Federal Communications C~vmmission
Washington, D.C -~ 20554

Qct~tover 30, 2023

KXSP-AM, Omaha, NE, Fac [D #5032 13
SM-KXSP, LLC

2700 Corporate Drive Suite ; 115
Birmingham, AL 35242

Dear Licensee:

1. Ta accordance with 47 CFR § 73.2080(f)(4), KXSP-AM, Omaha, NE, Fac ID #50313 (the
cstation) and all other stations, if any, in the same station employment unit (defined by
73.2080(e)(2) as commonly owned stations in the same market that share employees) (the Unit)
has been randomly selected for an audit of its Equal Employment Opportunity (EEO) program.
A copy of section 73.2080 of the Federal Communications Commission (FCC or Commission)
rules can be found here: https://www.fcc.gov/enforcement/eb-eeo/equal-employment-
opportunity-rules.

2. Audit Data Requested.

(a) If the Unit has fewer than five full-time employees (defined by section 73.2080(e)(1) as
employees regularly assigned to work 30 hours a week or more), submit a response listing the
Unit’s full-time employees identified by job title (no personal names should be provided), the
number of hours each is regularly assigned to work per week, and a response to Question
2(b)(vi) below. Please also see Questions 3 and 4 below for guidance regarding brokers and
brokered stations.

(b) If the Unit employs five or more full-time employees, provide the following information:

(i) Copies of the Unit’s two most recent EEO Public File Reports, described in section
73.2080(c)(6).

(ii) For each station in the Unit that maintains a website, the website address. If the
Unit’s most recent EEO Public File Report is not posted on each website as required by
section 73.2080(c){(6), identify that website and explain why the report is not so posted.
If the Unit does not maintain a website, but its corporate site contains a link to a site
pertaining to the Unit, identify the corporate website address where the Unit’s most
recent EEO Public File Report is linked pursuant to section 73.2080(c)(6).

(iii) For each of the Unit’s full-time positions filled during the period covered by the
EEO Public File Reports noted above, or since acquisition of the Unit (if during that
period), the date of hire as required by section 73.2080(c)(5)(vi) as well as dated copies
of all advertisements, bulletins, letters, faxes, e-mails or other communications
announcing the position, as described in section 73.2080(c)(5)(iii). However, to reduce
the burden of responding to this audit, if a job notice was sent to multiple sources, the
Unit may. include in its response: (1) documentation showing one such notice was sent,
(2) a list of the additional sources to which the notice was distributed, and (3) a statement



confirming notices to all additional sources used to announce the vacancy were retained,
as required by section 73.2080(c)(5)(iii)."* Include, however, copies of all job
announcements sent to any organization (identified separately from other recruitment
sources) that has notified the Unit that it wants to be notified of the Unit’s job openings,
as described in section 73.2080(c)(1)(ii).

(iv) As required by section 73.2080(c)(5)(v), the total number of interviewees for each
vacancy and the referral source for each interviewee for all the Unit’s full-time vacancies
filled during the period covered by the above-noted EEO Public File Reports.

(v) Dated documentation demonstrating performance of the Unit’s recruitment initiatives
described in section 73.2080(c)(2) during the period covered by the above-noted EEQ
Public File Reports, such as participation in job fairs, events with educational institutions,
and mentoring or training programs for staff. Specify the Unit personnel involved in
each recruitment initiative. In addition, provide the Unit’s total number of full-time
employees and state whether the population of the market in which any of the Unit’s
stations operates is 250,000 or more. Based upon these two factors and as required by
sections 73.2080(c)(2) and (e)(3) of the Commission’s rules, state whether the Unit is
required to perform two or four points worth of initiative activities within a two-year
period (measured from the date the stations in the Unit file their renewal applications and
the second, fourth, sixth and eighth anniversaries of that date). If the Unit performed
more than the required number of initiative activities, it may provide documentation for
only the required amount in its response, i.e., two or four points worth. If any
documentation provided appears inadequate, e.g., it is not dated or does not clearly prove
the Unit’s participation, the Commission may ask for additional verification.

(vi) Any pending or resolved complaints involving the Unit filed during the Unit’s
current license term(s) before any body having competent jurisdiction under federal,
state, territorial or local law, alleging unlawful discrimination in the employment
practices of the Unit on the basis of race, color, religion, national origin, or sex. For each
such complaint, provide: (1) a brief description of the allegations and issues involved;
(2) the names of the complainant and other persons involved; (3) the date the complaint
was filed; (4) the court or agency before which it is pending or by which it was resolved;
(§) the file or case number; and (6) the disposition and date thereof or current status.
Note that the Unit must report all complaints, regardless of their status or disposition.

(vii) In accordance with section 73.2080(b), during the Unit’s current license term(s) (or
since acquisition of the Unit (if during that period)), a description of the responsibilities
of each level of Unit management responsible for implementing Unit EEO policies and
how the Unit has informed employees and job applicants of its EEO policies and

" For on-air announcements that aired multiple times to advertise the position, you may send a traffic log summary
documenting the timeframe during which the announcements aired (in lieu of the log in its entirety). The log
showing all air dates and times may be required for additional verification, but the Unit need not provide with its

initial response.
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program.

(viii) In accordance with section 73.2080(c)(3), during the Unit’s current license term(s)
(or since acquisition of the Unit (if during that period)), a description of the Unit’s efforts
to analyze its EEO recruitment program to ensure that it is effective and to address any
problems found as a result of such analysis.

(ix) As required by section 73.2080(c)(4), during the Unit’s current license term(s) (or
since acquisition of the Unit (if during that period)), a description of the Unit’s efforts to
analyze periodically its measures taken to examine pay, benefits, seniority practices,
promotions, and selection techniques and tests to ensure that they provide equal
opportunity and do not have a discriminatory effect. If the Unit has one or more union
agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.

(x) If your entity is a religious broadcaster and any of the Unit’s full-time employees are
subject to a religious qualification as described in section 73.2080(a) of the rules, the Unit
should indicate that status in its response and provide data as applicable to its EEO
program. For example, for those full-time hires subject to a religious qualification, you
must provide only a record of the hire listed by job title and date filled, the recruitment
sources used for the opening, and the source that referred the person hired. No other
records are required for those hires. If five or more full-time positions are not subject to a
religious qualification, the licensee must maintain and provide all records for such hires
and complete the initiatives required under section 73.2080(c)(2). Otherwise, a religious
broadcaster is not required to perform these initiatives.

(c) Resumes, company training manuals, posters, employee handbooks, and corporate
guidebooks are not required to be submitted. If any of the information in these or similar
materials is relevant to any part of this audit letter, the Unit may provide a summary of any
content if it so wishes. If this audit requires an unusually burdensome volume of documentation,
the Unit may contact EEO staff at (202) 418-1450 prior to the response deadline to discuss
alternative ways of condensing the information.

3. Time Brokerage—Licensee of brokered station(s) receives audit letter.

If any station included in the Unit is subject to a time brokerage agreement, the licensee must
immediately forward a copy of this letter to the broker under each such agreement. Additionally,
if the Unit employs fewer than five full-time employees, the licensee must respond by providing
a list of the Unit’s full-time employees listed by job title, the number of hours each employee is
assigned to work, and a response to Question 2(b)(vi) above. If the Unit employs five or more
full-time employees, the licensee must respond fully to paragraph 2(b).



4. Time Brokerage—Broker receives audit letter.

(a) Broker receives audit letter from brokered station licensee. The broker must submit
information requested in 2(b) above concerning information relating only to its own full-time
employees working on behalf of the brokered station, as required by section 73.2080(f)(3) of the
Commission’s rules. If recruitment activity for those brokered station employees is maintained
with that of other stations licensed to you, and you lack the ability to separate the information,
submit information pertaining to both.

(b) Broker receives audit letter directly from Commission. If any station in the Unit is
licensed to you, submit information requested in 2(b) above for the Unit’s EEO program. If
recruitment activity pertaining to full-time employees working on behalf of another station you
broker is maintained with that of the Unit, and you lack the ability to separate the information,
submit information pertaining to both.

(c) Broker described in 4(a) or 4(b). If full-time employees at the station you broker,
combined with full-time employees at the Station (or Unit), total fewer than five, you need only
respond to this letter by submitting a list of full-time employees (identified by job title and
number of hours regularly assigned to work per week) for both the brokered station(s) and
subject Station as well as a response to Question 2(b)(vi).

5. Procedures.

(a) The response to this audit letter must be uploaded to the FCC-hosted online public
inspection file (https://publicfiles.fcc.gov/) belonging to each station in the Unit by no later
than December 14, 2023. The response should be placed in the EEO Audits, Investigations,
and Complaints subfolder in the online public file (found at EEO Records>>Additional
Documents>> EEO Audits, Investigations, and Complaints). Include in the response the
Station's Facility ID Number and an e-mail address of a Station representative.

(b) Any extension of time must be requested at least five days prior to aforementioned deadline
(via email to EB-EEO@fcc.gov), indicate the additional time the Unit believes it needs to
complete its response (not to exceed 45 days) and will be granted only upon a showing of good
cause. Unless and until an extension is granted, the original deadline remains in effect.

(¢) If the Unit submitted an EEO audit response in 2021 or 2022 and/or the most recent license
renewal application(s) applicable to the Unit were granted after October 1, 2021, send an email
to EB-EEO@fcc.gov for additional guidance on whether a response is required. In the email,
provide a reference to the relevant filings/applications before the Commission.

(d) The accuracy and completeness of the response must be certified by an officer, partner or
other principal of the Station licensee or broker (as appropriate) or, in the case of a
noncommercial educational station, by an officer, member or other principal of the licensee.
(See 47 CFR § 1.16.). To knowingly and willfully make any false statement or conceal any



material fact in response to this audit is punishable by fine or imprisonment (see 18 U.S.C. §
1001; 47 CFR § 1.17), revocation of any station license or construction permit (47 U.S.C. §
312(a)(1)), and/or forfeiture (47 U.S.C. § 503). Failure to respond to this audit letter by the
deadline is punishable by sanctions in accordance with section 73.2080(g).

(e) As required by sections 73.3526(e)(10) (commercial stations) and 73.3527(e)(11)
(noncommercial educational stations), a copy of this letter and the response must be placed in the
FCC-hosted online public inspection file belonging to each station in the Unit. Consequently,
the response should not include personal information about individuals, such as social security
numbers, home addresses, or other personally identifiable information. The FCC does not require
that employment units retain such information in their records, or that such information be
provided in response te this letter.

(©) Upon receipt, audit responses will be reviewed for completeness. If any questions arise or
there are missing materials, EEO staff will contact you. The Enforcement Bureau no longer
issues letters to licensees upon completion of our review of audit responses.

6. Should you have any questions, please contact EEO Staff at EB-EEO@fcc.gov or (202) 418-
1450. Thank you for your cooperation.
Sincerely,

/s/ Elizabeth Goldin

Elizabeth E. Goldin
Assistant Chief, Investigations & Hearings Division
Enforcement Bureau



Summary of SummitMedia Omaha KXSP-AM Audit:

In response to the audit of its Equal Employment Opportunity (EEOQ) program, SummitMedia is
providing:
e Unit website addresses:
o https://www.am590espnradio.com/
o https://www.summitmediacorp.com
e Unit’s two most recent EEO Public File Reports 2/12/021-1/31/2022 and 2/1/2022-
1/31/2023:
o AM Station KXSP - Additional Documents Subfolder - FCC Public Inspection Files
e Supporting documentation for full-time vacancies, master recruitment source list, and
recruitment initiatives.

Recap:
e Unit had 11 full-time positions filled during the reporting period. Included is supporting
documentation for the below vacancies that includes number of interviewees for each
vacancy and the referral source for each interviewee.

Sales Account Executive 05/11/2021
VP/General Manager 07/01/2021
Sales Administrative Assistant 10/06/2021
Promotions Manager 10/19/2021
Program Director/On-Air Talent 11/08/2021
Sales Account Executive 11/09/2021
Sales Account Executive 03/29/2022
VP/General Manager 05/17/2022
Sales Account Executive 05/24/2022
Sales Account Executive 12/19/2022
Sales Account Executive 01/04/2023

e Unit had 7 recruitment initiatives with included documentation.
e Unit implemented efforts to analyze its EEO recruitment program.
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General
Information

Licensee
Information

Contact
Representatives

Common
Stations

Program Report
Questions

(REFERENCE COPY - Not for submission)

Broadcast Equal Employment Opportunity
Program Report

FRN: 0027762087
City: OMAHA

Service: Full Power FM

Section

Application Description

Attachments

File Number: 0000132275
State: NE

Purpose: EEQ Report

Submit Date: 01/25/2021  Call Sign: KEZO-FM  Facility ID: 74105

Status: Received  Status Date: 01/25/2021  Filing Status: Active

Question Response

Description of the application (255 characters max.) is
visible only to you and is not part of the submitted

application. It will be displayed in your Applications
workspace.

Omaha, NE Market - EEO
Program Report

Are attachments (other than associated schedules) being

Licensee Name, Type and Contact Information

Applicant

SM-KEZO-FM, LLC

Doing Business As: SM-KEZO-

FM, LLC

Contact Name

Francisco R Montero . Esq .

Fletcher, Heald & Hildreth,
PLC

Facility Identifier

50313
74105
50314
74103

50308

Section

Discrimination Complaints

Yes
filed with this application?
Applicant
Address Phone Email Type
2700 CORPORATE +1(205) 322-  darryl. LLC
DRIVE 2987 grondines@summitmediacorp.
SUITE 115 com
BIRMINGHAM, AL
35242
United States
Address Phone Email Contact Type
1300 N 17th Street, Suite +1(703) 812- montero@fhhlaw. Legal
1100 0400 com Representative

Arlington, VA 22209
United States

Call Sign City State Time Brokerage Agreement
KXSP OMAHA NE No

KEZO-FM OMAHA NE No

KQCH OMAHA NE No

KKCD OMAHA NE No

KSRZ OMAHA NE No

Question Response

Have any pending or resolved complaints been filed during No

this license term before any body having competent
jurisdiction under federal, state, territorial or local law,

alleging unlawful discrimination in the employment practices
of the station(s)?



Additional
Program Report
Questions

Certification

Attachments

Full-time Employees Does your station employment unit employ fewer than five No
~ full-time employees? Consider as “full-time" employees all
those permanently working 30 or more hours a week?

Responsibility for Implementation

A broadcast station must assign a particular official overali responsibility for equal employment opportunity at the station. That

official's name and title are:

Name

H Carl Palmer

Question

The undersigned certifies that he or she is (a) the party filing the report, or an officer, director, member, partner,
trustee, authorized employee, or other individual or duly elected or appointed official who is authorized to sign on
behalf of the party filing the report; or (b) an attorney qualified to practice before the Commission under 47 C.F.
R. Section 1.23(a), who is authorized to represent the party filing the report, and who further certifies that he or
she has read the document; that to the best of his or her knowledge, information,and belief there is good ground
to support it; and that it is not interposed for delay

Certified Date

Certified Title

Authorized Party Name

Uploaded
File Name By
Omaha NE Market - 2019-2020 Applicant
EEO Public File rt. pdf
Omaha NE Market - 2020-2021 Applicant
EEOQ Public File Report.pdf
Omaha NE t-F rrative  Applicant

Statement.pdf

Attachment
Type

EEO Public
File Report

EEOQ Public
File Report

Narrative
Statement

Title

Manager

Description

Omaha NE Market - 2019-2020
EEO Public File Report

Omaha NE Market - 2020-2021
EEO Public File Report

Omaha NE Market - EEQ
Narrative Statement

Response

Palmer

Upload Status

Done with Virus Scan
and/or Conversion

Done with Virus Scan
and/or Conversion

Done with Virus Scan
and/or Conversion



I. Full-time Vacancies Filled During the Reporting Period

Job Title

Recruitment Sources Utilized to Fill Vacancy

Recruitment Source for Person Hired (by code number)

Marketing Strategy Lead

L6, C2, C1, C3, C4 handshake?

Code Number: C3
Hire Date: 05/11/21

General Manager

L6, C2,C1,C4,C3

Code Number: C1
Hire Date: 07/01/2021

jusiness Support Manager

C1,C2,C3.L1,L2,L3,1L4,L5

Code Number: C3
Hire Date: 10/06/21

Promotions Director

C2,C1,L1,L2,L3,1L4,L5,C5,C6,C7

Code Number: C3
Hire Date; 10/19/21

Program Director/ Operations Manager

C1,C2,C8,C4,C9,C11,C10,C5,C7 L1,L2,1L3,L4,L5

Code Number: C1
Hire Date: 11/08/2021

SO @

Marketing Strategy Lead

C2,C1,C3,L1,L2,L3,L4,L5,C3

Code Number: C1
Hire Date: 11/09/2021

11 Non-Vacancy Specific Recruitment Efforts During: Reportiny Period

Initiative

Date / Description / Scope of Involvement

Virtual Job Fair Participation - NBA

7/12/21-7/16/21

Station personnel who have substantial responsibility in the making of hiring decisions
participated in the Nebraska Broadcasters Association Virtual Job Fair.

Participated in Career Fair - NBA

8/10/21

Managers who have substantial responsibility in the making of hiring decisions participated in
career fair and interacted with attendees at the event.

Participated in Career Fair — Omaha Home for Boys

10/14/21

Station personnel who have substantial responsibility in the making of hiring decisions
participated in a nontraditional career fair. Here they spoke with applicants about open positions
and the qualifications necessary to fill those positions and answered questions about the
opportunities at Summit.




EEO PUBLIC FILE REPORT

Reporting Period:

February 1 2021 — January 31, 2022
Stations Included in Report: KEZO(FM), KKCD(FM), KSRZ(FM), KQCH(FM), KXSP{AM)

(including the number of interviewees referred during the reporting period)
* An asterisk next to the name of the source indicates that this source sought to receive notice of vacancies

List of Recruitment Sources

Number of
Code Recruitment Source Address Contact Person Phone Interviewees
Referred
Common Sources
Cl Employee referrals 0
C2 St itmediacorp.com 2700 Corporate Dr, Ste. 115 Birmingham, AL 35242 2
6433 Champion Grandview Way Building 1
C3 Indeed Austin, TX 78750 Indeed.com 6
C4 Linkedin 2029 Stierlin Court Mountain View, CA 94043 LinkedIn.com 9
C5 Allaccess Allaccess.com 2
C6 Radioink Radioink.com 0
Cc7 Ramp247 Ramp247.com 7
C8 Internal Candidate 0
Cc9 In-Person Networking 0
Cl10 Walk-In Applicant 0
Cl1 Outside indusiry referrals 0
Ll Bellevue Universiny 0
L2 Colleue of Saint Marv 0
. . . 2500 California Plaza Cheri Jackson 0
L3 Creighton University Omaha, NE 68131 careercenter & creizhton.edu 402-280-2723
Chris Allen PHD Dr. Sherry Jodean 0
L4 | University of NE at Omaha 6001 Dodge Street Omaha NE 68182 iy
g - callen@unomaha.edu,
swilson(¢'unomaha.edu
. . . 230 Nebraska Union Dshannon Seehase 0
L5 University of NE - Lincoln Lincoln, NE 68588 careerservicesiunl.edu 402-472-7211
L6 | Radio Advertisements 10714 Mockingbird Drive Omaha, NE 68127 Sales Manager 402-592-3333 0
www.surmmitmediacorp.com
L7 NE Wesleyan University 0
18 University of NE at Kearney 0
Total Number of Interviewees Referred: 31

This file was originally uploaded (1/31/22)to Station Information-Additional Documents-Annual EEO Filings. Re-uploaded to correct EEO

Reports File when discovered.




KEZO-FM, KKCD(FM), KSRZ(FM), KQCH(FM), KXSP(AM)
EEO PUBLIC FILE REPORT
February 1, 2022 — January 31, 2023

I. VACANCY LIST

See Section II, the “Master Recruitment Source List” (“MRSL”) for recruitment source data

Job Title Recruitment 80 ‘\',f::ngys") Used Ref:rsring
Hiree
@ Account Executive (Marketing Strategy Lead) 1-3, 5-6 5
@ General Manager/VP 8,10 10
q Account Executive (Marketing Strategy Lead) 1-6,10 1
e Account Executive (Marketing Strategy Lead) 1-6, 10 2

{01647008-2 }




KEZO-FM, KKCD(FM), KSRZ(FM), KQCH(FM), KXSP(AM)
EEO PUBLIC FILE REPORT
February 1, 2022 — January 31, 2023

II. MASTER RECRUITMENT SOURCE LIST (“MRSL”)

Source Entitled

No. of Interviewees

RS ; to Vacanc Referred by RS
RS Information y y
Number Notification? Over
(Yes/No) Reporting Period
1 Indeed Website No 8
www.indeed.com
2 LinkedIn Website No 6
www.linkedin.com
3 Summit Corporate Website No 0
www.summitmediacorp.com
4 Internal Job Posting No 0
6700 Mercy Road #303
Omaha, NE 68106
5 Employee Referral No
6 Handshake.com No
225 Bush St 12th floor
San Francisco, CA
7 Networking Events- No 0
Kansas Broadcasting Engineering Academy — General
Manager and Chief Engineer attended a two-day
Introduction to Radio Engineering, With the goal to
network with the other 30 plus attendees. This event was
on September 19 and 20t 2022
8 Media Staffing Network No 8
(This Network distributes notifications about job
openings to numerous recruitment sources.)
Kate Glenn
kate@mediastaffingnetwork.com
810.357.3096
9 Walk-In/Self-Referral No 0
10 Networking Referral No 1
General Sales Manager was contacted by a neighbor.
That lead to interviews and ultimately SEU extended
an offer for employment that was accepted
TOTAL INTERVIEWEES OVER REPORTING PERIOD 29

{01647008-2 }




KEZO-FM, KKCD(FM), KSRZ(FM), KQCH(FM), KXSP(AM)
EEO PUBLIC FILE REPORT
February 1, 2022 — January 31, 2023

III. RECRUITMENT INITIATIVES

Type of Recruitment Initiative
{Menu Selection)

Brief Description of Activity

Participate in Job Fair

From July 11 through 15, 2022, our SEU
participated in the Nebraska Broadcasters
Association Virtual Job Fair. Qur Promotions
Director monitored this online event and spoke to
interested candidates about the company, career
opportunities in radio, and job openings within the
SEU. Our SEU also broadcast employment ads on
our Stations and posted openings to the
careerpage.org.

Participate in Job Fair

From October 10 through 14, 2022, our SEU
participated in the Nebraska Broadcasting
Associations Virtual Job Fair. Our General Sales
Manager and Promotions Director monitored this
online event and spoke to interested candidates
about the company, career opportunities in radio,
and job openings within the SEU. Our SEU also
broadcast employment ads on our Stations and
posted openings to the careerpage.org.

Management-level training concerning methods of
ensuring equal employment opportunity and
preventing discrimination

On January 17,2023, our SEU’s new General
Manager received personalized training about the
FCC’s EEO recruitment, recordkeeping, and
reporting requirements from a member of the
SEU’s communications law firm. Further, the
Fletcher, Heald & Hildreth Power Point
presentation, The FCC's EEQ Rules was shared
with the General Manager to review and use as a
reference tool going forward.

Participate in event sponsored by or on behalf of an
educational institution related to careers in
broadcasting

On October 28, 2022, our SEU’s General Sales
Manager was invited to participate in Career Day at
Lincoln High School in Lincoln, NE., during which
he spoke with students in three classes about how
radio stations operate and the opportunities
available for a future career in broadcasting.

{01647008-2 }
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EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the
application covering the license term:

B{rsonnel Requisition Form
mjo{Descripﬁon/ Job Posting

m&m of dated General Recruitment Posts, Letters, Specific Job Opening
Recruitment Letters (and follow-up letters) transmitted to sources

BKmpleted Interviewed Applicant Referral Source Sheets

ECo/mpleted Interviewed Applicants Tracking Log

mted Recruitment Sources Contact and Referral Log

O Copy of any newspaper advertisement (check for EOE/M/F clause/\}/ A"

DC/opy of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

Cg;éQT”*ﬁaﬂ% 7 25(305

ﬁil\ilahager / Date file completed
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SummitMedia
PERSONNEL REQUISITION POSITION APPROVAL

TO: Darryl Grondines Date: 8/13/2021
From: Rick Parrish Dept: Promotion

Job Title of Open Position: Promotion Director

Full Time __X__ Part Time

__X__ Reptacement
___New Position Budgeted _X_Yes No

Posting for internal board: Promotion Direction

SummitMedia is looking for an experienced Promotion Director. The ideal candidate has a proven

track record of promotion success. SummitMedia puts a high value on strategy, creativity,
entertainment, and innovation.

KEY RESPONSIBILITIES:

(i) Develop original concepts, scripts, ideas, and pitches that are compelling and
reflect each brand's strategy, brand voice, and feel relevant to each brand's
audience. The Omaha Cluster includes - AM 590 ESPN Omaha, Channel
94.1, Z-92 Rock, Star 104.5, CD 105.8.

(il)Develop an annual promotional calendar with the Operations Manager and
Program Director’s direction to achieve market objectives and drive digital
and terrestrial consumption while following the budget.

(iii) Collaborate with the programming and market leadership to develop and
execute all facets of promotions and marketing

(iv) Demonstrate technical marketing skills and product knowledge of all station
in the Omaha cluster

) Managing the areas of the promotions department, which include image,
appearances, station merchandising, and community and public relations

{vi) Manage part-time staff by scheduling events, projects, social content, etc.

{vii)  Collaborate with the sales staff to develop and execute promotions for clients

{viii)  Develop client promotional proposals for sales staff

(ix) Develop creative and compelling on-air contests

(x) Work with outside vendors to execute marketing programs and initiatives

(xf) Create and implement revenue-generating programs and contests

{xii)  Assist in the development and management of website content

(xiii} Manage station mobile app content, active functions, and promotion plan to
increase downloads and listener engagement

(xiv) Develop and build strong relationships within the community that result in
enhanced station visibility, brand recognition, and prometional partnerships
that align with and grow the target audience

{xv) Attend staff meetings

(xvi) Creatively and consistently impiement the programming strategy

e G I m!l|| L | ;'



(xvii) Set up and breakdown of promotional setups used for on-site promotion
events

(xvii) Maintain knowledge of current FCC (and other appropriate governmental
agencies) ragulations, ensuring compliance and protection of station licenses.

{xix} Interact with listeners, co-workers, and station dients in a professional
manner

(xx)  Act as liaison between the promotions and programming, sales and market
leadership

{xxi)  Will coordinate with staff in the setup and maintenance of equipment while
working live or remote broadcasts

(xxil) Maintain listener databases and send weekly and monthly station e-blasts as
directed

(xxlil) Malintain professional competency, knowledge, and skills through a
commitment to continuing professional development and training

(xxiv)  Carry out ali other duties assigned to Employee by Company

If interested send your material to:
Careers.Omaha@summitmediacorp.com

It is the policy of SumwmitMedia LLC to provide equal employment opportunity to all qualified individuals
without regard to their race, color, religion, national origin, age or sex in ail personnel actions inchiding
recruitment, evaluation, selection, promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited. If you believe you have
been the victim of discrimination, you may netify the Federal Communications Commission, the Equal
Employment Opportunity Cornmission, or other appropriate agency.

This job will be posted internally on the office bulletin boards and the SummitMedia websites. If
you need additional sources, please notify the Controller’s office.

