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April 25,2019

EEQ Staff

Policy Division - Media Bureau
Federal Communications Commission
445 12 Street, 5. W.

Washington DC 20554

Re: EEO Audit Response for KGBB (FM), Ridgecrest, Ca 93555-3510 (Facility ID No. 457)
Dear Sir or Madam:

This letter is in response to the EEQ audit letter dated February 14, 2019 which was received by Radie Station
KGBB (FM), Ridgecrest, California (the “Station” or "KGEB).

Audit Data Requested [Paragraph 3 of the Audit Letter):

a.  Adelman Broadcasting, Incorporated hereinafter "Adelman Broadcasting” is the Licensee of the
multiple broadcast stations serving the Ridgecrest, Lancaster/Palmdale and Central Coast markets.
The combination of these stations comprise the one employment "unit” and this unit has over five full
time employces. Attached hereto as Exhibit 1 are the 2016-2017 and 2017-2018 EEQ Reports. These
EEQ Reports are available online at www.adelmanbroadeasting.com and in the Station’s on-line
Public Inspection at www.adelmanbroadcastine com station specific “Public File” link

b.  The EEQ Reports provides the reader with information regarding the hiring of individuals for the
Station and the "unit’, During 2016-2017, one (1) individual was hired part time as a Administrative
Assistant, one (1) individual was hired full time as a Salesperson for the Central Coast market; one
(1) individual was hired part time as a Receptionist for the Ridgecrest/Inyokern market; two (2}
individuals were hired as a Traffic Coerdinator, one (1) individual was hired full time as a Program
Director/Operations for the Lancaster/Palmdale market. These positions were posted on Craigslist,
Indeed and Radio ads ran on KGBB-FM, KEPD-FM,KRAJ-FM, KTEA-FM, KCJZ-FM. We have provided
one spot detail log per station and have maintained copies of all air times ran. During 2017-2018,
one (1) individual was hired full time as Salesperson/Operations.: This position was posted on
Craigslist, Indeed and Radio ads ran on KGBB-FM, KEPD-FM,KRA]-FM, KTEA-FM, KCJZ-FM. We have
provided one spot detail log per station and have maintained copies of all air times ran attached
Exhibit 2.

c¢. During 2016-2017 Central Coast hired two (2) individuals, one (1) for part time Administrative, one
(1} Salesperson full time, 22 applications received, 8 interviewed, 14 not qualified or over qualified.



Ridgecrest hired (1) individual part time Receptionist, 20 applications, 6 interviewed, 14 not
qualified or over qualifed. Lancaster/Palmdale hired three (3) individuals, one (1) for full time Traffic
Coordinator 7/2016 and (1) full time Traffic Coordinator 7/2017, 118 total applications, 58
interviewed, 60 not qualified or over quatified, We ranin July 2016 and filled position but the
position opened again in July, 2017 we posted the same job with the same sources and was filled
again, one (1) individual was hired as a Program Director/Operations, 9 applications, 4 interviewed,
5 not qualified or over qualified,

During 2017-2018 Lancaster/Palmdale hired one (1) individual for full time Salesperson, 25
applicants, 15 interviewed, 10 were not qualified or over qualified.

Adelman Broadcasting is very sensitive to the needs and opportunities in this community and has
Farticipated in the following areas of outreach:

Intern Program. Qur intern program, which was started upon inception of group consists of college
age students and adults that have an interest in radio  These individuals assist Adelman Broadcasting
staff with their daily tasks. There interns have and continue to assist Adelman Broadcasting in
programrming, promeotions, sales and general office duties. We have trained and hired individuals
from our internship programs.

Job Fairs/Expos. From 2016 thru 2018, Adelman Broadcasting has been a participant in the AV
College Joh Fair and various other job events. At each of these various events, Adelman Broadcasting
personnel were on site to promote broadcasting careers. These job fairs have proven very effective as

applicants are encouraged to fill out applications and referred to station websites for job openings
Exhitbit 3.

There are no actions pending or resolved during the Station's current license period.

Adelman Broadcasting standardized EEO policy is: (1) advertise over the air; (2) consider internal
promotions; (3) post positions on our website; (4} look at the intern programs; (5} job postings for
vacant positions on Craigslist, Indeed and All Access. Individuals interview through departments
then all final decisions are made by Colleen Wardlaw, Vice President. On all of Adelman Broadcasting
Postings and on air advertising, we make it clear that we are an Equal Opportunity Employer,
Minerites and Women are encouraged to apply.

Adelman Broadcasting always seeks to improve its EEO recruitiment program and have continually
warked community colleges, universities and local outreach programs to develop intern programs
and job fairs in which it hopes that the students will stay in the communications field (and to be
possibly hired by Adelman Broadcasting in the future in non-intern positions). Adelman
Broadeasting also holds quarterly meetings with management, The management and staff discuss

EEOQ policies on what discrimination is, and mechanisms and procedures to report any incidents of
discrimination.

Adelman Broadcasting is an equal opportunity employer. Our management has sought to keep up
With employment rules and regulations and as stated above one way it has done so is to be a member
of the National Association of Broadcasters. This organization has been helpful with all aspects of
broadcast operations, including employment law, Adelman Broadcasting does not have any union
agreements.

Not applicable



EEQ Opportunity-Employee Handbook: In order to pravide equal employment and advancement
opportunities for all individuals, employment decisions at Adelman Broadcasting, Inc will be based on
merit, qualifications and abilities. Employment practices will not be influenced or affected by an
applicant’s or employee’s race, color, religion, gener, national origin, age, medical condition, physical or
mental disability, political affiliation, veteran status, or any other characteristic protected by federal,

j.

state or local law,

It is Adelman Broadcasting, Inc's intent to comply with the provisions of state and federal disability
anti-discrimination requirements, and make reasonable accommodations for qualified individuals with
known disabilities as required by these regulations, In some cases, the provisions of the California Fair
Emplayment and Housing Act (FEHA) and/or Americans with Disabilities Act (ADA) pertaining to
accommodation of disabilities may apply. Itis the policy of Adelman Broadcasting, Inc. notto
discriminate against any qualified employee or applicant with regard to any terms or conditions of
employment because of such individual's disability or perceived disability. Consistent with this policy of
accommeodations to a qualified individual with a disability, as defined by FEHA and/or the ADA, who has
made Adelman Broadcasting, Inc. aware of his or her disability, provided that such accommodation does
not constitute an undue hardship on Adelman Broadcasting, Inc. Therefore, if you feel you need
reasonable accommodation to perform the essential functions of your job, contact our Supervisor or the

President.

The policy governs alt aspects of employment including selection, job assignment, compensation,
discipline, termination and access to benefits and training.

If you have questions or concerns about any type of discrimination in the workplace, you are encouraged
te bring these issues to the attention of your Supervisor, or the President of Adelman Broadcasting, Inc,
You can raige concerns and make reports without fear of reprisal. Anyone found to be engaging in any
type of unlawful discrimination will be subject to disciplinary action, up to and including termination of

Employment.

Sincerely,

(Mlee s oG

Colleen Wardlaw, Vice President
Email: cwardlaw@adelmanbroadeastine com

colleenwardlaw @amail.com

Phone: 661-718-1552




KGBB(FM) EDWARDS, CA 457
ADELMAN BROADCASTING, INC.
731 N, BALSAM STREET
RIDGECREST, CA 93555-3510

Federal Communications Commission
Washington, D.C. 20554

February 14, 2019

Dear Licensee:

I. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEQ recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s fuil-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees,

3. Audit Data Requested. If the Unit eroploys five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit's two most recent EEQ public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide cach web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. 1f the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEQ

public file report must be linked to either the Unit's site or the general corporate site, pursuant to
Section 73.2080(c)(6).

(b} For each Unit full-time position filied during the period covered by the abave EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iif). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of



providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)( 1 )ii).

(¢) In accordance with Section 73.2080(¢)(5)(v), the total number of intervieweaes for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEQ public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for stff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73.2080(c)(2) and (e)(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time,

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex, For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved: (3) the date the complaint was filed: (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and

date thereof or current status, Note that all complaints must be reported, regardless of their status
or disposition.

(£} In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73,2080(c)(3), from the first day of the Station’s current
license term {or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit's efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h} In accordance with Section 73.2080(c)(4), from the first day of the Station's current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit's efforts to analyze periodically its measures taken to examine pay.
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.



