




gray· 

Gray Television Group, Inc. 

Application for Internship 
Please Read Carefully-Write Clearly-Answer All Questions 

AN EQUAL OPPORTUNITY EMPLOYER 
Gray Television Group, Inc. is an equal opportunity employer. Gray considers applicants for all 

positions without regard to race, color, religion, sex, national origin, pregnancy, and service in 
uniformed services, disability, age or any other characteristics protected by applicable state and 

federal law. 

Position Related Ip{ormatiop 

S tati on/Location: ¥-o 1.- o --rv � 
Add ress: 
Telephone No.: 
Internship Applied for (circle one): 
Date of Application: 

SPRING SUMMER 6ft) WINTER

Persona! Ip{ormatjop 

Last Name: 
Home Phone: 
Present Street 
City: 
Have you ever 
subsidiaries? 

lfyes, 
please indicate date (month/year): 
please indicate location (city/state): 
please indicate your previous position: 

Have you ever worked for Gray Television Group, Inc. using another name? 

Middle Name: f2- . 

Zip: �G\6--0� 

Dyes @lo 

Dyes &i10 

If yes, please give the name previously used:. __________________ _ 

Ayajlabjljty 

Date available to start internship:� ) "1'1-

Hours Available 

Day From To 
Monday 

Tuesday o...)..A._ n.A._A../ 
Wednesday 
Thursday n-� .A..., ().AA_ 
Friday � n.---tA 
Saturday Q..,\,l DvV\ 
Sunday -













FOR INTERNAL BUSINESS RECORDS ONLY 

KOLO-TV 
 

RECRUITMENT  INITIATIVES  FORM 
 

June 1, 2020 – May 31, 2021 
 

 

Type of Recruitment 
Initiative 

(ex. Job Fair, Internship 
Program) 

Date 
Brief Description of Activity & Scope of Broadcaster’s 

Participation 
(where applicable, include job title(s) of station staff involved in the activity) 

1. Participate in event 
sponsored by 
organizations 
representing 
community groups 

Ongoing 

General Manager is on the Nevada Broadcasters board of 
directors, monthly meetings are held to plan and execute 
scholarship awards for future broadcasters in Nevada. Two annual 
events are held where students are given information on applying 
for said Broadcast scholarships. 
 

2. Participate in job fair 
sponsored by 
educational institution 

9/10/2020 
4/1/2021 

On 9/10/2020, our station participated in a virtual career fair with 
University of Nevada-Reno (UNR). Participants were invited 
schedule one-on-one virtual meetings with recruiters.  

On 4/1/2021, our station participated in the UNR All Major Career 
and Internship Fair. Our news director talked one-on-one virtually 
with a number of students and graduates about careers in 
broadcasting at KOLO-TV, possible positions at KOLO and 
Internships. 

3. EEO Management 
Training 

July – Aug 
2020 

 
11/19/2020 

July 9-August 2020 our General Manager participated in a training 
series “Foundations in Diversity, Equity and Inclusion; from 
Adaway Consulting, a program developed for Gray 
Television.  Information covered in this training included:  how 
biases influence interaction and decision making and way to 
mitigate the, how to identify and avoid implicit bias and 
microaggression in media, how to champion equity and inclusion, 
handling conflict, how to avoid common faux pas made 
regarding gendered language, race, class and ability, how to 
apologize effectively. 
 
 
On November 19, 2020, our Office Manager participated in The 
FCC’s Equal Employment Opportunity Rules:  A Webinar for Gray 
Television Stations presented by Joan Stewart of Wiley Rein, LLP 
to employees of Gray Television Licensee, LLC. 
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From: Jan Goldstein <Jan.Goldstein@gray.tv> 

Date: Monday, July 6, 2020 at 10:42 AM 

Subject: Welcome to Foundations in Diversity, Equity and Inclusion Training Series 

All, 

All General Managers, News Directors, and some select staff are invited to attend Foundations in 

Diversity, Equity and Inclusion Training starting July 9th. Please see this message from the 
Adaway Group who will be conducting the training. PLEASE MARK YOUR CALENDARS! If you 
have any questions prior to the first class, please reach out to me. If you cannot attend these 
classes, please send me an email and also report that to your immediate supervisor. 

Take care, 

Jan Goldstein 

Hello everyone! 

My name is Jessica Fish and I will be one of your co-facilitators of the Foundations in Diversity, 
Equity and Inclusion training program that kicks off next week. Our approach to this work 
centers racial equity and justice, you can learn more about myself and Desiree (lead facilitator) 

here. 

We are excited to be partnering with Gray on such important work. 

On to logistics: 

1. Class kicks off next Thursday, July 9th at 2pm ET/ 11am PT. We'll be meeting every Thursday

at that time for five weeks (8/6 is our last class).

2. Classes are recorded but we recommend you attend live if you can as they are highly
experiential.

3. We'll be using Zoom as our meeting platform. The log-in information is at the end of this
email. After each class finishes we'll share the recording and the resources from that day in an
email with a link to the Dropbox folder that will host all the materials from the sessions.

4. Please read the first article (Spgs) below before our first session, the others are optional.

• The Comi;ilexity: of Identity_
• Do's and Don'ts of Covering Protests
• Danger of a Single Story: (video)

Page 1 of 2 





The FCC’s Equal Employment 
Opportunity Rules:
A Webinar for Gray Television 
Stations

November 19, 2020

Presented by
Joan Stewart