Department Head/Hiring Manager Dafte:
!
ZLodD fis /s
General Manager s % /{ Date: 8;: /3! 07

;
©

&l iy



SummitMedia is looking for a Promotion Director to lead our Omaha, NE cluster. This opening is for a
proven professional who LOVES music, is passionate about radio, and is an excellent executer! You will
manage all brand promotion-related activity in Omaha, NE cluster, including but not limited to the
following formats: Sports, AC, Rock, Top 40, and more.

About us:
SummitMedia Omaha, NE is KQCH-FM, KXSP-AM, KKCD-FM, KEZO-FM, and KSRZ-FM, an integrated
broadcasting, digital media, direct marketing, and events company.

What You'll Do:

e Work closely with Programming, sales, and market leadership to implement the brand strategy
creatively and consistently

o ensure station positioning/branding is reflected in all marketing, promotions, and digital media

e Manage the execution for all local contracts

e Develop & execute brand and sales promotions

e Act as liaison between programming and sales in the management of client expectations

» Work closely with the EVP to ensure all contests and promotions meet company
requirements/guidelines

« Maintain knowledge of current FCC (and other appropriate governmental agencies) regulations,
ensuring compliance and protection of station licenses.

e Assist with brand development in conjunction with specific Brand Content Leaders, PD, OM, and
Market President

s Work with Brand and Content Leaders on marketing budgets for all stations

e Assist with client/partnership development in conjunction with General Sales Manager, Market
President, PD, and OM

o Execute workflow strategy to ensure that both Programming and Sales are utilizing systems and
software to their ability

e Attend sales meetings, client meetings, station meetings as needed

e Manage all areas of the promotions department, which includes brand image, appearances, station
merchandising, community and public relations, and build critical market relationships

The “MUST-HAVE skills” list:

e Self-starter with the ability to work independently, from home, and multi-task

« Maintain professional competency, knowledge, and skills through a commitment to continuing
professional development and training

¢ Organizational and detail skills

e Communicate effectively with both staff and leadership and demonstrated external oral and written
communication skills

o Experience using Microsoft Word, PowerPoint, and Excel

« Knowledge of promotion software, including but not limited to Zipwhip {(mobile contesting),
Aptivada (web contesting and user-generated content engine), and vPromotion (promotion
management software)

» Night or weekend work

» Three years’ experience executing radio promotion and marketing campaigns

Send resume and any other related materials to: careers.omaha@summitmediacorp.com
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best years as a company. Their promotions are well deserved and | can't wait to see what they will accomplish
in the future.”

Robin Palmer, SMACKsongs' Chief Creative Officer, remarked, "When Shane and | started working together
almost 15 years ago, we could only dream of SMACK with such a great team. Congrats and thanks to Lee,
Jeremy, Sam and Carly for continuing to build a great place for songwriters. That's what it's all about.” [Krabel,
Sarno, Sater photos: Ford Fairchild; Groves photo: Emma Delevante]

VIRTUAL JJCK

) for ALL FORMATS!
Click Here
for More Info

5 Star VT-Talent Roster

Amazing Opportunities

» Cox Media Group's heritage News-Talk outlet WSB Radio/Atlanta has a rare
APD opening. WSB Director of Branding & Programming Drew Anderssen is
actively looking for a killer News-Talk APD to help him lead one of the biggest
stations in the nation. WSB is a monster brand in Atlanta with huge ratings and
two Marconi nominations this year. This is truly a career-changing position for

careers site.

« SummitMedia has two major opportunities available in its Omaha group:

‘.._ 1) Director of Programming & Operations, and 2) Promotion Director.
» The Director of Programming & Operations will have operational oversight
of the cluster and also serve day-to-day Program Director of Top 40 KQCH

A T | (Channel 94.1). This opening is for a proven professional who LOVES
- L]
| *J music, is passionate about radio, and is an excellent executer! Qualified

pros are urged to send your impressive audio and resume
to: careers.omaha@summitmediacorp.com.

« The Promotion Director will manage all brand promotion-related activity for the Omaha, NE cluster, which also
includes Active Rock KEZO (Z92), Classic Rock 105.9 KKCD, AC KSRZ (Star 104.5) and ESPN

affiliate KXSP-AM 590. Sound good? Email your resume and any other related materials to this oddly familiar
address: careers.omaha@summitmediacorp.com. EOE.

https://outlook.office.com/mail/inbox/id/AAQKADUYYVhZmQxLTIWZmYtN DIxQC04NGQ1LWRhZDIhMmFIMmMZ)Y QAQANGSt87sB1VHsNyPcEqQC4...

the right person, possibly you. Interested candidates should apply via the CMG

510
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Promotions Director — Omaha

By Classified - August 24, 2021

SummitMedia is looking for a Promotion Director to lead our Omaha, NE cluster. This opening is
for a proven professional who LOVES music, is passionate about radio, and is an excellent
executer! You will manage all brand promotion-related activity in Omaha, NE cluster, including but
not limited to the following formats: Sports, AC, Rock, Top 40, and more.

About us:
SummitMedia Omaha, NE is KQCH-FM, KXSP-AM, KKCD-FM, KEZO-FM, and KSRZ-FM, an
integrated broadcasting, digital media, direct marketing, and events company.

What You'll Do:

o Work closely with Programming, sales, and market leadership to implement the brand strategy
creatively and consistently

« ensure station positioning/branding is reflected in all marketing, promotions, and digital media
« Manage the execution for all local contracts

» Develop & execute brand and sales promotions

« Act as liaison between programming and sales in the management of client expectations

« Work closely with the EVP to ensure all contests and promotions meet company
requirements/guidelines

« Maintain knowledge of current FCC (and other appropriate governmental agencies) regulations,
ensuring compliance and protection of station licenses.

« Assist with brand development in conjunction with specific Brand Content Leaders, PD, OM, and
Market President

« Work with Brand and Content Leaders on marketing budgets for all stations

« Assist with client/partnership development in conjunction with General Sales Manager, Market
President, PD, and OM

« Execute workflow strategy to ensure that both Programming and Sales are utilizing systems and
software to their ability

 Attend sales meetings, client meetings, station meetings as needed

« Manage all areas of the promotions department, which includes brand image, appearances,
station merchandising, community and public relations, and build critical market relationships

The “MUST-HAVE skills” list:

« Self-starter with the ability to work independently, from home, and multi-task

« Maintain professional competency, knowledge, and skills through a commitment to continuing
professional development and training

e Organizational and detail skills

« Communicate effectively with both staff and leadership and demonstrated external oral and
written communication skills

« Experience using Microsoft Word, PowerPoint, and Excel

» Knowledge of promotion software, including but not limited to Zipwhip (mobile contesting),
Aptivada (web contesting and user-generated content engine), and vPromotion (promotion
management software)

» Night or weekend work

» Three years’ experience executing radio promotion and marketing campaigns

Send resume and any other related materials to: careers.omaha@summitmediacorp.com

Classified

https://radioink.com/2021/08/24/promotions-director-omaha/ 1/2
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Promotions Director

@ This preview no longer accurately represents the candidate experience

You can still use this preview to see that your information has been entered correctly, but due to changes in the candidate-facing experience, it's no
longer 100% reflective. We'll be working to update this preview in the future to match the current experience.

Promotions Director

SUMMITMEDIA LLC {femployers/71558)

(femployers/71558) @ Omaha, Nebraska, United States
& Full-Time Job
@ Paid
Advertising, PR & Marketing
& 250 - 1,000 employees
%) No on-campus interviews

Applications close on Oct 010

Job Description

SummitMedia is looking for a Promotion Director to lead our Omaha, NE

cluster. This opening is for a proven professional who LOVES music, is passionate
about radio, and is an excellent executer! You will manage all brand promotion-
related activity in Omaha, NE cluster, including but not limited to the following
formats: Sports, AC, Rock, Top 40, and more.

About us:
SummitMedia Omaha, NE is KQCH-FM, KXSP-AM, KKCD-FM, KEZO-FM, and

KSRZ-FM, an integrated broadcasting, digital media, direct marketing, and events

company.
What You'll Do:

Work closely with Programming, sales, and market leadership to implement
the brand strategy creatively and consistently

« ensure station positioning/branding is reflected in all marketing, promotions,
and digital media

"o Manage the execution for all local contracts

» Develop & execute brand and sales promotions

Cancel « Act as liaison between programming and sales in the ﬁ enhisat of client

expectations

« Work closely with the EVP to ensure all contests and promotions meet

https://app.joinhandshake.com/jobs/5264936/edit?initial_page=4

Apply

Share Job

(https: //\Qcéhmwmmdsmmna?eAmcle"

initial_patiatud) mnakm%ﬁ#ﬁ%zmob%200n%20

Delete

Save

1/2
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company requirements/guidelines

« Maintain knowledge of current FCC (and other appropriate governmental
agencies) regulations, ensuring compliance and protection of station
licenses.

« Assist with brand development in conjunction with specific Brand Content
Leaders, PD, OM, and Market President

« Work with Brand and Content Leaders on marketing budgets for all stations

« Assist with client/partnership development in conjunction with General Sales
Manager, Market President, PD, and OM

« Execute workflow strategy to ensure that both Programming and Sales are
utilizing systems and software to their ability

« Attend sales meetings, client meetings, station meetings as needed

+ Manage all areas of the promotions department, which includes brand image,
appearances, station merchandising, community and public relations, and
build critical market relationships

The “MUST-HAV ills” list:

« Self-starter with the ability to work independently, from home, and multi-task

« Maintain professional competency, knowledge, and skills through a
commitment to continuing professional development and training

« Organizational and detail skills

« Communicate effectively with both staff and leadership and demonstrated
external oral and written communication skills

« Experience using Microsoft Word, PowerPoint, and Excel

« Knowledge of promation software, including but not limited to Zipwhip (mobile
contesting), Aptivada (web contesting and user-generated content engine),
and vPromotion {(promotion management software)

« Night or weekend work

« Three years’ experience executing radio promotion and marketing campaigns

About SUMMITMEDIA LLC

Headquarters
2700 Corporate Drive, Suite 115 Birmingham, Alabama 35242, United States of A...

Website
www.summitmediacorp.com (http:/www.summitmediacorp.com/)

Division
Omaha
SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing
and events company focused on compelling local brands, powerful personalities

and meaningful marketing solutions.

See Morev

Delete

Cancel B Next »

hitps://app.jeinhandshake.com/jobs/5264936/edit?initial_page=4 2/2

Save
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PROMOTIONS DIRECTOR NEEDED IN OMAHA - Net Talk

*  Did you know

Forums

= OFAQ & Notifications @ Private messages tomoakes ¥

User Control Panel ()  Your posts

# Board index « Job Market « Job Openings Q

PROMOTIONS DIRECTOR NEEDED IN OMAHA

Moderators: shawnski, jdenver, mpaulsen68

Forum rufes

You can only post the job opening once in any 24 hour period. Please print your job opening for EOE
records. Job openings will remain visible for 14 days. Do not post in this forum if you are tooking for
work. Please, go to Situations Wanted to post your availability.

No voiceover, voicetracking, or other business plugs, please!

I" v / 3
ISearch this topic... Tl
e—o——

1 post « Page 1 of 1

tomoakes J %
)™
PROMOTIONS DIRECTOR NEEDED IN OMAHA

& Thu Aug 26, 2021 2:17 pm

SummitMedia is looking for a Promotion Director to lead our Omaha, NE cluster. This

opening is for a proven professionat who LOVES music, is passionate about radio, and is
an excellent executer! You will manage all brand promotion-related activity in Omaha,
NE cluster, including but not limited to the following formats: Sports, AC, Rock, Top 40,

and more.

About us:
SummitMedia Omaha, NE is KQCH-FM, KXSP-AM, KKCD-FM, KEZO-FM, and KSRZ-FM, an

integrated broadcasting, digital media, direct marketing, and events company.

What You'll Do:
« Work closely with Programming, sales, and market leadership to implement the brand

strategy creatively and consistently
« ensure station positioning/branding is reflected in all marketing, promotions, and

digital media

https:/iwww.allaccess.com/forum/viewtopic.php?f=108t=94715

=

FOUNDATION OF

AMERICA

When our-
broadcasting
colleagues
are in‘need,
we're here
fo help.

Learn how fo
get help or
give back dt
broadeastersioundatioh.org
© O svroaceastonron
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« Maintain knowledge of current FCC (and other appropriate governmental agencies)
regulations, ensuring compliance and protection of station licenses.

« Assist with brand development in conjunction with specific Brand Content Leaders,
PD, OM, and Market President

» Work with Brand and Content Leaders on marketing budgets for all stations

« Assist with client/partnership development in conjunction with General Sales
Manager, Market President, PD, and OM

« Execute workflow strategy to ensure that both Programming and Sales are utilizing
systems and software to their ability

« Attend sales meetings, client meetings, station meetings as needed

« Manage all areas of the promotions department, which includes brand image,
appearances, station merchandising, community and public relations, and build critical
market relationships

The “MUST-HAVE skills” list:

« Self-starter with the ability to work independently, from home, and multi-task

« Maintain professional competency, knowledge, and skills through a commitment to
continuing professional development and training

« Organizational and detail skills

« Communicate effectively with both staff and leadership and demonstrated external
oral and written communication skills

« Experience using Microsoft Word, PowerPoint, and Excel

« Knowledge of promotion software, including but not limited to Zipwhip (mobile
contesting), Aptivada (web contesting and user-generated content engine), and
vPromotion (promotion management software)

« Night or weekend work

« Three years’ experience executing radio promotion and marketing campaigns

Send resume and any other related materials to:
careers.omaha®@summitmediacorp.com

)

1 post » Page 1 of 1

Jump to |

& U @ @ All times are UTC-07:00

Powered by phpBB® Forum Software © phpBB Limited

You Might Also Like

https:/Avww.allaccess.com/forum/viewtopic.php?f=10&t=94715

&
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INTERVIEWED APPLICANTS TRACKING LOG

Please read: Use this form to record all applicants interviewed for a position in your organization, (via
telephone or in person). Identify all applicants by name, referral source and disposition of the
candidate’s application. This form should be maintained in the Job Recruitment File, This data is for
purposes if tracking the pool of interviewed applicants as required by the Federal Communications
Commission and must be kept in a confidential file separate from resumes and employment
applications. It must not be used in any employment-related decision. Please be sure to have all
candidates interviewed complete and sign an employment application as well as an Interviewed

Applicant Referral Source Sheet.

Position Applied For: Promotions Director Name of Department: Promotion
Person Preparing This Report: Rick Parrish Location: Omaha

Date Prepared: 9/27/2021 Name/Tile of Hiring Mgr: Rick Parrish
DATE NAME OF APPLICANT REFERRED BY DISPOSITION**
9/14/21 Adam Gower Nathan James 1
9/14/21 Sandy Corcoran Nathan James 2
9/10/21 Christopher Sass AllAccess.com 1

** DISPOSITION
1. Interviewed, no offer
2. Interviewed, offer extended, and hired
3. Interviewed, offer extended, but rejected
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MEDIA

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

5[0 [W]E JIL Il A T RN
LAST FIRST A
2. DATE

LOA 1Y [2oz2( |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

(‘PYDW\trl‘rrmq DIY‘C( -‘-F(

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
O SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

B{PLOYEE (NAME OF EMPLOYEE) A/ Mﬁ/r\ (U:VM-? S

O ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

[J COMMUNITY ORGANIZATION

O OTHER




ME”DIA

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

VT TRICIOIRIMANT T T 1T KRN lDI Ly L 00 F. 1 1T
ST " FIRST M
2. DATE

4 14 [2021]

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

?To s DJY‘C C"D‘/

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?
O SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

ﬁLEMPLOYEE {NAME OF EMPLOYEE) M _a;vruz S

O ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

O COMMUNITY ORGANIZATION

O OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hifng decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

SlA=IS| | [ T T e UslTo | Pitdepe] | [ [ ]
LAST FIRST N

2. DATE

O
DAY  MONTH  YEAR

3. POSITION APPLYING FOR:

Yornat o D(h: v

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
O SCHOOL (NAME OF SCHOOL)

0 AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)
(&ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) 74' { /AZC 23S . o

O COMMUNITY ORGANIZATION

8 OTHER




SUMT
MEDIA

RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Promotions Director FULL-TIME PART-TIME: Full-Time DATE: 9/27/2021

RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED

SummitMedia, LLC Website
JoinHandshake.com
Internal Referrals
Allaccess.com
Radioink.com
Ramp247.com

A .
oo~ O O

DATE POSITION WAS FILLED: 9/27/21

REFERRAL SOURCE OF APPLICANT HIRED: Employee Referral



8/26/2021 SummitMedia— Job Openings

(https://summitmediacorp.com)

< JOB OPENINGS

Promotion Director -Omaha

SummitMedia is looking for a Promotion Director to lead our Omaha, NE cluster. This
opening is for a proven professional who LOVES music, is passionate about radio, and is
an excellent executer! You will manage all brand promotion-related activity in Omaha, NE
cluster, including but not limited to the following formats: Sports, AC, Rock, Top 40, and

maore.

About us:

SummitMedia Omaha, NE is KQCH-FM, KXSP-AM, KKCD-FM, KEZO-FM, and KSRZ-FM, an
integrated broadcasting, digital media, direct marketing, and events company.

https:Ilsummitmediacorp.com/job__openings_details/promotion—director—omaha 1/4



8/26/2021 SummitMedia— Job Openings

What You'll Do:

- Work closely with Programming, sales, and market leadership to implement the brand
strategy creatively and consistently

- ensure station positioning/branding is reflected in all marketing, promotions, and digital
media

- Manage the execution for all local contracts
- Develop & execute brand and sales promotions
- Act as liaison between programming and sales in the management of client expectations

- Work closely with the EVP to ensure all contests and promotions meet company
requirements/guidelines

- Maintain knowledge of current FCC (and other appropriate governmental agencies)
regulations, ensuring compliance and protection of station licenses.

- Assist with brand development in conjunction with specific Brand Content Leaders, PD,
OM, and Market President

- Work with Brand and Content Leaders on marketing budgets for all stations

- Assist with client/partnership development in conjunction with General Sales Manager,
Market President, PD, and OM

- Execute workflow strategy to ensure that both Programming and Sales are utilizing
systems and software to their ability

- Attend sales meetings, client meetings, station meetings as needed

- Manage all areas of the promotions department, which includes brand image,
appearances, station merchandising, community and public relations, and build critical
market relationships

The “MUST-HAVE skills" list:

https://summitmediacorp.com/job_openings_detaiIslpromotion-director—omaha 2/4
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- Self-starter with the ability to work independently, from home, and multi-task

- Maintain professional competency, knowledge, and skills through a commitment to
continuing professional development and training

- Organizational and detail skills

. Communicate effectively with both staff and leadership and demonstrated external oral
and written communication skills

- Experience using Microsoft Word, PowerPoint, and Excel

. Knowledge of promotion software, including but not limited to Zipwhip (mobile
contesting), Aptivada (web contesting and user-generated content engine), and
vPromotion (promotion management software)

- Night or weekend work

- Three years' experience executing radio promotion and marketing campaigns

Send resume and any other related materials to: careers.omaha@summitmediacorp.com

Position Closes:

< RETURN

ABOUT US (HTTPS://SUMMITMEDIACORP.COM/ABOUT)
OUR STATIONS (HTTPS://SUMMITMEDIACORP.COM#STATIONS)
LISTEN ONLINE (HTTPS://SUMMITMEDIACORP.COM#LISTEN_ONLINE)
CONTACT US (HTTPS://SUMMITMEDIACORP.COM/CONTACT_US)
OUR DIGITAL ADVANTAGE (HTTPS://SUMMITMEDIACORP.COM/OUR _DIGITAL_ADVANTAGE)
EMPLOYMENT (HTTPS://SUMMITMEDIACORP.COM/EMPLOYMENT)
PRESS RELEASES (HTTPS://SUMMITMEDIACORP.COM/PRESS)
PRIVACY POLICY (HTTPS://SUMMITMEDIACORP.COM/SECTION/PRIVACY-POLICY)
VISITOR AGREEMENT (HTTPS://SUMMITMEDIACORP.COM/SECTION/VISITOR-AGREEMENT)

https:l/summitmediacorp.com/job__openings_detaiIs/promotion-director—omaha 3/4



& appjoinhandshake.com/emp/jobs/5264936
~wofpoint Secure E.. @ Unishippers hippin. Benefits ADP Excet Cheats (@) Sign in Recruiting  B) 2022 Mdinimumn Wa... Tax Sites ovi

— Jabs
Promotions Director
Job #5264938 » Cresied 8272021 by Virginia Kelley « Explred 10712020

Details Schools Matches Applicants(0)

Baslic Information Labei
Locationa Compensation ad
Crnaha, Nebraska, United States Paid el
Create
Duration
Permanent
Note:
View ar
Job Roles Edit
Based on the 1ext of your job description, we identitied these Job Roles as most Track
applicable. It you think they do not apply, you may edit them. Leam more No trac
_Advertising and Promoti 1] ing Managers
Appli
Will e
VirgInia
Job Description Edit
SummitMedia is iooking tor a Promotion Director 10 lead our Omaha, NE gluster. This opening is for a proven
professional who LOVES music, is passionate about radio, and is an You will all brand
promotion-related activity in Gmaha, NE cluster, including but not limited 1o the tollowing formats: Sports, AC, Rock, Top
40, and more.
. Expand
Targeted schools
Search for a school (] Expired (6)
School Status Applications Comments Apply Start
Bellevue University Expired 0 0 8/27/21
College of Saim Mary Expired 4] 0 827
Creighton University Expired 0 0 8/27r21
University of Nebraska at Omaha Expired o 4] 8/27/21
University of Nebraska-Lincoln Expired 0 0 8727/
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EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the
application covering the license term:

[{ Personnel Requisition Form

[xd Job Description/ Job Posting

[¥ Copies of dated General Recruitment Letters, Specific Job Opening Recruitment
Letters (and follow-up letters) transmitted to sources

[ Completed Interviewed Applicant Referral Source Sheets
il Completed Interviewed Applicants Tracking Log

X Completed Recruitment Sources Contact and Referral Log

] Copy of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

Kate Glenn 12-13-22
EEO Manager Date file completed




SummitMedia
PERSONNEL REQUISITION POSITION APPROVAL

TO:  Darryl Grondines Date: 9-1-2022
From: Brad Gould Dept: SALES/Omaha
Job Title of Open Position:  SALES/Marketing Strategy Lead - up to 3
Date required: 9-1-2022 Full Time &  Part Time [0

O Replacement Salaried {4 Hourly O

New Position Budgeted O ves O no

ting for inf | board: .
Posting for infernal board: o\ Fo/Marketing Strategy Lead - see attached job profile

RESPONSIBILITIES:

Brad Gonldl
Department Head/Hiring Managererad Gould (Dec 8, 2022 16:02 EST) Date:
VP/Finance Date:

D
}')_\Ct‘)“b



SummitMedia Omaha
PERSONNEL REQUISITION POSITION APPROVAL

TO: Darryl Groncines Date: 8/13/2021

From: Rick Parrish Dept: Sales

Job Title of Open Position; Account Manager (1)
Date required: Full Time _X Part Time

___ Replacement
. New Position Budgeted X Yes No

Posting for internal board:

RESPONSIBILITIES:

SummitMedtia is looking for a skilled Marketing Strategy Lead that is passionate about driving resuits
and generating growth for our clients. The ideal candidate naturally excels at relationship-building
and earning people’s trust The Marketing Strategy Lead is essential to maximizing sales
opportunities with new and existing clients through creative sales techniques and a well-rounded
understanding of the marketpdace.

A Marketing Strategy Lead is viewed as the clients' trusted consultant and primary point of contact.
As part of a collaborative, team approach, the Marketing Strategy Lead will work with others to
develop a strategy consisting of media planning, creative design, research, content development,

. web administration, and digital media. Building a leve! of frust and strong understanding of the clients’
expectations, priorities, and preferences are essential in building a successful strategy.

Responsibilities for Marketing Strategy Lead

Uneover leads and contact prospeets
Meet with customers in person, via telephone, enail, or video.
Discuss and identify the busincss objectives with new and existing clients and provide
recommendations for growth dnd marketing challenges,
*  Work with Stetegy Team to devise an advertising campaign that meets the client's needs, objectives,
and budget
Pregent the marketing s:rategy for appraval or modification
Ensure that all commumcation flows effectively
Maintain budgets and manage campaign costs and invoices
Analyze and communicate the eftectiveness of campaigns
Act as a haison for clients and Strategy Team, ineluding seheduling meetings.
Deliver presentations
Meet all sales poals and new business developmem goals
Manage CRM and hit key activity metries

® 9 & 3 ¢ » B @&

Qualifications for Marketing Strategy Lead

~aopobe gy sy P A Bachelor’s degree in Marketing, Communications, or ability o demonstrate success in a similae role




Excelient communication and interper onal skills

Ability to handle multiple acecounts

Ability to engage with other tzam members and show initiative in a positive manor
Exvellenl organizational skills

Skilled at creative writing, detail oriented. and eollaborative

Ability to thrive a fast paced environment.

Must be driven, detegnined, and goal focused

Willingness to learn )

Ability to adapt to industry evolution and development

Ability to use and learmn new communication vehieles sad technalogies
Ability w work independently or in team environment

2 & 8 & P & 8 & 6 & ¢

If interested in applying for this position, please forward a resume to SummitMedia Sales
Department, Attention: Rick Parrish, 6700 Mercy Rd. #303, Omaha, NE 68106, or forward

electronically to careers.omaha@summitmediacorp.cotm,

It is the policy of SummitMedia, Inc. to provide equal employment opportunity to all qualified
individuals without regard to their race, color, religion, national origin, age or sex in all personnel
actions including recruitment, evaluation, selection, promotion, compensation, training and
termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited. If you believe
you have been the victim of discrimination, you may noftify the Federal Communications Commission,
the Equal Employment Opportunity Commission, or other appropriate agency.

] J
< ! i

Department Head/Hiring Manager <2< AN Date: 8/13/2021

VP/Finance Qk’ Date:

gph




MEDIA
Account Executive/Marketing Strategy Lead

SummitMedia, LLC, a multimedia company with broadcasting, digital, events, and video
brands across multiple markets is expanding our team. We are looking for an
experienced Account Executive/Marketing Strategy Lead who will utilize on-air and
digital brands, as well as unique on-location and sponsorship opportunities, all with the
goal of developing sophisticated marketing and advertising tools for our clients.

If you are a self-motivated, confident, and successful sales professional who wants a
fun, entertainment-focused work environment, we want to connect with you! You should
be a passionate problem-solver who enjoys helping clients. Reach out today to learn
more. All conversations and inquiries will be kept confidential.

What You'll Bring:

« 3+ years of B2B outside sales experience. Exposure to media or advertising is
preferred but not required

« Proven success at prospecting, negotiating, closing, and developing of new business

« Experience building positive client and community relationships

What We Offer:

« Competitive compensation with base, commissions, and bonus opportunities
- A growing group of media brands with a great team environment

« Best training and resources in the business

» Medical, Dental & Vision, 401K, Vacation & Holiday time

Interested parties should reach out to careers@summitmediacorp.com.
All inquiries and conversations will be confidential.

Not a traditional job-seeker? That's OK, we want to connect with you!

Sales opportunities are available across multiple markets, relocation will be required if
the candidate does not reside in the market area.

