
 

Joan Stewart 
202.719.7438 
jstewart@wiley.law 
 
 

 

 
Wiley Rein LLP 
1776 K Street NW 
Washington, DC 20006 
Tel:  202.719.7000 
 

 

April 26, 2021 

VIA POSTING TO FCC ONLINE PUBLIC INSPECTION FILE 
 
Elizabeth E. Goldin 
Assistant Chief, Investigations & Hearings Division 
Enforcement Bureau 
Federal Communications Commission 
 
Re: Response to Broadcast EEO Audit Letter 

Gray Television Licensee, LLC 
KGMB(TV), Honolulu, HI, Facility ID No. 34445 
KSIX-TV, Hilo, HI, Facility ID No. 34846 

EEO Staff: 

On behalf of Gray Television Licensee, LLC, licensee of the above referenced broadcast 
stations in the Honolulu, HI station employment unit (“SEU”), the undersigned submits the SEU’s 
response to your letter of February 25, 2021 concerning compliance with the Commission’s 
Equal Employment Opportunity rules, 47 C.F.R. § 73.2080.  In accordance with your request, 
this submission consists of a sworn statement by Katie Pickman, Vice President of Gray Media 
Group, Inc., the parent of Gray Television Licensee, LLC, with copies of documentation 
responsive to your inquiry. 
 
Should any questions arise concerning this submission, kindly contact the undersigned. 

Respectfully submitted, 

  /s/ Joan Stewart 

Joan Stewart 
Counsel to Gray Television Licensee, LLC 

cc:  KGMB(TV), KSIX-TV 

 
 
 
 



 

 

DECLARATION OF KATIE PICKMAN, VICE PRESIDENT 

I, Katie Pickman, hereby declare as follows: 

I am a Vice President of Gray Media Group, Inc., the parent of Gray Television Licensee, 

LLC, the licensee Stations KGMB, Honolulu, HI (FID 34445) and KSIX-TV, Hilo, HI (FID 

34846), which are part of a station employment unit based in Honolulu, HI and which also 

includes KFVE, Kailua-Kona, HI (FID 664), KOGG, Wailuku, HI (FID 34859), and KHNL, 

Honolulu, HI (FID 34867) (the “SEU” or “Unit”).  This Statement and relevant attachments 

are being submitted in response to the February 25, 2021 letter of Elizabeth E. Goldin, 

Assistant Chief, Investigations & Hearings Division of the Commission’s Enforcement 

Bureau concerning a random audit of the station’s EEO compliance (the “EEO Audit 

Letter”). 

1. This SEU employs five or more full-time employees as the term is defined in the 

broadcast EEO rule of the Federal Communication Commission (“FCC” or the 

“Commission”), 47 C.F.R. § 73.2080(e)(1).   

2. In response to Question 2(b)(1) of the EEO Audit Letter, the SEU’s two most recent 

EEO Public File Reports, as described in 47 C.F.R. § 73.2080(c)(6), covering January 1, 

2019-September 30, 2019 and October 1, 2019-September 30, 2020 are appended at 

Attachment A.  The first report covers an abbreviated reporting period reflecting the date this 

SEU was acquired by the current licensee. 

The web address of the stations in this SEU is https://www.hawaiinewsnow.com/.  A 

copy of the current EEO Public File Report is included on or linked to each of these websites.  

The date of each full-time hire listed in the above-referenced EEO Public File 

Reports, in accordance with 47 C.F.R. § 73.2080(c)(5)(vi), is included in the internal 

business records appended at Attachment B. 

3. In response to Question 2(ii) of the EEO Audit Letter, the licensee acknowledges that 

it is required to retain records documenting outreach to its recruitment sources used to fill its 

full-time positions, pursuant to 47 C.F.R. § 73.2080(c)(5)(iii), including the recruitment 

reflected in the above EEO Public File Reports.  However, pursuant to the EEO Audit Letter, 

only one such job notice per position is included at Attachment B. 

4. In response to Question 2(ii)(iii) of the EEO Audit Letter, the internal business 

records appended at Attachment B also provide data concerning the (a) date of hire, (b) total 

number of interviewees for each vacancy and (c) referral source for each interviewee for each 

full-time vacancy filled during the period covered by the above EEO Public File Reports. 

5. In response to Question 2(iv) of the EEO Audit Letter, documentation concerning the 

Unit’s performance of four points worth of recruitment initiative activity during the period 

covered by the above EEO Public File Reports and as described in § 73.2080(c)(2) is 

appended at Attachment C with participating station personnel noted therein.  This SEU 

https://www.hawaiinewsnow.com/


 

 

employs a total of 128 full-time employees and at least one of our stations is located in a 

market with a population of more than 250,000.  Accordingly, the SEU is required to perform 

at least four points worth of recruitment initiative activity during each two-year period 

measured from the date the stations in the SEU are required to file license renewal 

applications.   

6. In response to Question 2(v) of the EEO Audit Letter, the licensee affirms that it is 

not aware of any complaints alleging unlawful discrimination in the employment practices of 

the stations in this SEU based on race, color, religion, national origin or sex filed during the 

current license term before a body with jurisdiction under federal, state, territorial or local 

law.   

7. In response to Question 3(f) of the EEO Audit Letter, at the corporate level Gray is 

committed to ensuring that its stations have the resources and training needed to comply with 

all EEO obligations. Gray provides online training webinars on FCC EEO compliance to its 

markets at periodic times throughout the year, hosted by its outside FCC counsel, Wiley 

Rein, LLC. Additionally, all General Managers and News Directors were invited to 

participate in a six-week training program entitled “Foundations in Diversity, Equity and 

Inclusion.” This program provided an important education opportunity for stations to learn 

how biases influence interaction and decision making and ways to mitigate them, how to 

identify and avoid implicit bias and microaggression in media, how to champion equity and 

inclusion.  To ensure that each job posting receives broad outreach, Gray requires that 

markets post all full-time jobs to its corporate job search site (GrayTV/PeopleMatter/SNAG).  

