
6 Johnson Road Licenses, Inc. 
6 Johnson Road 

Latham, NY  12110 
 

May 5, 2022 

To: FCC Online Public Files 

Re: EEO Audit Response for 6 Johnson Road Licenses, Inc. 
 Station WXPK(FM), Briarcliff Manor, NY 
 Facility ID No. 50056 

6 Johnson Road Licenses, Inc. (“6JRL”), licensee of FM broadcast station WXPK(FM), 
Briarcliff Manor, New York (the “Station”), provides the following data in response to the EEO 
Audit letter dated March 21, 2022, from Elizabeth Golden, Assistant Chief, Investigations & 
Hearings Division, Enforcement Bureau, of the Federal Communications Commission (“Audit 
Letter”). 

Responses are numbered to correspond with the information requests made in the Audit Letter. 
As indicated on the Station’s Annual EEO Public File Reports, the Station is part of a larger 
employment unit (the “Hudson Valley Employment Unit”) that includes the following stations: 

WXPK(FM), Briarcliff Manor, NY; Facility ID No. 50056 
WBNR(AM), Beacon, NY; Facility ID No. 19629 
WHUD(FM), Peekskill, NY; Facility ID No. 54854 
WLNA(AM), Peekskill, NY; Facility ID No. 54852 
WSPK(FM), Poughkeepsie, NY; Facility ID No. 19630 
WBPM(FM), Saugerties, NY; Facility ID No. 43444 
WGHQ(AM), Kingston, NY; Facility ID No. 27396 
 

6 Johnson Road Licenses, Inc., is the licensee of each station in the Hudson Valley Employment 
Unit, and is a wholly owned subsidiary of Pamal Broadcasting Ltd. 

2. Audit Data Requested. 

(b)(i) Copies of the Unit’s two most recent EEO Public File Reports, described in section 
73.2080(c)(6). 

The two most recent Annual EEO Public File Reports are included as Attachments 1-2.  The 
Reports cover January 22, 2020, to January 21, 2021, and January 22, 2021, to January 21, 2022, 
respectively. 

(b)(ii) For each station in the Unit that maintains a website, the website address.  If the Unit’s 
most recent EEO Public File Report is not posted on each website as required by section 
73.2080(c)(6), identify that website and explain why the report is not so posted.  If the Unit does 
not maintain a website, but its corporate site contains a link to a site pertaining to the Unit, 
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identify the corporate website address where the Unit’s most recent EEO Public File Report is 
linked pursuant to section 73.2080(c)(6). 

The Hudson Valley Employment Unit’s most recent Annual EEO Public File Report is linked on 
the following websites: 

• WXPK(FM) – https://www.1071thepeak.com/ 
• WBNR(AM) – https://www.929wbpm.com/1 
• WHUD(FM) – https://www.whud.com/ 
• WLNA(AM) – https://www.929wbpm.com/2 
• WSPK(FM) – https://www.k104online.com/ 
• WBPM(FM) – https://www.929wbpm.com/ 
• WGHQ(FM) – https://www.wghq.fm/ 

 
Additionally, a link to the Hudson Valley Employment Unit’s most recent Annual EEO Public 
File report is available on Pamal Broadcasting Ltd.’s corporate website, http://www.pamal.com. 
 
(b)(iii) For each of the Unit’s full-time positions filled during the period covered by the EEO 
Public File Reports noted above, or since acquisition of the Unit (if during that period), the date 
of hire as required by section 73.2080(c)(5)(vi) as well as dated copies of all advertisements, 
bulletins, letters, faxes, e-mails or other communications announcing the position, as described 
in section 73.2080(c)(5)(iii).  However, to reduce the burden of responding to this audit, if a job 
notice was sent to multiple sources, the Unit may include in its response:  (1) documentation 
showing one such notice was sent, (2) a list of the additional sources to which the notice was 
distributed, and (3) a statement confirming notices to all additional sources used to announce 
the vacancy were retained, as required by section 73.2080(c)(5)(iii).  Include, however, copies of 
all job announcements sent to any organization (identified separately from other recruitment 
sources) that has notified the Unit that it wants to be notified of the Unit’s job openings, as 
described in section 73.2080(c)(1)(ii). 

