










State of New Jersey 
DEPARTMENT OF THE TREASURY 

     PHILIP D. MURPHY DIVISION OF ADMINISTRATION      ELIZABETH MAHER MUOIO 
           Governor  NEW JERSEY PUBLIC BROADCASTING AUTHORITY Acting State Treasurer 

P. O. BOX 777 
TRENTON, NEW JERSEY 08625-0777 

     SHEILA Y. OLIVER        RICHARD WILLIAMS 
Lt. Governor       Telephone (609) 777-5000 / Facsimile (609) 633-2920   Acting Executive Director 

March 28, 2018 

EEO Staff, Policy Division 
Media Bureau 
Federal Communications Commission 
Washington, D.C. 20554 

Re: Response to EEO Audit Letter 
New Jersey Public Broadcasting Authority 
Station WNJT(TV), Trenton, NJ (Facility ID 48465) 

EEO Staff: 

New Jersey Public Broadcasting Authority (“NJPBA”) hereby responds to an FCC audit 
letter dated February 26, 2018 requesting information concerning the EEO program of 
noncommercial educational television station WNJT(TV), Trenton, New Jersey.  The WNJT 
employment unit (the “Unit”) employs five or more full-time employees, and NJPBA therefore 
provides the following information in response to the audit request. 

Item # 3(a).  NJPBA encloses copies of the Unit’s annual EEO public file reports for the 
periods covering (i) February 1, 2016 to January 31, 2017, and (ii) February 1, 2017 to January 
31, 2018 as Attachment 1. 

The NJPBA web site is available at: http://www.nj.gov/treasury/njpba/index.shtml.  The 
annual EEO public file report is posted at: http://www.nj.gov/treasury/njpba/publicinfo.shtml. 

The dates of the full-time hires for the periods covered by the 2016-17 and 2017-2018 
EEO reports are as follows: 

Job Title Date of Hire 
Auditor Accountant Trainee January 9, 2017 

Item # 3(b).  NJPBA encloses, as Attachment 2, documentation of advertisements, 
bulletins, letters, faxes, e-mails, and other communications announcing the positions noted above 
from the 2016-17 and 2017-2018 annual reporting periods.  No organizations notified NJPBA 
that they want to be notified of openings. 
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Item # 3(c).  The total number of interviewees for each vacancy and the referral source 
for each interviewee for the full-time vacancies for the periods covered by the 2016-17 and 
2017-2018 reports are as follows: 

Job Title # of 
Interviews 

Referral Source 

Auditor Accountant Trainee 0 

0 

0 

0 

4 

2 

6 

WorkplaceDiversity.com 

AmericasJobExchange.com 
network, which includes the 
Diversity Job Exchange 
and Veteran’s Job Exchange 

Statewide Hispanic Chamber of 
Commerce of New Jersey 

State of New Jersey Equal 
Employment Opportunity - 
Affirmative Action Officers 

State of New Jersey Website 

Did Not Report 

TOTAL 

Item # 3(d).  NJPBA encloses documentation of recruitment initiatives performed during 
the periods covered by the 2016-17 and 2017-2018 public file reports as Attachment 3.  The 
personnel involved in the recruitment activities are identified below.  The total number of full-
time employees in the Unit is five (5).   The market for the Unit has a population of more than 
250,000.  Based on these factors, NJPBA is required to perform two (2) initiatives during each 
two-year period. 

During the periods covered by the 2016-17 and 2017-2018 reports, NJPBA completed the 
following initiatives, involving station personnel as indicated below: 

Management Training on EEO and Anti-Discrimination Matters: All NJPBA 
employees and managers are required to have training on the New Jersey State Policy 
Prohibiting Discrimination in the Workplace. The training is initially provided upon hire and 
every two years thereafter. Training is conducted in person or on-line. Richard Williams, Acting 
Executive Director of the New Jersey Public Broadcasting Authority, is responsible for ensuring 
the participation of all NJPBA employees in this training.  One staff member received this 
training in person upon hire in January 2017.  The rest of the NJPBA assigned staff completed an 
on-line course on the New Jersey State Policy Prohibiting Discrimination in the Workplace 
between March and April 2017.  NJPBA employees receive a copy of the New Jersey State 
Policy Prohibiting Discrimination in the Workplace annually.  The report was distributed to the 
staff at the time of the training noted above. 
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Training for Station Personnel to acquire skills: On an ongoing basis, the NJPBA staff 
has access to professional development classes and online courses offered by the State of New 
Jersey’s Civil Service Commission.  These courses are designed for individuals at any staff level 
to improve and enhance their professional skills and abilities. NJPBA staff also has the 
opportunity to participate in the UPWARD mentoring program offered by the New Jersey 
Department of the Treasury.  This program pairs experienced supervisors and managers with 
clerical and administrative employees to develop skills and knowledge that will enhance their 
personal and professional growth, thereby giving them the potential to advance to higher level 
positions. Richard Williams, Acting Executive Director of the NJPBA, oversees approval for 
training courses and participation in the UPWARD program.  Nichol Gee, Assistant Chief of 
Office Services, participated in the UPWARD program from January to June 2017, and 
completed the NJ STEP professional development course at Mercer County Community College 
in October 2017.  The NJPBA also facilitates staff attendance at professional development 
meetings and seminars such as the Society of Broadcast Engineers and Society of Motion Picture 
and Television Engineers meetings attended quarterly by the Director of Engineering and 
Assistant Director of Engineering. 

Item # 3(e).  There have been no complaints alleging unlawful discrimination in the 
employment practices of the Unit on the basis of race, color, religion, national origin, or sex filed 
during the current license term before any body having competent jurisdiction under applicable 
law. 

Item # 3(f).  Responsibilities of each level of management to ensure enforcement of the 
Unit’s EEO policies, and the manner in which the Unit has informed employees and job 
applicants of its EEO policies and program: 

The NJPBA is an independent authority of the State of New Jersey (the “State”).  Staff 
support for the NJPBA is provided by employees from within the State Department of the 
Treasury (“Treasury”).  Staffing for the NJPBA is thereby subject to the requirements of the New 
Jersey Civil Service Commission’s Division of Equal Employment Opportunity and Affirmative 
Action. Compliance and training on equal employment opportunity and affirmative action 
(“EEO/AA”) policies is directed by Treasury’s Human Resources Department and EEO/AA 
Officer.  Training on the New Jersey State Policy Prohibiting Discrimination in the Workplace is 
initially provided in person upon hire and through an online course every two years thereafter. 
NJPBA’s Executive Director is responsible for implementing the EEO/AA policy for the unit 
and approves all measures taken for recruitment of NJPBA staff and the additional training 
initiatives indicated in Item #3(d) of this response.   

Applicants are informed in job postings that the State is an equal opportunity employer. 
The job application requests that applicants complete an Affirmation Action Information Form 
which states: 

“The State of New Jersey is an equal opportunity employer. The New 
Jersey State Policy Prohibiting Discrimination the Workplace provides that 
applications for employment are considered without regard to race, creed, color, 
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national origin, nationality, ancestry, sex/gender, affectional or sexual orientation, 
gender identity or expression, age, marital status, civil union status, domestic 
partnership status, familial status, religion, atypical heredity cellular or blood trait, 
genetic information, liability for service in the Armed Forces of the United States 
or disability.” 

Applicants are also informed that completion of the form is optional, and responses are kept 
confidential and filed with the EEO/AA Officer.  Additional information regarding EEO/AA 
employment practices is also available on the Treasury website which lists job opportunities 
(http://www.nj.gov/treasury/administration/job-op/index.shtml) and through an affirmative 
action link (http://www.nj.gov/treasury/administration/admin-services/aa.shtml).  

Item # 3(g).  Efforts to analyze the Unit’s EEO recruitment program to ensure that it is 
effective and to address any problems found as a result of such analysis:  

Due to the fact that the NJPBA is an independent authority of the State, and staff support 
for the NJPBA is provided by Treasury employees, Treasury’s Human Resources Department 
and EEO/AA Officer are responsible for reviewing and implementing employment policies in 
accordance with State and Federal laws and guidelines.  In order to judge the effectiveness of the 
efforts taken to attract and employ a diverse workforce, as well as comply with Federal and State 
reporting requirements, job applicants are asked to complete an optional Affirmative Action 
Information Form which provides Treasury insight on the diversity of candidates and referral 
sources which is kept confidential and filed by the EEO/AA Officer. 

Item # 3(h).  Efforts to periodically analyze measures taken to examine pay, benefits, 
seniority practices, promotions, and selection techniques and tests to ensure that they provide 
equal opportunity and do not have a discriminatory effect: 

Given that the NJPBA is an independent authority of the State, and staff support for the 
NJPBA is provided by Treasury employees, the staff of the NJPBA is subject to the employment 
practices of the Treasury working in accordance with the New Jersey Civil Service Commission 
(the “Commission”). The Commission provides services in the areas of title classification, 
employee compensation, policy development and interpretation, and rules compliance. The 
Commission is also responsible for the review and establishment of new position classifications, 
reclassification of existing positions to different titles, the review and approval of reductions-in-
force, job classification reviews and appeals, assistance with organizational review and title 
structures, and placement services through the administration of the certification process and 
determination of certification appeals. 

