Federal Communications Commission i
Washington, D.C. 20554 '

" KXMC-TV MINOT, ND 55685 March 29, 2011
REITEN TELEVISION, INC.
2121 SECOND STREET, SE
PO BOX 1686
MINOT,ND 58702-1686

‘ Dear Licensee: ;
1. In accordance with 47 C.R.R. § 73.2080(f)(4) of the Comumission’s mles, the stanq:on employment unit (the
“Unit”) that includes your above-referenced station (the “Station”) has been randomly selected for an andit of

its Equal Employment Opportunity (“EEQ”) program. A copy of Section 73.2080 oq the Commission’s rules
is enclosed for your reference.

2. If the Unit is not required under aur rules to have an EEQ recruitment program due to the nature of its
full-time workforce (having fewer than five full-time employess, defined as employees regularly assigned to
work 30 hours a week or more), you must still respond to this audit letter, However, in your response, you
are required only to provide a list of the Unit's full-time employees, each noted by ]ob title, the number of
hours each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and hrokered stations for
instructions for situations jo which the applicable employment unit has fewer than fi ¢ full-time employees.

3. Audit Data Requested If the Unit employs five or more full-time employees (and all units, for Qnesuon

3(e)). provide the following information in your response to this letter, including an «Txplanatmn regarding
any requested information that you are unable to provide: ‘_ |

(®) Cople.s of the Unit's two most recent EEO public file reports, described i Scctxon 73.2080(c)(6).
For any stations in the Unit that have websites, provide each web address, If the Umt’ & most recent EEO
public file report is not included on or linked to on each of these wcbsncs indicate each station involved and
provide an explanation of why the réport is not §6 posted or linked, as rcquu‘ed by chtlon 73.2080(c)(6). In

accordance with Section 73 2080(0)(5)(\;1), provule the date of each full-tlme hire hsted in eachréport
provided. ‘ i I S

(b) For each Unit full-time position filled dunng the penod covered by the above EEO pubhc file
reports, or since your acquisition of the Station, if after that period, dated copies of all advertisements,
bulletins, letters, faxes, e-mails, or other communications announcing the position, a§ described in Section
73 2080(0)(5)(111) Include copies of all job announcements sent to any orgamzanonl(uicnuﬁed scparately

from other sources) that has notified the Unit that it wants to be notified of Unit job opc nings, as described in
Section 73. 2080(c)(1)(i)- N

(c) In accordance with Section 73. 2080(c)(5)(v). the total number of i mtemew:ps for each vacancy

" and the referral source for each interviewee for all full -time Umt vacancies ﬁchd during the period covered
by the above-noted EEO puyblic file reports, ' '

(@ Documentation of Unit recruitrent initiatives deseribed in Section 73, 2080¢)(2) during the
periods covered by the above-noted EEO public file reports, such as participation at job fairs, mentoring
programs, and training for staff. Specﬂ’y the Unit personne] involved in each such recrmtment initiative.
Also, provide the total number of full-time cmployecs of the Unit and state whether the population of the




market in which any station included in the Unit operates is 250,000 or more. Based upon these two factors,

determine and state whether the Unit is required to perform two or four initiatives within a two-year period,
pursuant to Sections 73.2080(c)(2) and (e)(3).

(¢) Disclose any pending or resolved complaints involving the Station filed during the Station’s
current license term before any body having competent jurisdiction under federal, state, territorial or local
law, alleging unlawful discrimination in the employment practices of the Unit on the basis of race, color,
religion, national origin, or sex, Por each such complaint, provide: (1) a brief description of the allegations
and issues involved; (2) the names of the complmnant and other persons involved; (3) the date the complaint
was filed; (4) the court or agency before which it is pending or by which it was resplved; (5) the file or case

number; and (6) the disposition and date thereof or current statns, Note that all complaints must be reported,
regardless of their status ar disposition.

(f) In accordance with Section 73. 2080(b) from the first day of the Station’s current license texm (or
the date the licensee became the owner, if after that date) until the date of this letter, describe the
responsibilities of each level of Unit management responsible for implementing Unit BBO policies and
describe how the Unit has informed employees and job applicants of its EEO policies and program.

