II. Nondiscrimination - Personnel Manual for Executive and Professional Administrative Staff. In general,
it is the policy of Morgan State University that all employees and students should be able to enjoy and work
in an educational environment free from discrimination. Discrimination against any person or group of
persons on the basis of race, color, national origin, religion, sex, sexual orientation, age, marital status or
disability is prohibited by this Policy. Any employee, student, student organization, or person privileged to
work or study at Morgan State University who violates this policy will be subject to disciplinary action up
to and including permanent exclusion from the University.

WEAA’s license is owned by Morgan State University, which is an equal opportunity employer and
encourages minorities and women to apply for job vacancies. We provide such opportunities to all
qualified individuals without regard to race, color, religion, national origin or sex in all personnel actions
including retirement, evaluation, selection, promotion, compensation, and training. Organizations wishing
to be notified of job openings should send their request to the Morgan State University Employment
Manager Office of Human Resources, Tyler Hall 5th Floor,1700 E Cold Spring Lane Baltimore, Maryland
21251.

https://www.morgan.edu/nondiscrimination