Job postings made to this site are automatically posted to Indeed.com.  

At the local level, our Business Manager handles daily recruitment and recordkeeping duties 

under my supervision. This SEU’s compliance efforts include identifying our efforts to 

afford equal employment opportunities to employees and applicants through statements 

disseminated in job applications and posted in conspicuous areas within the workplace. This 

SEU’s employment practices are my ultimate responsibility, working in conjunction with in-

house counsel at Gray and, when applicable outside employment and labor counsel. 

8. In response to Question 2(viii) of the EEO Audit Letter, the SEU understands that it 

must periodically analyze the effectiveness of its EEO recruitment program by reviewing the 

productivity of sources on its recruitment list and the outcome of its recruitment initiatives.  

This SEU is active in its community and conducts broad outreach to local schools for 

opportunities to learn about careers in broadcasting.  Many of the station leaders serve on 

boards and/or volunteer for Hawaii organizations with the mission of making more 

connections in the community. Given the unique challenges of recruiting in Hawaii, and after 

a thorough review of our recruitment program, in late 2019 we revised our recruitment 

process to use solely the Gray corporate website (hosted by PeopleMatter/SNAG), and 

Indeed.com, which receives our job postings automatically once posted to 

PeopleMatter/SNAG. We were encouraged to find that our recruitment using these two 



 

 

sources has lessened our reliance on referral sources while increasing our pool of quality 

candidates. 

9. In response to Question 3(h) of the EEO Audit Letter, this SEU strives to comply 

with all federal, state and/or local laws regarding pay, benefits, seniority practices, 

promotions, and selection techniques and tests to ensure that they provide equal opportunity 

and do not have a discriminatory effect.     

 

Dated: April 23, 2021   

[SIGNATURE PAGE FOLLOWS] 



 

 

SIGNATURE PAGE TO 

DECLARATION OF KATIE PICKMAN, VICE PRESIDENT 

 

As of the date set forth above, I hereby declare under penalty of perjury that the foregoing is 

true and correct to the best of my knowledge, information and belief. 

 

 

 

_____________________________ 

Katie Pickman 



ATTACHMENT A 



KHNL/KGMB/KHBC/KOGG 

EEO PUBLIC FILE REPORT 
January 1, 2019 to September 30, 20191 

I.  VACANCY LIST 

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data 

Job Title 
Recruitment Sources (“RS”) 

Used to Fill Vacancy 
RS Referring 

Hiree 

Senior Newscast Producer 1-3, 7, 8, 10-11, 13, 16-18, 20, 22 20 

Director / Technical Director 2-5, 7-8 10-13, 15-18, 20, 22, 23 20 

Master Control Operator 2-5, 7, 10-13, 15-18 3 

Master Control Operator 2-5, 7, 10-13, 15-18 7 

Accounting Office Manager 2-5, 7, 10-13, 15-18, 21 7 

Producer / Weekend Assignment Editor 2-4, 7-8, 10-11, 13, 16-18, 22, 23 3 

Traffic Coordinator 2-5, 7, 10-11, 13, 16-18, 20 20 

Marketing Coordinator 2-5, 7, 10-11, 13, 15-18, 20 20 

Success Manager 2-5, 7-8, 10-11, 13, 15-18, 22 3 

Director of Technology 7, 19, 20 20 

 

 
1 KHNL, KGMB, KHBC, and KOGG were acquired by Gray Television Licensee, LLC on January 1, 2019.  See 

FCC File No. BALCDT - 20180709ADY.  Therefore, this Report includes recruitment activities occurring from 

January 1, 2019 onwards.  This Report was revised in April 2021 to address reporting discrepancies. 



 

 

KHNL/KGMB/KHBC/KOGG 

EEO PUBLIC FILE REPORT 
January 1, 2019 to September 30, 2019 

II.  MASTER RECRUITMENT SOURCE LIST (“MRSL”) 

RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

1 HPU Connect  

http://www.hpu.edu/CareerServices/Alumni/alumni.html 

No  

2 University of Hawaii, Leeward Community College 

All University Hawaii Campus 

https://www.myinterfase.com/leeward/Account/LogOn 

No  

3 HawaiiNewsNow/RaycomMedia Website 

https://careers-

raycommedia.icims.com/jobs/search?ss=1&searchLocatio

n=-12795-Honolulu 

No 8 

4 HireNet Hawaii 

https://www.hirenethawaii.com/ 

No  

5 TV Jobs.Com 

http://tvjobs.com 

No  

6 TVB Broadcasting 

http://www.tvjobs.tvb.org/ 

No  

7 Indeed 

http://indeed.com 

No 10 

8 California State University (Northridge) (CSUN) 

http://www.csun.edu/career 

https://www.joinhandshake.com 

No  

9 The University of Southern California (USC) 

https://usc-csm.simplicity.com/employers/?signin. tab=0 

https://www.joinhandshake.com 

No  

10 University of Missouri-Columbia 

https://www.joinhandshake.com/ 

No  

11 Brigham Young University 

https://www.joinhandshake.com/ 

No  

12 LinkedIn 

https://www.linkedin.com/jobs/ 

No  

13 Hawaii Pacific University 

https://www/joinhandshake.com/ 

No  

14 Hawaii Association of Broadcasters 

www.hawaiibroadcasters.com 

No  

15 NASBA (National Alliance of State Broadcasters 

Associations) 

https://www.careerpage.org/ 

No  

http://www.hpu.edu/CareerServices/Alumni/alumni.html
https://www.myinterfase.com/leeward/Account/LogOn
https://careers-raycommedia.icims.com/jobs/search?ss=1&searchLocation=-12795-Honolulu
https://careers-raycommedia.icims.com/jobs/search?ss=1&searchLocation=-12795-Honolulu
https://careers-raycommedia.icims.com/jobs/search?ss=1&searchLocation=-12795-Honolulu
https://www.hirenethawaii.com/
http://tvjobs.com/
http://www.tvjobs.tvb.org/
http://indeed.com/
http://www.csun.edu/career
https://usc-csm.simplicity.com/employers/?signin.%20tab=0
https://www.joinhandshake.com/
https://www.joinhandshake.com/
https://www.linkedin.com/jobs/
https://www/joinhandshake.com/
http://www.hawaiibroadcasters.com/
https://www.careerpage.org/