(1) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
responsc to this letter and provide data as applicable 1o the Unit’s EEQ program. For example,
for full-time hires subject to a religiovs qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided, No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

(1) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. IF you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusuvally burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us 2 list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3{e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEQ information relating only to your own full-time employees at the brokered
station, See Section 73.2080(0)(3).

(c} Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit), If you maintain
EEOQ data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-lime employees at the station(s) you
broker. See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit's full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.



5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file by April 1, 2019, and include in your response your station’s Facility ID
Number and an e-mail address where a station represéntative can be contacted about your
response. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO andit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this andit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 C.FR. §1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)( 1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley@fce.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants such a request the original deadline remains in effect, Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations Yand 73.3527(e)(11)
(for noncommercial educational stations), available through these links:

huns://www.ccfr*gov/cgi-bin/text-

idx 281D=05bcd2d 1 78b35 1.956338'?1d209cc728e&mc::trt1e&node=se47.4.73 13526&rpn=div8

https:/fwww.ecfr.govicei-bin/text-
idx?8ID=05bcd2d 1 78b35 195633871 d209cc728e& me=true&node=sed7.4.73 | 3527 &ren=div8

you must place a copy of this letter and your response in the public inspection file, including the
online public file, of each affected station. Consequently, your response should not include
personal information about individuals, such as social security numbers, home addresses, or
other personally identifiable information. We do not require that employment units retain such
information in their records, or that such information be provided in response to this letter,

8. If our EEO random audits sent in 2017 or 2018 included the Station, you may not have to
respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley@ice.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February i, 2017, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEO Staff at (202)

418-1450. Thank you for your cooperation.
Siggmlx,
Lewis C. ulre\/

Assistant Chief, Policy Division
Media Bureau

Enclosure
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ﬁﬁ%pﬂ

,-!;~Fm :
' ;ﬁhﬂm

) ‘ m”ﬂumﬁu‘ﬁ% :Ln: .

".." mprket ak A inchod
it uu'uli’t’mwn ’fﬁl?ﬁ.. ?l ='lmaﬁil'km .
the: Forms 396, Farms 391 and pn’b\ilc file
reports . flisd -foy, thet s

.gwggnphl:llly&ln!m 9, ﬂmh'okmd mﬂm
{4} Bm:dnsl mtu:m mb)m:t to ihis r-whqn shall . l

maintain records of their rwrultmmi aﬂivity

camplisnce .awith, the EEQ’ rulg.
ensury; tiat th r-y guihimn X
the. acturacy ag; A mm i :
Forms. 39%, . ﬁle‘ repdets;

determing  comp {mﬂ:. W lbe. E T{‘u_p_le, the

randorn .of if;_lhns qgidmul of n. paisible ) 'l.ﬂuq
of the EEQ. nifg. ‘In.additibyi, the _
contict randoni au Spécifically, -

yis
. approximately . five percml of “all. Jlm:m in the
. television.cand tadie

selected for - sudit, ensurli\; it evih thuugh the
number’ of radio Heenspes is ;nlgmijnnﬂy larger than
elevision Ticenaees, both s;nﬂm ¢ ivprescited in
request; siatfons_shali ‘make
..records mvaiiubie 1o the Cammissmn fof igs r:vicw

m 314 or FCE Form *. -

_will be randomly -



reasonable, good fuith- judgment to  widely
d:ascmmm mfurmauun concemning the vncancy

(i) In ndditicm to such rm:ruitmmt sources, & ..
station employment unit. shall provide notification . .
- of each Full-time vacancy to suy orginization-that
bout  employment
.Opportunitics to job seckers or referz job seekers to-

fequeit By such organization. To .

_ disgibutes. - informvistion

empl ‘upon feg
m 10 notice “of vicaieles, the -reqliésting
: nrgmlmﬂuh must provide the. stition edployment
unit with its name, malling address, e-mail address
(if _spphicable) telephone nitmber, -ind contact
person; Bhd identify 1he - categor
. vicangies - of* which *it 5]
' mgmimuun mny req'ﬁeq‘t rludm of ait mam:fes)

.'('1) Engage
'cmploymam unit . has* more than ten full-time

fes andiiE not locuted in'a saller inarket) or
-"Nvo GF 1 has five 10 ter fali-timé employees wiwd/or

is Toeatéd * mififely in- o sminller ‘mearket) of -the . '

' following ‘inititives’ during: each two-year period

beginning wili tha date ststicnd”in the. station -

_ employment unit are raqun'nd to fila renswal
: lipphmtinﬁ. or ' the - -Eécofid, fmrtﬂ o - sixth.
i nnnwemlnﬂ of‘ffim r.[ntﬂ

(i} Pamw.

tion. in’ i’ ]dm_fnw Jo'h fnfm-by suﬂm

(i) Husling u!“'it I:m bm.-.job ﬁur o

. (iii) Co-spomsoring * sl fess! ODe _wb fih' with'

. . organizaiions in thc business and  professional
-commitinity. whoé membership fichmded-sibstantia)
] pmiclpatioﬂ of Wonieﬁ nﬂd minwhlu. oo

' (lv) Pnn]cipﬂlinn in al lcul {oir gvents sponsorcd

by bl‘fth libnl mpf&mﬁn;grmmm the
cnrqinuni “inieresied i ‘troadcist emplayment
febues, Ithutljﬁ‘n coriventics;, career - days,

2 wor‘ks‘hops ond similas nclhrluu

(v) -Establishment © bf ai ‘imemship prugrum
, dmg,nnd 16 nsm;i membérs of the - commuinity 10
. m:qum: skill: nceded furbroudcasl empluymum,

(v’) Pqﬂmlpn_llun in- job"barks, lalemet’ prng,g'nms.
and other programg designnd 1o - promels outreach
* genenally (i.e, (hal are oot primarily direcied 1o
]:n‘oviding notification of" s;:m‘iﬁc Job vieancics),

 (ix) Establiskment of a mmﬁng pmgn:m foi-

o catigories of
dotice. (AR

inntlemfuur(ifﬂwmﬁm

g pmiclp:ﬂunaf women and mmpnun* ,
- (xiit)" Provision, of Mliﬂmu tor unlfﬁlintnd

_broadéast- employment ©

(vi)  Participation  in - schalarship prug;ra.fns

desighed to asxist students intercsted “in pming " ’

mwin.brondmnng;

(viii) Establizshment of treining programs dulgned -
.t cnable station personnel to acquire skills that

could quahfy them for hig‘her Icw.-l pmihms

statibn perzonne); .

(x)?m:muﬁmhmhmfdwmmuwprw"
sponsored by educatiorial institutions relltlnz o

curur opporturiities in bmdmuﬂn;;

{xi) _S'ponmrslﬁp of nt l;nst fwo events In'ﬂ'w..,

commumnity designed to
members of the
uppmuniﬂﬂ in broadcasting: f'

mfum and: educate

in & job bank or newsletter of media trade gro
whose ;.  membership  fncludes subdtanrial

non-profit entitias In. the shaintenance of b, sltes

that provide: counseling on ther proceds of scarching -
.+ fort broadeast: cmployment and/or. othier  career.
. develupmm usnmnc: perdnmt 10 hmndnnmg,.

.. (xivy vailiun of tmnmg “to mmlgﬂnml. l!:v:l:
: pmimml

umm

ent - oppogtuni
d‘liﬂ'::ny?lillﬁﬂ-ll v tx

“of ensuring | equsl
_.0d . preventing

(¥v) Provision: of tralning’ 1o pesemne) of.
unaffiliméd non-profil organizations. interested. in -
_gpportonities thsl would -

enable -them 1o bener” rcfur jr.\h mdialt!;l for

‘bmad:nstpnﬂhnns. '

£xvi) - Pmimpnlion in: mhur activities designﬂl by
the siafion employment unil reasémably Mculaled
to further -the goal-of disseminating inl'u-mmun as

to employment-opportunities in broadcasting’ to job.© -

candidates-who might ulherwlu be unsware of su:h
uppmtunme; . - .

(3) Analyze its rmi:mcm;wo;nin ‘on ‘an .nngn_l'ng' '

public e to mploymﬂn '

,(xii} Liatlng‘-of each . upper-level nlmgmvopminl ‘

L

basis to ensore that it is effective in, achieving broad-

outreach lo polential applicanu, and address any
‘problems fnund 88 &‘result of hs andlysie. :



reasonable, good faith- judgment to widely
disseminate information concerning the vacancy,

(i) In addition to such recruitment sources, a ..
station employmient unit. shall provide notification . .