About SummitMedia, LLC
SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing and
events company. We have markets and brands across the U.S. Join Our Team!
It is the policy of SummitMedia LLC to provide equal employment opportunity to all
qualified individuals without regard to their race, color, religion, national origin, age, or
sex.
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Marketing Strategy Lead - Omaha

About this Jop

Overview: Provida marketing solutions to existing and prospective cliants utilizing on-air, onfine end on iocation eppartunities and
sponsorships to halp businesses grow.

Thecompany: Sumnuikadia is o dynamic, radio & digital compary, serving our local customers with focus-based messages that dellver
results, With five radio stations, fiva websites, digital product suite, ani a team of passionate, and professionals, we
S ize messoge d pment strategies tor cliants to share with thausands of potentiol customars through creativa and diversified

products on-gir, oning and on location. We recruit, davelop, empower, and retain mobivated employeas who dentify opportunitias to
create solutions that benafit thair customers and the communities thay serve, By intaating Tuture growth, protessionally and parsonally.
company-wida opanness, stiategic inrovation, and personal cwnerssh:p, SummitMedio Omaha stives Lo surpass client expectations. We
embrace a profassional family atmasphers, whers @ healthy woik-ite balance is supported by @ culture foundesd on Respect, Integrity.
Customer Focus, ond having Fun!
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Your job post is active

7. Sales -Marketing Strategy Lead
0% SummitMedia - Omzha, Nebraska, United Sates
— Posted * 17232022
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9:656 AM Tue Nov 29

X

You posted this job on November 29, 2022
Manage job post

Sales - Marketing Strategy Lead

SummitMedia
4 Omaha, NE (On-site)

0 minutes ago - 0 applicants

& Full-time
201-500 employees
2 69 connections - 2 school alumni

:9: See recent hiring trends for SummitMedia. Reactivate
Premium

@ Easy Apply Save

Meet the hiring team

6 Kate Glenn
VP{Chief People Officer at SummitMedia. C’\‘
SummitMedia is a Broadcast, Digital Media, L/
and Events company with brands located in
miltinla markets arrass the 11 S

<« 98% i)



3:16 PM Thu Nov 17 .es = 5 100% B0
employers.indeed.com &

X Collas ffndeed o P ﬂ [ jenn.davis@summitmediacorp.com 2 kote glenn@summitme... v

Jobs

Candidates Account ¢ Paused v
Executive/Marketing ' —
Strategy Lead
summitMedia LLC - Omaha, NE
Details
fly Analytics ¥ Clicks Posted: August 2, 2022
== Your job
Views: 0
m oo 20

Candidates: 22 total
Add a candidate

Find candidates

Budget
Clicks this week (&) Job budget: 300.00 (USD) monthly
0 Cost: 138.50 (USD)




9:69 AM Tue Nov 29
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'ﬁ Home

= 99% [Ed)

€ Kate Glenn reposted this

SummitMedia
ST 2,230 followers

mo-®
We are growing our Sales and Marketing team!
If you are a media or B2B sales professional and live
in one of our markets, we want to connect
confidentially! careers@summitmediacorp.com
#funplacetowork #career #newopportunity
#newjob #media #mediajobs #mediasales
#advertising

https://inkd.in/gftQ638Z

Account Executive/Marketing Strategy Lead —
SummitMedia

summitmediacorp.com - 2 min read

SummitMedia, LLC, a multimedia company with
broadcasting, digital, events, and video brands acro...

© Stacie Waldrop and 16 others 17 reposts

L) ™ -

:?My Network Pest .‘.ﬂ Notificaticns e Jobs



12/28/21, 10:30 AM Marketing Strategy Lead | SUMMITMEDIA LLC | Handshake

~ Jobs (/jobs)
Marketing Strategy Lead

Job #5790300 e Created 12/28/2021 by Meagen Rankin e Expires 1/31/2022

Edit More Actions
(/jobs/5790300/edit)

Details (/jobs/5790300) Schools (/jobs/5790300/schools) Matches (/jobs/5790

Basic Information

Locations Compensation
Omaha, Nebraska, United States Paid

Duration
Permanent

Job Roles Edit

Based on the text of your job description, we identified these Job Roles as
most applicable. If you think they do not apply, you may edit them. Learn more
(https://support.joinhandshake.com/hc/en-us/articles/360033423494)

Market Reiggrch Analysts a_nd I\_Ilarketiﬂg; -S:é‘géa_l_is_t_g)

- Edit
Job Description (/jobs/5790300/edit?initial_page=1)

SummitMedia is looking for a skilled Marketing Strategy Lead that is passionate about driving results and
generating growth for our clients. The ideal candidate naturally excels at relationship-building and earning
people’s trust. The Marketing Strategy Lead is essential to maximizing sales opportunities with new and
existing clients through creative sales techniques and a well-rounded understanding of the marketplace.
A Marketing Strategy Lead is viewed as the clients’ trusted consultant and primary point of contact. As
part of a collaborative, team approach, the Marketing Strategy Lead will work with others to develop a
strategy consisting of media planning, creative design, research, content development, web

htps://app.joinhandshake.com/emp/jobs/5790300 1/4



12/28/21, 10:30 AM Marketing Strategy Lead | SUMMITMEDIA LLC | Handshake

administration, and digital media. Building a level of trust and strong understanding of the clients'
expectations, priorities, and preferences are essential in building a successful strategy.
ABOUT US:

SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing, and events company
focused on compelling local brands, powerful personalities, and meaningful marketing solutions.

WHAT YOU'LL DO:

Uncover leads and contact prospects

Meet with customers in person, via telephone, email, or video.

Discuss and identify the business objectives with new and existing clients and provide
recommendations for growth and marketing challenges.

Work with Strategy Team to devise an advertising campaign that meets the client's needs, objectives,
and budget
. Present the marketing strategy for approval or modification

Ensure that all communication flows effectively

Maintain budgets and manage campaign costs and invoices

Analyze and communicate the effectiveness of campaigns

Act as a liaison for clients and Strategy Team, including scheduling meetings.

Deliver presentations

Meet all sales goals and new business development goals

Manage CRM and hit key activity metrics

THE "MUST-HAVE SKILLS" LIST:

A Bachelor’s degree in Marketing, Communications, or ability to demonstrate success in a similar
role

Excellent communication and interpersonal skills

Ability to handle muitiple accounts

Ability to engage with other team members and show initiative in a positive manor

Excellent organizational skills

Skilled at creative writing, detail oriented, and collaborative

Ability to thrive a fast-paced environment.

Must be driven, determined, and goal focused

Willingness to learn

Ability to adapt to industry evolution and development

Ability to use and learn new communication vehicles and technologies

Ability to work independently or in team environment

Send resume and any other related materials to: careers.omaha@summitmediacorp.com
(mailto:careers.omaha@summitmediacorp.com)

It is the policy of Summit Media, inc. to provide equal employment opportunity to all qualified individuals
without regard to their race, color. religion, national origin, age or sex in all personnel actions including
recruitment, evaluation, selection, promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited if you believe you
have been the victim of discrimination, you may notify the Federal Communications Commission, the Equal
Employment Opportunity Commission, or other appropriate agency.

https://app.joinhandshake.com/emp/jobs/5790300 2/4
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Preferences

Graduation Date
No Graduation Date set

School Years
No School Year preference set

Majors
No Major preference set

GPA
No GPA preference set

Work Authorization
US work authorization is required

Company Details

Industry
Advertising, PR & Marketing

Headquarters Location

2700 Corporate Drive, Suite 115 Birmingham,
Alabama 35242, United States of America

Size
250 - 1,000 employees

On Campus Interviews

Marketing Strategy Lead | SUMMITMEDIA LLC | Handshake

Edit
(/iobs/5790300/edit?initial_page=2)

Website

http://www.summitmediacorp.com/
(http://www.summitmediacorp.com/)

Social Media

https:/www.linkedin.com/company/summitmedia-
lic/about/
(https:/www.linkedin.com/company/summitmedia-
lic/about/)
https:/www.facebook.com/SummitMediaCorp
(https://www.facebook.com/SummitMediaCorp)

You have no on-campus interviews scheduled for this job.

Attachments

No attachments yet

https://app.joinhandshake.com/emp/jobs/5790300

3/4



12/28/21, 10:30 AM Marketing Strategy Lead | SUMMITMEDIA LLC | Handshake

New Attachment {/jobs/5790300/attachments/new)
Labels

Add label
Create new label

Notes

View and add notes

Tracking Code
No tracking code added

Applicant Package Recipients
Will be listed as "Contacts" for Universities

Meagen Rankin

https://app.joinhandshake.com/emp/jobs/5790300 4/4



Targeted schools

Search for a school B ] Panding (3} [ Approved 23

School Status Applications Comments Apply Stait Expiration =

Concordia University, Nebraska Approved 0 o} 1228/ 173122 =
Nebraska Wesleyan University Pending 0 Q 12728/ /3122 =
Union College - Lincoln, Nebraska Approvea o o] 1228/ 13122 =
University of Nebraska at Omaha Pending 0 0 1242821 7322 =
Univershty of Nebraska-Lincoln Fending o 0 121280 w322 =



INTERVIEWED APPLICANTS TRACKING LOG

Please read: Use this form to record all applicants interviewed for a position in our organization (via
telephone or in-person). Identify all applicants by name, referral source and disposition of the
candidate’s application. This form should be maintained in the Job Recruitment File. This data is for
purposes of tracking the pool of interviewed applicants as required by the Federal Communications
Commission and must be kept in a confidential file separate from resumes and employment
applications. It must not be used in any employment or employment-related decision. Please be
sure to have all candidates interviewed complete and sign an employment application as well as an
Interviewed Applicant Referral Source Sheet.

Position Applied For: Sales/Marketing Strategy Lead
Name of Department: Sales - Omaha '
Person Preparing This Report: Kate Glenn
Location: Omaha, NE

Date Prepared: 12-8-22

Name/ Title of Hiring Manager: Brad Gould, Kate Maguire

Sample:
DATE NAME OF APPLICANT REFERRED BY DISPOSITION**
DATE NAME OF APPLICANT REFERRED BY DISPOSITION™**
11-2-22 Chris Edwards SummitMedia employee | 2
11-2-22 Jesse Moore SummitMedia employee |1
11-2-22 Amanda Scheibeler SummitMedia employee |1
11-28-22 Alexander Swenson SummitMedia employee | 2
11-22-22 Merrick Alexander Indeed 1
10-10-22 Seth Oreilly Indeed 1
9-26-22 Kelly Sohns SummieMedia employee |1
9-1-22 Alaina Peterson Indeed 1
8-24-22 Amy Nieman Indeed 1
§-25-22 Kayla Moore Indeed 1
** DISPOSITION

1. Interviewed, no offer

2. Interviewed, offer extended, and hired
3. Interviewed, offer extended, but rejected




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[(Tpefrsdn [ [ [ [ [ [ [ [ [ [Aeind [ [ [ [ [ ][ T]]]
LAST FIRST M
2. DATE

(1 [ o | 22 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)

0O AGENCY (NAME OF AGENCY)

OO EMPLOYEE (NAME OF EMPLOYEE)

3 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

0 COMMUNITY ORGANIZATION

[0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[senpor[ [ [ T [ [ [ [ [ [ | [Ae| | | | | | [ [ ]1]]

LAST FIRST M

2. DATE

112822 | |
DAY MONTH  YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

OO0 SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE) Recruited by SummitMedia

[0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

O COMMUNITY ORGANIZATION

0O OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

(Scpeieted [ | | [ [ [ [ [ [ | fAmanda | | | [ [ I [ [ ]|

LAST FIRST M

2. DATE

| 11-2022 l |
DAY MONTH  YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

[0 SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

EMPLOYEE (NAME OF EMPLOYEE) Recruited by SummitMedia

O ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

O COMMUNITY ORGANIZATION

O OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

0 72
2. DATE

AL

DAY MONTH  YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

OO SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

X ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

[0 COMMUNITY ORGANIZATION

[0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

Edpars [ [ T T T T T T T [ febhis] | [ [ | | | [ [ [ ]]
LAST FIRST M
2. DATE

[ 1122 | |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)

0 AGENCY (NAME OF AGENCY)

EMPLOYEE (NAME OF EMPLOYEE) Recruited by SummitMedia

0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

0 COMMUNITY ORGANIZATION

[0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

Mpre[ T T T J [ T T T [ 1T T%ssd [ [ [ 1 [T T T T T
LAST FIRST M
2. DATE

| 11-2122 | ]

DAY MONTH YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

0 SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

4 EMPLOYEE (NAME OF EMPLOYEE) Recruited by SummitMedia

[0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

O COMMUNITY ORGANIZATION

O OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[ Iwdore] T T T T [T [ [ [ | Ikayaf | [ [ ] [ ] ] ] ]]

LAST FIRST M

2. DATE
=1 5 [ 2 |
DAY MONTH  YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

[0 SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

I ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

0 COMMUNITY ORGANIZATION

O OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[ dork [ T [ [ T T T T T | by I 01 L L L P ][]
LAST FIRST M
2. DATE

(26 | 9 | 22 |
DAY MONTH YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

[1 SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

C1 EMPLOYEE (NAME OF EMPLOYEE) SummitMedia employee

[0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

[0 COMMUNITY ORGANIZATION

O OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

(Aexepdef [ [ | [ [ [ [ [ T [ [Merise | | | | | [ [ [ ]|

LAST FIRST M

2. DATE

| 112222 | l
DAY  MONTH  YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

0 SCHOOL (NAME OF SCHOOL)

[0 AGENCY (NAME OF AGENCY)

[0 EMPLOYEE (NAME OF EMPLOYEE)

£ ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

[0 COMMUNITY ORGANIZATION

O OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
(ofeiy [ [ [ T T [ [ [ [ [ [Seh] [ [ [T [ [ [ [ ][]
LAST FIRST T

[ 22 | 10| 22 |
DAY MONTH YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

0 SCHOOL (NAME OF SCHOOL)

1 AGENCY (NAME OF AGENCY)

0 EMPLOYEE (NAME OF EMPLOYEE)

2 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

OO0 COMMUNITY ORGANIZATION

[0 OTHER
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RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Sales/Marketing Strategy Lead

FULL-TIME OR PART-TIME: full time

DATE: 12/15/2022

RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED

Summit Website

LinkedIn
Employee Referral
Indeed
Handshake

OO |OoO|O

DATE POSITION WAS FILLED: 12/9/2022

REFERRAL SOURCE OF APPLICANT HIRED: SummitMedia employee referral




EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

Ajob file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the

application covering the license term:

X Personnel Requisition Form
X Job Description/Job Posting

17} Copies of dated General Recruitment Letters, Specific Job Opening Recruitment
Letters (and follow-up letters) transmitted to sources pya

X Completed Interviewed Applicant Referral Source Sheets

X Completed Interviewed Applicants Tracking Log
X Completed Recruitment Sources Contact and Referral Log

A Copy of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE

SEPARATE FROM THE JOB RECRUITMENT FILE.

Tvpe i:5/1Z/2022

Meagen Rankin
Date file completed

EEO Manager




SummitMedia LLC
PERSONNEL REQUISITION POSITION APPROVAL

TO: John Walker Date: 10/01/21
From: Darryl Grondines Dept: G&A

Job Title of Open Position: General Manager - Omaha

Date required: Full Time __ X__ Part Time
Replacement
___XNew Position Budgeted _X_Yes No

Posting for internal board:
RESPONSIBILITIES:

Successful private radio group has an opening for an aggressive, goal oriented and knowledgeable
General Manager for a successful radio cluster with strong ratings located in the midwest. If you have a winning
attitude, proven track record of growing revenue, a passion for radio sales excellence and a desire to be a
partner on a winning team, then this is the opportunity for you.

This is a rare opportunity with tremendous growth potential. Three plus years of radio general manager
experience is required.

It is the policy of SummitMedia LLC to provide equal employment opportunity to all qualified individuals
without regard to their race, color, religion, national origin, age, or sex in all personnel actions including
recruitment, evaluation, selection, promotion, compensation, training, and termination.

Discrimination because of race, color, religion, national origin, age, or sex is prohibited. If you believe you have

been the victim of discrimination, you may notify the Federal Communications Commission, the Equal
Employment Opportunity Commission, or other appropriate agency.

This job will be posted internally on the office bulletin boards and in the SummitMedia LLC
Jobline. If you need additional sources, pleas the Controller’s office.

Department Head/Hiring Manager Y Date:

%

General Manager Date:




JOB POSTING

SummitMedia LLC has an opening for an aggressive, goal oriented and
knowledgeable General Manager for a successful radio cluster located in Omaha, NE. If
you have a winning attitude, proven track record of growing revenue, a passion for radio
sales excellence and a desire to be a partner on a winning team, then this is the
opportunity for you.

This is a rare opportunity with tremendous growth potential. Three plus years of radio
general manager experience is required.

Please forward resumes to john.walker(@summitmediacorp.com

It is the policy of SummitMedia LLC to provide equal employment opportunity to all
qualified individuals without regard to their race, color, religion, national origin, age, or
sex in all personnel actions including recruitment, evaluation, selection, promotion,
compensation, training, and termination.

Discrimination because of race, color, religion, national origin, age, or sex is prohibited.
If you believe you have been the victim of discrimination, you may notify the Federal
Communications Commission, the Equal Employment Opportunity Commission, or other
appropriate agency.



INTERVIEWED APPLICANTS TRACKING LOG

Please read: Use this form to record all applicants interviewed for a position in our organization (via
telephone or in-person). Identify all applicants by name, referral source and disposition of the
candidate’s application. This form should be maintained in the Job Recruitment File. This data is for
purposes of tracking the pool of interviewed applicants as required by the Federal Communications
Commission and must be kept in a confidential file separate from resumes and employment
applications. It must not be used in any employment or employment-related decision. Please be
sure to have all candidates interviewed complete and sign an employment application as well as an
Interviewed Applicant Referral Source Sheet.

Position Applied For: GM - OMAHA Name of Department: G&A

Person Preparing This Report: MEAGEN RANKIN Location: OMAHA

Date Prepared: 5/17/2022 Name/ Title of Hiring Manager: JOHN WALKER

DATE NAME OF APPLICANT REFERRED BY DISPOSITION**
3/15/22 BILL KRUEGER Media Staffing Network 1
3119122 BRAD GOULD Media Staffing Network 2
3/29/22 CHRIS BULLOCK Media Staffing Network 1
3/30/22 JILL BERNHARDT Media Staffing Network 1
3/29/22 JON PHILLIPS Media Staffing Network 1
3/8/22 MIKE JENSEN Media Staffing Network 1
3/9/22 PAUL BRAYFIELD Media Staffing Network 1
3/15/22 PAUL JOHNSON Media Staffing Network 1
4/20/22 PATRICK THOMASSON Networking referral 1

** DISPOSITION

1. Interviewed, no offer

2. Interviewed, offer extended, and hired
3. Interviewed, offer extended, but rejected




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[cfofufefol T [ [ T [ I fefrfafol [ I [ [ | [ [ [ ][]
LAST FIRST W

2. DATE

19 o4 [o022 |

‘DAY MONTH  YEAR

3. POSITION APPLYING FOR:

GENERAL MANAGER - OMAHA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)

& AGENCY (NAME OF AGENCY) MSN

O EMPLOYEE (NAME OF EMPLOYEE)

0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

0 COMMUNITY ORGANIZATION

OO0 OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

(K[RJu[eJefeRT T T T T de b fuquf [ 4 [ [ [ T [ ]
LAST FIRST M

2. DATE

(15 o3 Jo22 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:
____GENERAL MANAGER - OMAHA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

0 SCHOOL (NAME OF SCHOOL)

X AGENCY (NAME OF AGENCY) MSN

0O EMPLOYEE (NAME OF EMPLOYEE)

[0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

0 COMMUNITY ORGANIZATION

O OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1, NAME

[Bluluelitfolelk [ T T T [ Jelulrlbifsf [ I [ [ [ T [ 1]
LAST FIRST i
2. DATE

(9 Jo3 22 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:
GENERAL MANAGER - OMAHA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

0 SCHOOL (NAME OF SCHOOL)

X AGENCY (NAME OF AGENCY) MSN

O EMPLOYEE (NAME OF EMPLOYEE)

0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

[0 COMMUNITY ORGANIZATION

O OTHER




&7
—_
=
=
=

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

Il TT T T T T T [elelw|nfufalriofe] [ [ [ [ ]

LAST FIRST M

2. DATE

20 o3 [22 |
DAY MONTH  YEAR

3. POSITION APPLYING FOR:
GENERAL MANAGER - OMAHA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

[0 SCHOOL (NAME OF SCHOOL)

AGENCY (NAME OF AGENCY) MSN

O EMPLOYEE (NAME OF EMPLOYEE)

0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

C1 COMMUNITY ORGANIZATION

O OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

pialifcfcefesT T I T Tulofwl [ L 0L L L L [ [ ]|
LAST FIRST M
2. DATE

2 i |22 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

GENERAL MANAGER - OMAHA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

1 SCHOOL (NAME OF SCHOOL)

AGENCY (NAME OF AGENCY) MSN

O EMPLOYEE (NAME OF EMPLOYEE)

] ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

0 COMMUNITY ORGANIZATION

O OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[vfelnfsfo[wn] T T T T [ Iwhifwfef | I T [ T [ [ ] 1]

LAST FIRST m

2. DATE

s Jo3 o2 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

GENERAL MANAGER - OMAHA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)

AGENCY (NAME OF AGENCY) MSN

O EMPLOYEE (NAME OF EMPLOYEE)

1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

0 COMMUNITY ORGANIZATION

O OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly

and legibly.

1. NAME
(BIR[AJY[FIITe[ Lo [T [ fefafulel I I I LI T T 1T 1T ]
LAST FIRST i

2. DATE

B | 03 2002 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:
GENERAL MANAGER - OMAHA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)

B AGENCY (NAME OF AGENCY) MSN

O EMPLOYEE (NAME OF EMPLOYEE)

0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

[0 COMMUNITY ORGANIZATION

O OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[JJofn[n]sToN] T T T T efafulu [ [ I T I [ [ T T 1]
LAST FIRST B
2. DATE

5 o3 |22 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

GENERAL MANAGER - OMAHA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

I SCHOOL (NAME OF SCHOOL)

X AGENCY (NAME OF AGENCY) MSN

O EMPLOYEE (NAME OF EMPLOYEE)

J ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

OO COMMUNITY ORGANIZATION

0O OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly. ’

1. NAME

[TTHJom[alssJoln] [ [ Jefafrirlidedw| [ | F [ [ | | |
LAST FIRST M

2. DATE

(5 o3 |o2 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

GENERAL MANAGER - OMAHA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)

0 AGENCY (NAME OF AGENCY)

0 EMPLOYEE (NAME OF EMPLOYEE)

0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

0 COMMUNITY ORGANIZATION

OTHER VICI




SUMMIT

RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: GM - Omaha
FULL-TIME OR PART-TIME: full time

DATE: 5/17/2022

RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED
Media Staffing Network (MSN) 8
Networking Referral 1

DATE POSITION WAS FILLED: 5/17/2022
REFERRAL SOURCE OF APPLICANT HIRED: MSN




o e/

EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the
application covering the license term:

Izérsonnel Requisition Form

mﬁDescription/ Job Posting

@épies of dated General Recruitment Posts, Letters, Specific Job Opening
Recruitment Letters (and follow-up letters) transmitted to sources

ECo/mpﬂ ted Interviewed Applicant Referral Source Sheets
Completed Interviewed Applicants Tracking Log

Eépleted Recruitment Sources Contact and Referral Log

O Copy of any newspaper advertisement (check for EOE/M/F clausw / 70"

Dprof SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

/é%" CK@Z‘I /0 /20 /207,/

EEQ@ Manager 4 Date file completed




SummitMedia Omaha
PERSONNEL REQUISITION POSITION APPROVAL

TO: Darryl Groncines Date: 8/13/2021

From: Rick Parrish Dept: Sales

Job Title of Open Position: Account Manager (1)

Date required: Full Time _X Part Time
___ Replacement
... New Position Budgeted _X __ Yes No

Posting for internal board:

RESPONSIBILITIES:

SummitMedia is iooking for a skilled Marketing Strategy Lead that is passionate about driving results
and generating growth for our clients. The ideal candidate naturally excels at relationship-building
and earning pecple’'s trust. The Marketing Strategy Lead is essential to maximizing sales
opportunities with new and existing clients through creative sales techniques and a well-rounded
understanding of the marketpdace.

A Marketing Strategy Lead is viewed as the clients' trusted consultant and primary point of contact.
As part of a collaborative, team approach, the Marketing Strategy Lead will work with olthers to
develop a strategy consisting of media planning, creative design, research, content development,

. web administration, and digital media. Building a level of trust and strong understanding of the clients’
expectations, priorities, and preferences are essential in building a successful strategy.

Responsibitities for Marketing Strategy Lead

»  Uncover leads and contact prospects
Meet with customers in person, via telephone, cinail, or video.
Discuss and identify the business objectives with new and existing clients and provide
recommendations for growth and marketing challenges.
¢ Work with Strategy Team to devise an advertising campaign that meets the client’s needs, objectives,
and budget
Present the marketing sirategy for approval or modification
Ensure that all commumeation flows effectively
Maintain budgets and manage campaign costs and invoices
Analyze and communicate the effectiveness of campaigns
Act as a laison for clients and Steategy Team, ineluading scheduling meetings.
Dediver presentations
Meet all sales goals and new business development goals
. Manage CRM and hit key activity metrics

Qualifications for Marketing Srategy Lead

“ st gy mane o A Bachelor’s degree in Marketing, Commumicntions, or ability to demonstrate success in a similar role



Excellent communication and interper onal skiils

Ability to handle mwiltiple accounts

Ability to engage with other team members and show initiative in a positive manor
Excellent organizational skills

Skilled a1 creative writing, detail ariented. and collaborative

Ability to thrive a fast paced environment.

Must be diiven, detemined, and goal focused

Willingness to leamn :

Ability 1o adapt 1o industry evolution and development

Ahility to use and learn new communication vehicles and technologies
Ability 10 work independently or in team environment

2 & & ¢ & & B & & & @

If interested in applying for this position, please forward a resume ifo SummitMedia Sales
Department, Attention: Rick Parrish, 6700 Mercy Rd. #303, Omaha, NE £8106, or forward
electronically to careers.omaha@stummitmediacorp.com.

It is the policy of SummitMedia, Inc. to provide equal employment opportunity to all qualified
individuals without regard to their race, color, religion, national origin, age or sex in all personnel

actions including recruitment, evaluation, selection, promotion, compensation, tralning and
termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited. f you believe
you have been the victim of discrimination, you may notify the Federal Communications Commission,
the Equal Employment Opportunity Commission, or cther appropriate agency.

<
Department Head/Hiring Manager 4 {W Date: 8/13/2021

VP/Finance Qk' Date:

g




Marketing Strategy Lead, Omaha NE

QOverview

SummitMedia of Omaha is looking for a skilled Marketing Strategy Lead that is passionate about
driving results and generating growth for our clients. The ideal candidate naturally excels at
relationship-building and earning people's trust. The Marketing Strategy Lead is essential to
maximizing sales opportunities with new and existing clients through creative sales techniques and a
well-rounded understanding of the marketplace. Omaha, NE cluster includes - AM 590 ESPN Omaha,
Channel 94.1, Z-92 Rock, Star 104.5, CD 105.9.

