"Federal Communications Commission
Washington, D.C. 20554

February 6, 2020
WAWT (FM) IRONTON, OH 61686
EDUCATIONAL MEDIA FOUNDATION
5700 WEST OAKS BOULEVARD
ROCKLIN,CA 95765-2207

Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your station, referenced above (the Station), has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. You must still respond to this letter, even if the Unit is not required under our rules to have an
EEO recruitment program due to the nature of its full-time workforce (because it has fewer than
five full-time employees, defined as employees regularly assigned to work 30 hours a week or
more).However, in your response, you are required to provide only a list of the Unit’s full-time
employees, identified only by job title (no names should be provided), the number of hours each
is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. All Units must provide information for Question 3(e). If the Unit
employs five or more full-time employees, provide the following information, including an
explanation regarding any requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
section 73. 2080(c)(6) In accordance with section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEQ
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
section 73.2080(c)(6).

(b) For each of the Unit’s full time positions filled during the period covered by the
above EEO public file reports, or since your acquisition of the Station, if after that period, dated
copies of all advertisements, bulletins, letters, faxes, e-mails, or other communications
announcing the position, as described in section 73.2080(c)(5)(iii). However, to reduce your
burden of responding to this audit, if you have sent a job notice to multiple sources, you may
send us only one copy of each such notice, along with a list of the sources to which you have
sent the notice. In addition, indicate in your response whether you retain copies of all notices



sent to all sources used, as required by section 73.2080(c)(5)(iii). For on-air ads that aired
multiple times, you may send us one log sheet indicating when the ad aired and tell us the other
times it aired instead of providing multiple log sheets. Also, tell us whether you have retained all
the log sheets for each time the ad aired. We may ask for them for verification, but you need not
provide them at this time. Include, however, copies of all job announcements sent to any
organization (identified separately from other sources) that has notified the Unit that it wants to
be notified of the Unit’s job openings, as described in section 73.2080(c)(1)(i1).

(c) In accordance with section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all of the Unit’s full-time vacancies
filled during the period covered by the above-noted EEO public file reports.

(d) Documentation of the Unit’s recruitment initiatives described in section
73.2080(c)(2) during the periods covered by the above-noted EEO public file reports, such as
participation at job fairs, mentoring programs, and training for staff. Specify the Unit personnel
involved in each such recruitment initiative. Also, provide the total number of full-time
employees of the Unit and state whether the population of the market in which any station
included in the Unit operates is 250,000 or more. Based upon these two factors, determine and
state whether the Unit is required to perform two or four initiatives within a two-year period,
pursuant to sections 73.2080(c)(2) and (e)(3)." If you have performed more than four initiatives,
you may provide documentation for only four and summarize the rest instead of providing
documentation for all of them. If we believe any of the initiatives you have documented are

inadequate, we may ask for more information, but documentation for four is all we need at this
time.

(¢) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved: (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(8) In accordance with section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is



effective and to address any problems found as a result of such analysis.

(h) In accordance with section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.

(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source that referred the
person hired must be provided. No other records are required for those hires. If five or more
full-time positions are not subject to a religious qualification, the licensee must maintain and
provide all records for such hires and complete the initiatives required under section
73.2080(c)(2). Otherwise, a religious broadcaster is not required to perform these initiatives.

() Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate -
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is'in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See section 73.2080(f)(3).



(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEQ data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.

5. Procedures. You must upload your response to this audit letter to Your station's online
public inspection file on www.fcc.gov by March 23, 2020, and include in your response your
station’s Facility ID Number and an e-mail address where a station representative can be
contacted about your response. The response should be filed in the online file under “EEQO
Records” which will appear as a briefcase icon on the left side of the screen when you go into the
online public file. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1. 16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 CFR § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants an extension the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with section 73.2080(g).