-+ of egch fulift:mc vacanty to eny orgenization -that
. disributes. *  infonmiation

Iqxers, Aupon
be"éntitled to notice “of  vaicafietss, - the - roguEsting
5 orgmiw:ion must prwide the. stitiim employment
upit with itz name, mailing addrers, e-msil address
Gf applicable),” telephone nignber, ind  cortact

person,’ ahd identify 1h€ category or catégories of
vicancies - of* wgch‘ 1 ntquksts hotice. (An’

- orgmi:ution may rcq"&u‘t nmine of all vat:mmﬂ)

.'('2} Engage in at least fnur ar tha station
. :mployment unit , has* more than ten fulltime

X

hi;&u and:i§ not located in & sthaller market) or
two (f i hes five 1o' ten' foll-time employees aidior

is located " enfifely’ in o sniallés ‘market) of -the .

' following inithitives doring: each two-yﬂr _period

beginning with the date stationd” in the station - ‘

employment unit 'nrc required- o, file rencwal
. applieationd,. or - secofid, fmtrﬂ; or - amh
T m'lniv:rsnnr.s of't'ﬁn'( dltc

- (i) Pam::gauon in’at 'Idem four _poh flﬁ#by station
. persobnel’ ‘Wﬁn Tikve al rchpnnsibﬂity m the
making of hiring deci’s’lbns .

. (i) Hostmg dl"nt I:asl onu_]ob fnir o

| (m) Co—spmmoﬁng # feast one job fuir wnh'

. organizations in  the business and professional
-commiitilty. whogé ‘membership in¢ludes-substantial
' parucipminn of, WQm:n and miunrhiﬁ: ;

(iv) Fmicip&tiun in ot lusl four events sponsored

. by urE‘aniﬂifbm rzpfﬁenﬂng groups pitsenl in the

cummunir% inlerested it broadcdist employment
isfues, clodpii - ccﬁw:n(ms, carcer - days,
" workshops, and simllar nclwllies -

(v) Esublishmcnl “of 8 - lmﬂ-nslﬁp ~program
. designed 16° m;si members of the community 1o
i m:qulr: ski!l: naedr.-.d for brondc:aﬂ empluymepl,

{vi) Pnniclpatmn in job"banks, intemet prna.rnm.
and other proprams deslgned fe-promoie outreach
generally (e, (hel are pol primarily directed 1o
pruwdmg notification of specific-job v'acnnmn)

ibout  employment
_oppcmumtlﬂ to job seckers or refers job seekers to-

fcgueht By. -such orgmmﬁuﬂ- Te .

 whose . membasship inclodes
. patlicipaﬁc:nof women and mmsmhw L ‘,

(vii) Fm:hcipauun in - scbolmhlp prugra.!n:

desigied to wsist students Interested “in purEuing a

mrm-*h:brmdnnhig;

(v-lii) Establtehment uf tramiug programs dﬂi:ﬂﬂd :

.5 enable station perSonnel to acquire skills that

could qualify them for highu‘ lcw.l pmdm,

- (ix) Esteblishmert of a mming prnm-uu fur

statibn persoimel; .

(x)ramcipﬁmhmhmfwwmwpmm"”_-
sponsored by educational institotions mlnﬁn: to

career opporturiities in hrmdunlng.‘

(xi) Spmmlﬁp of it lust two' events in the .
community designed to inform and® educate .
members of the public @ o qnpluymmt
uppu'tuniﬁﬂ in broadeasting; ’ :

(xri} Listing. of each. -apper-level ﬂlbsﬂ?“ ﬂPening "
ip & job bank or newsletter of media tade groups
subttantial

‘ (»mﬂ) Provision . uf mu o' unafﬁ,lintd

non-profit entities in. the maintenance of wich, sites
that provide: counseling on the process of searching -

- for. brondesky - employment and/or. othier cgreer.
_ . developmicnt misunce pe.njnem to bmld:ﬂthl.

.. (xivy Prwisw:i of lninjng to mqmlgamml. lw:l:

puimml "o mi.iﬁﬁds “of ensuring | equal

poyn)ﬂn‘ oppn;lum‘ .., nd prcvmhng
d]ﬂm Cﬂ'h, . Toa- .-

(¥v) Provision- of training - o pesonnel  of.

unaffilisiéd non-profit  organizations. interested. in *
.broadéast- employment * apponunfties that “would

enable - them 10 better refer jqb mdidlt;-l for

" broadeast po:hwns

{xvi). Pnnictpmion in- mhcr netivities duimud by
the station employment unit reasimably -¢alcuinted
to” further the goal-of disscmiriating information as
1o employment opportanities in bradeasting ' to job.
candidates-who mighl nu)er'wls: hnunmlrd of mh

uppurtnnﬂh; e . :

(3) Anslyze its rmuilmcm:pmgnin ‘o an _ongning' '
basis to ensore that it is effective in schieving broad
outreach lo petentia) apphcanu snd address any
‘probléms found a5 2 resull of itd npalysis.



47 C.F.R. § 73.2080

: (§) The public may file, complaints throughout the,
license termr based on a| station's Form 397 or the
contents of a station’s public file. - Provisions .
concaming filing, withdrawing, or non-filing of.
informal’ objectfons or petitions 1o dény lfcense |
renewal, " assignmeént, or transfer, applicutions . are, . .
delinented in §§ 73.3584 md 7335:7-3339 of the S 1
Cornmiission's rules. . :

(g) Sanctichs and Remedies. The Commission muy
issue appropriate sanctions md m‘nudiel for any
wuladcm of this rule..

47 C.F.R. § 73.3527 "

4+

47 C.F.R. § 73.3526

CODE OF FERERAL REGULATIONS.
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL |
~ COMMUNICATIONS COMMISSION
SUBCHAPTER C--BROADCAST RADIO

_ CODE OF FEDERAL REGULATIONS
TITLE 47—TELECOMMUNICATION
CHAFTER I--FEDERAL . .
COMMUNICATIONS COMMISSION

. SUBCHAPTER C--BROADCAST RADIO

SERVICES SERVICES
.PART 73--RADIO BROADCAST # PART 73~-RADIO BRDADCAET
SERVICES SERVICEE-

SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

L]

SUBPART H—--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3527 Local- publlc inspection filé o

g 73. 3526 Local public Inspef:tiun file of
noncommercial * educational  stations

rommerclal stations.

-(E)(n)Muteria.I relating to g T
tioe or complaint. Material having 'a

(€)(10) Matérial refating to ' FCC
substantial bearing on & matter which

ihvestigation or complaint.  Material

having 2 substantial bearing on a matter

- Wwhich s - the subject of ah FPCC .

investigation or cornplalnt to the FCC uf
which the applicant, permittee,

licensee has been advised, This mal:erlal
shall be™ retalned .until the applicant,
permittee, or licensae Is notifled In

writing that the materdal may be .

discarded,

.i8 the gubjsct of an FCO inveatigation

or complaint to the FCC- of which the
applicant, permittee, or licensee ‘has
been advised. This material shall be re-

‘tained until the applicant, permittee,

or Hoensee is notified in writing that :

’ tha ma.teria.l may ba diaca.rdad




Ex it

Adelman Broadcasting
Position Fifled 8/31/2016-8/31/2017

CENTRAL COAST

(Hired 2 people 3.15.17 and 3.7.17 - Source: Radio Ad, Craigslist Ad & Facebook)

Position fillad:
Job Description: Part Time Administrative
(Hired 3.15.2017 Source: Radio Ad, Craigslist Ad & Facebook)
Office Duties,

Opening listed during the time listed above, We received 15 applicants, We intarviewed 5
people, 10 were not qualified ar overqualified.

Job Description: Full time Sales
(Hired 3.7.17 Source: Radio Ad, Craigslist Ad & Facebook)

Sell advertising from list provided and prospecting. Maintain existing accounts, and develop new
accounts by meeting with client and keeping commercial copy current along with marketing

strategies, Communicate regularly with Sales Manager

Opening list during the time period listed above, received 7 applicants, We interviewed 3 people,
4 were not qualified or overqualified.

RIDGECREST

(Hired 1 person hired 2.6.17 - Source: Radio Ad, Craigslist Ad & Facebook)
Position filled:
Job Description: Part Time Receptionist
(Hired 2/6/17 Source: Radio Ad, Craigslist Ad & Facebook)

Office Duties. And other duties as assigned.

