












Paragraph 2(b)(v): Recruitment Initiatives 

Documentation demonstrating performance of the completed initiatives pursuant to Section 
73.2080(c)(2), including Employment Unit personnel involved in the recruitment initiatives, is 
included at Exhibit C. The Employment Unit has 77 full-time employees. The Employment Unit 
is located in a metropolitan area, as defined by the Office of Management and Budget, with more 
than 250,000 persons. The Employment Unit is required to perform four initiatives within each 
two-year period. 

Paragraph 2(b)(vi): Discrimination Complaints 

To the Good Karma's knowledge, there have been no complaints, pending or resolved, filed 
during the current license term before any body having competent jurisdiction under federal, 
state, territorial, or local law, alleging unlawful discrimination in the employment practices of the 
Employment Unit on the basis of race, color, religion, national origin or sex. 

Paragraphs 2(b)(vii) and (viii): Description of Responsibilities of Each Level of 

Management and Program Analysis 

The Employment Unit actively works to ensure effective implementation and enforcement of the 
Employment Unit's equal opportunity and nondiscrimination practices and policies (the "EEO 

Policy"). The Employment Unit's Market Manager has ultimate responsibility for ensuring that 
the EEO Policy is followed for each vacancy. 

Pursuant to 47 C.F.R. § 73.2080(b), the Employment Unit uses a variety of methods to inform 
both current employees and job applicants of its EEO Policy. The Employment Unit informs 
applicants of its EEO Policy immediately by including on every job posting, on-air 
announcement, career fair and job application that "Good Karma is an Equal Opportunity 
Employer." Employees receive a copy of the EEO Policy at the time of hire or at the time the 
policies were written, if already employed by the Employment Unit. Station management 
informs employees of its EEO Policy through several methods, including discussing the EEO 
Policy in staff and management meetings, and during performance meetings. A copy of the 
Employment Unit's most recent EEO Public File Report is available in each station's online 
public inspection file and on each station's web site, where applicable. 

In addition, on an on-going basis the Employment Unit's Human Resources Director instructs 
and coaches hiring managers on fair interviewing and hiring methods and policies. On a semi­
monthly basis, the President and General Manager review promotions, salaries and terminations 
to ensure that employment actions have been handled in an equitable manner. Quarterly, 
General Managers report to the President the percentages of the market's women and minority 
employees to assist in determining any hiring deficiencies. 

The Employment Unit conducts ongoing evaluations of its EEO recruitment program, pursuant 
to 47 C.F.R. § 73.2080(c)(3), in an effort to ensure its efforts achieve broad outreach to potential 
applicants. The Market Manager performs such analyses, including ongoing review of 
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