














 

 

 

 

 

 

 

 

 

 

 
EXHIBIT 1 



FCC EEO Combined Public File Report
For the Reporting Period: 06/01/2021 to 05/31/2022

Full Time Positions Filled During the Reporting Period

List of Recruitment Sources
 *An asterisk next to the name of the source indicates a source that requested our

postings.

Call Letter Type of Station Location:City/State Facility ID
KAZG-AM Radio Scottsdale, AZ 11272
KDKB-FM Radio Mesa, AZ 41299
KDUS-AM Radio Tempe, AZ 65165
KSLX-FM Radio Scottsdale, AZ 11282
KUPD-FM Radio Tempe, AZ 65166

Position Date
 Filled

Recruitment Sources Utilized to Fill Vacancy
 [by Code Number]

Person
Hired
Source

KDKB-FM.Morning Show On-Air
Talent(21-1546)

01/25/2022 379, 1450, 1974, 1975, 1976, 1977, 1978, 1980, 1981, 1983, 1990, 1991, 2098,
2106, 2226, 3000, 3077, 5000

3000

Code Recruitment Source Address Contact Person Candidates
Interviewed

379 Job Fair  0

1450 Indeed.com Austin Texas,  0

1974 Arizona Hispanic Chamber of
Commerce

1020 E. Missouri Ave
 Phoenix Arizona, 85014

Susette Coumides
 6022791800

0

1975 Arizona Opportunities
Industrialization Center

39 E Jackson St
 Phoenix Arizona, 85004

Janet Shines
 6025138311

0

1976 Arizona Workforce Connection 4732 S Central Ave
 Phoenix Arizona, 85040

Bob Buchanan
 6025069675

0

1977 AZ Women's Education &
Employment

326 E Coronado Rd # 105
 Phoenix Arizona, 85004

Jaclyn Boyes
 6026017200

0



Outreach Activities

1978 Chicanos Por La Causa 1112 E Buckeye Rd
Phoenix Arizona, 85034

Edmundo Hidalgo
6022570700

0

1980 DeVry University 2149 W Dunlap Ave
 Phoenix Arizona, 85021

Dina Handler
 6027494500

0

1981 Family Service Agency 2400 N Central Ave #101
 Phoenix Arizona, 85004

Derek Jeske
 6022342639

0

1983 Goodwill of Central Arizona 2626 W Beryl Ave
 Phoenix Arizona, 85021

Ron Mack
 6025354170

0

1990 Valle Del Sol, Inc 1209 S 1st Ave
 Phoenix Arizona, 85014

Lidia Arrazola
 6022586797

0

1991 Howard University 2400 Sixth St NW
 Washington Dist. Columbia, 20059

Career Services
 2028067513

0

2098 Palmer Media Services 5912 E Oak St
 Scottsdale Arizona, 85257

Polly Palmer
 6023977156

0

2106 East Valley Institute of
Technology

1601 W Main St
 Mesa Arizona, 85201

Steve Grosz
 4804614049

0

2226 Employee Referrral  1

3000 HBI Career Site  2

3077 Conservatory of Recording Arts
& Sciences

1205 N Fiesta Blvd
 Gilbert Arizona, 85233

Rachel Ludeman
 

0

5000 Internal  0

Name of Event/ Initiative Contact Person Date Description of Initiative
ASU Hubbard Radio Phoenix
Scholarship

Susan Kaiser 05/01/2022-
 05/02/2023

The Market continues their annual
sponsorship of the Journalism Scholarships
Fund at the Walter Cronkite School of



Journalism and Mass Communication at
Arizona State University (ASU) in Tempe. The
scholarship recipient meets with the
representatives of the Market. In order to
receive the Hubbard Radio Scholarship, the
student must meet or exceed the following
criteria: 1) Have a focus in broadcast
journalism 2) Be a sophomore or above 3)
Have a minimum GPA of 3.0 4) Have filled
out an application which asks the students'
career plans in broadcast media, academic
accomplishments, extracurricular activities,
broadcast media experience, and financial
need

East Valley Institute of
Technology Career Fair

Jake Hansen 04/27/2022-
 04/27/2022

Hubbard Radio Phoenix participated in a
career fair for students at the East Valley
Institute of Technology. Students in
attendance were part of the radio, IT, graphic
design, video production and 3D animation
programs at the school. Information about job
opportunites was given out.