A Marketing Strategy Lead is viewed as the clients' trusted consultant and primary point of contact. As
part of a collaborative, team approach, the Marketing Strategy Lead will work with others to develop a
strategy consisting of media planning, creative design, research, content development, web
administration and digital media. Building a level of trust and strong understanding of the clients’
expectations, priorities, and preferences are essential in building a successful strategy.

Responsibilities for Marketing Strategy Lead
e Uncover leads and contact prospects
» Meet with customers in person. via telephone, email, or video.

« Discuss and identify the business objectives with new and existing clients and provide
recommendations for growth and marketing challenges.

«» Work with Strategy Team to devise an advertising campaign that meets the client's needs.
objectives, and budget

e Present the marketing strategy for approval or modification

» Ensure that all communication flows effectively

« Maintain budgets and manage campaign costs and invoices

« Analyze and communicate the effectiveness of campaigns

« Act as a liaison for clients and Strategy Team. including scheduling meetings.
» Deliver presentations

« Meet all sales goals and new business development goals

» Manage CRM and hit key activity metrics

Qualifications for Marketing Strateqy Lead

e A Bachelor's degree in Marketing, Communications. or ability to demonstrate success in a similar
role

» Excellent communication and interpret oral skills

e Ability to handle multiple accounts

« Ability to engage with other team members and show initiative in a positive manor
 Excellent organizational skills

o Skilled at creative writing, detail oriented. and collaborative

e Ability to thrive a fast-paced environment.



e Must be driven, determined, and goal focused
s Ability to use and learn new communication vehicles and technologies
¢ Ability to work independently or in team environment

If interested in applying for this position, please forward a resume to
careers.omaha@summitmediacorp.com.

It is the policy of SummitMedia, Inc. to provide equal employment opportunity to all qualified
individuals without regard to their race, color, religion, national origin, age or sex in all personnel
actions including recruitment, evaluation, selection, promotion, compensation, training and
termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited. If you believe
you have been the victim of discrimination, you may notify the Federal Communications Commission,
the Equal Employment Opportunity Commission, or other appropriate agency. Date: 8/26/2021



8/27/2021 (138) New Job | Handshake

New Job
Jobs (fjobs)  New Job (/jobs/new)

© This preview no longer accurately represents the candidate experience

You can still use this preview to see that your information has been entered correctly, but due to changes in the candidate-facing experience, it's no
longer 100% reflective. We'll be working to update this preview in the future to match the current experience.

Marketing Strategy Lead
SUMMITMEDIA LLC {(femployers/71558)

{femployers/71558) @ Omaha, Nebraska, United States »
& Full-Time Job s
[ pPaid
Advertising, PR & Marketing
& 250 - 1,000 employees
® No on-campus interviews

Applications close on Sep 30 @ Apply 4

Job Description #  Share Job

Overview

SummitMedia of Omaha is looking for a skilled Marketing Strategy Lead that is ® e

passionate about driving results and generating growth for our clients. The ideal fjhﬂtzts meeAmCIe7
candidate naturally excels at relationship-building and earning people’s trust. The ’ = ) ]
Marketing Strategy Lead is essential to maximizing sales opportunities with new

and existing clients through creative sales techniques and a well-rounded

understanding of the marketplace. Omaha, NE cluster includes - AM 590 ESPN

Omaha, Channel 94.1, Z-92 Rock, Star 104.5, CD 105.9.

A Marketing Strategy Lead is viewed as the clients’ trusted consultant and primary

point of contact. As part of a collaborative, team approach, the Marketing Strategy

Lead will work with others to develop a strategy consisting of media planning,

creative design, research, content development, web administration and digital

media. Building a level of trust and strong understanding of the clients'

expectations, priorities, and preferences are essential in building a successful

strategy.

for Marketing Strategy Lead
« Uncover leads and contact prospects
« Meet with customers in person. via telephone, email, or video.
o Discuss and identify the business objectives with new and existing clients and
provide recommendations for growth and marketing challenge
cangeliork with Strategy Team to devise an advertising campaign that melestthe Save
client's needs. objectives, and budget
https://app.joinhandshake.com/jobs/new 1/2




8/27/2021 (138) New Job | Handshake

¢ Present the marketing strategy for approval or modification

o Ensure that all communication flows effectively

« Maintain budgets and manage campaign costs and invoices

¢ Analyze and communicate the effectiveness of campaigns

o Act as a liaison for clients and Strategy Team. including scheduling meetings.

« Deliver presentations

» Meet all sales goals and new business development goals

« Manage CRM and hit key activity metrics

Qualifications for Marketing Strategy Lead

e A Bachelor's degree in Marketing, Communications. or ability to demonstrate
success in a similar role

e Excellent communication and interpret oral skills

« Ability to handle multiple accounts

 Ability to engage with other team members and show initiative in a positive manor
« Excellent organizational skills

» Skilled at creative writing, detail oriented. and collaborative

o Ability to thrive a fast-paced environment.

» Must be driven, determined, and goal focused

« Ability to use and learn new communication vehicles and technologies

» Ability to work independently or in team environment

If interested in applying for this position, please forward a resume to
careers.omaha@summitmediacorp.com
(mailto:careers.omaha@summitmediacorp.com).

It is the policy of SummitMedia, Inc. to provide equal employment opportunity to all
qualified individuals without regard to their race, color, religion, national origin, age
or sex in all personnel actions including recruitment, evaluation, selection,
promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is
prohibited. If you believe you have been the victim of discrimination, you may notify

About SUMMITMEDIA LLC

Headquarters
2700 Corporate Drive, Suite 115 Birmingham, Alabama 35242, United States of A...

Website
www.summitmediacorp.com (http:/www.summitmediacorp.com/)

Division
Omaha
SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing
and events company focused on compelling local brands, powerful personalities

and meaningful marketing solutions.

SeeMore v

Cancel IZ] Next >

https://app.joinhandshake.com/jobs/new

Save

212



8/27/2021 Marketing Strategy Lead, Omaha, NE - Job Details | Indeed.com

Jobs Candidates Messages Virtual Recruiting Assistant *° | search candidates

€ Back to all jobs L Edit job
. '
Marketing Strategy Lead Sponsor this job Status: Open v
SummitMedia LLC - Omaha, NE
Details
Clicks
Created: August 27, 2021
Gathering data... Views: 0
Check back tomorrow to see how your job is performing. Candidates: 0 total
10
Add a candidate
—
5 Find candidates
0 Budget

Job budget: Not sponsored
Clicks this week @

Sponsor job

Sponsor job for more clicks Improve job description |

Candidates

Awaiting Review Total (excluding rejected)

0 0

0 Rejected

Job description

Overview

SummitMedia of Omaha is looking for a skilled Marketing Strategy Lead that is passionate about driving
results and generating growth for our clients. The ideal candidate naturally excels at relationship-building
and earning people's trust. The Marketing Strategy Lead is essential to maximizing sales opportunities with
new and existing clients through creative sales techniques and a well-rounded understanding of the
marketplace. Omaha, NE cluster includes - AM 530 ESPN Omaha, Channel 94.1, 2-92 Rock, Star 104.5, CD
105.9.

A Marketing Strategy Lead is viewed as the clients’ trusted consultant and primary point of contact. As part
of a collaborative, team approach, the Marketing Strategy Lead will work with others to develop a strategy
consisting of media planning, creative design, research, content development, web administration and
digital media. Building a level of trust and strong understanding of the clients’ expectations, priorities, and
preferences are essential in building a successful strategy.

Responsibilities for Marketing Strategy Lead

* Uncover leads and contact prospects

https://employers.indeed.com/j#jobs/view?id=8a3d6cd1475a 1/2



8/27/2021 Marketing Strategy Lead, Omaha, NE - Job Details | Indeed.com
« Meet with customers in person. via telephone, email, or video.

« Discuss and identify the business objectives with new and existing clients and provide recommendations
for growth and marketing challenges.

+ Work with Strategy Team to devise an advertising campaign that meets the client's needs. objectives, and
budget

* Present the marketing strategy for approval or modification

« Ensure that all communication flows effectively

+ Maintain budgets and manage campaign costs and invoices

» Analyze and communicate the effectiveness of campaigns

+ Act as a liaison for clients and Strategy Team. including scheduling meetings.

» Deliver presentations

» Meet all sales goals and new business development goals

« Manage CRM and hit key activity metrics

Qualifications for Marketing Strategy Lead

+ A Bachelor's degree in Marketing, Communications. or ability to demonstrate success in a similar role
* Excellent communication and interpret oral skills

» Ability to handle multiple accounts

+ Ability to engage with other team members and show initiative in a positive manor
» Excelient organizational skills

- Skilled at creative writing, detail oriented. and collaborative

» Ability to thrive a fast-paced environment.

» Must be driven, determined, and goal focused

+ Ability to use and learn new communication vehicles and technologies

* Ability to work independently or in team environment

It is the palicy of SummitMedia, Inc. to provide equal employment opportunity to all qualified individuals
without regard to their race, color, religion, national origin, age or sex in all personnel actions including
recruitment, evaluation, selection, promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited. If you believe you
have been the victim of discrimination, you may notify the Federal Communications Commission, the Equal
Employment Opportunity Commission, or other appropriate agency. Date: 8/26/2021

Job Type: Full-time
Pay: $45,000.00 - $60,000.00 per year

COVID-19 considerations:
Masking and social distancing required in office space.

Products - Resources - FAQ - Blog ©2021 Indeed - Cookies, Privacy and Terms - Do Not Sell My Personal Information - Contact

https://femployers.indeed.com/j#obs/view?id=8a3d6cd1475a 2/2
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INTERVIEWED APPLICANTS TRACKING LOG

!

H

Please read: Use this form to record all applicants interviewed for a position in your organization, (via
telephone or in person). Identify all applicants by name, referral source and disposition of the
candidate’s application. This form should be maintained in the Job Recruitment File. This data is for
purposes if tracking the pool of interviewed applicants as required by the Federal Communications
Commission and must be kept in a confidential file separate from resumes and employment
applications. It must not be used in any employment-related decision. Please be sure to have all
candidates interviewed complete and sign an employment application as well as an Interviewed
Applicant Referral Source Sheet.

Position Applied For: Account Executive Name of Department: Sales

Person Preparing This Report: Kate Maguire Location: Omaha

Date Prepared: 10/19/2021 Name/Tile of Hiring Mgr: Kate Maguire
DATE NAME OF APPLICANT REFERRED BY DISPOSITION**
10/06/21 Amy Hess Kate Maguire 2
9/14/21 Bradiey Gould Steve Wexler (past GM) 1
8/16/21 William Kamppinen Josie Vote (AE) 1
7/7/21 Cameron Sieradzan Indeed 1

** DISPOSITION
1. Interviewed, no offer
2. Interviewed, offer extended, and hired
3. Interviewed, offer extended, but rejected
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MEDIA

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[k[almlplplonTElN] [ [ [ Jwh fufefidafml [ [ [ [ ]
LAST FIRST i
2. DATE

(16 Jos a1

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Account Executive

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

[J SCHOOL (NAME OF SCHOOL)

[0 AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)___ Josie Vote

O ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

[0 COMMUNITY ORGANIZATION

0 OTHER




‘-_

SUMMIT
MEDIA

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[sTiTe[rA[o]z[an] T T | [clalmlelrlolnt [ T T [ T ]
LAST FIRST M
2. DATE

| 7 o7 |2

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Account Executive

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)

OO AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

[0 COMMUNITY ORGANIZATION

O OTHER
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SUMMIT

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[glofultfo] T T T T T 1 1T [elriafofelelv [T T 1T 1 11
LAST FIRST M

2. DATE

(14 Joo Ju |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Account Executive

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

0 SCHOOL (NAME OF SCHOOL)

[0 AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

O ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

[0 COMMUNITY ORGANIZATION

X OTHER Past GM
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SUMMIT

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

wlelsls] [ T T T T T T T Ialmivl 0L L L LT T T 1]
LAST FIRST M

2. DATE

Lo |10 | 21 :

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Account Executive

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)

0O AGENCY (NAME OF AGENCY)

X EMPLOYEE (NAME OF EMPLOYEE)___Kate Maguire

[ ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

0 COMMUNITY ORGANIZATION

0O OTHER
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SUMMIT
MEDIA

RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,

contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Account Executive FULL-TIME PART-TIME: Full-Time DATE: 10/20/2021

RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED
1. SummitMedia, LLC Website 0
2. JoinHandshake.com 0
3. Internal Referrals 3
4. Indeed 1

DATE POSITION WAS FILLED: 10/19/21

REFERRAL SOURCE OF APPLICANT HIRED: Employee Referral
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Marketing Strategy Lead-Omaha

Qverview
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Pasition Closes: 03/30/
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EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the
application covering the license term:

X Personnel Requisition Form

X Job Description/Job Posting

X Copies of dated General Recruitment Letters, Specific Job Opening Recruitment
Letters (and follow-up letters) transmitted to sources

X Completed Interviewed Applicant Referral Source Sheets

X Completed Interviewed Applicants Tracking Log

X Completed Recruitment Sources Contact and Referral Log

X Copy of any newspaper advertisement (check for EOE/M/F clause) n/a

X Copy of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

Michelle Moore ~7/8/2021
EEO Manager Date file completed
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EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the
application covering the license term:

Bésonnel Requisition Form
mescription/ Job Posting

m(pies of dated General Recruitment Posts, Letters, Specific Job Opening
Recruitment Letters (and follow-up letters) transmitted to sources

[ﬂ@ted Interviewed Applicant Referral Source Sheets

mgpleted Interviewed Applicants Tracking Log

DCo/mpﬂeted Recruitment Sources Contact and Referral Log

O Copy of any newspaper advertisement (check for EOE/M/F clause)/\// ‘H—

lﬂc/opy of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

/47/# ‘iZé] ”/’/Z)oz_!

EBdh_/I,a'nager Date file completed




SummitMedia
PERSONNEL REQUISITION POSITION APPROVAL

TO: Darry! Grondines Date: 8/13/2021
From: Rick Parrish Dept: Programming

Job Title of Open Position: Program Director/Operations Manager

Full Time __X_ Part Time
_X__ Replacement
—__New Position Budgeted _X_Yes No

Posting for internal board: Program Direction/Qperations Manager

SummitMedia is looking for an experienced PD/OM. The ideal candidate has a proven track record of

ratings success. SummitMedia puts a high value on strategy, creativity, entertainment, and
innovation,

0] Proactively influence our culture, leading by example in demonstrating

discipline, collaboration, empowerment, innovation, and creativity.

(i) Partner with the EVP of Programming and format specific Brand and
Content Leaders, on strategy, goals, and execution for the Omaha, NE
cluster — AM 590 ESPN Omaha, Channel 94.1, Z-92 Rock, Star 104.5, CD

105.9,

(il Contrtbute to long term planning, vision implementation, strategy
execution, prioritization, and team communication—influencing product
and financial success, achieving goals and results with integrity and

excellence.
(iv) Daily on-air shift
{v) Weekend Voice Track
(vi) Develop and produce on-demand content

{vii)  Responsible for day-to-day programming activities of Omaha, NE cluster.
Including content, promotions, and branding. Maintain consistency and the
integrity of ail streams, on-demand content, digital assets, and social

media.

(viii)  Ensure music and imaging are targeted to the station’s audience, including

music and promo scheduling, air talent coaching, and scheduling.

{ix) Manage music direction, developing and maintaining song lists, and proper

daily rotations using the designated music scheduling software.

{(x) Research and brand understanding for all stations under your purview.
This includes but Is not limited to, key insights, target audience, market
position, and adjustments needed to keep the brand strong and the

product best in class.

(xi) Measure and evaluate marketing effectiveness utilizing Nielsen market

data.

(xii) Communicate and partner with the Market Manager on the station position

and promotional and revenue-generating strategies.
(xiii) Ensure operational processes and structures are meeting our needs.



{xiv} Maintain knowledge of current FCC (and other appropriate governmental
agencies) regulations, ensuring compliance and protection of station
licenses.

{xv)  Provide external leadership, representing Summit Media while cultivating
cross-functional communication that contributes to the company’s goals
objectives, and strategies.

{xvi} Develop and build strong relationships within the community that result in
enhanced station vislbility, brand recognition, and promotional
partnerships that align with and grow the target audience

(xvii) Regularly participate in and make appearances at promotional events, and
concerts

(xviil) Attendance at staff meetings

{xix) Carrying out all other duties assigned to Emplioyee by Summit Media.

s

If interested send your material to:
Careers.Omaha@summitmediacorp.com

It is the policy of SummitMedia LLC to provide equal employment opportunity to all qualified individuals
without regard to their race, color, religion, national origin, age or sex in all personnel actions including
recruitment, evaluation, selection, promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited. If you believe you have
been the victim of discrimination, you may notify the Federal Communications Cormmission, the Equal
Enaployment Opportunity Commission, or other appropriate agency.

This job will be posted internally on the office bulletin boards and the SummitMedia websites. If
you need additional sources, please notify the Controller's office.

Departmient Head/Hiring Manager Date:

. / '
General Manager _/rgbf/é % Date: %5"‘4’& 1
I




SummitMedia is looking for a Director of Programming and Operations to lead our
Omaha, NE cluster and KQCH Program Director. This opening is for a proven
professional who LOVES music, is passionate about radio, and is an excellent executer!

About us:

SummitMedia Omaha, NE - KQCH-FM / KXSP-AM / KKCD-FM / KEZO-FM / KSRZ-FM - is
an integrated broadcasting, digital media, direct marketing, and events company.

The “MUST-HAVE skills” list:
e ON-AIR

(o]

O 0 O O O

A positive attitude and a winning air personality

An air check that demonstrates effective and disciplined show prep
The talent to entertain and engage

The aptitude to execute topical, in-the-moment content

The ability to communicate to consumers in an authentic way

A community manager/social media practitioner

e PROGRAMMING

o

o O O ©

Knowledge and understanding of Nielsen
Knowledge of RCS GSelector

Knowledge of Wide Orbit

The ability to craft and follow a strategy
A strong work ethic

e PEOPLE SKILLS

O
)

¢]

Communicate effectively with both staff and leadership

Ability to create an environment that benefits everyone in it, contributing
to the overall success

Willingness to extend your influence to make a positive difference in our
industry

Ability to work and lead within a active team

Ability to coach and grow others

Ability to attract high performers

Send audio sample and resume to: careers.omaha@summitmediacorp.com



8/26/2021

B Did you know

Forums

= ©FAQ A Notifications @ Private messages tomoakes ~

User Control Panel () » Your posts

# Board index « Job Market « Job Openings Q

DIRECTOR OF PROGRAMMING/KQCH PROGRAM DIRECTOR

Moderators: shawnski, jdenver, mpaulsen68

Forum rules

You can only post the job opening once in any 24 hour period. Please print your job opening for EOE
records. Job openings witl remain visible for 14 days. Do not post in this forum if you are looking for
work. Please, go to Situations Wanted to post your availability.

No voiceover, voicetracking, or other business plugs, please!

£ i
:] ‘Search this topic... Q| &

1 post « Page 1 of 1

tomoakes

ROk
DIRECTOR OF PROGRAMMING/KQCH PROGRAM DIRECTOR

: Thu Aug 26, 2021 2:15 pm

SummitMedia is looking for a Director of Programming and Operations to lead our
Omaha, NE cluster and KQCH Program Director. This opening is for a proven professional
who LOVES music, is passionate about radio, and is an excellent executer!

About us:
SummitMedia Omaha, NE - KQCH-FM / KXSP-AM / KKCD-FM / KEZO-FM / KSRZ-FM - is an

integrated broadcasting, digital media, direct marketing, and events company.

The “MUST-HAVE skitls” list:

o ON-AIR

0 A positive attitude and a winning air personality

0 An air check that demonstrates effective and disciplined show prep
o The talent to entertain and engage

o The aptitude to execute topical, in-the-moment content

o The ability to communicate to consumers in an authentic way

https:/www.allaccess.com/fforum/iviewtopic.php?f=10&t=94714

DIRECTOR OF PROGRAMMING/KQCH PROGRAM DIRECTOR - Net Talk

b il
BROADCASTERS

FQUNDATION OF

AMERICA

When our
broadcasting
colleagues
are in need,
we're here
to help.

Learn how fo
get help or
give back at
broadeostersfoundation.org
OO serocdcasiorsion

1/5



8/26/2021 DIRECTOR OF PROGRAMMING/KQCH PROGRAM DIRECTOR - Net Talk
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o The ability to craft and follow a strategy

o A strong work ethic

» PEOPLE SKILLS

o Communicate effectively with both staff and leadership

o Ability to create an environment that benefits everyone in it, contributing to the \

overall success

o Willingness to extend your influence to make a positive difference in our industry $50 credit
s - . when you

o Ability to work and lead within a active team g, o

o Ability to coach and grow others gal axy

o Ability to attract high performers Watchdé

PRE-ORDER NOW

Send audio sample and resume to: careers.omaha@summitmediacorp.com

~ = “White supplie
purchase 8/T
1 post « Page 1 of 1 Credit may b

et Samaul
wesrrables ot

Jump to |~

= U & @ Al times are UTC-07:00

Powered by phpBB® Forum Software © phpBB Limited

You Might Also Like

https:/iwww.allaccess.com/forum/viewtopic.php?f=10&t=94714 2/5



8/26/2021 DIRECTOR OF PROGRAMMING/KQCH PROGRAM DIRECTOR - Net Talk

EXPERIENGE  rusw scveerm

Simple Habit Turbocharges Fat Loss - It's Like Cheating

Drink This Before Bed, Watch Your Body Fat Melt Like Crazy

https:/Mmww.allaccess.com/forum/viewtopic.php?f=10&t=94714 3/5



8/26/2021 DIRECTOR OF PROGRAMMING/KQCH PROGRAM DIRECTOR - Net Talk
gﬂfﬂfgb‘? ! EXPERIENCE IMABING 13 EVERY THING
S 1"";/

NEIL WILGOHN ;e

Want To Reduce Your Belly Fat? Try This Formula For 1
Week!

Try This (Tonight) And Body Fat Melts Away

1 Cup Before Bed Will Burns Belly Fat Overnight

“

Site Map Contact Us

Radio Formats Forums Charts & Data Local Directories How can we help you?

https:/Aww.allaccess.com/forum/viewtopic.php?f=10&t=94714 4/5



8/26/2021 DIRECTOR OF PROGRAMMING/KQCH PROGRAM DIRECTOR - Net Talk
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e

Formats. . Net News . Mediabase .. Ratings .. Jobs . Farums ... Directory .. VO .. Music... Video .. Podcast . People . Columns . Charts. . &

Net News Columns Ratings People All Access Music

My Account

e
B 4+ S .
LR N
About Us OQur Staff ContactUs Privacy Policy Terms of Service

https:/iww.allaccess.com/forum/viewtopic.php?f=10&t=094714 5/5



8/27/2021 (138) Director of Programming & Operations | SUMMITMEDIA LLC | Handshake

Director of Programming & Operations

© This preview no longer accurately represents the candidate experience

You can still use this preview to see that your information has been entered correctly, but due to changes in the candidate-facing experience, it's no
longer 100% reflective. We'll be working to update this preview in the future to match the current experience.

Director of Programming & Operations

SUMMITMEDIA LLC {(/employers/71558)

(femployers/71558) @ Omaha, Nebraska, United States P
& Full-Time Job
=] Paid
Advertising, PR & Marketing
& 250 - 1,000 employees
® No on-campus interviews

Applications close on Oct 01 @ Apply s

Delete

Cancel E] Next »

https://app.joinhandshake.com/jobs/5264882/edit?initial_page=4 1/2

Save



8/27/2021 (138) Director of Programming & Operations | SUMMITMEDIA LLC | Handshake

Job Description #  Share Job

SummitMedia is looking for a Director of Programming and Operations to lead our
Omaha, NE cluster and KQCH Program Director. This opening is for a proven

. L X . . {https:// céitmi £ prosidtimle dishacenfstirzPeArticle?
professu)|nal who LOVES music, is passionate about radio, and is an excellent U=https a3tk b
executer! initial_pagetud)-Glitak ViRl iaeathi%20job%200n%20

About us:

SummitMedia Omaha, NE - KQCH-FM / KXSP-AM / KKCD-FM / KEZO-FM / KSRZ-
FM - is an integrated broadcasting, digital media, direct marketing, and events
company.

The “MUST-HAVE skills” list:
ON-AIR
o A positive attitude and a winning air personality
o An air check that demonstrates effective and disciplined show prep
o The talent to entertain and engage
o The aptitude to execute topical, in-the-moment content
o The ability to communicate to consumers in an authentic way
o A community manager/social media practitioner

PROGRAMMING
o Knowledge and understanding of Nielsen
o Knowledge of RCS GSelector
o Knowledge of Wide Orbit
o The ability to craft and follow a strategy
o A strong work ethic

P! LE SKILLS
o Communicate effectively with both staff and leadership
o Ability to create an environment that benefits everyone in it, contributing to the
overall success
o Willingness to extend your influence to make a positive difference in our industry
o Ability to work and lead within a active team
o Ability to coach and grow others
o Ability to attract high performers

About SUMMITMEDIA LLC

Headquarters
2700 Corporate Drive, Suite 115 Birmingham, Alabama 35242, United States of A...

Website
www.summitmediacorp.com (http:/www.summitmediacorp.com/)

Division
Omaha
SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing
and events company focused on compelling local brands, powerful personalities

and meaningful marketing solutions.

See Morev

Cancel IZI Next >

https://app.joinhandshake.com/jobs/5264882/edit?initial_page=4 2/2

Delete

Save



8/27/12021 Mail - Virginia Kelley - Outlook

RE: SummitMedia - Omaha Ad

Ads - Inside Radio <ads@insideradio.com>

Fri 8/27/2021 11:55 AM
To: Virginia Kelley <virginia.kelley@summitmediacorp.com>

Here’s what the live ad will look like online:

https://outlook.office.com/mail/inbox/id/AAQKADUYYVhZmQxLTIWZmYtNDIXOCO04N GQ1LWRhZDIhMmFIMmZjY QAQAAKEgtUWZEFEVIQnwsESSCE...  1/3



8/27/2021 Mail - Virginia Kelley - Outlook

Director of Programming and Operations

Director of Programming and Operations
Updated 1 min ago

SummitMedia is looking for a Director of Programming and Operations to lead our Omaha, NE cluster
and serve as Program Director for KQCH.

This opening is Tor a proven professional who LOVES music, is passionate about radio, and is an excelient
executer!

summithMedia Omaha, NE - KQCH-F § EXSP-AM / KKCD-FM / KEZO-FM 7 KSRZ-FI - is an integrated
broadecasting, digital media, direct marketing, and events company.

The “MUST-HAVE skills” list:

o ON-AIR v
& A positive atitude and & winning air personality
¢ Anair check that demonstrates effective and distiplined show prep
o The talent to entertain and engage
o The aptitude to execure topical, in-the-moment content
@ The ability to commuenicate to CONSUMErs in an authentic way
o Acommunity manager/social media practitionsr

¢ PROGRAMMING
o Knowtedge and understanding of Nielsen
o Knowledge of RCS GSelector
o Knowfedge of Wide Orbic
& Theability to craft and follow a strategy
o Astrong work ethic

« PEOPLE 5KILLS
o Communicate effectively with both staff and ieadership
Ability to crease an environment that benefits everyonein it, contributing to the overali success
Willingness to extend yourirdluence to make & positive difference in our induszry
Ability to work and lead within a active team
Ability to coach and grow others
Ability te astract high performers

a o % 04

Send sudio sample and resume to: careers.omaha@summitmediaconp.com

From: Virginia Kelley <virginia.kelley@summitmediacorp.com>
Sent: Friday, August 27, 2021 11:37 AM

https:/foutlook.office.com/mail/inbox/id/AAQKADUYYVhZmQxLTIWZmYND IXOCO04ANGQ1LWRhZDINMmMFIMmZjYQAQAAKEgtUWZGFEviQnwsESSCE...  2/3



8/27/2021 Mail - Virginia Kelley - Outlook
To: ads@insideradio.com
Subject: SummitMedia - Omaha Ad
Importance: High
Hi Gene,

Thank you so much for the help. | am attaching the word doc for the ad. Title of position is Director of
Programming and Operations.