(g) In accordance w_ith Section 73.2080(c)(3), from the first day of the Station’s current license term
(or thie date the licensee became the owner, if after that date) until the date of this letter, describe the Unit's
efforts to analyze its EEO recruitment program to ensure that it is effective and to address any problems
found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current license term
(or the date the licensee became the owner, if after that date) until the date of this letter, describe the Unit's
efforts to analyze periodically its measures taken to examine pay, benefits, seniority practices, promotions,
and selection technigues and tests to ensure that théy provide equal opportunity and do not have a -
dxscnmmatory effect. If the Unit has one or more union agreements, déscribe how the Unit cooperatés with
each union to ensure EEO policies are followed for the Unit’s union-member employees and job applicants,

(i) If your entity is a religious broadcaster and any of its full-time employees are subjectto a
religious qualification as described in Section 73,2080(a) of the rules, so indicate in your response to this
 letter and provide data as applicable tb the Unit's EEO prograra For example, for full-time hires subject to a

religious qualflcauon. only a record of the hire listed. by job title and date filled, the recyuitment sources used
for the apening, and the source of the hires must be provided, No othier récoids are required for those hires.
If five or more full-time positions are not subject to a religions qualification, the licensee must maintain and
provide all records for such hires and complete the initiatives required under, Sectmn 73.2080(c)(2).
Othcrw1se d religions hroadeaster is not required to perform these initiatives.

4. Time Brokerage. '

.(a) Licensee of brokered station(s). X the Unit employs fewer than five full-fime employees and
any station included in it is subject to a time brokerage agreement, in addition to responding to this letter and
. providing us a list of the Unit's full-time employees listed by job title (and the number of hours each
employee is ass1gned to work) and a response to Question 3(¢) ahove, you must immediately forward a copy
of this letfer to the broker under each such agreement, which must respond to Question 4(b).below. If the
Unit employs five or more full-time employees, the licensee must respond fillly to paragraph 3 above, and
also forward the lefter to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving andit lettex from brokered station licensee. If you are the broker of 2
station, and the station you are brokesing receives an audit letter, the licenses of the brokered station must
forward the audit letter to you. You should respond to the audit letter coricerning BEEQ information relating



"
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'oﬁly to your own full-time employees at the brokered station. See Section 73.2080(f)(2).

(¢) Broker receiving audit letter directly from Commission. If you are a broker, but the target
station in this audit letter is a station licensed to you, you must submit information requested herein for the
EEOQ program at your station (or employment unit). If you maintain EEO data for a station you are brakering

. with that for your own tation that is the target of this andit letter, and lack the ability to separate the
information, you must include in your response the information requested herein pertaining to your full-time
employees at the station(s) you broker, See Section 73. 2080(1)(3) '

(d) Broker described under 4(b) or 4(c) above, If your full-time employees af the station you are
brokering, combined with your full-tifie employees at your owned station(s), total fewe,r than five, however,
you need only respond to this letter by the deadline described below by submitting a list of your Unit's full-
time employees (listed by job title and number of hours regularly assigned to work per week) and the same

type of list for the full-nme employees you employ at the brokered station(s), and a response to Question 3(e)
above.

' 5. Procedures. Direct your response to ERQ Staff, Policy D1v1smn Media Bureau, Federal

Communications Commission, 445 12* Street, S.W., Washington, DC 20554. The response must be
received by the Commission by May 9, 2011. You need only submit your original response; no copies are
needed. The accuracy and completeness of the response must be certified by an officer, partner or other
principal of the Station licensee or broker (as appropriate) or, in the case of 2 noncommercial educational
station, by an officer, member or other principal of the licensee. (See Section 1.16.) The response may be in
the form of a CD or other electronic medium, as long as the certification provided refer; to the material
submitted and is on paper with an original signature. To knowingly and willfully make any false statement
orconceal any material fact in response to this andit is punishable by fine or imprisonment (see 18 U.S.C. §
1001; see also 47 C.FR. § 1.17), revocation of any station license or construction permit (47 U.S.C. §
3 12(a)(1)), and/or forfeiture (47 U.S. C. § 503). Extensions of time must be requested in writing (or sent by
e-mail to lewis. pulley@fee.gov) and will be granted only upon a showing of extraordinary circumstances,
Unless and unti] the EEO Staff grants such a request the original deadline remains in effect. Failure to

- respond to this audit letter by the deadline is punishable by sancuons in acco:da.uce wlth Section 73,2080(g).