Franklin Covey Leadership
Training

Julie Pomeroy 03/01/2021-
 02/28/2022

Hubbard Radio Phoenix management staff
participated in leadership training. The two
programs were: The 4 Essential Roles of
Leadership and The 6 Critical Practices for
Leading a Team. Each program consisted of
a series of sessions spanning over several
weeks. The program is designed the develop
leadership skills for managers.

Mentoring Program Julie Pomeroy 04/01/2022-
 03/31/2023

Hubbard has developed a mentoring program
to facilitate the sharing of knowledge, skills,
expertise, insights and experiences through
dialogue and collaborative learning between
two people. Participation in the program
provides benefits to both the mentor and
mentee. Mentees are responsible for finding
their mentor based on their professional
development needs and desired outcomes.
Staff from the Market are motivated to
participate as mentors and mentees. The
program is available to all employees.

Northern Arizona University
Hubbard Radio Scholarship

Susan Kaiser 05/01/2022-
 05/01/2023

Hubbard Radio Phoenix sponsors, annually,
the Hubbard Radio Phoenix Scholarship
program at Northern Arizona University
(NAU) in Flagstaff. In order to receive the
scholarship, the student must meet or exceed
the following criteria: 1) Declared major in
Creative Media and Film 2) Actively involved
with the KJACK Radio program



 

 

 

 

 

 

 

 

 

 

 
EXHIBIT 2 



FCC EEO Combined Public File Report
For the Reporting Period: 06/01/2022 to 05/31/2023

Full Time Positions Filled During the Reporting Period

Call Letter Type of Station Location:City/State Facility ID
KAZG-AM Radio Scottsdale, AZ 11272
KDKB-FM Radio Mesa, AZ 41299
KDUS-AM Radio Tempe, AZ 65165
KSLX-FM Radio Scottsdale, AZ 11282
KUPD-FM Radio Tempe, AZ 65166

Position Date
Filled

Recruitment Sources Utilized to Fill Vacancy
[by Code Number]

Person
Hired
Source

KSLX-FM.Promotion
Manager(22-1234)

06/13/2022 379, 1450, 1974, 1975, 1976, 1977, 1978, 1980, 1981, 1983, 1990, 1991, 2098,
2106, 2226, 3000, 3077, 3111, 5000

1450

KSLX-FM.Traffic Specialist(23-
1003)

01/24/2023 379, 1450, 1974, 1975, 1976, 1977, 1978, 1980, 1981, 1983, 1990, 1991, 2098,
2106, 2226, 3000, 3077, 3111, 5000

2226

KSLX-FM.On Air Talent(23-
1037)

03/07/2023 9000 2226,
2226,
2226

KSLX-FM.Morning Show
Producer(23-1107)

04/03/2023 379, 1450, 1974, 1975, 1976, 1977, 1978, 1980, 1981, 1983, 1990, 1991, 2098,
2106, 2226, 3000, 3077, 3111, 5000

2226

KUPD-FM.Market IT
Manager(22-1292)

07/06/2022 379, 1450, 1974, 1975, 1976, 1977, 1978, 1980, 1981, 1983, 1990, 1991, 2098,
2106, 2226, 3000, 3077, 3111, 5000

2226

KUPD-FM.Sales Assistant(22-
1574)

12/21/2022 379, 1450, 1974, 1975, 1976, 1977, 1978, 1980, 1981, 1983, 1990, 1991, 2098,
2106, 2226, 3000, 3077, 3111, 5000

5000

KUPD-FM.Account
Executive(23-1004)

04/06/2023 379, 1450, 1457, 1974, 1975, 1976, 1977, 1978, 1980, 1981, 1983, 1990, 1991,
2098, 2106, 2226, 3000, 3077, 3111, 5000