Option One - three day posting to begin Monday 8/30/2021.

Let me know if you need anything else.

Virginia Kelley
Business Manager
SummitMedia LLC- Springfield/Omaha

virginia.kelley@summitmediacorp.com

Office: 417-447-1624 Cell 417-830-4055

https://outlook.office.com/mail/inbox/id/AAQ kADUYYVhZmQxLTIwZmYtNDIXOC04NGQ1LWRhZDIhNMmFIMMZY QAQAAKEGIUWZEFEVIQnwsE8SCE...  3/3



8/26/2021 Director of Programming and Operations - Omaha - Radio Ink

Director of Programming and Operations —
Omaha

By Classified - August 22,2021

SummitMedia is looking for a Director of Programming and Operations to lead our Omaha, NE
cluster and KQCH Program Director. This opening is for a proven professional who LOVES music,
is passionate about radio, and is an excellent executer!

About us:
SummitMedia Omaha, NE — KQCH-FM / KXSP-AM / KKCD-FM / KEZO-FM / KSRZ-FM - is an
integrated broadcasting, digital media, direct marketing, and events company.

The “"MUST-HAVE skills” list:

* ON-AIR

o A positive attitude and a winning air personality

o An air check that demonstrates effective and disciplined show prep
o The talent to entertain and engage

o The aptitude to execute topical, in-the-moment content

o The ability to communicate to consumers in an authentic way

o A community manager/social media practitioner

e PROGRAMMING

o Knowledge and understanding of Nielsen
o Knowledge of RCS GSelector

o Knowledge of Wide Orbit

o The ability to craft and follow a strategy
o A strong work ethic

e PEOPLE SKILLS

o Communicate effectively with both staff and leadership

o Ability to create an environment that benefits everyone in it, contributing to the overall success
o Willingness to extend your influence to make a positive difference in our industry

o Ability to work and lead within a active team

o Ability to coach and grow others

o Ability to attract high performers

Send audio sample and resume to: careers.omaha@summitmediacorp.com

Classified

Click here to subscribe to Radio Ink Daily Headlines - the top radio industry news delivered to your inbox
each morning.

f e u» W D

https:/iradioink.com/2021 108/22/director-of-programming-and-operations-omaha/
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TRACKING LOG
Please read: Use this form to record all applicants interviewed for a position in your organization, (via
telephone or in person). Identify all applicants by name, referral source and disposition of the candidate’s
application. This form should be maintained in the Job Recruitment File. This data is for purposes of
tracking the pool of interviewed applicants as required by the Federal Communications Commission and
must be kept in a confidential file separate from resumes and employment applications. It must not be
used in any employment-related decision. Please be sure to have all candidates interviewed complete
and sign an employment application as well as an Interviewed Applicant Referral Source Sheet.

Y

INTERVIEWED \ APPLICANTS

Position Applied For: KQCH PROGRAM Name of Department  Programming
DIRECTOR/OMAHA
OPERATIONS MANAGER

Person Preparing This Report: RICK THOMAS Location: OMAHA

Date Prepared: 10/8/2021 Name/Tile of Hiring Mgr: RICK THOMAS

DATE NAME OF APPLICANT REFERRED BY DISPOSITION**

8/24/219/30/21 Victor Starr Employee Referral Interviewed, Intend
to offer 2

8/18/21 Kobe Fargo AllAccess.com Interviewed, no
offer 1

8/27/21 Paul Wilson Ramp247.com Interviewed, no
offer 1

10/7/21 Ryan Wild Employee Referral Interviewed, no
offer

10/6/21 Rex Tabalanza Radio INK Interviewed, no
offer 1

9/18/21 Caleb Farnell Summit Website Interviewed, no
offer 1

** DISPOSITION

1. Interviewed, no offer
2. Interviewed, offer extended, and hired
3. Interviewed, offer extended, but rejected
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MEDIA

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
Eadeletol [ [ T [ [ [ [Kalglel [ [ [ T T TTTT]
LAST FIRST M
2. DATE .

% (]9 [ <[]

MONTH DAY YEAR'

3. POSITIONAPPLYING FOR: ¥/ D / 0V ML © MAAYA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
NAME OF INDIVIDUALENTITY

0O SCHOOL

O AGENCY/RECRUITER

\{ EMPLOYEE REFERRAL O AGially  VYndory.gwed lo7 }?\?%D VoS

0 OUTSIDE/INDUSTRY REFERRAL

O INTERNAL CANDIDATE

] ADVERTISEMENT/WEBSITE N & ( ACQSS . ¢ oM

O COMMUNITY ORGANIZATION

[0 UNSOLICITED/WALK IN

0 OTHER
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SUMMIT
MEDIA

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1, NAME
sl | [ | [ [ Jplylefrfolde] | | [ TTT T
LAST FIRST M
2. DATE

MONTH DAY YEAR

3. POSITION APPLYING FoR: 1 D / 0 0 WARA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
NAME OF INDIVIDUALIENTITY

O SCHOOL

O AGENCY/RECRUITER

() EMPLOYEE REFERRAL Rit YhogmAas

O OUTSIDE/INDUSTRY REFERRAL

O INTERNAL CANDIDATE

O ADVERTISEMENT/WEBSITE

O COMMUNITY ORGANIZATION

O UNSOLICITED/WALK IN

O OTHER
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MEDIA

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1, NAME

MdsoAM [ [ [ [ [ Iplafdd [ [ [ [T TTT7]
LAST FIRST i
2. DATE

[ ® [ 27 [z
MONTH DAY YEAR

3. POSITION APPLYING FOR:

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
NAME OF INDIVIDUALJENTITY

0 SCHOOL

[0 AGENCY/RECRUITER

O EMPLOYEE REFERRAL

O OUTSIDE/INDUSTRY REFERRAL

O INTERNAL CANDIDATE

, ADVERTISEMENT/WEBSITE ;\2 A A e Y L,)

[ ——

/

¥

O COMMUNITY ORGANIZATION

O UNSOLICITED/WALK IN

O OTHER
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MEDIA

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly

and legibly.

1. NAME

MWy [ [ [ IR~ AA | [T |

LAST FiRST

2. DATE
(1o | 7] =)
MONTH DAY YEAR

3. POSITION APPLYING FOR: ¥/ D / 3PS 6 MA NN

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
NAME OF INDIVIDUAL/ENTITY

O SCHOOL

O AGENCY/RECRUITER

EMPLOYEE REFERRAL
N ANy a4 L HAass

O OUTSIDE/INDUSTRY REFERRAL

O INTERNAL CANDIDATE

O ADVERTISEMENT/WEBSITE

0 COMMUNITY ORGANIZATION

O UNSOLICITED/WALK IN

O OTHER
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MEDIA

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federat Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

beAnlolal Azl a [ | | (WX | [ [ [ [T T ] ]
LAST FIRST M
2. DATE

L1o [ b [=02)
MONTH DAY VEAR

3. POSITION APPLYING FOR: ¥/ D / 075 OMA WA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
NAME OF INDIVIDUAL/ENTITY

O SCHOOL

O AGENCY/RECRUITER

O EMPLOYEE REFERRAL

0 OUTSIDE/INDUSTRY REFERRAL

[0 INTERNAL CANDIDATE

Tﬁ(ADvERnssMENTIWEBSWE

fLavio VAR

O COMMUNITY ORGANIZATION

0 UNSOLICITED/WALKIN

O OTHER
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MEDIA

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

M\ T T T [ leiMtele]l | T T T T TT1 711
LAST FIRST M
2. DATE )

| qa | /@ =~ | ]

MONTH DAY YEAR®

3. POSITION APPLYING FOR: \ D / 0¥YsS 6 mA A

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
NAME OF INDIVIDUAL/ENTITY

O SsCHOOL

O AGENCY/RECRUITER

O EMPLOYEE REFERRAL

O OUTSIDE/INDUSTRY REFERRAL

O INTERNAL CANDIDATE

SJ/ADVERTISEMENTIWEBSITE Summit  \WLRS TS / | JoRS

0O COMMUNITY ORGANIZATION

0 UNSOLICITED/WALK IN

O OTHER
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RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

=

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Program Director KQCH /Operations Manager Omaha

FULL-TIME OR PART-TIME: FULL-TIME DATE: 11/4/2021

RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED
C1 - Employee Referral 2
C2 - Internal Candidate
C3 - SummitMedia Website 1

C5 — Linkedin.com

C7 — In Person Networking

C8 - Outside/Industry Referral
C9 - Unsolicited Walk In

C10- AllAccess.com 1
Ramp 247 Radio Ink 2
DATE POSITION WAS FILLED:

REFERRAL SOURCE OF APPLICANT HIRED: Employee Referral (C1)



8/26/2021 SummitMedia— Job Openings

(https://summitmediacorp.com)

< JOB OPENINGS

Director of Programming and Operations- Omaha

SummitMedia is looking for a Director of Programming and Operations to
lead our Omaha, NE cluster and KQCH Program Director. This opening is for a proven
professional who LOVES music, is passionate about radio, and is an excellent executer!

About us:

SummitMedia Omaha, NE — KQCH-FM / KXSP-AM / KKCD-FM / KEZ0-FM / KSRZ-FM - is
an integrated broadcasting, digital media, direct marketing, and events company.

The “MUST-HAVE skills™ list:

https:l/summitmediacorp.com/job_openings_details/director—of-programming-and-operations-omaha 1/3



8/26/2021

SummitMedia— Job Openings

ON-AIR

A positive attitude and a winning air personality
An air check that demonstrates effective and disciplined show prep
The talent to entertain and engage

The aptitude to execute topical, in-the-moment content
The ability to communicate to consumers in an authentic way
A community manager/social media practitioner

PROGRAMMING

Knowledge and understanding of Nielsen
Knowledge of RCS GSelector

Knowledge of Wide Orbit

The ability to craft and follow a strategy
A strong work ethic

PEOPLE SKILLS

Communicate effectively with both staff and leadership?
Ability to create an environment that benefits everyone in it, contributing

to the overall success
Willingness to extend your influence to make a positive difference in our industry

Ability to work and Iead within a active team
Ability to coach and grow others
Ability to attract high performers

Send audio sample and resume to: Careers.omaha@summitmediacorp.com
(mailto:Careers.omaha@summitmediacorp.com)

https://summitmediacorp.com/job_openings_details/director-of-programming-and-operations-omaha

213



8/26/2021 SummitMedia— Job Openings

Position Closes: 09/30/2021

< RETURN

ABOUT US (HTTPS://SUMMITMEDIACORP.COM/ABOUT)
OUR STATIONS (HTTPS://SUMMITMEDIACORP.COM#STATIONS)
LISTEN ONLINE (HTTPS://SUMMITMEDIACORP.COM#LISTEN_ONLINE)
CONTACT US (HTTPS://SUMMITMEDIACORP.COM/CONTACT_US)
OUR DIGITAL ADVANTAGE (HTTPS://SUMMITMEDIACORF.COM/OUR_DIGITAL_ADVANTAGE)
EMPLOYMENT (HTTPS://SUMMITMEDIACORP.COM/EMPLOYMENT)
PRESS RELEASES (HTTPS://SUMMITMEDIACORP.COM/PRESS)

PRIVAGY POLICY (HTTPS://SUMMITMEDIACORP.COM/SECTION/PRIVACY-POLICY)
VISITOR AGREEMENT (HTTPS://SUMMITMEDIACORP.COM/SECTION/VISITOR-AGREEMENT)
OFFICIAL RULES (HTTPS://SUMMITMEDIACORP.COM/SECTION/OFFICIAL-RULES)

EEQ REPORT (HTTPS://SUMMITMEDIACORP.COM/SECTION/EEQ)

https:l/summitmediacorp.com/job_openings_details/director-of—programming-and-operations-omaha

3/3
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SummitMedia LLC
PERSONNEL REQUISITION POSITION APPROVAL

TO: Darryl Grondines Date: 05/20/21
From; Eric Lotzer Dept: Sales Omaha

Job Title of Open Position: General Manager

Date required: ASAP Full Time _X___ Part Time
X Replacement
New Position Budgeted X__ Yes No

Posting for internal board:

Private radio group seeks General Manager:

SummitMedia LLC has an opening for an aggressive, goal oriented and knowledgeable General Manager for a
successful radio cluster located in Omaha, Nebraska. If you have a winning attitude, proven track record of
growing revenue, a passion for radio sales excellence and a desire fo be a partner on a winning team, then this is
the opportunity for you.

This is a rare opportunity with tremendous growth potential. Three plus years of radio general manager
experience is recommended,

Please forward resumes to Michelle.Moore@summitrnediacorp.com It is the policy of SummitMedia LLC to
provide equal employment opportunity to all qualified individuals without regard to their race, color, religion,
national origin, age, or sex in all personnel actions including recruitment, evaluation, selection, promotion,
compensation, training, and termination. Discrimination because of race, color, religion, national origin, age, or
sex is prohibited. If you believe you have been the victim of discrimination, you may notify the Federal
Communications Commission, the Equal Employment Opportunity Commission, or other appropriate agency.

Department Head/Hiring Manager Date:

General Manager ) Date:

(7
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Upload yeur resume - Let employers find you Be the first to see new General Manager

Jobs in Omaha, NE
General Manager jobs in Omaha, NE

Sort by: relevance - date Fage 1 of 305 jobs (D

Email address

riew

General Manager (GM) of Food and
Beverage--Sports Bar

EHPY Management Group 2.0

Omaha, NE

From $100,000 a year
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knowledgeable General Manager for a successful radio cluster [ocated in Omaha, S:‘aha' NE
Nebraska. If you have a winning attitude, proven track record of growing revenue, ays age
a passion for radio sales excellence and a desire to be a partner on a winning Reseller Account Manager, Sr.
. WP Engine
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SUMMIT

INTERVIEWED APPLICANTS TRACKING LOG

Please read: Use this form to record all applicants interviewed for a position in our organization (via
telephone or in-person). Identify all applicants by name, referral source and disposition of the
candidate’s application. This form should be maintained in the Job Recruitment File. This data is for
purposes of tracking the pool of interviewed applicants as required by the Federal Communications
Commission and must be kept in a confidential file separate from resumes and employment
applications. It must not be used in any employment or employment-related decision. Please be
sure to have all candidates interviewed complete and sign an employment application as well as an
Interviewed Applicant Referral Source Sheet.

Position Applied For: _GM Name of Department: G&A
Person Preparing This Report: _ M MOORE _ Location: _OMAHA o
Date Prepared: _7/8/21 Name/Title of Hiring Manager: | WALKER
DATE NAME OF APPLICANT REFERRED BY DISPOSITION**
JIM DYERS AD 1
RM CHARLES AD 1
THOMAS NANKIVAL AD 1
MIKE JENSEN AD 1
CAL HALL AD 1
RICK PARRISH REFERRAL 2
** DISPOSITION

1. Interviewed, no offer
2. Interviewed, offer extended, and hired
3. Interviewed, offer extended, but rejected



SUMMIT

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

PIA[RIRi [s]al T [T T 1T Irlidelkl U1 1T [ 1 ]
LAST FIRST M
2. DATE

1 4 | 2021 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Gm OMAHA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

[0 SCHOOL (NAME OF SCHOOL)

[0 AGENCY (NAME OF AGENCY)

X EMPLOYEE (NAME OF EMPLOYEE)_ JOHN WALKER

O ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

0 COMMUNITY ORGANIZATION

O OTHER Recruitment -




[EDIA

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[TTafoIm][Als] T T T T T Inlalnleledvialc . T T 1T T 1]
LAST FIRST M
2. DATE

(14 |4 | 2021 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Gm OMAHA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

[0 SCHOOL (NAME OF SCHOOL)

I AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

[0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

[0 COMMUNITY ORGANIZATION

OTHER Recruitment - _AD




SUMMIT

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
RIM[ T T T T T T T T T lclulalriviels] [ T [ [ [ ]]
LAST FIRST i
2. DATE

4 |4 | 2001 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Gm OMAHA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

0 SCHOOL (NAME OF SCHOOL)

0 AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

O ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

[0 COMMUNITY ORGANIZATION

B OTHER Recruitment—-_AD




SUMMIT

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

DIk el T T T DT DT Julelnfslelnt [ [ [ [ [ ] ]
LAST FIRST M
2. DATE

14 |4 | 2021 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Gm OMAHA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

0 SCHOOL (NAME OF SCHOOL)

[0 AGENCY (NAME OF AGENCY)

1 EMPLOYEE (NAME OF EMPLOYEE)

O ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

0 COMMUNITY ORGANIZATION

X OTHER Recruitment—_AD
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

A A

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

PlAIRIR  [s[n] [ [ [ [T Irlidelwl I I | | [ [ ]

LAST FIRST M
2. DATE

Ry | 2021 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Gm OMAHA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

I SCHOOL (NAME OF SCHOOL)

0 AGENCY (NAME OF AGENCY)

EMPLOYEE (NAME OF EMPLOYEE)__JOHN WALKER

O ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

O COMMUNITY ORGANIZATION

O OTHER Recruitment -




RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ; Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired. '

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Omaha GM FULL-TIME OR PART-TIME: FULL-TIME DATE: 7/8/2021
RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED
1. Radio advertisement 00
2. SummitMedia Website 00
3. Employee Referral 01
4. Linkedin Ad 05

DATE POSITION WAS FILLED:  07/01/2021

REFERRAL SOURCE OF APPLICANT HIRED: Referral
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JOB RECRUITMENT FILE

Ajob file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the
application covering the license term:

E/ Personnel Requisition Form
{4 Job Description/ Job Posting

Vi Copies of dated General Recruitment Letters, Specific Job Opening Recruitment
Letters (and follow-up letters) transmitted to sources

M Completed Interviewed Applicant Referral Source Sheets
Vi Completed Interviewed Applicants Tracking Log
M Completed Recruitment Sources Contact and Referral Log

M Copy of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

b{’n (1xaen /Eﬂlﬂ“jf_ f};:) 5/10/2022 _

EEO Managg' Date file completed




SummitMedia Birmingham
PERSONNEL REQUISITION POSITION APPROVAL

TO: Darryl Grondines Date: 1211712021

From: Kate Maguire Dept: Sales

Job Title of Open Position: Account Executive (2)

Date required: Full Time _X Part Time
—__Replacement
— New Position Budgeted _X__ Yes No

Posting for internal board:
RESPONSIBILITIES:

SummitMedia Is looking for a skifled Marketing Strategy Lead that is passionate about driving results
and generating growth for our clients. The ideal candidate naturaily excels at relationship-building
and earning people’s frust. The Marketing Strategy Lead is essential to maximizing sales
opportunities with new and existing clients through creative sales techniques and a well-rounded
understanding of the marketplace.

A Marketing Strategy Lead is viewed as the clients’ trusted consultant and primary point of contact,
As part of a collaborative, team approach, the Marketing Strategy Lead will work with others 1o
develop a strategy consisting of media planning, creative design, research, content development,
web administration, and digital media. Building a level of trust and strong understanding of the clients'
expectations, priorities, and preferences are essential in building a successful sirategy,

Responsibilities for Marketing Strategy Lead

Uncover leads and contact prospects
Meet with customers in person, via telephone, email, or video.
e Discuss and identify the business objectives with new and existing clients and provide
recommiendations for growth and marketing challenges.
*  Work with Strategy Team to devise an advertising campaign that mests the client's needs, objectives,
and budget
Present the marketing strategy for approval or modification
Ensure that all communication flows effectively
Maintain budgets and manage campaign costs and invoices
Analyze and communicate the effectiveness of campaigns
Act as a liaison for clients and Strategy Team, including scheduling meetings.
Deliver presentations
Meet all sales goals and new business development goals
Manage CRM and hit key activity metrics

Qualifications for Marketing Strategy Lead

B T O R L AL

» - A Bachelor's'degree in Matketing, Communications, or ability to demonstrate suceess in a similar role



Excellent communication and interpersonal skills

Ability to handle muhtiple accounts

Ability to engage with other team members and show initiative in & positive manor
Excellent organizationat skills

Skilled at creative writing, detail oriented, and collaborative

Ability to thrive a fast paced environment.

Maust be driven, determined, and goal focused

Willingness to learn

Ability to adapt to industry evolution and development

Ability to use and learn new communication vehicles and technologies
Ability to work independently or in team environment

¢ % & ® & 0 ® ® e o @

If Interested in applying for this position, piease forward a resume to SummitMedia Sales
Department, Attention: Kate Maguire, 6700 Meorcy Rd, #303, Omaha, NE 68106, or forward
electronically to careers.omaha@summitmediacorp.com.

It is the policy of SummitMedia, Inc. to provide equal employment opportunity to all qualified
individuals without regard to their race, color, religion, national origin, age or sex in all personnel
actions Including recruitment, evaluation, selection, promotion, compensation, training and
termination,

Discrimination because of race, calor, religion, national origin, age or sex Is prohibited. i you believe
you have been the victim of discrimination, you may notify the Federal Communications Commission,
the Equal Employment Opportunity Commission, or other appropriate agency.

Department Head/Hiring Managerﬁ(:/ m / }Z Qﬂw Date: / &/ Q / ;2/
VP/Finance //—H’\ Date:

(P4
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FOR IMMEDIATE RELEASE

SummitMedia is looking for a skilled Marketing Strategy Lead that is passionate about driving results
and generating growth for our clients. The ideal candidate naturally excels at relationship-building and
earning people’s trust. The Marketing Strategy Lead is essential to maximizing sales opportunities with
new and existing clients through creative sales techniques and a well-rounded understanding of the
marketplace.

A Marketing Strategy Lead is viewed as the clients’ trusted consultant and primary point of contact. As
part of a collaborative, team approach, the Marketing Strategy Lead will work with others to develop a
strategy consisting of media planning, creative design, research, content development, web
administration, and digital media. Building a level of trust and strong understanding of the clients’
expectations, priorities, and preferences are essential in building a successful strategy.

ABOUT US:

SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing, and events company
focused on compelling local brands, powerful personalities, and meaningful marketing solutions.

WHAT YOU'LL DO:

Uncover leads and contact prospects

Meet with customers in person, via telephone, email, or video.

Discuss and identify the business objectives with new and existing clients and provide
recommendations for growth and marketing challenges.

Work with Strategy Team to devise an advertising campaign that meets the client's needs,
objectives, and budget

Present the marketing strategy for approval or modification

Ensure that all communication flows effectively

Maintain budgets and manage campaign costs and invoices

Analyze and communicate the effectiveness of campaigns

Act as a liaison for clients and Strategy Team, including scheduling meetings.

Deliver presentations

Meet all sales goals and new business development goals

Manage CRM and hit key activity metrics

e A Bachelor's degree in Marketing, Communications, or ability to demonstrate success in a
similar role

Excellent communication and interpersonal skills

Ability to handle multiple accounts

Ability to engage with other team members and show initiative in a positive manor
Excellent organizational skills

Skilled at creative writing, detail oriented, and collaborative

Ability to thrive a fast-paced environment.

Must be driven, determined, and goal focused

Willingness to learn

Ability to adapt to industry evolution and development

Ability to use and learn new communication vehicles and technologies

Ability to work independently or in team environment



Send resume and any other related materials to: careers.omaha@summitmediacorp.com

It is the policy of Summit Media, inc. to provide equal employment opportunity to all qualified individuals without
regard to their race, color. religion, national origin, age or sex in all personnel actions including recruitment,
evaluation, selection, promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited if you believe you have been
the victim of discrimination, you may notify the Federal Communications Commission, the Equal Employment

Opportunity Commission, or other appropriate agency.

SUMMITMEDIA 1S AN EQUAL OPPORTUNITY EMPLOYER
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Job description
Overvicw

SummitMedia of Omaha is [00Ring for & skilled Marketing Strategy Lead that IS passionate 2oout oriving resuksanu genersting growth for aur eliercs. The ideal candidate naurally excels at relationship-buiicing and edraing people's trust. Tne Marketing Strategy Leac (s assentlat to
sravimizing sales opporturities with new ard existing clients through crestive sales i and 8 welk d ing of the Dmana. NE cluster includes - AM 520 ESPN Omaha, Channel 84.1, 2-82 Rock, Star 304.5, €D 105.9.

A Marketing Strategy Lead is viewed as the chents’ trusted consukant and primary peint of contact. As partof a cobisvarative, team approach, the Marketing Strategy Lead will work with atners iz develop 8 strategy consisting of media planning, creazive design, research, content
development, web administration and digital medie. Building a lzvel of truse and strong of the clierss” exg i priorities, and preferences are exsential in Duitding & successul strategy.

Responsibikties tor Marketing Strategy Lead

+ Uncover leads and cortact prospects

« Meet with customers in person. via telephone, email, ar viteo.

« Diseuss and identify the business objectives with new and existing clients and pravide recommendations for growth ang marketing cnalienges.

« Work with Strategy Team zo devise an advertising ¢campaign that meeis the client’s rieeds. objectives, and budget

= Presentthe ng strategy for tor
« Encyure that alt communication flows effectively
« Maintain budgets and manage campaign Costs and invoices

» knalyze and licate th of

* At 2s 8 liaison for clients and Strategy Team. including scheduling mestings.
- Deliver presentausat

* Wiket afl sates goals And few DuSiness development goals

* Manzge CRM and hit key activity metrics

for ¥ Laad

» A Bachelor's degree in Marketing, or sifity 10 success m 8 Simelar role
» Exteilent communication and inierpret oral skilis

* Asility to handie muliple accounts

+ Ability 10 engage with ather team members snd show initiatve in & pasitive marnor

» Excelien organizationsl sxils

» Sained Bt creative writing, detsl: oriented. and toilaborative

« AD¥Ly 30 thrive 8 fast-parea enaronment.

« Must be deiver, determines, anc geal fotused

= Apiiay 33 ore 2d leern new sommunitetion vehicles anc technoiogies
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12/28/21, 10:30 AM Marketing Strategy Lead | SUMMITMEDIA LLC | Handshake

« Jobs (/jobs)
Marketing Strategy Lead

Job #5790300 e Created 12/28/2021 by Meagen Rankin « Expires 1/31/2022

Edit More Actions
(/iobs/5790300/edit)

Details (/jobs/5790300) Schools (/jobs/5790300/schools) Matches (/jobs/5790

Basic Information

Locations Compensation
Omaha, Nebraska, United States Paid

Duration
Permanent

Job Roles Edit

Based on the text of your job description, we identified these Job Roles as
most applicable. If you think they do not apply, you may edit them. Learn more
(https://support.joinhandshake.com/hc/en-us/articles/360033423494)

Market Reseaééh_.A_ﬁaWsts and Marketing Specialis?si}

. Edit
Job Description (fiobs/5790300/edit?initial_page=1)

SummitMedia is looking for a skilled Marketing Strategy Lead that is passionate about driving results and
generating growth for our clients. The ideal candidate naturally excels at relationship-building and earning
people's trust. The Marketing Strategy Lead is essential to maximizing sales opportunities with new and
existing clients through creative sales techniques and a well-rounded understanding of the marketplace.
A Marketing Strategy Lead is viewed as the clients’ trusted consultant and primary point of contact. As
part of a collaborative, team approach, the Marketing Strategy Lead will work with others to develop a
strategy consisting of media planning, creative design, research, content development, web

https:/app.joinhandshake.com/emp/jobs/5790300 1/4



12/28/21, 10:30 AM Marketing Strategy Lead | SUMMITMEDIA LLC | Handshake

administration, and digital media. Building a level of trust and strong understanding of the clients'
expectations, priorities, and preferences are essential in building a successful strategy.
ABOUT US:

SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing, and events company
focused on compelling local brands, powerful personalities, and meaningful marketing solutions.