The date of each full-time hire listed in each report is as follows: 

Full-Time Hire Date of Hire Job Notices 
   
Account Executive February 3, 2020 Attachment 3 
Digital Sales Coordinator May 4, 2021 Attachment 4 
Digital Sales Coordinator June 14, 2021 Attachment 4 
General Sales Manager November 6, 2021 Attachment 5 

 
Copies of the advertisements, bulletins, and job postings 6JRL for each of the full-time hire 
positions listed above are included in Attachments 3-5.  Tracking down all documentation was 
somewhat restricted due to the COVID-19 outbreak.  In each case, at least one broad source was 

 
1 WBNR(AM) does not have its own website. WBNR(AM) rebroadcasts the programming of WBPM(FM). 
2 WLNA(AM) does not have its own website.  WLNA(AM) rebroadcasts the programming of WBPM(FM). 

https://www.1071thepeak.com/
https://www.929wbpm.com/
https://www.whud.com/
https://www.929wbpm.com/
https://www.k104online.com/
https://www.929wbpm.com/
https://www.wghq.fm/
http://www.pamal.com/
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documented in the attached exhibits.  The Hudson Valley Employment Unit also posts all 
vacancies on each of the station websites listed above, and for all vacancies, the Hudson Valley 
Employment Unit conducted broad recruitment.  Examples of the station website links to the job 
vacancies are in Attachment 6. 

For the Account Executive vacancy, the Hudson Valley Employment Unit broadcasts on-air 
announcements to advertise the position.  A non-exhaustive set of log sheets for these 
announcements is enclosed in Attachment 7.  Additional airings of these announcement took 
place beyond those reflected in Attachment 7, but these airings were not entered into 6JRL’s 
traffic system in a way that could be accurately tracked and logged.  The audio files of the 
announcements can be accessed at 
https://www.dropbox.com/scl/fo/zapvsvt2455jzrooh3qgq/h?dl=0&rlkey=gjsc28npldp7t2xmglmj
or2dk. 

Although the chart in Section II of the two most recent Annual EEO Public File Reports 
(Attachments 1-2) list several organizations indicating that they are “entitled to vacancy 
information,”3 in fact, it has been determined that none of these organizations actually requested 
such notices.  Rather, it was 6JRL that had internally decided that these recruitment sources 
should always be included each time that 6JRL distributed information about its full-time 
openings, not because the recruitment sources had affirmatively requested to be provided with 
such notices.  The 6JRL employee preparing the Annual EEO Public File Reports misunderstood 
the purpose of the third column in the Section II chart, thinking instead that a “Y” indicated 
confirmation that there was an internal 6JRL instruction to send that source a notice.   

(b)(iv) As required by section 73.2080(c)(5)(v), the total number of interviewees for each 
vacancy and the referral source for each interviewee for all the Unit’s full-time vacancies filled 
during the period covered by the above-noted EEO Public File Reports. 

The January 22, 2020, to January 21, 2021, Annual EEO Public File Report (Attachment 1) 
includes the total number of interviewees for the Account Executive position, the one filled full-
time vacancy, and the referral source for each conducted interview.  The same information is 
summarized in the below chart. 

Position Source Referring Interviewees Number of 
Interviewees 

Total Number 
Interviewed 

Account 
Executive 

  3 

 Indeed.com (Job Site) 1  
 Individual Station Websites: 

www.whud.com, 
www.k104online.com, 
www.1071thepeak.com, 
www.wbpmfm.com, 
www.realcountryhv.com 

1  

 
3 See Annual EEO Public File Reports, Section II, Third Column (“Source Entitled to Vacancy Information?”). 

https://www.dropbox.com/scl/fo/zapvsvt2455jzrooh3qgq/h?dl=0&rlkey=gjsc28npldp7t2xmglmjor2dk
https://www.dropbox.com/scl/fo/zapvsvt2455jzrooh3qgq/h?dl=0&rlkey=gjsc28npldp7t2xmglmjor2dk
http://www.whud.com/
http://www.k104online.com/
http://www.1071thepeak.com/
http://www.wbpmfm.com/
http://www.realcountryhv.com/
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 On-Air Campaign for Sales 
Openings 

1  

 
The Hudson Valley Employment Unit conducted two interviews for the Digital Sales 
Coordinator position with a date of hire of May 4, 2021; three interviews for the Digital Sales 
Coordinator position with a date of hire of June 14, 2021; and 12 interviews for the General 
Sales Manager position. 