2226



List of Recruitment Sources
*An asterisk next to the name of the source indicates a source that requested our

postings.
Code Recruitment Source Address Contact Person Candidates

Interviewed
379 Job Fair 0

1443 All Access 28955 Pacific Coast Highway #210
Malibu California, 90265 3104576616

1

1450 Indeed.com Austin Texas, 4

1457 LinkedIn 2029 Stierlin Ct
Mountain View California, 94043

1

1974 Arizona Hispanic Chamber of
Commerce

1020 E. Missouri Ave
Phoenix Arizona, 85014

Susette Coumides
6022791800

0

1975 Arizona Opportunities
Industrialization Center

39 E Jackson St
Phoenix Arizona, 85004

Janet Shines
6025138311

0

1976 Arizona Workforce Connection 4732 S Central Ave
Phoenix Arizona, 85040

Bob Buchanan
6025069675

0

1977 AZ Women's Education &
Employment

326 E Coronado Rd # 105
Phoenix Arizona, 85004

Jaclyn Boyes
6026017200

0

1978 Chicanos Por La Causa 1112 E Buckeye Rd
Phoenix Arizona, 85034

Edmundo Hidalgo
6022570700

0

1980 DeVry University 2149 W Dunlap Ave
Phoenix Arizona, 85021

Dina Handler
6027494500

0

1981 Family Service Agency 2400 N Central Ave #101
Phoenix Arizona, 85004

Derek Jeske
6022342639

0

1983 Goodwill of Central Arizona 2626 W Beryl Ave
Phoenix Arizona, 85021

Ron Mack
6025354170

0

1990 Valle Del Sol, Inc 1209 S 1st Ave
Phoenix Arizona, 85014

Lidia Arrazola
6022586797

0



Outreach Activities

1991 Howard University 2400 Sixth St NW
Washington Dist. Columbia, 20059

Career Services
2028067513

0

2098 Palmer Media Services 5912 E Oak St
Scottsdale Arizona, 85257

Polly Palmer
6023977156

0

2106 East Valley Institute of
Technology

1601 W Main St
Mesa Arizona, 85201

Steve Grosz
4804614049

1

2226 Employee Referrral 8

3000 HBI Career Site 3

3077 Conservatory of Recording Arts
& Sciences

1205 N Fiesta Blvd
Gilbert Arizona, 85233

Rachel Ludeman 0

3111 Army PaYS TRADOC G3/5/7, Accessions Directorate
Fort Eustis (JBLE) Virginia, 23604

Samuel Armstrong 0

5000 Internal 3

9000 Exigent Circumstance 3415 University Avenue
St. Paul Minnesota, 55114

0

Name of Event/ Initiative Contact Person Date Description of Initiative
ASU Hubbard Radio Phoenix
Scholarship

Susan Kaiser 05/01/2023-
05/01/2024

The Market continues their annual
sponsorship of the Journalism Scholarships
Fund at the Walter Cronkite School of
Journalism and Mass Communication at
Arizona State University (ASU) in Tempe. The
scholarship recipient meets with the
representatives of the Market. In order to
receive the Hubbard Radio Scholarship, the
student must meet or exceed the following
criteria: 1) Have a focus in broadcast
journalism 2) Be a sophomore or above 3)
Have a minimum GPA of 3.0 4) Have filled out
an application which asks the students'
career plans in broadcast media, academic
accomplishments, extracurricular activities,
broadcast media experience, and financial
need.



ASU Spring 2023 Career &
Internship Fair

Emily Thompson 02/22/2023-
02/22/2023

The Market Controller attended Arizona State
University's Career Fair on behalf of the
employment unit. She met with students
interested in jobs in broadcasting.

EVIT Students Building Tour Bob Weaver 05/12/2023-
05/12/2023

Several students from the East Valley
Institute of Technology radio program, along
with the General Manager of the school radio
station spent approximately two hours touring
our building and learning about the various
jobs involved in running the radio stations.
One of our General Sales Managers
conducted the tour, explaining the role of
each department, focusing on Promotions,
Marketing, Production and On-Air, and
answered any questions they had about the
various positions. They were also able to
spend some time with two of our on-air talent
and see how the actual broadcast works and
ask questions. They provided advice on
getting into the radio business, challenges
they experienced and other information.