Opening listed during the time listed above, We received 20 applicants. We interviewed 6
people, 14 were not qualified or overqualified.



CXHIPIT

Lancaster/Palmdale
(Hired 3 people 7/2016, 2/2017, 7/2017 - Source: Radio Ad, Craigslist Ad & Facebook)

Position filled:
Job Description:Traffic Coordinator
(Hired 7/2016 Source:Radio Ad, Craigslist Ad & Facebook)

Assist with order entry and logs.

Opening listed during the time listed above. We received 53 applicants. We interviewed 27
peaple, 26 were not qualified or overqualified.

Job Description: Program Director
(Hired 2.17 Source:Radio Ad, Craigslist Ad & Facebook)

Produce Commercials, programming 103.9 bob fm.

Opening listed during the time period listed above, received 9 applicants. Wae interviewed 4
people, 5 were not qualified or overqualified.

Job Description: Traffic Coordinator
(Hired 7.17 Source: Radio Ad, Craigslist Ad & Facebook)

Assist with order entry and logs.

Opening listed during the time period listed above, received 65 applicants. We interviewed 31
people, 34 were not qualified or averqualified.

In addition to posting on job websites, on air advertising Adelman Broadcasting, Inc. “unit”

during this period has the following ongoing outreach:

1. Intern program
2, Job Fairs

See Public File Reports online



EXHBIT 1

Adelman Broadcasting
Positions filled 8/31/2017-8/31/2018

Lancaster/Palmdale

Marketing Consultant
(Hired 1 8.2018, Source: Radio Ad, Craiglist & Indeed Ad)

Sell advertising from list provided and prospecting. Maintain existing accounts, and develop
new accounts by meseting with client and keeping commercial copy current along with marketing
strategies. Communicate regularly with Sales Manager.

Opening listed on our websites (www.adelmanbroadcasting.com), ran radio advertising
schedule for marketing consultant, ran ads on craigslist and indeed during time listed above,

We received 25 applicants. We interviewed 15 people, 10 were not qualified or over qualified.

In addition to posting on job websites, on air advertising Adelman Broadcasting, Inc. “unit"
during this period has the following ongoing outreach:

1. Intern program
2. Job Fairs

See Public File Reports online



ADELMAN BROADCASTING, INC,

Spot Detail - ADELMAN BROADCASTING - 11078 6{.}“ BPIT2

"”*’i-\fwt\\ﬂﬂ‘)t‘\j!\‘\“a‘

11078 afggfio'ié . MARKETING CONSULTANT

11078 8/29/2008  ° MARKETING CONSULTANT .~ 10:22:00  Invoked
11078  8/29/2018 MARKETING CONSULTANT 05:21:00 Involced
11078 8/29/2018 MARKETING CONSULTANT 21:21:00 Involced
11078  8/29/2018 MARKETING CONSULTANT 06:53:30 Invoiced
11078  8/30/2018 MARKETING CONSULTANT 10:37:00 Involced
11078  8/30/2018 MARKETING CONSULTANT 09:51;00 Invoiced
11078 8/30/2018 © MARKETING CONSULTANT -~ 06:53:00° ~ Involced
11078 8/30/2018 MARKETING CONSULTANT 13:52:00 Invoiced
11078 8/30/2018  MARKETING CONSULTANT  11:52:00 ° Involced
11078  8/30/2018 MARKETING CONSULTANT 05:21:30 Invoiced
11078  8/30/2018 - MARKETING CONSULTANT' -~ 16:37:30 Invoiced
11078 8/30/2018 MARKETING CONSULTANT 21:52:00 Invoiced
11078 8/30/2018 * MARKETING CONSULTANT 18:53:00 Invoiced
11078  8/31/2018 MARKETING CONSULTANT 18:37:00 Invoiced
11078 8/31/2018  MARKETING CONSULTANT 21:23:00 Invoiced
11078  §/31/2018 MARKETING CONSULTANT 13:37:30 Invoiced
11078 B/31/2018°°° . MARKETING:CONSULTANT .7 . "12:51:00 " “Involed'
11078  8/31/2018 MARKETING CONSULTANT 15:22:30 Invoiced
11078 §/31/2018 ' MARKETINGCONSULTANT 7 ' 20:21:000 ~ °  Invoked °
11078  8/31/2018 MARKETING CONSULTANT 11:52:00 Invoiced
11078 '8/31/2018° . MARKETING CONSULTANT - - & ' 17:23;000 . Invoked
11078  8/31/2018 MARKETING CONSULTANT ~ 06:22:00 Invoiced

?MW?J?@JS fi

b

160

8/9/2018  KEPO-MARKETING CONSULTANT Involced
L BJO201E T KEPDMARKETING CONSULTANT 1 18251007 ' “Tiwolcad' © -
8/9/2018  KEPD-MARKETING CONSULTANT 11:24:30 Involcad

CBJO/2018 T KEPD-MARKETING GONSULTANT 1+ 08:08:00° ** " * * Involéed "~




ALLLITIAN DNAATML WA LISy &I W

Spot Detail - ADELMAN BROADCASTING - 11078 ex H,/ B /-7’ Z

Rate: .D.Qﬁﬁ-‘(ﬂ):::j;f‘i-:f,‘:. A

11078 o B Trash
11078 Trash
11078 Trash
11078 Trash
11078 o TR Trash
11078 Trash
11078 | o Trash
11078 - Trash
11078 : i‘ ‘: o Trash
11078 Trash

11078 Trash

8/9/2018 MARKETING CONSULTANT 13:36:00
11078 8/9/2018 © MARKETING CONSULTANT® 05:36:30 Tnvoiced
11078  8/9/2018 MARKETING CONSULTANT 15:37:00 Invoiced
11078 §/9/2018 " MARKETING CONSULTANT  07:22:00 Involced
11078  8/9/2018 ' MARKETING CONSULTANT 09:36:30 Involoed
11078  B/9/2018 | MARKETING CONSULTANT =~ 16:36:00° Involced
11078 8/9/2018 MARKETING CONSULTANT 17:37:00 Invoiced
11078 8/10/2018 MARKETING CONSULTANT . 18:52:30 Tvokoed
11078 §/10/2018 MARKETING CONSULTANT 11:22:00 Invoiced
11078  B/10/2018 . MARKETING CONSULTANT " 07:51:00 Invoiced
11078 B/10/2018 MARKETING CONSULTANT . 09:36:00 Invoiced
11078 8/10/2018° " MARKETING CONSULTANT ' 12:36:30 Invoiced
11078 8/10/2018 © MARKETING CONSULTANT 06:51:00 Tnvaiced
11078  8/10/2018° . MARKETING CONSULTANT -~ 14:5L:00 Involced
11078 8/11/2018 MARKETING CONSULTANT ~ 0B:21:00 Invoiced
11078 8/11/2018 | MARKETING CONSULTANT . * 04:50:00 Invoiced
11078  8/11/2018 " MARKETING CONSULTANT  21:36:00 Invoiced
11078 B/11/2018° " "~ 7 MARKETING CONSULTANT " " '11:21:00 Invoiced
11078 B/11/2018 MARKETING CONSULTANT 12:36:00 Invoiced

11078 8/11/2018 MARKETING CONSULTANT 09:20:00 Invoiced



ADELMAN BROADCASTING, INC.
Spot Detail - ADELMAN BROADCASTING - 10405

10405
10405
10405
10405
10405
104035
10405
10405
10405
10405
10405
10405
10405
10405
10405
10405
10405

4/26/2018
4/27f2018
4/27/2018
4/27/2018
4/27/2018
4/26/2018
4/28/2018

4/28/2018

4/28/2018

4/29/2018

4/25/2018

4/29/2018

4/26/2018
4/30/2018
4/30/2018

4{30/2018.
4/30/2018

4/26/2018

MARKETING CONSULTANT
MARKETING CONSULTANT

MARKETING CONSULTANT
MARKETING CONSULTANT
MARKETING CONSULTANT
MARKETING CONSULTANT
MARKETING. CONSULTANT
MARKETING CONSULTANT
MARKETING CONSULTANT
MARKETING CONSULTANT
MARKETING CONSULTANT
MARKETING CONSULTANT

MARKETING CONSULTANT =

MARKETING CONSULTANT
MARKETING CONSULTANT
MARKETING CONSULTANT
MARKETING CONSULTANT

MARKETING CONSULTANT

10405

10405

10405
10405
10405

10405

10405

10405 -

10405

10405

10405

10405

10405

1405

4/5/2018

4fs/2018 ¢

4/5/2018

4162018

4/6/2018

462018

4/6!2018

772018

47772018

4772018

4/7/2018

e

4/8/2018

-4fgj2018.