Items # 3(i), 4(a), 4(b), 4(c), and 4(d) are not applicable. 

http://www.nj.gov/treasury/administration/job-op/index.shtml
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NJPBA, through its undersigned authorized officer, hereby certifies under penalty of 
perjury that the foregoing response is accurate and complete to the best of its knowledge and 
belief. 

Respectfully submitted, 
NEW JERSEY PUBLIC 
BROADCASTING AUTHORITY 

By: 

Name: Richard Williams 

Title: Acting Executive Director 

Date: 3fa 7 /t g-
7 
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FCC ANNUAL EEO REPORT 
NEW JERSEY PUBLIC BROADCASTING AUTHORITY  

STATIONS WNJT(TV), WNJN(TV), WNJB(TV), WNJS(TV) 
FEBRUARY 1, 2017 – UPDATED VERSION 

 
 
Report Deadline:  February 1, 2017 
Covered Period: February 1, 2016 through January 31, 2017 
 
General Statement: 
The New Jersey Public Broadcasting Authority (“NJPBA”) is subject to very intensive 
recruiting and reporting requirements of the State of New Jersey’s Division of Equal 
Employment Opportunity and Affirmative Action that are in fact stricter than the FCC’s 
requirements. NJPBA operates in accordance with the New Jersey State Policy Prohibiting 
Discrimination in the Workplace (Exhibit “A”). It covers discrimination as well as 
harassment and hostile work environment matters that are based on the protected classes 
identified under Title VII of the Civil Rights Act and the New Jersey Law Against 
Discrimination.   
 
Report: 
This reports covers the television stations of the NJPBA, licensee of public television 
stations WNJT, WNJB, WNJS, and WNJN.  

 
Full-Time Positions Filled: 

• There was one full-time position filled during the reporting period with the title of 
Auditor Accountant Trainee. There were 35 candidates who met the minimum 
requirements for application. Six candidates were interviewed for the position. Four 
of the candidates indicated that they found the job posting on the State of New 
Jersey website. Two candidates did not report their referral source. The candidate 
who was hired found the posting on the State of New Jersey website. 

 
Recruitment Sources Contacted for Full-Time Vacancies: 

• WorkplaceDiversity.com 
Contact: service@workplacediversity.com, 973-992-7311 
26 Eastmans Road 
Parsippany, NJ 07054 
 

• AmericasJobExchange.com network, which includes the Diversity Job Exchange 
and Veteran’s Job Exchange 
Contact: customercare@americasjobexchange.com, 866-923-6248 
200 Minuteman Road, Suite 203 
Andover, MA 01810 



  
• Statewide Hispanic Chamber of Commerce of New Jersey 

Contact: chamber@shccnj.org, 201-935-0035 
1280 Wall Street West, Suite 312 
Lyndhurst, NJ 07071 
 

• State of New Jersey Equal Employment Opportunity/Affirmative Action Officers 
Contact: Gregory Harcum, 609-292-4858 
New Jersey Department of the Treasury 
Office of Human Resources 
PO Box 210 
Trenton, NJ 08625-0210 
 

• State of New Jersey Job Postings Website 
Contact: Gregory Harcum, 609-292-4858 
New Jersey Department of the Treasury 
Office of Human Resources 
PO Box 210 
Trenton, NJ 08625-0210 

 

Longer-Term Recruitment Initiatives: NJPBA has six full-time employees. Therefore 
two initiatives are required over a two year period. 

• Management Training on EEO and Anti-Discrimination Matters: All NJPBA 
employees and managers are required to have training on the New Jersey State 
Policy Prohibiting Discrimination in the Workplace.  The training is initially 
provided upon hire and every two years thereafter.  Training is conducted in person 
or on-line. John Blair, Executive Director of the NJPBA, is responsible for ensuring 
the participation of all NJPBA employees in this training. One staff member 
received this training in person upon hire in October 2015.  The rest of the NJPBA 
assigned staff completed an on-line course on the New Jersey State Policy 
Prohibiting Discrimination in the Workplace between January and April 2015. In 
addition to training, NJPBA employees receive a copy of the New Jersey State 
Policy Prohibiting Discrimination in the Workplace (Exhibit “A”) annually. The 
report was most recently distributed to the staff on January 10, 2017. 

 
• Training for Station Personnel: On an ongoing basis, NJPBA employees have 

access to professional development classes and online courses offered by the State 
of New Jersey’s Human Resource Development Institute (“HRDI”). HRDI’s 
Professional Development courses are designed for individuals at any staff level to 
improve and enhance their professional skills and abilities. Courses within this 
program area are designed to help either those beginning their career or 
professionals seeking advancement in an already established career field.  John 
Blair, Executive Director of the New Jersey Public Broadcasting Authority, 
oversees approval for training courses. Employees are also eligible to apply for the 
New Jersey Department of the Treasury’s annual Utilizing People Who Are Really 



Determined (“UPWARD”) Mentoring Program, through which experienced 
supervisors and managers assist clerical and administrative employees in 
developing skills and knowledge that will enhance their personal and professional 
growth, thereby giving them the potential to advance to higher level positions. 
Nichol Gee, Office Manager, applied to UPWARD in October 2016 with Mr. 
Blair’s recommendation and is participating in the January to June 2017 cycle. The 
NJPBA also facilitates staff attendance at professional development meetings and 
seminars such as the  Society of Broadcast Engineers and Society of Motion Picture 
and Television Engineers meetings attended quarterly by the Director of 
Engineering and Assistant Director of Engineering. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



EXHIBIT A 
 

 New Jersey State Policy Prohibiting  
Discrimination in the Workplace 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

 
 

NEW JERSEY STATE 
POLICY PROHIBITING DISCRIMINATION IN THE WORKPLACE 

 
 

I. POLICY 
 

a.  Protected Categories 
 

The State of New Jersey is committed to providing every State employee 
and prospective State employee with a work environment free from 
prohibited discrimination or harassment.  Under this policy, forms of 
employment discrimination or harassment based upon the following 
protected categories are prohibited and will not be tolerated: race, creed, 
color, national origin, nationality, ancestry, age, sex/gender (including 
pregnancy), marital status, civil union status, domestic partnership status, 
familial status, religion, affectional or sexual orientation, gender identity or 
expression, atypical hereditary cellular or blood trait, genetic information, 
liability for service in the Armed Forces of the United States, or disability.    
 
To achieve the goal of maintaining a work environment free from 
discrimination and harassment, the State of New Jersey strictly prohibits 
the conduct that is described in this policy.  This is a zero tolerance policy. 
This means that the state and its agencies reserve the right to take either 
disciplinary action, if appropriate, or other corrective action, to address any 
unacceptable conduct that violates this policy, regardless of whether the 
conduct satisfies the legal definition of discrimination or harassment.  
 
b.  Applicability 
 
Prohibited discrimination/harassment undermines the integrity of the 
employment relationship, compromises equal employment opportunity, 
debilitates morale and interferes with work productivity.  Thus, this policy 
applies to all employees and applicants for employment in State 
departments, commissions, State colleges or universities, agencies, and 
authorities (hereafter referred to in this section as “State agencies” or 
“State agency”).  The State of New Jersey will not tolerate harassment or 
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discrimination by anyone in the workplace including supervisors, co-
workers, or persons doing business with the State.  This policy also 
applies to both conduct that occurs in the workplace and conduct that 
occurs at any location which can be reasonably regarded as an extension 
of the workplace (any field location, any off-site business-related social 
function, or any facility where State business is being conducted and 
discussed). 
 
This policy also applies to third party harassment.  Third party harassment 
is unwelcome behavior involving any of the protected categories referred 
to in (a) above that is not directed at an individual but exists in the 
workplace and interferes with an individual’s ability to do his or her job. 
Third party harassment based upon any of the aforementioned protected 
categories is prohibited by this policy. 
 

II. PROHIBITED CONDUCT 
 

a.  Defined 
 
  It is a violation of this policy to engage in any employment practice or 
 procedure that treats an individual less favorably based upon any of the 
 protected categories referred to in I (a) above. This policy pertains to all 
 employment practices such as recruitment, selection, hiring, training, 
 promotion, transfer, assignment, layoff, return from layoff, termination, 
 demotion, discipline, compensation, fringe benefits, working conditions 
 and career development.  
 

It is also a violation of this policy to use derogatory or demeaning 
references regarding a person's race, gender, age, religion, disability, 
affectional or sexual orientation, ethnic background, or any other protected 
category set forth in I(a) above.  A violation of this policy can occur even if 
there was no intent on the part of an individual to harass or demean 
another. 