Hubbard Radio Next Gen
Leadership Program

Dan Seeman, VP/Regional
Manager Minnesota

10/01/2022-
05/31/2023

The Hubbard Radio Next Gen Leadership
Program identifies and develops the leaders
in radio and digital, inviting them to learn and
grow in a uniquely curated leadership training
program and participate in an Innovation
Summit in Minneapolis-St. Paul. The Digital
Coordinator for the radio stations was
selected to participate in the 2022-2023
program.

NAU Spring 2023 Career &
Graduate School Expo

Nicole Tuchscherer 02/17/2023-
02/17/2023

The General Sales Manager attended the
Career Expo at Northern Arizona University.
He spoke with students with an interest in
broadcasting and sales.

Northern Arizona University
Hubbard Radio Scholarship

Susan Kaiser 05/02/2023-
05/02/2024

Hubbard Radio Phoenix sponsors, annually,
the Hubbard Radio Phoenix Scholarship
program at Northern Arizona University
(NAU) in Flagstaff. In order to receive the
scholarship, the student must meet or exceed
the following criteria: 1) Declared major in
Creative Media and Film 2) Actively involved
with the KJACK Radio program.

University of Arizona Spring
2023 Career Days

Megan Forecki 03/01/2023-
03/01/2023

The Director of Sales and Market Controller
attended the University of Arizona Career Fair
and met with students who may be interested
in broadcasting careers including in sales.



 

 

 

 

 

 

 

 

 

 

 
EXHIBIT 3 



Requisition Posting Details
 
Requisition #:  23-1003 - Traffic Specialist

About Us:  Hubbard Radio Phoenix is a full-service media company with legendary radio stations and cutting-edge digital solutions. We serve the
Greater Phoenix community and offer a menu of marketing services including radio, full-service digital, influencer marketing, creative services,
custom content, podcasts and events. At Hubbard, we're looking for the best people in local media to help build dominant brands that connect
consumers and advertisers to build better businesses and communities. We succeed by always doing the right thing with focus, urgency,
and passion.

Job Overview:  This position is responsible for the daily preparation of the commercial/program log including log editing and commercial spot
placement so as to maximize station revenue and minimize loss, and performing continuity duties.

Job Responsibilities:  
On a daily basis, place spots on logs by maximizing commercial inventory following philosophies set forth by Director of Sales.
Review and audit day parts as far into the future as possible.
Responsible for daily preparation of the program/commercial log using prescribed broadcast software.
Edit log so that it is error free.
Ensure each commercial spot placed does not have a product conflict, is airing within the correct time period and order/advertiser
separation guidelines are followed.
Ensure program information is accurate and specific conditions are met.
Communicate inventory problems to the Director of Sales.
Create programming formats in a timely manner and enter new program information into system based on program orders received.
Schedule formats onto each station's log.
Follow processes to alert account managers that advertisers may need to be moved due to program changes, change orders when spots
meet new program criteria, or pre-empt spots when they do not.
Review programming schedule and compares with logs.
Check the log formats with automation formats for breaks, barters, segments and timings when necessary. Ensure that logs are 100%
accurate and contain specific information including sponsorships, promos, tied events and IDs.
Assign episode numbers to programming on the logs from the schedule provided from the Programming Department.
Maintain inventory tree including maintaining existing inventory codes, making new codes and adding inventory code comments so
managers and account managers know what programming is available to sell, sellout levels and rates for each program.
Perform continuity duties, including processing production orders and coordinating production with the Programming Department.
Provide reports to the Sales Staff. Download and enter copy instructions for barter contracts. Attend meetings as required or requested.
Seek out ways to expand current skills and abilities; take initiative to learn new tasks, duties, technology and equipment.
Offer ideas that would enhance or improve the way work is done.
Report to work on time and work established schedule/hours.
Ability to work other hours or alternate schedules as needed.
Complete other duties as requested and needed.

