


(ii)

(iv)

Unit had 11 full-time positions filled during the reporting period. Included. in
Attachment B is supporting documeritation. Copies of all communications
announcing the job openings listed in the employment, as reflected in the
EEO Public File- Reports. Documents are generally organized according to
position, as reflected in the EEO Public File Reports.

Sales Account Executive 05/11/2021
VPI/General Manager 07/01/2021
Sales Administrative Assistant 10/06/2021
Promotions Manager 10/19/2021
Program Director/On-Air Talent 11/08/2021
Sales Account Executive 11/09/2021
Sales Account Executive 03/29/2022
VP/General Manager  (05/17/2022
Sales Account Executive 05/24/2022
Sales Account Executive 12/19/2022
Sales Account Executive 01/04/2023

The req_ues_te_d information regarding the total number of interviewees for
each vacancy and the referral source for-each interviewee is included in
Attachment A with supporting documentation in Attachment B.

Unit had 7 recruitment initiatives over the time period, with included
supporting documentation in Attachment C.

The unit is not aware of any pending or resolved discrimination complaints
filed against the employment unit during the period 'of time covered by this
response. '

When a station or the employment unit as a whole identify a job need, an
initial job descript’idn-__an_d'job_-.-advertis'ement"are 'prepa'r_e.d' by the employment
unit's VP/Chief People Officer based on consultation with the manager
requesting the hire. After completion of the initial job description, the
description is sent to the Department Head of the department requesting the
hire for review and to determine whether there are any suggested recruitment
sources that should be used in addition to Summit's standard sources. Once

the Department Head has approved the job description, a job requisition form
is submitted to the VP-Finance and VP-Chief People Office, who both
‘oversee the EEQ program. The VP-CPO works with the unit's Department

Head to notify all recruitment sources. The hiring team reviews applications,

'schedules and conducts interviews as appropriate. Before making-any offer,
the Department Head must provide the VP-CPO and the VP Finance with

complete documentation of the EEO ouireach efforts refated to the position.
In all job postings, Summiit includes a statement confirming that it offers equal
employment opportunity to'all qualified applicants. Summit also makes




employees. aware of its EEQ policies though new employee fraining, including
a Policy Manual given 10 each new hire.

(viii)  SummitMedia and SEU’s have conducted self-audits of our EEO policies to
review and correct any deficiencies with our recruitment efforts, recruitment
sources list, recruitment initiatives, and our public filing process. Participating
unit management includes our VP/Chief People Officer, VP/Finance, Payroll
and Benefit Specialist, and the SEU Business Manager and General
Manager. Leadership met 11-17-2022, 1-19-2023, 3-8-2023, 4-6-2023.
Ongoing efforts were established to conduct both 6 month.and 11 month seif-
audit reviews. The unit also engages with its employees to seek feedback on
the effectiveness of its recruitment efforts and to seek input with respect to its
EEO policies and to identify additional resources to be used in connection
with recruitment. Finally, the unit works closely with educational institutions in
the community as well as.the state broadcast association to both reach outto
potential applicants joining the workforce and to ensure Summit's recruiting
practices remain germane to the next generation of broadcasters.

(ix)  The unit has implemented a number of policies to analyze the employment
unit's pay, benefits, seniority- practices, promotions, and selection techniques
to ensufe that they provide equal opportunity-and do not have a
discriminatory effect. Summit's employee manual details the company's
non-discriminatory measures for pay, benefits, seniority, and promotions. All
new employees are given formal performance evalugtions after.a 180-day
training period, and.all employees are evaluated verbally on an ongeing basis
by their supervisors. Special written evaluations may also be conducted to
advise employees of any performance or disciplinary problemns. Summit will
continue to evaluate and revise these processes.as necessary to ensure
equal opportunity is provided. Summit is not party to any union agreements at
the employment unit.

x)  Notapplicable — unit is not a religious broadcaster.

3, 4(a)(b)(c): |
Not agplicable

unit has no time brokerage agreements.

Darryl Grondines
Senior Vice President Finance
SummitMedia LLC
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KEZO-FM, KKCD(FM), KSRZ(FM), KQCH(FM), KXSP(AM)
EEO PUBLIC FILE REPORT
February 1, 2022 — January 31, 2023

I. VACANCY LIST

See Section |1, the “Master Recruitment Source List” (“MRSL”) for recruitment source data

; «pan RS
Job Title Recruitment Spurces (“RS") Used Referring
to Fill Vacancy .
Hiree
Account Executive (Marketing Strategy Lead) 1-3,5-6 5
General Manager/VP 8, 10 10
Account Executive (Marketing Strategy Lead) 1-6,10 1
Account Executive (Marketing Strategy Lead) 1-6, 10 2

{01647008-2 }




KEZO-FM, KKCD(FM), KSRZ(FM), KQCH(FM), KXSP(AM)
EEO PUBLIC FILE REPORT
February 1, 2022 — January 31, 2023

Il. MASTER RECRUITMENT SOURCE LIST (“MRSL”)

Source Entitled

No. of Interviewees

RS . Referred by RS
Number RS Information l\igtxﬁ:caatlinocg? Over ’
(Yes/No) Reporting Period
1 Indeed Website No 8
www.indeed.com
2 LinkedIn Website No 6
www.linkedin.com
3 Summit Corporate Website No 0
www.summitmediacorp.com
4 Internal Job Posting No 0
6700 Mercy Road #303
Omaha, NE 68106
Employee Referral No
Handshake.com No
225 Bush St 12th floor
San Francisco, CA
7 Networking Events- No 0
Kansas Broadcasting Engineering Academy — General
Manager and Chief Engineer attended a two-day
Introduction to Radio Engineering, With the goal to
network with the other 30 plus attendees. This event was
on September 19" and 20" 2022
8 Media Staffing Network No 8
(This Network distributes notifications about job
openings to numerous recruitment sources.)
Kate Glenn
kate@mediastaffingnetwork.com
810.357.3096
9 Walk-1In/Self-Referral No 0
10 Networking Referral No
General Sales Manager was contacted by a neighbor.
That lead to interviews and ultimately SEU extended
an offer for employment that was accepted
TOTAL INTERVIEWEES OVER REPORTING PERIOD 29

{01647008-2 }




KEZO-FM, KKCD(FM), KSRZ(FM), KQCH(FM), KXSP(AM)
EEO PUBLIC FILE REPORT
February 1, 2022 — January 31, 2023

I11. RECRUITMENT INITIATIVES

Type of Recruitment Initiative
(Menu Selection)

Brief Description of Activity

Participate in Job Fair

From July 11 through 15, 2022, our SEU
participated in the Nebraska Broadcasters
Association Virtual Job Fair. Our Promotions
Director monitored this online event and spoke to
interested candidates about the company, career
opportunities in radio, and job openings within the
SEU. Our SEU also broadcast employment ads on
our Stations and posted openings to the
careerpage.org.

Participate in Job Fair

From October 10 through 14, 2022, our SEU
participated in the Nebraska Broadcasting
Associations Virtual Job Fair. Our General Sales
Manager and Promotions Director monitored this
online event and spoke to interested candidates
about the company, career opportunities in radio,
and job openings within the SEU. Our SEU also
broadcast employment ads on our Stations and
posted openings to the careerpage.org.

Management-level training concerning methods of
ensuring equal employment opportunity and
preventing discrimination

On January 17, 2023, our SEU’s new General
Manager received personalized training about the
FCC’s EEO recruitment, recordkeeping, and
reporting requirements from a member of the
SEU’s communications law firm. Further, the
Fletcher, Heald & Hildreth Power Point
presentation, The FCC’s EEO Rules was shared
with the General Manager to review and use as a
reference tool going forward.

Participate in event sponsored by or on behalf of an
educational institution related to careers in
broadcasting

On October 28, 2022, our SEU’s General Sales
Manager was invited to participate in Career Day at
Lincoln High School in Lincoln, NE., during which
he spoke with students in three classes about how
radio stations operate and the opportunities
available for a future career in broadcasting.

{01647008-2 }
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EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the
application covering the license term:

X Personnel Requisition Form

X Job Description/Job Posting

X Copies of dated General Recruitment Letters, Specific Job Opening Recruitment
Letters (and follow-up letters) transmitted to sources

X Completed Interviewed Applicant Referral Source Sheets

X Completed Interviewed Applicants Tracking Log

X Completed Recruitment Sources Contact and Referral Log

X Copy of any newspaper advertisement (check for EOE/M/F clause) n/a

X Copy of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

Michelle Moore 7/8/2021
EEO Manager Date file completed




SummitMedia LLC
PERSONNEL REQUISITION POSITION APPROVAL

TO: Darryl Grondines Date: 05/20/21
From: Eric Lotzer Dept: Sales Omaha

Job Title of Open Position: General Manager
Date required: ASAP Full Time _X___ Part Time

X Replacement
New Position Budgeted X__ Yes No

Posting for internal board:

Private radio group seeks General Manager:

SummitMedia LLC has an opening for an aggressive, goal oriented and knowledgeable General Manager for a
successful radio cluster located in Omaha, Nebraska. If you have a winning attitude, proven track record of

growing revenue, a passion for radio sales excellence and a desire to be a partner on a winning team, then this is
the opportunity for you.

This is a rare opportunity with tremendous growth potential. Three plus years of radio general manager
experience is recommended.

Please forward resumes to Michelle.Moore@summitmediacorp.com It is the policy of SummitMedia LLC to
provide equal employment opportunity to all qualified individuals without regard to their race, color, religion,
national origin, age, or sex in all personnel actions including recruitment, evaluation, selection, promotion,
compensation, training, and termination. Discrimination because of race, color, religion, national origin, age, or
sex is prohibited. If you believe you have been the victim of discrimination, you may notify the Federal
Communications Commission, the Equal Employment Opportunity Commission, or other appropriate agency.

Department Head/Hiring Manager. Date:

General Manager N Date:

(7

<0




MEDIA
Market President/General Manager

SummitMedia, LLC, a multimedia company with broadcasting, digital, events, and video brands across multiple
markets will be growing our team in the future — we are looking for an aggressive, goal-oriented, and knowledgeable
Market President (General Manager) to oversee our successful broadcast and digital brands.

If you have a winning attitude, proven track record of growing revenue, a passion for local media and advertising
sales excellence as well as a desire to be the leader of a winning team, then this is the opportunity for you.

You should be a passionate problem-solver who enjoys being a hands-on manager that is visible with our clients
and in the community. At SummitMedia, we empower and celebrate our employees, encouraging creativity and
innovation. Reach out today to learn more about joining our leadership team.

What You'll Bring:

e 3+ years of local media sales management or general management experience

e Proven success at the sales leadership level, with both traditional and digital media brands

e Experience building positive internal culture as well as strong client and community relationships

What We Offer:

e Competitive compensation with base and bonus opportunities

¢ A growing group of media brands with a positive team environment
e Best training and resources in the business

¢ Medical, Dental & Vision, 401K, Vacation & Holiday time

Interested parties should reach out to careers@summitmediacorp.com.
All inquiries and conversations will be confidential.
Not a traditional job-seeker? That’s OK, we still want to connect with you!

About SummitMedia, LLC
SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing and events company. We have
markets and brands across the U.S.

Join Our Team!

It is the policy of SummitMedia LLC to provide equal employment opportunity to all qualified individuals without
regard to their race, color, religion, national origin, age, or sex.









INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

oeee | [ [ [ [ [ [ T lclab[ [ TTTTTTTT]
LAST FIRST M

2. DATE

14 | 04 2001 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

__Omaha GM

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

1 SCHOOL (NAME OF SCHOOL)

1 AGENCY (NAME OF AGENCY)

1 EMPLOYEE (NAME OF EMPLOYEE)

L1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

X OTHER AD




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

rlrjoluials] [ | | | | oeoeeeeee | | | | |
LAST FIRST M
2. DATE

(14 |4 | 201 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Gm OMAHA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

[1 AGENCY (NAME OF AGENCY)

(1 EMPLOYEE (NAME OF EMPLOYEE)

[l ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

OTHER Recruitment- AD




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

Rwl [T oeeeeee | | | | | ||
LAST FIRST M
2. DATE

(14 |4 | 201 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Gm OMAHA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

[1 AGENCY (NAME OF AGENCY)

(1 EMPLOYEE (NAME OF EMPLOYEE)

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

OTHER Recruitment- AD




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

kel J LT T T 1] oeoeeeel | | | | | | | |
LAST FIRST M
2. DATE

(14 |4 | 201 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Gm OMAHA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

[1 AGENCY (NAME OF AGENCY)

(1 EMPLOYEE (NAME OF EMPLOYEE)

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

OTHER Recruitment- AD




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
eeeoeeee | | | | rRifclk[ [ [ [ [ 1]
LAST FIRST M
2. DATE
(14 a4 | 2001 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Gm OMAHA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

[1 AGENCY (NAME OF AGENCY)

EMPLOYEE (NAME OF EMPLOYEE)__ JOHN WALKER

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

[0 OTHER Recruitment —




INTERVIEWED APPLICANTS TRACKING LOG

Please read: Use this form to record all applicants interviewed for a position in our organization (via
telephone or in-person). Identify all applicants by name, referral source and disposition of the
candidate’s application. This form should be maintained in the Job Recruitment File. This data is for
purposes of tracking the pool of interviewed applicants as required by the Federal Communications
Commission and must be kept in a confidential file separate from resumes and employment
applications. It must not be used in any employment or employment-related decision. Please be
sure to have all candidates interviewed complete and sign an employment application as well as an
Interviewed Applicant Referral Source Sheet.

Position Applied For: _GM Name of Department: G&A

Person Preparing This Report: _ M MOORE Location: _OMAHA

Date Prepared: _7/8/21 Name/Title of Hiring Manager: _] WALKER
DATE NAME OF APPLICANT REFERRED BY DISPOSITION**

Y ) AD
R AD
THOM A AD
MIKE (D AD
CALGEED AD
RICK (R REFERRAL

NS JEE R FUEY JUINY FEY

** DISPOSITION

1. Interviewed, no offer

2. Interviewed, offer extended, and hired

3. Interviewed, offer extended, but rejected



RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Omaha GM FULL-TIME OR PART-TIME: FULL-TIME DATE: 7/8/2021
RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED
1. Radio advertisement 00
2. SummitMedia Website 00
3. Employee Referral 01
4. Linkedin Ad 05

DATE POSITION WAS FILLED:  07/01/2021

REFERRAL SOURCE OF APPLICANT HIRED: Referral






S _

MEDI

EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the
application covering the license term:

Béonnel Requisition Form

Job Description/Job Posting

B(pies of dated General Recruitment Posts, Letters, Specific Job Opening
Recruitment Letters (and follow-up letters) transmitted to sources

Eé eted Interviewed Applicant Referral Source Sheets
Completed Interviewed Applicants Tracking Log
m(mpleted Recruitment Sources Contact and Referral Log
[ Copy of any newspaper advertisement {check for EOE/M/F clause)/// A"

Bé)py of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

EEO  nager Date file completed









Business Support Manager

Overview
SummitMedia is looking for a Business Support Manager. The Business Support
Manager is both client facing and internal support. BSM will manage the workflow and
sales processes ensuring that client expectations are met. Will learn and become an
expert at using the tools, and technologies that support Sales and Marketing teams.
BSM will assist in building reports, proposals and research that are used by
salespeople and sales managers. The Business Support Manager is part of the
company’s account strategy and sales process. Omaha, NE cluster includes — AM 590
ESPN Omaha, Channel 94.1, Z-92 Rock, Star 104.5, CD 105.9.

Responsibilities for Business Support Manager

e Oversee the sales funnel

e Manage sales automation tools

¢ Manage CRM

e Work with Sales leadership to develop organizational goals

e Manage sales workflow

e ldentify and eliminate bottlenecks in the sales process

e Proof, edit and approve sales orders to insure they meet company standards and client
expectations

e Produce sales materials

Qualifications for Business Support Manager

e Business Acumen

e Organizational Skills

e Excellent eye for details

e Ability to easily learn sales software

e Proficient with all Microsoft Office software

e Ability to multitask and problem solve

e Ability to hit hard deadlines

e Good communication skills to share findings.
e Positive attitude

e Skilled at writing and editing.