 

 

RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

16  Arizona State University  

https://www.joinhandshake.com/ 

No  

17 Ithaca College 

https://www.joinhandshake.com 

No  

18 University of San Francisco 

https://www.joinhandshake.com 

No  

19 Gray TV SNAG 

https://login2.peoplematter.com 

No  

20 Word of Mouth No 12 

21 Non-Employee Referrals No 2 

22 Loyola Marymount University 

https://www.joinhandshake.com 

No  

23 Oral Roberts University 

https://www.joinhandshake.com 

No  

TOTAL INTERVIEWEES OVER REPORTING PERIOD        32 

https://www.joinhandshake.com/
https://www.joinhandshake.com/
https://login2.peoplematter.com/


KHNL/KGMB/KHBC/KOGG 

EEO PUBLIC FILE REPORT 
January 1, 2019 to September 30, 2019 

III. RECRUITMENT INITIATIVES

Type Of Recruitment Initiative 
(Menu Selection) 

Brief Description Of Activity 

1 Internship program 
We participate in the internship program organized by 

the Society of Professional Journalists (SPJ) - Hawaii 

Chapter.  Our involvement in addition to subsidizing 

funding includes interviewing applicants and final 

selection for our station.  Our coordinator, Brenda 

Salgado (Assignment Manager) develops a schedule for 

the SPJ intern during their six to eight-week term, which 

includes experience in every facet of our news operation. 

This year we hosted one intern from the University of 

Southern California. 

Our Stations also participate with the Dow Jones News 

Fund Internship program.  This paid internship program 

allows students hands-on experience with leading news 

organizations.  Our Digital Content Manager works 

directly with the students.  This year we hosted three 

interns, one from the University of Florida, one from 

Arizona State University and one from the University of 

Hawaii. 

Internship program 
This is an on-going program started over 20 years ago. 

We offer unpaid internships for college credit to students 

attending an accredited college or university.  We also 

offer selected high school students "shadow programs" to 

give them a taste of what the broadcast business is all 

about.   We offer internships in the news and business 

departments. 

Our news internship coordinator is the Assignment 

Manager.  The program is designed to give students 

working experience and a glimpse of the skills necessary 

for a career in broadcasting.  

This year two interns participated in our news intern 

program.  One from Colorado State University and one 

from Santa Clara University. Our business internship 

coordinator is our Business Office Manager.  The 

program is designed to give students experience in 

administrative work relating to broadcasting. 

This year one intern from the University of Hawaii 

participated in our business intern program. 

3 Participate in events sponsored by educational institutions 

relating to careers in broadcasting.  

4/3/19 – Our Weekend Weather Anchor/Reporter 

participated in the Saint Louis School, Career Day 

1/5/19 – Our Traffic Reporter participated in the Girl 

Scouts Media Training, McCoy Pavilion, Ala Moana 

2



 

 

 

Jan 2019 – Our Traffic Reporter participated in the Holy 

Family Catholic Academy, Career Day 

 

Feb 2019 – Our Traffic Reporter participated in the 

Island Pacific Academy, Kapolei, Career Day 

 

5/7/19 – Our Traffic Reporter participated in the Class 

Tour of Hawaii News Now Studio for 12 students from 

5th grad Media class, Royal School 

 

4/9/19 – Our News Director participated in the Hawaii 

News Now Day at University of Hawaii 

 



KHNL/KGMB/KFVE/KOGG/KSIX-TV 

EEO PUBLIC FILE REPORT 
October 1, 2019 – September 30, 20201 

I.  VACANCY LIST 

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data 

Job Title 
Recruitment Sources (“RS”) 

Used to Fill Vacancy 
RS Referring 

Hiree 

Sales Assistant 1, 2 2 

MMJ / Reporter 1, 2, 3 3 

Newscast Producer 1, 2, 3 3 

Anchor / Reporter 1, 2, 3 3 

Sports Journalist / MMJ 1, 2, 3 3 

MMJ / Reporter 1, 2, 3 3 

Creative Services Producer 1, 2, 3 3 

Master Control Operator 1, 2 2 

Digital Sales Assistant 1, 2 2 

Digital Sales Specialist 1, 2, 3 3 

 

 
1 KSIX-TV was acquired by Gray Television Licensee, LLC (“Gray”) on August 25, 2020.  See BALCDT-

20200708AAJ.  This EEO Public File Report was revised in April 2021 to address reporting discrepancies. 



 

 

KHNL/KGMB/KFVE/KOGG/KSIX-TV 

EEO PUBLIC FILE REPORT 
October 1, 2019 – September 30, 2020 

 

II.  MASTER RECRUITMENT SOURCE LIST (“MRSL”) 

RS 
Number 

RS Information 

Source Entitled 
to Vacancy 

Notification? 
(Yes/No) 

No. of Interviewees 
Referred by RS 

Over 
Reporting Period 

1 Indeed 

https://indeed.com  
No 0 

2 Peoplematter 

https://www.login2.peoplematter.com 

No 22 

3 Word of Mouth No 7 

TOTAL INTERVIEWEES OVER REPORTING PERIOD        29 

https://indeed.com/
https://www.login2.peoplematter.com/


 

 

KHNL/KGMB/KFVE/KOGG/KSIX-TV 

EEO PUBLIC FILE REPORT 
October 1, 2019 – September 30, 2020 

 

III.  RECRUITMENT INITIATIVES 
 

 Type Of Recruitment Initiative 
(Menu Selection) 

Brief Description Of Activity 

1 Society of Professional Journalists (SPJ) - Hawaii 

Chapter - Journalism Internship Program 

We participate in the internship program 

organized by the SPJ.  Our involvement in 

addition to subsidizing funding includes 

interviewing applicants and final selection for 

our station.  Our coordinator (Assignment 

Manager) develops a schedule for the SPJ 

intern during their six to eight-week term, 

which includes experience in every facet of our 

news operation. This year our SPJ intern was a 

student from University of Hawaii at Manoa.  