Qualification:            
High school diploma or GED required.
College degree preferred.
Previous Broadcast or Traffic experience with 3+ years or more of Traffic Experience preferred.
MS Windows based computer experience required.
Must be disciplined with a solid work ethic.
Ability to pay close attention to details, meet tight deadlines and be dedicated to quality performance.
Must be able to manage a high volume of information accurately and efficiently with minimal mistakes.
Excellent verbal and written communication skills.
Demonstrated ability to work with a wide variety of people but also able to work independently.
Ability to work well under pressure and with tight deadlines.
Analytical, critical thinking skills. Ability to solve problems by identifying issues and creating an appropriate plan based on interpretation of
guidelines.
Ability to work in compliance with company policies and procedures.
Physical Requirements Ability to communicate in English, both verbally and in writing. Work with time sensitive information under tight
deadlines and in pressure situations. Manual dexterity and fine motor skills to manipulate and operate personal computers and general
office equipment (telephone, copier, etc.) for extended periods of time. Ability to read and follow both oral and written direction. Ability to
think quickly and to articulate information in clear, concise manner to others. Sit for extended periods of time. The Company may make
reasonable accommodations to facilitate the ability to perform essential job functions.
 
 

EEO Statement:          We are an equal opportunity employer.
 
 
 
 



 



 



 



 



Requisition Posting Details
 
Requisition #:  22-1234 - Promotion Manager

About Us:  Hubbard Radio Phoenix is a full-service media company with legendary radio stations and cutting-edge digital solutions. We serve the
Greater Phoenix community and offer a menu of marketing services including radio, full-service digital, influencer marketing, creative services,
custom content, podcasts and events. At Hubbard, we're looking for the best people in local media to help build dominant brands that connect
consumers and advertisers to build better businesses and communities. We succeed by always doing the right thing with focus, urgency,
and passion.

Job Overview:  This position oversees the planning and coordination of schedules for Event Marketing Staff. The Promotion Manager is
responsible for event management, contesting and execution of sales promotion events

Job Responsibilities:  
Oversee station contests, including rule generation and fulfillment of all prizes won from station; to include securing prizes and obtaining required waiver release
information according to company policy. Ensure contest winners comply with required documents and forms.
Oversee social media content from promotional events with Digital Department.
Work with sales and promotions department on event and provide recap at conclusion of event.
Maintain and manage storage facilities
Write and create engaging content for web and social media, basic HTML web publishing, media releases, online releases and other communication duties.
Assist in coordinating the creation of sales and promotional ideas.
Work within approved budgets and guidelines, determine promotional merchandise needs, including creative. Responsible for obtaining competitive quotes and
completing purchase requisitions in timely manner.
Point of contact for listener email comments. Respond appropriately and in a timely fashion. Escalate issues when necessary.
Work cooperatively with others to ensure that station marketing, promotions and appearances are executed flawlessly and within set parameters.
On-site liaison for certain events

Qualification:            
High school diploma or equivalent required. Minimum of 3-5 years of experience working in marketing, promotions, sales and/or event coordination field,
preferably in radio and/or television.
Social media and digital media engagement skills required-must use and understand social media strategies.
Superior verbal and written communication skills. Solid writing, proofreading and editing skills and understanding of how to create content online.
Must be a good listener, enthusiastic, detail oriented, proactive, personable, outgoing, creative, highly organized and a self-starter.
Excellent computer skills. Basic HTML, CSS and CMS skills preferred.
Ability to work autonomously.
Ability to prioritize multiple tasks and delegate duties as needed.
Must have reliable transportation, valid driver's license and clean driving record.
Physical Requirements:  Ability to communicate in English, both verbally and in writing.  Work under tight deadlines and in pressure situations.  Manual dexterity
and fine motor skills to manipulate general office equipment and drive vehicle.  Sit and/or stand for extended periods of time.  Average pushing and pulling,
bending and stooping.  Lift and carry up to 25 lbs.  The Company may make reasonable accommodations to facilitate the ability to perform essential job
functions

EEO Statement:          We are an equal opportunity employer.
 