If interested send your material to:
Careers.Omaha@summitmediacorp.com

It is the policy of SummitMedia LLC to provide equal employment opportunity to all qualified
individuals without regard to their race, color, religion, national origin, age or sex in all personnel
actions including recruitment, evaluation, selection, promotion, compensation, training and
termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited. If you believe
you have been the victim of discrimination, you may notify the Federal Communications Commission,
the Equal Employment Opportunity Commission, or other appropriate agency.



8/27/2021 (138) Business Support Manager | SUMMITMEDIA LLC | Handshake

Business Support Manager

O This preview no longer accurately represents the candidate experience

You can still use this preview to see that your information has been entered correctly, but due to changes in the candidate-facing experience, it’'s no
longer 100% reflective. We'll be working to update this preview in the future to match the current experience.

Business Support Manager
SUMMITMEDIA LLC (femployers/71558)

(femployers/71558) @ Omaha, Nebraska, United States
& Full-Time Job
8] Paid
Advertising, PR & Marketing
& 250 -1,000 employees
) No on-campus interviews

Applications close on Oct 01 @ Apply

Job Description #  Share Job

Business Support Manager
Overview . _
SummitMedia is looking for a Business Support Manager. The Business Support th:ﬁf:;mwmﬂmerﬂd%&b
Manager is both client facing and internal support. BSM will manage the workflow initial_pagetud)- Clitek patiia ket %20job%200n%20
and sales processes ensuring that client expectations are met. Will learn and
become an expert at using the tools, and technologies that support Sales and
Marketing teams. BSM will assist in building reports, proposals and research that
are used by salespeople and sales managers. The Business Support Manager is
part of the company's account strategy and sales process. Omaha, NE cluster
includes - AM 590 ESPN Omaha, Channel 94.1, Z-92 Rock, Star 104.5, CD 105.9.

Oversee the sales funnel
Manage sales automation tools
Manage CRM
Work with Sales leadership to develop organizational goals
Manage sales workflow

. Identify and eliminate bottlenecks in the sales process Delete

Cancel Proof, edit and approve sales orders to insure they meet @paﬂymandards

and client expectations Save

Produce sales materials
https://app.joinhandshake.com/jobs/5264829/edit?initial_page=4 1/2
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Business Acumen

Organizational Skills

Excellent eye for details

Ability to easily learn sales software
Proficient with all Microsoft Office software
Ability to multitask and problem solve

Ability to hit hard deadlines

Good communication skills to share findings.
Positive attitude

Skilled at writing and editing.

If interested send your material to:
Careers.Omaha@summitmediacorp.com

It is the policy of SummitMedia LLC to provide equal employment opportunity to all
qualified individuals without regard to their race, color, religion, national origin, age
or sex in all personnel actions including recruitment, evaluation, selection,
promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is
prohibited. If you believe you have been the victim of discrimination, you may notify
the Federal Communications Commission, the Equal Employment Opportunity
Commission, or other appropriate agency.

About SUMMITMEDIA LLC

Headquarters
2700 Corporate Drive, Suite 115 Birmingham, Alabama 35242, United States of A...

Website
www.summitmediacorp.com (http:/www.summitmediacorp.com/)

Division
Omaha
SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing
and events company focused on compelling local brands, powerful personalities

and meaningful marketing solutions.

See More v

Delete

Cancel B Next >

https://app.joinhandshake.com/jobs/5264829/edit?initial_page=4 2/2

Save
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Job title Edit

Business Support Manager

Company Edit
SummitMedia LLC

Job location Edit

10714 Mockingbird Drive
Omaha, NE 68127

Visible on job post: Yes
Remote work allowed: Temporarily due to COVID-19

Advertising location
Omaha, NE 68127

Pay and Benefits Edit
$10.00 - $38.00 per hour

Benefits: 401(k), 401(k) matching, Dental insurance, Disability insurance, Health
insurance, Life insurance, Paid time off, Vision insurance

Job Type Edit
Full-time
Job description Edit

Business Support Manager

Overview

https://femployers.indeed.com/p#post-job/preview-job?id=1f7b29585e27 1/4
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SummitMedia is looking for a Business Support Manager. The Business Support
Manager is both client facing and internal support. BSM will manage the workflow and
sales processes ensuring that client expectations are met. Will learn and become an
expert at using the tools, and technologies that support Sales and Marketing teams.
BSM will assist in building reports, proposals and research that are used by salespeople
and sales managers. The Business Support Manager is part of the company's account
strategy and sales process. Omaha, NE cluster includes - AM 590 ESPN Omaha, Channel
94.1, Z-92 Rock, Star 104.5, CD 105.9.

Responsibilities for Business Support Manager

- Oversee the sales funnel

- Manage sales automation tools

- Manage CRM

- Work with Sales leadership to develop organizational goals
- Manage sales workflow

- Identify and eliminate bottlenecks in the sales process

- Proof, edit and approve sales orders to insure they meet company standards and
client expectations

- Produce sales materials

Qualifications for Business Support Manager
- Business Acumen

- Organizational Skills

- Excellent eye for details

- Ability to easily learn sales software

- Proficient with all Microsoft Office software

- Ability to multitask and problem solve

- Ability to hit hard deadlines

- Good communication skills to share findings.
- Positive attitude

- Skilled at writing and editing.

https://femployers.indeed.com/p#post-job/preview-job?id=1f7b29585e27 2/4



8/27/2021 Edit Job | Indeed.com

It is the policy of SummitMedia LLC to provide equal employment opportunity to all
qualified individuals without regard to their race, color, religion, national origin, age or
sex in all personnel actions including recruitment, evaluation, selection, promotion,
compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited.
If you believe you have been the victim of discrimination, you may notify the Federal
Communications Commission, the Equal Employment Opportunity Commission, or
other appropriate agency.

All customers and employees are required to wear a mask when in the building, outside
their personal work space.

P 0 photos/videos

Applicant qualifications Edit

Application questions
You have requested that Indeed ask candidates the following questions:

Will you be able to reliably commute or relocate to Omaha, NE 68127 for this job?
What is the highest level of education you have completed?

How many years of Microsoft Office experience do you have?

How many years of Sales experience do you have?

Please list 2-3 dates and time ranges that you could do an interview.

Are you authorized to work in the United States?

Skills tests
Customer service manager

Language Edit
English
Expected Hiring Date Edit

2 to 4 weeks

Hires Needed Edit
1

https://femployers.indeed.com/p#post-job/preview-job?id=1f7b29585e27 3/4
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Schedule Edit
8 hour shift, Day shift, Monday to Friday
Application settings Edit

Apply method: Email

Send updates to: careers.omaha@summitmediacorp.com,
kate.maguire@summitmediacorp.com
Employer Assist: 10 days

Do you want applicants to submit a resume? Optional
Do you want to let applicants start the conversation? Yes

Job Budget

Sponsor this job for more candidates

By clicking "Confirm", you agree to candidates appearing in your dashboard based on the preferences you've selected
above. You also agree to our Indeed Terms of Service.

View Preview

Cancel

Products - Resources - FAQ - Blog

©2021 Indeed - Cookies, Privacy and Terms - Do Not Sell My Personal Information - Contact

https://femployers.indeed.com/p#post-job/preview-job?id=1f7b29585e27 4/4















INTERVIEWED APPLICANTS TRACKING LOG

Please read: Use this form to record all applicants interviewed for a position in your organization, (via
telephone or in person). Identify all applicants by name, referral source and disposition of the
candidate’s application. This form should be maintained in the Job Recruitment File. This data is for
purposes if tracking the pool of interviewed applicants as required by the Federal Communications
Commission and must be kept in a confidential file separate from resumes and employment
applications. It must not be used in any employment-related decision. Please be sure to have all
candidates interviewed complete and sigh an employment application as well as an Interviewed
Applicant Referral Source Sheet.

Position Applied For: Business Support Manager Name of Department:

Person Preparing This Report: Kate Maguire Location: Omaha

Date Prepared: 9/27/21 Name/Tile of Hiring Mgr: Kate Maguire
DATE NAME OF APPLICANT REFERRED BY DISPOSITION**

9/23/21 Kim - Internal (AE) 1.

8/16/21 william @D Josie Vote (AE)

1.
9/10/21 Jasmine QD Indeed 2.
8/23/21 Tod D Indeed 1.

** DISPOSITION
1. Interviewed, no offer
2. Interviewed, offer extended, and hired
3. Interviewed, offer extended, but rejected




RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Business Support Manager FULL-TIME PART-TIME: Full-Time DATE: 9/28/2021
RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED
1. SummitMedia, LLC Website 0
2. Joinhandshake.com 0
3. Internal Referrals 2
4. Indeed.com 2

DATE POSITION WAS FILLED: 9/23/21

REFERRAL SOURCE OF APPLICANT HIRED: Indeed
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— Jobs (/jobs)
Business Support Manager

Job #5264829 e Created 8/27/2021 by Virginia Kelley o Expired 10/1/2021

Edit More Actions
(/jobs/5264829/edit)

Details (/jobs/5264829) Schools (/jobs/5264829/schools) Matches (/jobs/5264

Basic Information

Locations Compensation

Omaha, Nebraska, United States Paid

Duration

Permanent

Job Roles Edit

Based on the text of your job description, we identified these Job Roles as
most applicable. If you think they do not apply, you may edit them. Learn more
(https://support.joinhandshake.com/hc/en-us/articles/360033423494)

Advertising Sales Agents

Edit

Job Description (/iobs/5264829/edit?initial_page=1)

Business Support Manager

Overview

SummitMedia is looking for a Business Support Manager. The Business Support Manager is both client
facing and internal support. BSM will manage the workflow and sales processes ensuring that client
expectations are met. Will learn and become an expert at using the tools, and technologies that support

Expand

https://app.joinhandshake.com/emp/jobs/5264829 1/3



1/31/22, 4:43 PM Business Support Manager | SUMMITMEDIA LLC | Handshake

Edit

Preferences (/iobs/5264829/edit?initial_page=2)

Graduation Date
No Graduation Date set

School Years
No School Year preference set

Majors
No Major preference set

GPA
No GPA preference set

Work Authorization
US work authorization is required

Company Details
Industry Website
Advertising, PR & Marketing http://www.summitmediacorp.com/

(http://www.summitmediacorp.com/)
Headquarters Location

2700 Corporate Drive, Suite 115 Birmingham, Social Media

Alabama 35242, United States of America https://www.linkedin.com/company/summitmedia-

Size llc/about/
(https://www.linkedin.com/company/summitmedia-

250 - 1,000 employees lic/about/)

https:/www.facebook.com/SummitMediaCorp
(https://www.facebook.com/SummitMediaCorp)

On Campus Interviews

You have no on-campus interviews scheduled for this job.

Attachments

https://app.joinhandshake.com/emp/jobs/5264829 2/3
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No attachments yet

New Attachment (/jobs/5264829/attachments/new)
Labels

Add label
Create new label

Notes

View and add notes

Tracking Code

No tracking code added

Applicant Package Recipients

Will be listed as "Contacts" for Universities

Virginia Kelley

https://app.joinhandshake.com/emp/jobs/5264829 3/3
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EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the
application covering the license term:

D{rsonnel Requisition Form
m@scripﬁon/ Job Posting

m@ of dated General Recruitment Posts, Letters, Specific Job Opening
Recruitment Letters (and follow-up letters) transmitted to sources

D(mp;leted Interviewed Applicant Referral Source Sheets

E(mpleted Interviewed Applicants Tracking Log

Mted Recruitment Sources Contact and Referral Log

O Copy of any newspaper advertisement (check for EOE/M/F clause/\j/ fAr_

Copy of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPFLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

7>

EE M ager Date file completed
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94.1, Z-92 Rock, Star 104.5, CD 105.9.

(iiYDevelop an annual promotional calendar with the Operations Manager and

(iii)
(iv)
(v)

(vi)
{vii}
(viii)
(ix)
(x)
(xi)
{xii})
{xiii)

(xiv)

(xv)

{(xvi)

Program Director's direction to achieve market objectives and drive digital
and terrestrial consumption while following the budget.

Coliaborate with the programming and market leadership to develop and
execute all facets of promotions and marketing

Deronstrate technical marketing skills and product knowledge of all station
in the Omaha ciuster

Managing the areas of the promotions department, which include image,
appearances, station merchandising, and community and public relations
Manage part-time staff by scheduling events, projects, social content, etc.
Collaborate with the sales staff to develop and execute promotions for clients
Develop client promotional proposals for sales staff

Develop creative and compelling on-air contests

Work with outside vendors to execute marketing programs and initiatives
Create and implement revenue-generating programs and contests

Assist in the development and management of wabsite content

Manage station mobile app content, active functions, and promotion plan to
increase downloads and listener engagement

Develop and build strong relationships within the community that result in
enhanced station visibility, brand recognition, and promotional partnerships
that align with and grow the target audience

Attend staff meetings

Creatively and consistently implement the programming strategy



General Manager ./(%Zéré% i ( Date: gj/; 3}/’ é’ﬂ &7
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©
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SummitMedia is looking for a Promotion Director to lead our Omaha, NE cluster. This opening is for a
proven professional who LOVES music, is passionate about radio, and is an excellent executer! You will
manage all brand promotion-related activity in Omaha, NE cluster, including but not limited to the
following formats: Sports, AC, Rock, Top 40, and more.

About us:
SummitMedia Omaha, NE is KQCH-FM, KXSP-AM, KKCD-FM, KEZO-FM, and KSRZ-FM, an integrated
broadcasting, digital media, direct marketing, and events company.

What You'll Do:

Work closely with Programming, sales, and market leadership to implement the brand strategy
creatively and consistently

ensure station positioning/branding is reflected in all marketing, promotions, and digital media
Manage the execution for all local contracts

Develop & execute brand and sales promotions

Act as liaison between programming and sales in the management of client expectations

Work closely with the EVP to ensure all contests and promotions meet company
requirements/guidelines

Maintain knowledge of current FCC (and other appropriate governmental agencies) regulations,
ensuring compliance and protection of station licenses.

Assist with brand development in conjunction with specific Brand Content Leaders, PD, OM, and
Market President

Work with Brand and Content Leaders on marketing budgets for all stations

Assist with client/partnership development in conjunction with General Sales Manager, Market
President, PD, and OM

Execute workflow strategy to ensure that both Programming and Sales are utilizing systems and
software to their ability

Attend sales meetings, client meetings, station meetings as needed

Manage all areas of the promotions department, which includes brand image, appearances, station
merchandising, community and public relations, and build critical market relationships

The “MUST-HAVE skills” list:

Self-starter with the ability to work independently, from home, and multi-task

Maintain professional competency, knowledge, and skills through a commitment to continuing
professional development and training

Organizational and detail skills

Communicate effectively with both staff and leadership and demonstrated external oral and written
communication skills

Experience using Microsoft Word, PowerPoint, and Excel

Knowledge of promotion software, including but not limited to Zipwhip (mobile contesting),
Aptivada (web contesting and user-generated content engine), and vPromotion (promotion
management software)

Night or weekend work

Three years’ experience executing radio promotion and marketing campaigns

Send resume and any other related materials to: careers.omaha@summitmediacorp.com




8/27/2021 Malil - Virginia Kelley - Outlook

best years as a company. Their promotions are well deserved and | can't wait to see what they will accomplish
in the future.”

Robin Palmer, SMACKsongs' Chief Creative Officer, remarked, "When Shane and | started working together
almost 15 years ago, we could only dream of SMACK with such a great team. Congrats and thanks to Lee,
Jeremy, Sam and Carly for continuing to build a great place for songwriters. That's what it's all about.” [Krabel,
Sarno, Sater photos: Ford Fairchild; Groves photo: Emma Delevante]

VIRTUAL JJCK

= 5 Star VT-Talent Roster

for ALL FORMATS!

Click Here
for More Info

Amazing Opportunities

» Cox Media Group's heritage News-Talk outlet WSB Radio/Atlanta has a rare
APD opening. WSB Director of Branding & Programming Drew Anderssen is
actively looking for a killer News-Talk APD to help him lead one of the biggest
stations in the nation. WSB is a monster brand in Atlanta with huge ratings and
two Marconi nominations this year. This is truly a career-changing position for
the right person, possibly you. Interested candidates should apply via the CMG
careers site.