Although the January 22, 2021, to January 21, 2022, Annual EEO Public File Report 
(Attachment 2) does not track the referral sources by position, the EEO Public File Report tracks 
the total number of interviewees based on each referral source.  The same information is 
summarized in the below chart. 

Source Referring Interviewees Number of 
Interviewees 

Total Number of Interviewees 
for Digital Sales and General 

Sales Manager Positions 
Corporate Website 1  
Internal Posting 1  
Indeed.com 12  
Employee/Internal Referral 1  
LinkedIn 2  
  17 

 
(b)(v) Dated documentation of the Unit’s recruitment initiatives described in section 
73.2080(c)(2) during the period covered by the above-noted EEO Public File Reports, such as 
participation in job fairs, events with educational institutions, and mentoring or training 
programs for staff. Specify the Unit personnel involved in each recruitment initiative.  In 
addition, provide the Unit’s total number of full-time employees and state whether the population 
of the market in which any of the Unit’s stations operates is 250,000 or more.  Based upon these 
two factors and as required by sections 73.2080(c)(2) and (e)(3) of the Commission’s rules, state 
whether the Unit is required to perform two or four points worth of initiative activities within a 
two-year period (measured from the date the stations in the Unit file their renewal applications 
and the second, fourth, sixth and eighth anniversaries of that date).  If the Unit performed more 
than the required number of initiative activities, it may provide documentation for only the 
required amount in its response, i.e., two or four points worth.  If any documentation provided 
appears inadequate, e.g., it is not dated or does not clearly prove the Unit’s participation, the 
Commission may ask for additional verification. 

The Hudson Valley Employment Unit employs 33 full-time employees, and the population of the 
market in which the Hudson Valley Employment Unit operates is more than 250,000.  The 
Hudson Valley Employment Unit is, therefore, required to perform four initiatives within a two-
year period.  6JLR regularly performs more than what is required.  Documentation of the 
following recruitment initiates is provided in Attachment 8. 
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1. Internship Program.  The Hudson Valley Employment Unit has an ongoing paid 
internship program.  The internship program is supervised by the Department Managers, 
and the interns have the opportunity to work in various departments.  The paid internship 
program has led to both part-time and full-time employment.  For 2021-2022, the Hudson 
Valley Employment Unit hosted two paid interns.  One intern worked virtually in 2020 
due to the COVID-19 pandemic, and the internship continued to September 2021, while 
the intern was a student at the Savannah College of Art & Design.  The intern worked in 
the Hudson Valley Employment Unit’s promotions and digital departments.  The second 
intern was a graduate of Croton Harmon High School and an incoming freshman at 
Northeastern University.  The second intern worked from mid-June to mid-August 2021 
in the Hudson Valley Employment Unit’s programming, promotions, and production 
departments.  During the internship, the student created and produced station imaging and 
commercials. 

2. Job Fairs.  Pamal Broadcasting Ltd. hosts and sponsors numerous job fairs, including the 
follow: 

a. Albany Job Fair (October 7, 2020) 
The Holiday Inn Express Conference Center in Latham, NY 
www.albanyjobfair.com 

b. Albany Job Fair (April 21, 2021) 
The Holiday Inn Express Conference Center in Latham, NY 
www.albanyjobfair.com 

c. Albany Job Fair (July 14, 2021) 
The Holiday Inn Express Conference Center in Latham, NY 
www.albanyjobfair.com 

d. Albany Job Fair (October 6, 2021) 
The Holiday Inn Express Conference Center in Latham, NY 
www.albanyjobfair.com 

The president of Pamal Broadcasting, James Morrell, who has hiring authority for the 
Hudson Valley Employment Unit attended and represented the Hudson Valley 
Employment Unit at these company-sponsored job fairs at the Holiday Inn Express in 
Latham and online at www.albanyjobfair.com. 