   
Examples of behaviors that may constitute a violation of this policy 

 include, but are not limited to:  
 

 Discriminating against an individual with regard to terms and conditions 
of employment because of being in one or more of the protected 
categories referred to in I(a) above;  

 
 Treating an individual differently because of the individual’s race, color, 

national origin or other protected category, or because an individual 
has the physical, cultural or linguistic characteristics of a racial, 
religious, or other protected category;   
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 Treating an individual differently because of marriage to, civil union to, 
domestic partnership with, or association with persons of a racial, 
religious or other protected category; or due to the individual’s 
membership in or association with an organization identified with the 
interests of a certain racial, religious or other protected category; or 
because an individual’s name, domestic partner’s name, or spouse’s 
name is associated with a certain racial, religious or other protected 
category;  

 
 Calling an individual by an unwanted nickname that refers to one or       

more of the above protected categories, or telling jokes pertaining to 
one or more protected categories; 

 
 Using derogatory references with regard to any of the protected 

categories in any communication; 
 

 Engaging in threatening, intimidating, or hostile acts toward another 
individual in the workplace because that individual belongs to, or is 
associated with, any of the protected categories; or 

 
 Displaying or distributing material (including electronic 

communications) in the workplace that contains derogatory or 
demeaning language or images pertaining to any of the protected 
categories. 

 
b.  Sexual Harassment 

 
It is a violation of this policy to engage in sexual (or gender-based) 
harassment of any kind, including hostile work environment harassment, 
quid pro quo harassment, or same-sex harassment.  For the purposes of 
this policy, sexual harassment is defined, as in the Equal Employment 
Opportunity Commission Guidelines, as unwelcome sexual advances, 
requests for sexual favors, and other verbal or physical conduct of a 
sexual nature when, for example: 

 
 Submission to such conduct is made either explicitly or implicitly a 

term or condition of an individual's employment; 
 

 Submission to or rejection of such conduct by an individual is used as 
the basis for employment decisions affecting such individual; or 

 
 Such conduct has the purpose or effect of unreasonably interfering 

with an individual's work performance or creating an intimidating, 
hostile or offensive working environment. 
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Examples of prohibited behaviors that may constitute sexual harassment 
and are therefore a violation of this policy include, but are not limited to: 

 
 Generalized gender-based remarks and comments;  
 
 Unwanted physical contact such as intentional touching, grabbing,  

pinching, brushing against another's body or impeding or blocking  
movement; 

 
 Verbal, written or electronic sexually suggestive or obscene    

comments, jokes or propositions including letters, notes, e-mail, text 
messages, invitations, gestures or inappropriate comments about a 
person’s clothing; 

 
 Visual contact, such as leering or staring at another's body; gesturing; 

displaying sexually suggestive objects, cartoons, posters, magazines 
or pictures of scantily-clad individuals; or displaying sexually 
suggestive material on a bulletin board, on a locker room wall, or on a 
screen saver;   

 
 Explicit or implicit suggestions of sex by a supervisor or manager in 

return for a favorable employment action such as hiring, 
compensation, promotion, or retention; 

 
 Suggesting or implying that failure to accept a request for a date or 

sex would result in an adverse employment consequence with respect 
to any employment practice such as performance evaluation or 
promotional opportunity; or 

 
 Continuing to engage in certain behaviors of a sexual nature after an 

objection has been raised by the target of such inappropriate 
behavior. 

 
  III. EMPLOYEE RESPONSIBILITIES 
 

Any employee who believes that she or he has been subjected to any 
form of prohibited discrimination/harassment, or who witnesses others 
being subjected to such discrimination/harassment is encouraged to 
promptly report the incident(s) to a supervisor or directly to the State 
agency’s Equal Employment Opportunity/Affirmative Action Officer or to 
any other persons designated by the State agency to receive workplace 
discrimination complaints.    
 
All employees are expected to cooperate with investigations undertaken 
pursuant to VI below. Failure to cooperate in an investigation may result in 
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administrative and/or disciplinary action, up to and including termination of 
employment. 
 

IV. SUPERVISOR RESPONSIBILITIES 
 

Supervisors shall make every effort to maintain a work environment that is 
free from any form of prohibited discrimination/harassment.  Supervisors 
shall immediately refer allegations of prohibited discrimination/harassment 
to the State agency’s Equal Employment Opportunity/Affirmative Action 
Officer, or any other individual designated by the State agency to receive 
complaints of workplace discrimination/harassment.  A supervisor’s failure 
to comply with these requirements may result in administrative and/or 
disciplinary action, up to and including termination of employment.  For 
purposes of this section and in the State of New Jersey Model Procedures 
for Processing Internal Complaints Alleging Discrimination in the 
Workplace (Model Procedures), a supervisor is defined broadly to include 
any manager or other individual who has authority to control the work 
environment of any other staff member (for example, a project leader). 
 

V. DISSEMINATION  
 
 Each State agency shall annually distribute the policy described in this 

section, or a  summarized notice of it, to all of its employees, including 
part-time and seasonal employees. The policy, or summarized notice of it, 
shall also be posted in conspicuous locations throughout the buildings and 
grounds of each State agency (that is, on bulletin boards or on the State 
agency’s intranet site). The Department of the Treasury shall distribute the 
policy to State-wide vendors/contractors, whereas each State agency shall 
distribute the policy to vendors/contractors with whom the State agency 
has a direct relationship.   

 
VI. COMPLAINT PROCESS 

 
 Each State agency shall follow the Model Procedures with regard to 

reporting, investigating, and where appropriate, remediating claims of 
discrimination/harassment. See N.J.A.C. 4A:7-3.2.  Each State agency is 
responsible for designating an individual or individuals to receive 
complaints of discrimination/harassment, investigating such complaints, 
and recommending appropriate remediation of such complaints.  In 
addition to the Equal Employment Opportunity/Affirmative Action Officer, 
each State agency shall designate an alternate person to receive claims of 
discrimination/harassment. 

 
All investigations of discrimination/harassment claims shall be conducted 
in a way that respects, to the extent possible, the privacy of all the persons 
involved. The investigations shall be conducted in a prompt, thorough and 
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impartial manner. The results of the investigation shall be forwarded to the 
respective State agency head to make a final decision as to whether a 
violation of the policy has been substantiated. 

 
 Where a violation of this policy is found to have occurred, the State 
 agency shall take prompt and appropriate remedial action to stop the 
 behavior and deter its reoccurrence.  The State agency shall also have the 
 authority to take prompt and appropriate remedial action, such as moving 
 two employees apart, before a final determination has been made 
 regarding whether a violation of this policy has occurred. 
 

The remedial action taken may include counseling, training, intervention, 
mediation, and/or the initiation of disciplinary action up to and including 
termination of employment. 

 
 Each State agency shall maintain a written record of the 
 discrimination/harassment complaints received. Written records shall be 
 maintained as confidential records to the extent practicable and 
 appropriate. 
 
VII. PROHIBITION AGAINST RETALIATION  

 
Retaliation against any employee who alleges that she or he was the 

 victim of discrimination/harassment, provides information in the course of 
 an investigation into claims of discrimination/harassment in the workplace, 
 or opposes a discriminatory practice, is prohibited by this policy.  No 
 employee bringing a complaint, providing information for an investigation, 
 or testifying in any proceeding under this policy shall be subjected to 
 adverse employment consequences based upon such involvement or be 
 the subject of other retaliation.   

 
Following are examples of prohibited actions taken against an employee 
because the employee has engaged in activity protected by this 
subsection: 
 

 Termination of an employee; 
 Failing to promote an employee; 
 Altering an employee’s work assignment for reasons other than 

legitimate business reasons; 
 Imposing or threatening to impose disciplinary action on an employee 

for reasons other than legitimate business  reasons; or 
 Ostracizing an employee (for example, excluding an employee from 

an activity or privilege offered or provided to all other employees). 
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VIII. FALSE ACCUSATIONS AND INFORMATION 
 

An employee who knowingly makes a false accusation of prohibited  
discrimination/harassment or knowingly provides false information in the 
course of an investigation of a complaint, may be subjected to 
administrative and/or disciplinary action, up to and including termination of 
employment.  Complaints made in good faith, however, even if found to be 
unsubstantiated, shall not be considered a false accusation. 
 

IX. CONFIDENTIALITY 
 

All complaints and investigations shall be handled, to the extent possible, 
in a manner that will protect the privacy interests of those involved.  To the 
extent practical and appropriate under the circumstances, confidentiality 
shall be maintained throughout the investigatory process.  In the course of 
an investigation, it may be necessary to discuss the claims with the 
person(s) against whom the complaint was filed and other persons who 
may have relevant knowledge or who have a legitimate need to know 
about the matter.  All persons interviewed, including witnesses, shall be 
directed not to discuss any aspect of the investigation with others in light 
of the important privacy interests of all concerned.  Failure to comply with 
this confidentiality directive may result in administrative and/or disciplinary 
action, up to and including termination of employment. 
 

X. ADMINISTRATIVE AND/OR DISCIPLINARY ACTION 
 
Any employee found to have violated any portion or portions of this policy 
may be subject to appropriate administrative and/or disciplinary action 
which may include, but which shall not be limited to: referral for training, 
referral for counseling, written or verbal reprimand, suspension, 
reassignment, demotion or termination of employment. Referral to another 
appropriate authority for review for possible violation of State and Federal 
statutes may also be appropriate. 
 

XI. TRAINING 
 

All State agencies shall provide all new employees with training on the 
policy and procedures set forth in this section within a reasonable period 
of time after each new employee’s appointment date. Refresher training 
shall be provided to all employees, including supervisors, within a 
reasonable period of time.  All State agencies shall also provide 
supervisors with training on a regular basis regarding their obligations and 
duties under the policy and regarding procedures set forth in this section. 
 
