General Manager WGTZ

ALPHA MEDIA LICENSEE LLC
1211.8W 5TH AVENUE

SUITE 750

PORTLAND OR 97204-

Federal Communications Commission
Washington, D.C. 20554

June 13, 2019

Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. Ifthe Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter, However, in your response, you are required to provide only a list of the Unit's full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEQ public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
Section 73.2080{(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEQ
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.



In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one Jog sheet indicating when the ad aired and tell us the other times it aired instead of
providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73.2080(c)(2) and ()(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number: and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

- (f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implemeating Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(8) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they



provide equal opporturity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEQ policies are
followed for the Unit’s union-member employees and job applicants.

(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response fo this letter and provide data as applicable to the Unit's EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

(i) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below. -

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEQ information relating only to your-own full-time employees at the brokered
station. See Section 73.2080(f)(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ebility to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit's full-time employees (listed by job title and number of



hours regularly assigned to work per week) and the same type of list for the fiill-time employees
you employ at the brokered station(s), and a response to Question 3(e) above,

5. Procedures. You must upload your response to this audit letter to your station’s online
public inspection file by July 29, 2019, and include in your response Yyour station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response. The response should be filed in the online file under “EEO Records” which will
appear as a briefcase icon on the left side of the screen when you go into the online public file.
You should not direct your response to the office of the FCC Secretary. The Secretary does not
process responses to EEO audit letters. The accuracy and completeness of the response must be
certified by an officer, partner or other principal of the Station licensee or broker (as appropriate)
or, in the case of a noncommercial educational station, by an officer, member or other principal
of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and wilifully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 C.F.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 31 2(a)(1)), and/or forfeiture
(47 US.C. § 503). Extensions of time must be requested by e-mail to Jewis.pullay @fce.pov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11)
(for noncommercial educational stations), available through these links:

https://www.ecfr. gov/cgi-bin/text-

idx?SID=05bcd2d178b351 95633871d209cc728e& me=irue&node=se47.4.73_13526&rgn=div8

https://www.ecfr.gov/cgi-bin/text- _
1dx7SID=05bcd2d178b3519563387 | d20%cc728e&me=true&node=sed7.4.73_13527&ren=div8

you must place a copy of this letter and your response in the online public file, of each affected
station. Consequently, your response should not include personal information about individuals,
such as social security numbers, home addresses, or other personally identifiable information,
We do not require that employment units retain such information in their records, or that such
information be provided in response to this letter.

8. If our EEO random audits sent in 2017, 2018, or 2019 included the Station, you may not have
to respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley@fcc.gov, We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after June 1, 2017, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sincerely, C
wis C, Pulley
Assistant Chief, Investigations & Hearings Division
Enclosure Enforcement Bureau



-

47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER !-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—BROADCAST RADIO
o  SERVICES .
PART 73-RADIO BROADCAST SERVICES
SUBPART H-~RULES AFFLICABLE TO ALL
. BROADCAST STATIONS-

§ 73.2080 Equal employment opportunities (EEO).

(1) Genersl BEO. policy. Equal opportunity .in

emplsm-rienl shall be afforded by all licensees -or.

permittees of corimercially or noncommercially
operated: AM, FM, TV, Clasy A TV or intemnational
broadcast stitiony (as defined in this par) to all,
quplified persons, 'and muo person shall be
digcriminated against- in. employment by- such

stations becsuse of race, color, religion, national-

orighi; or sex,, Religious radio broadcasters may
establish- religibus beélief or afiliation as a job
qualification for all “station employess. However,
they cannot 'discriminate on the basiy of race, color,
national origin “or gender from among those .who
share thelr religiouss affiliation or. belief. For
purposes of this rule, a religious broadcaster ia a
licensee which is.'or is closely affiliated with, a

churth, synagogue, or -other religious entity,.

inciuding a subsidiary of such an entity..

(by General EEOQ program requirements., Each
broadcast station shall establish, maintsin, and camy
out a posilive continuing: program- of specific
prattices designed 10 ensure equal opporionity and
nondiscrimination In every sspect - of - station
employment policy and practice. Under the terms
of its program, # station shall:

(1) Define the ,responafbility of each level of

management 10 -ehsure vigorous enforcement of its

policy of equal oppottunity, and estsblish, a
procedure lo .review and control mensgerial and

Fagel

supervisory pecformanée; -

(2) Inform its employeds and récagnized eaployes
orgenizations of the equal employment opportynity
policy aqd program =n enlht thelicooperation;

'(3) Communicate s " equal’ employment

opportunity polfcy and program and its employment :

. heeds .to - sourcey Of quallfied applicants without

regard to race, color, religion, national origin
sex, and- soliclt their' rm'm'ent' ulimﬁeegi:'ﬁ a:__
continuing basis; . LT .