3. Sexual Harassment Training.  The Hudson Valley Employment Unit requires all 
associates, including management, to complete an annual online Sexual Harassment 
Training.  The training is provided by a benefits firm, Benetech, Inc., which provides a 
platform of online training tools for a variety of benefits and employment subjects.  In 
addition to the annual training, all new hires are required to complete the Sexual 
Harassment Training.  The training encompasses federal and statutory provisions 
concerning sexual harassment and harassment based on disability, age, gender, religion, 
pregnancy and sexual orientation.  Employees also learn about the 6JRL’s complaint 
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procedure for reporting harassment.  The online training lasts approximately one hour 
and requires audience participating by requiring the attendees to answer about the 
material being presented.  The trainings took place in October 2020 and February 2021. 

4. Mentoring Program.  The Hudson Valley Employment Unit has an ongoing mentoring 
program for all new employees.  The mentoring program is designed to further new 
salespeople and to inspire on-air personalities to further their careers in broadcasting.  For 
sales, senior managers conduct scheduled trainings and engage in individualized follow-
up pods for every new salesperson.  These pods teach new employees all aspects of radio 
sales, as well as teach them about the company's culture.  The program also includes 
recorded sales and digital training webinars, as well as one-on-one in-person trainings 
and sales calls out in the field with local sellers and managers.  For on-air personalities, 
senior managers and other on-air personalities mentor new employees through a series of 
in-studio and in-production, one-on-one trainings.  These trainings allow new employees 
to learn about the board and recording options and different techniques to increase their 
on-air skills.  The one-on-one trainings are on-going, as studio time is available.  The 
Hudson Valley Employment Unit also provides new employees with opportunities to 
practice recording and learn the required skills to succeed in a four-to five-hour studio 
shift. 

5. Educational Outreach in the Community.  The Hudson Valley Employment Unit 
employees present classes and lectures on careers in broadcasting, including the 
following: 
 

• SUNY Orange (Orange Community College) 
Jarrett Galeno, Assistant Program Director of WSPK-FM 
August 2020 - December 2020 
Tuesday & Thursday – 9:30 a.m. - 11:35 a.m. 
Intro to Radio & TV Broadcasting. Hybrid of in-person and virtual.  
 

• SUNY Orange (Orange Community College) 
Jarrett Galeno, Assistant Program Director of WSPK-FM 
January 2021 - May 2021 
Tuesday & Thursday – 9:30 a.m.- 11:35 a.m. 
Intro to Radio & TV Broadcasting. 
 

• SUNY Orange (Orange Community College) 
Jarrett Galeno, Assistant Program Director of WSPK-FM 
August 2021 - December 2021 
Tuesday & Thursday – 9:30 a.m.-11:35 a.m. 
Intro to Radio & TV Broadcasting. 

 
6. Station Tours for Students Interested in Broadcasting. The Hudson Valley Employment 

Unit hosts student tours of the stations’ radio facilities with station personnel conducting 
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tours and answering questions.  However, because of the Coronavirus Covid-19 
Pandemic, the Hudson Valley Employment Unit has temporarily suspended Station 
Tours.  Pamal Broadcasting Ltd. intends to resume its facility tours once the pandemic 
ends. 

(b)(vi) Any pending or resolved complaints involving the Unit filed during the Unit’s current 
license term(s) before anybody having competent jurisdiction under federal, state, territorial or 
local law, alleging unlawful discrimination in the employment practices of the Unit on the basis 
of race, color, religion, national origin, or sex. For each such complaint, provide: (1) a brief 
description of the allegations and issues involved; (2) the names of the complainant and other 
persons involved; (3) the date the complaint was filed; (4) the court or agency before which it is 
pending or by which it was resolved; (5) the file or case number; and (6) the disposition and date 
thereof or current status. Note that the Unit must report all complaints, regardless of their status 
or disposition. 

6JRL does not have any pending or resolved complaints involving the Hudson Valley 
Employment Unit filed during the Unit’s current license term alleging unlawful discrimination in 
the employment practices of the Unit on the basis of race, color, religion, national origin, or sex. 

(b)(vii) In accordance with section 73.2080(b), during the Unit’s current license term(s) (or 
since acquisition of the Unit (if during that period)), a description of the responsibilities of each 
level of Unit management responsible for implementing Unit EEO policies and how the Unit has 
informed employees and job applicants of its EEO policies and program. 