Issued: December 16, 1999 
Revised: June 3, 2005 
Revised: August 20, 2007  
See N.J.A.C. 4A:7-3.1 



FCC ANNUAL EEO REPORT 
NEW JERSEY PUBLIC BROADCASTING AUTHORITY  

STATIONS WNJT(TV), WNJN(TV), WNJB(TV), WNJS(TV) 
FEBRUARY 1, 2018 

 
 
Report Deadline:  February 1, 2018 
Covered Period: January 26, 2017 through January 25, 2018 
 
General Statement: 
The New Jersey Public Broadcasting Authority (“NJPBA”) is subject to very intensive 
recruiting and reporting requirements of the State of New Jersey’s Division of Equal 
Employment Opportunity and Affirmative Action that are in fact stricter than the FCC’s 
requirements. NJPBA operates in accordance with the New Jersey State Policy 
Prohibiting Discrimination in the Workplace (Exhibit “A”). It covers discrimination as 
well as harassment and hostile work environment matters that are based on the protected 
classes identified under Title VII of the Civil Rights Act and the New Jersey Law Against 
Discrimination.   
 
Report: 
This reports covers the television stations of the NJPBA, licensee of public television 
stations WNJT, WNJB, WNJS, and WNJN.  

 
Full-Time Positions Filled: 

• There were no full-time positions filled during the reporting period. 

 
Recruitment Sources Contacted for Full-Time Vacancies: 

• Given that there were no full-time positions filled, there were no recruitment 
sources contacted for full-time vacancies during the reporting period. 

 

Longer-Term Recruitment Initiatives: NJPBA has five full-time employees. Therefore 
two initiatives are required over a two year period. 

• Management Training on EEO and Anti-Discrimination Matters: All NJPBA 
employees and managers are required to have training on the New Jersey State 
Policy Prohibiting Discrimination in the Workplace. The training is initially 
provided upon hire and every two years thereafter. Training is conducted in 
person or on-line. Richard Williams, Acting Executive Director of the New Jersey 
Public Broadcasting Authority, is responsible for ensuring the participation of all 
NJPBA employees in this training. One staff member received this training in 
person upon hire in January 2017. The rest of the NJPBA assigned staff 
completed an on-line course on the New Jersey State Policy Prohibiting 



Discrimination in the Workplace between March and April 2017. NJPBA 
employees receive a copy of the New Jersey State Policy Prohibiting 
Discrimination in the Workplace (Exhibit “A”) annually. The report was 
distributed to the staff at the time of the training noted above. 

 
• Training for Station Personnel: On an ongoing basis, the NJPBA staff has 

access to professional development classes and online courses offered by the State 
of New Jersey’s Civil Service Commission. These courses are designed for 
individuals at any staff level to improve and enhance their professional skills and 
abilities. NJPBA staff also has the opportunity to participate in the UPWARD 
mentoring program offered by the New Jersey Department of the Treasury. This 
program pairs experienced supervisors and managers with clerical and 
administrative employees to develop skills and knowledge that will enhance their 
personal and professional growth, thereby giving them the potential to advance to 
higher level positions. Richard Williams, Acting Executive Director of the 
NJPBA, oversees approval for training courses and participation in the UPWARD 
program. Nichol Gee, Assistant Chief of Office Services, participated in the 
UPWARD program from January to June 2017, and completed the NJ STEP 
professional development course at Mercer County Community College in 
October 2017. The NJPBA also facilitates staff attendance at professional 
development meetings and seminars such as the  Society of Broadcast Engineers 
and Society of Motion Picture and Television Engineers meetings attended 
quarterly by the Director of Engineering and Assistant Director of Engineering.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 



 
EXHIBIT A 

 
 New Jersey State Policy Prohibiting  

Discrimination in the Workplace 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 

 

 
 

NEW JERSEY STATE 
POLICY PROHIBITING DISCRIMINATION IN THE WORKPLACE 

 
 

I. POLICY 
 

a.  Protected Categories 
 

The State of New Jersey is committed to providing every State employee 
and prospective State employee with a work environment free from 
prohibited discrimination or harassment.  Under this policy, forms of 
employment discrimination or harassment based upon the following 
protected categories are prohibited and will not be tolerated: race, creed, 
color, national origin, nationality, ancestry, age, sex/gender (including 
pregnancy), marital status, civil union status, domestic partnership status, 
familial status, religion, affectional or sexual orientation, gender identity or 
expression, atypical hereditary cellular or blood trait, genetic information, 
liability for service in the Armed Forces of the United States, or disability.    
 
To achieve the goal of maintaining a work environment free from 
discrimination and harassment, the State of New Jersey strictly prohibits 
the conduct that is described in this policy.  This is a zero tolerance policy. 
This means that the state and its agencies reserve the right to take either 
disciplinary action, if appropriate, or other corrective action, to address any 
unacceptable conduct that violates this policy, regardless of whether the 
conduct satisfies the legal definition of discrimination or harassment.  
 
b.  Applicability 
 
Prohibited discrimination/harassment undermines the integrity of the 
employment relationship, compromises equal employment opportunity, 
debilitates morale and interferes with work productivity.  Thus, this policy 
applies to all employees and applicants for employment in State 
departments, commissions, State colleges or universities, agencies, and 
authorities (hereafter referred to in this section as “State agencies” or 
“State agency”).  The State of New Jersey will not tolerate harassment or 
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discrimination by anyone in the workplace including supervisors, co-
workers, or persons doing business with the State.  This policy also 
applies to both conduct that occurs in the workplace and conduct that 
occurs at any location which can be reasonably regarded as an extension 
of the workplace (any field location, any off-site business-related social 
function, or any facility where State business is being conducted and 
discussed). 
 
This policy also applies to third party harassment.  Third party harassment 
is unwelcome behavior involving any of the protected categories referred 
to in (a) above that is not directed at an individual but exists in the 
workplace and interferes with an individual’s ability to do his or her job. 
Third party harassment based upon any of the aforementioned protected 
categories is prohibited by this policy. 
 

II. PROHIBITED CONDUCT 
 

a.  Defined 
 
  It is a violation of this policy to engage in any employment practice or 
 procedure that treats an individual less favorably based upon any of the 
 protected categories referred to in I (a) above. This policy pertains to all 
 employment practices such as recruitment, selection, hiring, training, 
 promotion, transfer, assignment, layoff, return from layoff, termination, 
 demotion, discipline, compensation, fringe benefits, working conditions 
 and career development.  
 

It is also a violation of this policy to use derogatory or demeaning 
references regarding a person's race, gender, age, religion, disability, 
affectional or sexual orientation, ethnic background, or any other protected 
category set forth in I(a) above.  A violation of this policy can occur even if 
there was no intent on the part of an individual to harass or demean 
another. 

   
Examples of behaviors that may constitute a violation of this policy 

 include, but are not limited to:  
 

 Discriminating against an individual with regard to terms and conditions 
of employment because of being in one or more of the protected 
categories referred to in I(a) above;  

 
 Treating an individual differently because of the individual’s race, color, 

national origin or other protected category, or because an individual 
has the physical, cultural or linguistic characteristics of a racial, 
religious, or other protected category;   
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 Treating an individual differently because of marriage to, civil union to, 
domestic partnership with, or association with persons of a racial, 
religious or other protected category; or due to the individual’s 
membership in or association with an organization identified with the 
interests of a certain racial, religious or other protected category; or 
because an individual’s name, domestic partner’s name, or spouse’s 
name is associated with a certain racial, religious or other protected 
category;  

 
 Calling an individual by an unwanted nickname that refers to one or       

more of the above protected categories, or telling jokes pertaining to 
one or more protected categories; 

 
 Using derogatory references with regard to any of the protected 

categories in any communication; 
 

 Engaging in threatening, intimidating, or hostile acts toward another 
individual in the workplace because that individual belongs to, or is 
associated with, any of the protected categories; or 

 
 Displaying or distributing material (including electronic 

communications) in the workplace that contains derogatory or 
demeaning language or images pertaining to any of the protected 
categories. 

 
b.  Sexual Harassment 

 
It is a violation of this policy to engage in sexual (or gender-based) 
harassment of any kind, including hostile work environment harassment, 
quid pro quo harassment, or same-sex harassment.  For the purposes of 
this policy, sexual harassment is defined, as in the Equal Employment 
Opportunity Commission Guidelines, as unwelcome sexual advances, 
requests for sexual favors, and other verbal or physical conduct of a 
sexual nature when, for example: 

 
 Submission to such conduct is made either explicitly or implicitly a 

term or condition of an individual's employment; 
 

 Submission to or rejection of such conduct by an individual is used as 
the basis for employment decisions affecting such individual; or 

 
 Such conduct has the purpose or effect of unreasonably interfering 

with an individual's work performance or creating an intimidating, 
hostile or offensive working environment. 
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Examples of prohibited behaviors that may constitute sexual harassment 
and are therefore a violation of this policy include, but are not limited to: 

 
 Generalized gender-based remarks and comments;  
 
 Unwanted physical contact such as intentional touching, grabbing,  

pinching, brushing against another's body or impeding or blocking  
movement; 

 
 Verbal, written or electronic sexually suggestive or obscene    

comments, jokes or propositions including letters, notes, e-mail, text 
messages, invitations, gestures or inappropriate comments about a 
person’s clothing; 

 
 Visual contact, such as leering or staring at another's body; gesturing; 

displaying sexually suggestive objects, cartoons, posters, magazines 
or pictures of scantily-clad individuals; or displaying sexually 
suggestive material on a bulletin board, on a locker room wall, or on a 
screen saver;   

 
 Explicit or implicit suggestions of sex by a supervisor or manager in 

return for a favorable employment action such as hiring, 
compensation, promotion, or retention; 

 
 Suggesting or implying that failure to accept a request for a date or 

sex would result in an adverse employment consequence with respect 
to any employment practice such as performance evaluation or 
promotional opportunity; or 

 
 Continuing to engage in certain behaviors of a sexual nature after an 

objection has been raised by the target of such inappropriate 
behavior. 