» SummitMedia has two major opportunities available in its Omaha group:
1) Director of Programming & Operations, and 2) Promotion Director.

 The Director of Programming & Operations will have operational oversight
of the cluster and also serve day-to-day Program Director of Top 40 KQCH
(Channel 94.1). This opening is for a proven professional who LOVES
music, is passionate about radio, and is an excellent executer! Qualified
pros are urged to send your impressive audio and resume

to: careers.omaha@summitmediacorp.com.

* The Promotion Director will manage all brand promotion-related activity for the Omaha, NE cluster, which also
includes Active Rock KEZO (Z92), Classic Rock 105.9 KKCD, AC KSRZ (Star 104.5) and ESPN

affiliate KXSP-AM 590. Sound good? Email your resume and any other related materials to this oddly familiar
address: careers.omaha@summitmediacorp.com. EOE.

https://outlook.office.com/mail/inbox/id/AAQKADUYY}VhZmQXLTIwZmYtNDIXOCO04NGQ1LWRhZDIhMmFIMmMZjY QAQANGSt87sB1VHsNyPcEqQC4...  5/10
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Promotions Director — Omaha

By Classified - August 24, 2021

SummitMedia is looking for a Promotion Director to lead our Omaha, NE cluster. This opening is
for a proven professional who LOVES music, is passionate about radio, and is an excellent
executer! You will manage all brand promotion-related activity in Omaha, NE cluster, including but
not limited to the following formats: Sports, AC, Rock, Top 40, and more.

About us:
SummitMedia Omaha, NE is KQCH-FM, KXSP-AM, KKCD-FM, KEZO-FM, and KSRZ-FM, an
integrated broadcasting, digital media, direct marketing, and events company.

What You’ll Do:

= Work closely with Programming, sales, and market leadership to implement the brand strategy
creatively and consistently

= ensure station positioning/branding is reflected in all marketing, promotions, and digital media
= Manage the execution for all local contracts

= Develop & execute brand and sales promotions

= Act as liaison between programming and sales in the management of client expectations

= Work closely with the EVP to ensure all contests and promotions meet company
requirements/guidelines

= Maintain knowledge of current FCC (and other appropriate governmental agencies) regulations,
ensuring compliance and protection of station licenses.

= Assist with brand development in conjunction with specific Brand Content Leaders, PD, OM, and
Market President

= Work with Brand and Content Leaders on marketing budgets for all stations

= Assist with client/partnership development in conjunction with General Sales Manager, Market
President, PD, and OM

= Execute workflow strategy to ensure that both Programming and Sales are utilizing systems and
software to their ability

= Attend sales meetings, client meetings, station meetings as needed

= Manage all areas of the promotions department, which includes brand image, appearances,
station merchandising, community and public relations, and build critical market relationships

The “MUST-HAVE skills” list:

= Self-starter with the ability to work independently, from home, and multi-task

= Maintain professional competency, knowledge, and skills through a commitment to continuing
professional development and training

= Organizational and detail skills

= Communicate effectively with both staff and leadership and demonstrated external oral and
written communication skills

= Experience using Microsoft Word, PowerPoint, and Excel

= Knowledge of promotion software, including but not limited to Zipwhip (mobile contesting),
Aptivada (web contesting and user-generated content engine), and vPromotion (promotion
management software)

= Night or weekend work

* Three years’ experience executing radio promotion and marketing campaigns

Send resume and any other related materials to: careers.omaha@summitmediacorp.com

Classified

https://radioink.com/2021/08/24/promotions-director-omaha/ 1/2
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Promotions Director

O This preview no longer accurately represents the candidate experience

You can still use this preview to see that your information has been entered correctly, but due to changes in the candidate-facing experience, it’'s no
longer 100% reflective. We'll be working to update this preview in the future to match the current experience.

Promotions Director
SUMMITMEDIA LLC (/femployers/71558)

(/employers/71558) @ Omaha, Nebraska, United States d
& Full-Time Job
8] Paid
Advertising, PR & Marketing
& 250 -1,000 employees
) No on-campus interviews

Applications close on Oct 01 @ Apply

Job Description #  Share Job

SummitMedia is looking for a Promotion Director to lead our Omaha, NE

cluster. This opening is for a proven professional who LOVES music, is passionate . i
about radio, and is an excellent executer! You will manage all brand promotion- tﬂﬁ;m@mﬂmer ﬂd’%&b‘
related activity in Omaha, NE cluster, including but not limited to the following initial_pagetsd) Glitek HRBmkpaetnig%620job%200n%20
formats: Sports, AC, Rock, Top 40, and more.

About us:

SummitMedia Omaha, NE is KQCH-FM, KXSP-AM, KKCD-FM, KEZO-FM, and
KSRZ-FM, an integrated broadcasting, digital media, direct marketing, and events
company.

What You'll Do:
Work closely with Programming, sales, and market leadership to implement
the brand strategy creatively and consistently
e ensure station positioning/branding is reflected in all marketing, promotions,
and digital media
« Manage the execution for all local contracts

« Develop & execute brand and sales promotions Delete
Cancel « Act as liaison between programming and sales in the menﬂ@nt of client
expectations Save

« Work closely with the EVP to ensure all contests and promotions meet
https://app.joinhandshake.com/jobs/5264936/edit?initial_page=4 1/2
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company requirements/guidelines

Maintain knowledge of current FCC (and other appropriate governmental
agencies) regulations, ensuring compliance and protection of station
licenses.

Assist with brand development in conjunction with specific Brand Content
Leaders, PD, OM, and Market President

Work with Brand and Content Leaders on marketing budgets for all stations
Assist with client/partnership development in conjunction with General Sales
Manager, Market President, PD, and OM

Execute workflow strategy to ensure that both Programming and Sales are
utilizing systems and software to their ability

Attend sales meetings, client meetings, station meetings as needed
Manage all areas of the promotions department, which includes brand image,
appearances, station merchandising, community and public relations, and
build critical market relationships

The “MUST-HAVE skills” list:

Self-starter with the ability to work independently, from home, and multi-task
Maintain professional competency, knowledge, and skills through a
commitment to continuing professional development and training
Organizational and detail skills

Communicate effectively with both staff and leadership and demonstrated
external oral and written communication skills

Experience using Microsoft Word, PowerPoint, and Excel

Knowledge of promotion software, including but not limited to Zipwhip (mobile
contesting), Aptivada (web contesting and user-generated content engine),
and vPromotion (promotion management software)

Night or weekend work

Three years’ experience executing radio promotion and marketing campaigns

About SUMMITMEDIA LLC

Headquarters
2700 Corporate Drive, Suite 115 Birmingham, Alabama 35242, United States of A...

Website
www.summitmediacorp.com (http:/www.summitmediacorp.com/)

Division
Omaha

SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing
and events company focused on compelling local brands, powerful personalities
and meaningful marketing solutions.

See More v

Cancel

[] wen>

https://app.joinhandshake.com/jobs/5264936/edit?initial_page=4

Delete

Save

22
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Formats. . Met News  Mediabase  Ratings  Jobs . Forums.  Directory - VO Music . Video  Podcast - People  Columns. - Charts a

® Did you know you can get breaking Net News updates via Twitter? search by keyword ...

Home > All Forums > Job Market > Job Openings

Forums

= O@FAQ A Notifications @ Private messages tomoakes ~

User Control Panel () = Your posts

# Board index < Job Market < Job Openings Q

PROMOTIONS DIRECTOR NEEDED IN OMAHA

Moderators: shawnski, jdenver, mpaulsen68

Forum rules

You can only post the job opening once in any 24 hour period. Please print your job opening for EOE
records. Job openings will remain visible for 14 days. Do not post in this forum if you are looking for
work. Please, go to Situations Wanted to post your availability.

No voiceover, voicetracking, or other business plugs, please!

Search this topic...

1 post » Page 1 of 1

tomoakes

PROMOTIONS DIRECTOR NEEDED IN OMAHA

Thu Aug 26, 2021 2:17 pm

SummitMedia is looking for a Promotion Director to lead our Omaha, NE cluster. This
opening is for a proven professional who LOVES music, is passionate about radio, and is
an excellent executer! You will manage all brand promotion-related activity in Omaha,
NE cluster, including but not limited to the following formats: Sports, AC, Rock, Top 40,
and more.

About us:
SummitMedia Omaha, NE is KQCH-FM, KXSP-AM, KKCD-FM, KEZO-FM, and KSRZ-FM, an
integrated broadcasting, digital media, direct marketing, and events company.

What You'll Do:

» Work closely with Programming, sales, and market leadership to implement the brand
strategy creatively and consistently

e ensure station positioning/branding is reflected in all marketing, promotions, and
digital media

https://lwww.allaccess.com/forum/viewtopic.php?f=10&t=94715 1/5
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e Maintain knowledge of current FCC (and other appropriate governmental agencies)
regulations, ensuring compliance and protection of station licenses.

 Assist with brand development in conjunction with specific Brand Content Leaders,
PD, OM, and Market President

= Work with Brand and Content Leaders on marketing budgets for all stations

= Assist with client/partnership development in conjunction with General Sales
Manager, Market President, PD, and OM

= Execute workflow strategy to ensure that both Programming and Sales are utilizing
systems and software to their ability

» Attend sales meetings, client meetings, station meetings as needed

« Manage all areas of the promotions department, which includes brand image,
appearances, station merchandising, community and public relations, and build critical
market relationships

The “MUST-HAVE skills” list:
» Self-starter with the ability to work independently, from home, and multi-task
= Maintain professional competency, knowledge, and skills through a commitment to
continuing professional development and training

< Organizational and detail skills

e Communicate effectively with both staff and leadership and demonstrated external
oral and written communication skills

< Experience using Microsoft Word, PowerPoint, and Excel

« Knowledge of promotion software, including but not limited to Zipwhip (mobile
contesting), Aptivada (web contesting and user-generated content engine), and
vPromotion (promotion management software)

< Night or weekend work

e Three years’ experience executing radio promotion and marketing campaigns

Send resume and any other related materials to:
careers.omaha@summitmediacorp.com

1 post = Page 1 of 1

Jump to |+

¥ U & @ All timesare UTC-07:00

Powered by phpBB® Forum Software © phpBB Limited

You Might Also Like

https://lwww.allaccess.com/forum/viewtopic.php?f=10&t=94715 2/5
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements

This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly

1. NAME
D AID ThTm
LAST FIRST
2. DATE

04 1Y  |zozi

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

“Homedme Jf)lrc(‘449(’

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL (NAME OF SCHOOL)

O AGENCY (NAME OF AGENCY)

EMPLOYEE NAME OF EMPLOYEE) /[f Maﬂ\ m Y

0 ADVERTISEMENT NAME OF PUBLICATION/SOURCE)

[J COMMUNITY ORGANIZATION

0O OTHER



|
MEDIA

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

E———— Z N IDIY
ST FIRST

2. DATE
M 11 2021

DAY MONTH  YEAR

3. POSITION APPLYING FOR:

(‘PY?D NS .DH"C L’L")‘/

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

0O SCHOOL (NAME OF SCHOOL)

0 AGENCY (NAME OF AGENCY)

h/\EMPLOYEE NAME OF EMPLOYEE) /l/dy(’ﬂum Deone S

[0 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

OO0 COMMUNITY ORGANIZATION

O OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportun ty Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us n complying w'th the Federal Communications Commission s reporting requirements
This information will not be reviewed by managers making h ring decisions and is not part of your employment file Please print firmly
and legibly.

1. NAME

g CIHe] (s[To [ PIE Elp
LAST FIRST

2. DATE

04 (0 | 202
DAY MONTH  YEAR

3. PQ%ON APPLYING FOR:

Yot s Olr*c A"

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

O SCHOOL NAME OF SCHOOL)

0 AGENCY (NAME OF AGENCY)

0O EMPLOYEE (NAME OF EMPLOYEE)

KADVERTISEMENT(NAME OF PUBLICATION/SOURCE) 74’” /AaCE%% & Nad

0O COMMUNITY ORGANIZATION

8 OTHER



INTERVIEWED APPLICANTS TRACKING LOG

Please read: Use this form to record all applicants interviewed for a position in your organization, (via
telephone or in person). Identify all applicants by name, referral source and disposition of the
candidate’s application. This form should be maintained in the Job Recruitment File. This data is for
purposes if tracking the pool of interviewed applicants as required by the Federal Communications
Commission and must be kept in a confidential file separate from resumes and employment
applications. It must not be used in any employment-related decision. Please be sure to have all
candidates interviewed complete and sign an employment application as well as an Interviewed
Applicant Referral Source Sheet.

Position Applied For: Promotions Director Name of Department: Promotion
Person Preparing This Report: Rick Parrish Location: Omaha

Date Prepared: 9/27/2021 Name/Tile of Hiring Mgr: Rick Parrish
DATE NAME OF APPLICANT REFERRED BY DISPOSITION**
9/14/21 Adam - Nathan James 1
9/14/21 Sandyg Nathan James 2
9/10/21 Christopher. AllAccess.com 1

** DISPOSITION
1. Interviewed, no offer
2. Interviewed, offer extended, and hired
3. Interviewed, offer extended, but rejected




RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Promotions Director FULL-TIME PART-TIME: Full-Time DATE: 9/27/2021

RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED

SummitMedia, LLC Website
JoinHandshake.com
Internal Referrals
Allaccess.com
Radioink.com
Ramp247.com

ok wN R
corNMOO

DATE POSITION WAS FILLED: 9/27/21

REFERRAL SOURCE OF APPLICANT HIRED: Employee Referral



8/26/2021 SummitMedia— Job Openings

(https://[summitmediacorp.com)

< JOB OPENINGS

Promotion Director -Omaha

SummitMedia is looking for a Promotion Director to lead our Omaha, NE cluster. This
opening is for a proven professional who LOVES music, is passionate about radio, and is
an excellent executer! You will manage all brand promotion-related activity in Omaha, NE
cluster, including but not limited to the following formats: Sports, AC, Rock, Top 40, and
more.

About us:

SummitMedia Omaha, NE is KQCH-FM, KXSP-AM, KKCD-FM, KEZ0-FM, and KSRZ-FM, an
integrated broadcasting, digital media, direct marketing, and events company.

https://summitmediacorp.com/job_openings_details/promotion-director-omaha 1/4



8/26/2021 SummitMedia— Job Openings

What You'll Do:

- Work closely with Programming, sales, and market leadership to implement the brand
strategy creatively and consistently

- ensure station positioning/branding is reflected in all marketing, promotions, and digital
media

- Manage the execution for all local contracts
- Develop & execute brand and sales promotions
- Act as liaison between programming and sales in the management of client expectations

- Work closely with the EVP to ensure all contests and promotions meet company
requirements/guidelines

- Maintain knowledge of current FCC (and other appropriate governmental agencies)
regulations, ensuring compliance and protection of station licenses.