James Morrell, Chairman of Pamal Broadcasting, Ltd., leads Pamal Broadcasting, Ltd.’s and 
6JRL’s EEO efforts, in coordination and consultation with 6JRL’s Executive Vice President, 
Robert Furlong.  All Pamal Broadcasting, Ltd. and 6JRL managers are required to adhere to the 
company’s EEO policies.  Pamal Broadcasting, Ltd. sponsors, and Mr. Morrell attends, job fairs 
and uses his assets, such as his commonly-owned hotel, to help the community and conduct 
broad recruitment.  The General Sales Manager of the Hudson Valley Employment Unit and the 
local managers review the job applications and conduct interviews of the candidates.  Mr. 
Morrell and Mr. Furlong oversee and discuss the candidate search process with the General Sales 
Manager and the local managers to ensure that the company’s EEO policies are followed. 

All job postings state that the company is an equal opportunity employer, and the Hudson Valley 
Employment Unit’s EEO policy is included in the Employee Handbook.  All employees are 
required to acknowledge that they have read the Handbook and to sign a form that they have read 
and understood it.  As referenced above, the Hudson Valley Employment Unit also requires all 
employees to undergo an annual Sexual Harassment Training. 

(b)(viii) In accordance with section 73.2080(c)(3), during the Unit’s current license term(s) (or 
since acquisition of the Unit (if during that period)), a description of the Unit’s efforts to analyze 
its EEO recruitment program to ensure that it is effective and to address any problems found as 
a result of such analysis. 
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As part of its effort to ensure the effectiveness of its EEO recruitment, and in consultation with 
its FCC counsel, 6JRL conducts an ongoing assessment of the success of its recruitment efforts.  
Such analysis has led to an increased number of agencies, social media sites and educational 
institutions who are sent job postings.  In addition, the Hudson Valley Employment Unit has its 
FCC counsel review its Annual EEO Public File Report each year.  Counsel provides 
suggestions for improvement to the recruitment program to the extent needed along with an audit 
of the Hudson Valley Employment Unit’s recruitment efforts. 

(b)(ix) As required by section 73.2080(c)(4), during the Unit’s current license term(s) (or since 
acquisition of the Unit (if during that period)), a description of the Unit’s efforts to analyze 
periodically its measures taken to examine pay, benefits, seniority practices, promotions, and 
selection techniques and tests to ensure that they provide equal opportunity and do not have a 
discriminatory effect. If the Unit has one or more union agreements, describe how the Unit 
cooperates with each union to ensure EEO policies are followed for the Unit’s union-member 
employees and job applicants. 

6 Johnson Road Licenses, Inc., is committed to promoting from within to fill vacancies 
whenever possible and has filled many positions in this way.  Station staff are also encouraged 
and given opportunities through 6JRL’s mentoring program and attendance at webinars and 
training programs to build skills that help them qualify for higher level positions. 

6 Johnson Road Licenses, Inc., manages pay levels, compensation, and benefits for positions 
within the Hudson Valley Employment Unit and ensures all employees regardless of race, color, 
religion, national origin, or sex have equal opportunities for and access to pay increases, 
promotions, or job openings within the unit.  6JRL’s management analyzes employee 
compensation on a yearly basis.  Raises are awarded only on the basis of tenure and job 
performance. 

There are no union contracts or union agreements within the Hudson Valley Employment Unit. 

(x) If your entity is a religious broadcaster and any of the Unit’s full-time employees are subject 
to a religious qualification as described in section 73.2080(a) of the rules, the Unit should 
indicate that status in its response and provide data as applicable to its EEO program. For 
example, for those full-time hires subject to a religious qualification, you must provide only a 
record of the hire listed by job title and date filled, the recruitment sources used for the opening, 
and the source that referred the person hired. No other records are required for those hires. If 
five or more full-time positions are not subject to a religious qualification, the licensee must 
maintain and provide all records for such hires and complete the initiatives required under 
section 73.2080(c)(2). Otherwise, a religious broadcaster is not required to perform these 
initiatives. 

Not applicable. 

 

If any further information is required to complete this audit of 6JRL’s EEO program, please 
contact me by phone at (602) 316-9935 or by email at rfurlong@pamal.com. 

mailto:rfurlong@pamal.com
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I certify under penalty of perjury that the following information is accurate and complete to the 
best of my knowledge, based on information provided to me by station management. 

 

 

By:        

Robert Furlong 
Executive Vice President 
6 Johnson Road Licenses, Inc. 
rfurlong@pamal.com 

mailto:rfurlong@pamal.com