 
  III. EMPLOYEE RESPONSIBILITIES 
 

Any employee who believes that she or he has been subjected to any 
form of prohibited discrimination/harassment, or who witnesses others 
being subjected to such discrimination/harassment is encouraged to 
promptly report the incident(s) to a supervisor or directly to the State 
agency’s Equal Employment Opportunity/Affirmative Action Officer or to 
any other persons designated by the State agency to receive workplace 
discrimination complaints.    
 
All employees are expected to cooperate with investigations undertaken 
pursuant to VI below. Failure to cooperate in an investigation may result in 



 

-5- 

administrative and/or disciplinary action, up to and including termination of 
employment. 
 

IV. SUPERVISOR RESPONSIBILITIES 
 

Supervisors shall make every effort to maintain a work environment that is 
free from any form of prohibited discrimination/harassment.  Supervisors 
shall immediately refer allegations of prohibited discrimination/harassment 
to the State agency’s Equal Employment Opportunity/Affirmative Action 
Officer, or any other individual designated by the State agency to receive 
complaints of workplace discrimination/harassment.  A supervisor’s failure 
to comply with these requirements may result in administrative and/or 
disciplinary action, up to and including termination of employment.  For 
purposes of this section and in the State of New Jersey Model Procedures 
for Processing Internal Complaints Alleging Discrimination in the 
Workplace (Model Procedures), a supervisor is defined broadly to include 
any manager or other individual who has authority to control the work 
environment of any other staff member (for example, a project leader). 
 

V. DISSEMINATION  
 
 Each State agency shall annually distribute the policy described in this 

section, or a  summarized notice of it, to all of its employees, including 
part-time and seasonal employees. The policy, or summarized notice of it, 
shall also be posted in conspicuous locations throughout the buildings and 
grounds of each State agency (that is, on bulletin boards or on the State 
agency’s intranet site). The Department of the Treasury shall distribute the 
policy to State-wide vendors/contractors, whereas each State agency shall 
distribute the policy to vendors/contractors with whom the State agency 
has a direct relationship.   

 
VI. COMPLAINT PROCESS 

 
 Each State agency shall follow the Model Procedures with regard to 

reporting, investigating, and where appropriate, remediating claims of 
discrimination/harassment. See N.J.A.C. 4A:7-3.2.  Each State agency is 
responsible for designating an individual or individuals to receive 
complaints of discrimination/harassment, investigating such complaints, 
and recommending appropriate remediation of such complaints.  In 
addition to the Equal Employment Opportunity/Affirmative Action Officer, 
each State agency shall designate an alternate person to receive claims of 
discrimination/harassment. 

 
All investigations of discrimination/harassment claims shall be conducted 
in a way that respects, to the extent possible, the privacy of all the persons 
involved. The investigations shall be conducted in a prompt, thorough and 
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impartial manner. The results of the investigation shall be forwarded to the 
respective State agency head to make a final decision as to whether a 
violation of the policy has been substantiated. 

 
 Where a violation of this policy is found to have occurred, the State 
 agency shall take prompt and appropriate remedial action to stop the 
 behavior and deter its reoccurrence.  The State agency shall also have the 
 authority to take prompt and appropriate remedial action, such as moving 
 two employees apart, before a final determination has been made 
 regarding whether a violation of this policy has occurred. 
 

The remedial action taken may include counseling, training, intervention, 
mediation, and/or the initiation of disciplinary action up to and including 
termination of employment. 

 
 Each State agency shall maintain a written record of the 
 discrimination/harassment complaints received. Written records shall be 
 maintained as confidential records to the extent practicable and 
 appropriate. 
 
VII. PROHIBITION AGAINST RETALIATION  

 
Retaliation against any employee who alleges that she or he was the 

 victim of discrimination/harassment, provides information in the course of 
 an investigation into claims of discrimination/harassment in the workplace, 
 or opposes a discriminatory practice, is prohibited by this policy.  No 
 employee bringing a complaint, providing information for an investigation, 
 or testifying in any proceeding under this policy shall be subjected to 
 adverse employment consequences based upon such involvement or be 
 the subject of other retaliation.   

 
Following are examples of prohibited actions taken against an employee 
because the employee has engaged in activity protected by this 
subsection: 
 

 Termination of an employee; 
 Failing to promote an employee; 
 Altering an employee’s work assignment for reasons other than 

legitimate business reasons; 
 Imposing or threatening to impose disciplinary action on an employee 

for reasons other than legitimate business  reasons; or 
 Ostracizing an employee (for example, excluding an employee from 

an activity or privilege offered or provided to all other employees). 
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VIII. FALSE ACCUSATIONS AND INFORMATION 
 

An employee who knowingly makes a false accusation of prohibited  
discrimination/harassment or knowingly provides false information in the 
course of an investigation of a complaint, may be subjected to 
administrative and/or disciplinary action, up to and including termination of 
employment.  Complaints made in good faith, however, even if found to be 
unsubstantiated, shall not be considered a false accusation. 
 

IX. CONFIDENTIALITY 
 

All complaints and investigations shall be handled, to the extent possible, 
in a manner that will protect the privacy interests of those involved.  To the 
extent practical and appropriate under the circumstances, confidentiality 
shall be maintained throughout the investigatory process.  In the course of 
an investigation, it may be necessary to discuss the claims with the 
person(s) against whom the complaint was filed and other persons who 
may have relevant knowledge or who have a legitimate need to know 
about the matter.  All persons interviewed, including witnesses, shall be 
directed not to discuss any aspect of the investigation with others in light 
of the important privacy interests of all concerned.  Failure to comply with 
this confidentiality directive may result in administrative and/or disciplinary 
action, up to and including termination of employment. 
 

X. ADMINISTRATIVE AND/OR DISCIPLINARY ACTION 
 
Any employee found to have violated any portion or portions of this policy 
may be subject to appropriate administrative and/or disciplinary action 
which may include, but which shall not be limited to: referral for training, 
referral for counseling, written or verbal reprimand, suspension, 
reassignment, demotion or termination of employment. Referral to another 
appropriate authority for review for possible violation of State and Federal 
statutes may also be appropriate. 
 

XI. TRAINING 
 

All State agencies shall provide all new employees with training on the 
policy and procedures set forth in this section within a reasonable period 
of time after each new employee’s appointment date. Refresher training 
shall be provided to all employees, including supervisors, within a 
reasonable period of time.  All State agencies shall also provide 
supervisors with training on a regular basis regarding their obligations and 
duties under the policy and regarding procedures set forth in this section. 
 
Issued: December 16, 1999 
Revised: June 3, 2005 
Revised: August 20, 2007  
See N.J.A.C. 4A:7-3.1 
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From: Harcum, Gregory
To: Pennell, Lynn; Gee, Nichol
Cc: Price, Linda; Westwood, Deborahann; Ianni, Douglas
Subject: Emailing: INVOICE - AMERICA"S JOB EXCHANGE, INVOICE - WORKPLACEDIVERSITY.COM
Date: Wednesday, September 21, 2016 3:20:09 PM
Attachments: AUDITOR ACCOUNTANT TRAINEE AD.pdf

INVOICE - AMERICA"S JOB EXCHANGE.pdf
INVOICE - WORKPLACEDIVERSITY.COM.pdf

As requested, the online job announcement for the position of Auditor Accountant Trainee with the
NJ Public Broadcasting Authority  has been posted to the following websites and will be "live"
effective today, September 21, 2016 through closing, October 21, 2016.  Please let me know if you
have any questions or concerns.  Thank you. 
 

1.       WorkplaceDiversity.com  (COMPLIANCE POSTING)  - $200.00 (PAID - invoice attached)
2.       Americasjobexchange.com – (NETWORK POSTING) - $149.00 (PAID- invoice attached)
3.       Statewide Hispanic Chamber of Commerce of NJ (NON-PROFIT WEBSITE)
4.       Statewide EEO/AA Officers (job announcement distributed by the through e-mail blast)

 
Gregory Harcum 
NJ Dept. of the Treasury 
Div. of Administration 
Office of Human Resources 

 
 

P Please consider the environment before printing this e-mail

NOTICE:  This e-mail message and any attachments to this e-mail message contain information that may be legally privileged and
confidential from the State of New Jersey, Department of the Treasury, Human Resources.  If you are not the intended recipient, you
must not review, transmit, convert to hard copy, copy, use or disseminate this e-mail or any attachments to it. If you have received this e-
mail in error, please immediately notify us by return e-mail and delete this message immediately.  If this e-mail contains a forwarded
message or is a reply to a prior message, some or all of its contents or attachments may not have been produced by the State of New
Jersey, Department of the Treasury. 

 
 
 

mailto:/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=039B93BA310F4046BCE634A09E01806C-GREGORY HAR
mailto:Lynn.Pennell@treas.nj.gov
mailto:Nichol.Gee@treas.nj.gov
mailto:Linda.Price@treas.nj.gov
mailto:Deborahann.Westwood@treas.nj.gov
mailto:Douglas.Ianni@treas.nj.gov



 


                            Auditor Accountant Trainee  
               New Jersey Public Broadcasting Authority 
 


 


The New Jersey Public Broadcasting Authority (NJPBA), located in Trenton, New Jersey, is currently seeking 


candidates to fill an Auditor Accountant Trainee position.  The NJPBA is a small, diverse group within the Department 


of the Treasury and is charged with the operations of the technical infrastructure supporting public media in New Jersey.  


