anchoring and
reporting experience, outstanding writing, and verbal communications skills, possess a
comprehensive understanding of television news production, and be able to handle live breaking
news both in the studio and in the field. Candidates must be adept in interviewing and have
impeccable news judgment! Anchor/Reporter will be required to contribute special reports and be



actively engaged with social media. Must be willing to attend station events and make appearances
as needed. The ideal candidate will be a highly energetic newsroom leader and be able to work
effectively with others in a deadline-driven team environment!

BA or BS in Journalism, Communications, or related field

A minimum of 3 years television anchor/reporter experience in medium/large market
Excellent writing skills

Ability to ad-lib easily in various types of situations

Strong live reporting skills

Ability to handle working under the pressure of intense deadlines

Demonstrated ability to present scripts with clarity and energy

Proven record of meeting deadlines and developing contacts

Proven record of contributing story ideas

Knowledge of the Philadelphia area and area news, events, government, and communities
Well-versed in a wide variety of subjects to include local, state, and national affairs.
Excellent computer skills and ability to work with a variety of computer applications for news
as well as MS Applications

Bi-lingual candidates strongly encouraged to apply

ViacomCBS is an equal opportunity employer (EOE} including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. hitps://www.viacomcbs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link

Application

20-3548722

Date posted

10/12/2021

Jab location

Philadelphia, PA

Page © DirectEmployers Association 2022




VETCENTRAL

by DirectEmployers

In partnership with

NLx

National
Labor
Exchange

Job Details

Email DirectEmployers
Share this job via email

Company

ViacomCBS

Job title

Sales & Marketing Assistant

Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email; 699afaba348¢46f68daf316e32141276@de.works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EQE Protected
Veterans/Disability Contact Email: 699afa6a348c46f68daf316e32141276@de.works

CBS Television Stations consists of 28 CBS-owned stations in 17 major U.S. markets, as well as the
stations’ digital properties. The portfolio of stations includes 15 that are part of the CBS Television
Network, eight affiliates of The CW Network, three independent stations and two MyNetworkTV
affiliates.

The station group’s properties also include CBSN Local, a joint initiative with CBS Interactive that
features direct-to-consumer streaming news services in the markets where the Company has local
news organizations. CBS Television Stations' premium local content is also distributed to consumers
by the group’s websites and mobile applications.

CBS 3, KYW-TV/ CW Philly 57, WPSG-TV is looking for an entry level Sales & Marketing Assistant
to assist the sales team with the placement and processing of orders for TV Advertising Accounts. If
a career in television sales interests you, this could be the role for you!



Responsibilities

» Develop a firm understanding of the sales process, Nielsen and comScore ratings and Wide Orbit
software. Input and maintain orders, including revisions due to program changes and/or
pre-empted spots.

* Act as liaison between station personnel, media buyers and salesperson.,

+» Organize and maintain schedules.

+ Ensure all assigned duties are completed efficiently and with adherence to deadlines.

* Work directly for one or more Account Executives and maintain an effective working relationship
with them and other sales and company personnel.

+ Work with and develop an effective working relationship with all station and agency

personnel.

« Perform general office duties including answering phones.

Qualifications:

» College degree preferred, preferably in communications, public relations, advertising or business.
» Highly organized with the ability to switch focus quickly when needed and work on

multiple projects at the same time.

« Fast and accurate computer data entry skill and ability.

» Proficient in Microsoft Office including Excel, Word & PowerPaoint.

* Excellent written and verbal skills.

» Enjoy working in a fast paced environment, able to act with a sense of urgency and adhere to set
deadlines.

* Have a personable demeanor with strong team and customer focus.

ViacomCBS is an equal opportunity empioyer (EQE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
pregramming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.



If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. https://www.viacomcbs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN
20-3548722
Date posted
8/27/2021
Job location
Philadelphia, PA
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Company
ViacomCBS

Job title
Anchor/Reporter

Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EQOE Protected Veterans/Disability

Contact Email: e29edc4bBach46i3918d2b1a537a606e@de. works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: e29e4c4b6acb46f3918d2b1a537a606e@de.works

CBS News and Stations, brings together the power of CBS News, 28 owned television stations in 17
major U.S. markets, CBSN, CBSN Local platforms, local websites and cbsnews.com, under one
umbrella. CBS News and Stations is home to the nations #1 news program 80 MINUTES, CBSN, the
first 24/7 digital streaming news network, the award-winning broadcasts CBS MORNINGS, CBS
SATURDAY MORNING, the CBS EVENING NEWS WITH NORAH ODONNELL, CBS SUNDAY
MORNING, CBS WEEKEND NEWS, 48 HOURS and FACE THE NATION WITH MARGARET
BRENNAN. CBS News and Stations also produces the award-winning 60 MINUTES+ for
Paramount+. CBS News and Stations provides news and information for the CBS Television
Network, CBSNews.com, CBSN, CBS News Radio and podcasts, CBS Mabile, Paramount + and
other digital platforms. CBS News and Stations is dedicated to providing the highest quality
journalism under standards it pioneered and continues to set in todays digital age. CBS News earns
more prestigious journalism awards than any other broadcast network.

CBS3 and CW Philly 57, the CBS owned and operated television stations in Philadelphia, have an
immediate opening for a Traffic Anchor/Reporter with medium to major market television
experience. Candidates must have a good understanding of the Philadelphia area roadways and



public transit system. A successful candidate will use creativity to present visually interesting and
insightful traffic segments on air, Reporter may also turn feature content.

QUALIFICATIONS: REQUIRED:

Live television experience is a must.

At a minimum, candidate should possess:

High energy, phenomenal communication skills

Professional on-air experience

Good public speaking skills

Knowledge of current events both in Philadelphia and nationally
College degree required

Strong computer skills and be willing to learn computer graphics system
Able to multi-task

Have extremely Qood people skills

Ability to write, shoot and edit material a plus

Bi-lingual candidates strongly encouraged to apply

ViacomCBS is an equal opportunity employer (EOE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. https:.//www.viacomebs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@yviacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN
20-3548722
Date posted
10/19/2021

Job location




Philadelphia, PA
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Company

ViacomCBS

Job title

Reporter

Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email: 317fa40087bc48b584635e38bd159c75@de. works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: 317fa40087bc48b584635e39bd159c75@de.works

CBS Television Stations consists of 28 CBS-owned stations in 17 major U.S. markets, as well as the
stations’ digital properties. The portfolio of stations includes 15 that are part of the CBS Television
Network, eight affiliates of The CW Network, three independent stations and two MyNetworkTV
affiliates.

The station group’s properties also include CBSN Local, a joint initiative with CBS Interactive that
features direct-to-consumer streaming news services in the markets where the Company has local
news organizations. CBS Television Stations’ premium local content is also distributed to consumers
by the group’s websites and mobile applications.

CBS3 and CW Philly 57, the ViacomCBS owned and operated television stations in Philadelphia,
have an immediate opening for on-air reporter.

RESPONSIBILITIES:

Gather, write, produce and present news content in a clear, concise and easy to understand way.
Write active news copy, while telling creative people stories. Develop sources and breaking content.
Pitch story ideas at daily news editorial meetings, conduct interviews and develop news content.
Assist Producer in preparing newscast. Perform other duties as assigned by the News Director.

QUALIFICATIONS:




« Four-year college degree or equivalent experience along with at least five years reporting
experience required.

« Possess strong news judgment, organizational skills, computer proficiency, keen sense of
logistics, a clear and concise speaking voice.

« The ability to work well under tight deadlines.

» Must be able to report live under breaking news conditions. Must be creative and add to story
telling during breaking news.

+ Allreporters should be familiar with the use of social media and the role it plays in
newsgathering.

s Allreporters are required to capture, write and file content for our website.

e A proven history of editorial judgment and mastery of journalistic ethics and libel law.

» Must have a valid driver's license as this person will periodically be required to drive
company vehicle or personal vehicle to cover various assignments.

+ Possess the ability to shoot and edit preferred.

e Bilingual Spanish/English a plus.

ViacomCBS is an equal opportunity employer {(EOE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. https://www.viacomcbs.com/careers as a resuit of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommeodations@viacom.com. Only messages left for this purpose will be returmed.

Application link
Application
FEIN
20-3548722
Date posted
8/23/2021
Job location
Philadelphia, PA

Page © DirectEmplayers Association 2022




VETCENTRAL

" by DirectEm ployers

In partnership with

NLx

Job Details

National
Labor
Exchange

s Email DirectEmplovers
e Share this job via email

Company

ViacomCBS
Job title

Meteorologist
Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email: 426d30e4¢ch9642e8becd39fe1d94313f@de.works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: 426d30e4cb9642e9hecd39fe1d34313f@de.works

CBS Television Stations consists of 28 CBS-owned stations in 17 major U.S. markets, as well as the
stations’ digital properties. The portfolio of stations includes 15 that are part of the CBS Television
Network, eight affiliates of The CW Network, three independent stations and two MyNetwork TV
affiliates.

The station group’s properties also include CBSN Local, a joint initiative with CBS Interactive that
features direct-to-consumer streaming news services in the markets where the Company has local
news organizations. CBS Television Stations’ premium local content is also distributed to consumers
by the group’s websites and mobile applications.

Overview and Responsibilities:

CBS3 Philadelphia is seeking an engaged and energized on-air Meteorologist to join our hardworking
weather team. Candidates must have a B.S. Degree in Meteorology or Earth Sciences. Top
candidates will be phenomenal storytellers who are comfortable reporting live in the field during
severe weather and community-related events. Must be proficient in creating dynamic weather
computer graphics. Knowledge of desktop editing helpful. AMS seal and knowledge of WS| weather
system preferred.

Basic Qualifications:



B.S. Degree in Meteoroiogy or Earth Sciences
Three years on-air experience

Proficient in weather graphics production

AMS Seal preferred

Ability to field report and write packages a plus

ViacomCBS is an equal opportunity employer (EQE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardiess of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. hitps://www viacomcbs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN
20-3548722
Date posted
9/3/2021
Job location
Philadelphia, PA
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Company

ViacomCBS

Job title

Reporter

Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email: 317fa40087bc48b584635e39bd159c75@de works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: 317fa40087bc48b584635e39bd159¢75@de.works

CBS Television Stations consists of 28 CBS-owned stations in 17 major U.S. markets, as well as the
stations’ digital properties. The portfolio of stations includes 15 that are part of the CBS Television
Network, eight affiliates of The CW Network, three independent stations and two MyNetworkTV
affiliates.

The station group’s properties also include CBSN Local, a joint initiative with CBS Interactive that
features direct-to-consumer streaming news services in the markets where the Company has local
news organizations. CBS Television Stations’ premium local content is also distributed to consumers
by the group’s websites and mobile applications.

CBS3 and CW Philly 57, the ViacomCBS owned and operated television stations in Philadelphia,
have an immediate opening for on-air reporter.

RESPONSIBILITIES:

Gather, write, produce and present news content in a clear, concise and easy to understand way.
Write active news copy, while telling creative people stories. Develop sources and breaking content.




Pitch story ideas at daily news editorial meetings, conduct interviews and develop news content.
Assist Producer in preparing newscast. Perform other duties as assigned by the News Director.

QUALIFICATIONS:

» Four-year college degree or equivalent experience along with at least five years reporting
experience required.

« Possess strong news judgment, organizational skills, computer proficiency, keen sense of
logistics, a clear and concise speaking voice.

« The abhility to work well under tight deadlines.

* Must be able to report live under breaking news conditions. Must be creative and add to story
telling during breaking news.

e Allreporters should be familiar with the use of social media and the role it plays in
newsgathering.

« All reporters are required to capture, write and file content for our website.

* A proven history of editorial judgment and mastery of journalistic ethics and libel law.

» Must have a valid driver's license as this person will periodically be required to drive
company vehicle or personal vehicle to cover various assignments.

» Possess the ability to shoot and edit preferred.

s Bilingual Spanish/English a plus.

ViacomCBS is an equal opportunity employer {EQE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. htips:/iwww.viacomebs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN
20-3548722
Date posted
8/23/2021
Job location

Phifadelphia, PA
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Company

ViacomCBS
Job title

Sales Manager
Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email: 63470e275deb452a8809fab57e301016@de.works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: 63470e275deb45e28809fah57e301016@de.works

CBS Television Stations consists of 28 CBS-owned stations in 17 major U.S. markets, as well as the
stations’ digital properties. The portfolio of stations includes 15 that are part of the CBS Television

Network, eight affiliates of The CW Network, three independent stations and two MyNetworkTV
affiliates.

The station group's properties also include CBSN Local, a joint initiative with CBS Interactive that
features direct-to-consumer streaming news services in the markets where the Company has local
news organizations. CBS Television Stations’ premium local content is also distributed to consumers

by the group’s websites and mobile applications.

Sales Manager

The CBS Philadelphia Business Development/Digital Sales Manager will report to the VP, Director of

Sales at KYW/WPSG and will be responsible for working closely with the sales team to prospect,

develop, close, and maintain linear and digital advertising accounts on CBSPhilly.com and CBS Local

Digital Media properties.
PRIMARY ACCOUNTABILITIES:

Coordinate new business and digital sales efforts of the CBS Philadelphia sales staff including:




* Provide ongoing sales training for digital sales products and services.

* Develop compelling sales proposals and presentations for sales staff for CBS Local new business
and digital opportunities.

* Review local stations RFPs and make strategic recommendations to maximize linear and online
revenue.

* Grow new business and online ad sales revenue and exceed revenue goals.

+ Set sales agenda including, prioritizing and organizing sales calls based on maximum potential
return.

+ Maximize revenue by managing advertising inventory & pricing.

» Coordinate new business and online ad sales campaigns with local trafficking team.

* Prepare and review local market new business and digital sales reports and forecasts.

+ Analyze competitive online media marketplace.

+ Manage digital agency/client relationships.

» Work with CBS creative teams on production and trafficking of new business and digital assets
for digital campaigns.

- Assist with new business and digital research requests in conjunction with CBS Philadelphia/CBS
TV Stations research team.

» Assist the sales team with prospecting for new linear and digital business opportunities.

+ Support the sales team in developing sponsorships around major CBS tent-pole events including
NFL Football, College Basketball, Grammy Awards, Primetime Programming, etc.

« Work closely with local management team to develop solutions-based integrated media
campaigns for clients.

CORE COMPETENCIES:

* Knowledge of the online media business and underlying technology and research

* Excellent sales skills including the ability to create and build relationships.

+ Demonstrated record of sales successes and established relationships.

+ Good organizational and time management skills.

» Excellent listening, negotiation and presentation skills. Team oriented.




* Highly proficient in PowerPoint and Excel

* Understanding of Wide Orbit, Google DFP, DSPs, Google Analytics, Salesforce, Scarborough,
MOAT, Adobe Creative Cloud, and other web related applications a plus.

MINIMUM EDUCATION AND EXPERIENCE REQUIREMENTS:

« Minimum 5 years of online advertising sales.

- Media sales prospecting experience (especially TV) is a plus.

« BS / BA degree preferred

* Dedicated and driven work ethic, excellent writing skills, comfortable making presentations to all
size groups (5-50), outstanding computer skills

ViacomCBS is an equal opportunity employer (EQE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off, From the
pragramming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or fimited in your ability to use or

access. https://www.viacomebs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN
20-3548722
Date posted
8/23/2021
Jobh location
Philadelphia, PA
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Company

ViacomCBS
Job title

Account Executive (CBS3 & CW Philly 57)
Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email: 6e55f9757913478199ff599776d8aeZe@de.works

Jobh description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: 6e55{9757913478199ff599776d8ae2e@de.works

CBS3 and CW Philly 57, the ViacomCBS owned and operated television stations in the # 4 television
market Philadelphia, have an immediate opening. We are searching for an energetic and extremely
motivated Multi-Platform sales professional. Candidate must possess strong presentation and
communication skills, experience working with advertising agencies, growing market share, and
proven success in closing new business and digital.

Responsibilities:

s Drive advertising sales across the CBS-Philadelphiaportfolio.

s Establish agency and direct-client relationships in the Philadelphia market and surrounding
territories.

s Develop quarterly & annual plans to drive revenue and market share across all CBS-
Philadelphia platforms.

« Continually prospect, develop and maintain new, non-traditional revenue opportunities.

* Understand client needs and collaborate with internal teams to create customized, integrated
solutions.

» Build and deliver compelling sales presentations.
e Handle linear and digital execution, from pre-sell through post-recap.



Qualifications:

3+ years of multi-platform media sales experience

Strong prospecting, marketing, presentation and closing skills.
Proven track record of past selling skills.

Excellent written and verbal communication skills.

Valid Philadelphia drivers license.

Preferred Qualifications:

College degree and ratings knowledge preferred; computer skills are a must.
Minimum of five years media sales experience

A strong work ethic and thrives in a fast paced and competitive environment.
Self-motivated, detail oriented and able to handle multi-task projects in a fast-paced
environment.

* Wide Orbit, Strata and Salesforce proficiency preferred.

ViacomCBS is an equal opportunity employer (EQE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. hitps://www.viacomebs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN
20-3548722
Date posted
10/13/2021
Job location
Philadelphia, PA
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Company

ViacomCBS
Job title

Assignment Editor
Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email; 2a87h9bd964e2475d90bf2adcbd5067f3@de. works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: a87b9bd964e2475d90bf2adc5d5067f3@de. works

CBS3 and CW Philly 57, the CBS owned and operated television stations in Philadelphia, have an
immediate opening for a hardworking dynamic Assignment Editor. The individual is a highly
competitive news professional that thrives on beating the competition and getting the story not just
first but right while managing the operation of the assignment desk during your shift. Your demeanor
is naturally geared towards a get it done attitude while maintaining the utmost professionalism
especially when working with CBS News, other CBS O&Q's, and station affiliates to share content.
Come bring your talents and join our team!

Responsibilities:

» Meet deadlines in high stress breaking news situations. .

