
March 23, 2020

Via Upload to Online Public File

Lewis Pulley
Assistant Chief, Investigations and Hearings 
Division
Enforcement Bureau
Federal Communications Commission

Re: February 6, 2020 EEO Audit WBPR 

Dear Mr. Pulley:

On behalf of University of Massachusetts, licensee of WBPR (FM), Worcester, MA 
(Facility ID 69163) this letter responds to yours of February 6, 2020 identifying the employment 
unit of radio station WBPR as being included in an employment unit that has been randomly 
selected for audit of its EEO Program.

WBPR is part of an employment unit composed of eight (8) stations, including WUMB-
FM (Facility ID No. 66578), Boston, MA, WFPB-FM (Facility ID No. 69057), Falmouth, MA, 
WFPB (AM) (Facility ID No. 8591) Orleans, MA, WNEF (FM) (Facility ID No. 93889) 
Newburyport, MA, WUMT (FM) (Facility ID No. 122278) Marshfield, MA, WUMG (Facility 
ID No. 122279) Stow, MA and WUMV (FM) (Facility ID No. 174551) Milford, NH, together, 
the “Employment Unit”.  Accordingly, this response should be considered for each of these 
stations.

We will address each request for information in the order set out in your letter.

Paragraph 3 (a): Copies of the two most recent EEO public file reports. Please see Attachment 1 
for the 2017-2018 report and Attachment 2 for the 2018-2019 report.  There were no vacancies 
for full-time positions during either the 2017-2018 or 2018-2019 reporting periods and no full-
time employees were hired.  

WUMB and the affiliated stations maintains a website, which can be found at 
http://www.wumb.org/home/index.php.  The most recent EEO local public file report can be 
found via a hyperlink titled “EEO Report” at the bottom of the homepage of the website.

Paragraph 3 (b):  As stated above, there were no vacancies for full-time positions during the 
applicable reporting periods and no full-time employees were hired during that time.  The station 
keeps a copy of notices sent to all sources when full-time positions are available.  



Paragraph 3 (c): There were no vacancies for full-time positions, so no interviews were 
conducted during the reporting periods.  

Paragraph 3(d): Documentation of Employment Unit Recruitment Initiatives —

Recruitment Initiatives 

The EU has five (5) full-time employees.  Accordingly, the EU is required to perform the 
equivalent of two (2) initiatives in a two-year period.  The charts below demonstrate that the 
EU performed the equivalent of 4.5 Prong III, Supplemental Recruitment Initiatives in the 
relevant period which satisfy this requirement.

RECRUITMENT INITIATIVES FOR 2017 – 2018

Item
No.

Date Event & Station Representative Material Points

1 12/1/17-
11/30/18

Student Work-Study Program, 
where students learned about 
programming, production, 
development, research, 
engineering and marketing

Patricia 
Domeniconi, 
General Manager

Thank you note from 
work-study program 
student. 0.25

2 9/26/2018 UMass Boston Student 
Employment Fair

Patricia 
Domeniconi, 
General Manager

Nora DeBonis, 
Membership 
Assistant

Sinnia Romero, 
Assistant to the 
General Manager

Email regarding the 
station’s participation 
in the job fair.

0.25

4 5/7/18-
6/1/18

High School Internship Jay Mober, Music
and Program 
Director

Email from intern 
regarding the 
internship program

1.00

TOTAL POINTS OVER REPORTING PERIOD 1.5



RECRUITMENT INITIATIVES FOR 2018 – 2019

Item
No.

Date Event & Station Representative Material Points

1 12/1/18-
11/30/19

Student Work-Study Program 
where students learned about 
programming, production, 
development, research, 
engineering and marketing

Patricia 
Domeniconi, 
General Manager

Email regarding 
student work-study 
program. 0.25

2 4/18/19 Take Your Child to Work Day –
provided children with 
opportunity to learn about 
working in a radio station, 
including a station tour and 
lesson in digital editing.  Also 
included a mock-interview.

Patricia 
Domeniconi, 
General Manager

Email thanking the 
station for Bring Your 
Child to Work Day 
event. 0.25

3 5/28/19 Personal Development Training UMass HR 
Department

Catalogue showing 

description of training 
courses; email from 

Music Director 
indicating 

participating in 
Initiating Difficult 

Conversations course.

1.00

4 9/1/19-
12/15/19

Beacon Radio – student Internet
radio for students interesting in 
broadcasting.  Allows students 
to create their own radio shows.

Albert Oram, 
Assistant Program
Director

Jordan Wuth, 
Production 
Manager

Flyer advertising 

Beacon Radio 
program; email 

correspondence 
regarding same.

0.25

5 9/5/19 UMass Boston Student 
Employment Fair

Patricia 
Domeniconi, 
General Manager

Nora DeBonis, 
Membership 
Assistant

Sinnia Romero, 
Assistant to the 
General Manager

Email regarding 
station registration for 

student employment 
fair.