The qualified candidate will work closely with current staff to learn all aspects of the financial operations of the NJPBA 


including the areas of procurement, accounting and revenue.  The position is responsible for reviewing purchase 


requests, verifying availability of funds, conducting solicitation and bid openings; preparing schedules and financial 


statements for independent audit; creating financial statements for management; analyzing payables and receivables 


accounts; receiving check and ACH payments; preparing invoices, maintaining financial files and responding to outside 


inquiries. 


REQUIREMENTS: 


EDUCATION:  Graduation from an accredited college or university with a Bachelor’s degree, including or 


supplemented by twenty-one (21) semester hour credits in professional accounting courses which may include courses 


in municipal or government accounting.   


NOTE:  Possession of a valid Certificate as a Certified Public Accountant or registration as a Public Accountant issued 


by the New Jersey State Board of Accountancy may be substituted for the required degree in accounting. 


NOTE FOR FOREIGN DEGREES:  Degrees and/or transcripts issued by a college or university outside of the United 


States must be evaluated for accreditation by a reputable evaluation service at your expense.  The evaluation must be 


included with your submission.  Failure to submit the required evaluation may result in an ineligibility determination.   


Starting salary is $41,230.515, with an increase to $43,094.21 after 6 months of employment and satisfactory 


performance.  A comprehensive benefits package is offered. 


RESIDENCY REQUIREMENT:  In accordance with the New Jersey First Act, P.L. 2011, c.70, new public 


employees are required to obtain New Jersey residency within one (1) year of employment.  For more information, 


please visit:  http://lwd.dol.state.nj.us/labor/lwdhome/njfirst/NJFirstMenu.html. 


If you are qualified and interested in this position, please send your cover letter, resume, transcript (official/unofficial) 


and application for employment via e-mail only, by October 21, 2016, to: 


NJ Department of the Treasury 


Division of Administration – Human Resources 


Employment Recruiter 


Email address:  EmploymentRecruiter@treas.nj.gov 


(Please Use “NJPBA” in Subject Line) 


 


 


Your application for employment must be completed in detail, including names and phone numbers of supervisors, 


dates of all employment and the reason for leaving.  Be sure to answer all questions.  In addition, please include (3) 


business references on your application.  To obtain an application for employment, please go to:  


http://www.nj.gov/treasury/administration/pdf/hr-application.doc. 


 


 


 


The State of New Jersey is an Equal Opportunity Employer 
 



http://lwd.dol.state.nj.us/labor/lwdhome/njfirst/NJFirstMenu.html

mailto:EmploymentRecruiter@treas.nj.gov

http://www.nj.gov/treasury/administration/pdf/hr-application.doc















Auditor Accountant Trainee in Trenton, New Jersey | Career Website

http://workplacediversity.com/job/auditor-accountant-trainee-trenton-new-jersey-46996[9/22/2016 11:21:52 AM]

KEYWORDS  

LOCATION  

 Advanced Search >>>

ID
46996

Apply for this job

Company Name:
NJ Department of the Treasury

Approximate Salary:
Not Specified

Location:
Trenton, New Jersey

Country:
United States

Industry:
Accounting/Finance

Position type:
Full Time

Experience level:
See ad for details

Education level:
Bachelor's Degree

Auditor Accountant Trainee
                             Auditor Accountant Trainee

               New Jersey Public Broadcasting Authority

The New Jersey Public Broadcasting Authority (NJPBA), located in
Trenton, New Jersey, is currently seeking candidates to fill an Auditor
Accountant Trainee position.  The NJPBA is a small, diverse group
within the Department of the Treasury and is charged with the operations
of the technical infrastructure supporting public media in New Jersey. 
The qualified candidate will work closely with current staff to learn all
aspects of the financial operations of the NJPBA including the areas of
procurement, accounting and revenue.  The position is responsible for
reviewing purchase requests, verifying availability of funds, conducting
solicitation and bid openings; preparing schedules and financial
statements for independent audit; creating financial statements for
management; analyzing payables and receivables accounts; receiving
check and ACH payments; preparing invoices, maintaining financial files
and responding to outside inquiries.

REQUIREMENTS:

EDUCATION:  Graduation from an accredited college or university with a
Bachelor’s degree, including or supplemented by twenty-one (21)
semester hour credits in professional accounting courses which may
include courses in municipal or government accounting. 

NOTE:  Possession of a valid Certificate as a Certified Public Accountant
or registration as a Public Accountant issued by the New Jersey State
Board of Accountancy may be substituted for the required degree in
accounting.

NOTE FOR FOREIGN DEGREES:  Degrees and/or transcripts issued by
a college or university outside of the United States must be evaluated for
accreditation by a reputable evaluation service at your expense.  The
evaluation must be included with your submission.  Failure to submit the
required evaluation may result in an ineligibility determination. 

Starting salary is $41,230.515, with an increase to $43,094.21 after 6
months of employment and satisfactory performance.  A comprehensive
benefits package is offered.

RESIDENCY REQUIREMENT:  In accordance with the New Jersey First
Act, P.L. 2011, c.70, new public employees are required to obtain New
Jersey residency within one (1) year of employment.  For more
information, please visit: 
http://lwd.dol.state.nj.us/labor/lwdhome/njfirst/NJFirstMenu.html.

If you are qualified and interested in this position, please send your cover
letter, resume, transcript (official/unofficial) and application for
employment via e-mail only, by October 21, 2016, to:

NJ Department of the Treasury

More Jobs Like This

We couldn't find matching
jobs.

Apply for this job
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Auditor Accountant Trainee in Trenton, New Jersey | Career Website

http://workplacediversity.com/job/auditor-accountant-trainee-trenton-new-jersey-46996[9/22/2016 11:21:52 AM]

Division of Administration – Human Resources

Employment Recruiter

Email address:  [email protected]

(Please Use “NJPBA” in Subject Line)

 

Your application for employment must be completed in detail, including
names and phone numbers of supervisors, dates of all employment and
the reason for leaving.  Be sure to answer all questions.  In addition,
please include (3) business references on your application.  To obtain an
application for employment, please go to: 
http://www.nj.gov/treasury/administration/pdf/hr-application.doc.

 

The State of New Jersey is an Equal Opportunity Employer

 

      WorkplaceDiversity.com © 2015
All Rights Reserved

All contents © Copyright 2016 WorkplaceDiversity.com. All rights reserved. 

Powered by Web Scribble Solutions, Inc.

Terms Of Use | Disclaimer | Site Map | Connect with Us | Privacy Policy | Partnerships | Contact |

973-992-7311 |
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Print AUDITOR ACCOUNTANT TRAINEE | Americasjobexchange.com

http://www.americasjobexchange.com/job-detail-print/576234709[9/22/2016 11:16:17 AM]

JOB SUMMARY

COMPANY
NJ DEPT. OF THE TREASURY -
HR

LOCATION
TRENTON, NJ

JOB TYPE
Regular

JOB CLASSIFICATION
Full Time

EXPERIENCE
not provided

EDUCATION
not provided

COMPANY REF #

AJE REF #
576234709

JOB START/END DATE
not provided

NUMBER OF POSITIONS
not provided

HOURS/WEEK
not provided

SALARY RANGE
not provided

REQUIRED DEGREE/FORMAL
TRAINING
not provided

REQUIRED
LICENSES/CERTIFICATES
not provided

COMPANY HOMEPAGE
not provided

JOB DESCRIPTION

Auditor Accountant Trainee 
New Jersey Public Broadcasting Authority

The New Jersey Public Broadcasting Authority (NJPBA), located in Trenton, New Jersey, is currently seeking candidates to fill an Auditor
Accountant Trainee position. The NJPBA is a small, diverse group within the Department of the Treasury and is charged with the operations of
the technical infrastructure supporting public media in New Jersey. The qualified candidate will work closely with current staff to learn all
aspects of the financial operations of the NJPBA including the areas of procurement, accounting and revenue. The position is responsible for
reviewing purchase requests, verifying availability of funds, conducting solicitation and bid openings; preparing schedules and financial
statements for independent audit; creating financial statements for management; analyzing payables and receivables accounts; receiving
check and ACH payments; preparing invoices, maintaining financial files and responding to outside inquiries.
REQUIREMENTS:
EDUCATION: Graduation from an accredited college or university with a Bachelor’s degree, including or supplemented by twenty-one (21)
semester hour credits in professional accounting courses which may include courses in municipal or government accounting. 
NOTE: Possession of a valid Certificate as a Certified Public Accountant or registration as a Public Accountant issued by the New Jersey State
Board of Accountancy may be substituted for the required degree in accounting.
NOTE FOR FOREIGN DEGREES: Degrees and/or transcripts issued by a college or university outside of the United States must be evaluated
for accreditation by a reputable evaluation service at your expense. The evaluation must be included with your submission. Failure to submit
the required evaluation may result in an ineligibility determination. 
Starting salary is $41,230.515, with an increase to $43,094.21 after 6 months of employment and satisfactory performance. A comprehensive
benefits package is offered.
RESIDENCY REQUIREMENT: In accordance with the New Jersey First Act, P.L. 2011, c.70, new public employees are required to obtain New
Jersey residency within one (1) year of employment. For more information, please visit:
http://lwd.dol.state.nj.us/labor/lwdhome/njfirst/NJFirstMenu.html.
If you are qualified and interested in this position, please send your cover letter, resume, transcript (official/unofficial) and application for
employment via e-mail only, by October 21, 2016, to:
NJ Department of the Treasury
Division of Administration – Human Resources
Employment Recruiter
Email address: EmploymentRecruiter@treas.nj.gov
(Please Use “NJPBA” in Subject Line)

Your application for employment must be completed in detail, including names and phone numbers of supervisors, dates of all employment and
the reason for leaving. Be sure to answer all questions. In addition, please include (3) business references on your application. To obtain an
application for employment, please go to: http://www.nj.gov/treasury/administration/pdf/hr-application.doc.