7. In accordance with sections 73.3526(e)(10) (for commercial stations) and 73.3527(e)(11) (for
noncommercial educational stations), available through these links:

—t—— et A

idx?SID:OSbcd2d178b3519563387ld209cc72Se&mc=tr1|e&node=se47.4.73 13526&ren=div8

https://www.ecfr.gov/cei-bin/text-
idx?SID=05bcd2d178b35195633871d209cc728e&mc=true&node=se47.4.73 13527 &ren=div8

you must place a copy of this letter and your response in the online public file, of each affected
station. Consequently, your response should not include personal information about individuals,



such as social security numbers, home addresses, or other personally identifiable information.
We do not require that employment units retain such information in their records, or that sich
information be provided in response to this letter.  °

8. If our EEO random audits sent in 2017, 2018, or 2019 included the Station, you may not have
to respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley @fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2018, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley @fce.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sincerely,

s filh,

Lewis C. Pulley
Assistant Chief, Investigations & Hearings Division
Enclosure Enforcement Bureau



47C.F.R. §73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47—~TELECOMMUNICATION -
CHAPTER ]-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C-BROADCAST RADIO
SERVICES :
PART 73—-RADIO BROADCAST SERVICES
SUBPART H-RULLS APPLICABLE TO ALL
BROADCAST STATIONS -

" §73.2080 Equal cm';jlbyment oppox:tuniﬁe's (EEO).

(a) General EEO- policy. Equal opportunity .in
employment shall be afforded by all licensees -or..

permittees of commercially or noncommercially
operated AM, FM, TV, Class A TV or intemational
broadcast stitions (as defined in this parl) to all.
qualified persons, "and no person shall ba

discriminated  against- in employment by such
stations because of race, color, religion, national-

ongm. or sex.. Religious radio broadcasters may
establish rclxg;ous bchef' or affiliation as a job
" qualification for all ‘station employees. However,
they cannot dlscnmmatc on the basis of race, color,
national origin ‘or- gender from among those who
share their religious- affiliation or. belief. For
purposes of this rule, a religious broadcaster is a
licensee which is.or is closely affiliated with, a

churth, synagogue, or -other religious entity, -

including a subsidiary of such an entity.

(b) Gencral EEO ‘program rcqum:mcnts Each
broadcast station shall establish, maintain, and camy
out a positive continuing. program - of specific
practices designed 1o ensure equal oppertonity and
nondiscrimination in every sspect - of ° station
employment policy and practice. Under the terms
of its program a station shaﬂ

(1) Define the rcsponsibthty of each level of

management tlo-ensure vigorous enforcement of |ts‘

policy of equal opportanily, and establish
procedure to .review and control managerial and

'(3) Communicate its

Page 1

supervisory -perform;mée -
(2) 1nfo'rm its employeés and racqgmzed cmployce

organizations of the equal employment opportumty
policy and program and cnhst them coopcratmn,

opportunity policy and program and’its employment

. heeds .to sources of qualified applicants without

regard to race, color, religion, national origin, or
sex, and solicit their rccrumncnt assxstance on a ’
continuing basis;

(4) Conduct. a. connnumg program to cxc}udc all .-
unlawful forms of prejudice or dxscnmmatlon ‘based
upon race, color, religion, national ongm, or sex
from its. .personnel policies and pmctxces and

. working conditions; and

(5) Conduct a oontmumg review of job structure
and ecmployment practices - and adopt positive
reeruitrnent, job deslgn, and ochcr measures needed
to ensure genuine equality. of opportunity 1o
pamcrpau: fully in all’ organizatlonal " units,
occupations, and levels of rwponsibmty

. (c) Spcclﬁc EEO program requiremerits. Undcr thc

terms of its program, a station cmploymcnt unit
must: . .

(}) Recruit for every full-time job vacancy in its.
operation. A job filled by an intemal promohon is
not considered a vacancy for which Tecruitment is
necessary. Religious radio broadcasters  who
cstablish_ religious affiliation as a qualification for a
job position are not required to comply with these
recruitment reqmn:mcnts with. respect 1o that jobr
position or positions, bul will be expected 1o make
reasonable,, good faith efforts to- recriit applicants
who are qualified -based on their religious

" affiliation. Nothing in this - section. sha)l be

interpreted 1o, require a  broadcaster lo.. grant
prefercntial treatment- to any individual or group

" based on race, color, national origin. religion. or

gender.