In addition, we had a part-time intern, also a 

student attending University of Hawaii at 

Manoa. 

 

2 KHNL/KGMB Internship program 
This is an on-going program started over 20 

years ago. We offer unpaid internships for 

college credit to students attending an 

accredited college or university.  We also offer 

selected high school students "shadow 

programs" to give them a taste of what the 

broadcast business is all about.  The program is 

designed to give students working experience 

and a glimpse of the skills necessary for a 

career in broadcasting. This year we chose 

NOT to conduct the credit-only internship 

program due to Covid-19.  We kept the body 

count numbers in the newsroom to essential 

newsroom employees only.  

 
 
 
 
 
 
 



 

 

3 Center for Tomorrow’s Leaders HI Now Virtual 

Internship 

 

June 8th – July 28th, 2020 – Two students 

“virtually” shadowed the HI Now Team and 

learned how to create long form custom 

content. 

4 Undoing Racism Program July 9 - August 4, 2020 – our General Manager 

participated in a training series “Foundations in 

Diversity, Equity and Inclusion” from Adaway 

Consulting, a program developed for Gray 

Television. Item covered in this training 

include: how biases influence interaction and 

decision making and ways to mitigate them, 

how to identify and avoid implicit bias and 

microaggression in media, how to champion 

equity and inclusion, handling conflict, how to 

avoid common faux pas made regarding: 

gendered language, race, class and ability, how 

to apologize effectively.    

 

 



ATTACHMENT B 



FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KHBC/KOGG 

VACANCY DATA FORM 

Full-Time Job Title: Senior Newscast Producer Date Filled:  3/18/2019 

Recruitment Source (“RS”) Referring 
Hiree: 20 - Word of Mouth (transfer) 

Total Number 
of Interviewees: 5 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS  

1 HPU Connect 
http://www.hpu.edu/CareerServices/Alumni/alumni.html 

N 

2 University of Hawaii, Leeward Community College
https://www.myinterfase.com/leeward/Account/LogOn 

N 

3 HawaiiNewsNow/RaycomMedia Website 
https://careersraycommedia.icims.com/jobs/search?ss=1&searc
hLocation =-12795-Honolulu 

N 
2 

7 Indeed 
http://indeed.com 

N 
2 

8 California State University (Northridge) 
https://www.joinhandshake.com 

N 

10 University of Missouri-Columbia 
https://www.joinhandshake.com 

N 

11 Brigham Young University 
https://www.joinhandshake.com 

N 

13 Hawaii Pacific University 
https://www/joinhandshake.com/ 

16 Arizona State University 
https://www.joinhandshake.com 

N 

17 Ithaca College 
https://www.joinhandshake.com 

N 

18 University of San Francisco 
https://www.joinhandshake.com 

N 

20 Word of Mouth N 1 

22 Loyola Marymount University 

https://www.joinhandshake.com 

N 

TOTAL INTERVIEWEES 5 







FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KHBC/KOGG 

VACANCY DATA FORM 

Full-Time Job Title: Director / Technical Director Date Filled:  1/28/2019 

Recruitment Source (“RS”) Referring Hiree: 
20 - Word of Mouth

Total Number 
of Interviewees: 7 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS  

2 University of Hawaii, Leeward Community College
https://www.myinterfase.com/leeward/Account/LogOn 

N 

3 HawaiiNewsNow/RaycomMedia Website 
https://careersraycommedia.icims.com/jobs/search?ss=1&searc
hLocation =-12795-Honolulu 

N 
1 

4 HireNet Hawaii 
https://www.hirenethawaii.com/ 

N 

5 TV Jobs.Com http://tvjobs.com N 

7 Indeed 
http://indeed.com 

N 
2 

8 California State University (Northridge) (CSUN) 
https://www.joinhandshake.com 

N 

10 University of Missouri-Columbia 
https://www.joinhandshake.com/ 

N 

11 Brigham Young University 
https://www.joinhandshake.com/ 

N 

12 LinkedIn 
https://www.linkedin.com/jobs/ 

N 

13 Hawaii Pacific University 
https://www/joinhandshake.com/ 

N 

15 NASBA (National Alliance of State Broadcasters 
Associations) 
https://www.careerpage.org/ 

N 

16 Arizona State University 
https://www.joinhandshake.com/ 

N 

17 Ithaca College 
https://www.joinhandshake.com 

N 

18 University of San Francisco 
https://www.joinhandshake.com 

N 

20 Word of Mouth N 4 

22 Loyola Marymount University 

https://www.joinhandshake.com 

N 

23 Oral Roberts University 

https://www.joinhandshake.com 

N 

TOTAL INTERVIEWEES 7 







FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KHBC/KOGG 

VACANCY DATA FORM 

Full-Time Job Title: Master Control Operator Date Filled:  02/18/2019 

Recruitment Source (“RS”) Referring Hiree: 
3 – HawaiiNewsNow/RaycomMedia Website 

Total Number 
of Interviewees: 3 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS  

2 University of Hawaii, Leeward Community College
https://www.myinterfase.com/leeward/Account/LogOn 

N 

3 HawaiiNewsNow/RaycomMedia Website 
https://careersraycommedia.icims.com/jobs/search?ss=1&searc
hLocation =-12795-Honolulu 