6. In accordance with Sections 73. 3520(&)(10) (for commercial stations ) and 73 3527(‘,)(1 1) (for -
noncommercial educational stations), copies of which are enclosed, you must place a copy of this Ietter and
your response in the public inspection file of each affected station. Consequently, your response should not
include personal inforination about individuals, such as social security numbers, home addresses, or other

personally identifiable information. We do not require that employment units retain such information in theu
rccords or that such mformauon be prov1ded in response to this lctter !

7. ¥ our EEO random audxts sent in 2009 or 2010 mcludcd the Stanon, or if the Statlon § most recent license
renewal application ' was granted, by final order, within the past 18 months, you may qot have to respond to
this letter. If the Station falls within ong of these categories, before respondmg, pleasqa tell us the dates of
public file reports included in an audit response or the date of the Station’s renewal, in an e-mail sent to
lewis.pulley@fce.gov. - We will then advise you if a response is necessary. Shounld yau have any questioas,
please contact the EEO Staff at (202) 418-1450. Thank you for your cooperation, '

is C, Pulley .
Assistant Chief, Policy D1V1s1on
Enclosures . : Media Burean
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CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
.. CHAPTER I-FEDERAL .
COMMUNICATIONS COMMISSION
SUBCHAPTER C—~BROADCAST RADIO
: SERVICES .
FART 73-RADIO BROADCAST SERVICES

SUBPART H-RULES AFPLICABLE TO ALL

BROADCAST STATIONS -

_' § 73.2080 Equal empl;ayment oppoﬁunitics (EEQ).

() General EEO. policy. Equal opportunity in
employment shall be afforded by all licensees ‘or. -

permittees of commercially or  noncommercially
operated AM, FM, TV, Class A TV or intemational

broadecast stdtions (as defined in this pan) to all.

quplified persons, nd no person shall be
discriminated against in employment by such

stations because of race, color, religion, national:’

origin, or sex., Religious radio broadcasters may
establish religious' belief or affiliation a5 a job
" qualificmion for all station employees, However,
they cannol dlscnmmaxe an the basis of race, color,
national origin ‘or gender from among those who
share their religious affilistion or belief. For
purposes of this rule, a religions broadcaster is a
licensee which is, or is closely affilisted . with, a

. church, ‘synagogue, or -other religious entity,-

mcludmg a subsidiary of such an enuty

(b) General EEQ program requlrclncnis. Each
broadeast siation shall establish, maintain, and camry

out & positive, continuing. program of spec:f ic

. practices. .designed ta ensure _equal opportunity and
nondlscrlmmmmq in every aspect of station

emplaymcnl palmy end practice, Under the terms -

of ils program, 1 station shall-

m Define the n:spons:blllty of esch Icve! of
management to -ehsure vsgorous enforeement of its -

policy af equal opportunily, snd establish. a
procedure 1o review and contrel muanagerial and

Page |

supervisory performance;

(2) Inform its employeés and re-.qgnized'erhployue
organizations of the equal employment opportunity
policy and program and enhst then" coopemtion,

'(3) Communicate its- cqual 7 employment

opportunity policy and program and its employment

. noeds to sources of qualified applicants without

regard to race, color, veligion, national origin, or
sex, end solicit their recrumnent assnstancc on a'’
continning basis;

(4) Conduet a. contmumg progmm 10 exclude all o
un)awful forms of prejudice or discrimination ‘based
upon race, color, religion, national’ origin, or’sex
from its. -personuel policies Jnd practmes and

. working conditions; and

]

".(§) Capduct a continuing reviq:w of job structure

and employment practices - and adopt positive
recruitment, job desngn, and other measures needed
to ensure genume equahty of opportumty 10
participate fully .in . all ‘organizational . units,