WHAT YOU'LL DO:

Uncover leads and contact prospects
Meet with customers in person, via telephone, email, or video.
Discuss and identify the business objectives with new and existing clients and provide

recommendations for growth and marketing challenges.

and

Work with Strategy Team to devise an advertising campaign that meets the client's needs, objectives,
budget

Present the marketing strategy for approval or modification

Ensure that all communication flows effectively

Maintain budgets and manage campaign costs and invoices

Analyze and communicate the effectiveness of campaigns

Act as a liaison for clients and Strategy Team, including scheduling meetings.
Deliver presentations

Meet all sales goals and new business development goals

Manage CRM and hit key activity metrics

THE "MUST-HAVE SKILLS" LIST:

role

Send resume and any other related materials to: careers.omaha@summitmediacorp.com

A Bachelor’s degree in Marketing, Communications, or ability to demonstrate success in a similar

Excellent communication and interpersonal skills

Ability to handle multiple accounts

Ability to engage with other team members and show initiative in a positive manor
Excellent organizational skills

Skilled at creative writing, detail oriented, and collaborative

Ability to thrive a fast-paced environment.

Must be driven, determined, and goal focused

Willingness to learn

Ability to adapt to industry evolution and development

Ability to use and learn new communication vehicles and technologies
Ability to work independently or in team environment

(maiIto:careers.omaha@summitmediacorp.com)

It is the policy of Summit Media, inc. to provide equal employment opportunity to all qualified individuals
without regard to their race, color. religion, national origin, age or sex in all personnel actions including

recruitment, evaluation, selection, promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited if you believe you
have been the victim of discrimination, you may notify the Federal Communications Commission, the Equal

Employment Opportunity Commission, or other appropriate agency.

https:/Iapp.joinhandshake.com/emp/jobs/5790300

2/4



12/28/21, 10:30 AM

Preferences

Graduation Date
No Graduation Date set

School Years
No School Year preference set

Majors
No Major preference set

GPA
No GPA preference set

Work Authorization
US work authorization is required

Company Details

Industry
Advertising, PR & Marketing

Headquarters Location

2700 Corporate Drive, Suite 115 Birmingham,
Alabama 35242, United States of America

Size
250 - 1,000 employees

On Campus Interviews

Marketing Strategy Lead | SUMMITMEDIA LLC | Handshake

Edit
{/jobs/5790300/edit?initial_page=2)

Website

http:/www.summitmediacorp.com/
(http://mww.summitmediacorp.com/)

Social Media

https:/www.linkedin.com/company/summitmedia-
lic/about/
(https:/www.linkedin.com/company/summitmedia-
lic/about/)
https://www.facebook.com/SummitMediaCorp
(https://www.facebook.com/SummitMediaCorp)

You have no on-campus interviews scheduled for this job.

Attachments

No attachmenis yet

https://app.joinhandshake.com/emp/jobs/5790300

3/4



12/28/21, 10:30 AM Marketing Strategy Lead | SUMMITMEDIA LLC | Handshake

New Attachment (/jobs/5790300/attachments/new)
Labels

Add label
Create new label

Notes

View and add notes

Tracking Code

No tracking code added

Applicant Package Recipients

Will be listed as "Contacts" for Universities

Meagen Rankin

https://app.joinhandshake.com/emp/jobs/5790300 4/4



Targeted schools

Search for a school - ) Pendirg (33 [ Approved (2)

School Status Applications Comments Apply Stasl Expiration =

Concordia Universtty, Nebraska Approved 0 o} 12728/ 17322 ]
Nebraska Wesleyan University Pending [¢] 0 12/28/21 1/81/22 =
Union Coliege - Lincoin, Nebraska Approved ] 0 12728721 113122 =
University of Nebraska al Omaha Perding o] 0 12/28/21 13V22 =
University of Nebraska-Lincoin Perding ] 0 12428721 3wzz =



INTERVIEWED APPLICANTS TRACKING LOG

Please read: Use this form to record all applicants interviewed for a position in our organization (via telephone
or in-person). Identify all applicants by name, referral source and disposition of the candidate’s application. This
form should be maintained in the Job Recruitment File. This data is for purposes of tracking the pool of
interviewed applicants as required by the Federal Communications Commission and must be kept in a
confidential file separate from resumes and employment applications. It must not be used in any employment
or employment-related decision. Please be sure to have all candidates interviewed complete and sign an
employment application as well as an Interviewed Applicant Referral Source Sheet.

Position Applied For: Marketing Strategy Lead Name of Department: Sales
Person Preparing This Report: Kate Maguire Location: _OMAHA, NE
Date Prepared: 4/27/22 Name/Title of Hiring Manager: Kate Maguire
DATE NAME OF APPLICANT REFERRED BY DISPOSITION**
1/27/22 Thadd Simpson indeed 1
2/22/22 Jon Wittenberg Indeed 1
2/23/2022 Lexi Trumbley Kate Maguire 3
3/22/22 Ashley Rapp LinkedIn 2
3/30/22 Brent Shipley Indeed 1
3/9/22 Hung Ngo Indeed 1
4/12/22 Amanda Owen Indeed 1
4/12/22 Miranda Palmesano Indeed 3
4/19/22 Elizabeth Sgroi Indeed 3
4/29/21 Chase Urbach Indeed 2

** DISPOSITION

1. Interviewed, no offer

2. Interviewed, offer extended, and hired

3. Interviewed, offer extended, but rejected
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
R{afp[p] T T T T T T T [ Jalsfufefelvl & I I [ 1 1]
LAST FIRST M
2. DATE

11 3 | 2022 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)

[1 AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

O COMMUNITY ORGANIZATION

OTHER ___Job post from Kate's
LinkedIn
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

Wl Jr[r]eln]B]elrlel | [ fulofn[ | | [ [ [ T T 1T 11
LAST FIRST 0
2. DATE

2 |2 2022 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

ADVERTISEMENT (NAME OF
PUBLICATION/SOURCE)____Indeed

0 COMMUNITY ORGANIZATION

O OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

(IRTuImIe[elely T [ T 1 Jefefxpf 0 [ [ 0 P L1 [ [ ]
LAST FIRST T

2. DATE

(23 |2 [2022 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

0 SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

X EMPLOYEE (NAME OF EMPLOYEE) Kate Maguire

[0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

O COMMUNITY ORGANIZATION

O OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[sTim[p]s[oIN] T T T I [ [sdulalofol I [ T T T [T ]
LAST FIRST T
2. DATE

2 B

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

0 SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

0 EMPLOYEE (NAME OF EMPLOYEE)

X ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

0 COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment faws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[ofwl[e[N] T T T T T T T T Ialmlfalniofal I [ 1 [ [ 1]
LAST FIRST M
2. DATE

12 |4 lo022 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

0 SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)__Indeed

OO COMMUNITY ORGANIZATION

O OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[sTHItJPIclelyT T T T T T Telrfedngef [ [ P T T T T ]
LAST FIRST M
2. DATE

ENRE (02 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)

0O AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

X ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)__Indeed

O COMMUNITY ORGANIZATION

O OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[U[rR[BJAJcIH] T T T I 1 [ lelufafsfel I | [ [ T T [ ]
LAST FIRST i
2. DATE

(29 |4 (2022 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

0 SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

0 EMPLOYEE (NAME OF EMPLOYEE)

ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)__Indeed

O COMMUNITY ORGANIZATION

O OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[sTe[RIoJ/ T T T T T I T T Tefelrfziateiefrinl [ [ | |
LAST FIRST 0
2. DATE

19 |4 (2022 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

0 SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

0O EMPLOYEE (NAME OF EMPLOYEE)

ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)__Indeed

O COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
NJelol T T T T T T T T 1T Iululnlel [T T 1T T 11
LAST FIRST M
2. DATE

9 3 2022 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

0 SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

& ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)__Indeed

O COMMUNITY ORGANIZATION

O OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

[PlaJcm]E]saln]o] [ [ | Imlrirfafniolal [ [ [ T [ ]
LAST FIRST M
2. DATE

12 |4 l2022 |

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

[0 EMPLOYEE (NAME OF EMPLOYEE)

X ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)__Indeed

[0 COMMUNITY ORGANIZATION

0 OTHER




SUMMIT

RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Marketing Strategy Lead
FULL-TIME OR PART-TIME: full-time
DATE: 4/27/2022

RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED

LinkedIn

Employee Referrals

Internal Job board

Indeed

Walk-In Applicants

Networking Events

Concordia University

Nebraska Wesleyan University
Union College

University of Nebraska at Omaha
University of Nebraska at Lincoln

olo|lolojlo|lo|lo|w|lo|—|—

DATE POSITION WAS FILLED: 3/29/2022 & 4/27/2022

REFERRAL SOURCE OF APPLICANT HIRED: LinkedIn & Indeed



3/25/22, 10:41 AM Marketing Strategy Lead - Omaha — SummitMedia

Services Markets Leadership Join Our Team

Home

Marketing Strategy Lead
- Omaha

SummitMedia of Omaha is looking for a skilled Marketing Strategy Lead that is passionate
about driving results and generating growth for our clients. The ideal candidate naturally
excels at relationship-building and earning people’s trust. The Marketing Strategy Lead is
essential to maximizing sales opportunities with new and existing clients through creative
sales technigues and a well-rounded understanding of the marketplace. Omaha, NE
cluster includes — AM 590 ESPN Omaha, Channel 94., Z-92 Rock, Star 104.5, CD 105.9.

A Marketing Strategy Lead is viewed as the clients’ trusted consultant and primary point of
contact. As part of a collaborative, team approach, the Marketing Strategy Lead will work
with others to develop a strategy consisting of media planning, creative design, research,
content development, web administration and digital media. Building a level of trust and
strong understanding of the clients’ expectations, priorities, and preferences are essential

in building a successful strategy.
Responsibilities for Marketing Strategy Lead

« Uncover leads and contact prospects

. Meet with customers in person. via telephone, email, or video.

https:I/www.summitmediacorp.com/job-postingslblog-post—title-one-xb4aw—d76kn-hfat5 1/3



3/25/22, 10:41 AM Marketing Strategy Lead - Omaha — SummitMedia
« Discuss and identify the business objectives with new and existing clients and

provide recommendations for growth and marketing challenges.

« Work with Strategy Team to devise an advertising campaign that meets the client’s
needs. objectives, and budget

« Present the marketing strategy for approval or modification

« Ensure that all communication flows effectively

+ Maintain budgets and manage campaign costs and invoices

« Analyze and communicate the effectiveness of campaigns

« Act as a liaison for clients and Strategy Team. including scheduling meetings.
« Deliver presentations

« Meet all sales goals and new business development goals

- Manage CRM and hit key activity metrics

Qualifications for Marketing Strategy Lead

- A Bachelor's degree in Marketing, Communications. or ability to demonstrate

success in a similar role
« Excellent communication and interpret oral skills
« Ability to handle multiple accounts
« Ability to engage with other team members and show initiative in a positive manor
+ Excellent organizational skills
. Skilled at creative writing, detail oriented. and collaborative
« Ability to thrive a fast-paced environment.
« Must be driven, determined, and goal focused
. Ability to use and learn new communication vehicles and technologies
« Ability to work independently or in team environment

If interested in applying for this position, please forward a resume

to careers.omaha@summitmediacorp.com.

https://www.summitmediacorp.comljob-postings/blog-post-title-one-xb4aw—d76kn-hfat5 2/3



3/25/22, 10:41 AM Marketing Strategy Lead - Omaha — SummitMedia
It is the policy of SummitMedia, Inc. to provide equal employment opportunity to all
qualified individuals without regard to their race, color, religion, national origin, age or sex
in all personnel actions including recruitment, evaluation, selection, promotion,

compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited. If
you believe you have been the victim of discrimination, you may notify the Federal

Communications Commission, the Equal Employment Opportunity Commission, or other

appropriate agency.

Sales

https:Ilwww.summitmediacorp.com/job-postings/blog-post—title-one-xb4aw-d76kn—hfat5 3/3
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SUNMMI
MEDIA
EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the
application covering the license term:

B@onnel Requisition Form

Job Description/Job Posting

Bépies of dated General Recruitment Posts, Letters, Specific Job Opening
Recruitment Letters (and follow-up letters) transmitted to sources

Completed Interviewed Applicant Referral Source Sheets
Completed Interviewed Applicants Tracking Log
m(mpﬂeted Recruitment Sources Contact and Referral Log
O Copy of any newspaper advertisement (check for EOE/M/F clause)/(// A;_

Bé)py of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

7
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ager / Date file completed




SummitMedia
PERSONNEL REQUISITION POSITION APPROVAL

TO: i Darryl Grondines Date: 8/13/2021
From: Rick Parrish Dept: Sales

|
Job Title of Open Position: Business Support Manager

Full Time _X__ Part Time
___X_Replacement
New Position Budgeted _X_Yes No

Posting for internal board:

Business Support Manager

Overview

) SummitMedia is looking for a Business Support Manager. The
Business Support Manager is both client facing and internal
support. BSM will manage the workflow and sales processes
ensuring that client expectations are met. Will learn and become
an expert at using the tools, and technologies that support Sales
and Marketing teams. BSM will assist in building reports, proposals
and research that are used by salespeople and sales managers.
The Business Support Manager is part of the company's account
strategy and sales process. Omaha, NE cluster includes - AM 590
ESPN Omaha, Channel 94.1, Z-92 Rock, Star 104.5, CD 105.9.

(ii)

Responsibilities for Business Support Manager

Oversee the sales funnel

Manage sales automation tools

Manage CRM

Work with Sales leadership to develop organizational goals
Manage sales wark flow

Identify and eliminate bottlenecks in the sales process

Proof, edit and approve sales orders ta insure they meet company standards and client
expectations

¢ Produce sales materials

2 & & & o o O

Qualifications for Business Support Manager

snmmpmpo el Business Acumen



e Organizational Skills

¢ Excellent eye for details

o Ability to easily learn sales software

s Proficient with all Microsoft Office software
o Ability to muititask and problem solve

e Ability to hit hard deadlines

e Good communication skills to share findings.
s Positive attitude

o Skilled at writing and editing.

If interested send your material to:
Careers.Omaha@summitmediacorp.com

It is the policy of SummitMedia LLC to provide equal employment opportunity to all qualified individuals
without regard to their race, color, religion, national origin, age or sex in all personnel actions including
recruitment, evaluation, selection, promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited. If you believe you have
been the victim of discrimination, you may notify the Federal Communications Commission, the Equal
Employment Opportunity Commission, or other appropriate agency.

This job will be posted internally on the office bulletin boards and the SummitMedia websites. if
you need additional sources, please notify the Controller’s office.

General Manager Zﬁ ;_‘%é ., Date: %9‘(/ 7021

4
9
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Business Support Manager

Overview
SummitMedia is looking for a Business Support Manager. The Business Support
Manager is both client facing and internal support. BSM will manage the workflow and
sales processes ensuring that client expectations are met. Will learn and become an
expert at using the tools, and technologies that support Sales and Marketing teams.
BSM will assist in building reports, proposals and research that are used by
salespeople and sales managers. The Business Support Manager is part of the
company's account strategy and sales process. Omaha, NE cluster includes - AM 590
ESPN Omaha, Channel 94.1, Z-92 Rock, Star 104.5, CD 105.9.

Responsibilities for Business Support Manager

Oversee the sales funnel

Manage sales automation tools

Manage CRM

Work with Sales leadership to develop organizational goals

Manage sales workflow

Identify and eliminate bottlenecks in the sales process

Proof, edit and approve sales orders to insure they meet company standards and client
expectations

e Produce sales materials

Qualifications for Business Support Manager

e Business Acumen

¢ Organizational Skills

s Excellent eye for details

o Ability to easily learn sales software

e Proficient with all Microsoft Office software

e Ability to multitask and problem solve

¢ Ability to hit hard deadlines

¢ Good communication skills to share findings.
e Positive attitude

e Skilled at writing and editing.

If interested send your material to:
Careers.Omaha@summitmediacorp.com

It is the policy of SummitMedia LLC to provide equal employment opportunity to all qualified
individuals without regard to their race, color, religion, national origin, age or sex in all personnel
actions including recruitment, evaluation, selection, promotion, compensation, training and
termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited. If you believe
you have been the victim of discrimination, you may notify the Federal Communications Commission,
the Equal Employment Opportunity Commission, or other appropriate agency.



8/27/2021

Business Support Manager

(138) Business Support Manager | SUMMITMEDIA LLC | Handshake

© This preview no longer accurately represents the candidate experience

You can still use this preview to see that your information has been entered correctly, but due to changes in the candidate-facing experience, it's no
longer 100% reflective. We'll be working to update this preview in the future to match the current experience.

Business Support Manager
SUMMITMEDIA LLC (femployers/71558)

(femployers/71558) @ Omaha, Nebraska, United States
& Full-Time Job
Paid
Advertising, PR & Marketing
& 250 -1,000 employees
% No on-campus interviews

Applications close on Oct 01 @

Job Description

Business Support Manager

verview
SummitMedia is looking for a Business Support Manager. The Business Support
Manager is both client facing and internal support. BSM will manage the workflow
and sales processes ensuring that client expectations are met. Will learn and
become an expert at using the tools, and technologies that support Sales and
Marketing teams. BSM will assist in building reports, proposals and research that
are used by salespeople and sales managers. The Business Support Manager is
part of the company's account strategy and sales process. Omaha, NE cluster
includes - AM 590 ESPN Omaha, Channel 94.1, Z-92 Rock, Star 104.5, CD105.9.

Responsibilities for Business Support Manager

Oversee the sales funnel
Manage sales automation tools
Manage CRM
Work with Sales Ieadershlp to develop organlzatlonal goals
Manage sales workflow T
. ldentify and eliminate bottlenecks in the sales process
cancel Proof, edit and approve sales orders to insure they meet @paﬂpﬂtandards
and client expectations
Produce sales materials

https://app.joinhandshake.com/jobs/5264829/edit?initial_page=4

Apply

Share Job

(https:/ gcwmmmﬂw‘amcle?
u=https{mmitnitaiohalfien-sH G ERahn &

initial_| pﬂMhMWW%ZO]Ob%ZOon%ZO

Delete

Save

1/2



812712021 (138) Business Support Manager | SUMMITMEDIA LLC | Handshake

Qualifications for Business Support Manager

Business Acumen

Organizational Skills

Excellent eye for details

Ability to easily learn sales software
Proficient with all Microsoft Office software
Ability to multitask and problem solve

Ability to hit hard deadlines

Good communication skills to share findings.
Positive attitude

Skilled at writing and editing.

If interested send your material to:
Careers.0Omaha@summitmediacorp.com

It is the policy of SummitMedia LLC to provide equal employment opportunity to all
gualified individuals without regard to their race, color, religion, national origin, age
or sex in all personnel actions including recruitment, evaluation, selection,
promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is
prohibited. If you believe you have been the victim of discrimination, you may notify
the Federal Communications Commission, the Equal Employment Opportunity
Commission, or other appropriate agency.

About SUMMITMEDIA LLC

Headquarters
2700 Corporate Drive, Suite 115 Birmingham, Alabama 35242, United States of A...

Website
www.summitmediacorp.com (http://www.summitmediacorp.com/)

Division
Omaha
SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing
and events company focused on compelling local brands, powerful personalities

and meaningful marketing solutions.

See Morev

Delete

Cancel E] Next »

https://app.joinhandshake.com/jobs/56264829/edit?initial_page=4 2/2

Save



8/27/12021 Edit Job | Indeed.com

Job title

Business Support Manager

Company

SummitMedia LLC

Job location

10714 Mockingbird Drive
Omaha, NE 68127

Visible on job post: Yes
Remote work allowed: Temporarily due to COVID-19

Advertising location
Omaha, NE 68127

Pay and Benefits
$10.00 - $38.00 per hour

Benefits: 401(k), 401(k) matching, Dental insurance, Disability insurance, Health
insurance, Life insurance, Paid time off, Vision insurance

Job Type

Full-time

Job description

Business Support Manager
Overview

https://femployers.indeed.com/pipost-job/preview-job?id=1f7b20585e27

Edit

Edit

Edit

Edit

Edit

Edit

1/4



8/27/2021 Edit Job | Indeed.com

SummitMedia is looking for a Business Support Manager. The Business Support
Manager is both client facing and internal support. BSM will manage the workflow and
sales processes ensuring that client expectations are met. Will learn and become an
expert at using the tools, and technologies that support Sales and Marketing teams.
BSM will assist in building reports, proposals and research that are used by salespeople
and sales managers. The Business Support Manager is part of the company's account
strategy and sales process. Omaha, NE cluster includes - AM 590 ESPN Omaha, Channel
94.1, Z-92 Rock, Star 104.5, CD 105.9.

Responsibilities for Business Support Manager

- Oversee the sales funnel

- Manage sales automation tools

- Manage CRM

- Work with Sales leadership to develop organizational goals
- Manage sales workflow

- Identify and eliminate bottlenecks in the sales process

- Proof, edit and approve sales orders to insure they meet company standards and
client expectations

- Produce sales materials

Qualifications for Business Support Manager
- Business Acumen

- Organizational Skills

- Excellent eye for details

- Ability to easily learn sales software

- Proficient with all Microsoft Office software

- Ability to multitask and problem solve

- Ability to hit hard deadlines

- Good communication skills to share findings.
- Positive attitude

- Skilled at writing and editing.

https://employers.indeed.com/p#post-job/preview-job?id=1f7b29585e27 2/4



8/27/2021 Edit Job | Indeed.com

It is the policy of SummitMedia LLC to provide equal employment opportunity to all
gualified individuals without regard to their race, color, religion, national origin, age or
sex in all personnel actions including recruitment, evaluation, selection, promotion,
compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited.
If you believe you have been the victim of discrimination, you may notify the Federal
Communications Commission, the Equal Employment Opportunity Commission, or
other appropriate agency.

All customers and employees are required to wear a mask when in the building, outside
their personal work space.

B 0 photos/videos

Applicant qualifications Edit

Application questions
You have requested that Indeed ask candidates the following questions:

Will you be able to reliably commute or relocate to Omaha, NE 68127 for this job?
What is the highest level of education you have completed?

How many years of Microsoft Office experience do you have?

How many years of Sales experience do you have?

Please list 2-3 dates and time ranges that you could do an interview.

Are you authorized to work in the United States?

Skills tests
Customer service manager

Language Edit
English

Expected Hiring Date Edit
2 to 4 weeks

Hires Needed Edit

1

https:/lemployers.indeed.com/pi#post-job/preview-job?id=1f7b29585e27 3/4



8/27/2021 Edit Job | Indeed.com

Schedule Edit
8 hour shift, Day shift, Monday to Friday

Application settings Edit

Apply method: Email

Send updates to: careers.omaha@summitmediacorp.com,
kate.maguire@summitmediacorp.com

Employer Assist: 10 days

Do you want applicants to submit a resume? Optional
Do you want to let applicants start the conversation? Yes

Job Budget
Sponsor this job for more candidates

By clicking "Confirm", you agree to candidates appearing in your dashboard based on the preferences you've selected
above, You also agree to our Indeed Terms of Service.

PR

[ Confirm

View Preview

Cancel

Products - Resources - FAQ - Blog
©2021 Indeed - Cookies, Privacy and Terms - Do Not Sell My Personal Information - Contact

https://employers.indeed.com/p#post-joblpreview-job?id=1f7b29585e27 4/4



INTERVIEWED APPLICANTS TRACKING LOG

Please read: Use this form to record all applicants interviewed for a position in your organization, (via
telephone or in person). Identify all applicants by name, referral source and disposition of the
candidate’s application. This form should be maintained in the Job Recruitment File. This data is for
purposes if tracking the pool of interviewed applicants as required by the Federal Communications
Commission and must be kept in a confidential file separate from resumes and employment
applications. It must not be used in any employment-related decision. Please be sure to have all
candidates interviewed complete and sign an employment application as well as an Interviewed
Applicant Referral Source Sheet.

Position Applied For: Business Support Manager Name of Department:

Person Preparing This Report: Kate Maguire Location: Omaha

Date Prepared: 9/27/21 Name/Tile of Hiring Mgr: Kate Maguire
DATE NAME OF APPLICANT REFERRED BY DISPOSITION**
9/23/21 Kim Earl Internal {AE) 1.

8/16/21 William Kamppinen Josie Vote (AE) 1

9/10/21 Jasmine Thompson Indeed 2.

8/23/21 Todd Brennan Indeed 1

** DISPOSITION
1. Interviewed, no offer
2. Interviewed, offer extended, and hired
3. Interviewed, offer extended, but rejected




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media s an Equal Opportunity Employerand complies with all Federal and State employmentlaws. We seekyour voluntary
cooperation in completing this form to assist us incomplying with the Federal Communications Commission's reporting requirem ents.
Thisinformation wili not be reviewed by managers making hiring decisions, and is not part of your employmentfile. Please print firmy
andlegibly.

1. NAME
Mﬂ?]ﬂN&l’W HEEEEGHh o EEEREENERER
LAST FIRST M
2. DATE

LGS | D) |

DAY  MONTH YEAR

3. POSITION APPLYING FOR:

o) Tagpree W0wnoger

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
£1 SCHOOL (NAME OF SCHOOL)

O AGENCY (NAMEOF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

'\EAADVERTISEMENT (NAME OF PUBLICATION/SOURCE) \K\Mﬁf B

0 COMMUNITY ORGANIZATION

00 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employmentlaws. We seekyour voluntary
cooperation in completing this form lo assist us in complying withthe Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employmentfile. Please print f rrly
and legibly.

1. NAME

[VTGTWOTOR T T ] VN A I
LAST FIRST M
2. DATE

Mol & 1V

DAY ~ MONTH YEAR

3. POSITION APPLYING FOR:

ONIND W vm%@r \{Y\@\MC\Q(

4, HOWWERE YOU REFERRED FOR EMPLOYMENT?
1 SCHOOL (NAME OF SCHOOL)

1 AGENCY (NAMEOF AGENCY)

%EMPLOYEE (NAME OF EMPLOYEE) s &

{0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

O COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employmentlaws. We seekyour voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements,
This information will not be reviewed by managers making hiring decisions, and is not part of your employmentfile. Please print firmly
and legibly.

1. NAME
@Q!W\[ L L PPN [ T T T T T T T T
LA FIRST M

2. DATE

[T O T2V

DAY MONTH YEAR '

3. POSITIONAPPLYING FOR:

AN Dupese WNanggRr

4, HOWWERE YOU REFERRED FOREMPLOYMENT?
0 SCHOOL (NAME OF SCHOOL)

C1 AGENCY (NAME OF AGENCY)
~ K« — ? ) . .
empLoveg (vame oF EvpLovee) I\ 'Y\ 7001 - <BUwd \B?\fd

(] ADVERTISEMENT (NAME OF PUBLICATICN/SOURCE)

[ COMMUNITY ORGANIZATION

OO0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employmentlaws. We seek your voluntary
cooperationin completing this form to assist us in complying with the Federal Communications Commission's reporting requirem ents.
Thisinformation will not be reviewed by managers making hiring decisions, and is not part of your employmentfile. Please print firmly
and legibly.