N 
1 

4 HireNet Hawaii 
https://www.hirenethawaii.com/ 

N 

5 TV Jobs.Com http://tvjobs.com N 

7 Indeed 
http://indeed.com 

N 
2 

10 University of Missouri-Columbia 
https://www.joinhandshake.com/ 

N 

11 Brigham Young University 
https://www.joinhandshake.com/ 

N 

12 LinkedIn 
https://www.linkedin.com/jobs/ 

N 

13 Hawaii Pacific University 
https://www/joinhandshake.com/ 

N 

15 NASBA (National Alliance of State Broadcasters 
Associations) 
https://www.careerpage.org/ 

N 

16 Arizona State University 
https://www.joinhandshake.com/ 

N 

17 Ithaca College 
https://www.joinhandshake.com 

N 

18 University of San Francisco 
https://www.joinhandshake.com 

N 

TOTAL INTERVIEWEES 3 







FOR INTERNAL BUSINESS RECORDS ONLY 

 KHNL/KGMB/KHBC/KOGG
VACANCY DATA FORM

Full-Time Job Title: Master Control Operator Date Filled:  3/18/2019 

Recruitment Source (“RS”) Referring Hiree: 
7 – Indeed  

Total Number 
of Interviewees: 3 

Please see documentation for Master Control Operator hired on 2/18/2019.  The recruitment efforts used to fill 
that position also apply to this hire. 



FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KHBC/KOGG 

VACANCY DATA FORM 

Full-Time Job Title: Accounting Office Manager Date Filled:  1/16/2019 

Recruitment Source (“RS”) Referring Hiree: 
7 - Indeed 

Total Number 
of Interviewees: 3 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS  

2 University of Hawaii, Leeward Community College
https://www.myinterfase.com/leeward/Account/LogOn 

N 

3 HawaiiNewsNow/RaycomMedia Website 
https://careersraycommedia.icims.com/jobs/search?ss=1&searc
hLocation =-12795-Honolulu 

N 

4 HireNet Hawaii 
https://www.hirenethawaii.com/ 

N 

5 TV Jobs.Com http://tvjobs.com N 

7 Indeed 
http://indeed.com 

N 
1 

10 University of Missouri-Columbia 
https://www.joinhandshake.com/ 

N 

11 Brigham Young University 
https://www.joinhandshake.com/ 

N 

12 LinkedIn 
https://www.linkedin.com/jobs/ 

N 

13 Hawaii Pacific University 
https://www/joinhandshake.com/ 

N 

15 NASBA (National Alliance of State Broadcasters 
Associations) 
https://www.careerpage.org/ 

N 

16 Arizona State University 
https://www.joinhandshake.com/ 

N 

17 Ithaca College 
https://www.joinhandshake.com 

N 

18 University of San Francisco 
https://www.joinhandshake.com 

N 

21 Non-Employee Referrals N 2 

TOTAL INTERVIEWEES 3 







FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KHBC/KOGG 

VACANCY DATA FORM 

Full-Time Job Title: Producer / Weekend Assignment Editor Date Filled:  2/18/2019 

Recruitment Source (“RS”) Referring 
Hiree: 3 - HawaiiNewsNow Website

Total Number 
of Interviewees: 5 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS  

2 University of Hawaii, Leeward Community College
https://www.myinterfase.com/leeward/Account/LogOn 

N 

3 HawaiiNewsNow/RaycomMedia Website 
https://careersraycommedia.icims.com/jobs/search?ss=1&searc
hLocation =-12795-Honolulu 

N 
2 

4 HireNet Hawaii 
https://www.hirenethawaii.com/ 

N 

7 Indeed 
http://indeed.com 

N 
3 

8 California State University (Northridge) (CSUN) 
https://www.joinhandshake.com 

N 

10 University of Missouri-Columbia 
https://www.joinhandshake.com/ 

N 

11 Brigham Young University 
https://www.joinhandshake.com/ 

N 

13 Hawaii Pacific University 
https://www/joinhandshake.com/ 

N 

16 Arizona State University 
https://www.joinhandshake.com/ 

N 

17 Ithaca College 
https://www.joinhandshake.com 

N 

18 University of San Francisco 
https://www.joinhandshake.com 

N 

22 Loyola Marymount University 
https://www.joinhandshake.com 

N 

23 Oral Roberts University 
https://www.joinhandshake.com 

N 

TOTAL INTERVIEWEES 5 









FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KHBC/KOGG 

VACANCY DATA FORM 

Full-Time Job Title: Traffic Coordinator Date Filled:  2/5/2019 

Recruitment Source (“RS”) Referring Hiree: 
20 - Word of Mouth

Total Number 
of Interviewees: 1 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS  

2 University of Hawaii, Leeward Community College
https://www.myinterfase.com/leeward/Account/LogOn 

N 

3 HawaiiNewsNow/RaycomMedia Website 
https://careersraycommedia.icims.com/jobs/search?ss=1&searc
hLocation =-12795-Honolulu 

N 

4 HireNet Hawaii 
https://www.hirenethawaii.com/ 

N 

5 TV Jobs.Com http://tvjobs.com N 

7 Indeed 
http://indeed.com 

N 

10 University of Missouri-Columbia 
https://www.joinhandshake.com/ 

N 

11 Brigham Young University 
https://www.joinhandshake.com/ 

N 

13 Hawaii Pacific University 
https://www/joinhandshake.com/ 

N 

16 Arizona State University 
https://www.joinhandshake.com/ 

N 

17 Ithaca College 
https://www.joinhandshake.com 

N 

18 University of San Francisco 
https://www.joinhandshake.com 

N 

20 Word of Mouth N 1 

TOTAL INTERVIEWEES 1 







FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KHBC/KOGG 

VACANCY DATA FORM 

Full-Time Job Title: Marketing Coordinator Date Filled:  3/25/2019 

Recruitment Source (“RS”) Referring Hiree: 
20 - Word of Mouth (Employee Promotion) 

Total Number 
of Interviewees: 5 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS  

2 University of Hawaii, Leeward Community College
https://www.myinterfase.com/leeward/Account/LogOn 

N 

3 HawaiiNewsNow/RaycomMedia Website 
https://careersraycommedia.icims.com/jobs/search?ss=1&searc
hLocation =-12795-Honolulu 