ARKETING CONSULTANT
MARKETING CDNSULTANT

' MARKETING CONSULTANT - *
MARKETING CONSULTANT
" MARKETING CONSULTANT: -

MARKETING CONSULTANT

" MARKETING QONSULTANT " *
' MARKETING CONSULTANT
*"MARKETING CONSULTANT /7
' MARKETING CONSULTANT
MARKETING CONSULTANT "+~~~
MARKETING CONSULTANT
'MARKETING CONSULTANT' =" -~

MARKETING CONSULTANT

* MARKETING CONSULTANT . *7

09:5100

13:21:00
14:22:00
19:36:00
05:21:00
09:21:00
12:21:10
15:21:00

- 07:21:00

08:51:20
14:21:20
16:21:00

- 08:21:00

17:22:00
18:21:00
06:23:00

16:21:00

14:21:00

15:51:00
09:51:00
05:37:00°
20:20:00

15:52:00 "

10:20:00

20:51:00

05:23:00

157385007

20:20:00

05:21:00
09:50:00
0951100

20:20:00

| 05:21:00

Invoiced
Invoiced
Invoiced
Invoiced
Invoiced
Invoiced
Inveiced
Invoiced
Invoiced

Invoiced
Invoiced
. Involced
Invoiced
 Invidiced
Invoiced
Tnvoiced
lhvdiced
Involead™ " "
Involced
Involced
- Invoiced



ADELMAN BROADCASTING, INC.

Spot Detail - ADELMAN BROADCASTING - 9036 &# l B ‘ T ‘Z’

7/22/2017
9036 7/22/2017
5036 © 7/22/2017
9036 7/22/2017
9036 7/22/2017
9036  7/22/2017
9036  7/23/2017 -
9036  7/23/2017
9036 * 7/23/2017
9036 7/23/2017
036  7/23/2017
9036  7/23/2017
9036~ 7/24/2017
9036 7/24/2017
9036  7/24/2017
9036  7/24/2017
9036  7/25/2017
9036 7/25/2017
9036 ** 772572017 7
9036 7/25/2017
9036 7/25/2017
9036  7/25/2017
9036 7/25/2017° .
9036 7/26/2017
9036° " 7/26/2017°
9036 7/26/2017
9036 7/26/2017.
9036  7/26/2017

9036

2036

9036

57!2612017.:}

7/26/2017

7/22/2017

7!22/2017

MARKETING CONSULTANT'7.

- HARKETING CONSULTANT
MARKETING CONSULTANT 7,21,17

MARKETING CONSULTANT 7.21.17

MARKETING CONSULTANT 7.21.17

MARKEI'ING CDNSULTANT 7 21.17

MARKEFING CONSULTANT 7 21.17

- MARKETING CONSULTANT 7,21,17
MARKETING CONSULTANT 7,21,17
MARKETING CONSULTANT 7.21.17

MARKETING CONSULTANT 7.21.17

MARKETING GONSULTANT 7.21.17 .

MARKETING CONSULTANT 7.21.17

- - MARKETING CONSULTANT 7.21.17°

MARKETING CONSULTANT 7.21.17

MARKETING CONSULTANT 721,17

MARKETING CONSULTANT 7.21.17
MARKEI'ING CONSULTANT 7, 21 17
MARKETING CONSULTANT 7,21,17

: MARKEHNG?CONSUILTANT‘7;'21‘.f'17’f s
MARKETING CONSULTANT 7.21.17
MARKETING CONSULTANT 7.21.17

MARKETING CONSULTANT 7.21.17
MARI(ET]NG'CONSULTANT 21
MARKETING CONSULTANT 7.21.17

" MARKETING CONSULTANT 7.2117.

MARKETING CONSULTANT 7.21.17

. MARKETING CONSULTANT 7.21,17

MARKETING CONSULTANT 7,21,17

MARKETING CONSULTANT 7,21.17
*! MARKETING CONSULTANT 7.21;

i

09:21:00

13:21:00

11:22:30
15:22:30
17:23:30
08:35:16
06;21:00
13:35:00
10:51:00

15:35:00

17:52:30

B £ 1 IR

13:21:00

15:22:00

17:22:30
08:36:16
07:22:00

06:21:007 -~ " -

13:21:00

f0:21:30°

17:21:00

06:35:30

092130

07:36:16

13:21:00 "
10:22:00
1822000

15:22:00

075300
11300

06:21:00

"621 00 .

Tnvoiced
Invoiced
Invoiced
Invoiced
Invoiced
Invoiced
Invuiced
Invoiced
Invoiced .
Invoiced

tovolced 7

Iﬁvoiéeﬂ
Invoked
Invoiced

. Invoiced . .

Involced

" Tnvolced :

Invoiced
Invoiced -
Invdlced

Invoiced

Invalced



ADELMAN BROADCASTING, INC.

Spot Detail - ADELMAN BROADCASTING - 9037 6{ _,,H B ( T -2'

i “NM‘NgS ”3 3 MS‘NW\WWWW
9037 MARKETING CONSULTANT 7.21,17  15:21:00 Imvoiced
9037 8/9/2017. -~ ~  MARKETING CONSULTANT 7.21.17  06:36:00 " Tnvoiced
9037  8/8/2017 MARKETING CONSULTANT 7.21.17  08:36:00 Invoiced
9037  8/9/2017 MARKETING CONSULTANT 7.21,17 ~ 11:36:00 Tnvoiced
9037  8/9/2017 MARKETING CONSULTANT 7,21,17  13:36:00 Invoiced
8037 Bf9/2017 MARKETING CONSULTANT 7.21.17 . 17:36:00 Invuioed‘

9037 Ef9/2017 MARKETING CDNSULTANT 7. 21 17 15 36 00 Invoiced
B

9037 . 7/27/2017 . MARKETINGCONSULTANT 7.2L17 - 09:22:00.  Invoiced

9037 712712m7 MARKETING CONSULTANT 7,21.17 07:22:00 Invoiced

9037 7/27/2017- " - MARKETING CONSULTANT:7.20.17 ™ 13:22:00° " " Tnwokied ™~
9037 7/27/2017 MARKETING CONSULTANT 7,21.17  10:52:00 Invoiced

9037-  7/27/2017. 0 - MARKETING CONSULTANT 721,17 18:22i00 = Invoked”
9037  7/27/2017 MARKETING CONSULTANT 7.21.17  16:21:00 Involced

9037° 7/28/2017° - MARKETING CONSULTANT 7.21:17." " 09:22:00° ' Invoiced '
9037 7/28/2017 MARKE'ﬁNG CONSULTANT 7.21.17  06:22:00 Tnvolced

9037 ' 7/28/2017° . i : MARKETINGCONSULTANT 7.20,17' 12:21:00 . ' Invoked =~
9037 7/28/2017 MARKETING CONSULTANT 7.2, 17‘ 14:22:00 Invoiced

9037 - 7/28f20177 700 8361007 1 Invled
9037 7/28/2017 MARKETING CONSULTANT 7.21.17  17:22:00 Involced

9037, 7/29/2017 . MARKETING CONSULTANT7.21:17:" ' 09:22:00. . - Invoked
9037 7/29/2017 MARKETING CONSULTANT 7.21.17  07:51:00  Involced

9037 . 7/29/2017- . - CONSULTANT 7.21.47. . 11:21:30 - Involced
9037 7/29/2017 MARKETING CONSULTANT 72117 13:21:30 Invoiced

9037. . 7/29/2017 . MARKETING consum\mv 211770 16:22:00 © ©  Invoiced::
9037 7/29/2017 MARKETING CONSULTANT 7.21.17  15:22:00  Invoiced

9037 . 7/30/2087 " NG 47, 063500 o lnveiced:
937  7/30/2017 WMARKEHM&C(JNSULTANT 7.21.17‘““' 08:21:00  Invoiced
9037 - 7/30/2017 . . MARKETING CONSULTANT 7:21:07° 10:21:00 - Invoiced
9037  7/30/2017 © MARKETING CONSULTANT 7.21.17  13:35:30 Invoiced

Invoiced

9037 " 7/30/2017 ' MARKETING CONSULTANT 7.21.17
9037  7/30/2017  MARKETING CONSULTANT 7.21.17
9037 77317201 o 215007 iy
9037  7/31/2017  MARKETING CONSULTANT 7.21.17  07:21:00 Invoiced




ADELMAN BROADCASTING, INC.