. occupations. and leVeIs bf responsihﬂlty

' (c) Speclﬂc BEO program reduirements, Under the'

terms of its program, a station employmem unit
must:

(l) ‘Recruit for every full-time job vwancy in lts.',
operation. A joh filled by an {memal promotion is .
not considered a vacancy for which recruitment is
necessary. ~ Religious radia broadeasters who
establish religious affiliation as a qualification for a
job posmon are ot requnred ta comply with these
recrtitment rcqulrements with respect to that jobr
position or pasitions, but will he cxpected 10 make
réasonable,ngood faith efforis to: recruit applicants

. who are qunhﬁed based on thelr religious

affilistion. Nothing in this. section shall be,
interpreted to. require a broadcasler to.. prant

- preferential treatment* lo any individual or group
" based on race, coler, national origin. religion. or

gender.

{i) A siation employment unit-shall use recruitment
sources for each vacancy sufficient in  its
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reasonable, good faith- judgment to widely
disseminate infonnation concerning the vacancy.

(i) In addxtmn to such recruitment sources, a

station employment unit.shall provide notification . .

.+ of each full-time vacancy to any organization-that
. distributes. * information  about

_opportunities to job seekers or refers job seekers to

employers, upon fequest by. such organization. To .

be entitled to notice of vacencies, the' requesting
" organization must provide the. station eraployment
unit with it: name, niailing address, e-mail address
(if applicable);: telephone number, "and contact
person, and_identify theé category or categones of
vacancies - of which

organization may request notice of all vacancies).

'(2) Erngage
employment unit .has’ more than ten full-time
* employees and.is not located in a smaller fnarket) or

‘two (if it has five to ten full-time employees and/or

is located entirely i a smaller ‘market) of the .

“following initiatives during: each two-ysar period

beginning with the date stations in the station «

employment unit are required: to, fils renewal

or the second, fomth or smth
. anmversancs of that date.

-(l) Pamcipauon in ot least four job fairs by Elallon
.personmel who have substantial. responszblhty in thé
making of hmng demswms'

. (ii) Hosting of at least one Job fair;

'_(m) Cu-sponsormg ‘st least one job fmr wﬂh‘

. _orgamzauons in" the business and profusnonal
'cammunity. whose membershnp includes substantial
‘ participation of women and mmontxes'

(V) ancmauon m at’ Ieast four evenls sponsored
by -organizations represemmg Erotips present in the

. “Cemmunity. ‘interested in -broadcast employment .

jssues, - including cnnvennons. '

career
" warkshops. and similar activities; -

"

days,

(v) . Establishment of an - mu:msmp program
dcsmned o assist members of the community to
- acquire skills needed for broadeast employmcnt,

(vi) Pamclpauon in job banks, intemet programs,

and other proprams designed to-prométe outreach
generally (i.e., thal are not primarily direcled 10
prov:dlm, notification of specific.job vacammes),

.to enable station personnel to
ernployment .

it requests notice. (An’

in at least four (if the' station

xii) .Listmg of each upper-le

. whose -
. pammpatwn of women and ming uw S ',

- for broadcast employment
D devdopm:m assmance pertinen

(vil) Famcxpatxon in + sch Blarshlp progra,ms

Page2- * . .

designed to assist stodents intefested 'in pmsumg g .

career in broadcastmg,

(vm) Establishment of‘ training programs deslgned :

acquire skills that
could qualify them for higher lev el 1posmons.

1 o
. (ix) Establishment of a ment orlng pragram for

station personnel; .

(x) Participation in at least f‘ou events oF programié

sponsored by educational in: itutions relating 10"

career opportunities in b(gadca.st ng‘,

(xi) Sponsorship of at least.
community designed to
members of - the public
opportunitiés in broadeasting; '

[
&

in a job bank or newsletter of|media trade groups
membership  incjudes

(xm) Provision ,of assistange to unafﬁhated
non-profit entities in the maintenancé of web sites
that provide: coupseling on the process of scarchlng

m bt;oadcast\qg,

., (rivy Provisien of mmpng o managémem devel
'personne\ as ‘to  ‘methods.”
: _=mployme.nl