* Multitask under pressure while logistically dispatching crews efficiently.

* Monitor police/fire scanners for breaking news, work with the Assignment Manager,
Managing Editor on story ideas, and expanded coverage plans.

* Communicate internally via formats like Slack.

* Generate original stories and develop follow-ups, track social media for news gathering,
update information in assignment desk [-news daybook, maintain contact lists, and story files.



= Develop new contacts with government agencies (city, state, federal), and public relations
representatives.

« Coordinate long-range coverage such as political campaign coverage, election night
coverage, and fraveldomestic or overseas.

* Handle video distribution and methods to move video via satellite, fiber, broadband, Dejero
and LiveU etc. is a must.

s Adjust schedule to accommodate sickness, vacations, and operational needs of the station.

Qualifications:

e Bachelors or technical degree in broadcast journalism or related field preferred.
Minimum 3 years experience in broadcast news with at least two years as anassignment
editor in a major or medium market.

Experience with I-news and desktopediting systems (Avid) a plus.

Excellent verbal and written communication skills.

Work effectively andProfessionally with newsroom personnel and the public.
Organizational skills and the ability to multi-task a must.

ViacomCBS is an equal opportunity employer (EOE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardiess of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. https://www.viacomcbs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN
20-3548722
Date posted
10/22/2021
Job location
Philadelphia, PA
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Company

ViacomCBS
Job title

Managing Editor Weh
Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EQE Protected Veterans/Disability

Contact Email: €141030a251947d48b9c612913a39656@de. works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: 141030a251947d48b9¢c612913a39656@de.works

CBS Television Stations consists of 28 CBS-owned stations in 17 major U.S. markets, as well as the
stations’ digital properties. The portfolio of stations includes 15 that are part of the CBS Television
Network, eight affiliates of The CW Network, three independent stations and two MyNetwork TV
affiliates.

The station group’s properties also include CBSN Local, a joint initiative with CBS Interactive that
features direct-to-consumer streaming news services in the markets where the Company has local
news organizations. CBS Television Stations’ premium local content is also distributed to consumers
by the group’s websites and mobile applications.

CBS Philadelphia is looking for an experienced broadcast/digital journalist and strategist to join the
digital team as Managing Editor. The position will report to the Director of Digital content and
collaborate with the news and management teams at CBS3 to ensure that website news operations
run smoothly. The Managing Editor will be responsible for helping build digital/social messaging. This
individual will provide clear editorial direction to the digital news producers (who write and publish
news, features and videos), lead all aspects of the conception, assignment and editing of content and
help enforce editorial best practices that further the group’s strategy and goals, including but not
limited to attending daily editorial meeting, traffic growth, help lead content promotion, including



display copy, trend-tracking and social media to increase engagement. Track Metrics statuses daily,
monthly and as needed by management. Assist with trafficking media and uploading of native
content.

REQUIRED SKILLS/EXPERIENCE:

Bachelor's degree

At least four years journalism and website experience.

Strong journalistic fundamentals, including excellent writing and editing skills

Astute legal and ethical judgment skills

Ability to work under tight deadline pressure

Strong leadership skills along with experience supervising and motivating a team of highly
functioning writers and editors.

A proven track record using social media to grow traffic aggressively

Knowledge of SEQ best practices

Familiarity with Internet culture, particularly what's trending and how a story goes viral.
Familiarity with content management systems- including Wordpress.

Television broadcast journalism experience preferred

ViacomCBS is an equal opportunity employer (EOE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardiess of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. https://www.viacomebs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN
20-3548722
Date posted
712312021
Job location
Philadelphia, PA
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Company
ViacomCBS
Job title
Executive Producer, Impacting Communities

Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email: 97b932bd4e1a4e22bb83747fcc5072af@de. works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EOE Protected
Veterans/Disability Contact Email: 97b932bd4e1a4e22bb83747fcc5072af@de. works

CBS News and Stations, brings together the power of CBS News, 28 owned television stations in 17
major U.S. markets, CBSN, CBSN Local platforms, local websites and cbsnews.com, under one
umbrella. CBS News and Stations is home to the nations #1 news program 60 MINUTES, CBSN, the
first 24/7 digital streaming news network, the award-winning broadcasts CBS MORNINGS, CBS
SATURDAY MORNING, the CBS EVENING NEWS WITH NORAH ODONNELL, CBS SUNDAY
MORNING, CBS WEEKEND NEWS, 48 HOURS and FACE THE NATION WITH MARGARET
BRENNAN. CBS News and Stations also produces the award-winning 60 MINUTES+ for
Paramount+. CBS News and Stations provides news and information for the CBS Television
Network, CBSNews.com, CBSN, CBS News Radio and podcasts, CBS Mobile, Paramount + and
other digital platforms. CBS News and Stations is dedicated to providing the highest quality
journalism under standards it pioneered and continues to set in todays digital age. CBS News earns
more prestigious journalism awards than any other broadcast network.

The role and responsibility of local news stations is to accurately reflect and represent the
communities where they live to hold the powerful accountable and to affect positive change in service
to those communities. As we recommit to that purpose and reimagine how we engage with multi-
platform audiences in the future, the CBS Owned Stations seek strong storytellers and content
leaders who are as committed to creating tangible and meaningful impact in our communities as we
are.




The EP, Impacting Communities at ourstations will play a pivotal role in leading our next-generation
storytelling efforts focusing on areas where we can affect change in the communities we serve every
single day - as well as ensuring balance and authenticity in our local products across platforms. You
will be entrusted with guiding a team of reporters tasked with building relationships and sourcing
original stories at the neighborhood-level. You will be responsible for surfacing and creating content
across platforms focused on critical local issues and neighborhood triumphs, using storytelling to
inspire compassion, mobilize communities, and spark action + conversations. EP's will design a
strategic plan in partnership with the News Director and the Vice President of Content Development
to ensure reaching this goal every day as well as work alongside the General Manager and Creative
Services Director to identify and leverage those relationships/partnerships that could grow into brand-
compliant station wide commitments and campaigns.

If you have a passion for community service and the ability to surface and create unique and untold
storiesif you are able to build relationships and partnerships that can be used to bring a broader
scope of community stories to our newscasts and news products, we want to hear from you!

Join us as we create a new community-based ecosystem of news gathering across CBS News and
Stations.

Primary Accountability

Must have solid news judgement and strong story-telling skills

Accountable for community focused content ensuring accuracy and fairness
Must be able to ensure content is compelling across multiple platforms

Special attention to skills related to original/enterprise reporting, writing, graphics, story placement &
timely communication that will inspire

Will partner with on-air, producing and writing other staff

Knowledge of desk top editing, graphics management and control room automation
Willing to work with all departments across disciplines, to produce relevant content
Strong social media skills

Compliance with CBS policies and journalistic standards

Competencies Desired

5 years or more experience as an Executive Producer or Assistant News Director a plus
Strong, measurable story-telling experience

Consistent track record in producing impactful community-based initiatives
Bachelors degree in journalism or similar field

Familiar with assigned market

Connected with key influencers within the community

Can manage all community-based campaigns with an emphasis on broad impact with neighborhood
sensibility




Must be able to build and maintain partnerships with community leaders and organizations
ViacomCBS is an equal opportunity employer (EOE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workplace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. https://www.viacomebs.com/careers as a result of your disability. You can request
reasonable accommaodations by calling 212.846.5500 or by sending an email

to viacomaccommodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN
20-3548722
Date posted
11/3/2021
Job location
Philadelphia, PA
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Company

ViacomCBS
Job title

Web Producer
Compliance Information

VEVRAA Federal Contractor
Request Priority Protected Veteran Referrals
EOE Protected Veterans/Disability

Contact Email: 97e34ad51ae345838fed483037b670c8@de. works

Job description

VEVRAA Federal Contractor Request Priority Protected Veteran Referrals EQE Protected
Veterans/Disability Contact Email: 97e34ad51ae345838fed483037b670c8@de, works

CBSPhilly.com and CWPhilly.com provide trusted news, traffic, sports, weather, entertainment and
lifestyle content has an immediate opening for a hardworking dynamic Digital Content Producer. As a
news professional, you thrive in a high-performance breaking news environment while building strong
communication across all verticals within @ newsroom. You love to use your intuition in evaluating
newsworthy content, anticipating, identifying, and carrying out the business needs while working
independently. Come bring your talents and join our team as our next digital reporter serving our
Philadelphia community.

Responsibilities:

» Handle overall production of the sites, app and social media channels.

» Write, copyedit, and publish news articles in addition to editing and uploading videos and
photos.

« Oversee distribution of content on social media and facilitate livestreaming.

» Make important editorial decisions and identifying lead stories.

* Interact daily with the CBS Local editorial staff to coordinate online coverage and identify
broadcast promotional opportunities.

¢ Meticulous about spelling, grammar and overall accuracy of the content.



+ Creative and willing to think out-of-the-box to troubleshoot when technical issues arise.
Qualifications:

College degree in journalism or communication or comparable work experience
3 years plus of news writing experience for breaking news

Must be available to work mornings, evenings and weekends.

HTML and Wordpress knowledge

AP style and copyediting experience

Work well under tight deadiines in a fast-paced newsroom

Proficient in effectively using social media channels to drive traffic to the website.
Video and photo editor

Understands of SEQ strategies

Preferred:

» Advanced video and photo editing experience
» Experience with web analytics tools, such as Google Analytics and Adobe Analytics

ViacomCBS is an equal opportunity employer (EQE) including disability/vet.

At ViacomCBS, the spirit of inclusion feeds into everything that we do, on-screen and off. From the
programming and movies we create to employee benefits/programs and social impact outreach
initiatives, we believe that opportunity, access, resources and rewards should be available to and for
the benefit of all. ViacomCBS is proud to be an equal opportunity workpiace and is an affirmative
action employer. We are committed to equal employment opportunity regardless of race, color,
ethnicity, ancestry, religion, creed, sex, national origin, sexual orientation, age, citizenship status,
marital status, disability, gender identity, gender expression, and Veteran status.

If you are a qualified individual with a disability or a disabled veteran, you may request a reasonable
accommodation if you are unable or limited in your ability to use or

access. https://www.viacomcbs.com/careers as a result of your disability. You can request
reasonable accommodations by calling 212.846.5500 or by sending an email

to viacomaccommeodations@viacom.com. Only messages left for this purpose will be returned.

Application link
Application
FEIN
20-3548722
Date posted
10/22/2021
Job location
Philadelphia, PA
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DirectEmployers Distribution List
(The list of distribution sites is the same for each job listing)



DirectEmployers Distribution List

DirectEmployers Disability - https://diversity-screenshots.de.works/44495/disability/2021/3/1/ed63390d-d6db-4eec-8d51-
be21f4c42968_disability_2021-03-01T21-55-32-9938478Z.jpg

DirectEmployers Diversity - https://diversity-screenshots.de.works/44495 /diversity/2021/3/1/ed63390d-d6d6-4eec-8d51-
be21f4c42968_diversity_2021-03-01721-55-32-9938478Z.jpg

DirectEmployers Women - https://diversity-screenshots.de.works/44495/women/2021/3/1/ed633%0d-d6d6-4eec-8d51-
be21f4c42968_women_2021-03-01T721-55-32-59384782.jpe

DirectEmployers Veterans - https://diversity-screenshots.de.works/44495/veterans/2021/3/1/ed63390d-d6d6-4eec-8d51-
be21f4c42968_veterans_2021-03-01T21-55-32-9938478Z.jpg

DirectEmployers Minority - https://diversity-screenshots.de.works/44495/minority/2021/3/1/ed63390d-d6d6-4eec-8d5 1-
be21f4c42968_minority_2021-03-01T21-55-32-9938478Z.jpg

Campus Pride - https://diversity-screenshots.de.works/44495/campuspride/2021/3/1/ed63330d-d6d6-deec-8d51-
be21f4c42968_campuspride_2021-03-01721-55-32-9938478Z.jpg

AfricanAmericanlobsite.com - http://www.africanamericanjobsite.com/

AsianAmericanlobsite.com - http://www.asianamericanjobsite.com/

DirectEmployers African American - https://africanamerican.dejobs.org/

DirectEmployers Asian American - https://asianamerican.dejobs.org/

The Black Perspective - https://blackperspective.com/career-search-engine/

Diversityworkers.com - http://www.diversityworkers.com/

Hispaniclobsite.com - http://www.hispanicjobsite.com/

Hispanic Today - https://hispanic-today.com/career-search-engine/

JobsdWomen.net - http://www.jobsdwomen.net/

Latino American - https://latinoamerican.dejobs.org/

DirectEmployers Hispanic American - https://hispanicamerican.dejobs.org/

Lgbtjobsite.com - http://www.igbtjobsite.com

DirectEmployers LGBTQ - https://Igbtg.dejobs.org/

Native American - https://nativeamerican.dejobs.org/

RetiredStars.com - http://www.retiredstars.com/

SeniorlobsNetwork.com - http://www.seniorjobsnetwork.com/

Way Finders Careers - http://wayfinderscareers.com/

Women For Hire - http://jobs.womenforhire.com/

Women in Business and Industry - https://wib-L.com/career-search-engine/

Allsup Employment Services - https://disability.dejobs.org/allsup-disability-partner/

DisabilitylobSite.com - http://www.disabilityjobsite.com/

Disabled Veterans - https://disabledveterans.dejobs.org/

Easter Seals - https://easterseals.dejobs.org

Enable America - https://enableamerica.dejobs.org

Land A Job - https://jobs.landajob.org/

National Multiple Sclerosis Society - https://nationalmssociety.dejobs.org

The Career Index Plus - https://thecareerindex.com/dsp_intro.cfm

ArmedServiceslobs.com - http://www.armedservicesjobs.com/

Governors State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Grand Canyon University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Hamline University - https://network.symplicity.com/philadelphia/pannsylvania/usa/jobs/paramount/careers/

Hampshire College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Harper College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Harvard University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Harvard University, Graduate School of Design - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Harvard University, Graduate School of Education & Harvard Divinity School -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Harvard University, Kennedy School of Government - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Harvard University, Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Harvard University, T.H. Chan School of Public Health - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Hendrix College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Henry Ford College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Hofstra University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Hong Kong Polytechnic University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Howard University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

IE Business School - https://netwark.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

IESE Business School, University of Navarra - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
lllinois State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

IMD Business School - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/

iNav (Metro Atlanta Chamber) - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/



indiana University Bloomington, College of Arts & Sciences -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Indiana University Bloomington, Jacobs School of Music - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Indiana University Bloomington, Kelley School of Business-MBA -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Indiana University Bloomington, Kelley School of Business-Undergraduate -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Indiana University Bloomington, Maurer School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Indiana University Bloomington, School of Education - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Indiana University Bloomington, School of informatics, Computing, and Engineering -
https://network.symplicity.com/phitadelphia/pennsylvania/usa/jobs/paramount/careers/

Indiana University Bloomington, School of Public & Environmental Affairs -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

indiana University Bloomington, School of Public Health - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Indiana University East - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Indiana University Northwest - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Indiana University School of Optometry - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Indiana University South Bend - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

St. Mary’s College of Maryland - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

St. Thomas Aquinas College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

St. Thomas University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Stanford University Ford Dorsey Master’s in International Policy -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Stanford University, Graduate School of Education - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Stanford University, Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Stetson University, College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Suffolk University Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

SUNY College at Oneonta - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

SUNY College of Optometry - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

SUNY Farmingdale State College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

SUNY Hudson Valley Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

SUNY Jefferson Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

SUNY New Paltz - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

SUNY Purchase College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

SUNY University at Buffalo, School of Management - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Swiss Education Group - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Syracuse University, College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Tallahassee Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Temple University, School of Media and Communication - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Temple University, School of Tourism and Hospitality Management -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Texas A&M University, Bush School of Government & Public Service -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Texas A&M University, College Station - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Texas Southern University, Thurgood Marshall School of Law -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Texas Tech University, School of Law - https://network.symplicity.com/philadelphia/pennsylivania/usa/jobs/paramount/careers/

Texas Wesleyan University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

The American University in Cairo - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

The Brown School at Washington University in St. Louis - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
The College of William & Mary - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

The College of William & Mary, Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

The National Society of Leadership and Success - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
The Pennsylvania State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

The Southern Baptist Theological Seminary ~ https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

The Universities at Shady Grove - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

CASY/National Guard Employment Program - https://jobs.msccn.org/usa/jobs/
Military Spouse - https://militaryspouse.dejobs.org/

Military Spouse Connections - https://militaryspouseconnection.dejobs.org/

Military Spouse Corporate Career Network (MSCCN) - https://jobs.mscen.org/usa/jobs/
My Next Move for Veterans - http://www.mynextmove.org/vets/find/browse?c=0
Student Veterans Of America - http://studentveteransofamerica.jobs

The HER Foundation Inc. - https://honorher.works/

USA Cares - https://careers.usacares,org/

US Military Pipeline - https://usmilitarypipeline.com/




VetCentral on USNLx.com - https://veterans.usnix.com

Veteran’s Enterprise - https://veteransenterprise.com/career-search-engine/

Veterans Job Bank - https://www.vets.gov/employment/job-seekers/search-jobs

VeteranJobSite.com - http://www.veteranjobsite.com/

Vetlobs - https://jobs.vetjobs.org/

American Job Center (USDOL) - https://www.careeronestop.org/lobSearch/job-search.aspx

CareerOneStop (USDOL/ETA} - https://www.careeronestop.org/JobSearch/job-search.aspx

My Next Move (USDOL/ETA) - http://www.mynextmove.org

My Next Move for Veterans (USDOL/ETA} - http://www.mynextmove.org/vets/find/browse?c=0