0.25

6 2019 Workplace Harassment Training
offered to station employees

Patricia 
Domeniconi, 
General Manager

Completion Report for

Work Place 
Harassment Training

1.00

TOTAL POINTS OVER REPORTING PERIOD 3.0

Notes to Recruitment Initiatives:

Copies of materials relating to these Prong III activities are attached as Appendix A.    Based on
these activities, our employment unit participated in:



 Five (5) events or programs sponsored by educational institutions relating to career 
opportunities in broadcasting; 

 Two (2) job fair events with station personnel who have substantial responsibility in the 
making of hiring decision;

 One (1) internship;

 One (1) provision of training to management level personnel as to methods of ensuring 
equal opportunity and preventing discrimination; and

 Two (2) trainings designed to enable station personnel to acquire skills that could 
qualify them for higher level positions.

Paragraph 3 (e): Employment Complaints -- There have been no complaints filed during the 
Station’s current license term.

Paragraph 3(f): Responsibilities of Unit Managers — University of Massachusetts is an equal
opportunity employer that supports and subscribes to a policy of nondiscrimination in all aspects 
of employment. University of Massachusetts will not discriminate on the basis of religion, color, 
creed, race, marital status, veteran or military status, age, sex (including sexual harassment), 
gender identity or expression, sexual orientation, national origin, ethnicity, disability, genetic 
information, or any other legally protected class. or any other reason prohibited by applicable 
laws. In accordance with 73.2080(B) each our employment unit has established and maintains 
and carries out a continuing program of practices to ensure equal opportunity and 
nondiscrimination in our station employment policy and practice.  Our managers know our 
policy to send all the openings to all our recruitment sources. We post openings on our stations 
and websites. Our EEO policy and program is communicated to sources of qualified applicants. 
All organizations that express an interest in notification of new hiring opportunities will be 
provided with notice as soon possible.  The Unit complies with all federal and state anti-
discrimination laws and regulations.  The Unit continually reviews is job structure and 
employment practices to ensure equal opportunity in hiring practices.

Paragraph 3 (g): Analysis of EEO Program — The EU continually reviews the effectiveness 
of its EEO recruitment program by;  

1) Compiling a significant and up-to-date outreach contact list, adding new contacts who 
request to be included in our outreach efforts, adding potential new contacts and 
resources we discover though our own efforts and keeping current all existing contact 
information.  Periodically we evaluate the effectiveness of our outreach contacts. Based on 
leads generated for new employment opportunities we will add new outreach organizations 
and institutions from our area or neighboring states.  To keep our outreach contact list as 
expansive and inclusive as possible, we do not remove contacts that have not produced past 
results because one never knows if and when a seemingly unproductive contact 
will produce a positive result in the future. We do, however, remove organizations that 
cease operations, cease job related activities or request to be removed from our outreach 
contact list. 



2) At each new vacancy and hiring opportunity we will conduct a thorough review of our 
outreach plan to make sure the vacancy is made known and available to as many potential 
job seekers as possible.  After the plan is launched we monitor responses from our outreach 
contact list and media to determine if we are receiving an effective response.  If the 
response is not effective, we alter the plan to increase its effectiveness and continue doing 
so in an effort to produce an adequate pool of candidates and until the vacancy has been 
filled.  After the position has been filled we analyze the original plan and any of its 
iterations to determine if any deficiencies in our EEO recruitment efforts were 
uncovered.  If so, we note those deficiencies and develop a plan to correct them for the next
active hiring opportunity.

3) Unit supervisors meet 2 times per year to go over any ideas to recruit. 

Paragraph 3 (h): Analysis of Employee Benefits — Our managers meet two times per year to do
employee reviews and discuss any internal promotions that can be made. Our management annually
does a comparison of employee salaries to ensure there is no discrimination based on sex, 
religion or race in regards to the job assigned and the pay received. Employee pay is based on 
performance and merit. All benefits (health insurance, vacation, sick leave etc.) afforded EU 
personnel are the same for everyone and based entirely on length of service and at the sole 
discretion of each full time employee as to whether or not they avail themselves to the offered 
benefits. It is our ongoing policy to ensure that all decisions made concerning employees are 
made based on job performance and not discriminatory. The Unit does not have a union 
agreement.

Paragraph 3 (i): Religious Broadcasting — Not Applicable

Paragraph 4: Time Brokerage — Not Applicable

Paragraph 5: Online Public File — A copy of the FCC Audit letter and our response has been 
placed in the Online Public Files of each of the stations.

It is our hope that the forgoing responses, attachments and exhibits fully respond to your inquiry.  
Should you have further questions or desire additional information, kindly address your request to 
counsel, Rebecca Jacobs Goldman at Rebecca.Goldman@wbd-us.com.

To the best of my knowledge, I declare under penalty of perjury that the foregoing is true and correct.

Executed this __ day of March , 2020

University of Massachusetts

By: _________________________________

mailto:Rebecca.Goldman@wbd-us.com