(4) Conduct &.continuing. program to exclude all -
unlawful forms of prejudice or discrimfuation -bysed
upon race, color, religlon, netional erigin, or *sex
from Its. .personnel policies mmd ° practices and
working conditions; and .o '

(5) Conduct s continuing review of job structure
and ecmployment practices - and adopt posifive
recrujtment; job deslgn, end other memwures needed
to ensure genuine equality- of opportunity 1o
participate  fully in . all' ‘organjzational . units,
occupations, and levels of responafbility,

(c) Specific EEO program requiremints, Under the "
I.en:lts of its program, a station employment unit
must; : .

(1) Retruit for every full-time job vacancy in s,
operation. A job filled .by an inietmal promotion is
not considered n vacancy for which recruftment Is
necesssry. Religious radio  broadeasters  whe
establish. religious affiligtion as & qualification for
job- position are not required to comply. with these
recruitment requirements with. respect (o that job
position or positions, but will be expected 1o make
reasonsble,, good faith efforts 1o° recriit applicants
who are. qualified -based on thelr religious

" affilistion. Nothing in this . section. shall be,

interpretpd 10, require p. broadcaster (0. grant
prefercntial treatment- (o any imdividus! or group

* based on rece, color, national oripin. religion. or

gender.

(i} A station .cmployment unit- shalf use recruitment
sources for each vacancy. sufficlenl in s



ressonabls, good falth- judgment to widely
disseminate information conceming the vacancy,

() In addition to such recruitment sources, s ..
station employmient unit.shall provide: notification . .

- of each 'full-time yecancy to euy orgenization-that

distributes. - informistion  dbout  employment

-opportunities to job seekers or refers job seakers to

fequédt By.-such organization. To .

L] 3 -upm
;? tled to notice “of  vilcaitied, - the - redisésting
- organiZation -joust provide the. statien employment
unit with its name, mailing address, e-mail address
(i lipplicable); " telephone nhmber, -ind contact

m, Bhd identify 1he -caiegoly or catigories of-
ackais - of WAL rials o o

organization 'ml)_F‘ raciju“ea.trluﬂee ';ﬂfi!l mclu"_ cies).

) Brigage In. nt lesst four @F the: station

employment unit, has* more than ten full-tie
=mployiks shdii ot lodated in'i staller marief) or

two {if. {f Wiz five ic’ ten' folitimé employees win/or -

is loca fely"in" ' ‘shiallér ‘market) of -the
following initiitives duriiig: each two-year period
beginning with the date statisiii”in the . station
employment unit -:h? required- 1o, file rme;llm
applications;. or *the -~sécofid, ~fovitl" oF - &
-:;gixe.r--'ﬁﬂ of that date. SR
(i Partici pition. In’ #{Jeast four job falri- by station
persohnel Wiid Tilve sobstsi l-rle!_rpunsibi%-h- thé
making of h_irﬁ'g’il'e’éﬁ - Boeoen )

() Hostlihof 4T lefist Gué job faki; -~ -

Fe o=

(ii) Co-sponsoring ‘st feast one job fulr with

orgahizations in_ the business and professional
-comimdiity: whoit membership fnchudes -#ifbsiantial
plrlicipbtloﬁ ‘of worrteh 'll:h‘i niinofitles; -

{iv) Panjcipation in st lesist fofr events disored
by)brﬁniﬂ?i?‘m “repriSEntig’groips phésenl In.the
ulﬁhiqnlr{;'-"intshsted i brosdci®t  employment
isues, * clubljif’ cofiventiis; career - days,
workshops, and similarsctivitles;-

) :Es!.‘l‘l:gli_:l_iﬂ'lﬂ_il"‘"fi.l' i Inlernship . prugmn
. desjgned 16" assisl membérs of ‘the - community 1o
sequire ikills nkéded for brosdcast emiloyinent;

(v) Paricipalion™in- job"banks, Istemet’ programs,
end ofher programy designed 1o-promots - autreach
generifly (ie., (st are ool primarily direcied 1o
providing notification of specific.job viicancies);