Spot Detail - ADELMAN BROADCASTING - 9037 &= HIB T2

il
st Q100 (BT ) MR e

9037  7/27/2017 MARKETING CONSULTANT 7 21 17‘ " 08:50:00 Tnvoiced
9037  7/27/2017 MARKETING CONSULTANT 7.21,17  06:35:30 Invoiced
9037 7/27/20i7 - MARKETING CONSULTANT 7.21,17° 145100 = Invéiced
9037 7/27/2017 MARKETING CONSULTANT 72117 10:50:30 Tnvoiced
9037 2017 MARKETING CONSUETANT 720177 17350:00 ©  * Trwokced™
9037 7/27/2017 MARKETING CONSULTANT 7.21.17  18:52:30 Invoiced
9037 7/28/2017° MARKETING CONSULTANT 7.21.17  09:21:00 Invoiced
9037  7/28/2017 MARKETING CONSULTANT 7.21.17  06:21:00 Invoiced
9037° “7/28/2017 ' MARKETING CONSULTANT 72117 '11i21:00 ' Tnvoked -
9037 7/28/2017 MARKI:‘I"ING CDNSULTANT 72117 14:21:00 Tnvoiced
0037 T/3BA0LF T HARKETING U007 tvoloed
9037  7/28/2017 MARKETING CONSULTANT 7.21.17  15:35:30 Invoiced
9037 - 7/29/2017 i .. - MARKETING CONSULTANT7:2117 /. 075300, ~ Involced .
9037  7/29/2017 MARKETING CONSULTANT 7.21.17  06:52:00 Invoiced
9037 7/29/2017. . .. . MARKETINGCONSULTANTZ21.17 . 10:20:00 Tvoiced
9037 7/29/2017 MARKETING CONSULTANT 7.21.17  11:21:00  Invoiced
9037 - 7/29/2037 . .. - MARKETING CONSULTANT7.2.17 " '15:36:00 ©  Invaked” *
9037  7/29/2017 " MARKETING CONSULTANT 7.21.17  16:35:00 Involced
9037 77302017 T NG CONSULTART 7.21 09:50130° " Tivoicéd
9037 7{30/2017 MARKETING chsuLTANT 72117 06:35:30 Involced

037:% " - MARKETING CONSULTANT 7.21. - Involced
9037  7/30/2017 MARKETING CONSULTANT 7,21,17 Invoiced
037 T/017 7 MARKETING CONSULTANT 720477 1773600 " 1wolosd.
9037 7/30/2017 MARKETING CONSULTANT 7.21.17  16:21:00 Involced
9037 7/31/2017 " . . MARKETING CONSULTANT7.21.17. 08:21:00... . Invoked -~
0037 7/31/2017 | MARKETING CONSULTANT 7. 21 17 06:21:00  Invoiced

9037 - 7/31/2007: . . M NSUL ‘ 0:2:00. ©
937 7/31/2017 MARI{EI'ING CDNSULTANT 7. 21 17 12:21:00 Involced
‘a0 B Ty T | b RO ‘-"‘:1:3‘1,3‘},MARKEFING CQNSULTANT:" 21 i L U

8037 7/31/2017 " MARKETING CONSULTANT 7.21.17  16:21:00  Invoiced

9037, §/4/2047 . 1. . i\ MARKETING CONSULTANT 7:21.17 1., 06:20:30, . Involced . ...
9037 3/1,'2017 MARKETING CONSULTANT 7.21.17  08:21:00 Involced

9037 3/1/2017 MARKETING CONSULTANT 721,17  11:21:00 Tnvaiced

9037  8/1/2017 MARKETING CONSULTANT 7.2117  17:21:00 Invoiced
212017




ADELMAN BROADCASTING, INC.

Spot Detail - ADELMAN BROADCASTING - 9036 ‘ex# , B |'r 2

T, e A

e 9036 7/22/2017' " MARKETING CONSHULTANT 72147 135130 Involced
9036  7/22/2017 ~ MARKETING CONSULTANT 7.21.17  15:52:30 Involced
9036  7/22/2017 MARKETING CONSULTANT 7.21.17  16:53:00 Invoiced
9036 - 7/23/2017 - MARKETING CONSULTANT 7.21.17  07:51:30 Invoiced
9036  7/23/2017 MARKETING CONSULTANT 7.21.17  09:52:00 Invoiced
9036  7/23/2017 MARKETING CONSULTANT 7.21.17  12:52:00 Invoiced
9036  7/23/2017 MARKETING CONSULTANT 7.21.17  11:51:30 Invoiced
9036 7/23/2017 ¢ MARKETINGCONSULTANT 7.21.17 © 15:51:30 Tnvoiced
9036 7/23/2017 MARKETING CONSULTANT 7.21.17  18:52:00 Invoiced
9036 7/24/2017° - MARKETING:CONSULTANT 7.21:17 - 06:37:00 =~ Invoiced
9036 7/24/2017 MARKETING CONSULTANT 7.21.17  07:37:30 Invoiced
9036 7/24/2017 © - MARKETING CONSULTANT 7.21.17 ~ 10:36:00 © Invoked
9036 7/24/2017 MARKETING CONSULTANT 7.21.17  12:23:00 Involced
9036  7/24/207  MARKETING CONSULTANT 7.21.17 - 17:53:00 Invokced
9036  7/24/2017 MARKETING CONSULTANT 7.21.17  15:52:00 1nvoiced
9036  7/25/2017 MARKETING CONSULTANT 7.21.17  08:23:00 Invoiced
9036  7/25/2017 MARKETING CONSULTANT 7.21.17  06:23:00 Involced
9036  7/25/2017 MARKETING CONSULTANT7.21.17 . 10:23:00  Involced
9036  7/25/2017 MARKETING CONSULTANT 7.21.17  12:20:00 Invoiced
9036  7/252017 MARKETING CONSULTANT 7.21.17  16:21:00 nvalced
9036  7/25/2017 MARKETING CONSULTANT 7,21,17  18:23:00 Tnvolced
9036 72602007 ) CONSUL 0037000 Thkced T
9036  7/26/2017 MARKETING CONSULTAKIT? 2117 06:38:00 Invoiced
90367 " 7/26/2017 - . MARKETING CONSULTANT.Z. 2117 14:36:00° - Tiwoiced” -
9036 7/26/2017 © MARKETING CONSULTANT 7.21.17  11:37:00  Invoiced
9036:  7/26/2017 - . MARKETING.CONSULTANT 2.20:17°.. 15:38:00 | Invoked -
9036  7/26/2017 MARKETING CONSULTANT 7.21,17  18;38:00 Involced

i
L

9036 7/22/2017 MARKETING CONSULTANT 7.21.17 §P 08:23:00  Invoiced
9036 . 7/22{2017 < * - MARKETING CONSULT! 7‘;‘21 A7SP10:38:00 7 C Invokeed

9036 7/22/2017 Involced
9036, 7/22{2017, Invoiced
9036 7/22/2017 Involced



ADELMAN BROADCASTING, INC.