- Assist with brand development in conjunction with specific Brand Content Leaders, PD,
OM, and Market President

- Work with Brand and Content Leaders on marketing budgets for all stations

- Assist with client/partnership development in conjunction with General Sales Manager,
Market President, PD, and OM

- Execute workflow strategy to ensure that both Programming and Sales are utilizing
systems and software to their ability

- Attend sales meetings, client meetings, station meetings as needed

-Manage all areas of the promotions department, which includes brand image,
appearances, station merchandising, community and public relations, and build critical
market relationships

The "MUST-HAVE skills" list:

https://summitmediacorp.com/job_openings_details/promotion-director-omaha 2/4



8/26/2021 SummitMedia— Job Openings

- Self-starter with the ability to work independently, from home, and multi-task

- Maintain professional competency, knowledge, and skills through a commitment to
continuing professional development and training

- Organizational and detail skills

- Communicate effectively with both staff and leadership and demonstrated external oral
and written communication skills

- Experience using Microsoft Word, PowerPoint, and Excel

- Knowledge of promotion software, including but not limited to Zipwhip (mobile
contesting), Aptivada (web contesting and user-generated content engine), and
vPromotion (promotion management software)

- Night or weekend work

- Three years' experience executing radio promotion and marketing campaigns

Send resume and any other related materials to: careers.omaha@summitmediacorp.com

Position Closes:

< RETURN

ABOUT US (HTTPS://SUMMITMEDIACORP.COM/ABOUT)
OUR STATIONS (HTTPS://SUMMITMEDIACORP.COM#STATIONS)
LISTEN ONLINE (HTTPS://SUMMITMEDIACORP.COM#LISTEN_ONLINE)
CONTACT US (HTTPS://SUMMITMEDIACORP.COM/CONTACT_US)
OUR DIGITAL ADVANTAGE (HTTPS://SUMMITMEDIACORP.COM/OUR_DIGITAL_ADVANTAGE)
EMPLOYMENT (HTTPS://SUMMITMEDIACORP.COM/EMPLOYMENT)
PRESS RELEASES (HTTPS://SUMMITMEDIACORP.COM/PRESS)
PRIVACY POLICY (HTTPS://SUMMITMEDIACORP.COM/SECTION/PRIVACY-POLICY)
VISITOR AGREEMENT (HTTPS://SUMMITMEDIACORP.COM/SECTION/VISITOR-AGREEMENT)

https://summitmediacorp.com/job_openings_details/promotion-director-omaha 3/4
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§ 2
MEDI
EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the
application covering the license term:

Bésonnel Requisition Form
mescripﬁon/ Job Posting

m(pies of dated General Recruitment Posts, Letters, Specific Job Opening
Recruitment Letters (and follow-up letters) transmitted to sources

D@ted Interviewed Applicant Referral Source Sheets
Completed Interviewed Applicants Tracking Log
D(rnpﬂeted Recruitment Sources Contact and Referral Log

[ Copy of any newspaper advertisement (check for EOE/M/F clause)/\// " 3

Dépy of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

/4%-‘ ﬁéf ”/‘//)02.1

EEdenager Date file completed




(i)

(iv)
)

(vi)
(vii)

(viii)
(ix)
69]

(xi)
(xii)

(xiii)

L e e eemimp e e vmp e vy e S Tearp el
105.9,

Contribute to long term planning, vision implementation, strategy
execution, prioritization, and team communication—influencing product
and financial success, achieving goals and results with integrity and
excellence.

Daily on-air shift

Weekend Voice Track

Bevelop and produce on-demand content

Responsible for day-to-day programming activities of Omaha, NE cluster.
Including content, promotions, and branding. Maintain consistency and the
integrity of all streams, on-demand content, digital assets, and social
media.

Ensure music and imaging are targeted to the station’s audience, including
music and promo scheduling, air talent coaching, and scheduling.

Manage music direction, developing and maintaining song lists, and proper
daily rotations using the designated music scheduling software.

Research and brand understanding for all stations under your purview.
This includes but is not limited to, key insights, target audience, market
position, and adjustmenis needed to keep the brand strong and the
product best in class.

Measure and evaluate marketing effectiveness utilizing Nielsen market
data.

Communicate and partner with the Market Manager on the station position
and promotional and revenue-generating strategies.

Ensure operational processes and structures are meeting our needs.



weneral manager DAL T LA Date: _Bf ¢S4 50
7 SV, >
: ¢



SummitMedia is looking for a Director of Programming and Operations to lead our
Omaha, NE cluster and KQCH Program Director. This opening is for a proven
professional who LOVES music, is passionate about radio, and is an excellent executer!

About us:

SummitMedia Omaha, NE - KQCH-FM / KXSP-AM / KKCD-FM / KEZO-FM / KSRZ-FM - is
an integrated broadcasting, digital media, direct marketing, and events company.

The “MUST-HAVE skills” list:
e ON-AIR

(0]

O OO0 0O

A positive attitude and a winning air personality

An air check that demonstrates effective and disciplined show prep
The talent to entertain and engage

The aptitude to execute topical, in-the-moment content

The ability to communicate to consumers in an authentic way

A community manager/social media practitioner

e PROGRAMMING

o

O O 0O

Knowledge and understanding of Nielsen
Knowledge of RCS GSelector

Knowledge of Wide Orbit

The ability to craft and follow a strategy
A strong work ethic

e PEOPLE SKILLS

o
o

Communicate effectively with both staff and leadership

Ability to create an environment that benefits everyone in it, contributing
to the overall success

Willingness to extend your influence to make a positive difference in our
industry

Ability to work and lead within a active team

Ability to coach and grow others

Ability to attract high performers

Send audio sample and resume to: careers.omaha@summitmediacorp.com



8/26/2021 DIRECTOR OF PROGRAMMING/KQCH PROGRAM DIRECTOR - Net Talk

Formats. . Met News  Mediabase  Ratings  Jobs . Forums.  Directory - VO Music . Video  Podcast - People  Columns. - Charts a

__ Did you know you can subscribe to Net News via RSS? Subscribe now! search by keyword ...

Home > All Forums > Job Market > Job Openings

Forums

= O@FAQ A Notifications @ Private messages tomoakes ~

User Control Panel () = Your posts

# Board index < Job Market < Job Openings Q

DIRECTOR OF PROGRAMMING/KQCH PROGRAM DIRECTOR

Moderators: shawnski, jdenver, mpaulsen68

Forum rules

You can only post the job opening once in any 24 hour period. Please print your job opening for EOE
records. Job openings will remain visible for 14 days. Do not post in this forum if you are looking for
work. Please, go to Situations Wanted to post your availability.

No voiceover, voicetracking, or other business plugs, please!

Search this topic...

1 post » Page 1 of 1

tomoakes

DIRECTOR OF PROGRAMMING/KQCH PROGRAM DIRECTOR

Thu Aug 26, 2021 2:15 pm

SummitMedia is looking for a Director of Programming and Operations to lead our
Omabha, NE cluster and KQCH Program Director. This opening is for a proven professional
who LOVES music, is passionate about radio, and is an excellent executer!

About us:
SummitMedia Omaha, NE - KQCH-FM / KXSP-AM / KKCD-FM / KEZO-FM / KSRZ-FM - is an
integrated broadcasting, digital media, direct marketing, and events company.

The “MUST-HAVE skills™ list:

< ON-AIR

0 A positive attitude and a winning air personality

0 An air check that demonstrates effective and disciplined show prep
o The talent to entertain and engage

0 The aptitude to execute topical, in-the-moment content

0 The ability to communicate to consumers in an authentic way

https://lwww.allaccess.com/forum/viewtopic.php?f=10&t=94714 1/5



8/26/2021 DIRECTOR OF PROGRAMMING/KQCH PROGRAM DIRECTOR - Net Talk

Formats. . Met News  Mediabase  Ratings  Jobs . Forums.  Directory - VO Music . Video  Podcast - People  Columns. - Charts
oT wiae uroit

o The ability to craft and follow a strategy
0 A strong work ethic

e PEOPLE SKILLS

o Communicate effectively with both staff and leadership

o Ability to create an environment that benefits everyone in it, contributing to the
overall success

o Willingness to extend your influence to make a positive difference in our industry
o Ability to work and lead within a active team

o Ability to coach and grow others
o Ability to attract high performers

Send audio sample and resume to: careers.omaha@summitmediacorp.com

1 post « Page 1 of 1

¥ U % @ All times are UTC-07:00

Powered by phpBB® Forum Software © phpBB Limited

You Might Also Like

https://lwww.allaccess.com/forum/viewtopic.php?f=10&t=94714 2/5



8/26/2021 DIRECTOR OF PROGRAMMING/KQCH PROGRAM DIRECTOR - Net Talk

Formats. . Met News  Mediabase  Ratings  Jobs . Forums.  Directory - VO Music . Video  Podcast - People  Columns. - Charts a

Simple Habit Turbocharges Fat Loss - It's Like Cheating

1 Cup Before Bed Will Burns Belly Fat Overnight

Drink This Before Bed, Watch Your Body Fat Melt Like Crazy

https://lwww.allaccess.com/forum/viewtopic.php?f=10&t=94714 3/5



8/26/2021 DIRECTOR OF PROGRAMMING/KQCH PROGRAM DIRECTOR - Net Talk

Formats. . Met News  Mediabase  Ratings  Jobs . Forums.  Directory - VO Music . Video  Podcast - People  Columns. - Charts a

Want To Reduce Your Belly Fat? Try This Formula For 1
Week!

Try This (Tonight) And Body Fat Melts Away

1 Cup Before Bed Will Burns Belly Fat Overnight

| have a comment/suggestion

| have a tip for Net News

I'd like to advertise on the site
| have a business opportunity

| have an Industry Directory update

https://lwww.allaccess.com/forum/viewtopic.php?f=10&t=94714 4/5



8/26/2021 DIRECTOR OF PROGRAMMING/KQCH PROGRAM DIRECTOR - Net Talk
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Better health.

At any age. o

About Us Our Staff Contact Us Privacy Policy Terms of Service

https://lwww.allaccess.com/forum/viewtopic.php?f=10&t=94714 5/5



8/27/2021 (138) Director of Programming & Operations | SUMMITMEDIA LLC | Handshake

Director of Programming & Operations

O This preview no longer accurately represents the candidate experience

You can still use this preview to see that your information has been entered correctly, but due to changes in the candidate-facing experience, it’'s no
longer 100% reflective. We'll be working to update this preview in the future to match the current experience.

Director of Programming & Operations
SUMMITMEDIA LLC (/femployers/71558)

(femployers/71558) @ Omaha, Nebraska, United States

’Q
& Full-Time Job
8] Paid
Advertising, PR & Marketing
& 250 -1,000 employees
) No on-campus interviews
Applications close on Oct 01@ Apply s
Delete
Cancel B Next »
Save

https://app.joinhandshake.com/jobs/5264882/edit?initial_page=4 1/2



8/27/2021 (138) Director of Programming & Operations | SUMMITMEDIA LLC | Handshake

Job Description #  Share Job

SummitMedia is looking for a Director of Programming and Operations to lead our
Omaha, NE cluster and KQCH Program Director. This opening is for a proven

. L . . . (https://vemm lac éiitodk £ ¢mmfittiike dshaoen(dhaPeArticle?
professional who LOVES music, is passionate about radio, and is an excellent u=httpst AR i G P RTRBES RIRHED
executer! initial_pagyetud)- Clitek Yabtak peR@thit%20job%200n%20

About us:

SummitMedia Omaha, NE - KQCH-FM / KXSP-AM / KKCD-FM / KEZO-FM / KSRZ-
FM - is an integrated broadcasting, digital media, direct marketing, and events
company.

The “MUST-HAVE skills” list:
ON-AIR
0 A positive attitude and a winning air personality
o An air check that demonstrates effective and disciplined show prep
o The talent to entertain and engage
o The aptitude to execute topical, in-the-moment content
o The ability to communicate to consumers in an authentic way
o A community manager/social media practitioner

PROGRAMMING
o Knowledge and understanding of Nielsen
o Knowledge of RCS GSelector
o Knowledge of Wide Orbit
o The ability to craft and follow a strategy
o A strong work ethic

PEOPLE SKILLS
o Communicate effectively with both staff and leadership
o Ability to create an environment that benefits everyone in it, contributing to the
overall success
o Willingness to extend your influence to make a positive difference in our industry
o Ability to work and lead within a active team
o Ability to coach and grow others
o Ability to attract high performers

About SUMMITMEDIA LLC

Headquarters
2700 Corporate Drive, Suite 115 Birmingham, Alabama 35242, United States of A...

Website
www.summitmediacorp.com (http:/www.summitmediacorp.com/)

Division
Omaha
SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing
and events company focused on compelling local brands, powerful personalities

and meaningful marketing solutions.

See More v

Delete

Cancel B Next »

https://app.joinhandshake.com/jobs/5264882/edit?initial_page=4 2/2

Save



8/27/2021 Mail - Virginia Kelley - Outlook

RE: SummitMedia - Omaha Ad

Ads - Inside Radio <ads@insideradio.com>
Fri 8/27/2021 11:55 AM
To: Virginia Kelley <virginia.kelley@summitmediacorp.com>

Here’s what the live ad will look like online:

https://outlook.office.com/mail/inbox/id/AAQKADUYY[VhZmQXLTIwZmYtNDIXOC04NGQ1LWRhZDIhMmFIMmMZjY QAQAAKEgtUWZ6FEVIQnwsE8SCE.... 1/3



8/27/2021 Mail - Virginia Kelley - Outlook

From: Virginia Kelley <virginia.kelley@summitmediacorp.com>
Sent: Friday, August 27, 2021 11:37 AM

https://outlook.office.com/mail/inbox/id/AAQKADUYY[VhZmQXLTIwZmYtNDIXOC04NGQ1LWRhZDIhMmFIMmMZjY QAQAAKEgtUWZ6FEVIQnwsE8SCE.... 2/3



8/27/2021 Mail - Virginia Kelley - Outlook
To: ads@insideradio.com
Subject: SummitMedia - Omaha Ad
Importance: High

Hi Gene,

Thank you so much for the help. | am attaching the word doc for the ad. Title of position is Director of
Programming and Operations.

Option One - three day posting to begin Monday 8/30/2021.

Let me know if you need anything else.

Virginia Kelley
Business Manager

SummitMedia LLC- Springfield/Omaha

virginia.kelley@summitmediacorp.com

Office: 417-447-1624 Cell 417-830-4055

https://outlook.office.com/mail/inbox/id/AAQKADUYY[VhZmQXLTIwZmYtNDIXOC04NGQ1LWRhZDIhMmFIMmMZjY QAQAAKEgtUWZ6FEVIQnwsE8SCE.... 3/3



8/26/2021 Director of Programming and Operations - Omaha - Radio Ink

Director of Programming and Operations -
Omaha

By Classified - August 22, 2021

SummitMedia is looking for a Director of Programming and Operations to lead our Omaha, NE
cluster and KQCH Program Director. This opening is for a proven professional who LOVES music,
is passionate about radio, and is an excellent executer!

About us:
SummitMedia Omaha, NE — KQCH-FM / KXSP-AM / KKCD-FM / KEZO-FM / KSRZ-FM — is an
integrated broadcasting, digital media, direct marketing, and events company.