* broadcasi positions: -

(vi) Pasticipation I - scholarship progn!:;g
desighed to assist students interested in pursuing 4 .
career in brosdcasting; : .

il Establishment of ‘training programs desighed,

.t ensble station perionne] to acquire skills that

could qualify them for higher level posttions;

. (%) Establislonent of a sentoring prnmmfoi-

Station personne); o

(x) Particlpetion in st least four eventi-ér programs” - -
sponsared. by sduestional institutions relating, 30 - -
mmm“f“b@‘!ﬂﬂhﬁ- Ce

(d) Sponsorship of st least. two events in the
community designed to inform . md- educate .
members of the public mi- to ° employment
opportunities inbroadcasting:  ” Lom oIl e
{xliy Listing. of each.upper-lovel categorysopening - . -
in a job bank or newslgtter of media tade groups - .
whose .  membership  fincludes substanrial
participation-of women #ihd mingrities; :

s

" (dif)- Provision. ?ql.'-....anil-linu . to' Mﬁ!mﬂ

non-profit entities in.the smaintsnancé of aweb. sltes
that provide:counseliag on the proceds O[hs__u_!'l_:_h'i'nn'

- fori. broadcpst: employment  and/or. other: career,
|, developmient agsistance pertinent to broadcasting:

el am

.. (xv}_Provision -of ‘lrflinl ;19 mmmw!ml
- pergonnel .8 ‘fo -im Rds. “of ensuring |, equoal
- Smployméat.. . oppogipnity... ind . preventing

dis

(#) Proyision-. of iraining- 1o pgisonnel’ of .
unaffiliméd non-profit orpanizations. intecested. in -

nation;

_broadéast: employmient © opportmities thet *would -

enable - ghiem 1o- bener” refer job candidetes for

{(xvi) . Porticipation: .in- ather activisies designed. by

the station employment unlt reasémakly -tsiculated

to "fiirther -the goal-of disseminating Information as *
to empldyment opportunilics in hroadcasting’to job. -
candidates-who might otherwise be unaware of such

opporkunities,

(3) Amalyze ils recruitment ,pmp:m on in.;:ngolhg' )
basis to- ensors that it is effective In; achicving broad
ottreach lo potential mpplicants, and address any

‘problems found as & result of s analysis.



*. 47 C.F.R, § 732080

-

(4) Periodically analyze moesures taken to:

() Disseminate the station's equal employment
opporhihity, * program to job applicents - and
. mp]byggg; ot ) .
() Review senicrity prectices to ensure that such
pltcﬂcenrenundiscr%hln'ltmy; -

(fii) Examing rated of pay and fringe benefits for
employees having the sahle duties; and eliminate
any inequities -based upom race, nationel origin,
color, religion, or sex discrimination; .

(iv) Utillzze media for recruitment pirppses in a-
manpe fhit- will contain “rio indicatih, either
_explicit or implicit, of a preference for ‘oo Yace,
“nationil origif, eolor, religion or sex over antither; -

) (v) Ensure that promoticns ta positions of greater
resporialbility are made’. in & nondiscrisnimatory
. manner; .

(v[) Where urifon agreements exist, copperate with
the union of unfons i the development of programs
to ensure ell persdns .of equal opportunity for

employment, irrespective of race; ‘national origin; -
color, feligion, of sex, and intlude an effective °
nondiscrififriation clause in new or- renegotinted .

union agjEeinicnts; and

(yii) Avoid.the use of selection téchniqués or tests
that heve the effect of discriminating against any
porson bmsed on rtace, national origin, color,
. religion; or sex,

(5) Retain records 1o document that #t has satisfied
the regilirements of tis (c)(1) and (2) of this

section. Such reécords, which may bs maintained in-

‘an clectroic format,’ shall be retained until afier
grant of the renewal application f6r the 1erm during
which the vacancy wids filled or the inhiative
occuited. Such recofds need not be submitied 16
thé ' FCC ' unless specifically requested: The
followhig records shall be maintalned:

() Listings of all full-time job’ vacencies filled by
the sta{ion employment unit, fﬁemiﬁeﬂ by job title;

(i) For each sugh vacandy, the recrultment sources
utilized 1o fill the viicancy (including, If applicable,
. organizatioris “éntitled “to notificallon “pursuant - to

paragriph (X111 of this section, which should be

scpenstely [dentified), identifted by nim-, address,

contact person and telephone number;

() Dated copies 6f all sdvertisements,” belleting,
letters, faxes, e-mails, ° or other communications
ennouncing. vacancies; S '