 
 
 



 



 



 



 



Requisition Summary
 
Requisition #:                      21-1546
Req. Title:                            Morning Show On-Air Talent
Employee Class:                  Full Time Regular
Standard Hrs.:                     40
Schedule:                            M-F 4:00 AM - 11:00 Am
Company Driver:                 Yes
Background Auth Needed:   No
Hourly/Salaried:                  Salaried
New/Replacement:              New
Replacement For:                 

Posting Details:               
 
Market Language:

Hubbard Radio Phoenix is a full-service media company with legendary radio stations and cutting-edge digital solutions. We serve the
Greater Phoenix community and offer a menu of marketing services including radio, full-service digital, influencer marketing, creative
services, custom content, podcasts and events. At Hubbard, we're looking for the best people in local media to help build dominant brands
that connect consumers and advertisers to build better businesses and communities. We succeed by always doing the right thing with focus,
 urgency, and passion.
 
Job Overview: 

This is a live on-air morning host position for our alternative rock station. You need to be funny, honest, coachable, not afraid to reveal your
life on the air, understand how to create great social media content and have the drive to (ad cliche alert here) take the show to the next
level. This position creates and performs live broadcasts that are entertaining and informative, that project the Company's desired on-air
image, and that achieve maximum audience acceptance and ratings. On Air Talent works closely with the programming and sales teams to
grow the Company's revenue and on-air and digital audience.

Job Duties:   

Plan, prepare and deliver live and recorded program content for station in an entertaining and professional manner in a style consistent
with the appropriate station format.
Voice track other dayparts
Prepare and create a topical show by gathering information from news flashes, wire copy, periodicals, computer, web and television.
Interview guests and other famous or public personalities, as well as moderating panels or discussion shows.
Answer phone lines and interview members of listening audience.
Write and reads or ad-lib segments to identify station, announce station breaks, commercials, etc.
Preparation of online blogs and similar social media activities on behalf of the Stations; the creation of podcasts or videos or both for
online distribution, and participation in, and use of, various digital media platforms.
Ensure that contests and promotions are conducted in compliance with FCC regulations, as well as federal and state laws.
Follow and enforce FCC regulations, station and company polices, including implementing station's/state's EAS procedures.
Promote the Company and clients of the Company by planning and attending in-person appearances such as community events,
including hosting and assisting at charity functions and remote broadcasts.
Maintain positive relationships with national & local community.
Perform necessary and required technical functions of assigned air-shift, including the performingand logging of engineering readings.
Maintain the program and music logs and ensure that commercials or programs are aired at times logged and the program log is
properly signed, initialed and any omissions noted. Report all discrepancies on the Company Discrepancy Report. Record assigned
commercial, promotion or public service announcements in a professional manner.
Assure thorough, advance preparation of content, commercials, technical arrangements and show elements.
Maintain and build a positive cooperative attitude within the station. Build working relationships with co-workers, customers, vendors
and the general public.
Act in a professional manner when representing each station.
Attend and participate in meetings are required.
Report to work on time and work established schedule/hours. Ability to work other hours or alternate schedules as needed, as assigned
or required.
Make public appearances.
Complete other duties as requested and needed.

Qualifications:
 

Previous on air experience preferred. Degree in Communication, Journalism, related field or equivalent experience preferred.
Ability to establish listener motivation and loyalty in the target demographic.
Good conversationalist, well-read, knowledgeable and articulate in dealing with current affairs; Ability to enunciate clearly and interpret
and read copy fluently. Articulate information in clear, concise manner to others. Ability to read, hear and speak clearly and follow both
oral and written direction. Ability to think spontaneously and ad lib while on air and at appearances in a coherent manner in situations
that can change quickly.
Ability to operate all mechanical functions of preparing and delivering an on-air performance, including the recording," editing and
playback of listener telephone calls; the preparation of recorded "bits" and other show elements; the operation of the control room
console and studio equipment.
Ability to write and create commercial production", voiceovers and imaging as needed. P
ossess thorough knowledge and understanding of FCC rules and regulations which pertain to announcers, particularly but not limited to
Sections 315, 217 and 508.
Ability and willingness to be coached and directed by Program Director or Consultant.
Project an appropriate professional appearance and demeanor.