N 

4 HireNet Hawaii 
https://www.hirenethawaii.com/ 

N 

5 TV Jobs.Com http://tvjobs.com N 

7 Indeed 
http://indeed.com 

N 

10 University of Missouri-Columbia 
https://www.joinhandshake.com/ 

N 

11 Brigham Young University 
https://www.joinhandshake.com/ 

N 

13 Hawaii Pacific University 
https://www/joinhandshake.com/ 

N 

15 NASBA (National Alliance of State Broadcasters 
Associations) 
https://www.careerpage.org/ 

N 

16 Arizona State University 
https://www.joinhandshake.com/ 

N 

17 Ithaca College 
https://www.joinhandshake.com 

N 

18 University of San Francisco 
https://www.joinhandshake.com 

N 

20 Word of Mouth N 5 

TOTAL INTERVIEWEES 5 







FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KHBC/KOGG 

VACANCY DATA FORM 

Full-Time Job Title: Success Manager Date Filled:  02/21/2019 

Recruitment Source (“RS”) Referring 
Hiree: 3 -HawaiiNewsNow

Total Number 
of Interviewees: 2 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS  

2 University of Hawaii, Leeward Community College
https://www.myinterfase.com/leeward/Account/LogOn 

N 

3 HawaiiNewsNow/RaycomMedia Website 
https://careersraycommedia.icims.com/jobs/search?ss=1&searc
hLocation =-12795-Honolulu 

N 
2 

4 HireNet Hawaii 
https://www.hirenethawaii.com/ 

N 

5 TV Jobs.Com http://tvjobs.com N 

7 Indeed 
http://indeed.com 

N 

8 California State University (Northridge) (CSUN) 
https://www.joinhandshake.com 

N 

10 University of Missouri-Columbia 
https://www.joinhandshake.com/ 

N 

11 Brigham Young University 
https://www.joinhandshake.com/ 

N 

13 Hawaii Pacific University 
https://www/joinhandshake.com/ 

N 

15 NASBA (National Alliance of State Broadcasters 
Associations) 
https://www.careerpage.org/ 

N 

16 Arizona State University 
https://www.joinhandshake.com/ 

N 

17 Ithaca College 
https://www.joinhandshake.com 

N 

18 University of San Francisco 
https://www.joinhandshake.com 

N 

22 Loyola Marymount University 
https://www.joinhandshake.com 

N 

TOTAL INTERVIEWEES 2 







FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KHBC/KOGG 

VACANCY DATA FORM 

Full-Time Job Title: Director of Technology Date Filled:  09/03/2019 

Recruitment Source (“RS”) Referring 
Hiree: 20 – Word of Mouth  

Total Number 
of Interviewees: 1 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees 

Referred by RS 

7 Indeed 
http://indeed.com 

N 

19 Gray TV SNAG 
https://login2.peoplematter.com 

N 

20 Word of Mouth N 1 

TOTAL INTERVIEWEES 1 











FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KFVE/KOGG/KSIX-TV 

VACANCY DATA FORM 

Full-Time Job Title: Sales Assistant Date Filled:  03/30/2020 

Recruitment Source (“RS”) Referring Hiree: 
2 - Peoplematter 

Total Number 
of Interviewees: 3 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees 

Referred by RS 

1 Indeed 
https://indeed.com 

N 

2 Peoplematter 
 https://www..login2.peoplematter.com 

N 
3 

TOTAL INTERVIEWEES 3 











FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KFVE/KOGG/KSIX-TV 

VACANCY DATA FORM 

Full-Time Job Title: MMJ / Reporter Date Filled:  07/13/20 

Recruitment Source (“RS”) Referring Hiree: 
3 - Word of Mouth (Former Intern)

Total Number 
of Interviewees: 3 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees 

Referred by RS 

1 Indeed 
https://indeed.com 

N 

2 Peoplematter 
 https://www..login2.peoplematter.com 

N 
2 

3 Word of Mouth N 1 

TOTAL INTERVIEWEES 3 











FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KFVE/KOGG/KSIX-TV 

VACANCY DATA FORM 

Full-Time Job Title: Newscast Producer Date Filled:  3/9/2020 

Recruitment Source (“RS”) Referring Hiree: 
3 - Word of Mouth (Former Intern)

Total Number 
of Interviewees: 3 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees Referred 

by RS  

1 Indeed 
https://indeed.com 

N 

2 Peoplematter 
 https://www..login2.peoplematter.com 

N 
2 

3 Word of Mouth N 1 

TOTAL INTERVIEWEES 3 











FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KFVE/KOGG/KSIX-TV 

VACANCY DATA FORM 

Full-Time Job Title: Anchor / Reporter Date Filled:  5/4/2020 

Recruitment Source (“RS”) Referring Hiree: 
3 - Word of Mouth (Former Employee)

Total Number 
of Interviewees: 3 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees 

Referred by RS 

1 Indeed 
https://indeed.com 

N 

2 Peoplematter 
 https://www..login2.peoplematter.com 

N 
2 

3 Word of Mouth N 1 

TOTAL INTERVIEWEES 3 











FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KFVE/KOGG/KSIX-TV 

VACANCY DATA FORM 

Full-Time Job Title: Sports Journalist / MMJ Date Filled:  6/29/2020 

Recruitment Source (“RS”) Referring Hiree: 
3 - Word of Mouth (Former Intern)

Total Number 
of Interviewees: 3 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees 

Referred by RS 

1 Indeed 
https://indeed.com 

N 

2 Peoplematter 
 https://www..login2.peoplematter.com 

N 
2 

3 Word of Mouth N 1 

TOTAL INTERVIEWEES 3 











FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KFVE/KOGG/KSIX-TV 

VACANCY DATA FORM 

Full-Time Job Title: MMJ / Reporter Date Filled:  9/12/2020 

Recruitment Source (“RS”) Referring 
Hiree: 3 - Word of Mouth (transfer)