(i¥) Documentation nemary to - demonstrats

ce.of the initfatives requited by paragraph
c)2) of thiy section, -including. sufficient
information to fully distlose the nature of the
Initistive pnd the scope of the station's perticipation,

including the station personne] involved;

(v) The total number of Interviewees fof each
vacency. and the referral source for esch
interviewee;and - - T T, 0t v '
(vi) The date each vacancy was' filled and the
r_ecruiuﬁmtsaurnematrefand'ﬂ}ahﬁeé.- e

(6) Annusily, on the nnniv'cn'uy of the date &

- station- is due to file its. renewal .application,. the
station shall place in its public file, maintained .

pursuant to § 73.3526 or. § 73,3527, and on its web
sfte, if It has ooe,: an EEQ- public- file report
containing the following informatian (although if * -
any broadcast licensee’ ncquired a.3tation pursuant.to
FCC Form 314 or FCC Form-315 during the twelve
months covered by the EEO public file. report, its
EEO public file report shall covér the. peripd
starting with the daie it scquired the ,tfntion):

() A list" of all full-time vacancies filled by the
station's employment unit during the preceting year,

identified by job tille;

(ii) For each such vacaney,. the recruitment
source(s) utilized td fill-the vacaney (including, If
applicable, organizotions - entitled 1o notjfication
pursuant 1o paragraph (c)1X(ii) of this sectfon,
which. should.be separasely .identified), identified by
nmab'er address, comlact persenl snd telephone
number;

" (ifi) The recruitment sonrce that refermed the hiree.

for- each full-time vacancy during the preceding
year; '

(iv) Data refleciing the iotal number of persons
interviewed for full-time vacancies during the

preceding year and the loisl himber.of interviewses
referred by cach recruitrpenl,lource ulflized in -

-



e “‘l 0%y, ' ldl"“'

connection with :uoh vmaﬂ, and

V) A list lnd bnef delcﬂpﬁm of initiatives '
underitsken pursusnt’. to paragraph (c)(!} of thls -

section during the preceding year, - |,

(d) Smali Stltlbl; Exemption. The provhiohs .of_

peragraphs (%) end: () of this aection shall not =pply

to stetlonentployment units that have fewer then

five ﬁlll-ﬂm?e uhpluym . .
{e) Deﬁn!tigm For the purpdul oﬂhirrulc.

"1!‘;

(1) A full-thme. employea is 2 penmnent employee.

- whose regular work scbudule is 30 hours per. week
or mée, 1Y _
£2) A stetion employment it is a xmion ora
group -of’ commponly owned 'stations in*the. same
. market thiﬂhm it fedst.bric employes, .

(3} A smnlleﬂhu'ket includes-metrapolitan areas as

défined. By thesOffice of Mankgément md:ﬁudgﬂ-_

with a nopuliﬁsn of Tewgr'-lhln 250;000. persons
. ond -arekd oiibide . of- alh itan . areas, as
daﬂhéd by the Offibe ofMlni:gsmnit and Budget,
~ -»a- 'i . [ T (T2 1F PN
m Bl‘lfon:e k- 1110 'fnllowhgnpmindns -apply
: f&"'aniU);l“:ﬁw “ectiVity? cohteming™ full-Ume
positions af"éach tmudui‘st muun:-mphjmsm unit
" (defifed I8+ gD  employing'.five .0it. more
persont’ it Full-i I‘uﬂlpexeipl- whers noted.

{1} AN bmnm sﬂﬁdm;'includmg ahole that sre
part Gf b EEdment: uniswith fewer than . five
full-time- employees, shall-file- 3 Broadeast.- Equal
Emplayment ‘Oppértunity " Prognm Report (Form
396) wihi theit'repewal- epplication., Form- 396 is
J ‘on the daté thé- stitlowrris duesto ~file its

tyﬁlicaﬂon Tor rencwal of “Hicenae.. i s - broadehst
Hequires: p statioh pussuant 1 ECC Form

:J’iil of.FGC Form 315 <uring the-perfcd ot s to
- Totm ‘the biisis® for the Form.396, 4 i

provided on kKt Form 396 should. eovgr the
licensee’s EEO recruitment activily during- the
period starting ‘with-The date h acquiréd the siation,
Statiohs sre required 1o maihfain. 8 .copy of their
Form 396 in the station's public file in. aceordance
with the provislan: of §§ 73, 3525 md 73.3527.