My Skills My Future (USDOL/ETA) - http://www.myskillsmyfuture.org

The National Labor Exchange (NLx) - https://usnix.com

VetCentral - http://vetcentral.usnlx.com/vet_index.asp?stype=moc

State of Pennsylvania - https://www.cwds.pa.gov/

Adzuna - https://www.adzuna.com/

Juju - http://www.job-search-engine.com/

The Ladders - http://Theladders.com/

Linkedin - https://www.linkedin.com/

Phillylobs.com ~ https://www.phillyjobs.com/

Zippia.com - https://www.zippia.com

Ziprecruiter.com - https://www.ziprecruiter.com/

Academy of Art University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
ADA University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Ain Shams University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Albany Law School - https://network.symplicity.com/phitadelphia/pennsyivania/usa/jobs/paramount/careers/
Alfred State, SUNY College Georgia Tech of Technology - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Indiana University Southeast - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Indiana University-Purdue University, Columbus - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Indiana University, Kokomo - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

INSEAD - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

lowa Central Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

IST Tecnico Lisboa - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

IUPUI, Herron School of Art and Design - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
IUPUL, Kelley School of Business - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

IUPUL, Lilly Family School of Philanthropy - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
IUPU, Office of Student Employment - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

IUPUL, Richard M. Fairbanks School of Public Health - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
IUPUL, Robert H. McKinney Schoo! of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
IUPUL, School of Education - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

IUPUL, School of Engineering and Technology - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
IUPUI, School of Informatics and Computing - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
IUPUL, School of Liberal Arts - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

IUPUI, School of Public and Environmental Affairs - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
IUPUL, School of Science - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

[UPUI, School of Social Work - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

IUPUL, Talent - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Ivy Tech Community Colleges - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Jackson State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Jacksonville State University - https://network.symplicity.com/philadelphia/pennsylvania/usafjobs/paramount/careers/

John Marshall Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Johnson University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Kansas City Kansas Community College - https://network.symplicity.com/philadelphia/pennsyivania/usa/jobs/paramount/careers/

King Abdullah University of Science and Technology (KAUST) -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Koc University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Lafayette College - https://network.symplicity.com/philadelphia/pennsyivania/usa/jobs/paramount/careers/

Lake Superior State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Laney College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Langara College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Lansing Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Lehigh Carbon Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

The University of the Arts - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/
Thomas Jefferson School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Thompson Rivers University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Tidewater Community College - https://network.symplicity.com/phitadelphia/pennsylvania/usa/jobs/paramount/careers/
Touro College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/




Touro College, Jacob D. Fuchsberg Law Center - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Trident Technical College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Trinity Washington University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Trinity Western University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Truckee Meadows Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Tufts University, School of Dental Medicine - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/caraers/
Tulane University, Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

UCAN, University Career Action Network - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

UCLA LLM Interview Program - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

UCLA, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Union University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

United States International University, Africa - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Universidad de Monterrey - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Universidad del Sagrado Corazon - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Akron, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Alabama School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Baltimore - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Baltimore, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of British Columbia Vancouver - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of California Berkeley, Goldman School of Public Policy -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of California Berkeley, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of California Davis, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of California San Diego, School of Global Policy and Strategy -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of California, Hastings Coltege of the Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Chicago, Financial Mathematics - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Chicago, Graduate Schools and Divisions - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Chicago, Harris School of Public Policy - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Chicago, Law School - https://network.symplicity.com/philadelphia/pennsyivania/usa/jobs/paramount/careers/

University of Cincinnati College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

American College of Greece - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/caraers/

American University of Sharjah - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
American University of Sharjah, School of Business Administration -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

American University, School of Professional & Extended Studies (SPExS) -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Amridge University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Augusta Technical College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Ave Maria School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Ball State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Baylor Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Bellevue College (WA} - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Blackburn College - https://network.symplicity.com/phitadelphia/pennsylvania/usa/jobs/paramount/careers/

Bloomfield College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Bob Jones University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Boston Architectural College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Boston College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Boston University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Brooklyn Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Bucknell University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jebs/paramount/careers/

Bucks County Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Cabrillo College - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/

Cairn University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Calhoun Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

California Lutheran University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
California State University Channel Islands - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
California State University Fullerton - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
California State University Long Beach - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
California State University Monterey Bay - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
California State University Sacramento - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
California Western School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Campbell University, Wiggins School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Capital University Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Capitol Technology University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/



Carleton College - https://network.symplicity.com/philadelphia/pennsyivania/usa/jobs/paramount/careers/
Carnegie Mellon University, Tepper School of Business - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Les Roches international School of Hotel Management, Switzerland -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Liberty University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

LIM College {Laboratory Institute of Merchandising) - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Lincoln Memorial University, Duncan School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Linfield College - https://network.symplicity.com/phitadelphia/pennsylvania/usa/jobs/paramount/careers/

Lingnan College, Sun Yat-sen University - https://network.symplicity.com/philadelphia/pennsyivania/usa/jobs/paramount/careers/

Los Angeles Film School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Lower Columbia College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Loyola Law School, Los Angeles - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Loyola University New Orleans, College of Law - https://network.symplicity.com/phitadelphia/pennsylvania/usa/jobs/paramount/careers/
Luther College - https://network.symplicity.com/philadetphia/pennsylvania/usa/jobs/paramount/careers/

Lycoming College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Lynchburg College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Marist College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Marquette University Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Marshall University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Marymount California University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Marymount Manhattan College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/caraers/

Maryville University of St. Louis - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Massasoit Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Memphis College of Art - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Metrolink Consortium - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Metropolitan Community College of Kansas City - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Millsaps College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Mississippi College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Mississippi College, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Mississippi State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Mitchell Hamline School of Law - https://network.symplicity.com/philadelphia/pennsyivania/usa/jobs/paramount/careers/

Montgomery College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Moore College of Art & Design - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Morehead State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Morgan State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Mount $t. Mary’s University (CA) - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Mt. San Antonio College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Colorado at Boulder, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Connecticut, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Denver, Sturm College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Florida - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Florida, Levin College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Georgia, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Houston - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Houston, Bauer College of Business - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Houston, College of Technology - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Houston, Conrad Hilton College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Houston, Cullen College of Engineering - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Houston, Law Center - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Idaho, College of Law - https://network.symplicity.com/philad elphia/pennsylvania/usa/jobs/paramount/careers/

University of lllinois at Chicago - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of lllinois at Springfield - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of lllinois at Urbana-Champaign, College of Law -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of lowa, College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Kansas - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Kansas, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Kentucky, College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Louisville, Brandeis School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Louisville, College of Business - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Louisville, Speed School of Engineering - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Maine - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Maine at Augusta - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Maine, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Manitoba, Asper School of Business - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/




University of Maryland Baltimore County - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Maryland Baltimore, Francis King Carey School of Law -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Maryland College Park - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Maryland College Park, Clark School of Engineering -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Maryland Coliege Park, School of Public Pdlicy -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Massachusetts Dartmouth, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Memphis, Cecil C. Humphreys School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Case Western Reserve University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Catholic University of America, Columbus School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Catholic University of Portugal - https://network.symplicity.com/philadelphia/pennsyivania/usa/jobs/paramount/careers/

Catholic University of Portugal, School of Business - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Central Arizona College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Central New Mexico Community College - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/

Central Washington University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Chaffey College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Chapman University. Dale E. Fowler School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Charleston School of Law - https://network symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Chattahoochee Technical College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Chattancoga State Community College - https://network.symplicity. com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Chicago-Kent College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

China Europe International Business School (CEIBS) - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Christian Brothers University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Cincinnati State Technical and Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
City Colleges of Chicago - https://network.symplicity.com/philadetphia/pennsylvania/usa/jobs/paramount/careers/

Clark University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Clayton State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Clemson University - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/

Clemson University, Alumni Association - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

College of Coastal Georgia - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

College of idaho - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

College of Southern Nevada - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Collin College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Columbia Law School, Columbia University - https://network.symplicity.com/philadelphia/pennsyivania/usa/jobs/paramount/careers/
Columbia University, The Earth Institute - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Columbus College of Art & Design - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Concordia University at Irvine - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Concordia University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Connecticut College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Cornell University Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Creighton University School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Cuesta College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

National Park Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Nazarbayev University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Nebraska College Recruiting Consortium - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

New Horizons Computer Learning Center - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/
New York Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

New York University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

New York University, Stern School of Business - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
North Carolina A&T State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

North Carolina Central University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
North Carolina State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

North Central University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

North Park University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Northeastern University, School of Law - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/
Northern Alberta Institute of Technology - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Northern Essex Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Northern {llinois University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Northern Kentucky University, Chase College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Northern State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Northshore Technical Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Northwest Missouri State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Norwalk Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/




Notre Dame de Namur University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Nova Southeastern University, Shepard Broad Law Center -
https://network.symplicity.com/philadelphia/pennsyivania/usa/jobs/paramount/careers/

Ohio Northern University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Ohia Northern University, Pettit College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Ohio State University, Moritz College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Oklahoma City University School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Oral Roberts University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Orange Coast College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

QOzyegin University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Pace University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Peking University, School of Transnational Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Pennsylvania College of Technology - https://network.symplicity.com/philadelphia/pennsyivania/usa/jobs/paramount/careers/

Pensacola State College - hitps://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Miami, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Michigan Ann Arbor, College of Engineering - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Michigan Ann Arbor, College of Literature, Science & the Arts -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Michigan Ann Arbor, Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Michigan Ann Arbor, Schoo! of Education - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Michigan Ann Arbor, School of Information - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Michigan Ann Arbor, School of Natural Resources & Environment -
https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/

University of Michigan Ann Arbor, School of Public Health - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Michigan Dearborn - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Michigan-Flint - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Michigan, Gerald R. Ford School of Public Policy -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Minnesota at Minneapolis, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Nevada Las Vegas - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/carears/

University of Nevada Las Vegas, William S. Boyd School of Law -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of North Alabama - https://network.symplicity.com/philadelphia/pennsyivania/usa/jobs/paramount/careers/

University of North Carolina at Chapel Hifl, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of North Carolina at Charlotte - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of North Texas at Dallas, College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Northern lowa - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Oklahoma College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Oregon, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Ottawa’s Common Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Pennsylvania, School of Law - hitps://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Pittsburgh at Bradford - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Pittsburgh, Graduate School of Public and International Affairs -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Pittsburgh, Katz Graduate School of Business -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Puget Sound - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Richmond - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Richmond, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Rochester, Simon Graduate School of Business -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of San Francisco, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of South Carolina Upstate - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of South Carolina, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Southern California - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Cumberland University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

CUNY Baruch College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

CUNY Baruch College, School of Public and International Affairs -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

CUNY Baruch College, Weissman School of Arts & Sciences -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

CUNY Baruch College, Zicklin School of Business - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
CUNY Borough of Manhattan Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
CUNY Brooklyn College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

CUNY College of Staten Island - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/




CUNY Graduate School of Journalism - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
CUNY Haostos Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

CUNY Hunter College - https://network.symplicity.com/phitadelphia/pennsylvania/usa/jobs/paramount/careers/

CUNY John Jay College of Criminal Justice - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/caraers/
CUNY Kingshorough Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
CUNY Lehman College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

CUNY Macaulay Honors College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

CUNY New York City College of Technology - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
CUNY Queens College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

CUNY School of Law - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/

CUNY The City College of New York - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

CUNY York College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Dallas County Community College District - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Dean College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Delaware Valley University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Delta State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

DeSales University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Dominican College - https://netwaork.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Drexel University, School of Public Health - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Drexel University, Thomas R. Kline School of Law - https://network.symplicity.com/phitadelphia/pennsylvania/usa/jobs/paramount/careers/
Duke University, Sanford School of Public Palicy - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Duke University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Dunwoody College of Technology - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

East Georgia State College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/caraers/

Eastern Connecticut State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Eastern Ilfinois University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Pepperdine University School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Philadelphia University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Piedmont Virginia Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Pikes Peak Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Pima Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Pittsburgh Technical College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Purdue University - https://network.symplicity.com/phitadelphia/pennsylvania/usa/jobs/paramount/careers/

Queen’s University, Faculty Of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Quinnipiac University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Quinnipiac University, School of Law - https://netwark.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Ranken Technical College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/caraers/

Rasmussen College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Regent University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Regis College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Rensselaer Polytechnic Institute - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Renton Technical College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Resurrection University, College of Nursing and Allied Health -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Rochester Institute of Technology - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/ca reers/
Rockhurst University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Rocky Mountain Coliege - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Rocky Mountain College of Art and Design - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/carears/
Roger Williams University School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Roosevelt University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Rowan College at Burlington County - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Rowan College at Gloucester County - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Rowan University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers,/

Royal Roads University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Russell Sage College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Rutgers University Newark, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Saddleback College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Saginaw Valley State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Salus University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

San Juan College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Santa Barbara City College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Southern California, Gould School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Southern California, Marshall School of Business-Undergraduate -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Southern California, Price School of Public Policy -




https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Southern California, School of Cinematic Arts -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Southern California, Viterbi Schoo! of Engineering -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Southern California. Annenberg School for Communication & Journalism -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Southern Indiana - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Southern Maine - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of 5t. Joseph - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of St. Thomas - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of St. Thomas, Opus College of Business - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of St. Thomas, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Tennessee at Knoxville, College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Texas at Austin, Jackson School of Geosciences -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Texas at Austin, School of Architecture - https://network.sym plicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Texas at Austin, School of Information - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Texas at Austin, School of Law - https://natwork.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of the District of Columbia, David A. Clarke School of Law -

https://network.sym plicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of the Fraser Valley - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of the Pacific - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of the Pacific, McGeorge School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Toronto at Scarborough - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Virginia, Alumni Association - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Virginia, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Waikato - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Washington, Evans School of Public Policy & Governance -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Washington, Information School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
University of Windsor, Faculty of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

University of Wisconsin at Madison, Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Valparaiso University Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Vanderbilt University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Vanderbilt University, Law School - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/

Vanderbilt University, Owen Graduate School of Management -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Vermont Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Eckerd College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Elon University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Elon University School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Emily Griffith Technical College - https://netwark.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Emmanuel College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Emory University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Fairleigh Dickinson University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Fairmont State University - https://network.symplicity.com/philade!phia/pennsylvania/usa/jobs/paramount/careers/

Fashion Institute of Design & Merchandising (FIDM) - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Faulkner University, Jones School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Florida A&M University, School of Business and Industry - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Florida Gulf Coast University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Florida International University, College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Florida State College at Jacksonville - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Florida State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Florida State University, College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Fordham University, Gabelli School of Business (Graduate Programs) -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Fordham University, $chooi of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Fort Valley State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Fuli Sail University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Fullerton College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Fundacion Empresa, Universidad de Navarra - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Gallaudet University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Gateway Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

George Mason University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Georgetown College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/




Georgetown University, Edmund A. Walsh School of Foreign Service -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Georgetown University, McCourt School of Public Policy - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Georgia State University, College of Law - https://network symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Georgia Tech - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Georgia Tech, Scheller College of Business - https://network.symplicity.com/phitadelphia/pennsylvania/usa/jobs/paramount/careers/

Golden Gate University - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/

Golden Gate University School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Goucher College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Santa Clara University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Santa Fe Community College - https://network.symplicity.com/phitadeiphia/pennsylvania/usa/jobs/paramount/careers/

Savannah College of Art and Design - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Savannah Technical College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

SDA Bocconi School of Management - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Seattle University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Service Academy Career Central (SACCentral) - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Seton Hall University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Seton Hall University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Shippensburg University of Pennsylvania (PASSHE) - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Siena College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Singapore Management University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Singapore Management University, Centre for Social Responsibility -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Singapore Management University, Dato Kho Hui Postgraduate -
https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

SIT Graduate Institute - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Slippery Rock University of Pennsylvania (PASSHE) - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
South Central College - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/

South Texas College of Law Houston - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Southeast Missouri State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Southeast Technical Institute - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Southeastern Baptist Theological Seminary - https://network.symplicity.com/philadelphia/pennsyivania/usa/jobs/paramount/careers/
Southeastern Louisiana University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Southeastern Technical College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Southern Connecticut State University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/carears/
Southern Crescent Technical College - https://netwark.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Southern Methodist University, Dedman School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Southern Union State Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Southern University Law Center - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Southwestern Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Southwestern University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Spokane Community College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

St. Ambrose University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

St. John's University, School of Law - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/

St. Louis University, School of Law - https://network.symplicity.com/phitadelphia/peansylvania/usa/jobs/paramount/careers/

Villanova University, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Vincennes University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Virginia International University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Wade College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Wagner College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Wake Forest University School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Walsh College of Accountancy and Business - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Warthurg College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Washburn University School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Washington University in St. Louis - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Washington University in St. Louis, Olin Undergrad Business School -
https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/

Washington University in St. Louis, School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Washtenaw Community College - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/

West Georgia Technical College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

West Virginia State University - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/

West Virginia University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

West Virginia University, College of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Western Illinois University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Western Michigan University Cooley Law School - https://network.symplicity.com/philadeiphia/pennsylvania/usa/jobs/paramount/careers/




Western New England University School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
Waestern Washington University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Whittier Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Widener University, Delaware Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

William & Mary, Raymond A. Mason School of Business - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
William James College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

William Jewell College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Wilmington College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Winthrop University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Yale University - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Yale University, Law School - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Yale-NUS College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

Yeshiva University - https://network.symplicity.com/phifadelphia/pennsyivania/usa/jobs/paramount/careers/

Yeshiva University, Benjamin N. Cardozo School of Law - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/
York College of Pennsylvania - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

York Technical College - https://network.symplicity.com/philadelphia/pennsylvania/usa/jobs/paramount/careers/

darmarpam@gmail.com
dedwards@amvets.org
kevin.cooper@abilitybeyond.org
Mcuda@woundedwarriorproject.org
aleacock@idaay.org
pennsylvania@bestbuddies.org