The “MUST-HAVE skills” list:

* ON-AIR

0 A positive attitude and a winning air personality

o0 An air check that demonstrates effective and disciplined show prep
o The talent to entertain and engage

o The aptitude to execute topical, in-the-moment content

o The ability to communicate to consumers in an authentic way

o A community manager/social media practitioner

* PROGRAMMING

o Knowledge and understanding of Nielsen
o Knowledge of RCS GSelector

o Knowledge of Wide Orbit

o The ability to craft and follow a strategy
0 A strong work ethic

= PEOPLE SKILLS

o Communicate effectively with both staff and leadership

o Ability to create an environment that benefits everyone in it, contributing to the overall success
o Willingness to extend your influence to make a positive difference in our industry

o Ability to work and lead within a active team

o Ability to coach and grow others

o Ability to attract high performers

Send audio sample and resume to: careers.omaha@summitmediacorp.com

Classified

Click here to subscribe to Radio Ink Daily Headlines - the top radio industry news delivered to your inbox

each morning.

f e . ¥ O

https://radioink.com/2021/08/22/director-of-programming-and-operations-omaha/

11



A
SUMMIT
ME

INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
r <[ [gle
LAST FIRST M
2, DATE .
9 g | |

MONTH DAY YEAR

3. POSITION APPLYING FOR: ¥ D / 0Ys ML © AMANYA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?
NAME OF INDIVIDUAL/ENTITY

3 SCHOOL

O AGENCY/RECRUITER

‘q EMPLOYEE REFERRAL O QGIvA. Ll7 Vndory.g wg& l07 .:Df}' X{{_D VoS

O OUTSIDE/INDUSTRY REFERRAL

[0 INTERNAL CANDIDATE

‘f{ ADVERTISEMENT/WEBSITE

L0 ACQss . com

O COMMUNITY ORGANIZATION

[0 UNSOLICITED/WALK IN

O OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
) V1, [eFrfoliT
LAST FIRST
2. DATE )
O | L™=

MONTH DAY YEAR

3. POSITION APPLYING FOR: D) / 0 @ WANA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
NAME OF INDIVIDUAL/ENTITY

0O SCHOOL

O AGENCY/RECRUITER

T EMPLOYEE REFERRAL Rit¥ YhoMmAa S

0O OUTSIDE/INDUSTRY REFERRAL

O INTERNAL CANDIDATE

O ADVERTISEMENT/WEBSITE

O COMMUNITY ORGANIZATION

O UNSOLICITED/WALK IN

O OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

LAST FIRST

2. DATE

R 272y
MONTH DAY YEAR

3. POSITION APPLYING FOR:

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
NAME OF INDIVIDUAL/ENTITY

O SCHooL

0O AGENCY/RECRUITER

O EMPLOYEE REFERRAL

0O OUTSIDE/INDUSTRY REFERRAL

O INTERNAL CANDIDATE

\E;,ADVERTJSEMENTIWEBSITE ‘2 A M ‘p DY L_)

e,

/

O COMMUNITY ORGANIZATION

0 UNSOLICITED/WALK IN

O OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission's reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
L) ~[ A A
LAST FIRST
2. DATE

10 7 2 )

MONTH DAY  YEAR

3. POSITION APPLYING FOR: V7 D / dPS 6 MANA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
NAME OF INDIVIDUAL/ENTITY

O SCHOOL

00 AGENCY/RECRUITER

EMPLOYEE REFERRAL
N AN L Ha 3¢

O OUTSIDE/INDUSTRY REFERRAL

O INTERNAL CANDIDATE

O ADVERTISEMENT/WEBSITE

O COMMUNITY ORGANIZATION

O UNSOLICITED/WALK IN

0O OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
e ] RIEIX
LAST FIRST
2. DATE
1 O b | =z07)

MONTH DA EAR

3. POSITION APPLYING FOR: Y/ D / 07 OMA WA

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
NAME OF INDIVIDUAL/ENTITY

O SCHOOL

O AGENCY/RECRUITER

O EMPLOYEE REFERRAL

O OUTSIDE/INDUSTRY REFERRAL

[0 INTERNAL CANDIDATE

TS‘(ADVERTISEMENTIWEBSITE

fLavio VAR

O COMMUNITY ORGANIZATION

O UNSOLICITED/WALK IN

O OTHER
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INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firm y
and legibly.

1. NAME
T CIMCKE]®
LAST FIRST M
2. DATE
A |1 J@ 1=

MONTH DAY YEAR'

3. POSITION APPLYING FOR: \) D [ 0¢S 6 mA A

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?
NAME OF INDIVIDUAL/ENTITY

O SCHOOL

O AGENCY/RECRUITER

O EMPLOYEE REFERRAL

O OUTSIDE/INDUSTRY REFERRAL

[0 INTERNAL CANDIDATE

WADVERTISEMENTMEBSlTE

Summit  \WERS YT /30;\5

0O COMMUNITY ORGANIZATION

O UNSOLICITED/WALK IN

O OTHER




INTERVIEWED APPLICANTS
TRACKING LOG

Please read: Use this form to record all applicants interviewed for a position in your organization, (via
telephone or in person). Identify all applicants by name, referral source and disposition of the candidate’s
application. This form should be maintained in the Job Recruitment File. This data is for purposes of
tracking the pool of interviewed applicants as required by the Federal Communications Commission and
must be kept in a confidential file separate from resumes and employment applications. It must not be
used in any employment-related decision. Please be sure to have all candidates interviewed complete
and sign an employment application as well as an Interviewed Applicant Referral Source Sheet.

Position Applied For: KQCH PROGRAM Name of Department  Programming
DIRECTOR/OMAHA
OPERATIONS MANAGER

Person Preparing This Report: RICK THOMAS Location: OMAHA

Date Prepared: 10/8/2021 Name/Tile of Hiring Mgr: RICK THOMAS

DATE NAME OF APPLICANT REFERRED BY DISPOSITION**

8/24/219/30/21 Victor- Employee Referral Interviewed, Intend
to offer 2

8/18/21 Kobe_ AllAccess.com Interviewed, no
offer 1

8/27/21 Paul- Ramp247.com Interviewed, no
offer 1

10/7/21 Ryan (D Employee Referral Interviewed, no
offer 1

10/6/21 rex (D Radio INK Interviewed, no
offer

9/18/21 Caleb - Summit Website Interviewed, no 1
offer

** DISPOSITION
1. Interviewed, no offer
2. Interviewed, offer extended, and hired
3. Interviewed, offer extended, but rejected



RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Program Director KQCH /Operations Manager Omaha

FULL-TIME OR PART-TIME: FULL-TIME DATE: 11/4/2021

RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED
C1 - Employee Referral 2
C2 - Internal Candidate
C3 - SummitMedia Website 1

C5 — LinkedIn.com

C7 —In Person Networking

C8 — Outside/Industry Referral
C9 — Unsolicited Walk In

C10- AllAccess.com 1
Ramp 247 Radio Ink 2
DATE POSITION WAS FILLED:

REFERRAL SOURCE OF APPLICANT HIRED: Employee Referral (C1)



8/26/2021 SummitMedia— Job Openings

(https://[summitmediacorp.com)

< JOB OPENINGS

Director of Programming and Operations- Omaha

SummitMedia is looking for a Director of Programming and Operations to
lead our Omaha, NE cluster and KQCH Program Director. This opening is for a proven
professional who LOVES music, is passionate about radio, and is an excellent executer!

About us:

SummitMedia Omaha, NE — KQCH-FM / KXSP-AM / KKCD-FM / KEZ0-FM / KSRZ-FM - is
an integrated broadcasting, digital media, direct marketing, and events company.

The “MUST-HAVE skills” list:

https://summitmediacorp.com/job_openings_details/director-of-programming-and-operations-omaha 1/3



8/26/2021

SummitMedia— Job Openings

ON-AIR

A positive attitude and a winning air personality
An air check that demonstrates effective and disciplined show prep
The talent to entertain and engage

The aptitude to execute topical, in-the-moment content
The ability to communicate to consumers in an authentic way
A community manager/social media practitioner

PROGRAMMING

Knowledge and understanding of Nielsen
Knowledge of RCS GSelector

Knowledge of Wide Orbit

The ability to craft and follow a strategy
A strong work ethic

PEOPLE SKILLS

Communicate effectively with both staff and leadership?

Ability to create an environment that benefits everyone in it, contributing

to the overall success

Willingness to extend your influence to make a positive difference in our industry

Ability to work and lead within a active team
Ability to coach and grow others
Ability to attract high performers

Send audio sample and resume to: Careers.omaha@summitmediacorp.com

(mailto:Careers.omaha@summitmediacorp.com)

https://summitmediacorp.com/job_openings_details/director-of-programming-and-operations-omaha

2/3



8/26/2021 SummitMedia— Job Openings

Position Closes: 09/30/2021

< RETURN

ABOUT US (HTTPS://SUMMITMEDIACORP.COM/ABOUT)
OUR STATIONS (HTTPS://SUMMITMEDIACORP.COM#STATIONS)
LISTEN ONLINE (HTTPS://SUMMITMEDIACORP.COMHLISTEN_ONLINE)
CONTACT US (HTTPS://SUMMITMEDIACORP.COM/CONTACT_US)
OUR DIGITAL ADVANTAGE (HTTPS://SUMMITMEDIACORP.COM/OUR_DIGITAL_ADVANTAGE)
EMPLOYMENT (HTTPS://SUMMITMEDIACORP.COM/EMPLOYMENT)
PRESS RELEASES (HTTPS://SUMMITMEDIACORP.COM/PRESS)

PRIVACY POLICY (HTTPS://SUMMITMEDIACORP.COM/SECTION/PRIVACY-POLICY)
VISITOR AGREEMENT (HTTPS://SUMMITMEDIACORP.COM/SECTION/VISITOR-AGREEMENT)
OFFICIAL RULES (HTTPS://SUMMITMEDIACORP.COM/SECTION/OFFICIAL-RULES)

EEO REPORT (HTTPS://SUMMITMEDIACORP.COM/SECTION/EEQ)

https://summitmediacorp.com/job_openings_details/director-of-programming-and-operations-omaha 3/3
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EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the
application covering the license term:

@érsonnel Requisition Form
@éDescription/ Job Posting

@épies of dated General Recruitment Posts, Letters, Specific Job Opening
Recruitment Letters (and follow-up letters) transmitted to sources

E(mp] ted Interviewed Applicant Referral Source Sheets
Completed Interviewed Applicants Tracking Log

Dﬁpleted Recruitment Sources Contact and Referral Log

O Copy of any newspaper advertisement (check for EOE/M/F clause{u\ / ’Aﬂ

D{pyof SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

%‘_ Ké@ /0/20 202/

EE@:Ménager Date file completed










Marketing Strategy Lead, Omaha NE

Overview

SummitMedia of Omaha is looking for a skilled Marketing Strategy Lead that is passionate about
driving results and generating growth for our clients. The ideal candidate naturally excels at
relationship-building and earning people's trust. The Marketing Strategy Lead is essential to
maximizing sales opportunities with new and existing clients through creative sales techniques and a
well-rounded understanding of the marketplace. Omaha, NE cluster includes — AM 590 ESPN Omaha,
Channel 94.1, Z-92 Rock, Star 104.5, CD 105.9.

A Marketing Strategy Lead is viewed as the clients’ trusted consultant and primary point of contact. As
part of a collaborative, team approach, the Marketing Strategy Lead will work with others to develop a
strategy consisting of media planning, creative design, research, content development, web
administration and digital media. Building a level of trust and strong understanding of the clients’
expectations, priorities, and preferences are essential in building a successful strategy.

Responsibilities for Marketing Strateqgy Lead

= Uncover leads and contact prospects
= Meet with customers in person. via telephone, email, or video.

= Discuss and identify the business objectives with new and existing clients and provide
recommendations for growth and marketing challenges.

= Work with Strategy Team to devise an advertising campaign that meets the client's needs.
objectives, and budget

= Present the marketing strategy for approval or modification

= Ensure that all communication flows effectively

= Maintain budgets and manage campaign costs and invoices

= Analyze and communicate the effectiveness of campaigns

= Act as a liaison for clients and Strategy Team. including scheduling meetings.
= Deliver presentations

= Meet all sales goals and new business development goals

= Manage CRM and hit key activity metrics

Qualifications for Marketing Strateqgy Lead

= A Bachelor's degree in Marketing, Communications. or ability to demonstrate success in a similar
role

= Excellent communication and interpret oral skills

= Ability to handle multiple accounts

= Ability to engage with other team members and show initiative in a positive manor
= Excellent organizational skills

= Skilled at creative writing, detail oriented. and collaborative

= Ability to thrive a fast-paced environment.



= Must be driven, determined, and goal focused
= Ability to use and learn new communication vehicles and technologies
= Ability to work independently or in team environment

If interested in applying for this position, please forward a resume to
careers.omaha@summitmediacorp.com.

It is the policy of SummitMedia, Inc. to provide equal employment opportunity to all qualified
individuals without regard to their race, color, religion, national origin, age or sex in all personnel
actions including recruitment, evaluation, selection, promotion, compensation, training and
termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited. If you believe
you have been the victim of discrimination, you may notify the Federal Communications Commission,
the Equal Employment Opportunity Commission, or other appropriate agency. Date: 8/26/2021



8/27/2021 (138) New Job | Handshake

New Job

Jobs (/jobs) New Job (/jobs/new)

O This preview no longer accurately represents the candidate experience

You can still use this preview to see that your information has been entered correctly, but due to changes in the candidate-facing experience, it’'s no
longer 100% reflective. We'll be working to update this preview in the future to match the current experience.

Marketing Strategy Lead
SUMMITMEDIA LLC (/femployers/71558)

(/employers/71558) @ Omaha, Nebraska, United States d
& Full-Time Job
8] Paid
Advertising, PR & Marketing
& 250 -1,000 employees
) No on-campus interviews

Applications close on Sep 30 @ Apply

Job Description #  Share Job

Overview
SummitMedia of Omaha is looking for a skilled Marketing Strategy Lead that is
passionate about driving results and generating growth for our clients. The ideal
candidate naturally excels at relationship-building and earning people's trust. The
Marketing Strategy Lead is essential to maximizing sales opportunities with new
and existing clients through creative sales techniques and a well-rounded
understanding of the marketplace. Omaha, NE cluster includes - AM 590 ESPN
Omaha, Channel 94.1, Z-92 Rock, Star 104.5, CD 105.9.
A Marketing Strategy Lead is viewed as the clients' trusted consultant and primary
point of contact. As part of a collaborative, team approach, the Marketing Strategy
Lead will work with others to develop a strategy consisting of media planning,
creative design, research, content development, web administration and digital
media. Building a level of trust and strong understanding of the clients'
expectations, priorities, and preferences are essential in building a successful
strategy.
Responsibilities for Marketing Strategy Lead
e Uncover leads and contact prospects
o Meet with customers in person. via telephone, email, or video.
e Discuss and identify the business objectives with new and existing clients and
provide recommendations for growth and marketing challenge
CangelWork with Strategy Team to devise an advertising campaign e@%‘the Save

client's needs. objectives, and budget

https://app.joinhandshake.com/jobs/new 1/2
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8/27/2021 (138) New Job | Handshake

¢ Present the marketing strategy for approval or modification

e Ensure that all communication flows effectively

e Maintain budgets and manage campaign costs and invoices

e Analyze and communicate the effectiveness of campaigns

e Act as a liaison for clients and Strategy Team. including scheduling meetings.

e Deliver presentations

o Meet all sales goals and new business development goals

e Manage CRM and hit key activity metrics

Qualifications for Marketing Strategy Lead

o A Bachelor's degree in Marketing, Communications. or ability to demonstrate
success in a similar role

e Excellent communication and interpret oral skills

o Ability to handle multiple accounts

o Ability to engage with other team members and show initiative in a positive manor
e Excellent organizational skills

o Skilled at creative writing, detail oriented. and collaborative

o Ability to thrive a fast-paced environment.

e Must be driven, determined, and goal focused

o Ability to use and learn new communication vehicles and technologies

o Ability to work independently or in team environment

If interested in applying for this position, please forward a resume to
careers.omaha@summitmediacorp.com
(mailto:careers.omaha@summitmediacorp.com).

It is the policy of SummitMedia, Inc. to provide equal employment opportunity to all
qualified individuals without regard to their race, color, religion, national origin, age
or sex in all personnel actions including recruitment, evaluation, selection,
promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is
prohibited. If you believe you have been the victim of discrimination, you may notify

About SUMMITMEDIA LLC

Headquarters
2700 Corporate Drive, Suite 115 Birmingham, Alabama 35242, United States of A...

Website
www.summitmediacorp.com (http:/www.summitmediacorp.com/)

Division
Omaha
SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing
and events company focused on compelling local brands, powerful personalities

and meaningful marketing solutions.

See More v

Cancel Next » Save

https://app.joinhandshake.com/jobs/new 2/2



8/27/2021 Marketing Strategy Lead, Omaha, NE - Job Details | Indeed.com

Jobs Candidates Messages Virtual Recruiting Assistant beta [ Search candidates T [ J
€ Back to all jobs [
Marketing Strategy Lead Sponsor this job Status: Open v

SummitMedia LLC - Omaha, NE

Details
Clicks
Created: August 27, 2021
Gathering data... Views: 0
Check back tomorrow to see how your job is performing. Candidates: 0 total
10
Add a candidate
5 Find candidates
0 r

Budget

Job budget: Not sponsored
Clicks this week @

Sponsor job

[ Sponsor job for more clicks ] [ Improve job description ]

Candidates

Awaiting Review Total (excluding rejected)

0 0

0 Rejected

Job description

Overview

SummitMedia of Omaha is looking for a skilled Marketing Strategy Lead that is passionate about driving
results and generating growth for our clients. The ideal candidate naturally excels at relationship-building
and earning people's trust. The Marketing Strategy Lead is essential to maximizing sales opportunities with
new and existing clients through creative sales techniques and a well-rounded understanding of the
marketplace. Omaha, NE cluster includes - AM 590 ESPN Omaha, Channel 94.1, Z-92 Rock, Star 104.5, CD
105.9.