(i) A station employment unit-shall use recruitment
sources for each vacancy. sufficien! in s

equar ‘employment -



Wr;as‘i':;:able. good faith- Judgment to w1d=ly
d.lssemmate mformation concerning the vacancy

@) In addmon to such recruitment sources, a -.
station employment unit.shall provide notification'. .
- of each full-bme yacancy to sny organization-that

: sbout  employment
.Opportunities to job seekers or refers job seekers to-
emplqyers, upan reguekt by.-such organization. To .

, distributes. - informiation

be”&ntifled to notice “of vacaiieies, the -reqiiesting
orgamzaﬁon ‘toust provide the: statisn employment
unit with its name, maxhng address, e-mail address
Gf apphcable)', “telephone nmber ‘ind coritact

persor, * Bhd ldentuj' 1ﬁe t:axegon? or categoms of
vacanicies - of* Which *ft réquésté iotice. (An’

orgamzanon may rcqhest nonce of all vacancles)

.'(2) Engage in ‘at least four @f the' station

employment unit, has* more than ten *full-time
‘cm*pl‘ﬁyées and!iS'not located in'a smaller market) or
“two (f T hds five to’ tent full-time employew and/or

is lpcatéd “enfifely in a snialfér ‘market) of -the .

" following inititives duriig: each hvo-year period

beginning with the date stations”in the. station - '

emp)oymenx unit are requ;red fo, file renewal
appheanohs. or the -secofid, fouﬂh or - sixth
. anmyersanes of ﬁm date _

- (i) Pamc)g‘auon in’dt ’lcast four Jo'b falrs- by’ station
personnel’ ‘Who hive s stamial rsponsibilir'y in the
making of hmng decrslons ’

- (i) Hosung'b’f’il‘ leasl bnejob fai, "

' (m) Co-spcmsonng at fcasl one job fair thh'

organizations in the Jbusiness and professional
-comm{fmg whosé mcmbmb)p includes ‘sibstantia)
'pamclpanon of, WOmen an‘d mmormes' o

(iv) Pamcxpﬁuon in at \cast four events sponsored
by briﬁmzauons rcprébentmg proups présenl in the
caminumly “interested im broadcdst employment
iséues, y mc‘lutljng coriventishs, career - days,
" workshops, and s:mllar acuvnics, -

(v) Estabhshmenl “of & mlemshtp program
deslgnr:d 16 assisl membérs of the - community to
- acquire skills necded for broaﬂcast employmcm'

(vd) Pamclpauon in job™banks, Intemet’ programs.
and other pragramg designed fo- -promote eutreach
gcncrallv (i.e., Mhat are not primarily directed to
providing notifi calign of ‘specific.job \facancles),

- (ix) Establishment of a rncntormg program fur

. puhctpanon of women and mmom.m‘

.'employmem .
'dlscnmmallon,

(vii) Pa:tzc:pauon in - scholmhip prografns
desighed to assist studems mterestecr in gursmng a.
mmbroadcastmg; .

(wi:) Estab}rshment of training programs des:gned

.16 enable station pertonnel to acquire skills that

could qualify them for htgher Ievcl posmons,

station personnel; .

) Pam«;xpatxon in at least four events o programs
sponsored by educatiorial institutions relating to’
career opporturiities in broadcastmg; .

(xi) Sponsorsl'np of at l_east two- events in the
community designed to inform . and* educate
members of the public a5 to - employmam'
opportuniﬁs in’broadcasting; " B

-

.(xu) Lustmg of each upp:r-level category* opemng

in a job_bank or newsletter of media trade groups
whose .  membership  includes substantial

" (xiif) Provision. of _-assistance  to’ unaﬂ" liated

non-profit entities in. the mamtenaqce of web, sites
that provide- counselmg on the process of, searchmg

- for. broadcast employmenl and/or. otier- career.
. dev:lopmem ass:stance pmmem to broadcastmg..