Pampaloni Veteran Advocacy - Daria Pampaloni
AMVETS - Denise Edwards

Ability Beyond - Kevin Cooper

Wounded Warrior Project - Mark Cuda




EXHIBIT D

1) Interview Logs 2020-2021
2) Interview Logs 2021-2022



Interview Logs 2020-2021

Interview Log for Period of April 01, 2020 - March 31, 2021

Source

Full hame i~ [$ob Title {iT|1st Intervie ¥ [Mired i~ 55
Account Executive 12-Mar-2021 ViacomCBS Career Site
Account Executive 22-Mar-2021 ViacomCBS Intermnal Employee
Assignment Editor 05-Jan-2021 ViacomCBS Career Site
Assignment Editor 05-Jan-2021 ViacomCBS Career Site
Assignment Editor 05-Jan-2021 ViacomCBS Career Site
Assignment Editor 05-Jan-2021 ViacomCBS Career Site
Assignment Editor 05-Jan-2021 ViacomCBS Career Site
Assignment Editor 05-lan-2021 ViacomCBS Internal Employee
D'Amico, Haylay |Assignment Editor 25-Now-2020 |01-Mar-2021 |ViacomCBS Internal Employee
Assistant News Director 17-Mar-2021 ViacomCBS Internal Employee
Assistant News Director 17-Mar-2021 ViacomCBS intemal Employee
Assistant News Director 17-Mar-2021 ViacomCBS Internal Employee
Digital Line Producer 07-Mar-2024 ViacomCBS Iaternal Employee
Digital Line Producer 08-Mar-2021 ViacomCBS Internal Employee
Digital Line Producer 07-Mar-2021 ViacomCBS$ Internal Employee
Digital Line Producer 09-Mar-2021 ViacomCBS Internal Employee
Harrison, Craig Director Broadcast Operations & Engineering [19-Jun-2020 |20-Aug-2020 |ViacomCBS Career Site
Diractor Broadcast Operations & Engineering [19-Jun-2020 ViacomCBS Career Site
Director Broadcast Operations & Engineering |22-}un-2020 ViacomCBS Internal Employee
Director Broadcast Operations & Engineering [19-Jun-2020 Viacom( BS internal Employee
Director Broadcast Operations & Enginearing |02-Jul-2020 ViacomCBS Career Site
Director Broadcast Qperations & Engineering |27-1ul-2020 ViacomCBS Career Site
Producer 09-Nov-2020 ViacomCBS Internal Employee
Producer 09-Novw-2020 ViacomCBS Internal Employee
King, Becca Producer 0S-Nov-2020 12-Feb-2021 {ViacomCBS Internal Employee
Robinson, Monica [Producer 09-Now-2020 [27-}an-2021 [ViacomCBS Career Site
Producer 05-Nov-2020 ViacomCBS Career Site
Producer 19-Nov-2020 ViacomCBS Career Site
Producer 05-Nov-2020 ViacomCBS Career Site
Rauscher, Griffin [Sales Assistant 16-Jun-2020 |10-Aug-2020 |ViacomCBS Career Site
VP Sales 23-Feb-2021 ViacomCBS Career Site




Interview Logs 2021-2022

Interview Log for Period of April 01, 2021 — March 31, 2022

Applicant Full Name

Eliza Heath
Vincent Mondano
Joseph Rooney

Julio Quinones

Siafa Lewis

Valerie Carr

Steven Fitton

Jonelle Fabian

Job Title

Account Executive
Account Executive
Account Executive
Account Executive
Account Executive
Account Executive
Account Executive
Account Executive
Account Executive
Account Executive
Account Executive
Account Executive
Account Executive
Account Executive
Anchor/Reporter

Anchor/Reporter

Anchor/Reporter

Anchor/Reporter

Anchor/Reporter

Assignment Editor
Assignment Editor
Assignment Editor
Assignment Editor

Assignment Editor
Assignment Editor
Assignment Editor

Assignment Editor
Assignment Editor
Assignment Manager
Assignment Manager
Assignment Manager
Assignment Manager
Assistant News Director
Assistant News Director
Assistant News Director
Assistant News Director
Assistant News Director
Assistant News Director

Assistant News Director

Application
Date
3/2/2021
4/5/2021
1/10/2022
12/24/2021
10/14/2021
11/3/2021
10/19/2021
10/27/2021
10/21/2021
10/26/2021
1/24/2020
1/23/2020
1/30/2020
2/24/2021
10/13/2021
10/15/2021
10/20/2021
10/18/2021
10/20/2021
11/12/2020
11/8/2021
11/16/2021
11/6/2020

11/13/2020
11/23/2020
11/6/2020

11/18/2020
11/11/2020
8/1/2021
7/21/2021
9/8/2021
7/25/2021
5/19/2021
3/10/2021
3/11/2021
5/21/2021
3/16/2021
3/10/2021
3/10/2021

Ever

A Hired
Interviewed

Yes 5/3/2021

Yes 5/17/2021
Yes 1/31/2022

Yes 2/7/2022
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes

Yes

Yes 11/15/2021

Yes
Yes
Yes
Yes

Yes

Yes 2/14/2022

Yes
Yes

Yes
Yes
Yes

Yes
Yes
Yes
Yes

Yes

Yes 9/27/2021

Yes
Yes

Yes

Yes 6/28/2021

Yes
Yes

Yes

Source

Viacom(CBS Careers Site

ViacomCBS Internal Employee
ViacomCBS Internal Employee

Viacom(BS Internal Employee

LinkedIn
ViacomCBS Careers Site

ViacomCBS Careers Site

ViacomCBS Internal Employee

ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site

ViacomCBS Careers Site

ViacomCBS Internal Employee

ViacomCBS Internal Employee

ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site

ViacomCBS Careers Site

ViacomCBS Internal Employee

ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site

ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site

ViacomCBS Internal Employee

ViacomCBS Careers Site

ViacomCBS internal Employee

LinkedIn
ViacomCBS Careers Site
ViacomCBS Careers Site
Linkedin
ViacomCBS Careers Site
ViacomCBS Careers Site

ViacomCBS Careers Site

ViacomCBS Internal Employee
ViacomCBS Internal Employee

ViacomCBS Internal Employee




Frederick Sinclair
Aaron Eaton

Frank Palmisano

Joseph Kern
Thomas Ignudo

Cherise Lynch
Emily Grassi

Assistant News Director
Assistant News Director

Associate Digital Line Producer
Associate Digital Line Producer
Associate Digital Line Producer
Associate Digital Line Producer
Associate Digital Line Producer
Associate Digital Line Producer
Associate Digital Line Producer
Associate Digital Line Producer
Associate Digital Line Producer
Broadcast Engineer

Broadcast Engineer

Broadcast Engineer

Broadcast Engineer 1
Broadcast Operations Manager
Broadcast Operations Manager
Broadcast Operations Manager
Broadcast Operations Manager
Broadcast Operations Manager
Broadcast Operations Manager
Broadcast Operations Manager
Broadcast Operations Manager
Broadcast Operations Manager
Broadcast Operations Manager
Digital Content Producer
Digital Content Producer
Digital Content Producer
Digital Content Producer
Digital Content Producer
Digital Content Producer
Digital Content Producer
Digital Line Producer

Digital Line Producer

Digital Line Producer

Digital Line Producer

Digital Line Producer

Digital Line Producer

Digital Line Producer

Digital Line Producer

Director

Director

Director

Director

Director

Director

Director

3/16/2021 Yes
3/11/2021 Yes
8/5/2021 Yes
7/8/2021 Yes
7/8/2021 Yes
7/2/2021 Yes
7/5/2021 Yes
7/10/2021 Yes
7/6/2021 Yes
8/9/2021 Yes
8/20/2021 Yes
5/6/2021 Yes
5/18/2021 Yes
3/23/2021 Yes
2/15/2022 Yes
3/23/2021 Yes
$/2/2021 Yes
4/4/2021 Yes
7/5/2021 Yes
5/19/2021 Yes
7/7/2021 Yes
$/24/2021 Yes
6/9/2021 Yes
5/16/2021 Yes
3/25/2021 Yes
10/28/2021Yes
11/16/2021Yes
10/27/2021Yes
1/22/2022 Yes
2/1/2022 Yes
11/3/2021 Yes
11/1/2021 Yes
3/2/2021 Yes
3/2/2021 Yes
3/2/2021 VYes
3/2/2021 Yes
3/2/2021 VYes
3/9/2021 Yes
3/4/2021 Yes
3/2/2021 Yes
1/21/2020 Yes
1/12/2020 Yes
1/22/2020 Yes
1/8/2020 Yes
1/3/2020 VYes
1/3/2020 VYes
4/8/2021 Yes

12/1/2021
8/23/2021

8/2/2021

9/27/2021
2/2/2022

4/5/2021
5/10/2021

ViacomCBS Careers Site
ViacomCBS Internal Employee

ViacomCBS Internal Employee
Job Board

Viacom(CBS Careers 5ite
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Internal Employee
ViacomCBS Careers Site

Job Board

ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
LinkedIn

ViacomCBS Careers Site
ViacomCBS Careers Site
Viacom(CBS Careers Site
Linkedin

ViacomCBS Careers Site
Linkedin

LinkedIn

ViacomCBS Careers Site
ViacomCBS Internal Employee
ViacomCBS internal Employee
ViacomCBS Internal Employee
ViacomCBS Internal Employee
Job Board (Campus or
ViacomCBS Careers Site
Diversity/Professional
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Internal Employee
ViacomCBS Careers Site
ViacomCBS Internal Employee
ViacomCBS Careers Site



Director 4/16/2021 Yes ViacomCBS Internal Employee

Director 4/9/2021  Yes ViacomCB8S Careers Site
Director 4/25/2021 Yes ViacomCBS Careers Site
Director 4/9/2021 Yes ViacomCBS Careers Site
Director Broadcast Operations & Engi 2/23/2022 VYes ViacomCBS Careers Site
Director Broadcast Operations & Engi2/1/2022  Yes Viacom(BS Careers Site
Director Broadcast Operations & Engi6/3/2020  Yes ViacomCBS Careers Site
Director Broadcast Operations & Engi 6/9/2020  Yes ViacomCBS Careers Site
Director Broadcast Operations & Engi6/11/2020 Yes ViacomCBS Careers Site
Director Broadcast Operations & Engi 7/27/2020  Yes ViacomCBS Internal Employee
Director Broadcast Operations & Engi 6/28/2020  Yes ViacomCBS Internal Employes
Engineer 5/6/2021 Yes ViacomCBS Careers Site
Engineer 3/23/2021 Yes ViacomCBS [nternal Employee
Engineer 3/24/2021 VYes lob Board (Campus or Profaessional)
Engineer 3/24/2021 Yes ViacomCBS Careers Site
Engineer 4/29/2021 Yes ViacomCBS Careers Site
Engineering Manager 11/24/2021 Yes ViacomCBS Careers Site
Engineering Manager 11/23/2021 Yes ViacomCBS Careers Site
Engineering Manager 11/26/2021 Yes ViacomCBS Careers Site
Tammy Ryan Executive Producer 7/21/2021  Yes 9/27/2021 ViacomCBS Careers Site
Ashley Williams Executive Producer, impacting Comm 11/19/2021 Yes 3/7/2022 ViacomCBS Internal Employee
Stephanie Ballesteros  Managing Editor Web 8/12/2021 Yes 9/20/2021 ViacomCBS Internal Employee
Meteorologist 9/29/2021  Yes ViacomCBS Careers Site
Meteorologist 9/3/2021  Yes ViacomCBS Careers Site
Meteorologist 10/7/2021  Yes ViacomCBS Careers Site
Metearologist 9/3/2021  Yes ViacomCBS Internal Employee
Tammara Souza Hendric Meteorologist 9/5/2021  Yes 12/18/2021  ViacomCBS Internal Employee
Operations Manager 3/23/2021 Yes Job Board (Campus or Professional)
Operations Manager 5/2/2021  Yes ViacomCBS Careers Site
Operations Manager 3/25/2021 Yes ViacomCBS Internal Employee
Operations Manager 3/29/2021 Yes ViacomCBS Internal Employee
Operations Manager 3/24/2021 Yes ViacomCBS Careers Site
Operations Manager 3/25/2021  Yes ViacomCBS Careers Site
Photographer 4/2/2021  VYes ViacomCBS Careers Site
Photographer 3/20/2021 Yes ViacomCBS Careers Site
Photographer 3/258/2021 Yes ViacomCBS Careers Site
Photographer 3/22/2021  Yes ViacomCBS Careers Site
Photographer 3/15/2021 Yes Viacom(BS Careers Site
President & General Manager 12/28/2021 Yes ViacomCBS Careers Site
President & General Manager 12/16/2021 Yes ViacomCBS Careers Site
President & General Manager 12/27/2021 Yes ViacomCBS Internal Employee
President & General Manager 1/21/2022 Yes ViacomCBS Internal Employee
President & General Manager 2/15/2022 Yes ViacomCBS Careers Site

Producer 10/11/2020 Yes ViacomCBS Internal Employee



Alyssa Mancuso

Madeleine Slough

Brandon Goldner

Ross DiMattei

Karim Awad

Eric Lynch

Chandler Lutz

Kristin Long

Producer

Producer

Producer

Producer

Producer

Producer

Producer

Producer 1

Reporter

Reporter

Reporter

Reporter

Reporter

Reporter

Reporter

Reporter

Reporter

Reporter

Reporter

Reporter

Reporter

Reporter

Reporter

Reporter

Reporter 1

Reporter 1

Sales & Marketing Assistant
Sales & Marketing Assistant
Sales & Marketing Assistant
Sales & Marketing Assistant
Sales Assistant

Sales Assistant

Sales Manager

Sales Manager

Sales Manager

Sales Manager

Sales Manager

Traffic Anchor/Reporter
Traffic Anchor/Reporter
Traffic Anchor/Reporter
Traffic Anchor/Reporter
VP Sales

VP Sales

VP Sales

10/9/2020
1/19/2022
10/15/2020
10/13/2020
10/12/2020
10/9/2020
10/14/2020
9/3/2021
11/17/2021
10/12/2021
11/11/2021
12/23/2021
8/27/2021
2/24/2022
3/1/2022
2/27/2022
3/4/2022
12/27/2021
11/1/2021
3/25/2021
3/25/2021
3/24/2021
3/25/2021
4/5/2021
3/9/2022
11/16/2021
9/23/2021
9/1/2021
8/29/2021
9/20/2021
2/7/2020
2/11/2020
8/27/2021
9/21/2021
8/28/2021
8/27/2021
10/18/2021
10/28/2021
11/1/2021
10/19/2021
11/2/2021
2/22/2021
3/8/2021
3/18/2021

Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes

Yes

Yes
Yes
Yes
Yes
Yes
Yes

Yes

Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes
Yes

Yes

10/6/2021

1/24/2022

4/4/2022

1/31/2022

11/22/2021

1/18/2022

12/8/2021

5/12/2021

ViacomCBS Internal Employee
Linked(n

Job Board

ViacomCBS Careers Site
ViacomCBS Internal Employea
Job Board

ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Internal Employee
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCB8S Internal Employee
ViacomCBS Careers Site
ViacomCBS Internal Employee
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Internal Employee
ViacomCBS Internal Employee
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Internal Employee
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomC8S Internal Employee
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
Linkedin

ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Internal Employee
ViacomCBS Internal Employee
ViacomCBS Careers Site

Viacom(CBS Careers Site




Web Producer
Web Producer
Web Producer
Web Producer
Web Producer
Web Producer
Web Producer
Web Producer

1/8/2020

4/19/2021
4/21/2021
4/30/2021
4/15/2021
4/18/2021
4/15/2021
4/19/2021

Yes
Yes
Yes
Yes
Yes
Yes
Yes

Yes

ViacomCB8S Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site
ViacomCBS Careers Site

Job Board (Campus or Professional)
ViacomCBS Internal Employee
ViacomCBS Internal Employee
ViacomCBS internal Employee

182 Interviews




































































































































































































EXHIBIT F

Chart listing complaints



Chart listing complaints

EEOC DOCKET CASES
Labor Docket Parties Issue Status
No.
F-3-21 Kevin Kingsley v. Kevin Kingsley, a Dismissal &
Filed 3/16/21 ViacomCBS Television former part-time JATSE | Notice of Rights
Stations CB3 (KYW-TV) stage technician at to Sue issued 7-6-
EEOC Charge KYW, alleges that his | 21.
No. 530-2021- assignment was ended in
02594 May 2020 due to
retaliation and
discrimination based on
his age and disability,
and that such
discrimination and
retaliation is ongoing
because KYW refuses to
hire him.
F-10-21 Lia Rosalsky v. CBS Lia Rosalsky a
Filed 5/27/21 Television Stations (KYW- | writer/producer at
TV, Philadelphia, PA) KYW-TV in
EBOC Charge Philadelphia alleges
No: 510-2022- gender discrimination
00447 and failure to promote to

full-time employment.




F-4-20
Filed 1/10/20

Brien Kennedy v. CBS
Television Stations (K'Y W-
TV/WPSG, Philadelphia,

Whether Mr. Kennedy, a
former KYW
TV/WPSG-TV President

Position
statement and
verified answer

PA) & Peter Dunn and General Manager, filed on October
PHRC was terminated in 16, 2020;
Complaint No. retaliation for supplemental
201903092 cooperating with an information
internal investigation of | provided at
EEOC Charge alleged policy violations. | request of PHRC
No. on January 14,
17¥202060940 2021. Notice of
right to sue
issued at request
of complainant
on May 2§, 2021.
L-10-21 Kevin Kingsley v. CBS Plaintiff, a former per
Filed 10/4/21 Television Stations (CBS diem at KYW, laid off in

United States
District Court-
Eastern Disrtict
of Pennsylvania
Civil Action
No.: 2:21-cv-
04367-ER.

3)

May 2020, asserts
claims of discrimination
based on age and
disability, and retaliation
for past complaints.
Plaintiff previously filed
an EEOC charge
regarding this matter,
which was dismissed
without finding.




EXHIBIT G

Paramount Global’s Non-Discrimination and Anti-Harassment Policy






This Policy Guide works in concert with the Business Conduct Statement {(BCS) and contains

additional ViacomCBS policies, procedures and programs not addressed by the Business
Conduct Statement (BCS) for staff employees.