. Oppoptunity . | émd . preventing

dxscnmmatmn,

(¥v) Provision: “of irammg
unaffiliatéd non-profit orpani

enable -them 10 bener” rcf:r 1c1h candidatcs for

" broadeast posmnns

"

"'-(xw) Pamcspatlnn in- olher a m'uies des:gned by
‘the station employment unit

.wnably éalculated
to further the poal of dissemi mmg information as

o events in ﬂ"lﬂ .
inafgon(n and - educate |
AT to employment

of ensuring equal’

o personnel  of.
tians interested- '
Jbroadéast employment * apporiunities that “would -

] category openmg '

substaptial -

dior ottier- career.

-«

{0 employment opportunities i hroadcastmg to job. -

candidates who mighi mherwns bc unaware of such
opportunmcs

(3) Analyze its rccruitmcm P L..rnm on an ungomg‘

basis to ensure that it is effectiye in achieving broad
outreach ta potential- applicans, and nddress any

'pmblcms found s & result ol‘ ns nnalys’s




41 CFX. § 732080

(4) Penod;cally enalyze measures taken 1o

NO) Dlasemmate the station's equal employme'nt

Opportunity. * program  to job  applicants -and
+ employees; .

(i1) Review semonty pract]ces to ensuve that such
practices are noudlscnmmatow, _

(iii) Examine rates of pay and frmgé benefits for

employges having the sarie duties, and eliminate
any inequities based upon race, natxonal origin,
COIQ!‘, I'B]’l"l(m, Or 5€X dlScnmmatmn'

(iv) Utilize media for recruitment purposcs ina

manner that will contain no  indication, - either

explicit or lmphclt, of a prcference far ons race, .

national origin, color, religion or sex aver another;

(v) Ensure that promotlons to po::t:ons .of preater

responsibility are made in a nondiseriminatory
. manner;

(vi) Where union agreemems eXist, cooperate with
the union or unians in the development of programs
. to ensure all persans .of equal opportunity for

employment, - imespective of race, nations] origin;

color, religion, or sex, and include an effective
nondlscrxmmauon clause in new or rencgotiated .

union agreements; and

(vii): Avoid the use of selection techniques or tests

that have the effect of discriminating aga.mst any
person  based on race, national crigin, - color,
religion, or sex.

(5) Retain records to document that it has satisfied
- the requirements of paragraphs (eX1) and (2) of this

section. Such records, which may. be maintained in'

an electroriic format, shall be retained until' afier
grant of the renewal application for the term during
which the .vacapcy was filled or the initiative
occurred, Such records need not be submitted to
the FCC unless: -specifically rcqunsled The
folIQng records shail be maintained: -

()] Lls(lngs of all full-time JOb vacanczcs filled by
the smuon employmem unit, identified by job mle‘

(ii) For each such vacancy. the re-cruumcm sourees

utilized 1o fill the vacancy (including, if applicable,
. organizations entitled ‘to ' notification pursuant - to

paragraph (e)(1)(ii} of this section, which should be .

-‘ Page3d .

scparately identified), identified: by name, address,

contact person and tclephona numher,

(iif) Dated copies of all advemsements bu'ﬂenus‘

letters, fax:s, e-mails, * or other communicanons
announcmg vacancies;

(i) Documentauon necessary 40 - demonstrate
performance of the initiatives reqmred by paragraph
(e)(z) of this section, ‘including. sufficient
information .to fully disclose the nature of the -
initintive and the scope of the stetion's participation,
mcludmg the station persarmel ln\'olved .

(v) The total number of’ mtennawees for each
vacancy- and the referral sum_e for each

- interviewee; and : v,

.

(vi) The date each vacancy was' filled and .the
recruitment source that refe.rred the hiree, '

(3] Annuauy. on the anmvemn!y of the date ;a.