Total Number 
of Interviewees: 1 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees 

Referred by RS 

1 Indeed 
https://indeed.com 

N 

2 Peoplematter 
 https://www..login2.peoplematter.com 

N 

3 Word of Mouth N 1 

TOTAL INTERVIEWEES 1 









FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KFVE/KOGG/KSIX-TV 

VACANCY DATA FORM 

Full-Time Job Title: Creative Services Producer Date Filled:  3/6/2020 

Recruitment Source (“RS”) Referring Hiree: 
3 - Word of Mouth

Total Number 
of Interviewees: 3 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees 

Referred by RS 

1 Indeed 
https://indeed.com 

N 

2 Peoplematter 
 https://www..login2.peoplematter.com 

N 
2 

3 Word of Mouth N 1 

TOTAL INTERVIEWEES 3 











FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KFVE/KOGG/KSIX-TV 

VACANCY DATA FORM 

Full-Time Job Title: Master Control Operator Date Filled:  11/8/2019 

Recruitment Source (“RS”) Referring Hiree: 
2 - Peoplematter 

Total Number 
of Interviewees: 3 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees 

Referred by RS 

1 Indeed 
https://indeed.com 

N 

2 Peoplematter 
 https://www.login2.peoplematter.com 

N 
3 

TOTAL INTERVIEWEES 3 











FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KFVE/KOGG/KSIX-TV 

VACANCY DATA FORM 

Full-Time Job Title: Digital Sales Assistant Date Filled:  7/13/2020 

Recruitment Source (“RS”) Referring Hiree: 
2 - Peoplematter 

Total Number 
of Interviewees: 4 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees 

Referred by RS 

1 Indeed 
https://indeed.com 

N 

2 Peoplematter 
 https://www.login2.peoplematter.com 

N 
4 

TOTAL INTERVIEWEES 4 











FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KFVE/KOGG/KSIX-TV 

VACANCY DATA FORM 

Full-Time Job Title: Digital Sales Specialist Date Filled:  9/22/2020 

Recruitment Source (“RS”) Referring Hiree: 
3 - Word of Mouth

Total Number 
of Interviewees: 3 

RS# 
RS Information Source Entitled 

to Vacancy 
Notification? 

Number of 
Interviewees 

Referred by RS 

1 Indeed 
https://indeed.com 

N 

2 Peoplematter 
 https://www..login2.peoplematter.com 

N 
2 

3 Word of Mouth N 1 

TOTAL INTERVIEWEES 3 











ATTACHMENT C 



FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KHBC(KSIX-TV)/KOGG 

RECRUITMENT  INITIATIVES  FORM 

January 1, 2019-September 30, 2019 

Type of Recruitment 
Initiative 

(ex. Job Fair, Internship 
Program) 

Date 

Brief Description of Activity & Scope of Broadcaster’s 
Participation 

(where applicable, include job title(s) of station staff involved in the activity) 

1. Internship program

Ongoing 

We participate in the internship program organized by the Society 
of Professional Journalists (SPJ) - Hawaii Chapter. Our 
involvement in addition to subsidizing funding includes interviewing 
applicants and final selection for our station. Our coordinator, 
Brenda Salgado (Assignment Manager) develops a schedule for 
the SPJ intern during their six to eight-week term, which includes 
experience in every facet of our news operation. This year we 
hosted one intern from the University of Southern California.  

Our Stations also participate with the Dow Jones News Fund 
Internship program. This paid internship program allows students 
hands-on experience with leading news organizations. Our Digital 
Content Manager works directly with the students. This year we 
hosted three interns, one from the University of Florida, one from 
Arizona State University and one from the University of Hawaii. 

2. Internship program 

Ongoing 

This is an on-going program started over 20 years ago. We offer 
unpaid internships for college credit to students attending an 
accredited college or university. We also offer selected high school 
students "shadow programs" to give them a taste of what the 
broadcast business is all about. We offer internships in the news 
and business departments.  

Our news internship coordinator is the Assignment Manager. The 
program is designed to give students working experience and a 
glimpse of the skills necessary for a career in broadcasting.  

This year two interns participated in our news intern program. One 
from Colorado State University and one from Santa Clara 
University. Our business internship coordinator is our Business 
Office Manager. The program is designed to give students 
experience in administrative work relating to broadcasting.  

This year one intern from the University of Hawaii participated in 
our business intern program. 

sconley
Highlight

sconley
Highlight



FOR INTERNAL BUSINESS RECORDS ONLY 

 

Type of Recruitment 
Initiative 

(ex. Job Fair, Internship 
Program) 

Date 

Brief Description of Activity & Scope of Broadcaster’s 
Participation 

(where applicable, include job title(s) of station staff involved in the activity) 

3.  Participate in events 
sponsored by 
educational institutions 
relating to careers in 
broadcasting. 

Various 

4/3/19 – Our Weekend Weather Anchor/Reporter 
participated in the Saint Louis School, Career Day 
 
1/5/19 – Our Traffic Reporter participated in the Girl 
Scouts Media Training, McCoy Pavilion, Ala Moana 
 
Jan 2019 – Our Traffic Reporter participated in the Holy 
Family Catholic Academy, Career Day 
 
Feb 2019 – Our Traffic Reporter participated in the 
Island Pacific Academy, Kapolei, Career Day 
 
5/7/19 – Our Traffic Reporter participated in the Class 
Tour of Hawaii News Now Studio for 12 students from 5th grad 
Media class, Royal School 
 
4/9/19 – Our News Director participated in the Hawaii 
News Now Day at University of Hawaii 

 

sconley
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1

From: Brenda Salgado <Brenda.Salgado@hawaiinewsnow.com>
Sent: Wednesday, April 21, 2021 3:47 PM
To: Katie Pickman
Subject: Fw: Internship Forms - Tanner H

follow the thread below 
Tanner was a credit intern for us 
 

From: Cynthia Landry <Cynthia.Landry@hawaiinewsnow.com> 
Sent: Tuesday, March 16, 2021 3:16 PM 
To: Brenda Salgado <Brenda.Salgado@hawaiinewsnow.com> 
Subject: RE: Internship Forms - Tanner H   
  
Thank you Brenda!! 
  