. (xiv) Provxswn of lmnmg ‘to managemmy. Icvcl

personnel 185" ‘fo ‘methbds. Tof ensuring, equal
0ppo‘pumq and _prevenhng

(¥v) Provision .of trammg 10 pcrsonnc.l of .
unaffiliaiéd non-profit orpanizations. interested - in -

_broadéast: employment - _opportumities that "would .

enable - them 1o bener ” r:l'er job candxdales for
broadcast posmnns -

.

(xvi) . Pammpanon in- mhcr activities des»gged by

the stafion employment unil reasonab)y calculated
to ‘further the goal-of d:sscmmn(mg mfomlluon as '
to employment opportunities in broadeasting to job. -
candidates-who might olherwise beunnware of such

opportuml ies.

(3) Analyze its recruitment, program on an ong.omg
basis to ensare thal it is efective in achicving broad
outrcach lo potential apphcams and address any
‘problems found asa resull of its apalysis.,



471 C.r. g /32080
(4) Periodi¢ally analyze measures taken to:

(i) Disseminate the station's equal émp_loyme%:,t
opportunity. - program to job applicants and
© employees; :

(i) Review semorrty pracﬂm to epsure that such
practlccs are nondiscrimin atory,

(iii) Examxn;_ rates of pay and fringe benefits for
employess having the sahie duties, and eliminate
any inequities based upon race, national origin,
color, religion, or sex discrimination; .

(iv) Utilize media for recruitment purposes na
manner that- will contain “no indicaticn, either

:xp]lcrt or lmphc:t, of a preference for ‘one race, .

‘ 'natwna‘l origiri, eolor, religion or sex over anofher

(v) Ensure that promotwns to posmcms of grmwr
responsibility are made’. in a nondiscriminatory
_ manner;

(vi) Where union agreements exist, c09pcrate with
the union or unions i the development of programs
to ensure all persons .of equal opportunity for
cmploymenr., lrrcspcctlvc of race, natienal origin;

color, religion, or sex, and include an effective -
nondnscrrmmatmn clause in new or renegotiated .

union agrccmcnts and

(vii) Avoid.the use of sclection téchniques or tests
that have the effect of discriminating against any
person based on race, national origin, color,
_ religion; or sex.

(5) Retain records to document that it has satisfied
the requu’crncms of paragraplis (c)(1) and (2) of this

section. Such records, which may be maintained in-

an clectrofic format, shall be retained until afier
grant of the renewal application for the term during
which the vacancy wds filled or the initiative
occumd Such recotds need not be submitied to
the FCC unless ‘specifically requested:  The
followmg records shall be maintained:

(i) Listings of all full-time job vacancies filled by
the stalion cmploymcnt unit, idemiﬁed by job title;

(i) For each such vacancy, the remntmcnl sources
utilized to fill” the vacancy (mcludmg. ift applxcablc
. organizatioris éntitled "to notification ‘pursuant - to

paragraph (c)(l)(f‘ ) of this section, which should be

sepamtely identified), identified- by name, addrcss
contact person and tclephone numbcr,

(iii) Dated copies of all advertxsements bulletms
Jetters, faxes, e-mails, - or othe.r cornmunications
announcing vacancies; :

V) Doeumcntzﬁon necessary to - dcmonstrate

performance. of the initiatives requited by paragraph
(c)(z) of this section, -including sufficient
information .to fully disclose the nature of the -
initiative and the scope of the station's parbcxpatwn,
mcludmg the station pcrsonne] mvolved

(v) The total number of mtcmcwm fof each
vacancy. and the referral source for each
interviewee; and B =T R

(vi) The date each vacancy was' filled and the
recruitment source that ref:med the hn'ee Ty

6) Annnzlly, on the anmvmax;y of the datz a

- station is due to file its. rencwal application,. the
station shall place in its public file, maintained .

pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has ope,- an EEQ- public: file report
containing the following information (although if
any broadcast Jicensee acquired a station pursuant.to
FCC Form 314 or FCC Form 315 during the twelve
months covered by the EEQ public file, report, its -
EEO public file report shall coveér the. peripd

starting with the date it acquired lhc smhon) '