How This Policy Guide and the BCS Work Together:

ViacomCBS’s BCS is our Code of Conduct. It sets out standards, which define what is expected of everyone working
for, on behalf of, or otherwise affiliated with ViacomCBS — both in terms of high ethical standards and compliance
with all applicable laws. All employees are required to have read, be familiar with and certify willingness to comply
with the BCS, However, no single guide can address all the issues and expectdations that arise in the workplace.

This Policy Guide contains additional guidelines that may not be covered in the BCS, but that are relevant to the day-to-day
expectations of ViacomCBS employees in the workplace (such as dress code, office hours, dating relationships, etc.).

This Policy Guide supersedes the policies, procedures and programs covered by earlier policy manuals or guides that
were previously applicable to you. Previously issued policies pertaining to subjects not specifically covered in this
Policy Guide will remain in effect until further notice. As an employee of ViacomCBS, you are expected to review and
comply with the provisions of this document as well as any other policies promulgated by ViacomCBS, including but
not limited to the ViacomCBS BCS.

From time to time, policies may be revised, deleted or new policies may be adopted with or without notice to you.
Any changes to existing policies or any new policies will be posted in the most current version of the Policy Guide
available on the ViacomCBS Intranet. Please refer to the ViacomCBS Total Rewards Portal for confirmation on any
policy. You should always consult with Human Resources if you need guidance or information on a particular policy or
program. Violation of these policies may result in discipline up to and including termination. This Policy Guide does
not constitute a contract and nothing herein changes the at-will status of employees. Any written agreement or
contract between an employee and ViacomCBS that alters these policies must be signed by the appropriate division
management and approved by the ViacomCBS Chief People Officer or General Counsel.

The policies contained in this Policy Guide apply to all ViacomCBS Corporation full-time staff employees, exempt and
non-exempt. Except as set forth below, such policies also apply to employees covered under an applicable collective
bargaining agreement, unless otherwise specified in that collective bargaining agreement, or a talent contract

or a valid personal services agreement. Policies for Holidays, Personal Days, Vacation, and Sick Leave do not apply

to employees covered by a collective bargaining agreement unless the collective bargaining agreement expressly
provides for participation in such policies. In the event that ViacomCBS offers any additional paid or unpaid time off
to employees beyond the policies contained in this Policy Guide, such additional time off will not apply to employees
covered by d collective bargaining agreement unless expressly provided by ViacomCBS.

SPEAKING UP AND NON-RETALIATION POLICY

ViacomCBS's Speaking Up & Non-Retdligtion Policy can be found in the BCS. We expect dll members of our community

_ to speak up, ask questions and escalate concerns when employees observe behavior that seems to violate our policies.
“All individuals who believe they have experienced an incident of harassment, discrimination or retaliation or any other

inappropriate or questionable behavior that they believe is contrary to ViacomCBS's business practices or policies are

expected to report their complaints promptly.

ViacomCBS's complaint procedures are set forth on page 8 herein as well as in the Reporting Concerns section of
the BCS.

ViacomCBS absolutely prohibits retaliation against anyone for raising or helping to address an integrity concern in
good faith. Retaliation is unacceptable, and any form of retaliation in violation of this policy can result in disciplinary
action, up to and including discharge.



Generdl Employment Policies

Non-Discrimination and Anti-Harassment Policy

Anti-Bullying Policy.
Requesting an Accommodation

Open Door Policy
Workplace Safety

Workplace Surveillance

Workplace Violence
Drug Use and Alcoholism

Electronic Information Security Policies
Confidential Information

Access to Personnel Files

Reference Checks on Former Employees
Political Activity

Conflicts of Interest

Participation in Company Programming

Gambling

Your Workplace (Expectations)

Office Hours and Punctuality

.Time Records

Flexible Workplace
Dress Code

Personal Property

Company Access to Company Equipment

Tobacco-Free Workplace Policy

Firearms Policy
Legal Advice

Employee Loans
Lactation Support Program

Cellular Phone Safety Issues
Publicity Release

Solicitations

Use of ViacomCBS Documents
Use of ViacomCBS Stationery

Use of ViacomCBS Logos




Your Job (Hiring, Promotion, Transfers, Termination)

Age Eligibility for Employment 24
Background Check 24
Immigration Reform and Control Act 24
Job Openings 25
Supetvisory Relationships Involving Relatives 25
Rehiring of Retirees 25
Rehiring of Employees 25
Re-employment During a Severance Pay Period 25
Service Date Definitions 26
Per Diem Employment 26
Introductory Period for Full-Time Staff Employees 27
Discipline and Termination 27
Time Away From Work
Holidays 29
Personal Days 29
Volunteer Time Off (VTO) 30
Vacation & Time Off Policies 30
Medical or Other Unscheduled Absences 32
Paid Safe and Sick Time..... 32
. Temporary Schedule Changes 37
Bone Marrow/Organ Donor Paid Time Off Policy 37
Workers Compensation 38
Short Term Disability Program 38
Job Reinstatement Rights for Disability Leaves 40
Family and Medical Leave 4
Military Service 50
Parental Leave of Absence 53
Parental and Caregiving Leave of Absence 54
Personal Leave of Absence 55
Jury Duty 55
Bereavement Leave (Death in Family) 56
Death Benefit Payment 56

-l




Your Compensation and Benefits

ViacomCBS Total Rewards Portal and Benefits Center

Compensation Approvals

Merit Increases

Base Hours and Overtime Payments to Non-Exempt Personnel

Meal Periods and Rest Periods

Overtime Worked in Another Department
Compensatory Time Off for Exempt Personnel

*On Call” Hours

Proper Payment of Wages

Tuition Reimbursement Program

Adoption Assistance Program
Surrogacy Benefit

57
57
57
57
57
58
58
59
59
60
60
60




This section of the ViacomCBS Policy Guide contains policies on a wide range of general
employment matters.

NON-DISCRIMINATION AND
ANTI-HARASSMENT POLICY

ViacomCBS is committed to a work environment in
which all individuals are treated with respect and
dignity, regardless of their race, color, ethnicity,
national origin, religion, creed, sex, sexual orientation,
gender, gender identity, gender expression, age,
marital status, disability, veteran status, citizenship
status or any other personal characteristic protected
by applicable law. Each individual has the right to work
in a professional atmosphere that promotes equal
employment opportunities and prohibits discriminatory
practices, including harassment. Therefore, ViacomCBS
expects that all relationships among persons in the
workplace and any other work-related environment
will be professional and free of bias, prejudice

and harassment. Every employee has the right to

feel safe when working with co-workers, including
managers, vendors, suppliers, clients, visitors, talent or
independent contractors. ViacomCBS does not tolerate
any type of harassment, discrimination or retaliation;
therefore, any such behavior will lead to disciplinary
action up to and including termination.

Egual Employment Opportunity

It is the policy of ViacomCBS to ensure equal employment
opportunity without discrimination or harassment on the
basis of race, color, national origin, religion, sex (including
pregnancy, childbirth, breastfeeding or related medical
conditions), age, physical disability, mental disability,
medical condition, ancestry, alienage or citizenship
status, marital status, creed, genetic information, height
or weight, sexual orientation, military or veteran’s status,
gender, gender identity, gender expression, transgender
status, sexual and reproductive health decisions, or

any other characteristic protected by law. In some
jurisdictions such as in New York or California, traits
historically associated with race (including hair texture
and hairstyle) and religion (including wearing any attire
or having facial hair in accordance with one’ religion) are
also protected characteristics. ViacomCBS prohibits and
will not tolerate any such discrimination or harassment.
Although the ViacomCBS Chief People Officer has the
overall responsibility for the implementation of this policy,
every individual working at ViacomCBS is expected to
assist in the furtherance of this policy.

This means that it is each employee’s responsibility to
ensure that all personnel actions and practices are
administered in a fair, equal and consistent manner that
furthers the principles of equal employment opportunity.
All recruiting, hiring, training, promotion, discipline and

termination decisions in all job classifications must

be based on valid and non-discriminatory criteria

without regard to race, color, national origin, religion,

sex (including pregnancy, childbirth, breastfeeding or

related medical conditions), age, physical disability,

mental disability, medical condition, ancestry, alienage

or citizenship status, marital status, creed, genetic

information, height or weight, sexual orientation, military

or veteran's status, gender, gender identity, gender

expression, transgender status, sexual and reproductive

health decisions, or any other characteristic protected

by law.

Definitions of Horassment

a. Sexual harassment constitutes discrimination and
is illegal under federal, state and local laws. For the
purposes of this policy, sexual harassment is defined,
as in the Equal Employment Opportunity Commission
Guidelines, as unwelcome sexual advances, requests
for sexual favors and other verbal or physical
conduct of a sexual nature when, for example: {a)
submission to such conduct Is made either explicitly
or implicitly a term or condition of an individual’s
employment; (b) submission to or rejection of such
conduct by an individual is used as the basis for
employment decisions affecting such individual;
or {¢) such conduct has the purpose or effect of
unreasonably interfering with an individual'’s work
performance or creating an intimidating, hostile
or offensive working environment, regardless of
whether the complaining individual is the intended
target of any such harassment.

Sexual harassment may include a range of subtle
and not so subtle behaviors and may involve
individuals of the same or different gender.
Depending on the circumstances, these behaviors
may include, but are not limited to: unwanted sexual
advances or activity or requests for sexual favors;
sexual jokes and innuendoes; verbal abuse of a
sexual nature; commentary about an individual's
body, sexual prowess or sexual deficiencies; leering




catcalls or touching; insulting or obscene comments
or gestures; display or circulation in the workplace
of sexually suggestive objects or pictures (including
through posting on walls, e-mail, text message,
instant messenger, social media, or other electronic
communication); other physical, verbal or visual
conduct of a sexual nature; and conditioning
employment opportunities (for example, hiring,
promotion, or continued employment) on sexual
favors. Sex-based harassment - that is, conduct
not involving sexual activity or language (e.g.,

male manager yells only at female employees and
not males) — or sex stereotyping (meaning that

an individual’s conduct or personality traits are
considered inappropriate simply because they may
not conform to other people’s ideas and perceptions
about how individuals of either sex should act

or look) = may also constitute discrimination

or harassment if the conduct is directed at an
individual because of that person’s sex.

. Harassment on the basis of all protected
characteristics is also strictly prohibited. Under this
policy, harassment is verbal or physical conduct that
denigrates or shows hostility or aversion toward an
individual because of race, color, national origin,
religion, sex (inciuding pregnancy, childbirth,
breastfeeding or related medical conditions),

age, physical disability, mental disability, medical
condition, ancestry, alienage or citizenship status,
marital status, creed, genetic information, height
or weight, sexual orientation, military or veteran's
status, gender, gender identity, gender expression,
transgender status, sexual and reproductive health
decisions, or any other characteristic protected

by law - including, in some jurisdictions such as in
New York or California, traits historically associated
with race (including hair texture and hairstyle) and
religion (including wearing any attire or having facial
hair in accordance with one’s religion) - or that of
an individual’s relatives, friends or associates, and
that: (a) has the purpose or effect of creating an
intimidating, hostile or offensive work environment;
(b) has the purpose or effect of unreasonably
interfering with an individual’s work performance;
or (c) otherwise adversely affects an individual’s
employment opportunities. Harassing conduct
includes, but is not limited to, epithets, slurs or
negative stereotyping; threatening, intimidating

or hostile acts; denigrating jokes and display or
circulation in the workplace of written or graphic

continued

material that denigrates or shows hostility or
aversion toward an individual or group (including,
but not limited to, through posting on walls, e-mail,
text message, instant messenger, social media, or
other electronic communication).

individuals and Conduct Covered

These policies apply to and cover all applicants,
employees, interns (whether paid or unpaid),
contractors, temporary workers, vendors and dny
other individuals conducting business or providing
services at ViacomCBS, regardless of immigration
status, and prohibit harassment, discrimination and
retaliation whether engaged in by fellow employees,
by a supervisor or manager or by someone not directly
connected to ViacomCBS (e.g., an outside vendor,
consultant, or customer).

With regard to non-employees, the protections and
prohibitions against discrimination and harassment

in this policy apply to non-employees who provide
services to ViacomCBS (including contractors,
subcontractors, vendors, and consultants) while they
are on ViacomCBS premises and/or while engaged in
conducting business for or on behalf of ViacomCBS
(“covered non-employees”). Covered non-employees
include persons commonly referred to as “gig”

workers and temporary workers, as well as persons
providing equipment repair, cleaning services, or

any other services provided pursuant to a contract
with ViacomCBS. Therefore, this policy: (i) prohibits
discrimination and harassment engaged in by covered
non-employees, whether directed at a fellow covered
non-employee or an employee or intern of ViacomCBS;
and (i) prohibits discrimination and harassment
directed at covered non-employees, whether engaged
in by a fellow covered non-employee or by an employee
or intern of ViacomCBS.

Conduct prohibited by these policies is unacceptable
in the workplace (including on set or other project-
related worksites) and in any work-related setting
outside the workplace, such as during business trips,
business meetings and business-related social events.
Any individual who engages in such harassment by any
means, including, but not limited to, in-person behavior,
through the use of computers, e-mail, telephone, or
social media or any other means, whether on work

or personal devices or during non-work hours, will be
subject to discipline up to and including termination.




Supervisory Responsibility

Managers and supervisors are charged with additional
responsibilities because of their positions of authority
within ViacomCBS. Managers and supervisors are
required to promote a work environment where
individuals feel safe and comfortable asking questions
or raising concerns about these policies, and to make
themselves available to listen to and discuss concerns.
As such, managers and supervisors are responsible

for any harassment and discrimination that should
have been known to them with reasonable care

and attention to the workplace for which they are
responsible. While these duties are mandatory for
managers and supervisors, they also are strongly
encouraged for all individuals who are covered by this
policy.

Managers and supervisors are required to report

any complaint of harassment or discrimination they
receive or any harassment or discrimination they
observe, without exception. If a manager or supervisor
receives a report of harassment or discrimination, or is
otherwise aware of such conduct, they are required to
promptly report it to the ViacomCBS Human Resources
Department or to the ViacomCBS Compliance Officers,
even where they may believe the conduct is trivial,

or where an individual (including the complainant or
otherwise) asks that it not be reported.

Managers and supervisors will be subject to discipline
up to and including termination, for failing to

report any dllegations or suspicions of harassment

or discrimination, otherwise knowingly allowing
harassment or discrimination to continue, or for
engaging ih any harassing, discriminatory, or retaliatory
conduct themselves.

Retaliction Is Prohibited

ViacomCBS policy and federal, state and local law
prohibit retaliation against any individual who reports
discrimination or harassment or participates in an
investigation of such reports. Retaliation is defined

as an adverse action taken against an individual
because that person engaged in protected activity.
Adverse action need not be job-related or occur in the
workplace to constitute unlawful retaliation. Protected
activities with regard to discrimination or harassment
include making complaints about discrimination or
harassment to a manager or supervisor or other person
designated to receive complaints; making a report of

suspected discrimination or harassment even where
the individual is not the recipient; assisting another
individua! complaining of discrimination or harassment;
filing a formal complaint about discrimination or
harassment with a government agency; opposing
discrimination or harassment; or providing information
during an investigation of discrimination or harassment
or providing testimony in connection with a complaint
of discrimination or harassment. Retaliation is a sericus
violation of this policy and, like discrimination or
harassment itself, will be subject to disciplinary action
up to and including termination.

What Retaliation Is Not

Negative employment actions do not rise to the level
of retaliation simply because they occur after an
employee engages in protected activity. Individuals
continue to be subject to all ViacomCBS policies,

job requirements and disciplinary rules regardless

of their engaging in protected activity. This policy
regarding retaliation is not intended to protect persons
making intentionally false charges of discrimination or
harassment.

Complaint Procedure

Reporting an incident of Harassment,
Discrimination or Retaliation

ViacomCBS strongly urges the reporting of all incidents
of discrimination, harassment or retaliation, regardless
of the offender’s identity or position. Individuals who
believe they have experienced conduct that they
believe is contrary to ViacomCBS's policy or who

have concerns about such matters should report

their complaints to their immediate supervisor, their
department head, any senior manager of the business
unit, the ViacomCBS Human Resources Department
{Human Resources Business Partner or Human Resources
Production Partner), the ViacomCBS Chief People
Officer, ViacomCBS Compliance Officers, a lawyer in
their Business Unit, ViacomCBS’ General Counsel, or
the ViacomCBS Openline at (855) 833-5027 or visit
Openline.ViacomCRBS.com. The Company has engaged
NAVEX Global’s EthicsPoint, an external vendor, to
receive phone calls or online reports through our
ViacomCBS Openline hotline and website.

Individuals should not feel obligated to file a complaint
with their immediate supervisor before bringing

the matter to the attention of one of the other
ViacomCBS-designated resources identified above.




Supervisors or managers who receive a complaint

of a violation of this policy must promptly report

the complaint to the ViacomCBS Human Resources
Department or to the ViacomCBS Compliance Officers.

ViacomCBS also has a Complaint Form (available

from your Human Resources representative or at
totalrewardsyigcomebs.com) to report incidents of
sexual harassment that individuals may complete if
they prefer. Once the individual completes a Complaint
Form, it should be submitted to the relevant Human
Resources representative, a ViacomCBS Compliance
Officer or the ViacomCBS Openline website at
OpenlineViacomCBS.com.

Early reporting and intervention have proven to be the
most effective method of resolving actual or perceived
incidents of harassment, discrimination, or retaliation.
Therefore, while no fixed reporting period has been
established, ViacomCBS strongly urges the prompt
reporting of complaints or concerns so that rapid and
constructive action can be taken. Anyone, whether
personally subjected to harassment, discrimination

or retaliation, or a bystander who is a witness to

such conduct, is encouraged to promptly report the
incident. ViacomCBS will make every effort to stop
alleged harassment, discrimination or retaliation, but
can only do so with the cooperation of individuals
working at ViacomCBS.