(2) Tiu: Commlssion will cnnduct 2. mid-term

réview of- the cinployment - prigtices- of each.

bfoadcas” tefevision station and each. radio - sjatjon

that is part oflnemploympntmofmmﬂnnm -
full-time - ‘employees - four yéars féllowing’ .the'"

%..

" statjon's” most recent licenge explration date ws ..
'-hpadﬁed in § 73.1020. Each )

puch lice; iIs, -
raquhﬂtoﬁhwiﬂ:ﬂla'cmi:lonﬁimcm-

Mld-'l'mn Report (FCC Form 397) Tour "months
m-:n fhat, [htp. it liﬁﬁlm mquhn a
fpr

) lﬂ‘ﬁiﬂwﬂl;e lieeque' -
EEBO muitm!nt ﬁm during the pu'lot:lﬂllﬂn; .
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.mnimnn arap

G‘Fﬁl}m 396, ,me :
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own mﬂm mtr thin '.
one station, it shlll hcludé It! rwuilmm ‘actiylty

6, Form: .
L, #'P“M Rd. for'
.zé;m‘m ' ;;1; Joroed
sargd;,,2 e 1.3, If =
CENSes~UTONer 000 N {ie same
include
" in

the Eerms 395. Form'l ib‘? mcl T
its * awn " -gatlon that. is

- .mhlqlll)! Tmeﬁ!ﬂ ﬂl&‘p thn.
. ¢4) Brosdeast statiofs’ “subiject Yo Qu.

;eehqu anall.’
maintain mnrd;’ of their ‘r::‘ruhnelﬂ leﬁvhy
necessary, emq'lm:pu .

camplisncs . _Et'-ﬁ fale...
mnn#ﬂ.}hﬁ

\ 3 ‘.h.% e
. sbproximately.. fiye ppream 0 alﬁl'l?uqaa iny:hle .
Will K  randomly -

le
L, R
nu 0 3 My larger than
telévisian Tjcensees, b:']?mviuu NE lepresented in -

. the sudit process. Upon requelt; pnﬁm shall ‘mgke .

..records ayaiiabie ta the éammlmp of h,b re\_rlew
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(5) The public may file, complainty throughout the.

nceme termy based on o' n:tlon'l Fotm 397 or the

contents of a station's public file. Provisfons.
conceming fling, withdrawing, or non-filing of, .

informal- obfections or petitions to dény license
renewal, * asgignmént, or transfet, lpphutiuna
delineated i §§ 73.3584 and 73.153%3539 of ﬂu
Commilssion'srules. - . .

() Senctlons and Remedles.. The Commission may
issve appropriate sanctions end rernedles for any
vidletien of this rule.

,47 _C.F..'R- § 73-352.6 :

_ CODE OF FEDERAL REGULATIONS
TITLE 47—-TELECOMMUNICATION
. CHAPTER I--FEDERAL . .
COMMUNICATIONS COMMISSION
SUBCHAPTER C--BROADCAST RADIO
. SERVICES
.PART 73--RADIO BROADCAST
SERVICES -
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73. 3526 Local public Inspectlon file of
commerclal stattons.

(e)(10) Material relating to FCC
lvestigation or complaint. Material
having a substantial bearing on a matter
which Is - the. subject of ah FCC .
investigation or complaint to the FCC of
which the applicant, permittee, " or
licensee has been edvised. This material
shall be”retalned .until the applicant,
permittee, or licensee Is notified In

writing that the materdal may be .

discarded.

' SUBCHA#TER C--BROADCAST RADIO

-(e)(n)MateriaJ relating o

~—

47.C.F.R. § 73.3827 '

[

CODE OF FEDERAL REGULATIONS.
TITLE 47—TELECOMMUNICATION
CHAPTER 1--FEDERAL
COMMUNIEATIONS COMMISSION

SERVICES
PART 73--RADI0O B'RDADCAST
: " SERVIGES '
SUBPART ‘H-~RULES APPLICABLE TQ
ALL BROADCAST STATIONS

§ 73.3527 Local- public Inspectlo.n file o
noncommerclal * educational stations

tioa or complaint. Material having ‘a
stbstantial bearing on a matter which

.1s the subject of an F'OO investigation

or complaint to the FOC' of which the-
applicant, permittee, or licenses has
‘been advised. This material shall be re-
tained until the applicant, permittee,
or Hoensee is notitied In miting' that
the ma.terial may bo d:laoa.rded