Spot Detail - ADELMAN BROADCASTING - 9036 ‘ZH‘H B)T Z

Rate: 000(30) T o
9036 7/22/2017 MARKETING CONSULTANT 7.21.17  08:52:00 Involced
9036 7/22/2017 MARKETING CONSULTANT 7.21.17  06:50:00 Involced
9036  7/22/2017  MARKETING CONSULTANT 7.21.17  13:51:30 Involced
9036  7/22/2017 MARKETING CONSULTANT 7.21.17  10:51:30 Involced
9036  7/22/2017 MARKETING CONSULTANT 7.21.17  17:52:30 Invoiced
9036 7/22/2017 MARKETING CONSULTANT 7,21.17  16:52:00 Tnvoiced
9036  7/23/2017 MARKETING CONSULTANT 7.21.17  09:37:00 Involced
9036  7/23/2017 MARKETING CONSULTANT 7.21.17  06:20:00 Invoiced
9036  7/23/2017° MARKETING CONSULTANT 7.21.17  14:21:30 Tnvoiced
9036 7/23/2017 MARKETING CONSULTANT 7.21.17  12:22:00 Invoiced
o036 727 MARKETINGCONGULTANTZ3117 . 173500 Tnvoced”
9036 7/23/2017 MARKETING CONSULTANT 7.21.17  16:22:00 Tnvoiced
9036  7/24/2017 MARKETING CONSULTANT7.21,17 * 06:50:00 - Thvoiced
9036 7/24/2017 MARKETING CONSULTANT 7.21.17  08:50:00 Invoiced
936 7217 MARKETINGCONSULTANT 72617 10:20:00 . Tivolced
9036 7/24/2017 MARKETING CONSULTANT 7.21.17  13:20:00 Involced

9036 7/24/2017: 1 - .i:i MARKETINGICONSULTANT 7.20117¢ 1 17:50:00° """ Tnvalced * "~ "
9036  7/24/2017 MARKETING CONSULTANT 7.21.17  15:51:00 Tnvoiced
o036 I MARKETING CONSUTANT 7267 © 07226100 Tiwvoked
9036  7/25/2017 MARKETING CONSULTANT? 217 09:21:00 Invoiced
9036 7/25/2017 - - " MARKETING CON 130077 dnvoiced

9036 7/25/2017
36 TS0+ MARKE
9036 7/25/2017
903677 7/26/2017
9036 7/26/2017
9036 - ' 7/26/2017.. .
9036  7/26/2017
9036714 772672017+ ¢
9036  7/26/2017




ADELMAN BROADCASTING, INC.

Spot Detail - ADELMAN BROADCASTING - 8867 DX B \T 2

L

 6/23/201 " MARKETING CONSULTANT : Invoiced
8867  6/23/2017 ° - MARKETINGCONSULTANT = ° 1624100  Invoiced
8867  6/23/2017 MARKETING CONSULTANT 18:39:00 Involced
8867 6/24/2017 MARKETINGCONSULTANT 0953000 ~  Invoked -
8867  6/24/2017 MARKETING CONSULTANT 07:52:00 Invoiced
8867  6/24/2017  MARKETING CONSULTANT - 14:53:00 Invoiced
8867  6/24/2017 MARKETING CONSULTANT 11:52:00 Invoiced
8867 '6/24/2017. ' MARKETING CONSULTANT:" : " . .18:53:00 -~~~ Invoked’
8867  6/24/2017 MARKETING CONSULTANT 16:53:00 Invoiced
8867  6/25/2017 MARKETING CONSULTANT 07:52:00 Invoiced
8867  6/25/2017 MARKETING CONSULTANT 08:52:00 Invoiced
8867 6/25/2017 ' - MARKETING CONSULTANT -~ % . 13:51:00° -~ Invoked’
8867  6/25/2017 * MARKETING CONSULTANT 10:52:00 Invoiced
8867  6/25/2017 -~ - MARKETING CONSULTANT =~ "' “17:52i00 " ' Involced
8867  6/25/2017 MARKETING CONSULTANT 18:52:00 Invoiced
8867  6/26/2017  MARKETING CONSULTANT . 09:36:00 " Invoiced
8867  6/26/2017 MARKETING CONSULTANT 06:37:00 Invoiced
8867 6262017 . MARKETINGCONSULTANT . . . 13:37:.00 ©  Invoked. .
8867  6/26/2017 © MARKETING CONSULTANT  10:37:00 Invoiced
8967  6/26/2017° """ MARKETINGCONSULTANT " *'* “i§37:00 = Involced
8867 6/26/2017 © MARKETING CONSULTANT 18:38:00 Thvoiced
8867 6/27/2017 “MARKETING CONSULTANT: /7 " 7338100 Invoiced ™"
8867  6/27/2017 MARKETING CONSULTANT 09:38:00 Invoiced
8867 6/27/2017 v MARKETING CONSULTANT: © 0. " “10i38:000  Tnvoiced:
8867  6/27/2017  MARKETING CONSULTANT 12:38:00 | |

8867:" 6/27/2017: " !1-""" " MARKETING GONSULTANT 16121:30"
6/27/2017 MARKETING CONSULTANT 17:36:00

e

8867 6/23/2017 MARKEF[NG CDNSULTANT 07:17:00 Invoiced

8867 6/23/2007 - .. " MARKETINGCONSULTANT. " .%. < 13:17:00 . . . Involced ;.
8867  6/23/2017 MARKETING CONSULTANT 11:18:00 Involced

BB67 |1 6/23/2017 " i MARK 7 Tnvoked
8867  6/23/2017 MARKETING CONSULTANT 18:17:00 Invoiced




ADELMAN BROADCASTING, INC.

Spot Detail - ADELMAN BROADCASTING -8867 X HI B IT 2.

e 3@&%:&?’3&

3 0l

A

8867  6/23/2017 MARKETING CONSULTANT 06:23:00 Invoiced
8867  6/23/2017 © MARKETING CONSULTANT - 10:23:00 ©  *  * Invoiced.
8867  6/23/2017 MARKETING CONSULTANT 13:23:00 Invoiced
8867 6/23/2017 ' MARKETING CONSULTANT - . 15:22:30- " Invalced
8867  6/23/2017 MARKETING CONSULTANT 17:23:30 Invoiced
8867. §24/2017 ° © ' MARKETINGCONSULTANT ~ ~  ~ 08:21:00°  Inivolced
8867  6/24/2017 MARKETING CONSULTANT 07:21:00 Tnvoiced
8867 6/24/2017 . MARKETING CONSULTANT o 12:22:00 Invoiced
8867  6/24/2017 MARKETING CONSULTANT 10:21:30 Invoiced
8867 - 6/24/2017 MARKE'T'ING EONSULTANT EERRERRRIE VA4 i B Invniced o
8867  6/24/2017 MARKETING CONSULTANT 15:21:00 Invoiced
8867 6/25/2017 - MARKETINGCONSULTANT =" 00IS430° "t Invoiced -
8867  6/25/2017 MARKETING CONSULTANT 08:36:16 Invoiced
8867 < /2572017 - MARKETINGCONSULTANT ' 14122:00° " Inivokced"-
8867  6/25/2017  MARKETINGCONSULTANT  13:21:00 Tnvoiced
8867  6/25/2017 . MARKETING. GDNSULTANT-‘:';:”‘.‘ . 172100 0 Involced
8867  6/25/2017 MARKETING CONSULTANT ' 15:35:00 Involced
BBE? . 6/26/2017 i j:MARKEnNG CONSULTANT: - - 08i38:16.7 '+ Involeed: -
8867  6/26/2017 MARKETING CONSULTANT 07:22:00 * Involced

8867  6/26/2017. ‘MARI(I':'I"ING CDNSULTANT;”‘"' T T10:2100. . Invoked: -
8867  6/26/2017  MARKETING CONSULTANT 12:21:00 Invoiced
8867, 6/26/2017 MARKETING CONSULTANT. 1BI21:307 U Invokted!

8367 6/26/2017 MARKETING CONSULTANT 15:21:00

8867 . 6/27/2017.° 1. ... .mxmnammsumm L 08:22:00 . Invoi

8867  6/27/2017  MARKETING CONSULTANT C07:22:00 Invoiced
8867, - €/27/2017" ‘ oL 3022:000 7 0 Invelced.
8867  6/27/2017 1221530 Invoiced

8867 - 6/27/201
8867  6/27/2017

' 16:21:00 Invoiced

o
FML(I0) i sy
Posted|(30) 1 11l

8867  6723/2017  MARKETING CONSULTANT ' 08:24:00
BB67. . 6/23/2017+ ¢ MARKETING CONSUETANT © 0+ 10:24:00: 1 ..




ALLCLIMIAINY DRWVALGLMAODY AT, LITL.

Spot Detail - ADELMAN BROADCASTING - 8867

Conitract #.
Station: KRAJ-FM. (30)
Inv Status: Posted (30)
OAR: Unchecked (30).