The availability of this complaint procedure does

not preclude individuals who believe they are being
subjected to harassing or discriminatory conduct from
promptly advising the offender that the behavior is
unwelcome and requesting that it be discontinued.

The Investigation

Any reported allegations of harassment, discrimination
or retaliation will be investigated fairly, promptly,
thoroughly and impartially by the Human Resources
Department, the ViacomCBS Employee Relations Team,
ViacomCBS's Compliance Department, or another
appropriate party in a manner that provides all parties
appropriate due process and reaches conclusions
based on the evidence collected. This procedure will
apply regardless of the manner in which the individual
made the complaint. Upon receipt of the complaint,
the designated investigator will conduct a prompt
review of the allegations. The investigation may
include, but is not limited to, individual interviews with
the complainant, other parties involved and, where

%%@ continued

necessary, with individuals who may have observed
the alleged conduct or may have other relevant
knowledge. All individuals, including managers and
supervisors, are required to cooperate with any
internal investigation of harassment, discrimination or
retaliation. Individuals must respond truthfully, promptly
and fully to all inquiries made by the designated
investigator. Withholding responsive information,
providing incomplete information or attempting to
mislead or misdirect any investigation {(or encouraging
or pressuring others to do so} may result in disciplinary
action up to and including termination. As part of

its investigation, ViacomCBS will review relevant
documents (if any), which may include without
limitation e-mails and text messages.

Each investigation will be tracked for reasonable
progress and documented in writing, which will include
documents or information reviewed, individuals
interviewed, any relevant prior incidents, and how

the complaint is resolved. Each complainant will be
notified following the completion of the investigation
and will be advised of the results of the investigation,
whether corrective action was taken and the right to
file a complaint externally. Individuals about whom a
complaint was made will be notified as well. ViacomCBS
will endeavor to complete the investigation as soon as
possible, and will notify the complainant if it is unable
to do so,

Confidentiality will be maintained throughout the
investigatory process to the extent consistent with a
thorough investigation, appropriate corrective action
and applicable law.

Responsive Action

Misconduct constituting harassment, discrimination

or retaliation will be dealt with promptly and
appropriately. Responsive action may include, for
example, training, referral to counseling, monitoring

of the offender and/or disciplinary action such as
warnings, reprimands, withholding of a promotion

or pay increase, prospective reduction of wages,
demotion, reassignment, temporary suspension without
pay or termination, as ViacomCBS believes appropriate
under the circumstances,




Additional Information About These Policies

Individuals who have questions or concerns about
these policies should talk with their Human Resources
Business Partner, Human Resources Production Partner,
any member of the ViacomCBS Human Resources
Department, any member of the ViacomCBS Employee
Relations team, any lawyer on the ViacomCBS
Employment Law team, a lawyer in your Business Unit or
a ViacomCBS Compliance Officer.

These policies should not, and may not, be used

as a basis for excluding or separating individuals

of a particular gender, or any other protected
characteristic, from participating in business or work-
related social activities or discussions in order to avoid
allegations of harassment. The law and the policies of
ViacomCBS prohibit disparate treatment on the basis
of sex or any other protected characteristic, with
regard to terms, conditions, privileges and perquisites
of employment. The prohibitions against harassment,
discrimination and retaliation are intended to
complement and further these policies, not to form the
basis of an exception to them.

Other Avenues for Relief

Aside from the internal complaint procedure available
at ViacomCBS, individuals may also choose to pursue
legal remedies with the following governmental entity:

» U.S. Equal Employment Opportunity Commission
(EEOC) - employees have, depending upon
jurisdiction, up to 300 days from the date of any
harassment or discrimination to file a complaint
with the EEOC. The EEOC does nhot award relief, but
may take other action including pursuing cases in
the federal courts, which may award remedies if
unlawful behavior is found to have occurred.

- Contact: www.eeoc.goy (website), info@eeoc.gov
(e-mail), 800-669-4000 (voice)

Individuals in New York may choose to pursue legal
remedies with the following governmental entities:

= New York State Division of Human Rights (NYSDHR)
- individuals in New York State have one () year
from the date of any discrimination or harassment,
and three (3) years from the date of any sexual
harassment, to file a complaint with the NYSDHR.
To file a complaint, individuals do not need an
attorney. Alternatively, a lawsuit may be brought
within three (3) years of the alleged harassment or

discrimination, instead of filing a complaint with the
NYSDHR. Remedies include injunctive relief as well as
monetary damages, attorney’s fees, and civil fines.

- Contact: www.dhr.ny.gov, 718-741-8400

» New York City Commission on Human Rights (NYCCHR)
- individuals in New York City have one () year to
file a complaint of discrimination or harassment and
three (3) years to file a complaint of gender-based
harassment with the NYCCHR. Alternatively, a lawsuit
may be brought within three (3) years of the alleged
harassment or discrimination, instead of filing a
complaint with the NYCCHR. Remedies include injunctive
relief as well as monetary damages and civil fines paid
to the City of New York.

- Contact: www.nye.gov/humanrights, 3lI,
2|12-306-7450

- Report allegations of discrimination, harassment
or retaliation directly to the New York State
Attorney General’s Office, you may call
(212) 416-8250 or fill out an online complaint
form, which may be found at https://formsnym.
ag.ny.gov/CAGOnlineSubmissionForm/faces/

gg.ny.aoyv or faxed to (212) 416-6030 or mailed
to Office of the Attorney General, The Capitol,
Albany, NY [2224-034]

Individuals in California may also raise questions
or report potential harassment, discrimination or
retaliation to the following governmental agency:

» Cudlifornia Department of Fair Employment and
Housing (DFEH).

— Contact: 2218 Kausen Drive, Suite (OO, Elk Grove,
CA 95758 (by mail); www.dfeh.ca.gov (website);
contact.center@dfeh.ca.gov (e~-mail);
800-884-1684 (voice); 800-700-2320 (TTY)

Individuals in Massachusetts may also raise questions
ot report potential sexual harassment by filing a formal
complaint with the following governmental entity:

= The Massachusetts Commission Against
Discrimination (MCAD) - individuals in this state have
300 days to file a complaint.

- Contact: https://www.mass.gov/orgs/

massachusetts~commission-against-
discrimination




Individuals in other ViacomCBS work locations may be
subject to additional applicable state and local laws.
Where the conduct complained of involves physical
touching, coerced physical confinement or coerced

sex acts, the conduct may constitute a crime, and
individuals should contact their local police department.

ANTI-BULLYING POLICY

ViacomCBS believes in an environment that is free
from workplace bullying and abusive conduct,
regardless of whether the person is in a protected
category. Bullying or abusive conduct is conduct with
malice that a reasonable person would find hostile

or offensive, Examples of what constitutes abusive

or bullying conduct include repeated use of insults,
derogatory remarks and epithets; threatening,
intimidating or humiliating verbal or physical conduct;
and the gratuitous sabotage of a person’s work
performance. It does not include a single act unless it is
especially severe and egregious, but ViacomCBS strongly
discourages such behavior at any time.

If you experience any behavior of this nature, please
report it immediately to your manager or local Human
Resources representative, or utilize any of the reporting
procedures set forth in this Policy Guide or the Business
Conduct Statement. ViacomCBS will promptly and
thoroughly investigate any allegations of misconduct.
ViacomCBS prohibits retaliation against any individual
who makes a good-faith report or cooperates in an
investigation of a suspected violation of this policy.

REQUESTING AN
ACCOMMODATION

ViacomCBS is committed to a work environment in
which all individuals are treated with respect and
dignity. It is ViacomCBS's policy to ensure compliance
with all federal, state, and local equal employment

opportunity laws in all hiring and employment practices.

ViacomCBS prohibits discrimination with respect to
hiring, promotion, compensation, benefits, training,
discharge and all other aspects of the employment
relationship against employees or applicants with
disabilities, sincerely-held religious beliefs and other
characteristics as protected by applicable law.

ViacomCBS works to provide employees and applicants
who request a reasonable accommodation for
characteristics protected under applicable law, where
such accommodations do not cause an undue hardship
to ViacomCBS.

$ continued

Requesting an Accommodation

If an employee or applicant needs to request a
reasonable accommodation so that they may perform
the essential functions of the job they hold or seek,
they should call Unum at 1-866-891-7934, Employees
and applicants should be prepared to discuss the
reason why the accommodation is being requested
(for example, for religious needs or due to a disability);
the nature, extent and expected duration of the
accommodation; and how the requested accommodation
would allow the employee or applicant to perform

the essential functions of the job and why such
functions could not be performed in the absence of

an accommodation. While ViacomCBS is not required
under law to grant employees or applicants their
preferred or requested accommodation, ViacomCBS
will consider all accommeodations that are reasonable
and do not create an undue hardship upon ViacomCBS.

In cases involving a disability, ViacomCBS reserves the
right to request medical documentation and other
medical guidance to support the accommodation
request. In other cases, ViacomCBS reserves the right
to request relevant documentation in support of the
accommodation request.

Once the interactive process is complete, and
ViacomCBS has had an opportunity to evaluate the
employee or applicant’s request, ViacomCBS will inform
the employee or applicant whether an accommodation
will be provided.

Information regarding requests for accommodations
will be kept confidential and shared with others only if
there is a legitimate business reason for doing so.

Employees may initiate a request for an
accommodation by calling Unum at 1-866-891-7934.

No Retaliation; Complaint Procedure
ViacomCBS prohibits discrimination or retaliation
against employees or applicants who request an
accommodation for a disability, a sincerly-held religious
belief or other protected characteristic.




EXHIBITH

Paramount Global's 2021 Business Conduct Statement
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@ Our shared responsibilities

Those of us who lead or manage others have the added responsibility of acting
as role models, exemplifying the behaviors we expect in order to create a strong
ethical climate and to reflect cur shared values.

As a leader or manager, you should in particular:

Ensure that any actual or potential
breach of the Statement is dealt with
or escalated immediately.

Be aware of laws, regulations,
policies, procedures and processes
pertinent to your responsibilities.

Foster an atmosphere where employees
feel comfortable approaching you with
behavioral and compliance-related
questions (seeking assistance, if required,

from a more senior person, HR or the U— —.mn.ﬂo—.
vegal Depariment ,, qmmvo:m_v___ﬁ_mm

If you mem on Em wOma of Directors m:Q have
- questions orneed additional guidance about the -
3 ,Su_nm discussed-in this mﬁmﬁmamﬂ please consult
e ; " ViacomCBS" Chief Compliance Officeror :
You set the expectations and tone - Corporate Secretaty. i .
for employees who report to you; : s :
we therefore expect you to be
visibly engaged role models who
promote a culture of integrity
and legal compliance through
personal leadership.

Hold employees to high standards
that go beyond simply adhering

4, n

to “the rules”; acknowledge and

publicly celebrate employee
behavior demonstrating our
values in action.

Empower your teams by ensuring
that they have the knowledge,
training and resources necessary
to follow the law, this Statement
and ViacomCBS policies and
procedures.




EXHIBIT I

Compilation of emails/memos distributing EEO policy documents

A September 30, 2019 memo from the Chief Compliance Office of
CBS Corporation to all CBS Corporation employees regarding CBS
EEO Policy

2016 CBS Corporation Business Conduct Statement, page 10

August 14, 2020 memo of the Chief Compliance Officer, ViacomCBS
(now Paramount Global) and pages from the 2020 ViacomCBS Global
Business Practices Statement

December 13, 2021 memo from the President and CEQ, ViacomCBS
(now Paramount Global) and pages form the 2021 ViacomCBS Global
Business Practices Statement
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September 30, 2019 Memo from the Chief Compliance Officer of CBS Corporation to all CBS
Corporation employees regarding CBS EEO Policy



From: Joe Ianniello and Hazel-Ann Mayers
Subject: Updated CBS Non-Discrimination and Anti-Harassment Policy
Date: Monday, September 30, 2019 12:18:31 PM

Attachments: CBS Non-Discrimination and Anti-Harassment Policy.pdf
Sexual Harassment Complaint Form.pdf

Dear Colleagues,

At CBS, we are dedicated to maintaining a workplace that is safe, fair, and inclusive, where
every employee, regardless of position, is respected and given the opportunities to develop and
thrive. This commitment is non-negotiable and, as such, it is crucial that our work
environment be free from discrimination, harassment, and retaliation.

Our CBS Non-Discrimination and Anti-Harassment Policy, also known as the CBS Equal
Employment Opportunity (EEO) Policy, has been revised and is attached here for you to
review. The policy describes our shared commitment to a positive work environment for
everyone, requiring all of us to display a high standard of ethics in every situation.
Importantly, the policy also syncs squarely with our overall ongoing cultural transformation.

We ask that you review and understand the policy and be prepared for any related training. As
you will see, the policy increases the avenues available for reporting complaints, explaining
how to report concerns to several internal sources, including your supervisor, Human
Resources Business Partner, Human Resources Production Partner, or the Compliance
department. The policy also describes how to report complaints to the new CBS Openline
website and hotline, which are operated through an independent third party, NAVEX Global.

We also remind you of the Complaint Form (attached) that you may use to file a complaint
of sexual harassment. You do not need to complete this form to file a complaint, but it is
another avenue for reporting; it may be submitted to your Human Resources Business Partner,
Human Resources Production Partner, the Compliance department, or the CBS Openline
website.

We value all our employees, and integral to that value is ensuring that every day working for
CBS is a day where dignity is assured and speaking up is encouraged and supported. If you
have any questions, please do not hesitate to contact us, a member of the CBS Compliance
department, or your Human Resources Business Partner.

Thank you for all that you do to make CBS a safe, fair, and inclusive place to work.

Joe and Hazel

CBS Compliance Officers

Hazel-Ann Mayers  212-975-2927
Sonya Cheney 212-975-1738

CBS Human Resources Contacts, by Business Unit:

Broadcast Kevin Oldis 323-575-2743



Corporate and Sports

Global Television Distribution
Television Studios

Interactive

Publishing

Showtime and Network/Digital Sales
Television Stations

Bryn Berglund
Andrew Herreria
Ellen Goldsmith
Elise Ben~Yair
Carolyn Connolly
Elizabeth Casanas
Jessica Hurst

212-975-5261
310-264-3335
818-655-1741
818-568-1676
212-698-1202
212~708-1469
212-975-7545



CBS NON-DISCRIMINATION AND ANTI-HARASSMENT POLICY

CBS is committed to a work environment in which all individuals are treated with respect and dignity. Each
individual has the right to work in a professional atmosphere that promotes equal employment opportunities
and prohibits discriminatory practices, including harassment. Therefore, CBS expects that all relationships
among persons in the workplace will be professional and free of bias, prejudice and harassment. CBS
does not tolerate any type of harassment, discrimination or retaliation; therefore, any such behavior will
lead to disciplinary action, up to and including termination.

Equal Employment Opportunity

It is the policy of CBS to ensure equal employment opportunity without discrimination or harassment on the
basis of race, color, national origin, religion, sex (including pregnancy, childbirth, breastfeeding or related
medical conditions), age, physical disability, mental disability, medical condition, ancestry, alienage or
citizenship status, marital status, creed, genetic information, height or weight, sexual orientation, military or
veteran’s status, gender, gender identity, gender expression, transgender status, sexual and reproductive
health decisions, or any other characteristic protected by law. In some jurisdictions such as in New York or
California, traits historically associated with race (including hair texture and hairstyle) and religion (including
wearing any attire or having facial hair in accordance with one's religion) are also protected
characteristics. CBS prohibits and will not tolerate any such discrimination or harassment. Although the
CBS Chief People Officer has the overall responsibility for the implementation of this policy, every individual
working at CBS is expected to assist in the furtherance of this policy.

This means that it is each employee's responsibility to ensure that all personnel actions and practices are
administered in a fair, equal and consistent manner that furthers the principles of equal employment
opportunity. All recruiting, hiring, training, promotion, discipline and termination decisions in all job
classifications must be based on valid and non-discriminatory criteria without regard to race, color, national
origin, religion, sex (including pregnancy, childbirth, breastfeeding or related medical conditions), age,
physical disability, mental disability, medical condition, ancestry, alienage or citizenship status, marital
status, creed, genetic information, height or weight, sexual orientation, military or veteran’s status, gender,
gender identity, gender expression, transgender status, sexual and reproductive health decisions, or any
other characteristic protected by law.

Definitions of Harassment '
a. Sexual harassment constitutes discrimination and is illegal under federal, state and local laws. For the
purposes of this policy, sexual harassment is defined, as in the Equal Employment Opportunity Commission
Guidelines, as unwelcome sexual advances, requests for sexual favors and other verbal or physical conduct
of a sexual nature when, for example: (a) submission to such conduct is made either explicitly or implicitly
a term or condition of an individual's employment; (b) submission to or rejection of such conduct by an
individual is used as the basis for employment decisions affecting such individual; or (¢) such conduct has
the purpose or effect of unreasonably interfering with an individual's work performance or creating an
intimidating, hostile or offensive working environment, regardless of whether the complaining individual is
the intended target of any such harassment.