--”statmn is due to file its. renewal -application,. the

station shall place in its public file, maintained .
pursuant to § 73.3526 or § 73,3527, and on its web
site, if it has one, an EEO- public. file report
containing the following infonnation (altiough if -

. any broadeast licensee acquires a station pursuant-to

FCC Forin 314 or FCC Form 315 during the twelve
months covered by the EEO public file. report, its

EEQ public file repor( shall cover the. period
starting with the date it acquired the siation) )

(). A list of all full-time vaﬂmnles filled by the

.- siation's employment unit during the preceding year,
. identified by job title;

(ii) For each such vacancy, . the recruitment
souree(s) utilized ta fill the vacaney (including, if

. _applicable, organizations entilled to notjfication
" pursuant 1o paragraph (e)(I1)(i}) of this . section,
. .which should be separalely idéitified), identified by

name, ‘address; contact persori. and telephone
number;

.(m) The rccruumcm ‘source that rcferred the hires.

for each full-titne vacancy dunng the pfecc.dmg

_ year,

(iv) Data reflecting the 1ol number of persons -
interviewed for fullfim¢ vacancies during the
preceding year and the totd! nimber of interviewces
referred by each recruitment |, source utifized in -
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connectmn with sueh vacam:le.s, and

™ A lig ‘and bﬂef desmpﬂon of initiatives
undertaken pursuant.to paragraph (c)(2) of thls

: ~secnon dunng the preceding year, -

(d) Small Station Exemption. The pmvnsxons of

paragraphs (b) and (c) of this seétion shall not apply
to station employment units ﬂ}at have fewer than

ﬁve ﬁ.\ll-ume employees

'(e) Definitions. For the purposes of this rule:

(1A full-time, emp!oye.e is a pmnanem employee.

whaose regular work schedule is 30 hours per week
or more,

-'.(2) A station employment pnit is a station or a

group of commonty owned "stations n the same

. mnrket that share at least one employes,

(3} A smaller market includes metropolitan areas as

- defined. by the -Office of Management und’ Budget. -
* with a population of fewer than 250,000 persons °

. and areas “outside of all meuopulmn mreas. as
defined by the Office of Management and Budget.

(D ' Enforcement, The following prmnswns apply
" fa =mploymem activity conceming full-time
* ‘pasitions at each broadcast station emplayment unit
" (defined in this. part) employing five or. more
persons in full-time positions, except where noted.

."--‘(l) Al broadeast stations, including dmse that are
part: of an employment. unit with fewer than.five
* ., -full-time: employees, shall file a Broadcast Equal

- . Employment Opportumty Program Report (Form

'396) with their repewal applimum. Form 396 is
filed' ‘on the date ‘the siation is due 1o file its
_apphcanon for renewal of license, If.a broadcast
lictnses ‘acquires™a station pursuant lo FCC Form

- 314 or.FCC Form 315 during the period that is to

~" form " the basis for the Form 396, information

-provnded on #s Form 396 should cover the
* licensee's EEO recruiiment. activity during: the
period starting with - fhe date it acquired: the station.
Stations are required . to mainain. a .SOpY of their
.. Form 396 in the station's public file in accordance
”: with the provisions of §§ 73,3526 and 73,3527,

- (2) The Commission will conduct u mid-term
-review of the ecinployment practices of each
" broadeast television station and each radio siation

" statjon's” most recent license|e
' speclﬂcd in § 73.1020. Eac
réquired to file with the’ Commyission the Broadcast -

Mid-Term Report (FCC Form 357) four ‘months
prior to that date, fa broadc;li: licensee acquires a .,

S (). ) a stanon is sub_)ect

' 397, and EEQ pubhc file rep

L oendt

that is part of an employment uit of more than ten
full-time - employees . four years fallowmg the

h such lmengec is

station pursuant to FCC ¥o
315 diving the period that is to form the basis for
the Form 397, its:Report should ciiver the licensee's

P.ggé 4 '

-

expiration . date s

314 &r FCC Form L

EEO recriuitment activity -during the p_mod starnng '

with the date it acqmred the station

‘a time brokeragp
agreement, the.licenses shall ﬁle Forms 396, Forms
sonceming only its
awn recruitment activity. If a ljéenses is a broker of-
another station or stations, thellivensee-broker ghall -
include its recruitment activity for. the brokered-
station(s) in determining: the: baies of Forms 396,
Forms 39'} end thé EEOQ public file repons fo? its

own station, 1If a, licensee-broker owns more thin
one station, it shall jriclude IIF recruitment activity

for the-brokered station in the Forms 396, Forms
397, ind EEQ public file. veports filed for its own

station that is-most closely afﬁpaued with, and’ in the

same market ag, the hml;erpd stanon T a

licensee-broker does not awn a station in the same .

