
EEO Narrative Statement for WDIY

The station filled no full-time positions over the prior two reporting periods. With a small 
fulltime staff of five employees, the station continued with broad outreach to the community 
through various outreach initiatives.  

The station has an established internship program.  Over the past two years, it hosted four 
college interns and three high school interns.

With over 120 volunteers, including more than 90 participating in on-air hosting or production, 
training is provided for members of the community to help them acquire skills needed for radio 
programming and production. The pandemic forced the station to address new challenges in 
how to connect with people.  

Social media plays a big part in WDIY’s outreach to the community. It has a Facebook page with 
thousands of followers and a Twitter Feed. The WDIY website hosts information about cultural 
events in the community, a newsletter on upcoming on-air program features, and governance 
materials.

The station’s aim for the past two years and into the future is to continue a best practices policy 
to increase diversity in all aspects of the organization.  As described in more detail in the 
station’s Annual EEO Public File Reports, it connected with Promise Neighborhoods of Lehigh 
Valley to host and create programs to discuss challenges faced by the African American 
community. It connected with Lehigh County, Northampton County, and the Hispanic Center of 
Lehigh Valley to find a member of the Latin community to present programming relevant to the 
Hispanic Community. It connected with the Bradburry/Sullivan LGBTQ Center in Allentown for a 
host to address needs of LGBTQ community. It also reached out to Movement Moves Media to 
find a teacher and youth advocate to work with students, with emphasis on the First 
Amendment.

WDIY has an ongoing policy to develop programming that attracts diverse listening and 
hopefully this keeps WDIY in the forefront of various groups when it is time to recruit an 
employee or create volunteer and board of director opportunities.  Each week WDIY presents 
four weekly World Music programs. The World Blend and World Bop continue to expand. The 
station added more diverse music to all of these programs to include large amounts of African 
and Caribbean music, aimed at serving the musical tastes of the African and Caribbean 
immigrant groups (as well as enthusiasts of music from all backgrounds), and the station has 
been active in trying to recruit volunteer program hosts from the various African American and 
Hispanic groups in the Lehigh Valley, by participating in world music concerts and other partner 
events.  Those efforts broaden outreach to many underserved segments of the community and 
disseminate information about opportunities in broadcasting to people who might not 
otherwise be aware of those opportunities.



To increase diversity on the Board of Directors we instituted term limits to the board of 
directors.  We are actively seeking more diversity on our board this year. WDIY also reaches out 
to the Lehigh Valley Community Action Center for minority Board of Director candidates. 

Beyond the above stated programs, when full-time openings arise, WDIY uses in job postings 
and volunteer invitations on the internet, the local newspaper, diverse job fairs, classified 
advertisements in the broadcasting space, as well as participating in diverse community events. 