Sexual harassment may include a range of subtle and not so subtle behaviors and may involve individuals
of the same or different gender. Depending on the circumstances, these behaviors may include, but are not
limited to: unwanted sexual advances or activity or requests for sexual favors; sexual jokes and innuendoes;
verbal abuse of a sexual nature; commentary about an individual's body, sexual prowess or sexual
deficiencies; leering, catcalls or touching; insulting or obscene comments or gestures; display or circulation
in the workplace of sexually suggestive objects or pictures (including through posting on walls, e-mail, text
message, instant messenger, social media, or other electronic communication); other physical, verbal or
visual conduct of a sexual nature; and conditioning employment opportunities (for example, hiring,
promotion, or continued employment) on sexual favors, Sex-based harassment — that is, conduct not
involving sexual activity or language (e.g., male manager vells only at female employees and not males) —
or sex stereotyping (meaning that an individual's conduct or personality traits are considered inappropriate
simply because they may not conform to other people’s ideas and perceptions about how individuals of
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either sex should act or look) — may also constitute discrimination or harassment if the conduct is directed
at an individual because of that person’s sex.

b. Harassment on the basis of all protected characteristics is also strictly prohibited. Under this policy,
harassment is verbal or physical conduct that denigrates or shows hostility or aversion toward an individual
because of race, color, national origin, religion, sex (including pregnancy, childbirth, breastfeeding or related
medical conditions), age, physical disability, mental disability, medical condition, ancestry, alienage or
citizenship status, marital status, creed, genetic information, height or weight, sexual orientation, military or
veteran’s status, gender, gender identity, gender expression, transgender status, sexual and reproductive
health decisions, or any other characteristic protected by law — including, in some jurisdictions such as in
New York or California, traits historically associated with race (including hair texture and hairstyle) and
religion (including wearing any attire or having facial hair in accordance with one’s religion) — or that of an
individual’s relatives, friends or associates, and that: (a) has the purpose or effect of creating an intimidating,
hostile or offensive work environment; (b) has the purpose or effect of unreasonably interfering with an
individual's work performance; or (c) otherwise adversely affects an individual's employment opportunities.
Harassing conduct includes, but is not limited to, epithets, slurs or negative stereotyping; threatening,
intimidating or hostile acts, denigrating jokes and display or circulation in the workplace of written or graphic
material that denigrates or shows hostility or aversion toward an individual or group {including, but not
limited to, through posting on walls, e-mail, text message, instant messenger, social media, or other
electronic communication).

Individuals and Conduct Covered

These policies apply to and cover all applicants, employees, interns (whether paid or unpaid), contractors,
temporary workers, vendors and any other individuals conducting business or providing services at CBS,
regardless of immigration status, and prohibit harassment, discrimination and retaliation whether engaged
in by fellow employees, by a supervisor or manager or by someone not directly connected to CBS (e.g., an
outside vendor, consultant, or customer).

With regard to non-employees, the protections and prohibitions against discrimination and harassment in
this policy apply to non-employees who provide services to CBS (including contractors, subcontractors,
vendors, and consultants) while they are on CBS premises and/or while engaged in conducting business
for or on behalf of CBS (*covered non-employees”). Covered non-employees include persons commonly
referred to as "gig” workers and temporary workers, as well as persons providing equipment repair, cleaning
services, or any other services provided pursuant to a contract with CBS. Therefore, this policy: (i) prohibits
discrimination and harassment engaged in by covered non-employees, whether directed at a fellow covered
non-employee or an employee or intern of CBS; and (ii) prohibits discrimination and harassment directed
at covered non-employees, whether engaged in by a fellow covered non-employee or by an employee or
intern of CBS.

Conduct prohibited by these policies is unacceptable in the workplace (including on set or other project-
related worksites) and in any work-related setting outside the workplace, such as during business trips,
business meetings and business-related social events. Any individual who engages in such harassment by
any means, including, but not limited to, in person behavior, through the use of computers, e-mail,
telephone, or social media or any other means, whether on work or personal devices or during non-work
hours, will be subject to discipline, up to and including termination.

Supervisory Responsibility

Managers and supervisors are charged with additional responsibilities because of their positions of authority
within CBS. Managers and supervisors are required to promote a work environment where individuals feel
safe and comfortable asking questions or raising concerns about these policies, and to make themselves
available to listen to and discuss concerns. As such, managers and supervisors are responsible for any
harassment and discrimination that should have been known to them with reasonable care and attention to
the workplace for which they are responsible. While these duties are mandatory for managers and
supervisors, they also are strongly encouraged for all individuals who are covered by this policy.
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Managers and supervisors are reguired to report any complaint of harassment or discrimination they receive
or any harassment or discrimination they observe, without exception. If a manager of supervisor receives
a report of harassment or discrimination, or is otherwise aware of such conduct, they are required to
promptly report it to the CBS Human Resources Department or to the CBS Compliance Officers, even
where they may believe the conduct is trivial, or where an individual (including the complainant or otherwise)
asks that it not be reported.

Managers and supervisors will be subject to discipline, up to and including termination, for failing to report
any allegations or suspicions of harassment or discrimination, otherwise knowingly allowing harassment or
discrimination to continue, or for engaging in any harassing, discriminatory, or retaliatory conduct
themselves.

Retaliation Is Prohibited

CBS policy and federal, state and local faw prohibit retaliation against any individual who reports
discrimination or harassment or participates in an investigation of such reports. Retaliation is defined as
an adverse action taken against an individual because that person engaged in protected activity. Adverse
action need not be job-related or occur in the workplace to constitute unlawful retaliation. Protected
activities with regard to discrimination or harassment include making complaints about discrimination or
harassment to a manager or supervisor or other person desighated to receive complaints; making a report
of suspected discrimination or harassment even where the individual is not the recipient; assisting another
individual complaining of discrimination or harassment; filing a formal complaint about discrimination or
harassment with a government agency; opposing discrimination or harassment; or providing information
during an investigation of discrimination or harassment or providing testimony in connection with a
complaint of discrimination or harassment. Retaliation is a serious violation of this policy and, like
discrimination or harassment itself, will be subject to disciplinary action, up to and including termination.

What Retaliation Is Not

Negative employment actions do not rise to the level of retaliation simply because they occur after an
employee engages in protected activity. Individuals continue to be subject to all CBS policies, job
requirements and disciplinary rules regardless of their engaging in protected activity. This policy regarding
retaliation is not intended to protect persons making intentionally false charges of discrimination or
harassment.

Complaint Procedure
Reporting an Incident of Harassment, Discrimination or Retaliation ,

CBS strongly urges the reporting of all incidents of discrimination, harassment or retaliation, regardiess of
the offender's identity or position. Individuals who believe they have experienced conduct that they believe
is contrary to CBS’s policy or who have concerns about such matters should report their complaints to their
immediate supervisor, their department head, any senior manager of the business unit, the CBS Human
Resources Department (Human Resources Business Partner or Human Resources Production Partner),
the CBS Chief People Officer, CBS Compliance Officers, or the CBS Openline at (844) 238-9006 or
cbsopenline.ethicspoint.com. The Company has engaged NAVEX Global's EthicsPoint, an external
vendor, to receive phone calls or online reports through our CBS Openline hotline and website.

Individuals should not feel obligated to file a complaint with their immediate supervisor before bringing the
matter to the attention of one of the other CBS designated resources identified above. Supervisors or
managers who receive a complaint of a violation of this policy must promptly report the complaint to the
CBS Human Resources Department or to the CBS Compliance Officers.

CBS also has a Complaint Form (available from your Human Resources representative or at CBS & You)
to report incidents of sexual harassment which individuals may complete if they prefer. Once the individual
completes a Complaint Form, it should be submitted to the relevant Human Resources representative, a
CBS Compliance Officer or the CBS Openline website at cbsopenline.ethicspoint.com.
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Early reporting and intervention have proven to be the most effective method of resolving actual or
perceived incidents of harassment, discrimination, or retaliation. Therefore, while no fixed reporting period
has been established, CBS strongly urges the prompt reporting of complaints or concerns so that rapid and
constructive action can be taken. Anyone, whether personally subjected to harassment, discrimination or
retaliation, or a bystander who is a witness to such conduct, is encouraged to promptly report the incident.
CBS will make every effort to stop alleged harassment, discrimination or retaliation, but can only do so with
the cooperation of individuals working at CBS.

The availability of this complaint procedure does not preclude individuals who believe they are being
subjected to harassing or discriminatary conduct from promptly advising the offender that the behavior is
unwelcome and requesting that it be discontinued.

The Investigation

Any reported allegations of harassment, discrimination or retaliation will be investigated fairly, promptly,
thoroughly and impartially by the Human Resources Department, CBS’s Compliance Department, or
another appropriate party in a manner that provides all parties appropriate due process and reaches
conclusions based on the evidence collected, This procedure will apply regardless of the manner in which
the individual made the complaint. Upon receipt of the complaint, the designated investigator will conduct
a prompt review of the allegations. The investigation may include, but is not limited to, individual interviews
with the complainant, other parties involved and, where necessary, with individuals who may have observed
the alleged conduct or may have other relevant knowledge. Al individuals, including managers and
supervisors, are required to cooperate with any internal investigation of harassment, discrimination or
retaliation. Individuals must respond truthfully, promptly and fully to all inquiries made by the designated
investigator. Withholding responsive information, providing incomplete information or attempting to mislead
or misdirect any investigation (or encouraging or pressuring others to do so) may result in disciplinary action
up to and including termination. As part of its investigation, CBS will review relevant documents (if any),
which may include e-mails and text messages.

Each investigation will be tracked for reasonable progress and documented in writing, which will include
documents reviewed, individuals interviewed, any relevant prior incidents, and how the complaint is
resolved. Each complainant will be notified following the completion of the investigation and will be advised
of the results of the investigation, whether corrective action was taken and the right to file a complaint
externally. Individuals about whom a complaint was made will be notified as well. CBS will endeavor to
complete the investigation as soon as possible, and will notify the complainant if it is unable to do so.

Confidentiality will be maintained throughout the investigatory process to the extent consistent with a
thorough investigation, appropriate corrective action and applicable law.

Responsive Action

Misconduct constituting harassment, discrimination or retaliation will be dealt with promptly and
appropriately. Responsive action may include, for example, training, referral to counseling, monitoring of
the offender and/ or disciplinary action such as warnings, reprimands, withholding of a promotion or pay
increase, prospective reduction of wages, demotion, reassignment, temporary suspension without pay or
termination, as CBS believes appropriate under the circumstances,

Additional Information About These Policies

Individuals who have questions or concerns about these policies should talk with their Human Resources
Business Partner, Human Resources Production Partner, any member of the CBS Human Resources
Department or a CBS Compliance Officer.

These policies should not, and may not, be used as a basis for excluding or separating individuals of a
particular gender, or any other protected characteristic, from participating in business or work-related social
activities or discussions in order to avoid allegations of harassment. The law and the policies of CBS prohibit
disparate treatment on the basis of sex or any other protected characteristic, with regard to terms,
conditions, privileges and perquisites of employment. The prohibitions against harassment, discrimination



CBS COMPLAINT FORM FOR REPORTING SEXUAL HARASSMENT

If you believe that you have been subject to sexual harassment, you are encouraged to complete this
form and submit it to a member of the Human Resources Department, a CBS Compliance Officer or the
CBS Openline website {cbsopenline.ethicspoint.com). Once you submit this form, CBS will follow the
procedures in our Non-Discrimination and Anti-Harassment Policy to investigate. CBS prohibits retaliation
against employees who submit reports of sexual harassment and/or who participate in investigations
related to sexual harassment.

You may also report an allegation of sexual harassment verbally or using any other reporting method
outlined in CBS’s Non-Discrimination and Anti-Harassment Policy.

Complainant Information

Name;
Job Title: Work Location:
Work Phone: Work Email:

Immediate Supervisor's Name:

Title: Work Phone:

Preferred Communication Method (circle one): Email Phone In Person
Complaint Information

1. Your complaint of sexual harassment is made against:

Name: Job Title:
Work Location: Work Phone:
Relationship to You (circle one): Supervisor Subordinate Co-worker Other

2. Please describe the conduct or incident(s) that forms the basis of this complaint and how it is
affecting you and your work. Please use additional sheets if necessary and attach any relevant
documents or evidence.

3. Date(s) the conduct or incident occurred:
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4. s the conduct orincident continuing? (circle one}  Yes No

5. Please list the name(s} and contact information of any witnesses or individuals that may have
information related to your complaint.

6. (Optional) Have you previously complained of or provided any information about sexual
harassment at CBS? If yes, when and to whom did you complain or provide information?

I request that CBS investigate this complaint of sexual harassment using the procedures outlined in
CBS’s Non-Discrimination and Anti-Harassment Policy, and that CBS advise me of the results of the
investigation.

Name Signature

Date

If you have retained legal counsel and would like us to work with them, please provide their contact
information. '
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Using CBS assets, facilities or services for any
IMMOPEr pUrpoSe, You are persenally responsible
for all CBS funds and other assais over which vou
have control.

Cormmitting CBS agsats for services, transactons, o
habiities If you o not have the appropriate leval of
anproval of signatary authority,

Fraud or falsification in the preparation, evaluation,
review or audit of any financigl statement of CBS
or any document, record or information that is or
may be used in any financial staterrent of CBS
ffor exarnple. concealing or faisifying data given
internal or external auditars or used internally in the
reparting of revenues;,

Fraud of musrepresertation i the preparation,
recording, evaluation, review or dudit of an
emplovee’s expense report or any other fmancial
docurnent related to reimbursement of business-
related expenses.

Any @ractice thal resulls «n customers or clients
being charged for services that werg not provided
or being charged an inflated price of more thas
areed ypon for a service.

Any practice that intentionaily results in the inflation
or exaggeration of reported sales or revanues,

Fraud in the recording and maintaining of fimancial
records of CBS {for example, intentionally recerding
sales or ekpenses in the wrong period, capitalizing
itemns thal should be expensed or recording persenal
EXPENSEs a5 business expensas).

Noncompliance with CBS's internal accounting
contrpis (for exampie, not oGtaining 1equired zpprovals).

Misrepresentation to a sénior officer or CES's internal
or external auditors or accountants regarding a
matter contained in the financial records, financial
reports or audit repocts of CBS.

Deviation fram full and fair raporung of CBS's resulrs
of operations, fnancial condition or cash fiows.
improperly influencing, coercing, mampulating or
misleading any indepengent public or certified
sccountant engaged In the performance of an audit
of CBYS's financial statements.

GBS Corpurati Sosness Conooet Materrent

Yol may not engege in any misleading or deceptive
financial practice, whether or not it is listed here, and
you are required ta report any such practices if vou
become aware of them. Please refer o the Eriployess
Officer or Directer Réporting Procedures described
in the sechon entitied “implementation of the C8S
dusiness Conduct Statement” fur procedires to repor
impropar finarcial practicss or financizl misconduer
mafters that have come to your attention,

imgroper ixffusnce af Auditors

You may not take any action {wheitner or not listed as
an example below), directly or indirectly, fo coerce,
manipuiate, mislead or influence any of our audiors,
when yeu know, should know or intend that your
actions may rendes our financial stataments misleading,
For example, you may net influence an auditor 1o )
iase a report on CBS's financial statements thatl is
not warranted in the circumstances, (i} refrain from
nerforming audit, review or other procedures, (i)
refrain from issuing e report ar wilhdrawing an issued
report or (W) refran from comimunicating matters to
CBS Corporatior’s Audit Committes.

As additionat examples of prohibited conduct. you may
not () offer money, gifts, finsncial wicentives, future
employment or contracts for nAonaudt services, (1)
provide inaccurate or misleading legal analysis o1 oiher
infrmation, (1l threaten to cancel an auditor's existing
engagements, (iv) szek to have an audil partner
remeved from the engagement, (v) engage in blacknail
or (vi) make physical or vetbal threats.

83 places a nighvalue on providing equal employmert
epportunity and mawntaining a diverse workforce,
We work hard to comply with all applicabla laws
arohitating  discrimination @nd we strive to make
our workforce reflect the rich diversity of our sociaty
ard ol customers, CBS recruits and hies without
regard to race, color, national origin, raligon, sex,
age, physical disability, mentai disability, medical
condition, ancestry, allenage or cilizenship status,
maritgt status, creed, genelic informahon, height
or weight, sexual orentation, mittary or veteran's
status, gendser, gender idenbty, gander expression,



transgerider status or any other charactéristic protected
by faw. Wa shrive ic administer all personnel actions
such as hiring. compensation, promotions, benefits,
transfers, layofls, Cempany-sponsared  Iraining,
education, tuition assistance, terminations and sscial
and recreational programs in a manner consisten with
equal employrient opportunity.

Alt mandgers, directers and supervisory personngl are
required fo niake & personal commitment to practice
and enforce the principles of o squal employment
opportunity policy.

Yi. HARASSMENT-FRER WORKPLACE
ERVIRGMMENT

CBS hasa “zero tolerance” policy for séxual harassment
or harassment based on race, color, national origin,
refigion, sex, age, physical disability, mental disability,
medical condition, ancestry, alienage or Citizenship
status, marital statis, craed, genstic informatian,
helght or weight, 'sexual orientation, military or veteran's
slafus, gender; gender identity, gender expression,
frarisgesider status ar any other characteristic protacted
by law. Discriminatory keatment, including sexual
hdrassmentand harassment based an a persen’s race,
age or other protected status, is strictly prohibited. CBS
will take all steps riecessary and appropriste to stop
such acls of harassment oc discrimination of which it
becomes dwara,

Unlawful harassmient may occur not anly as a resull
of conduct by suparvisors, but alse due to conduct
by directars and/er fellow employees, and, under
some circumstandes, conduct by customers, vandors,
consultants, visitors and independent contractors.
Untawful harassment can take placé in the officg or
in work-related settings ouiside the workplace,. such
as during business trins, businass meetings and
business-related sacial events. This Statement applies
with equal force to conduct in all such setings,

Sexual harassment may exist where compensation or
other empigymient benefits are conditioned ort-granting
é_emal favers. Sexual harassmerit alsg miay exist where
there is.a hostile work environment caused by a pattern
of unwanted sexue! advances or unwanted visual,
verbal or physical conduct of 2 sexual nature,

Unwalcome sexual advances, reguests for sexual
favors and other varbaj or physical coriduct of a sexval
naturg are séxual harassment when:

#  Subimissien to the conductis mafie, aither explicitly
or lmiplicitly, @ term or condition of the individual's
gmployment.

w  Submission to or rejectiort of the conduct by an
individual is used as the basis for émployment
decisions affecting the individual {such as a
promotion or a bonus).