() A list of all full-time vacancies filled by the
station's employment unit during the preccdmg year,

identified by job tile;

(n) For each -such vacaney, . the recruitment
source(s) utilized 16 fill the vacancy (including, if
applicable, organizations - entitled 1o notification
pursuant fo paragraph (cX1Xii) of this section,
which should be scparaiely .identified), identified by .
name, address, conlact persei and telephone

numbern; : T

(ifi) The recruitment source that referred. the hiree.
for- each full-time vacancy during the preceding

year,

(iv) Data reflecting the total number of persons -
interviewed for full-time vacancies during the

preceding year and the total nimber of interviewees
referred by cach recruitment | source utilized in



connectinn with such vacdncies; and

™ A list: and bnef descnpuon of “intiatives
undertsken pursuant.to paragraph (c)(Z) of this

-section durmg the preceding year.

. (d) Smali Stahon Exemption. The provxs:oﬁs of.

paragraphs ) and: (c) of this section shall. not apply

to station*eriployment umits that harve fewer than

five ful!-nme tmlaloyees

(e) Deﬁnnnons For rhe purpdses oﬂhm'ule

(1) A full-time. employee is a permanent employee.

" whose regular work schedule is 3@ hours per. week
ormore. " 1y

.

(2 A station cmploym:nt unijt is a statmn ora

group -of’ comsonty owned “stations in’the: same -

: market thafshare et Jedst-one employee,

) (3) A smallerrharket includes metropolitan areas as

defined by thé"sOFﬁce of Management and:- Budget- -
- with a populition - of fewer than 250;000. persons

. and -areas outside . of aM: metmpolnan areas. as
'daf héd by ih% Ot-’ﬁse of Managemest and Budget.

e e L7 af b
(f} Enforccmcnt. The 'fpllowmg provnsxons -apply
employment “actiVity * cohéeming= * full-time
' osnions al"éach broadcist mtlanaemp‘loymcni unit
'(dcﬁncd i~ th?ﬁ' 1) cmploimg ~five .0t rnore
persons iti full-timmié'positions; excépt where noted.

-(l) AN broadtast stalxons,dmcludmg lhase that are
part 6f an” enipléyiment- unit ‘with fewer than . five
. full-time: employees, shall-file- a- Broadcast. Equal
. Employment ‘Opportunity "Program Repott (Form
'396) with theéir renewal eppllcauon Form-396 is
filed on the date the stitiomwris duesto -file its
ap‘bhcahon Tor renewal of “license.-1f a broadcast

'hoensee dcquires’ a statioh pussuant 10-ECC Form - ;

314" or. FCC Form 315 durink the period thait is to
fofm 'the basis- for the Form.396, information
provided on it¢ Form 396 should-. cover the
licensee’'s EEO recruitment activity during- the
period stamng ‘with ‘the date i acquircd the station.
Siatiohs dre required lo maintain- a .copy of their
Form 396 in the siafion's public file in. aceordance
with lhc provtsions of §§ 73, 3526 and 73.3527.

{(2) Thc Commussnon will conducl -2 mid-term
" review of- the c\nploymenr “pragtices- of each
broadcast leiewsnon station and each radio station

357, sad EEQ pib ]
own recruifment activity. I a ligenges is Ebréku- of -

. Formg 397, and the
: 397‘0 Qn.‘r..

o~ marke} as,ﬂ;s rol‘c'ersd

that is part of an employsent umt of more than’ ten .
full-time - employees - four years following' .the’

" statjon's  most recent Wcense expiration date as
-specified in § 73.1020. Each_ sich licenges - is

required to file with the’ Cominitssion the Broadcast -
Mid-Term Report (FCC Form 397) four ‘ménths
pnczy.ito that date, If.g,br,oadcast licensee acquires a

station pursuant to FCC ﬁorm 314 or FCE Form °. -
315 duting the périod that is to forim the basis for ™ . -

the-Form 397, its"Report shouyld. covar ﬂie licepsee's .
EEO recrmtmeut actiyity -during the penod stnrtmg t
w:ﬁtheﬂateltncqun'zdthestzt;on. e .