1. NAME
USRIV [ ] ] ] lf"%l(l\|5|‘m;\!‘£\lﬂ HREEER
LAST ‘ FIRST M

2. DATE

LD | [ S

DAY  MONTH YEAR

3. POSITION APPLYING FOR:

4, HOWWERE YOU REFERRED FOREMPLOYMENT?
[0 SCHOOL (NAME OF SCHOOL)

0O AGENCY (NAME OF AGENCY)

[0 EMPLOYEE (NAME OF EMPLOYEE)

DVERTISEMENT (NAME OF PUBLICATION/SOURCE) o QQJ

[0 COMMUNITY ORGANIZATION

0O OTHER
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SUMMIT
MEDIA

RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,

contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Business Support Manager FULL-TIME PART-TIME: Full-Time DATE: 9/28/2021

RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED

SummitMedia, LLC Website
Joinhandshake.com
Internal Referrals
Indeed.com

bl A
NN OO

DATE POSITION WAS FILLED:  9/23/21

REFERRAL SOURCE OF APPLICANT HIRED: Indeed
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Business Support Manager- Omaha

Overview
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Targeted schools

| Search for a school
School Status Applications
Bellevue University Expired 0
College of Saint Mary Expired 0
Creighton University Expired 0
University of Nebraska at Omaha Expired 1
University of Nebraska-Lincoin Expired 0

O Expired (5)

cComments

0

A}

8

8

8

8;

8



1/31/22, 4:43 PM Business Support Manager | SUMMITMEDIA LLC | Handshake

~ Jobs (/jobs)
Business Support Manager

Job #5264829 e Created 8/27/2021 by Virginia Kelley « Expired 10/1/2021

Edit More Actions =
(/iobs/5264829/edit)

Details (/jobs/5264829) Schools (/jobs/5264829/schools) Matches (/jobs/5264

Basic Information

Locations Compensation
Omaha, Nebraska, United States Paid

Duration
Permanent

Job Roles Edit

Based on the text of your job description, we identified these Job Roles as
most applicable. If you think they do not apply, you may edit them. Learn more
(https:/support.joinhandshake.com/hc/en-us/articles/360033423494)

Advertising Sales Agents

. Edit
Job Description (/jobs/5264829/edit?initial_page=1)

Business Support Manager

Overview

SummitMedia is looking for a Business Support Manager. The Business Support Manager is both client
facing and internal support. BSM will manage the workflow and sales processes ensuring that client
expectations are met. Will learn and become an expert at using the tools, and technologies that support

Expand

https://app.joinhandshake.com/emp/jobs/5264829 1/3



1/31/22, 4:43 PM Business Support Manager | SUMMITMEDIA LLC | Handshake

Edit

r
Preferences (/jobs/5264829/edit?initial_page=2)

Graduation Date
No Graduation Date set

School Years
No School Year preference set

Majors
No Major preference set

GPA
No GPA preference set

Work Authorization
US work authorization is required

Company Details

Industry Website

Advertising, PR & Marketing http:/www.summitmediacorp.com/
(http://www.summitmediacorp.com/)

Headquarters Location

2700 Corporate Drive, Suite 115 Birmingham, Social Media

Alabama 35242, United States of America https://www.linkedin.com/company/summitmedia-

. lic/about/

Size . . .
(https://www.linkedin.com/company/summitmedia-

250 - 1,000 employees lic/about/)

https:/www.facebook.com/SummitMediaCorp
(https:/www.facebook.com/SummitMediaCorp)

On Campus Interviews

You have no on-campus interviews scheduled for this job.

Attachments

https://app.joinhandshake.com/emp/jobs/5264829 213



1/31/22, 4:43 PM Business Support Manager | SUMMITMEDIA LLC | Handshake

No attachments yet

New Attachment (/jobs/5264829/attachments/new)
Labels

Add label
Create new label

Notes

View and add notes

Tracking Code

No tracking code added

Applicant Package Recipients
Will be listed as "Contacts” for Universities

Virginia Kelley

https://app.joinhandshake.com/emp/jobs/5264829 313



EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the erant of the
application covering the license term:

N Personnel Requisition Form

N Job Description/Job Posting

Copies of dated General Recruitment Letters, Specific Job Opening Recruitment
Letters (and follow-up letters) transmitted to sources

&Completed Interviewed Applicant Referral Source Sheets
Completed Interviewed Applicants Tracking Log

N Completed Recruitment Sources Contact and Referral Log

N Copy of any newspaper advertisement (check for EOE/M/F clause)

B\Copy of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

052\
EEO Mané@ger. Date file completed




SummitMedia Omaha
PERSONNEL REQUISITION POSITION APPROVAL

TO: Darryl Grondines Date: 2/08/2021

From: John Walker Dept: Sales

Job Title of Open Position: Account Manager (1)

Date required: Full Time _X Part Time
— Replacement
— New Position Budgeted _X _Yes No

Posting for internal board:
RESPONSIBILITIES:

SummitMedia is looking for a skilled Marketing Strategy Lead that is passionate about driving results
and generating growth for our clients. The ideal candidate naturally excels at relationship-building
and earning people’s trust. The Marketing Strategy Lead is essential to maximizing sales
opportunities with new and existing clients through creative sales techniques and a well-rounded
understanding of the marketplace.

A Marketing Strategy Lead is viewed as the clients' trusted consultant and primary point of contact.
As part of a collaborative, team approach, the Marketing Strategy Lead will work with others to
develop a strategy consisting of media planning, creative design, research, content development,
web administration, and digital media. Building a level of trust and strong understanding of the clients’
expectations, priorities, and preferences are essential in building a successful strategy.

Responsibilities for Marketing Strategy Lead

Uncover leads and contact prospects

Meet with customers in person, via telephone, email, or video.

Discuss and identify the business objectives with new and existing clients and provide
recommendations for growth and marketing challenges.

Work with Strategy Team to devise an advertising campaign that meets the client's needs. objectives,
and budget

Present the marketing strategy for approval or modification

Ensure that all communication flows effectively

Maintain budgets and manage campaign costs and invoices

Analyze and communicate the effectiveness of campaigns

Act as a liaison for clients and Strategy Team, including scheduling meetings.

Deliver presentations

Meet all sales goals and new business development goals

Manage CRM and hit key activity metrics

Qualifications for Marketing Strategy Lead

A Bachelor’s degree in Marketing, Communications, or ability to demonstrate success in a similar role



Department Head/Hiring Manager &._Q'”ép 7% alfanr

VP/Finance ﬂ Date:

Excellent communication and interpersonal skills

Ability to handle multiple accounts

Ability to engage with other team members and show initiative in a positive manor
Excellent organizational skills

Skilled at creative writing, detail otiented, and collaborative

Ability to thrive a fast paced environment.

Must be driven, determined, and goal focused

Willingness to leam

Ability to adapt to industry evolution and development

Ability to use and learn new communication vehicles and technologies
Abihty to work independently or in team environment

If interested in applying for this position, please forward a resume to SummitMedia Sales
Department, Attention: John Walker, 2700 Corporate Drive, Suite 115, Birmingham, Alabama

35242, or forward electronically to michelle.moore@summitmediacorp.com.

It is the palicy of SummitMedia, Inc. to provide equal employment opportunity to all qualified
individuals without regard to their race, color, religion, national origin, age or sex in all personnel
actions including recruitment, evaluation, selection, promation, compensation, training and
termination,

Discrimination because of race, color, religion, national origin, age or sex is prohibited. If you believe
you have been the victim of discrimination, you may notify the Federal Communications Commission,
the Equal Employment Opportunity Commission, or other appropriate agency.

Date; 2/8/2021

&/



SummitMedia Marketing Strategy Lead

Overview

SummitMedia is looking for a skilled Marketing Strategy Lead that is passionate
about driving results and generating growth for our clients. The ideal candidate
naturally excels at relationship-building and earning people’s trust. The Marketing
Strategy Lead is essential to maximizing sales opportunities with new and existing
clients through creative sales techniques and a well-rounded understanding of
the marketplace.

A Marketing Strategy Lead is viewed as the clients’ trusted consultant and primary
point of contact. As part of a collaborative, team approach, the Marketing
Strategy Lead will work with others to develop a strategy consisting of media
planning, creative design, research, content development, web administration,
and digital media. Building a level of trust and strong understanding of the clients'
expectations, priorities, and preferences are essential in building a successful
strategy.

Responsibilities for Marketing Strategy Lead
« Uncover leads and contact prospects
. Meet with customers in person, via telephone, email, or video.

« Discuss and identify the business objectives with new and existing clients
and provide recommendations for growth and marketing challenges.

« Work with Strategy Team to devise an advertising campaign that meets
the client's needs, objectives, and budget

. Present the marketing strategy for approval or madification

. Ensure that all communication flows effectively

« Maintain budgets and manage campaign costs and invoices

« Analyze and communicate the effectiveness of campaigns

« Act as a liaison for clients and Strategy Team, including scheduling
meetings.

+ Deliver presentations

« Meet all sales goals and new business development goals

« Manage CRM and hit key activity metrics



Qualifications for Marketing Strategy Lead

« ABachelor’s degree in Marketing, Communications, or ability to
demonstrate success in a similar role

« Excellent communication and interpersonal skills

« Ability to handle multiple accounts

« Ability to engage with other team members and show initiative in a
positive manor

« Excellent organizational skills

« Skilled at creative writing, detail oriented, and collaborative

« Ability to thrive a fast-paced environment.

« Must be driven, determined, and goal focused

« Willingness to learn

« Ability to adapt to industry evolution and development

« Ability to use and learn new communication vehicles and technologies

« Ability to work independently or in team environment

Please send resumes to Careers@SummitMediaCorp.com to apply.

About SUMMITMEDIA LLC

SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing,
and events company focused on compelling local brands, powerful personalities,
and meaningful marketing solutions.

It is the policy of SummitMedia LLC to provide equal employment opportunity to
all qualified individuals without regard to their race, color, religion, national
origin, age or sex in all personnel actions including recruitment, evaluation,
selection, promotion, compensation, training and termination. Discrimination
because of race, color, religion, national origin, age, or sex is prohibited. If you
believe you have been the victim of discrimination, you may notify the Federal
Communications Commission, the Equal Employment Opportunity Commission,
or other appropriate agency.



Jobs Candidates Messages Virtual Recruiting Assistant bea [ Search candidates ] [ Post a joh ]
J
Back to all jobs [ £dit job
Marketing Strategy Lead Sponsor this job
Status: Paused v

SummitMedia LLC - Omaha, NE

Clicks
= Your Job R
Details
Created: February 9, 2021
Views: 237
Curated Candidates: 38 total
Add a candidate
0@ ® & < <+
sfafz1 s/5/21 5/6/21 517121 5/8/21

Find candidates

Clicks this week @

0 Budget

- Job Budget: Not sponsored
[ Sponsor job for more clicks | [ Improve job description J ¢ P

Sponsor job

Candidates
Curated Candidates Total (excluding rejected)
11 38
0 Rejected
Discover your top applicants faster by sending a free
[i] assessment Choose
Get a more complete picture of each candidate by being able to view and compare Assessment

their assessment score results when you turn on the assessment of your choice.

Job Description

Overview

SummitMedia is looking for a skilled Marketing Strategy Lead that is passionate about driving results and
generating growth for our clients. The Ideal candidate naturally excels at relationship-building and earning
people’s trust. The Marketing Strategy Lead is essential to maximizing sales apportunities with new and
existing clients through creative sales techniques and a well-rounded understanding of the marketplace,

A Marketing Strategy Lead Is viewed as the clients’ trusted consultant and primary point of contact, As part
of a collaborative, team approach, the Marketing Strategy Lead will work with others to develop a strategy
consisting of media planning, creative design, research, content development, web administration, and
digltal media. Building a level of trust and strong understanding of the clients' expectations, priorities, and
preferences are essential in building a successful strategy.



Responsibilities for Marketing Strategy Lead

¢ Uncover leads and contact prospects

* Meetwith customers in person, via telephone, email, or video.

* Discuss and identify the business objectives with new and existing clients and provide recommendations
for growth and marketing challenges.

* Work with Strategy Team to devise an advertising campaign that meets the client's needs, objectives,
and budget

¢ Present the marketing strategy for approval or modification

* Ensure that all communication flows effectively

* Maintain budgets and manage campaign costs and invoices

¢ Analyze and communicate the effectiveness of campaigns

* Act as a liaison for cllents and Strategy Team, including scheduling meetings.

* Deliver presentations

» Meet all sales goals and new business development goals

* Manage CRM and hit key activity metrics

Qualifications for Marketing Strategy Lead

¢ A Bachelor's degree in Marketing, Communications, or ability to demonstrate success in a similar role
« Excellent communication and interpersonal skills

¢ Ability to handle multiple accounts

« Ability to engage with other team members and show initiative in a positive manor
« Excellent organizational skills

« Skilled at creative writing, detall orlented, and coltaborative

o Ability to thrive a fast-paced environment.

¢ Must be driven, determined, and goal focused

*  Willingness to learn

¢ Ability to adapt to industry evolution and development

» Ability to use and learn new communication vehicles and technologies

* Ability to work independently or in team environment

About SUMMITMEDIA LLC

summitMedia, LLC is an integrated broadcasting, digital media, direct marketing, and events company
focused on compelling local brands, powerful personalities, and meaningful marketing solutions.

It is the policy of SummitMedia LLC to provide equal employment opportunity ta all qualified individuals
without regard to their race, color, religion, national origin, age or sex in alf personnel actions including
recruitment, evaluation, selection, promotion, compensation, training and termination. Discrimination
because of race, color, religion, national origin, age, or sex is prohlibited. If you believe you have been the
victim of discrimination, you may notify the Federal Communications Commission, the Equal Employment
Opportunity Commission, or other appropriate agency.

Job Type: Full-time
Pay: From $42,000.00 per year

Products - Resources - FAQ - Blog ©2021 Indeed - Caokies, Privacy and Terms - Do Not Sefl My Personal Information - Contact



From: Linkedin Jobs <jobs@linkedin.com>

Sent: Wednesday, April 21, 2021 8:04 AM

To: Omaha Careers

Subject: Marketing Strategist at SummitMedia, LLC has expired

Here's your job posting recap

Marketing Strategist
SummitMedia, LLC, Omaha, Nebraska, United States

Post a new job

11 135

Total applicants Total viewers

Post another job
More positions to fill? Why not cross that off your to-do list now?

Post a new job»

You received an invitation to connect. Linkedin will use your email address to make suggestions fo our members in features like
People You May Know. Unsubscribe

This email was sent to Omahacareers@summitmediacorp.com.

If you need assistance or have questions, please contact Linkedin Customer Service.

® 2021 LinkedIn Corporation, 1000 West Maude Avenue, Sunnyvale, CA 94085. LinkedIn and the Linkedin logo are registered

trademarks of Linkedin.



#4510808 Marketing Strategy Lead - Omaha

Job Detsils (/jobs/4510808)  Edit (jobs/4510808/edit) Matches (fjobs/4510808/matches)  Applicants {/jobs/4610808/applications)

Job Preview job posting (Johs/4510808/edit?initlal_page=4) Applicants
Edit Details (/jobs/M4510808/edit) Expire Job Review 6 Applicants (/johs/A4510808/applications)
Duplicate job (1jobs/4610808/duplicats?job. dw4510808) View profiles and download application documents.
Job Roles Edit Based on the text of your job description, we identified thase Jobh Roles as most applicable. If you think they do not apply,
you may edit them,

Market Research Analysts end Marketing Specialists

" School - K l/ Aqpiications ¢ Lest Update » Status o Comments «

Coltege of Saint Mary 8] Expired 8 month age Expired 4] =
Creighton University 2 Expired a month ago Expirad [+] =
Nebraska Westeyan University 0 Expired 8 month ago Expired 0 =
University of Nebraska at Kearney O Expired a month ago Expired o =
University of Nebraska at Omaha 0 Expired 2 month ago Expirad 0 =
University of Nebraska-~Lincoin L] Expired & month ago Expired 0 =

S Marketing Strategy Lead - Omaha Favorite Job
Vemployers/71558) gt ynMITMEDIA LLC femployers/71558)

About this Job

SummitMedia - Omaha is locking for a skifled Marketing Strategy Lead that is passionate about driving results and generating growth for our clients. The ideal candidate
naturally excels at relationship-bullding and earning people's trust. The Marketing Strategy Lead is essential to maximizing salee opportunities with new and existing clients
through creative sales techniques and a well-rounded understanding of the marketplace.

AMarketing Strategy Laad is viewed es the clients’ trusted consultant and primary point of contact. As part of a collaborative, team approach, the Merketing Stretegy Lead will
work with others to develop a stretegy consisting of media planning, creative design, reseerch, content development, web administration, and digital meciia, Buliding a leve! of
trust and strong understanding of the clients’ expectations, priorities, and preferences are essantial in bullding a successful strategy

Responsibiiitiea for Marketing Strategy Lead

- Uncover leads and contact prospects

. Meet with customers In person, vie talephons, emall, or video.

- Discuss and identify the business objectives with new and existing and provid: far gr and challenges.
- Work with Strategy Team to devise an advertising campaign that moets the client's needs, objectives, and budget
- Prasent the marketing strategy for approval or modification

- Ensure that all communication flows effectively

- Maintain budgets and manage campalgn costs and invoices

- Analyze and communicate the effactiveneas of campalgns

. Act es a Haison for clients and Stratagy Team, including scheduling meetings.

- Deliver presantations




- Moet afl cales goais and new business development goals
- Managoe CRM and hit key activity metrics

Qualifications for Markating Strategy Lead

- A Bachelor's degres In Markasting, Communications, or ability to demonstrate success in a similar role
« Excellent communication and interpersonat gkills

+ Abllity to handle multipla accounts

- Ability to engage with other team members and show initiative in a positive manor
« Excelient organizational siilis

- Skilled &t creative writing, detall oriented, and collaborative

- Ability to thrive a {ast-paced environment.

Must be driven, determined, and goat focused

- Willingnass to lsarn

« Abllity to adapt to industry evolution and development

+ Ability to use and leam new communication vehicles and tschnologies

- Abiiity to work independently or in team environment

Send resumas to Omahacareers@summitmediacom.com (mailto:0mahacareers®summitmediacom.com)

About SUMMITMEDIA LLC
SummitMedia, LLC is an Integrated broadcasting, digital media, direct marketing, and events company focused on compelfing local brands, powerful personalittes, and
meaningful marketing solutions.

it is the poficy of SummitMedia LLC to provide equal employment opportuntty to alf qualified individuals without regard to thelr race, color, religion, national origin, age or sex In
all personnet actions including recruitrment, evaluation, selection, promotion, compensation, training and termination. Discrimination because of race, color, religion, national
origin, age, or sex is prohibited. if you belleve you have been the victim of discrimingtion, you may notify the Federal Communications Commission, the Equal Employment
Opportunity Commission, or other appropriate agency.

About SUMMITMEDIA LLC

SummitMadis, LLC is an Integrated broadcasting, digital media, direct marketing and events company focused on compeliing local brands, powerful personalities and
meaningful marketing sohutions.

“It is the policy of SummitMedia LLC to provide equal employment oppartunity to aft qualified individuals without regard ta thelr race, calor, refigion, national origin, age or sex in
all personnel actions Including recruitment, evaluation, selectlon, promotion, compensation, trelning and termination. Discrimination because of race, color, religion, national
origin, age or sex is prohibited. if you belleve you have been the victim of discrimination, you may natify the Federal Communications Cornmission, the Equat Employment

Oppartunity Commisslon, or ather appropriate agency”

Location
Omaha, Nebraska, United States

Compensation
TYPR

Paid

PAY RATE
Not Specified

DURATION
Parmanent

Company Details

COMPANY 31Z8

260 - 1,000 employees

INDUSTRY

Advertising, PR & Marketing industry

COMPANY TYPE

Unknown

HEADQUARTERS

2700 Corporate Drive, Suite 115 Birmingham, Alabama 35242, United Statas of America
weesite

hitp//www.summitmediacorp.com/

SOCIAL REDIA
https://wwwiacebook.com/SummitMediaCorp

{No Twitter Listed)
https://www.linkedin.com/company/summitmedia-iic/about/

Employer Preferences

ALLOWED SCHOOL VEARS



Eric Lotzer

From: Rozalyn Bredow <rozalyn.bredow@urbanleagueneb.org>
Sent: Tuesday, February 23, 2021 2:07 PM

To: Eric Lotzer

Subject: Re: Summit Media Job Posting

Hello Eric,

Yes, | am that person. it's easy to send a request for Assess. Please go to www.urbanleagueneh.org and click
on jobs to submit a request.

| look forward to working with Summit Media.

Thank you

From: Eric Lotzer <eric.lotzer@summitmediacorp.com>
Sent: Tuesday, February 23, 2021 2:02 PM

To: Rozalyn Bredow <rozalyn.bredow@urbanleagueneb.org>
Subject: Summit Media Job Posting

Hi Rozalyn,

| am reaching out to you because | am wondering if you would be the person to contact about posting a job on
your job board that we are currently interviewing for?

The job is for selling radio ads as an Account Executive for beginner and post grad positions available.
If you could et me know | would appreciate it.

Thank You,

Eric

Eric Lotzer | Business Manager
Summit Media | 10714 Mockingbird Drive | Omaha, NE 68127
Ph: (531) 710-1116 | Emall: eric.lotzer@summitmediacorp.com




Eric Lotzer

From: Jim Timm <jim@ne-ba.org>

Sent: Tuesday, March 9, 2021 9:24 AM

To: Eric Lotzer

Subject: RE: Summit Media Omaha Marketing Strategy Lead
Eric,

This is now posted. Great to know you are hiring again — another sure sign of the coming recovery.
Regards,
Jim

From: Eric Lotzer <eric.lotzer@summitmediacorp.com>
Sent: Tuesday, March 9, 2021 9:19 AM

To: Jim Timm <jim@ne-ba.org>
Subject: Summit Media Omaha Marketing Strategy Lead

Good Morning Jim,

We are currently hiring again which is great news!
Could you please post this to the website?

Let me know if you need anything else.

Thank You,
Eric

Eric Lotzer | Business Manager
Summit Media | 10714 Mockingbird Drive | Omaha, NE 68127
Ph: (531) 710-1116 | Email: eric lotzer@summitmediacorp.com
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INTERVIEWED APPLICANTS TRACKING LOG

Please read: Use this form to record all applicants interviewed for a pasition in our organization {via telephone
or in-person). Identify all applicants by name, referral source and disposition of the candidate’s application. This
form should be maintained in the Job Recruitment File. This data is for purposes of tracking the pool of
interviewed applicants as required by the Federal Communications Commission and must be kept in a
confidentlal file separate from resumes and employment applications. it must not be used in any employment

or employment-related decision. Please be sure to have all candidates interviewed complete and sign an
employment application as well as an interviewed Applicant Referral Source Sheet.

Position Applied For: Marketing Strategy Lead Name of Department. Sales

Person Preparing This Report: Eric Lotzer Location: _OMAHA, NE

Date Prepared: 5/10/21

Name/Title of Hiring Manager: Kate Maguire

1. Interviewed, no offer

DATE, NAME OF APPLICANT REFERRED BY DISPOSITION** .
2/24/21 Keith Kolb LinkedIn 1
3/10/21 Kristen Buck Linkedin 1
3/9/21 Josie Vote Iindeed 2
3/23/21 Alex Allen Indeed 1
4/01/21 Clay Lonis indeed 1
4/29/21 Robert McClenahan Summit Website 1
03/18/21 Amy Kroger Employee Referral/Kate 1

Maguire
4/29/21 Bob Musilek LinkedIn 1
5/05/21 Amber Ladehoff Linkedin 1
** DISPOSITION

2. Interviewed, offer extended, and hired
3. Interviewed, offer extended, but rejected




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1, NAME
kfofitiel [ T T T 1T 0P 0V Iklel [rful |1 | |
LAST FIRST M
2. DATE

My

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?
O SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

0 EMPLOYEE (NAME OF EMPLOYEE)

[0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) LinkedIn

0 COMMUNITY ORGANIZATION

OO0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

(sludefk} P T T TP T 11 Ikirfefsiriein] T T T T]
LAST FIRST M
2. DATE

(o3 10 [ |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

O ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)  LinkedIn

[J COMMUNITY ORGANIZATION

O OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1, NAME |
viofrle]l [ [ T T T T T T Julolstilel T T T T T T T
LAST FIRST i
2. DATE

(o3 Jos [z ]

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
O SCHOOL (NAME OF SCHOOL)

[0 AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Employee Referral _ll_rma,

O COMMUNITY ORGANIZATION

O OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1, NAME
afcfijeln) P PP PP fafudedxt [ VP T T T T 1]
LAST FIRST M

2. DATE

FEErr

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?
O SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

[0 COMMUNITY ORGANIZATION

00 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

(LToIN[u[sT TT T T I 0T T delufalyl I L T 0 T 1 1 [ |
LAST FIRST W
2. DATE

(s oo [n |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

[0 SCHOOL (NAME OF SCHOOL)

[0 AGENCY (NAME OF AGENCY)

O EMPLOYEE (NAME OF EMPLOYEE)

[0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

[0 COMMUNITY ORGANIZATION

OO0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print fimnly
and legibly.

1. NAME
(miclcfejefain] [ | [ | [ [rlofslefrlr|{ | | [ [ [ [ ]
LAST FIRST M
2. DATE

Mrarey
DAY MONTH YEAR

3. POSITION APPLYING FOR:
Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
0 SCHOOL (NAME OF SCHOOL)

[0 AGENCY (NAME OF AGENCY)
[0 EMPLOYEE (NAME OF EMPLOYEE)
[0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Summit Media Website

00 COMMUNITY ORGANIZATION

[0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
(kK[RJoJEJeJE[R] [ T [ T | Jatmivt T V1T [ 1 T 0T T 1
LAST FIRST i
2. DATE

(o3 J18 |20 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:
Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
O SCHOOL {NAME OF SCHOOL)

[0 AGENCY (NAME OF AGENCY)

[ EMPLOYEE (NAME OF EMPLOYEE) Kate Maguire

O ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

O COMMUNITY ORGANIZATION
[J OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
mjuls{tfejejk| | | | | | [slofs| | | | [ | | | ]

LAST FIRST i

2, DATE

P res
DAY  MONTH _ YEAR

3. POSITION APPLYING FOR:
Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
O SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)
O EMPLOYEE (NAME OF EMPLOYEE)

[0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Linkedin

O COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment faws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
LIAJOJE[H]OFIFT T T T T TalmleleRI T T T T T T T 1
LAST FIRST M
2. DATE

o5 o5 |m |

DAY MONTH YEAR

3. POSITION APPLYING FOR:
Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)
L1 AGENCY (NAME OF AGENCY)

0 EMPLOYEE (NAME OF EMPLOYEE)
[0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Linkedin

0 COMMUNITY ORGANIZATION

O OTHER
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RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for sach organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include alf organization contacted with the respect to the vacancy, employee

suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Omaha Marketing Strategy lead FULL-TIME OR PART-TIME: FULL-TIME DATE: 05/111/21
RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED
1. Radio advertisement 00
2. SummitMedia Website 01
3. Employee Referal 01
4. Indeed 03
5. Linkedin 04

DATE POSITION WAS FILLED:  05/11/21
REFERRAL SOURCE OF APPLICANT HIRED: Indeed



(https://summitmediacorp.com)

< JOB OPENINGS

Marketing Strategy Lead - Omaha

Marketing Strategy Lead
Overview

SummitMedia is looking for a skilled Marketing Strategy Lead that is passionate about
driving results and generating growth for our clients. The ideal candidate naturally excels
at relationship-building and earning peaple’s trust. The Marketing Strategy Lead is
essential to maximizing sales opportunities with new and existing clients through
creative sales techniques and a well-rounded understanding of the markstplace.