Rate:0.00(30) - . . el S
2867 6/23/2017 MARKETING CONSULTANT 06:52:00 Invoked
8867 6/23/2017 MARKETING CONSULTANT 08:52:00 Invokcad
8867  6/23/2017 " MARKETING CONSULTANT 10:50:00 Invoiced
8867  6/23/2017  MARKETING CONSULTANT 12:50:00 Invoiced
8867  6/23/2017 " MARKETING CONSULTANT 17:51:00 Involced
8867  6/23/2017 MARKETING CONSULTANY 18:52:30 Tvolced
8867  6/24/2017 - /'MARKETING CONSULTANT 09:21:00 Invoiced
8867  6/24/2017 " MARKETING CONSULTANT 07:51:00 Invoiced
8667  6/24/2017 . MARKETING CONSULTANT 12:52:00 Involced
8867  6/24/2017 " MARKETING CONSULTANT 11:51:00 Involced
8867 6242017 " MARKETING CONSULTANT .. . 17:51:00 Involced
8867  6/24/2017 MARKETING CONSULTANT 16:35:00 Invoiced
8867  6/25/2017 " 'MARKETING CONSULTANT © 09:35:00 Invoiced
8867  6/25/2017  MARKETING CONSULTANT 06:20:00 Invoked
8867  6/25/2017 . MARKETING CONSULTANT " 133600 Involced
8867  6/25/2017 * MARKETING CONSULTANT 12:21:00 Invoiced
BB67  6/25/2017 . MARKEYING CONSULYANT 15:21:00 Tvoiced
8867  6/25/2017 MARKETING CONSULTANT 16:22:00 twolced
8857  6/26/2017 " MARKETING CONSULTANT 06:21:00 Envoiced
8867  6/26/2017 MARKETING CONSULTANT 09:36:00 Involced
8867  6/26/2017 | MARKETING CONSULTANT ~ ~ 11:21:00 Invoiced
8867  6/26/2017 MARKETING CONSULTANT 14:51:00 Invoiced
8867  6/26/2017 . MARKETING CONSULTANT 18:53:00 tvolced
8867  €/26/2017 MARKETING CONSULTANT 16:51:00 Tnvoiced
8867 6/27/2017 © MARKETING CONSULTANT 09:21:00 Invoiced
8867  6/27/2017 MARKETING CONSULTANT 07:21:00 Invoiced
8867  6/27/2017 MARKETING CONSULTANT 10:36:00 Irwolced
B867  6/27/2017 MARKETING CONSULTANT 12:21:00 tnvolced
8867  6/27/2017 * MARKETING CONSULTANT .1 17:21:00 Involced

8867 6/27/2017 MARKETING CONSULTANT 18:52:00 Involced

"
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4/25/2019 los angeles | managa posting

CL los angeles > antelope valley > sales >

[ legged in as colleenwardlaw@agmail.com ] [ log out )

This posting has explired from craigslist. [?]

. Repost this Posting ; You will have the opportunity to make changes before it is made live, {learn more]

CL

Sales/Marketing position (Quartz Hill)

compensation: Based upon experience

g LS UG

 employment type: full-time

e ni

8
WL Ay B il
i . A
gy vt B
#
E
S
vy

Looking for a self- motivated, energetic and detail oriented individual who desires a career in the exciting field of
Radio Broadcasting. Bi-lingual encourage to apply. Equal Qpportunity Employer

hilps://post.craigslist.org/managk/B602636535 2hctian=displaydgo=display 171
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(X)} AdolmanBroadcastln -

Anirlope Valley, A
e :l ‘

April 29, 2019

I, Chuck francey, Senior Marketing Consultant for Adelman Broadeasting, Inc. attended and spoke for the
outreach program discussing broadcasting career opportunities at the Quartz Hill High School March, 2016
and March 2017

oy

Chuck Francey
Scnior Marketing Consultant




412972019 Gmail - Fwd; Your Antelope Valley College Employar Account

M Gmall ﬂ‘-"’ b ’ 1 3 Calleen Wardlaw <¢olleenwardlaw@gmall,.com:

Fwd: Your Antelope Valley College Employer Account

1 message

Colleen Wardlaw <colleenwardlaw@gmail.com: Tus, Jul 31, 2018 at 11:45 AM
To: Melissa Hermandez <melissahernandezradio@gmail.cam:

Post for office intern,

COLLEEN WARDLAW-VICE PRESIDENT
ADELMAN BROADCASTING, INC
*KGBB*KRAT*KEPD*KLOA-FM*KZIQ*KGIL*KLOA-AM*KWDJT*KTEA*KCTZ

760-498-7567 CELL

42010 50TH STREET WEST, QUARTZ HILL, CA 93536 F:661.718.1552 EXT 209 F:661,718,1553
731N, BALSAM STREET, RIDGECREST, CA 93588 P760.371.1700 F: 760-371-1824
1306 TAMSON DRIVE, STE 202, BLDG B, CAMBRIA, CA 93428 P: BOS.924 0103

-—-—- Forwarded message -------—

From: Jackie Hopson =adelmangperations@grmail.com>

Date: Tue, Jul 31, 2018 at 11:08 AM

Subject: Fwd: Your Antelope Valley Callege Employer Account

To: Colleen Wardlaw <ColieenWardiaw@gmail.com, Bob Adelman <bobadelman1@gmail.com>

To post here you need the log in info

username  jackishobfm
password  dtess1951

go to https//www.coltegecentral.com/ave whenever you want to post jobs and search résumés.

m=mmmmmmn- FOrwarded message ---------

From: Jackie Hopson <adelmanoperations@gmail.coms
Date: Tue, Jul 31, 2018 at 11:05 AM

Subject: Re: Your Antelope Valley College Employer Account
To: wwallace@avc.edu

Awesome,
Thank you very much!
Jackie Hopson

On Tue, Jul 31, 2018 at 10:58 AM, <wwallace@avc.edu> wrote:
! Your company has been approved to post jobs and search résumés online at Antelope Valley College.
" Please use this secured link to activate your account and then you can begin posting jobs,

- In the future, go to hitps.//www.collegecentral.com/ave whenever you want to post jobs and search résumés. Please
- include a salary or salary range in the position description as you will achieve better results.

" Thank you for your inferest in récruiting with us!

hitps:/imail.google cotn/mailwQ?ik=5272b400&view=pt&search=all&permthid=thread-1%3A160752989978 1 533550%7Cmsg-Me3A 6075328107674, 1/2



4£29/2019 Gmail - Fwd: Invitation to participate in the 23rd Semi-Annual Job Fair

M Gmeail ‘a'"/' B )T 5 Collean Wardlaw <colleenwardlaw@gmail.com>

Fwd: Invitation to participate in the 23rd Semi-Annual Job Fair
1 message

adelmanoperations <adelmanoperations@gmail.com> Tue, Jul 18, 2017 at 6:14 PM

To: adelmanproduction@gmail.com, Colleen Wardiaw <colleanwardlaw@gmail.com=

| want to do this please.

Jackie

Bent from my Samszung Galaxy smartphone.

—----- Jriginal message --------

From: Wilda Wallace <wwallace@ave.edu>

Date: 7/18/17 8:13 AM (GMT-08:00)

To: adelmanoperations@gmail.com

Subject: Invitation to participate in the 23rd Semi-Annual Job Fair

Invitation to Participate

23rd Semi-Annual

Fall Career Information & Job Fair

Antelope Valley College
3041 West Ave. K
Lancaster, CA 93536
Library Plaza
September 13, 2017
3:00 PM.-7:00 P.M.

This in a no-fee event
Open to the community
Free parking from 2pm-8pm

Attached please find the registration form and keep in mind the
last day to register is September 1, 2017

Hope to see you there.

Once we receive your registration we will send confirmation.
The first week of September parking pass and campus map will be sent out

hitps:/mail google.com/mail/u/0?ik=f5272b40d8view=ptasearch=all&permthid=thread-f%3A1573311751146976274%7Cmag-%3A 167331175 114697,

112



4/29/20148 22nd Semi-Annual Career Information & Job Fair | Antelope Valley College

Home (/) / AVC News (fnews) / 22nd Semi-Annual Carser Information & Job Fair

22nd Semi-Annual Career Information & Job Fair

Submitted by rmorgan12 on Thu, 09/29/2016 - 16:44

22nd Semi-Annual Career Information &
Job Fair

The Semi-Annual Career Information and Job Fair

(https:/iwww.avc. edu/sites/default/files/news/2016FALLJOBFAIRFLYER.pdf)
on Wednesday, October 12 from 3 pm to 6 pm. Remember to dress for
success and bring copies of your resume, This event is apen to the
community and free parking is available,

For more information, please contact the Job Placement Center at 661-722-
8358 or by email at jpe@ave.edu (mailto:jpc@ave.edu).

Last updated: September 29, 2016

hitps:/iwww, ave.edu/news/2016/saptambar/jobfair 112
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