Ability to work in compliance with company policies and procedures.
Ability to function in a team environment.
Ability to work established schedule and other hours as needed.
Travel to and attend station promotional appearances including sales appearances.
Physical Requirements Ability to communicate in English, both verbally and in writing. Ability to multi-task with a variety of duties while
producing the show. Manual dexterity and fine motor skills to manipulate computer keys and board controls as well as general office
equipment (telephone, copier, etc.) for extended periods of time. Wear headsets and be confined to a specific space during the course
of work. Sit and/or stand for extended periods of time. Average pushing and pulling, bending," stooping and reaching overhead.The
Company may make reasonable accommodations to facilitate the ability to perform essential job functions.

 
 
 
 
 



 



 



 



 

 



 

 

 

 

 

 

 

 

 

 

 
EXHIBIT 4 



Job Posting

6/1/2021-5/31/2022 Total Interviews = 3

21-1546-Morning Show On-Air Talent 3

Employee Referral-2226 1

HBI Career Site-3000 2

6/1/2022-5/31/2023 Total Interviews = 21

22-1234-Promotion Manager 5

Employee Referral-2226 1

HBI Career Site-3000 1

Indeed.com-1450 2

Internal-5000 1

22-1292-Market IT Manager 4

East Valley Institute of Technology-2106 1

Employee Referral-2226 1

Internal-5000 1

LinkedIn-1457 1

22-1574-Sales Assistant 2

All Access-1443 1

Internal-5000 1

23-1003-Traffic Specialist 3

Employee Referral-2226 1

HBI Career Site-3000 1

Indeed.com-1450 1

23-1004-Account Executive 3

Employee Referral-2226 1

HBI Career Site-3000 1

Indeed.com-1450 1

23-1037-On Air Talent 3

Employee Referral-2226 3

23-1107-Morning Show Producer 1

Employee Referral-2226 1

Grand Total 24



 

 

 

 

 

 

 

 

 

 

 
EXHIBIT 5 



 

 

Hubbard Radio Announces Participants In HubbardNXT Leadership Program 

 

Hubbard Radio, 2060 Digital and the Hubbard family have been committed to the media business for nearly 100 years. 
That commitment extends to our communities, the broadcast and digital industries and our people. Since Stanley E. 
Hubbard first launched WAMD-AM in 1923, the success of Hubbard Broadcasting, Hubbard Radio and 2060 Digital has 
been due to the strength of our leadership and the people that truly make up our company. The Hubbard family is 
committed to the broadcast and digital business and further growth in our markets. As we look to the future we realize 
that identifying leadership is a critical initiative for the future of Hubbard Radio and 2060 Digital. 

The HubbardNXT Leadership Program identifies and develops the leaders of our company, inviting them to learn and 
grow in a uniquely curated leadership training program and participate in an Innovation Summit in Minneapolis-St. Paul. 

Representatives from each of the Hubbard radio markets, along with 2060 Digital, were selected for the program.  The 
2022-24 HubbardNXT participants are: 

2060/Hub 

[name redacted] Team Lead- Social Media Management 

2060/Shift 
[name redacted] Client Development Strategist 

Chicago 
[name redacted] DBS (Digital Brand Strategist) 

Cincinnati 
[name redacted] Assistant program director WUBE/ WYGY. 

Minneapolis-St. Paul 
[name redacted] Digital Operations and Production Manager 

Minnesota North 
[name redacted] Account Executive, Brainerd 

Phoenix 
[name redacted] Digital Media Coordinator  

St. Louis 
[name redacted] Client Strategist 

Seattle 
[name redacted] Operations Manager Hubbard Seattle, Content Director KNUC 

Washington, DC 
[name redacted] DBS (Digital Brand Strategist) 

West Palm Beach 
[name redacted] Assistant PD for New Country 103.1 and Sunny 107.9, Afternoon Drive on WIRK.  

Hubbard Corporate Digital 
[name redacted] Senior Manager, Software Development 
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