The State of New Jersey is an Equal Opportunity Employer
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JOB DESCRIPTION

Auditor Accountant Trainee 
New Jersey Public Broadcasting Authority

The New Jersey Public Broadcasting Authority (NJPBA), located in Trenton, New Jersey, is currently
seeking candidates to fill an Auditor Accountant Trainee position. The NJPBA is a small, diverse group
within the Department of the Treasury and is charged with the operations of the technical infrastructure
supporting public media in New Jersey. The qualified candidate will work closely with current staff to
learn all aspects of the financial operations of the NJPBA including the areas of procurement,
accounting and revenue. The position is responsible for reviewing purchase requests, verifying
availability of funds, conducting solicitation and bid openings; preparing schedules and financial
statements for independent audit; creating financial statements for management; analyzing payables
and receivables accounts; receiving check and ACH payments; preparing invoices, maintaining
financial files and responding to outside inquiries.
REQUIREMENTS:
EDUCATION: Graduation from an accredited college or university with a Bachelor’s degree, including
or supplemented by twenty-one (21) semester hour credits in professional accounting courses which
may include courses in municipal or government accounting. 
NOTE: Possession of a valid Certificate as a Certified Public Accountant or registration as a Public
Accountant issued by the New Jersey State Board of Accountancy may be substituted for the required
degree in accounting.
NOTE FOR FOREIGN DEGREES: Degrees and/or transcripts issued by a college or university
outside of the United States must be evaluated for accreditation by a reputable evaluation service at
your expense. The evaluation must be included with your submission. Failure to submit the required
evaluation may result in an ineligibility determination. 
Starting salary is $41,230.515, with an increase to $43,094.21 after 6 months of employment and
satisfactory performance. A comprehensive benefits package is offered.
RESIDENCY REQUIREMENT: In accordance with the New Jersey First Act, P.L. 2011, c.70, new
public employees are required to obtain New Jersey residency within one (1) year of employment. For
more information, please visit: http://lwd.dol.state.nj.us/labor/lwdhome/njfirst/NJFirstMenu.html.
If you are qualified and interested in this position, please send your cover letter, resume, transcript
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REPORT THIS JOB
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(official/unofficial) and application for employment via e-mail only, by October 21, 2016, to:
NJ Department of the Treasury
Division of Administration – Human Resources
Employment Recruiter
Email address: EmploymentRecruiter@treas.nj.gov
(Please Use “NJPBA” in Subject Line)

Your application for employment must be completed in detail, including names and phone numbers of
supervisors, dates of all employment and the reason for leaving. Be sure to answer all questions. In
addition, please include (3) business references on your application. To obtain an application for
employment, please go to: http://www.nj.gov/treasury/administration/pdf/hr-application.doc.

The State of New Jersey is an Equal Opportunity Employer
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NJ DEPT. OF THE TREASURY - HR TRENTON, NJ

JOB DESCRIPTION

Auditor Accountant Trainee New Jersey Public Broadcasting Authority The New Jersey Public Broadcasting
Authority (NJPBA), located in Trenton, New Jersey, is currently seeking candidates to fill an Auditor Accountant
Trainee position. The NJPBA is a small, diverse group within the Department of the Treasury and is charged with
the operations of the technical infrastructure supporting public media in New Jersey. The qualified candidate will
work closely with current staff to learn all aspects of the financial operations of the NJPBA including the areas of
procurement, accounting and revenue. The position is responsible for reviewing purchase requests, verifying
availability of funds, conducting solicitation and bid openings; preparing schedules and financial statements for
independent audit; creating financial statements for management; analyzing payables and receivables accounts;
receiving check and ACH payments; preparing invoices, maintaining financial files and responding to outside
inquiries. REQUIREMENTS: EDUCATION: Graduation from an accredited college or university with a Bachelor’s
degree, including or supplemented by twenty-one (21) semester hour credits in professional accounting courses
which may include courses in municipal or government accounting. NOTE: Possession of a valid Certificate as a
Certified Public Accountant or registration as a Public Accountant issued by the New Jersey State Board of
Accountancy may be substituted for the required degree in accounting. NOTE FOR FOREIGN DEGREES:
Degrees and/or transcripts issued by a college or university outside of the United States must be evaluated for
accreditation by a reputable evaluation service at your expense. The evaluation must be included with your
submission. Failure to submit the required evaluation may result in an ineligibility determination. Starting salary is
$41,230.515, with an increase to $43,094.21 after 6 months of employment and satisfactory performance. A
comprehensive benefits package is offered. RESIDENCY REQUIREMENT: In accordance with the New Jersey
First Act, P.L. 2011, c.70, new public employees are required to obtain New Jersey residency within one (1) year
of employment. For more information, please visit:
http://lwd.dol.state.nj.us/labor/lwdhome/njfirst/NJFirstMenu.html. If you are qualified and interested in this position,
please send your cover letter, resume, transcript (official/unofficial) and application for employment via e-mail only,
by October 21, 2016, to: NJ Department of the Treasury Division of Administration – Human Resources
Employment Recruiter Email address: EmploymentRecruiter@treas.nj.gov (Please Use “NJPBA” in Subject Line)
Your application for employment must be completed in detail, including names and phone numbers of supervisors,
dates of all employment and the reason for leaving. Be sure to answer all questions. In addition, please include (3)
business references on your application. To obtain an application for employment, please go to:
http://www.nj.gov/treasury/administration/pdf/hr-application.doc. The State of New Jersey is an Equal Opportunity
Employer
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The New Jersey Public Broadcasting Authority (NJPBA), located
in Trenton, New Jersey, is currently seeking candidates to fill an
Auditor Accountant Trainee position
September 21, 2016

The New Jersey Public Broadcasting Authority (NJPBA), located in Trenton, New Jersey, is currently seeking

candidates to fill an Auditor Accountant Trainee position.  The NJPBA is a small, diverse group within the

Department of the Treasury and is charged with the operations of the technical infrastructure supporting public

media in New Jersey.  The qualified candidate will work closely with current staff to learn all aspects of the

financial operations of the NJPBA including the areas of procurement, accounting and revenue.  The position is

responsible for reviewing purchase requests, verifying availability of funds, conducting solicitation and bid

openings; preparing schedules and financial statements for independent audit; creating financial statements for

management; analyzing payables and receivables accounts; receiving check and ACH payments; preparing

invoices, maintaining financial files and responding to outside inquiries.

REQUIREMENTS:

EDUCATION:  Graduation from an accredited college or university with a Bachelor’s degree, including or

supplemented by twenty-one (21) semester hour credits in professional accounting courses which may include

courses in municipal or government accounting.

NOTE:  Possession of a valid Certificate as a Certified Public Accountant or registration as a Public Accountant

issued by the New Jersey State Board of Accountancy may be substituted for the required degree in accounting.

NOTE FOR FOREIGN DEGREES:  Degrees and/or transcripts issued by a college or university outside of the

United States must be evaluated for accreditation by a reputable evaluation service at your expense.  The

evaluation must be included with your submission.  Failure to submit the required evaluation may result in an

ineligibility determination.

Starting salary is $41,230.515, with an increase to $43,094.21 after 6 months of employment and satisfactory

performance.  A comprehensive benefits package is offered.

RESIDENCY REQUIREMENT:  In accordance with the New Jersey First Act, P.L. 2011, c.70, new public

employees are required to obtain New Jersey residency within one (1) year of employment.  For more

information, please visit:  http://lwd.dol.state.nj.us/labor/lwdhome/njfirst/NJFirstMenu.html.

If you are qualified and interested in this position, please send your cover letter, resume, transcript

(official/unofficial) and application for employment via e-mail only, by October 21, 2016, to:

NJ Department of the Treasury

Division of Administration – Human Resources

Employment Recruiter
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Like 0

Email address:  EmploymentRecruiter@treas.nj.gov

(Please Use “NJPBA” in Subject Line)

 Your application for employment must be completed in detail, including names and phone numbers of

supervisors, dates of all employment and the reason for leaving.  Be sure to answer all questions.  In addition,

please include (3) business references on your application.  To obtain an application for employment, please go

to:  http://www.nj.gov/treasury/administration/pdf/hr-application.doc.

The State of New Jersey is an Equal Opportunity Employer
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From: Harcum, Gregory
To: Gee, Nichol
Subject: FW: Employment Opportunity - NJPBA
Date: Friday, September 23, 2016 8:20:55 AM
Attachments: AUDITOR ACCOUNTANT TRAINEE AD.9.16.pdf
Importance: High

Hi Nichol.
 