A Marketing Strategy Lead is viewed as the clients' trusted consultant and primary point of contact. As part
of a collaborative, team approach, the Marketing Strategy Lead will work with others to develop a strategy
consisting of media planning, creative design, research, content development, web administration and
digital media. Building a level of trust and strong understanding of the clients' expectations, priorities, and
preferences are essential in building a successful strategy.

Responsibilities for Marketing Strategy Lead

* Uncover leads and contact prospects

https://femployers.indeed.com/j#jobs/view?id=8a3d6cd1475a 1/2



8/27/2021 Marketing Strategy Lead, Omaha, NE - Job Details | Indeed.com
* Meet with customers in person. via telephone, email, or video.

« Discuss and identify the business objectives with new and existing clients and provide recommendations
for growth and marketing challenges.

» Work with Strategy Team to devise an advertising campaign that meets the client's needs. objectives, and
budget

* Present the marketing strategy for approval or modification

* Ensure that all communication flows effectively

+ Maintain budgets and manage campaign costs and invoices

* Analyze and communicate the effectiveness of campaigns

* Act as a liaison for clients and Strategy Team. including scheduling meetings.

+ Deliver presentations

* Meet all sales goals and new business development goals

* Manage CRM and hit key activity metrics

Qualifications for Marketing Strategy Lead

+ A Bachelor's degree in Marketing, Communications. or ability to demonstrate success in a similar role
+ Excellent communication and interpret oral skills

* Ability to handle multiple accounts

* Ability to engage with other team members and show initiative in a positive manor
* Excellent organizational skills

« Skilled at creative writing, detail oriented. and collaborative

* Ability to thrive a fast-paced environment.

* Must be driven, determined, and goal focused

* Ability to use and learn new communication vehicles and technologies

* Ability to work independently or in team environment

It is the policy of SummitMedia, Inc. to provide equal employment opportunity to all qualified individuals
without regard to their race, color, religion, national origin, age or sex in all personnel actions including
recruitment, evaluation, selection, promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited. If you believe you
have been the victim of discrimination, you may notify the Federal Communications Commission, the Equal
Employment Opportunity Commission, or other appropriate agency. Date: 8/26/2021

Job Type: Full-time
Pay: $45,000.00 - $60,000.00 per year

COVID-19 considerations:
Masking and social distancing required in office space.

Products - Resources - FAQ - Blog ©2021 Indeed - Cookies, Privacy and Terms - Do Not Sell My Personal Information - Contact

https://femployers.indeed.com/j#jobs/view?id=8a3d6cd1475a 2/2



INTERVIEWED APPLICANTS TRACKING LOG

Please read: Use this form to record all applicants interviewed for a position in your organization, (via
telephone or in person). Identify all applicants by name, referral source and disposition of the
candidate’s application. This form should be maintained in the Job Recruitment File. This data is for
purposes if tracking the pool of interviewed applicants as required by the Federal Communications
Commission and must be kept in a confidential file separate from resumes and employment
applications. It must not be used in any employment-related decision. Please be sure to have all
candidates interviewed complete and sigh an employment application as well as an Interviewed
Applicant Referral Source Sheet.

Position Applied For: Account Executive Name of Department: Sales

Person Preparing This Report: Kate Maguire Location: Omaha

Date Prepared: 10/19/2021 Name/Tile of Hiring Mgr: Kate Maguire
DATE NAME OF APPLICANT REFERRED BY DISPOSITION**
10/06/21 Amy - Kate Maguire 2
9/14/21 Bradley(IIID Steve Wexler (past GM)

8/16/21 william (D Josie Vote (AE)

==

7/7/21 Cameroni Indeed

** DISPOSITION
1. Interviewed, no offer
2. Interviewed, offer extended, and hired
3. Interviewed, offer extended, but rejected




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

_— . HEEENENNENNEEEEEN
LAST FIRST M

2. DATE

| 16 | 08 | 21 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Account Executive

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

1 SCHOOL (NAME OF SCHOOL)

1 AGENCY (NAME OF AGENCY)

1 EMPLOYEE (NAME OF EMPLOYEE) Josie Vote

L1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

1 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

N | [ ([ (ulelrloln] [ [ [ [T]]
LAST FIRST M

2. DATE

| 7 | o7 | 21 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Account Executive

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

1 SCHOOL (NAME OF SCHOOL)

1 AGENCY (NAME OF AGENCY)

1 EMPLOYEE (NAME OF EMPLOYEE)

X ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

1 COMMUNITY ORGANIZATION

1 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

e | | | | | | [ [slriafofelelv][ [ | [ [ | ]
LAST FIRST M

2. DATE

| 14 | 09 | 21 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Account Executive

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

1 SCHOOL (NAME OF SCHOOL)

1 AGENCY (NAME OF AGENCY)

1 EMPLOYEE (NAME OF EMPLOYEE)

L1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

X OTHER Past GM




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

G | | [ [ | | | [ [awmy[ [ TT T T LTI T]
LAST FIRST M

2. DATE

| 06 [ 10 | 21 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Account Executive

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

1 SCHOOL (NAME OF SCHOOL)

1 AGENCY (NAME OF AGENCY)

X EMPLOYEE (NAME OF EMPLOYEE)___Kate Maguire

L1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

1 OTHER




RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Account Executive FULL-TIME PART-TIME: Full-Time DATE: 10/20/2021
RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED
1. SummitMedia, LLC Website 0
2. JoinHandshake.com 0
3. Internal Referrals 3
4. Indeed 1

DATE POSITION WAS FILLED: 10/19/21

REFERRAL SOURCE OF APPLICANT HIRED: Employee Referral









EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the
application covering the license term:

E/Personnel Requisition Form

M Job Description/ Job Posting

v Copies of dated General Recruitment Letters, Specific Job Opening Recruitment
Letters (and follow-up letters) transmitted to sources

M Completed Interviewed Applicant Referral Source Sheets
v Completed Interviewed Applicants Tracking Log

M Completed Recruitment Sources Contact and Referral Log

M Copy of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

5/10/2022
EEO Manager Date file completed
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FOR IMMEDIATE RELEASE

SummitMedia is looking for a skilled Marketing Strategy Lead that is passionate about driving results
and generating growth for our clients. The ideal candidate naturally excels at relationship-building and
earning people’s trust. The Marketing Strategy Lead is essential to maximizing sales opportunities with
new and existing clients through creative sales techniques and a well-rounded understanding of the
marketplace.

A Marketing Strategy Lead is viewed as the clients’ trusted consultant and primary point of contact. As
part of a collaborative, team approach, the Marketing Strategy Lead will work with others to develop a
strategy consisting of media planning, creative design, research, content development, web
administration, and digital media. Building a level of trust and strong understanding of the clients'
expectations, priorities, and preferences are essential in building a successful strategy.

ABOUT US:

SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing, and events company
focused on compelling local brands, powerful personalities, and meaningful marketing solutions.

WHAT YOU'LL DO:

e Uncover leads and contact prospects
Meet with customers in person, via telephone, email, or video.

e Discuss and identify the business objectives with new and existing clients and provide
recommendations for growth and marketing challenges.

o Work with Strategy Team to devise an advertising campaign that meets the client's needs,
objectives, and budget

e Present the marketing strategy for approval or modification

e Ensure that all communication flows effectively

e Maintain budgets and manage campaign costs and invoices

e Analyze and communicate the effectiveness of campaigns

e Act as a liaison for clients and Strategy Team, including scheduling meetings.

e Deliver presentations

e Meet all sales goals and new business development goals

e Manage CRM and hit key activity metrics

THE "MUST-HAVE SKILLS" LIST:

e A Bachelor’'s degree in Marketing, Communications, or ability to demonstrate success in a
similar role

Excellent communication and interpersonal skills

Ability to handle multiple accounts

Ability to engage with other team members and show initiative in a positive manor
Excellent organizational skills

Skilled at creative writing, detail oriented, and collaborative

Ability to thrive a fast-paced environment.

Must be driven, determined, and goal focused

Willingness to learn

Ability to adapt to industry evolution and development

Ability to use and learn new communication vehicles and technologies

Ability to work independently or in team environment



Send resume and any other related materials to: careers.omaha@summitmediacorp.com

It is the policy of Summit Media, inc. to provide equal employment opportunity to all qualified individuals without
regard to their race, color. religion, national origin, age or sex in all personnel actions including recruitment,
evaluation, selection, promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited if you believe you have been

the victim of discrimination, you may notify the Federal Communications Commission, the Equal Employment
Opportunity Commission, or other appropriate agency.

SUMMITMEDIA IS AN EQUAL OPPORTUNITY EMPLOYER
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— Jobs (/jobs)
Marketing Strategy Lead

Job #5790300 e Created 12/28/2021 by Meagen Rankin e Expires 1/31/2022

Edit More Actions
(/jobs/5790300/edit)

Details (/jobs/5790300) Schools (/jobs/5790300/schools) Matches (/jobs/579Q

Basic Information

Locations Compensation

Omaha, Nebraska, United States Paid

Duration

Permanent

Job Roles Edit

Based on the text of your job description, we identified these Job Roles as
most applicable. If you think they do not apply, you may edit them. Learn more
(https://support.joinhandshake.com/hc/en-us/articles/360033423494)

Market Research Analysts and Marketing Specialists

Edit

Job Descrlptlon (/iobs/5790300/edit?initial_page=1)

SummitMedia is looking for a skilled Marketing Strategy Lead that is passionate about driving results and
generating growth for our clients. The ideal candidate naturally excels at relationship-building and earning
people’s trust. The Marketing Strategy Lead is essential to maximizing sales opportunities with new and
existing clients through creative sales techniques and a well-rounded understanding of the marketplace.
A Marketing Strategy Lead is viewed as the clients’ trusted consultant and primary point of contact. As
part of a collaborative, team approach, the Marketing Strategy Lead will work with others to develop a
strategy consisting of media planning, creative design, research, content development, web

https://app.joinhandshake.com/emp/jobs/5790300 1/4
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administration, and digital media. Building a level of trust and strong understanding of the clients'
expectations, priorities, and preferences are essential in building a successful strategy.
ABOUT US:

SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing, and events company
focused on compelling local brands, powerful personalities, and meaningful marketing solutions.

WHAT YOU'LL DO:

Uncover leads and contact prospects

Meet with customers in person, via telephone, email, or video.

Discuss and identify the business objectives with new and existing clients and provide
recommendations for growth and marketing challenges.

Work with Strategy Team to devise an advertising campaign that meets the client's needs, objectives,
and budget
. Present the marketing strategy for approval or modification

Ensure that all communication flows effectively

Maintain budgets and manage campaign costs and invoices

Analyze and communicate the effectiveness of campaigns

Act as a liaison for clients and Strategy Team, including scheduling meetings.

Deliver presentations

Meet all sales goals and new business development goals

Manage CRM and hit key activity metrics

THE "MUST-HAVE SKILLS" LIST:

A Bachelor’s degree in Marketing, Communications, or ability to demonstrate success in a similar
role

Excellent communication and interpersonal skills

Ability to handle multiple accounts

Ability to engage with other team members and show initiative in a positive manor

Excellent organizational skills

Skilled at creative writing, detail oriented, and collaborative

Ability to thrive a fast-paced environment.

Must be driven, determined, and goal focused

Willingness to learn

Ability to adapt to industry evolution and development

Ability to use and learn new communication vehicles and technologies

Ability to work independently or in team environment

Send resume and any other related materials to: careers.omaha@summitmediacorp.com
(mailto:careers.omaha@summitmediacorp.com)

It is the policy of Summit Media, inc. to provide equal employment opportunity to all qualified individuals
without regard to their race, color. religion, national origin, age or sex in all personnel actions including
recruitment, evaluation, selection, promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited if you believe you

have been the victim of discrimination, you may notify the Federal Communications Commission, the Equal
Employment Opportunity Commission, or other appropriate agency.

https://app.joinhandshake.com/emp/jobs/5790300 2/4
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Preferences

Graduation Date
No Graduation Date set

School Years
No School Year preference set

Majors
No Major preference set

GPA
No GPA preference set

Work Authorization
US work authorization is required

Company Details

Industry
Advertising, PR & Marketing

Headquarters Location

2700 Corporate Drive, Suite 115 Birmingham,
Alabama 35242, United States of America

Size
250 -1,000 employees

On Campus Interviews

Marketing Strategy Lead | SUMMITMEDIA LLC | Handshake

Edit
(/jobs/5790300/edit?initial_page=2)

Website

http://www.summitmediacorp.com/
(http://www.summitmediacorp.com/)

Social Media

https:/www.linkedin.com/company/summitmedia-
llc/about/
(https:/www.linkedin.com/company/summitmedia-

llc/about/)
https:/www.facebook.com/SummitMediaCorp
(https://www.facebook.com/SummitMediaCorp)

You have no on-campus interviews scheduled for this job.

Attachments

No attachments yet

https://app.joinhandshake.com/emp/jobs/5790300

3/4



12/28/21, 10:30 AM Marketing Strategy Lead | SUMMITMEDIA LLC | Handshake

New Attachment (/jobs/5790300/attachments/new)
Labels

Add label
Create new label

Notes

View and add notes

Tracking Code

No tracking code added

Applicant Package Recipients

Will be listed as "Contacts" for Universities

Meagen Rankin

https://app.joinhandshake.com/emp/jobs/5790300 4/4






INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
G | | [ | [ [ | [ [alsfefilelv[ [T T[T ]
LAST FIRST M
2. DATE
| 11 3 B

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

[1 AGENCY (NAME OF AGENCY)

(1 EMPLOYEE (NAME OF EMPLOYEE)

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

OTHER ___Job post from Kate's
LinkedIn




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

G | | s onv [ [ [ [T T T
LAST FIRST M

2. DATE

| 2 2 [ 2022 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

[1 AGENCY (NAME OF AGENCY)

(1 EMPLOYEE (NAME OF EMPLOYEE)

ADVERTISEMENT (NAME OF
PUBLICATION/SOURCE) Indeed

1 COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

el - T T T T T 771
LAST FIRST M

2. DATE

|23 |2 |2022 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

[1 AGENCY (NAME OF AGENCY)

EMPLOYEE (NAME OF EMPLOYEE) Kate Maguire

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

1 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
LT T D Iefufalofo T T T T T T ]
LAST FIRST M
2. DATE
| 27 1 [ 2022 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

[1 AGENCY (NAME OF AGENCY)

(1 EMPLOYEE (NAME OF EMPLOYEE)

ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

1 COMMUNITY ORGANIZATION

1 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

e | | | | | | afulaln]olal L]
LAST FIRST M

2. DATE

12 |4 2022 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

(1 EMPLOYEE (NAME OF EMPLOYEE)

ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)__Indeed

1 COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

G | | | | | s rlent| [ [ [ [ [ ][]
LAST FIRST M

2. DATE

IENRE B

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

(1 EMPLOYEE (NAME OF EMPLOYEE)

ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)__Indeed

1 COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

G | [ [ [ [ [ [clulalslel [ [ [ [T[T[T]
LAST FIRST M

2. DATE

| 29 4 [ 2022 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

(1 EMPLOYEE (NAME OF EMPLOYEE)

ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)__Indeed

1 COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

N | | | [ [ [ [ (el L lzlalslelr [ [ [ [T
LAST FIRST M

2. DATE

| 19 4 [ 2022 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

(1 EMPLOYEE (NAME OF EMPLOYEE)

ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)__Indeed

1 COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

- | | | [ [ [ [ [ IuluIne TTTTTTTI]
LAST FIRST M

2. DATE

B 3 [ 2022 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

(1 EMPLOYEE (NAME OF EMPLOYEE)

ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)__Indeed

1 COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

GRS | | [ (vl (rfaln[ofal [ [ [T ]|
LAST FIRST M

2. DATE

| 10 4 [ 2022 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

Marketing Strategy Lead

4. HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

(1 EMPLOYEE (NAME OF EMPLOYEE)

ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)__Indeed

1 COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANTS TRACKING LOG

Please read: Use this form to record all applicants interviewed for a position in our organization (via telephone
orin-person). ldentify all applicants by name, referral source and disposition of the candidate’s application. This
form should be maintained in the Job Recruitment File. This data is for purposes of tracking the pool of
interviewed applicants as required by the Federal Communications Commission and must be kept in a
confidential file separate from resumes and employment applications. It must not be used in any employment
or employment-related decision. Please be sure to have all candidates interviewed complete and sign an
employment application as well as an Interviewed Applicant Referral Source Sheet.