B (3.3 = stanon is sub_)ect o' a time brok:

agreement, the. hrﬁ“su shall file Fopms 396, Forms -4
ﬁle répé concetn}ng only its

apother Station or ,smwns, th; ﬁ‘bgnsee-t'zquer shall °

of L'

include its recruitment actnnty for. the brokered-
station(s), in detemmmg the bases of anps -396, . -
O, pubilic filei cporty fot its

own station, If &, licensee-broker owng ‘more thin
one station, it shall fiiclude its. recruitment actiyity
for. mahro);,'_ station: ip. ﬂ;s _Fopms.396, Forms
Q) public $il¢, feports filed. for_its own
station tha; ig,g;ost cIos;)y a?ﬁhmd v(uh, and in the -

" samng . ynarket,. as, the ?{:,kemd sﬁ‘ﬁp’n;' If a

hccnse ker does not

ihie same .
ian, [l;eh lt ﬂlall include
ité ‘recruitment activity for the bmégd “Station’ in
the Forms 396, Forms. 397 “and "public file

reports . filed . for. . its - awn - ‘station  that is

.geogmphically clnscst to ﬂlgﬂﬁrokcreﬂ shtlon

(C)) Broadcast stations sub)ecl to this seepon shall.’
maintain records  of  their recrutment. - -8ctivity '

necessary ‘1, demonsirate. lhat _are  in. .
campliance . w%&he EBO mle naps shall, .
ensure that,}hey maintam records suft to verify

the acturacy of informatjon, pro ,ﬂed i Fogns .:96
Forms. 397, . and EEO p\;bhc filg] }
determine comphanc:- wnb the BBD’ g;!e thc

' Commnssion may conduct mqmnes p? icensees at

random .or If it has gvidence of a. possiﬁle violation,
of the EEQ nﬂg In,.addihop, the mission. will
condict Tandom: au Specifically, “éach year

.* approximately . fiye. percenl of ‘all. Jmnsces in the

television -and tadie semse; wrill be _randomly -
selected for - audu, :nstmng “that, evén though the
number of radio licensees is rs:gmﬁc:nml_vy larger than
television licensees, both services are iepresented in

. the audit process, ‘Upon requelt; slaubns shali- make

..yecords avaiable ta the Csmmlssmn for i ns revicw



" (5) The public may file complamu throughout the.

license termm based on a’ station's Form 397 or the

contents of a station's public file. Provisions.
concerning filing, withdrawing, or non-filing of

informal otgectlons or petitions to dény license

renewal, - ass:gnment, or transfef, applxcatvons .are, ‘

delineated in §§ 73.3584 and 73.3587-3589 of the
Cornmiission's rules. . .

(e) Sanctiohs and Remedies. The Commission may
jsshe appropriate sanctions and remedzes for any
vtolatmn of this rule.- .

47 C.F.R. § 73.3526

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION
. SUBCHAPTER C--BROADCAST RADIO
SERVICES
.PART 73--RADIO BROADCAST
SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

g5 73. 3526 Local public mspectlon file of
commercial stations,

(e)(10) Material relating to FCC
investigation or complaint. Material
having a substantial bearing on a matter
which Is - the. subject of an FCC .
investigation or complalnt to the FCC of
which the applicant, permittee, " or
licensee has been advised. This materlal
shall be retalned .until the applicant,
permittee, or licensee is notified in
writing that the material may be
discarded. :

' SUBCHAFSTER C—-BROADCAST RADIO

-(e)(n)Matenal relating to FCC investiga~

47.C.F.R. § 73.3527

P

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION

SERVICES
PART 73--RADIO BROADCAST
‘ SERVICES
SUBPART" H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

[

§ 73.3527 Local: public lnspectio.n file o
noncommercial ' educational stations

twv or complaint. Material having - a
substantial bearing on a matter which
.is the subject of an FCOC investigation
or complaint to the FCC of which the
applicant, permittee, or licensee has
‘been advised. This material shall be re-
tained until the applicant, permittee,
or licensee is notified in writing that
the material may be dlsca.rded