@ Or the conduct has: the purpose or effect of
unreasanably interfering with the individual's work
performance or creating an intimidating, nostile, or
offensive working enviranment.

CBS also believes in an enviranment that is free fram
workplace bullying and abusive conduct, regardless of
wheiher the person is in 4 protected category. Bullying
or abusive conduct is conduct with malice that a
reasonable person would find hostile: or cfferisive,
Examples of what consfitules abusive or buliying
conduct includes repeated use of insults, deragatory
remarks and epithets; threaténing, intimidating or
hum’”iatmg verbal or physical conduct; and the
gratuitous sabotage of @ person’s wark performance.
it does not i’nclude a single act urigss it is esgecially
sevare ‘and dgregious, but CBS sirangly discourages
sich behavior at any lime.

‘Specilic Examples of Inappropriate Wark-Related Canduct
Thie folfowiing are examples of things you may not do;
but the list is not exnaystive. CBS expects all diractors,
officers and empioyees td obseive the spifit as well as
the leiter of the harassment-fres workplace policy. For
examiple, you may not do any of the following:

s ASK for dates, or make sexual advances, where
it is «clear, or pecomss clear, that the overiure is
unwelcome.,

@ Threaten or engage inl refaliation sfter an overfura or
inappropriate conduct is rejacted or in response ta the
good faith reporting of such tonduct.
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August14,2020,memofromthe Executive Vice President, ChiefCompliance Officerand Chief Audit

Executive of ViacomCBS andrelevant pagesfromthe 2020 ViacomCBS GlobalBusiness Practices
Statement



From: Office of Henry Moniz

Sent: Friday, August 14, 2020 8:36 AM

To: (ViacomCBS) Office of Henry Moniz

Subject: ViacomCBS' Business Practices Statement & Reporting Hotline
Attachments: ViacomCBS' GLOBAL BUSINESS PRACTICES STATEMENT 2020.pdf

- OFFICEQF

VIACOMCES

Team,

fn the past few months we’ve lived through a series of extremely challenging events for the
world, our country and the ViacomCBS community. Amidst these difficult times, we're
heartened by our employees’ ability to adapt, come together as a community and stand up for
what is right.

With that in mind, The Office of Global Compliance wanted to remind employees about
resources and standards for the whole community. it starts with a single document: our global
Business Practices Statement (BPS). The BPS is ViacomCBS’ code of conduct and supersedes all

prior versions of legacy-CBS’ Business Conduct Statement and legacy-Viacom’s Business
Practices Statement. It contains important policies on matters such as our organizational
commitment to Diversity and Inclusion, Speaking Up, Anti-Harassment and many other
important topics including, for example, Fraud Prevention and Anti-Bribery and Corruption. The
BPS explains our individual ethical and legal responsibilities - and underscores our commitment
to conducting business in a responsible and respectful manner. It forms the backbone of shared
expectations for ViacomCBS employees, partners and suppliers across the globe. Formal
training on the BPS will foliow later this year.

If you have a concern that our business standards are not being upheld, we encourage you to
contact your manager, department head, HR representative or any of ViacomCBS' lawyers or
Compliance Officers. If, however, you'd prefer to discuss your questions or concerns with
someone outside of your location or team, one option is through OPENLINE, ViacomCBS’
reporting hotline. Calls to OPENLINE can be made 24 hours a day, 7 days a week and you may
remain anonymous if you wish.



Sincerely,

Henry T.A. Moniz
Chief Compliance Officer and Chief Audit Executive
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3 | CREATING A GREAT PLACE TO WORK

HOW WE DO THE RIGHT THING

We embrace global diversity in all its forms and strive to maintain an inclusive environment
and a culture that values all perspectives and backgrounds.

v WHY IT MATTERS

We are focused on creating an environment that
supports all of our people, professionally and

- Extending this commitment to every aspect
of our business and operations, from the

personally, to ensure that we can bring our best programming and movies we create to
selves to work and drive creativity, innovation and employee benefits, programs, hiring
resuits by connecting with the rich diversity of our and development

employees, audiences and partners.

Recognizing and respecting the value that
diversity of people and ideas brings to the

oy WHAT IT LOOKS LIKE IN OUR workplace, enabling us all to have a “place at
the table” and realize our full potential
DAY-TO-DAY WORK

« Promoting equal engagement of all employees

Having people in leadership positions
hold themselves accountable for creating,

« Ensuring that all employment decisions developing, promoting and championing a
are based on individual merit and business diverse, multicultural workforce and leading
needs, irrespective of race, religious by example — all day, every day — in the way
creed, color, sexual orientation, national they behave and champion the principles of
origin, gender, ancestry, physical or mental diversity and.inclusion throughout ViacomCBS

disability, age, sex, gender expression,
gender identity, military and veteran
status, marital status or any other personal
characteristic protected by applicable law

ation, contact Human Resources for guidance.




3 | CREATING A GREAT PLACE TO WORK

HOW WE DO THE RIGHT THING

We are committed to providing a work environment free of offensive
or unlawful harassment.

o

WHY IT MATTERS

At ViacomCBS, we feel strongly that every
employee should be treated with dignity and
respect, regardless of their race, color, ethnicity,
national origin, religion, creed, sex, sexual
orientation, gender, gender identity, gender
expression, age, marital status, disability,
veteran status, citizenship status or any other
personal characteristic protected by applicable
law, We have zero tolerance for a hostile work
environment.

We should never he subjected to harassment
{sexual or otherwise), whether in the office or

in any other work-related settings, including
meelings, trips and soclal events. Harassment
includes verbal, physical and visual conduct that
creates an intimidating, abusive, offensive or
hostile working environment which interferes
with wark performance. Every employee has the
right to fee! safe when working with co-warkers,
including managers, vendors, suppliers, clients,
visitors or independent contractors.

For maore informaticn, review our Po

WHAT IT LOOKS LIKE IN OUR
DAY-TO-DAY WORK

+ Being familiar with and adhering to ViacornCBS’
Policy Against Harassment and this Statement's
guidance on Valuing Diversity & Inclusion

- Never making inappropriate statements
concerning a person’s race, religious creed,
color, sexual orientation, nationa! origin,
ancestry, physical or mental disability, age, sex,
gender, gender expression, gender identity,
military and veteran status, marital status or
other legally protected personal characteristic,
or inappropriate statements of a sexual nature,
such as comments about an individual’s body or
appearance or intrusive personal questions
or comments
feontinued on next page)

nst Harassment or contact Human Resources for guidance,
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3

CREATING A GREAT PLACE TO WORK

€ WHAT IT LOOKS LIKE IN OUR

DAY-TO-DAY WORK [CONT.} b CLICK HERE FOR ADDITIONAL GUIDANCE
+ Conducting ourselves appropriately " ON DATING IN THE WORKPLACE
and remaining conscientious of how
our actions and comments might be
perceived or misunderstood by others

- Refusing to engage in any conduct of an overtly
sexual nature, whether welcome
or unwelcome

- Never displaying items, transmitting content or
engaging in conduct that is sexually offensive,
explicit or likely to offend our diverse workplace
{for example, creating or sharing suggestive
or offensive jokes, cartoons, letters, notes or
invitations, whether by email, voicemail or other
means)

Adhering to ViacomCBS' guidance on
harassment whenever utilizing social media

Reporting instances of harassment to a
manager or someone from your Human
Resources, Legal or Compliance Department;
and refusing to retaliate after an unwanted
overture or inappropriate conduct is rejected,
orin response to the reporting of such conduct

For more information, review our Policy Against Harassment or contact Human Resources for guidance.
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3 | CREATING A GREAT PLACE TO WORK

HOW WE DO THE RIGHT THING

We are committed to maintaining a safe and healthy work environment for all employees, contractors,
visitors and business partners. By delivering world-class health and safety measures across our
multinational, multicultural and multi-disciplined work environments, we minimize health hazards and
injuries to our employees, partners and audiences.

4

WHY IT MATTERS

Feeling physically safe and secure at work is

a prerequisite to being creative, innovative

and successful. Health and safety regulatory
requirements help ensure all employees will he
able to come to work without fear of avoidable
harm or injury. By being compliant with those
regulations, we contribute positively to the
Company’s success and make ViacomCBS a
workplace where everyone can feel comfortable
and secure.

WHAT T LOOKS LIKE IN QUR
DAY-TO-DAY WORK

- Taking the nitiative to prevent accidents
and injuries

- Proactively reporting health-and safety risks in the
workplace

- Meeting or exceeding all regulatory
requirements

- Requiring our business parners, vendors and
suppliers to operate their respective businesses
in a safe and environmentally responsible manner

Periodically assessing risks to health and
safety in our daily work processes

Conducting safety training for relevant audiences
in a timely manner

Recording and reperting accidents and incidents
when they happen

Encouraging managers and employees to work
together to implement and maintain a safe work
environment — managers should support and
hold their teams accountabie for complying with
safety measures and best practices; employees
shéuld cooperate with their managers by
adhering to these safety measures

Encouraging an active safety culture,
wherever you work

For more information, contact Human Resources for guidance,
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December 13, 2021 memo from Bob Bakish, President and CEO, ViacomCBS (now
Paramount Global), and relevant pages from the 2021 ViacomCBS Global Business
Practices Statement



From: Office of Bob Bakish

Sent: Monday, December 13, 2021 3:26 PM
Subject: Our Code of Conduct: ViacomCBS' Global Business Conduct Statement (BCS)
Attachments: 2021 ViacomCBS Business Conduct Statement.pdf

OFFICE OF

BOB BAKISH

President & CEO

Team,

As we continue to grow and evolve our company, it remains important as
ever that we hold ourselves accountable to doing business the right way,

according to standards that reflect our core values.

These standards make up our Code of Conduct, otherwise known as the
ViacomCBS Gilobal Business Conduct Statement (BCS). The BCS

describes our shared expectations for appropriate professional behavior,

and our ethical and legal responsibilities as employees. Beyond detailing
our company policies, the BCS is a key resource to help us navigate any
number of sensitive and complex situations that may arise at work, Copies
of the BCS in multiple languages can be found here, with an English-

language version attached.

Our entire organization must adhere to the BCS, so to better familiarize
yourself with its contents, we plan to launch mandatory online training
starting in the new year for all employees. In the meantime, please take a
moment to review the document, and contact our ViacomCBS Glabal

Compliance team (GlobalCompliance@viacomcbs.com) with any

questions.



Additionally, should you become aware of a possible ethics violation, we
also ask that you please voice your concerns to either your manager,
department head, HR Business Partner or any of ViacomCBS’

Compliance Officers or lawyers.

For employees who would prefer to talk to someone outside their location
or team, please contact OPENLINE at 855-833-5027 or visit OPENLINE.
Calls to OPENLINE can be made 24/7 and you may either choose to

remain anonymous, o, if you're comfortable doing so, self-identify, as the

Global Compliance team may want to follow up with you to gather more
information, as needed. To that end, please know that reporting will be
kept as confidential as possible and that we strongly prohibit any

retaliation against those who do the right thing by speaking up.

Thank you for helping to make our ViacomCBS community better in all

ways.

Best,
Bob

ViACOMCBS
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@ Creating a great place to work

How we do the right thing

Diversity, inclusion, equity and belonging are priorities for ViacomCBS. We embrace global diversity in all its @ Promoting equal engagement of all employees.

forms and champion an inclusive environment and a culture that values all perspectives and backgrounds.

@ Ensuring that all employment decisions are based on
individual merit and business needs, irrespective of
race, religion or creed, color, sexual orientation,
national origin, ancestry, physical or mental disability,
age, sex, gender, gender expression, gender identity,
military and veteran status, marital status or any other
personal characteristic protected by applicable law.

Why it matters

We are committed to making our company a
place of inclusion that reflects, celebrates and
elevates the diversity of our audiences. We are
focused on creating an environment that
supporis all of our people, professionally and

rop Groaupisl Mew
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@ Extending this commitment to every aspect of our
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personally, to ensure that we can bring our best
selves to work and drive creativity, innovation
and results by connecting with the rich diversily
of our employees, audiences and partners.

Further, contracting with diverse owned
businesses as well as engaging Minority
Business Enterprises and minority-owned
financial institutions has a positive effect on
our surrounding community. By engaging with
these suppliers, we're helping to increase
spend and consumption on the local level
whileé enhancing the communities where our
customers, consumers, and employees live
and work, Mareover, when we utilize diverse
suppliers it promotes competition in the
supply chain and introduces us to new and
innovative business solutions.

business and operations, from the programming and
movies we create to employee benefits, programs,
hiring.and development.

Recognizing and respecting the value that diversity
of people and ideas brings to the workplace,
enabling us all to have a “place at the table™ and
realize our full potential.

Having people-in leadership positions hold
themselves accountable for creating, developing,
promoting and championing a diverse, multicultural
waorkforce and supply chain and leading by example
- all day, every day = in the way they behave and
champion the principles of diversity and inclusion
throughout ViacomCBS.



[©) Creating a great place to work

Frequently asked questions

Q: What is diversity? Q: What diversity and inclusion (D&l)

i ?
A: Diversity is the practice or guality of including or Programs does ViacomCBS have?

involving people from a range of different A: ViacomCBS D&l Programs include the Nick Artist
backgrounds, including but not limited to race Program, Nick Writing Program, ViacomCBS

and ethnicity, gender and gender identity, sexual Showcase, ViacomCBS Directing Initiative,
orientation, socioeconomic status, language, ViacomCBS Writers Mentoring Program, Viewfinder
culture, national origin, religious commitments, Emerging Directors Program, and the ViacomCBS
age, (dis)ability status and political perspective. Supplier Diversity Program. Learn more about our

D&l Programs fiera.

Q: What is inclusion?
Q: What is Supplier Diversity?
A Inclusion is the state of being respected, valued
and supported. A: Supplier Diversity Programs involve an organization's
efforts to include diverse categories of suppliers in its
SOUrCing process and active supply base. B

Q: What are Employee Resource Groups

and how do l'join? . A . .
: Q: What diverse categories are included in

A: ViacomCBS Employee Resource Groups {ERGs) thie Supplier Diversity Program?
offer skills-building workshops, mentoring
initiativess, business-focused panels, networking A: To participate In ViacomCBS' Supplier Diversity
opportunities, community service projects and Program, suppliers must hold either a valid minority-
cultural/heritage month celebrations to further owned, women-owned or leshian, gay, bisexual,
showcase ViacomCRBS’ commitment in building transgender-owned, disability-owned, veteran-
a culture of inclusion and belonging. To get owned business certification or be seif-centified
involved in any of the ERGs, complete the through one of ViacomCBS'’ approved processes.

membership form + or send an email to

GivbatncluslonaiizoemOBS.com,




® Creating a great place to wark

How we do the right thing

We are committed to providing a work environment

free of offensive or untawful harassment. ViacomCBS

also believes in an environment that is free from
workplace bullying and abusive conduct, regardless
of whether the person is in a protected category.

Why it matters

At ViacomCES, we feel strongly that every employee
should be treated with dignity and respect,
regardless of their race, color, ethnicity, national
origin, religion, creed, sex, sexual orientation,
gender, gender identity, gender expression, age,
marital status, disability, veteran status, citizenship
status or any other personal characteristic protected
by applicable law, We have zero tolerance for a
hostile work environment.

We should never be subjected to harassment {sexual
or otherwise), whether in the office or in any other
work-related settings. including meetings, trips and
social events (in-persan or virtual). Harassment
inctudes verbal, physical and visual conduct that
creates an intimidating, abusive, offensive or hostile
working environment which interferes with work
performance. Every employee has the right to feel
safe when working with co-workers, including
managers, vendors, suppliers, clients, visitors or
independent contractors,
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Examples of harassment:

« Making degrading and disparaging comments, jokes
or slurs related to race, color, age, gender, gender
expression, sexual orientation and other categories
protected by the laws that apply to us.

- Displaying or storing written or graphic material that
ridicules, insults or shows hostility toward a group or
individual.

- Distributing or storing pornographic, ocbscene or
sexually suggestive content.

- Asking for dates, or making unwelcome sexual
advances, when it is clear — or becomes clear —
that the overture is unweicome,

» Making unwelcome sexual requests while
insinuating that access to or denial of job benefits
is dependent upon campliance with the request.

= Making inappropriate or threatening physical
conduct, such as unwelcome touching or impeding
or blocking another person's movements.

- Bullying or abusive canduct (regardless of whether
the person is in a protected category) includes the
repeated use of insults, derogatory remarks and
epithets; threatening, intimidating or humiliating
verbal or physical conduct; and the gratuitous
sabotage of a person's work performance. A single
act may not constitute bullying unless it is especially
severe and egregious.

e

©

Being famifiar with and adhering to ViacomCBS’ Policy
Against Harassment and this Statement’s guidance on
Valuing Diversity & Inctusion.

Never making inappropriste statements concerning

a person's race, religion or creed, color, sexual
orientation, nationa! origin, ancestry, physical or mentat
disability, age, sex, gender, gender expression, gender
identity, mifitary and veteran status, marital status or
other legally protected personal characteristic, or
inappropriate statements of a sexual nature, such as
comments about an individual’s body or appearance
or intrusive personal questions or comments,

Conducting ourselves appropriately and remaining
conscious of how our actions and comments might be
perceived or misunderstood by others.

Refusing to engage in any conduct of an overtly sexual
nature, whether welcome or unwelcome.

Never displaying items, transmitting content or
engaging in conduct that is sexually offensive, explicit
or likely to offend our diverse workplace (for example,
creating or sharing suggestive or offensive jokes,
cartoons, letters, notes or invitations, whether by email,
voicemall, social media or other means).

Adhering to ViacomCBS’ guidance on harassment
whenever utilizing social media.

Reporting instances of harassment to a manager or
someone from your Human Resources, Employee
Relations or Legal Department; and refusing to retaliate
after an unwanted overture or inappropriate conduct is
refected, or in response to the reporting of such conduct,