market as the brokered station) then it shall include
its ‘recruitmem actMry for: the brokered station' in

the’ Forms 396, Forms 397,. Pnd EEO public file
reports, filed for its ' own . station that, is

.gcogmpbnully clasest (o the by km.-.d smmn.

necessary °

ensure that they maimam rec
the accuracy of information p[owdcd in Forms 396,

Forms 397, and.EEO public file repars; Ta
_ determine compliarice With the EEO rule, the

Commission may eanduct molw,mes of licensees at

random or if il has evidence rf a possible violamn,

of the BEQ rule, In additmn

the Commission, will
candict random- aud.lts.

r.lf' cally, * each year

‘apprnxumate\y five pamnt {all licenseesiin the .
will be. randam\y !

1elevision ~and radio servie
selected for audit, cnsuring hat, even’ though the
number of radia licensees is sigmﬁcamly larger than
Lelevision licensees, both services arc tepresented in

. the audit process, Upon requedt; statlons shall make

records available (o the Commfssmn for us rewcw.

-

-(4) Broadcast stations subjec lu this section shall.
maintain records of their | recruitment activity '

'to demionstrate ,that they are in.
complionce with, the EEO‘|rule. Stations Shall.
ofds sufficient to verify '



" 47 CFR. § 73.2080

*(5) The public mey file complaints throughout the.

licerise tem based on a, station's Form 397 or the

contents of . a station's public file. Provisions.

concemmg ﬁlmg, mthdrawmg, or non<iling of,
informal’ o‘bjcctmns or petitions to deny license

rencwal, " assignmént, or transfer. applications -are,

" delineated n §§ 733584 and 73.3587°3589 of the
Commission's nules.

(g) Sanctions and Remedies.. The Commission may .
issue &ppropridte sanctions artd re.med:cs far any

vuolancm of this rule..

A7 C.F.R, § 73,3526 -

. CODE OF FEDERAL REGULATIONS
TITLE 47—-TELECOMMUNICATION
- CHAPTER I--FEDERAL . ,
COMMUNICATIONS COMMISS10N
. SUBCHAPTER C-~BROADCAST RADIO
. SERVICES
‘PART 73--RADIO. BROADCAST
. SERVICES
SUBPART H--RULES APPLICABLE TQ
ALL BROADCAST STATIONS |

§ 73.3526 Lacal public lnspection file of
- cornmercial statlons.

»'(e)(m) Materlal relat’lng - FCC
lnvestlgatlon or complalnt. Materlal
having & substantlal bearing on a matter

_which . Is : the: "subject of .aiW FCC .

lnvestlgatlon or mmplalnt to the' FCC of
which the . applicant, permittee, ' or
{lcensee has been advised, This materfal
shall be” retalned .untit the applicant,
-permittee;. or licensee s notified in

writing that the material fmay be .

discarded.

" Papes

-

47 C.E.R. § 73.3827

A

CODE OF FEDERAL REGUIATIONS

" TITLE 47--TELECOMMUNICATION'
' . CHAPTER I--FEDERAL.

COMMUNICATIONS COMMISSION

' suncmﬁren C--BROADCAST RADIO

SERVICES
PART 73--RADIO BROADCAST
"' SERVICES T
SUBPART 'H-~RULES APRLICABLE TO
ALL BROA‘DCAST STATIONS

.

§ 73,3527 Local publlc In5p¢~ctlon flaa

;nuncommerclal educational station:"

.(E)(il)Material relatmg o FEO Tnvestiga-

tzap or complaint. Material ha.ving a
substantial bearing on a matter which
.is the subject of an FCO investigation
or complaint to the FCC of which .the
applicaiit, rermittes, or licensee "has

. been advised, This mateérial shall be re-

‘tained until the applicant, permittes,

' oF loensee is notified in writing tha.t
the material may be _gggqarded f