Position Applied For: Marketing Strategy Lead Name of Department: Sales

Person Preparing This Report: Kate Maguire Location: _OMAHA, NE

Date Prepared: 4/27/22 Name/Title of Hiring Manager: Kate Maguire
DATE NAME OF APPLICANT REFERRED BY DISPOSITION**
1/27/22 Thad Indeed 1
2/22/22 Jon Indeed 1
2/23/2022 Lex Kate Maguire 3
3/22/22 Ashle LinkedIn 2
3/30/22 Indeed 1
3/9/22 Hun4gD Indeed 1
4/12/22 Amand2@ID Indeed 1
4/12/22 Mirandf Indeed 3
4/19/22 Elizabet Indeed 3
4/29/21 Chas Indeed 2

** DISPOSITION
1. Interviewed, no offer

2. Interviewed, offer extended, and hired
3. Interviewed, offer extended, but rejected




RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Marketing Strategy Lead
FULL-TIME OR PART-TIME: full-time
DATE: 4/27/2022

RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED

LinkedIn

Employee Referrals

Internal Job board

Indeed

Walk-In Applicants

Networking Events

Concordia University

Nebraska Wesleyan University

Union College

University of Nebraska at Omaha

OO0 |I0O|I0O|I0O|O |0 Ok -

University of Nebraska at Lincoln

DATE POSITION WAS FILLED: 3/29/2022 & 4/27/2022

REFERRAL SOURCE OF APPLICANT HIRED: LinkedIn & Indeed



3/25/22, 10:41 AM Marketing Strategy Lead - Omaha — SummitMedia

Marketing Strategy Lead
- Omaha

SummitMedia of Omaha is looking for a skilled Marketing Strategy Lead that is passionate
about driving results and generating growth for our clients. The ideal candidate naturally
excels at relationship-building and earning people’s trust. The Marketing Strategy Lead is
essential to maximizing sales opportunities with new and existing clients through creative
sales techniques and a well-rounded understanding of the marketplace. Omaha, NE
cluster includes — AM 590 ESPN Omaha, Channel 94.1, Z-92 Rock, Star 104.5, CD 105.9.

A Marketing Strategy Lead is viewed as the clients’ trusted consultant and primary point of
contact. As part of a collaborative, team approach, the Marketing Strategy Lead will work
with others to develop a strategy consisting of media planning, creative design, research,
content development, welb administration and digital media. Building a level of trust and
strong understanding of the clients’ expectations, priorities, and preferences are essential

in building a successful strategy.

Responsibilities for Marketing Strategy Lead

« Uncover leads and contact prospects

« Meet with customers in person. via telephone, email, or video.

https://www.summitmediacorp.com/job-postings/blog-post-title-one-xb4aw-d76kn-hfat5 1/3



3/25/22, 10:41 AM Marketing Strategy Lead - Omaha — SummitMedia

Discuss and identify the business objectives with new and existing clients and

provide recommendations for growth and marketing challenges.

Work with Strategy Team to devise an advertising campaign that meets the client’s

needs. objectives, and budget

Present the marketing strategy for approval or modification

Ensure that all communication flows effectively

Maintain budgets and manage campaign costs and invoices

Analyze and communicate the effectiveness of campaigns

Act as a liaison for clients and Strategy Team. including scheduling meetings.
Deliver presentations

Meet all sales goals and new business development goals

Manage CRM and hit key activity metrics

Qualifications for Marketing Strategy Lead

A Bachelor's degree in Marketing, Communications. or ability to demonstrate

success in a similar role

Excellent communication and interpret oral skills

Ability to handle multiple accounts

Ability to engage with other team members and show initiative in a positive manor
Excellent organizational skills

Skilled at creative writing, detail oriented. and collaborative

Ability to thrive a fast-paced environment.

Must be driven, determined, and goal focused

Ability to use and learn new communication vehicles and technologies

Ability to work independently or in team environment

If interested in applying for this position, please forward a resume

to careers.omaha@summitmediacorp.com.

https://www.summitmediacorp.com/job-postings/blog-post-title-one-xb4aw-d76kn-hfat5 2/3



3/25/22, 10:41 AM Marketing Strategy Lead - Omaha — SummitMedia
It is the policy of SummitMedig, Inc. to provide equal employment opportunity to all
qualified individuals without regard to their race, color, religion, national origin, age or sex
in all personnel actions including recruitment, evaluation, selection, promotion,

compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited. If
you believe you have been the victim of discrimination, you may notify the Federal
Communications Commission, the Equal Employment Opportunity Commission, or other

appropriate agency.

Sales

https://www.summitmediacorp.com/job-postings/blog-post-title-one-xb4aw-d76kn-hfat5 3/3



EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the

application covering the license term:

X Personnel Requisition Form
E Job Description/ Job Posting

A Copies of dated General Recruitment Letters, Specific Job Opening Recruitment
Letters (and follow-up letters) transmitted to sources  \y/a

X Completed Interviewed Applicant Referral Source Sheets
X Completed Interviewed Applicants Tracking Log

X Completed Recruitment Sources Contact and Referral Log

NuA Copy of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

Meagen Rankin 5/17/2022
EEO Manager Date file completed

This recruitment effort was done confidentially and under exigent circumstances.






MEDIA
Market President/General Manager

SummitMedia, LLC, a multimedia company with broadcasting, digital, events, and video brands across multiple
markets will be growing our team in the future — we are looking for an aggressive, goal-oriented, and knowledgeable
Market President (General Manager) to oversee our successful broadcast and digital brands.

If you have a winning attitude, proven track record of growing revenue, a passion for local media and advertising
sales excellence as well as a desire to be the leader of a winning team, then this is the opportunity for you.

You should be a passionate problem-solver who enjoys being a hands-on manager that is visible with our clients
and in the community. At SummitMedia, we empower and celebrate our employees, encouraging creativity and
innovation. Reach out today to learn more about joining our leadership team.

What You'll Bring:

e 3+ years of local media sales management or general management experience

e Proven success at the sales leadership level, with both traditional and digital media brands

e Experience building positive internal culture as well as strong client and community relationships

What We Offer:

e Competitive compensation with base and bonus opportunities

¢ A growing group of media brands with a positive team environment
e Best training and resources in the business

¢ Medical, Dental & Vision, 401K, Vacation & Holiday time

Interested parties should reach out to careers@summitmediacorp.com.
All inquiries and conversations will be confidential.
Not a traditional job-seeker? That’s OK, we still want to connect with you!

About SummitMedia, LLC
SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing and events company. We have
markets and brands across the U.S.

Join Our Team!

It is the policy of SummitMedia LLC to provide equal employment opportunity to all qualified individuals without
regard to their race, color, religion, national origin, age, or sex.



JOB POSTING

SummitMedia LLC has an opening for an aggressive, goal oriented and
knowledgeable General Manager for a successful radio cluster located in Omaha, NE. If
you have a winning attitude, proven track record of growing revenue, a passion for radio
sales excellence and a desire to be a partner on a winning team, then this is the
opportunity for you.

This is a rare opportunity with tremendous growth potential. Three plus years of radio
general manager experience is required.

Please forward resumes to john.walker@summitmediacorp.com

It is the policy of SummitMedia LLC to provide equal employment opportunity to all
qualified individuals without regard to their race, color, religion, national origin, age, or
sex in all personnel actions including recruitment, evaluation, selection, promotion,
compensation, training, and termination.

Discrimination because of race, color, religion, national origin, age, or sex is prohibited.
If you believe you have been the victim of discrimination, you may notify the Federal
Communications Commission, the Equal Employment Opportunity Commission, or other
appropriate agency.



INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

o e® | | | | | | slrialol | | [ L1 []
LAST FIRST M

2. DATE

19 o B

DAY MONTH YEAR

3. POSITION APPLYING FOR:

GENERAL MANAGER - OMAHA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

AGENCY (NAME OF AGENCY) MSN

(1 EMPLOYEE (NAME OF EMPLOYEE)

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

1 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

GO | | | | (s ¢ || | | | | ] ]
LAST FIRST M

2. DATE

15 | 03 B

DAY MONTH YEAR

3. POSITION APPLYING FOR:

GENERAL MANAGER - OMAHA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

AGENCY (NAME OF AGENCY) MSN

(1 EMPLOYEE (NAME OF EMPLOYEE)

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

1 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME
oeee @ [ | | [ lelufrlfst [ [ PP P[]
LAST FIRST M
2. DATE
20 o3 |ooze |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

GENERAL MANAGER - OMAHA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

AGENCY (NAME OF AGENCY) MSN

(1 EMPLOYEE (NAME OF EMPLOYEE)

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

1 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

oeoe®e® | | | | | | | lelefr|nfnalafrfolr] [ | [ [ |
LAST FIRST M

2. DATE

20 Jos  |ooze |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

GENERAL MANAGER - OMAHA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

AGENCY (NAME OF AGENCY) MSN

(1 EMPLOYEE (NAME OF EMPLOYEE)

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

1 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

oeeceeeee | | | |sjofn| | [ [ [T
LAST FIRST M

2. DATE

20 o3 |ooze |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

GENERAL MANAGER - OMAHA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

AGENCY (NAME OF AGENCY) MSN

(1 EMPLOYEE (NAME OF EMPLOYEE)

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

1 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

ocooeooea | | | | | (v jx|e| [ [ [ ][] ][]
LAST FIRST M

2. DATE

E oz o2 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

GENERAL MANAGER - OMAHA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

AGENCY (NAME OF AGENCY) MSN

(1 EMPLOYEE (NAME OF EMPLOYEE)

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

1 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

ocoeeeeeeee | | plalvfc] | | | ][] ][]
LAST FIRST M

2. DATE

E oz o2 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

GENERAL MANAGER - OMAHA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

AGENCY (NAME OF AGENCY) MSN

(1 EMPLOYEE (NAME OF EMPLOYEE)

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

1 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

oo eeea | | | | |eafufc| [ [ [ | [ [ [ [ ]]
LAST FIRST M

2. DATE

|15 03 2022 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

GENERAL MANAGER - OMAHA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

AGENCY (NAME OF AGENCY) MSN

(1 EMPLOYEE (NAME OF EMPLOYEE)

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

1 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

O . e e®@e | | (plaltir[ifcik] [ | | | [ | |
LAST FIRST M

2. DATE

|15 03 2022 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:

GENERAL MANAGER - OMAHA

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

[1 AGENCY (NAME OF AGENCY)

(1 EMPLOYEE (NAME OF EMPLOYEE)

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

1 COMMUNITY ORGANIZATION

OTHER VICI




RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: GM - Omaha
FULL-TIME OR PART-TIME:  full time

DATE: 5/17/2022

RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED
Media Staffing Network (MSN) 8
Networking Referral 1

*Exigent Circumstances

DATE POSITION WAS FILLED: 5/17/2022

REFERRAL SOURCE OF APPLICANT HIRED: MSN

*SummitMedia was conducting a confidential blind search for a replacement for a role currently filled.




INTERVIEWED APPLICANTS TRACKING LOG

Please read: Use this form to record all applicants interviewed for a position in our organization (via
telephone or in-person). Identify all applicants by name, referral source and disposition of the
candidate’s application. This form should be maintained in the Job Recruitment File. This data is for
purposes of tracking the pool of interviewed applicants as required by the Federal Communications
Commission and must be kept in a confidential file separate from resumes and employment
applications. It must not be used in any employment or employment-related decision. Please be
sure to have all candidates interviewed complete and sign an employment application as well as an
Interviewed Applicant Referral Source Sheet.

Position Applied For: GM - OMAHA Name of Department: G&A

Person Preparing This Report: MEAGEN RANKIN Location: OMAHA

Date Prepared: 5/17/2022 Name/ Title of Hiring Manager: JOHN WALKER
DATE NAME OF APPLICANT REFERRED BY DISPOSITION**
3/15/22 BiLL (D Media Staffing Network 1
3/19/22 BRAD () Media Staffing Network 2
3/29/22 cHrRIS(EED Media Staffing Network 1
3/30/22 JL Media Staffing Network 1
3/29/22 JON (I Media Staffing Network 1
3/8/22 MIKE (. Media Staffing Network 1
3/9/22 PAUL D Media Staffing Network 1
3/15/22 PAUL (D Media Staffing Network 1
4/20/22 PATRICK () Networking referral 1

** DISPOSITION

1. Interviewed, no offer

2. Interviewed, offer extended, and hired

3. Interviewed, offer extended, but rejected



EEO CHECKLIST
FOR
JOB RECRUITMENT FILE

A job file should be created for each external job opening. The following items should
be included (as applicable) in the job recruitment file and retained until the grant of the
application covering the license term:

[X Personnel Requisition Form

E Job Description/ Job Posting

Copies of dated General Recruitment Letters, Specific Job Opening Recruitment
Letters (and follow-up letters) transmitted to sources

Completed Interviewed Applicant Referral Source Sheets
] Completed Interviewed Applicants Tracking Lo
P pp & LOg

Completed Recruitment Sources Contact and Referral Log

Copy of SummitMedia website advertisement

NOTE: RESUMES RECEIVED FROM AND EMPLOYMENT APPLICATIONS
COMPLETED BY ALL INTERVIEWED CANDIDATES MUST BE KEPT IN A FILE
SEPARATE FROM THE JOB RECRUITMENT FILE.

Kate Glenn 12-13-22
EEO Manager Date file completed













MEDIA
Account Executive/Marketing Strategy Lead

SummitMedia, LLC, a multimedia company with broadcasting, digital, events, and video
brands across multiple markets is expanding our team. We are looking for an
experienced Account Executive/Marketing Strategy Lead who will utilize on-air and
digital brands, as well as unique on-location and sponsorship opportunities, all with the
goal of developing sophisticated marketing and advertising tools for our clients.

If you are a self-motivated, confident, and successful sales professional who wants a
fun, entertainment-focused work environment, we want to connect with you! You should
be a passionate problem-solver who enjoys helping clients. Reach out today to learn
more. All conversations and inquiries will be kept confidential.

What You'll Bring:

» 3+ years of B2B outside sales experience. Exposure to media or advertising is
preferred but not required

* Proven success at prospecting, negotiating, closing, and developing of new business

» Experience building positive client and community relationships

What We Offer:

» Competitive compensation with base, commissions, and bonus opportunities
» A growing group of media brands with a great team environment

* Best training and resources in the business

» Medical, Dental & Vision, 401K, Vacation & Holiday time

Interested parties should reach out to careers@summitmediacorp.com.
All inquiries and conversations will be confidential.

Not a traditional job-seeker? That's OK, we want to connect with you!

Sales opportunities are available across multiple markets, relocation will be required if
the candidate does not reside in the market area.

About SummitMedia, LLC
SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing and
events company. We have markets and brands across the U.S. Join Our Team!
It is the policy of SummitMedia LLC to provide equal employment opportunity to all
qualified individuals without regard to their race, color, religion, national origin, age, or
sex.



