  
Cindy S. Landry 
Business Office Manager 

Office: 808.847.9342  Cell: 808.342.8844 Fax: 808.845.3616 
clandry@HawaiiNewsNow.com 
420 Waiakamilo Road, Suite 205, Honolulu, HI 96817 

 

 
 
All advertising, production services, consulting services, and digital management services sold or offered by Gray Television Group, Inc. or Gray Media Group, Inc. 
(collectively Gray) are subject to Gray’s Standard Terms and Conditions available at www.gray.tv/advertising. 
  
  

From: Brenda Salgado <Brenda.Salgado@hawaiinewsnow.com>  
Sent: Tuesday, March 16, 2021 2:50 PM 
To: Cynthia Landry <Cynthia.Landry@hawaiinewsnow.com> 
Subject: Fw: Internship Forms - Tanner H  
  
  
  

From: Tanner  
Sent: Tuesday, May 14, 2019 3:45 PM 



2

To: Salgado, Brenda <bsalgado@hawaiinewsnow.com> 
Subject: Internship Forms  
  
Finally got them! You just need to fill these out and I'll get them to UCCS ASAP 
  
~Tanner  H  



1

From: Brenda Salgado <Brenda.Salgado@hawaiinewsnow.com>
Sent: Wednesday, April 21, 2021 3:49 PM
To: Katie Pickman
Subject: Fw: Re- SPJ Summer intern - Kimi A

 
 

From: Castle, Carrie <ccastle@hawaiinewsnow.com> 
Sent: Thursday, May 10, 2018 1:25 PM 
To: Kimi A  
Cc: Leong Yep, Deborah <dleongyep@hawaiinewsnow.com>; Salgado, Brenda <bsalgado@hawaiinewsnow.com> 
Subject: RE: Re- SPJ Summer intern - Kimi A   
  
HI Kimi! 
Congratulations!! We look forward to having you join our team!  Deborah Leong-Yep is in charge of Human Resources, 
and she will be reaching out to you to set up a mutually convenient time to meet.   
  
We look forward to meeting you soon Kimi---thank you! 
Carrie 
  
From: Kimi A    
Sent: Tuesday, May 8, 2018 4:58 PM 
To: Castle, Carrie <ccastle@hawaiinewsnow.com> 
Subject: Re: Re- SPJ Summer intern - Kimi A  
  
Hi Carrie, 
  
I'm so excited for this summer, thank you for helping me set everything up so I can start working. I am free any time 
starting June 13th so let me know what day and time is best for me to come in. Also, if there is anything I can do starting 
now in terms of paperwork or anything else. 
  
Best, 
Kimi 
  
On Tue, May 8, 2018 at 7:43 PM, Salgado, Brenda <bsalgado@hawaiinewsnow.com> wrote: 

Carrie, 
  
Kimi will be coming home from college on June 12th.  She would like to make an appointment with you to 
sign paper work and do what's needed before she can start.   So anytime after June 13th would be great!  I 
looped both of you in this email so you can figure out dates.   
  
Thanks, 
Brenda 

  



















FOR INTERNAL BUSINESS RECORDS ONLY 

KHNL/KGMB/KFVE/KOGG/KSIX-TV 

RECRUITMENT  INITIATIVES  FORM 

October 1, 2019-September 30, 2020 

Type of Recruitment 
Initiative 

(ex. Job Fair, Internship 
Program) 

Date 

Brief Description of Activity & Scope of Broadcaster’s 
Participation 

(where applicable, include job title(s) of station staff involved in the activity) 

1. Society of Professional 
Journalists (SPJ) - 
Hawaii Chapter - 
Journalism Internship 
Program 

Ongoing 

We participate in the internship program organized by the SPJ.  
Our involvement in addition to subsidizing funding includes 
interviewing applicants and final selection for our station.  Our 
coordinator (Assignment Manager) develops a schedule for the 
SPJ intern during their six to eight-week term, which includes 
experience in every facet of our news operation. This year our SPJ 
intern was a student from University of Hawaii at Manoa.  In 
addition, we had a part-time intern, also a student attending 
University of Hawaii at Manoa. 

2. KHNL/KGMB Internship 
program 

Ongoing 

This is an on-going program started over 20 years ago. We offer 

unpaid internships for college credit to students attending an 

accredited college or university.  We also offer selected high school 

students "shadow programs" to give them a taste of what the 

broadcast business is all about.  The program is designed to give 

students working experience and a glimpse of the skills necessary 

for a career in broadcasting. This year we chose NOT to conduct 

the credit-only internship program due to Covid-19.  We kept the 

body count numbers in the newsroom to essential newsroom 

employees only.  

3. Center for Tomorrow’s 
Leaders HI Now Virtual 
Internship Various 

Two students “virtually” shadowed the HI Now Team and learned 
how to create long form custom content. 

sconley
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FOR INTERNAL BUSINESS RECORDS ONLY 

Type of Recruitment 
Initiative 

(ex. Job Fair, Internship 
Program) 

Date 

Brief Description of Activity & Scope of Broadcaster’s 
Participation 

(where applicable, include job title(s) of station staff involved in the activity) 

4. Undoing Racism 
Program 

Various 

July 9 - August 4, 2020 – our General Manager participated in a 
training series “Foundations in Diversity, Equity and Inclusion” from 
Adaway Consulting, a program developed for Gray Television. 
Item covered in this training include: how biases influence 
interaction and decision making and ways to mitigate them, how to 
identify and avoid implicit bias and microaggression in media, how 
to champion equity and inclusion, handling conflict, how to avoid 
common faux pas made regarding: gendered language, race, class 
and ability, how to apologize effectively.    

sconley
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