A Marketing Strategy Lead is viewed as the clients’ trusted consultant and primary point
of contact. As part of a collaborative, team approach, the Marketing Strategy Lead will
work with others to develop a strategy consisting of media planning, creative design,
research, content develapment, web administration, and digital media. Building a level of
trust and strong understanding of the clients’ expectations, priorities, and preferences
are essential in building a successful strategy.

Responsibilities for Marketing Strategy Lead
- Uncover leads and contact prospects
- Meet with customers in person, via telephone, email, or video.

+ Discuss and identify the business objectives with new and existing clients and provide
recommendations for growth and marketing challenges.

* Work with Strategy Team to devise an advertising campaign that meets the client's
needs, objectives, and budget

- Present the marketing strategy for approval or modification

- Ensure that all communication flows effectively

- Maintain budgets and manage campaign costs and invoices

- Analyze and communicate the effectiveness of campaigns

+Act as a liaison for clients and Strategy Team, including scheduling meetings.
* Deliver presentations

* Meet all sales goals and new business development goals

- Manage CRM and hit key activity metrics

Qualifications for Marketing Strategy Lead

- A Bachelor's degree in Marketing, Communications, or ability to demonstrate success in
a similar role

- Excellent communication and interpersonal skills
- Ability to handle multiple accounts

* Ability to engage with other team members and show initiative in a positive manor



- Excellent organizational skills

- Skilled at creative writing, detail oriented, and collaborative

- Ability to thrive a fast-paced environment.

- Must be driven, determined, and goal focused

- Willingness to learn

- Ability to adapt to industry evolution and development

 Ability to use and learn new communication vehicles and technologies
- Ability ta work independently or in team environment

Send resumes to Omahacareers@summitmediacorp.com
(mailto:Omahacareers@summitmediacorp.com)

About SUMMITMEDIA LLC

SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing, and
events company focused on compelling local brands, powerful personalities, and
meaningful marketing solutions.

It is the policy of SummitMedia LLC to provide equal employment opportunity to all
qualified individuals without regard to their race, color, religion, national origin, age or sex
in all personnel actions including recruitment, evaluation, selection, promotion,
compensation, training and termination. Discrimination because of race, color, religion,
national origin, age, or sex is prohibited. If you believe you have been the victim of
discrimination, you may notify the Federal Communications Commission, the Equal
Employment Opportunity Commission, or other appropriate agency.

Position Closes:

< RETURN



ABOUT US (HTTPS://SUMMITMEDIACORP.COM/ABOUT)
OUR STATIONS (HTT PS://SUMMITMEDIACORP.COM#STATIONS)
LISTEN ONLINE (HTTPS://SUMMITMEDIACORP.COMS#LISTEN_ONLINE)
CONTACT US (HTTPS://SUMMITMEDIACORP.COM/CONTACT_US)
OUR DIGITAL ADVANTAGE [H]TPS:I/SUMMITMEDIAGORRGDM/UUR_DIGITAL_ADVANTAGE)
EMPLOYMENT (HTTPS://SUMMITMEDIACORP.COM/ EMPLOYMENT)
PRESS RELEASES (HTTPS://SUMMITMEDIACORP.COM/PRESS)

PRIVAGY POLICY (HTTPS://SUMMITMEDIACORP.COM/SECTION/ PRIVACY-POLICY)
VISITOR AGREEMENT (HTTPS://SUMMITMEDIACORP.COM/SECTION/VISITOR-AGREEMENT}
OFFICIAL RULES (HTTPS://SUMMITMEDIACORP.COM/SECTION/OFFICIAL-RULES)

EEQ REPORT (HTTPS://SUMMITMEDIACORP.COM/SECTION/EED)



Sandy Corcoran
SummitMedia LLC

6700 Mercy Rd Suite 303
Omaha, NE 68106

RE: Nebraska Broadcasters Virtual Job Fair Participation, july 11, 2022

July 20, 2022
Dear Sandy Corcoran,
Thank you for participating in the Nebraska Broadcasters Virtuat Job Fair the week of July 11,
2022. Your hiring agent of record was Sandy Corcoran and the stations that participated were
KEZO-FM, KKCD-FM, KQCH-FM, KSRZ-FM, KXSP-FM.
Please keep this letter for your records.

Thank you again for participating in the Broadcasters Virtual Job Fair.

Best Regards,

Jim Timm

President/Executive Director
Nebraska Broadcasters Association
11414 W. Center Rd., Suite 342
Omaha, NE 68144



Brad Gould

From: Jim Timm <jim@ne-ba.org>

Sent: Monday, June 27, 2022 8:47 AM

To: Brad Gould

Subject: Register by July 5 for the next NBA Virtual Job Fair
Attachments: NBA Virtual Job Fairs 0321.pdf; NBA Virtual Job Fair script.doc

NBA Members:

The next NBA Virtual Job Fair will run tive from July 11 ~ 15, 2022. The NBA VIF is another FREE member benefit.
TO PARTICIPATE: {even if you participated in a prior VIF)

1) Read the attached “NBA Virtual job Fairs” PDF.

2) No later than Tuesday, July 5, complete the NBA online registration at:

https://ne-ba.org/uncategorized/virtual-job-fair-registration/

3) Start uploading your job postings at www.careerpage.org If you are new to CareerPage.org just click on the “Register” link on the home page and use the
access code 35dg54 to complete your registration. Jobs can be posted any time after first registering for this event on the NBA website (step #2, above} and
postings can be added during the week our event is live.

4} Promote the Virtual Job Fair. A suggested 30-second script is attached, with “next week” and “this week” versions for you to customize. We urge you to

promote the event from at least July 7 through the final day of the event, July 15, and to use all of your promotional assets; on air, online, social, talent-driven,
etc. Participating stations are the ONLY means of VIF promotion so please, provide as much promotional supgort as you reasonably can.

5) Fallowing the event, your station will receive access ta any applications received online, statistics on site traffic for the event, and a letter of participation
from the NBA to aid you in documenting your outreach afforts.

Contact Linda Meuret at linda@ne-ba.org with any guestions.



NEBRASKA

BROADCASTERS
SRS TN

Kate Maguire, Sandy Corcoran
SummitMedia Corp
6700 Mercy Rd, Ste 303
Omaha, NE 68106
RE: Nebraska Broadcasters Virtual Job Fair Participation, October 10, 2022

October 17, 2022
Dear Kate Maguire, Sandy Corcoran,
Thank you for participating in the Nebraska Broadcasters Virtual Job Fair the week of October
10, 2022. Your hiring agents of record was Kate Maguire and Sandy Corcoran and the stations
that participated were KEZO-FM, KKCD-FM, KQCH-FM, KSRZ-EM, KXSP-FM.
This job fair included the postings of Marketing Sales Lead, and PT Promotions Assistant.
Please keep this letter for your records.

Thank you again for participating in the Broadcasters Virtual Job Fair.

Best Regards,

Jim Timm

President/Executive Director
Nebraska Broadcasters Association
114314 W. Center Rd,, Suite 342
Omaha, NE 68144



Brad Gould

From:

Sent:

To:

Subject:
Attachments:

NBA Members:

Jim Timm <jim@ne-ba.org>

Monday, September 26, 2022 10:53 AM

Brad Gould

Register by Oct. 3 for next NBA Virtual Job Fair (Oct. 10— 14)
NBA Virtual Job Fair script.doc; NBA Virtual Job Fairs 0922 pdf

The next NBA Virtual Job Fair will run live from October 10 — 14, 2022, The NBA VIF is ancther FREE member benefit.

TO PARTICIPATE: (even if you participated in a prior VIF)

1) Read the attached “NBA Virtual Job Fairs” PDF.

2) No later than Monday, October 3, complete the NBA online registration at:

https://ne-ba.org/uncategorized/virtual-job-fair-registration/

3} start uploading your job postings at www.careerpage.org If you are new to CareerPage.org just click on the “Register” link on the home page and use the
access code 35dg54 to complete your registration. Jobs can be posted any time after first registering for this event on the NBA website (step #2, above) and

postings can be added during the week our event is live.

4) Promote the Virtual Job Fair. A suggested 30-secand script is attached, with “next week” and “this week” versions for you to customize. We urge you to
promote the event from at least October 6 through the final day of the event, October 14, and to use all of your promotional assets; on air, online, social,
talent-driven, etc. Participating stations are the ONLY means of VUF promotion so please, provide as much promotional support as you reasonably can,

5} Following the event, your station will receive access to any applications received online, statistics on site traffic for the event, and a letter of participation

from the NBA to aid you in documenting your outreach efforts.

Contact NBA executive assistant Linda Meuret at linda@ne-ba.org with any questions.

1



Virtual Job Fairs }

BROADCASTERS
B A A A K

This online initiative allows NBA member stations to participate in a quarterly recruitment effort. The
week-long nature of the Virtual Job Fair (VIF) helps stations target potential employees, especially
candidates who can’t or won’t attend a physical job fair in the typical short, four-hour window.

During the week of the VIF, your hiring agent will receive applications from visitors to the site via
email. In addition, your hiring agent may be contacted by visitors requesting more information about

a specific job or the industry in general via an online comment form that keeps your email address
confidential. It is required that an actual hiring agent is ready to respond to such inquiries.

How to Participate

1) Register by providing the NBA with:
- call letters of all stations that want to participate
- parent company or organization name associated with the stations

- name and email address of hiring agent at the station(s) * must be an actual person’s email;
not “info@station.com” or the like {(email address will not be visible to applicants)

- mailing address for the stations participating
- short description of why it’s great to work at your organization
- logos of all participating stations

2) Post your job openings at www.CareerPage.org. If you are new to CareerPage.org, simply click on
the “Register” link on the home page. Use the access code 35dg54 to complete your registration.

3) Promote the event: beginning at least a few days ahead of the VJF, and through the last day of
the VIF, all participating stations should promote the event, customizing the suggested copy to drive
visitors to the VIF site: https://www.broadcastersvirtualiobfair.com/cms/ We encourage use of all of
your promotional assets; on air, online, social media, station talent, etc.

4) At the conclusion of each VIF, your station will receive access to the applications online, statistics
on site traffic for the event, and a letter of participation for your EEO file.



Virtual Job Fairs ﬁesér%

BROADCASTERS

EAGTE O 45 b T Th

Station Outreach and FCC EEO credit

While your station works to fulfill its regulatory EEQ requirements, the VJF serves as further
evidence of your outreach efforts to educate the public about your open positions along with
general information about broadcasting careers.

in 2017 the FCC Media Bureau issued a Declaratory Ruling updating its EEO policy on recruiting
widely for full-time openings to permit broadcasters to use the internet as a sole recruitment
source when recruiting for vacancies, as long as the recruitment is still sufficiently broad to meet
EEO recruitment requirements.

While a VIF is a viable alternative to traditional job fairs, it should be considered as a
supplemental outreach program to educate the public about careers in broadcasting and the
qualifications necessary to fill those positions. We do not suggest that this be a substitute for
any station’s broader emplayment outreach efforts. By participating in VIFs throughout your
licensing period, you may be able to count some of these events as part of the third prong
{supplemental efforts) of the FCC’s Options Menu.

The VIF is designed to be easy for your stations to participate in with two caveats that while
rigorous, are not cumbersome: 1} your hiring agent must be a real person (not “HR
Department”) and that person’s email must be their email (not info@KXYZ.com), and 2} all
participating stations must promote the VIF. By adhering to these two caveats, stations may
make a pretty good case that they have participated in a job fair where “recruitment is
sufficiently broad to meet EEQ requirements.”

Nonetheless, the NBA cannot guarantee stations that they will get credit from the FCC even
though we believe participating in the way we’ve outlined herein should be sufficient to claim
the appropriate EEQ credit.

Stations should always consult their FCC counsel for guidance on earning EEO credit.



Brad Gould

From: Kate Maguire

Sent: Friday, January 6, 2023 2:28 PM
To: Brad Gould

Subject: Fw: THANK YOU!
Attachments: thank you speakers Kate (1).pdf

Below is what 1 have from the HS visit.

Kate Maguire | General Sales Manager
Radio / Digital / Mobile / Social / Evenls

PLEASE NOTE OUR NEW ADDRESS: Summit Media { 6700 Mercy Road, Ste 303 | Omaha, NE 68106

KEZO |KKCD | KQCH | KSRZ | KXSP

Ph: (6§31) 710-1113 | Mobile: (402) 429-0114
Email; kate.maguire@summiimediacorp.com

"We cannot force someone to hear o messoge they ore not ready to receive, but we must never underestimate the power of planting the seed”,

From: Amy Stetson <astetso@Ips.org>

Sent: Friday, December 2, 2022 12:56 PM

To: Kate Maguire <kate.maguire@summitmediacorp.com:>
Subject: THANK YOU!

Kate!
I hope this finds you well and getting ready for a restful, relaxing, fun weekend. | can't tell you how much it meant to me to have you

come to LHS and share with current LHS kids! We really enjoyed hearing your stories! 1 hope to get the chance to connect again
soon! Thank you for opening our young scholars minds!

All my best,

-Stetson

p.s. send me your snail mail if you'd like the paper copy



We Thank You!
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12/11/23, 9:23 AM

Mail - Virginia Kelley - Outlook

Fw: Friday AVID Speakers

Kate Maguire <kate.maguire@summitmediacorp.com>
Mon 10/31/2022 9:48 AM

To:Virginia Kelley <virginia.kelley@summitmediacorp.com>

Cc:Brad Gould <brad.gould@summitmediacorp.com>

Morning,

Can | use the email below to get EEO points? | visited with 3 different high school classes on Friday the 28th.

Thanks,

Kate Maguire | General Sales Manager
Radio / Digital / Mobile / Social / Events

PLEASE NOTE OUR NEW ADDRESS: Summit Media | 6700 Mercy Road, Ste 303 | Omaha, NE 68108

KEZO |KKCD | KQCH | KSRZ | KXSP
Ph: (631) 710-1113 | Mobile: (402) 423-0114
Email: kate. maguire@summitmediacorp.com

"“We cannat force someone to hear a message they are not ready to receive, but we must never underestimate the power of planting the seed".

From: Amy Stetson <astetso@Ips.org>

Sent: Thursday, October 27, 2022 7:33 AM

To: ajrosenaul6@gmail.com <ajrosenaulé@gmail.com>; dn738001@gmail.com <dn738001@gmail.com>; eriley92502@gmail.com
<eriley92502 @gmail.com>; Kate Maguire <kate.maguire@summitmediacorp.com>; Christie Galati <cgalati@|ps.org>

Cc: Laurel Howard <lhoward2@Ips.org>; Maira Mendez Rodriguez <mmendezr@Ips.org>; Dianne Witmer <dwitmer@Ips.org>; Paula McClung
<pmcclung@lps.org>; Jeffrey Bargar <jbargar@Ips.org>

Subject: Friday AVID Speakers

Hello LHS Links!
We are so excited to have you join AVID this Friday to share your stories! Yesterday, the students brainstormed all sorts

of great questions to ask you and | am thrilled that they will have this opportunity to connect with you.

A few things to help you....

There is visitor parking in the north lot or across Capitol Parkway by the baseball fields.

You will check in with Laurie Howard at the main door on your way in.

We will be in the media center on the first floor.

If you are staying the whole day | will make sure we have a space where you can relax, work or whatever you need
in between the classes.

Thank you so much for being a part of the AVID experience!
All my best,
Ms. Stetson

Friday Dates:

Period 2
8:56-9:51 a.m.

Period 4
10:53-11:43 a.m.

Period 6
1:19-2:09 p.m.

10/28/22

¢ Elijah Riley
* Kate Maguire
* Christie Galati

¢ Andy Rosenau
¢+ Dat Nguyen
¢ Kate Maguire

Elijah Riley
Andy Rosenau
¢ Dat Nguyen
s Kate Maguire

https:/outlook.office.com/mail/ AAMKAD Uy Y VhZmQxLTIwZmYtNDIXOC04NGQ1 LWRhZDIhMmFIMmZjY QAUAAAAAAAXOIIDIPINS7VVxhcHWZQOAQ...
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12/11/23, 9:23 AM Mail - Virginia Kelley - Outlook

A Sefora Stetson (she, her, hers)
Spanish & AVID Elective Teacher
LHS World Language Department
Phone to leave me a voicemail:
(402) 458-3100 ext. 92969

"Language i the road map of a culiure. It tells you where its pesple come from and where they are going."” Rita Mae Brown

https://outlook.office.com/mail/ AAMKADUyYjVhZmQxLTIWZmYtNDIxOC04NGQ1 LWRhZDIhMmFIMmZjY QAUAAAAAAAXOIIDIPINS7VVxhcHWZQOAQ...  2/2



11414 West Center Road
Suite 342

Omaha, Nebraska 68144
§402 933-5935

Fax: (402) 933-0059

CHAIRMAN OF THE BOARD
Mark Jensen

MWB Broadcasting
Ord/Broken Bow

CHAIRPERSON ELECT
Ami Graham
NRG Medig, Lincoln

VICE CHAIRMAN
Dennis Brown
KBPY/KCSR, Chadron

SECRETARY-TREASURER
Shannon Booth
Gray Television, Lincoin

PAST CHAIRMAN
Graig Kinzig
KBRB, Ainsworth

DIRECTORS

Bill Boyer
NE Rural Radio Assoc., Scotisbluff

Lewys Carlini
KOOQ/KELN/KNPQ, North Platte

Kemn Dant
KLKN TV, Lincoln

Larry Forsgren
KMTV, Omaha

Jessie Johnson
Platte River Radio, Hastings/Keamey

Janet Noll
Fload Communications, Omaha

Mark Onwiler
KNTK, Lincoin

Jeffrey Steffen
WIAG/KEXL/KQKX, Norfolk

Todd Murphy
Associate Director
Universal Information Services, Omaha

PRESIDENT/EXECUTIVE DIRECTOR
Jim Timm
jim@ne-ba.org

PRESIDENT EMERITUS
Marty Rismenschneider
marty@ne-ba.org

August 16, 2021

This letter certifies that one or more hiring managers from the radio
stations owned by Summit Media - Omaha participated in the Omaha
Area Broadcasters Career Fair on Tuesday, August 10 at the La Vista
Conference Center.

This career fair was held in conjunction with the Nebraska
Broadcasters Association annual convention. Each participating
station’s involvement included advance promotion of the career fair
on their respective station(s) and other distribution channels, followed
by interaction with career fair attendees at the event.

Sincerely,

President/Executive Director



12/11/23, 9:21 AM Mail - Virginia Kelley - Outlook

Fw: NBA Career Fair participation letter

Kate Maguire <kate.maguire@summitmediacorp.com>
Tue 8/17/2021 945 AM
To:Virginia Kelley <virginia.kelley@summitmediacorp.com>

@ 1 attachments (185 KB)
Summit Media NBA cf 081021.pdf;

| attended a Job Fair that counts towards our EQQ but not sure what to do with it for our files??

Kate Maguire | Sales & Digital Manager - CRMC

Radio / Digital / Mobile / Social / Events

Summit Media | 10714 Mockingbird Drive | Omaha, NE 68127
KEZO |KKCD | KQCH | KSRZ | KXSP

Ph: (531) 710-1113 | Mobile: (402) 429-0114

Email: kate.maguire@summitmediacorp.com

"We cannot force someone to hear a message they are not ready to receive, but we must never underestimate the power of planting the seed".

From: Jim Timm <jim@ne-ba.org>

Sent: Monday, August 16, 2021 2:30 PM

To: Kate Maguire <kate.maguire@summitmediacorp.com>
Cc: Rick Parrish <rick.parrish@summitmediacorp.com>
Subject: NBA Career Fair participation letter

Kate,

Thank you for participating in last week’s event. Attached is a participation letter for your files.
Regards,

Jim

Jim Timm

President/Executive Director
Nebraska Broadcasters Association
11414 W. Center Rd., Suite 342
Omaha, NE 68144

P 402-933-5995 F 402-933-0059
www.ne-ba.org

mr\iEBRASKA

hitps://outiook.office.com/mail/ AAMKADUYYVhZmQXLTIwZmYtNDIxCCO4NGQ 1LWRhZDIhMmFIMmMZ]Y QAUAAAAAAAXOIIDIPINS7VVXhecHWZQOAQ... 11
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Participated In & virtual career fair for NBA in fuly 21

Kaze Maguire | Sales & Dgial Manager - CRMC
Radic / Dagita! / Mobde 1 Socsal | Everits

PLEASE NOTE OUR NEW ADDRESS Surmitak Modia | €700 Mercy Road Ste 203 Gmaha, NE 88108

KEZO (kO [ KQCH | KSRZ [ KXSP

P (531) 1101313 | Hokeie: (407) 4260114

.

| o B CLAWPEEG

NEBRASKA
Rialinnlniy

11414 West Center Road
Suite 342

Omaha, Nebraska 68144
:lOZ} 933-5985

Fax: (402) 933-0059

CHAIRMAN BOARD
FTed July 21, 2021

1122 AM
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KBPY/KCSR, Chadron
SECRETARY-TREASURER
Shannca Boeth

Gray Television, Lincoin
PAST CHAIRMAN

Graig Kinze

KBRR. Ainsworth

DIRECTORS

PAST CHAIRMAN
Graig Kinzia
KBRB. Ainaworth

DIRECTORS
8if Boyer
NE Rural Radio Assoc., Scottsbiuff

Lewys Carlini
KOOQKELN/KNPQ, North Piatie

Kem Dant
KLKN TV, Lincoin

Larry Forsgren
KMTV, Omaha

Jessie Johnson

e

This letter certifies that KKCD-FM, KQCH-FM, KSRZ-FM, KEZO-EM, and
KXSP-AM participated in the Nebraska Broadcasters Association Virtual
lob Fair conducted from July 12 - 16, 2021.

Participation included the posting of station job apenings to the
website, on-air promotion of the Virtual Job Fair and responding to job
seekers who inquired in search of more information.

22400
& ¢ & ~eeo0 BN

website, on-air promation of the Virtual Job Fair and responding to job
seekers who inquired in search of more information.

go[/&;,w

Jim Timm
President/Executive Director
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Here Is one for the HBA Carer Fair

Thanks,

Kt Marguie | Sikes & Digitad Marioges - CRIKE
R | Digtad Mabite 1 Socal 1 Everts

P EARE WO TE DU feey ANOSE $S Sumnd Media | 8700 Mancy Road, Ste 203 | G, NE BAWE.

KEZO [Kxeo | KOCH | KSRZ [ KXSP

Ph: [531) 1101913 1 hobdo. (402) 425-0114
Ermalt; i

bux we st ocver it the powe of pling the seed.
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11414 West Center Road
uite 342

Omaha, Nebrasha 68144
402) 933-5995

Fax: (402) $33-0059

CHAIRMAN OF THE BOARD
Mark

August 16, 2021

1021 AM
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This letter certifies that one or more hiring managers from the radio
KEPYIKCSR, cmm stations owned by Summit Media - Omaha participated in the Omaha

Area Broadcasters Career Fair on Tuesday, August 10 at the La Vista
b AL o Conference Center.
Gray Television, Lincoin

PAST CHAIRMAN This career fair was held in conjunction with the Nebraska
magﬁmﬁ:‘; Broadcasters Association annual convention. Each participating
station's involvement included advance promotion of the career fair
OIRECTORS on their respective station(s} and other distribution channels, followed
Bif Boyer by interaction with career fair attendees at the event.
NE Rural Radio Assoc., Scoitsbiuff

Sincerely,

8 a o . JddsEFw An rap Sy

DIRECTORS on thelr respective statlon(s) and other distribution channels, followed
Bif Boyar by interaction with career fair attendees at the event.
NE Rural Radio Assac., Scottsbluff

Lewys Carlini Sincerely,
KOOQ/KELNKNPQ. North Platte

Kem Dant
KLKN TV, Lincoin

Larry Farsgren JimyTimm

WYY, Omate president/Executive Director

Jessie Johnaon
Platte River Radio, HastingsAeamey

Janat Nati
Flaod Communications, Omata

1126 AM
- I ﬂe-'.@!“ A RND e



Thanks Meagen|

Below fs the thank you emait from Amy.

Kale Magniire | General Sales Manager
Raxsio ! Digtai / bobse / Socul / Events

PLEASE NOTE OUR NEW ABDRE$S: Summi Media | 8700 Mercy Road, Ste 303 | Oenaha, NE 63106

KEZO [K¢cD § KOCH [ KSRZ | KXSP

Phe (E313 T10-9313 | Mobie. (402) 4250114
Emall: ke maguwe fhsummubmediscon. com

=il W, but power of plorzing
Froms Amy Statson <5igls0@ins. o>
Sent: Saturdsy, October 29, 2022 2:07 PM
Tas AlrosemaulSe 3 ].some; dn /38001 # i ; Kata Nuguit

Subjacts Re: Friday AVID Speakers

; Christie Galati <calati@py.oog>

»
>

Andrew, Kete, Christie, Eifjah & Dat:
L]
3 e @ e AABEES

1B AM
N~ FAO G B

Statson” <astetsoflips.org>

From: "Amy

To: “Ajrasenau16” <ajmsenau18¢kgmail coms, “dn738001" <an73A001 hgrmall com> “efilay82502" <atilyG50Egmail com>, “Kate Maguire” <kale, magure@summitmedisooip com>. “Christie Galat™
<copiptifdios o>

Ce: "Laurel Howard® <lhoward2@®ips.org>, "Maira Delgado Mendez” <mmendez1@los.org>, "Dianne Witmer~ <dwitmer@lps,org=. “Paula MeClung™ <pmcclunadies org>, “Jeffrey Bargar” <bargarips.org>

Sent: Thursday, Octobar 27, 2022 7:33:58 AM
Subject: Friday AVID Sgaakers

Hello LHS Links!
ali sorts of great questions to ask you and | am thrilied that they wilf have this opportunity to

Wa are 50 axcited to have you joinn AVID this Friday to share your stonies! the students
connect with you.

A few things to help you....

There is visitor parking in the nacth lot of acrosa Capitol Parkway by the baseball fieids,

You wi check in with Laurie Howard at the main door on your way in.

Wa wil be in tha media canter on the first flocr.
IfyuuatsstayinglﬂewhdedayIwillnmksmrewehavaaspacewfmyoucanmhx.wknrmmmneedlnbamnenmdasses

Thank you so much for being a part of tha AVID experiencel
All my best,
Ms. Stetson
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Fridey Dates:

102822

Period 2
8:58-2:51 am.

T
Period 4
10:63-11:43 a.m.

Periad &
1:18-2:00 p.m.

o Edijah
+ Rilsy

»  Rosensy

= MHguyen

AG PAD

1L19AM
327122023
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