12/28/21, 10:30 AM Marketing Strategy Lead | SUMMITMEDIA LLC | Handshake

— Jobs (/jobs)
Marketing Strategy Lead

Job #5790300 e Created 12/28/2021 by Meagen Rankin e Expires 1/31/2022

Edit More Actions
(/jobs/5790300/edit)

Details (/jobs/5790300) Schools (/jobs/5790300/schools) Matches (/jobs/579Q

Basic Information

Locations Compensation

Omaha, Nebraska, United States Paid

Duration

Permanent

Job Roles Edit

Based on the text of your job description, we identified these Job Roles as
most applicable. If you think they do not apply, you may edit them. Learn more
(https://support.joinhandshake.com/hc/en-us/articles/360033423494)

Market Research Analysts and Marketing Specialists

Edit

Job Descrlptlon (/iobs/5790300/edit?initial_page=1)

SummitMedia is looking for a skilled Marketing Strategy Lead that is passionate about driving results and
generating growth for our clients. The ideal candidate naturally excels at relationship-building and earning
people’s trust. The Marketing Strategy Lead is essential to maximizing sales opportunities with new and
existing clients through creative sales techniques and a well-rounded understanding of the marketplace.
A Marketing Strategy Lead is viewed as the clients’ trusted consultant and primary point of contact. As
part of a collaborative, team approach, the Marketing Strategy Lead will work with others to develop a
strategy consisting of media planning, creative design, research, content development, web

https://app.joinhandshake.com/emp/jobs/5790300 1/4



12/28/21, 10:30 AM Marketing Strategy Lead | SUMMITMEDIA LLC | Handshake

administration, and digital media. Building a level of trust and strong understanding of the clients'
expectations, priorities, and preferences are essential in building a successful strategy.
ABOUT US:

SummitMedia, LLC is an integrated broadcasting, digital media, direct marketing, and events company
focused on compelling local brands, powerful personalities, and meaningful marketing solutions.

WHAT YOU'LL DO:

Uncover leads and contact prospects

Meet with customers in person, via telephone, email, or video.

Discuss and identify the business objectives with new and existing clients and provide
recommendations for growth and marketing challenges.

Work with Strategy Team to devise an advertising campaign that meets the client's needs, objectives,
and budget
. Present the marketing strategy for approval or modification

Ensure that all communication flows effectively

Maintain budgets and manage campaign costs and invoices

Analyze and communicate the effectiveness of campaigns

Act as a liaison for clients and Strategy Team, including scheduling meetings.

Deliver presentations

Meet all sales goals and new business development goals

Manage CRM and hit key activity metrics

THE "MUST-HAVE SKILLS" LIST:

A Bachelor’s degree in Marketing, Communications, or ability to demonstrate success in a similar
role

Excellent communication and interpersonal skills

Ability to handle multiple accounts

Ability to engage with other team members and show initiative in a positive manor

Excellent organizational skills

Skilled at creative writing, detail oriented, and collaborative

Ability to thrive a fast-paced environment.

Must be driven, determined, and goal focused

Willingness to learn

Ability to adapt to industry evolution and development

Ability to use and learn new communication vehicles and technologies

Ability to work independently or in team environment

Send resume and any other related materials to: careers.omaha@summitmediacorp.com
(mailto:careers.omaha@summitmediacorp.com)

It is the policy of Summit Media, inc. to provide equal employment opportunity to all qualified individuals
without regard to their race, color. religion, national origin, age or sex in all personnel actions including
recruitment, evaluation, selection, promotion, compensation, training and termination.

Discrimination because of race, color, religion, national origin, age or sex is prohibited if you believe you

have been the victim of discrimination, you may notify the Federal Communications Commission, the Equal
Employment Opportunity Commission, or other appropriate agency.

https://app.joinhandshake.com/emp/jobs/5790300 2/4
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Preferences

Graduation Date
No Graduation Date set

School Years
No School Year preference set

Majors
No Major preference set

GPA
No GPA preference set

Work Authorization
US work authorization is required

Company Details

Industry
Advertising, PR & Marketing

Headquarters Location

2700 Corporate Drive, Suite 115 Birmingham,
Alabama 35242, United States of America

Size
250 -1,000 employees

On Campus Interviews

Marketing Strategy Lead | SUMMITMEDIA LLC | Handshake

Edit
(/jobs/5790300/edit?initial_page=2)

Website

http://www.summitmediacorp.com/
(http://www.summitmediacorp.com/)

Social Media

https:/www.linkedin.com/company/summitmedia-
llc/about/
(https:/www.linkedin.com/company/summitmedia-

llc/about/)
https:/www.facebook.com/SummitMediaCorp
(https://www.facebook.com/SummitMediaCorp)

You have no on-campus interviews scheduled for this job.

Attachments

No attachments yet

https://app.joinhandshake.com/emp/jobs/5790300

3/4



12/28/21, 10:30 AM Marketing Strategy Lead | SUMMITMEDIA LLC | Handshake

New Attachment (/jobs/5790300/attachments/new)
Labels

Add label
Create new label

Notes

View and add notes

Tracking Code

No tracking code added

Applicant Package Recipients

Will be listed as "Contacts" for Universities

Meagen Rankin

https://app.joinhandshake.com/emp/jobs/5790300 4/4






INTERVIEWED APPLICANTS TRACKING LOG

Please read: Use this form to record all applicants interviewed for a position in our organization (via
telephone or in-person). Identify all applicants by name, referral source and disposition of the
candidate’s application. This form should be maintained in the Job Recruitment File. This data is for
purposes of tracking the pool of interviewed applicants as required by the Federal Communications
Commission and must be kept in a confidential file separate from resumes and employment
applications. It must not be used in any employment or employment-related decision. Please be
sure to have all candidates interviewed complete and sign an employment application as well as an
Interviewed Applicant Referral Source Sheet.

Position Applied For: Sales/Marketing Strategy Lead
Name of Department: Sales - Omaha
Person Preparing This Report: Kate Glenn
Location: Omaha, NE

Date Prepared: 12-8-22

Name/Title of Hiring Manager: Brad Gould, Kate Maguire

Sample:

DATE NAME OF APPLICANT REFERRED BY DISPOSITION**

DATE NAME OF APPLICANT REFERRED BY DISPOSITION**
11-2-22 Chri SummitMedia employee | 2
11-2-22 Jesse SummitMedia employee |1
11-2-22 Amanda SummitMedia employee |1
11-28-22 Alexande SummitMedia employee | 2
11-22-22 Merric Indeed 1
10-10-22 Set 4D Indeed 1
9-26-22 Kell‘ SummieMedia employee | 1
9-1-22 Alainal Indeed 1
8-24-22 Amy(D Indeed 1
8-25-22 Kay! 4D Indeed 1

\\
** DISPOSITION

1. Interviewed, no offer

2. Interviewed, offer extended, and hired
3. Interviewed, offer extended, but rejected




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

| o | | [ [ [ [ [ [ [Aend | [ [ [ [ [ [ ] ]]]
LAST FIRST M
2. DATE

L1 | 9 | 22 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

(] EMPLOYEE (NAME OF EMPLOYEE)

X ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

[ COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

e | [ [ [ [ [ [ [ [ JA<[ [ [T T[T T[T]]

LAST FIRST M

2. DATE

| 112822 | |
DAY  MONTH _ YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

4 EMPLOYEE (NAME OF EMPLOYEE) Recruited by SummitMedia

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

[ COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

S [ | [ [ [ [ [T [ Jafada ] [T T T T TTT]

LAST FIRST M

2. DATE

| 112022 | |
DAY  MONTH _ YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

4 EMPLOYEE (NAME OF EMPLOYEE) Recruited by SummitMedia

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

[ COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

(- [ [ [ [ [ [ (A [T TTTTITT]]
LAST FIRST M
2. DATE

L =] ° | 2 |

DAY MONTH YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

(] EMPLOYEE (NAME OF EMPLOYEE)

X ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

[ COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

e | | | [ [ | [ [ [ Jews] [ [ [ [ LT[ [T [ ]]
LAST FIRST M

2. DATE

| 112022 | |

DAY MONTH YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

4 EMPLOYEE (NAME OF EMPLOYEE) Recruited by SummitMedia

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

[ COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

@ | | [ [ | [ [ [ [ [ Qs [ [ [ [T [ T[]
LAST FIRST M
2. DATE

| 112022 | |

DAY MONTH YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

4 EMPLOYEE (NAME OF EMPLOYEE) Recruited by SummitMedia

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

[ COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

o™ | | | | | [ [ [ | ] [«yaf [ [ ][ [ ][]

LAST FIRST M

2. DATE
| > [ 5 [ 2 |
DAY MONTH YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

(] EMPLOYEE (NAME OF EMPLOYEE)

X ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

[ COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

o | | | | | ] ey ]
LAST FIRST M
2. DATE

26 | 9 [ 22 ]
DAY MONTH YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

{4 EMPLOYEE (NAME OF EMPLOYEE) SummitMedia employee

(1 ADVERTISEMENT (NAME OF PUBLICATION/SOURCE)

[ COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

o | | [ [ [ [ [ [ [ [ [Meri [ [ [ [ [T [ ]|

LAST FIRST M

2. DATE

| 112222 | |
DAY  MONTH _ YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

(] EMPLOYEE (NAME OF EMPLOYEE)

& ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

[ COMMUNITY ORGANIZATION

0 OTHER




INTERVIEWED APPLICANT REFERRAL SOURCE SHEET

Summit Media is an Equal Opportunity Employer and complies with all Federal and State employment laws. We seek your voluntary
cooperation in completing this form to assist us in complying with the Federal Communications Commission’s reporting requirements.
This information will not be reviewed by managers making hiring decisions, and is not part of your employment file. Please print firmly
and legibly.

1. NAME

o | | | | | | [ [ [ [ [senr] [ [ [ ][ [ ][ []]
LAST FIRST M
2. DATE

| 22 | 10| 22 |
DAY MONTH YEAR

3. POSITION APPLYING FOR:
SALES/Marketing Strategy Lead

4, HOW WERE YOU REFERRED FOR EMPLOYMENT?

(1 SCHOOL (NAME OF SCHOOL)

(1 AGENCY (NAME OF AGENCY)

(] EMPLOYEE (NAME OF EMPLOYEE)

& ADVERTISEMENT (NAME OF PUBLICATION/SOURCE) Indeed

[ COMMUNITY ORGANIZATION

0 OTHER




RECRUITMENT SOURCES CONTACT AND REFERRAL LOG

PLEASE READ: Use this form to record all recruitment sources contacted, the number of applicants interviewed for the job produced
by each source, the date the position was filled and the source of the person hired.

Attach a list of all sources contacted for this position regardless of whether they produced any interviewed applicants. Separately
identify any organizations which requested notification in accordance with FCC rules. Include for each organization the name, address,
contact person, and telephone number.

List in the spaces below, those sources which referred interviewed applicants, the number referred per source, the date the position
was filled and the source which referred the person hired. Include all organization contacted with the respect to the vacancy, employee
suggestions, and other means of recruiting applicants for this position, including walk-ins.

JOB TITLE: Sales/Marketing Strategy Lead
FULL-TIME OR PART-TIME: full time
DATE: 12/15/2022

RECRUITMENT SOURCES NUMBER OF REFERRED APPLICANTS INTERVIEWED

Summit Website
LinkedIn
Employee Referral
Indeed
Handshake

o|jojol|o o

DATE POSITION WAS FILLED: 12/9/2022

REFERRAL SOURCE OF APPLICANT HIRED: SummitMedia employee referral































12/11/23, 9:23 AM

Mail - Virginia Kelley - Outlook

Fw: Friday AVID Speakers

Kate Maguire <kate.maguire@summitmediacorp.com>
Mon 10/31/2022 9:48 AM

To:Virginia Kelley <virginia.kelley@summitmediacorp.com>
Cc:Brad Gould <brad.gould@summitmediacorp.com>

Morning,

Can | use the email below to get EEO points? | visited with 3 different high school classes on Friday the 28th.

Thanks,

Kate Maguire | General Sales Manager
Radio / Digital / Mobile / Social / Events

PLEASE NOTE OUR NEW ADDRESS: Summit Media | 6700 Mercy Road, Ste 303 | Omaha, NE 68106

KEZO |KKCD | KQCH | KSRZ | KXSP
Ph: (531) 710-1113 | Mobile: (402) 429-0114
Email: kate.maguire@summitmediacorp.com

"We cannot force someone to hear a message they are not ready to receive, but we must never underestimate the power of planting the seed".

From: Amy Stetson <astetso@Ips.org>

Sent: Thursday, October 27,2022 7:33 AM

To: ajrosenaulb@gmail.com <ajrosenaulb@gmail.com>; dn738001@gmail.com <dn738001@gmail.com>; eriley92502 @gmail.com
<eriley92502 @gmail.com>; Kate Maguire <kate.maguire@summitmediacorp.com>; Christie Galati <cgalati@Ips.org>

Cc: Laurel Howard <lhoward2 @Ips.org>; Maira Mendez Rodriguez <mmendezr@Ips.org>; Dianne Witmer <dwitmer@Ips.org>; Paula McClung
<pmcclung@Ips.org>; Jeffrey Bargar <jbargar@Ips.org>

Subject: Friday AVID Speakers

Hello LHS Links!
We are so excited to have you join AVID this Friday to share your stories! Yesterday, the students brainstormed all sorts
of great questions to ask you and | am thrilled that they will have this opportunity to connect with you.

A few things to help you....

o There is visitor parking in the north lot or across Capitol Parkway by the baseball fields.

You will check in with Laurie Howard at the main door on your way in.

We will be in the media center on the first floor.

 |f you are staying the whole day | will make sure we have a space where you can relax, work or whatever you need
in between the classes.

Thank you so much for being a part of the AVID experience!
All my best,
Ms. Stetson

Friday Dates:

Period 2
8:56-9:51 a.m.

Period 4
10:53-11:43 a.m.

Period 6
1:19-2:09 p.m.

10/28/22

e Elijah Riley
e Kate Maguire
e Christie Galati

e Andy Rosenau
e Dat Nguyen
e Kate Maguire

Elijah Riley
Andy Rosenau
Dat Nguyen
Kate Maguire

https://outlook.office.com/mail/AAMKADUYY|VhZmQXLTIwZmYtNDIXOC04NGQ1LWRhZDIhMmFIMmMZ]Y QAUAAAAAAAXOIIDIPINS7VVXhcHWZQOAQ...
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12/11/23, 9:23 AM Mail - Virginia Kelley - Outlook

L,

o Sefnora Stetson (she, her, hers)
Spanish & AVID Elective Teacher

LHS World Language Department

Phone to leave me a voicemail:

(402) 458-3100 ext. 92969

"Langnage is the road map of a culture. 1t tells you where its peaple come from and where they are going." Rita Mae Brown

https://outlook.office.com/mail/AAMKADUYY[VhZmQXLTIwZmYtNDIXOC04NGQ1LWRhZDIhMmFIMmMZ]Y QAUAAAAAAAXOIIDIPINS7VVXhcHWZQOAQ...  2/2






12/11/23, 9:21 AM Mail - Virginia Kelley - Outlook

Fw: NBA Career Fair participation letter

Kate Maguire <kate.maguire@summitmediacorp.com>
Tue 8/17/2021 9:45 AM

To:Virginia Kelley <virginia.kelley@summitmediacorp.com>

@J 1 attachments (185 KB)
Summit Media NBA cf 081021.pdf;

| attended a Job Fair that counts towards our EOO but not sure what to do with it for our files??

Kate Maguire | Sales & Digital Manager - CRMC

Radio / Digital / Mobile / Social / Events

Summit Media | 10714 Mockingbird Drive | Omaha, NE 68127
KEZO |KKCD | KQCH | KSRZ | KXSP

Ph: (531) 710-1113 | Mobile: (402) 429-0114

Email: kate.maguire@summitmediacorp.com

"We cannot force someone to hear a message they are not ready to receive, but we must never underestimate the power of planting the seed".

From: Jim Timm <jim@ne-ba.org>

Sent: Monday, August 16, 2021 2:30 PM

To: Kate Maguire <kate.maguire@summitmediacorp.com>
Cc: Rick Parrish <rick.parrish@summitmediacorp.com>
Subject: NBA Career Fair participation letter

Kate,
Thank you for participating in last week’s event. Attached is a participation letter for your files.
Regards,

Jim

Jim Timm

President/Executive Director
Nebraska Broadcasters Association
11414 W. Center Rd., Suite 342
Omaha, NE 68144

P 402-933-5995 F 402-933-0059
www.ne-ba.org

https://outlook.office.com/mail/AAMKADUYY|VhZmQXLTIwZmYtNDIXOC04NGQ1LWRhZDIhMmFIMmMZ]Y QAUAAAAAAAXOIIDIPINS7VVXhcHWZQOAQ...  1/1



EEO Omaha

GM Training Jan 17, 2023





















