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WAJD-AM
EEO PUBLIC FILE REPORT

Oct. 1, 2019 – Sept. 30, 20201

I.  VACANCY LIST

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data

Job Title Recruitment Sources (“RS”) 
Used to Fill Vacancy

RS Referring 
Hiree

[Type in each vacancy that was filled during the 
reporting period.  If you have not filled any such 
openings during this time, simply type in:  
NO JOB OPENINGS WERE POSTED AND FILLED 
DURING THIS REPORTING PERIOD.
Delete all directions shown in italicized, bracketed 
text throughout this form before you finalize it.]

[List all sources used to publicize this 
vacancy by number, as listed in next 
section.]

[Type in number 
of the source 
that produced 
the hiree.]

Karl D. Anderson Radio Advertisement 4
Logan Marcum Job Fair and Web Site 2 + 5
Kayla Lane Job Fair 2
Zjara Wilson Web Site 5
Sterling Jewell Personal Referral 6
Ardell Roberts Personal Referral 6
Austin Fladland Indeed 3

1

 This Report provides recruitment data collected from May [22], 2019 through May 21, 2020.  [If you 
started your data reporting on another date during the 10-day grace period at the end of May 2019, please 
substitute the correct date for the one in brackets.]
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WAJD-AM
EEO PUBLIC FILE REPORT

OCT 1 2019 – SEPT 30, 2020

II.  MASTER RECRUITMENT SOURCE LIST (“MRSL”)

RS
Number RS Information

Source Entitled
to Vacancy

Notification?
(Yes/No)

No. of Interviewees 
Referred by RS

Over
Reporting Period

1 [For all sources type in the (1) name of the contact entity, 
(2) name or title of contact person, (3) mailing address, 
and (4) telephone number. You must provide more than 
just the name of the source, unless it was only a website 
service; for the latter, provide at least the full web 
address.]

[If source has 
responded “Yes” to 
any offer made to be 
on your source list, 
type “Y”.  If you 
have made no offer 
or source has not 
responded, type 
“N”.]

[Provide number of 
interviewees 
produced by source 
for all vacancies filled 
during reporting 
period.]

2 Job Fair – Remote Engineer (contact) – 7120 SW 24th Ave 
– (352) 331-2200

N 2

3 Indeed – Doug Gillen – 7120 SW 24th Ave – (352) 331-
2200

N 1

4 Radio Advertisement – Doug Gillen – 7120 SW 24th Ave 
– (352) 331-2200

N 2

5 Web Site – Kiss1053.com N 3
6 Personal Referral – Doug Gillen – 7120 SW 24th Ave – 

(352) 331-2200
N 4

7
8
9
10
11
12
13
14
15
16
17
18

TOTAL INTERVIEWEES OVER REPORTING PERIOD       12
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WAJD-AM
EEO PUBLIC FILE REPORT

OCT 1, 2019 – SEPT 30, 2020

III.  RECRUITMENT INITIATIVES

Type of Recruitment Initiative
(Menu Selection)

Brief Description of Activity

1 [NOTE:  All SEUs with five or more full-time employees 
should have undertaken several recruitment initiatives
during the 2019-2020 reporting period. 
To report initiatives that occurred during this period, type a 
brief phrase here that corresponds to the FCC’s 
recruitment initiative menu.  Examples:

Participated in Job Fair

Co-Sponsored Career Day

Internship Program

Event Designed to Disseminate Information About 
Broadcast Careers]

[Provide a brief description here—and for any job fair, 
career day or similar event, indicate by job title the 
station representatives who participated in the event.  
Job fairs and similar events only count if the station 
participants can be said to have some input into hiring 
decisions.  Example:

On [date], the stations participated in a job fair held at 
XXX State University.  Participants from the stations 
included the Director of Sales and the Programming 
Director.]

2 Participate in a job or career fair In October 2019, the station participated in a 
job fair hosted by the City of Gainesville. 
Station represented by Remote Technician.

3 Host a job or career fair The station hosted an open house on October 
11, 2019.  This was organized by the Stations’ 
Manager and refreshments were provided.  The 
date of the open house was announced on the 
radio and was open to anyone interested.  A 
representative from each department was 
available and prepared to provide information 
about the responsibilities and job duties of each 
department.  The open house involves various 
activities, including the following: a guided 
tour of the studio, a meet and greet with the DJs 
that included the discussion of the duties of on 
air personalities, a meet and greet with the 
station engineers that included a discussion of 
the duties and a first-hand look at the 
equipment handled by the engineers, both on- 
and off-site, and a meet and greet with the sales 
department that included a hands on experience 
with sales material and explanations regarding 
the processing of paperwork
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The station hosted an open house on November 
8, 2019.  This was organized by the Stations’ 
Manager and refreshments were provided.  The 
date of the open house was announced on the 
radio and was open to anyone interested.  A 
representative from each department was 
available and prepared to provide information 
about the responsibilities and job duties of each 
department.  The open house involves various 
activities, including the following: a guided 
tour of the studio, a meet and greet with the DJs 
that included the discussion of the duties of on 
air personalities, a meet and greet with the 
station engineers that included a discussion of 
the duties and a first-hand look at the 
equipment handled by the engineers, both on- 
and off-site, and a meet and greet with the sales 
department that included a hands on experience 
with sales material and explanations regarding 
the processing of paperwork

The station hosted an open house on December 
13, 2019.  This was organized by the Stations’ 
Manager and refreshments were provided.  The 
date of the open house was announced on the 
radio and was open to anyone interested.  A 
representative from each department was 
available and prepared to provide information 
about the responsibilities and job duties of each 
department.  The open house involves various 
activities, including the following: a guided 
tour of the studio, a meet and greet with the DJs 
that included the discussion of the duties of on 
air personalities, a meet and greet with the 
station engineers that included a discussion of 
the duties and a first-hand look at the 
equipment handled by the engineers, both on- 
and off-site, and a meet and greet with the sales 
department that included a hands on experience 
with sales material and explanations regarding 
the processing of paperwork

The station hosted an open house on January 
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10, 2020.  This was organized by the Stations’ 
Manager and refreshments were provided.  The 
date of the open house was announced on the 
radio and was open to anyone interested.  A 
representative from each department was 
available and prepared to provide information 
about the responsibilities and job duties of each 
department.  The open house involves various 
activities, including the following: a guided 
tour of the studio, a meet and greet with the DJs 
that included the discussion of the duties of on 
air personalities, a meet and greet with the 
station engineers that included a discussion of 
the duties and a first-hand look at the 
equipment handled by the engineers, both on- 
and off-site, and a meet and greet with the sales 
department that included a hands on experience 
with sales material and explanations regarding 
the processing of paperwork

The station hosted an open house on February 
13, 2020.  This was organized by the Stations’ 
Manager and refreshments were provided.  The 
date of the open house was announced on the 
radio and was open to anyone interested.  A 
representative from each department was 
available and prepared to provide information 
about the responsibilities and job duties of each 
department.  The open house involves various 
activities, including the following: a guided 
tour of the studio, a meet and greet with the DJs 
that included the discussion of the duties of on 
air personalities, a meet and greet with the 
station engineers that included a discussion of 
the duties and a first-hand look at the 
equipment handled by the engineers, both on- 
and off-site, and a meet and greet with the sales 
department that included a hands on experience 
with sales material and explanations regarding 
the processing of paperwork

The station hosted an open house on March 13, 
2020.  This was organized by the Stations’ 
Manager and refreshments were provided.  The 
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date of the open house was announced on the 
radio and was open to anyone interested.  A 
representative from each department was 
available and prepared to provide information 
about the responsibilities and job duties of each 
department.  The open house involves various 
activities, including the following: a guided 
tour of the studio, a meet and greet with the DJs 
that included the discussion of the duties of on 
air personalities, a meet and greet with the 
station engineers that included a discussion of 
the duties and a first-hand look at the 
equipment handled by the engineers, both on- 
and off-site, and a meet and greet with the sales 
department that included a hands on experience 
with sales material and explanations regarding 
the processing of paperwork

4 Training programs that enable station personnel 
to acquire skills to qualify them for higher level 
positions

Our Stations’ Manager provided the resources 
to train and develop our Receptionist to Traffic 
Manager.  The previous Traffic Manager was 
moving and provided training to new hires, 
though.  The Traffic Manager held several 
classes over her last two weeks, each about 2 
hours long, for the new hires to learn the 
Marketron system, including but not limited to: 
inputting order, assigning carts, reconciling 
past logs, running monthly billing, setting up 
each stations’ daily log, entering copy plans, 
and making up for bumped spots.

5 Mentoring program for station personnel Our Stations’ Manager provides mentorship to 
the Traffic Manager/Accountant on a daily 
basis.  This includes but is not limited to: 
reviewing current and completed projects, 
providing guidance on future projects, 
providing useful information to complete 
unfamiliar tasks, providing more information 
about how the broadcast industry works, and be 
ready for unexpected events that could arise.

6 Participate in job banks, Internet programs, and 
other programs designed to promote outreach 
generally

The station posted job openings onto Indeed.



{EEO Public File Report Template-1 }