The job announcement for Auditor Accountant Trainee  has been distributed.  See below.  Any
questions or concerns, please let me know.  Thank you. 
 
Gregory Harcum 
NJ Dept. of the Treasury 
Div. of Administration 
Office of Human Resources 

 
 

 

P Please consider the environment before printing this e-mail

NOTICE:  This e-mail message and any attachments to this e-mail message contain information that may be legally privileged and
confidential from the State of New Jersey, Department of the Treasury, Human Resources.  If you are not the intended recipient, you
must not review, transmit, convert to hard copy, copy, use or disseminate this e-mail or any attachments to it. If you have received this e-
mail in error, please immediately notify us by return e-mail and delete this message immediately.  If this e-mail contains a forwarded
message or is a reply to a prior message, some or all of its contents or attachments may not have been produced by the State of New
Jersey, Department of the Treasury. 

 
 

From:  
Sent: Thursday, September 22, 2016 3:59 PM
To:  ' '; ' '; ' ';
' @brookdalecc.edu';  ' @ci.newark.nj.us';
' @cityofatlanticcity.org'; ' @dcf.state.nj.us'; ' @dcf.state.nj.us';
' @dcf.state.nj.us';  ' @dhs.state.nj.us'; ' @dhs.state.nj.us';
' @dhs.state.nj.us'; @dhs.state.nj.us'; ' @dhs.state.nj.us'; 

;   ' @doe.state.nj.us';
' @dot.state.nj.us'; ' @dot.state.nj.us'; 
' @dot.state.nj.us'; ' @dot.state.nj.us'; ' @drba.net';

@drpa.org'; ' @drpa.org'; ' @eanj.org'; @elizabeth.k12.nj.us';
' '; ' @gtps.k12.nj.us'; ' @hesaa.org'; ' ';
' ; ' @judiciary.state.nj.us';
' @judiciary.state.nj.us'; ' @judiciary.state.nj.us';
' @judiciary.state.nj.us'; ' @judiciary.state.nj.us';
' @judiciary.state.nj.us'; ' @judiciary.state.nj.us';
' judiciary.state.nj.us'; ' kean.edu'; '  '
' @mail.montclair.edu'; ' @monmouth.edu'; ' @njcivilrights.org'; '

 ' @njhcffa.com'; ' @njhmfa.state.nj.us';
' @njpines.state.nj.us'; ' @njtransit.com'; ' @njtransit.com';
' @njtransit.com'; ' @njtransit.com'; ' @nps.k12.nj.us';
' @ohsp.state.nj.us'; ' @ohsp.state.nj.us';  
' ; ' @pennsgrove.k12.nj.us'; ' ';
' @ramapo.edu'; ' @rowan.edu';  ' @stockton.edu';
' @taj.trump.com'; @tesc.edu'; ' @tesc.edu';
' ';   

  ' @trentonnj.org'; ' @turnpike.state.nj.us';

mailto:/O=EXCHANGELABS/OU=EXCHANGE ADMINISTRATIVE GROUP (FYDIBOHF23SPDLT)/CN=RECIPIENTS/CN=039B93BA310F4046BCE634A09E01806C-GREGORY HAR
mailto:Nichol.Gee@treas.nj.gov



 


                            Auditor Accountant Trainee  
               New Jersey Public Broadcasting Authority 
 


 


The New Jersey Public Broadcasting Authority (NJPBA), located in Trenton, New Jersey, is currently seeking 


candidates to fill an Auditor Accountant Trainee position.  The NJPBA is a small, diverse group within the Department 


of the Treasury and is charged with the operations of the technical infrastructure supporting public media in New Jersey.  


The qualified candidate will work closely with current staff to learn all aspects of the financial operations of the NJPBA 


including the areas of procurement, accounting and revenue.  The position is responsible for reviewing purchase 


requests, verifying availability of funds, conducting solicitation and bid openings; preparing schedules and financial 


statements for independent audit; creating financial statements for management; analyzing payables and receivables 


accounts; receiving check and ACH payments; preparing invoices, maintaining financial files and responding to outside 


inquiries. 


REQUIREMENTS: 


EDUCATION:  Graduation from an accredited college or university with a Bachelor’s degree, including or 


supplemented by twenty-one (21) semester hour credits in professional accounting courses which may include courses 


in municipal or government accounting.   


NOTE:  Possession of a valid Certificate as a Certified Public Accountant or registration as a Public Accountant issued 


by the New Jersey State Board of Accountancy may be substituted for the required degree in accounting. 


NOTE FOR FOREIGN DEGREES:  Degrees and/or transcripts issued by a college or university outside of the United 


States must be evaluated for accreditation by a reputable evaluation service at your expense.  The evaluation must be 


included with your submission.  Failure to submit the required evaluation may result in an ineligibility determination.   


Starting salary is $41,230.515, with an increase to $43,094.21 after 6 months of employment and satisfactory 


performance.  A comprehensive benefits package is offered. 


RESIDENCY REQUIREMENT:  In accordance with the New Jersey First Act, P.L. 2011, c.70, new public 


employees are required to obtain New Jersey residency within one (1) year of employment.  For more information, 


please visit:  http://lwd.dol.state.nj.us/labor/lwdhome/njfirst/NJFirstMenu.html. 


If you are qualified and interested in this position, please send your cover letter, resume, transcript (official/unofficial) 


and application for employment via e-mail only, by October 21, 2016, to: 


NJ Department of the Treasury 


Division of Administration – Human Resources 


Employment Recruiter 


Email address:  EmploymentRecruiter@treas.nj.gov 


(Please Use “NJPBA” in Subject Line) 


 


 


Your application for employment must be completed in detail, including names and phone numbers of supervisors, 


dates of all employment and the reason for leaving.  Be sure to answer all questions.  In addition, please include (3) 


business references on your application.  To obtain an application for employment, please go to:  


http://www.nj.gov/treasury/administration/pdf/hr-application.doc. 


 


 


 


The State of New Jersey is an Equal Opportunity Employer 
 



http://lwd.dol.state.nj.us/labor/lwdhome/njfirst/NJFirstMenu.html

mailto:EmploymentRecruiter@treas.nj.gov

http://www.nj.gov/treasury/administration/pdf/hr-application.doc
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Cc: 
Subject: Employment Opportunity
 
To All,
 
Attached is an employment opportunity for an Auditor Accounting Trainee at the NJ Public
Broadcasting Authority.  Please circulate the posting as you deem appropriate.  Thank you. 
 
 
 
 
 



 

                            Auditor Accountant Trainee  
               New Jersey Public Broadcasting Authority 
 

 

The New Jersey Public Broadcasting Authority (NJPBA), located in Trenton, New Jersey, is currently seeking 

candidates to fill an Auditor Accountant Trainee position.  The NJPBA is a small, diverse group within the Department 

of the Treasury and is charged with the operations of the technical infrastructure supporting public media in New Jersey.  

The qualified candidate will work closely with current staff to learn all aspects of the financial operations of the NJPBA 

including the areas of procurement, accounting and revenue.  The position is responsible for reviewing purchase 

requests, verifying availability of funds, conducting solicitation and bid openings; preparing schedules and financial 

statements for independent audit; creating financial statements for management; analyzing payables and receivables 

accounts; receiving check and ACH payments; preparing invoices, maintaining financial files and responding to outside 

inquiries. 

REQUIREMENTS: 

EDUCATION:  Graduation from an accredited college or university with a Bachelor’s degree, including or 

supplemented by twenty-one (21) semester hour credits in professional accounting courses which may include courses 

in municipal or government accounting.   

NOTE:  Possession of a valid Certificate as a Certified Public Accountant or registration as a Public Accountant issued 

by the New Jersey State Board of Accountancy may be substituted for the required degree in accounting. 

NOTE FOR FOREIGN DEGREES:  Degrees and/or transcripts issued by a college or university outside of the United 

States must be evaluated for accreditation by a reputable evaluation service at your expense.  The evaluation must be 

included with your submission.  Failure to submit the required evaluation may result in an ineligibility determination.   

Starting salary is $41,230.515, with an increase to $43,094.21 after 6 months of employment and satisfactory 

performance.  A comprehensive benefits package is offered. 

RESIDENCY REQUIREMENT:  In accordance with the New Jersey First Act, P.L. 2011, c.70, new public 

employees are required to obtain New Jersey residency within one (1) year of employment.  For more information, 

please visit:  http://lwd.dol.state.nj.us/labor/lwdhome/njfirst/NJFirstMenu.html. 

If you are qualified and interested in this position, please send your cover letter, resume, transcript (official/unofficial) 

and application for employment via e-mail only, by October 21, 2016, to: 

NJ Department of the Treasury 

Division of Administration – Human Resources 

Employment Recruiter 

Email address:  EmploymentRecruiter@treas.nj.gov 

(Please Use “NJPBA” in Subject Line) 

 

 

Your application for employment must be completed in detail, including names and phone numbers of supervisors, 

dates of all employment and the reason for leaving.  Be sure to answer all questions.  In addition, please include (3) 

business references on your application.  To obtain an application for employment, please go to:  

http://www.nj.gov/treasury/administration/pdf/hr-application.doc. 

 

 

 

The State of New Jersey is an Equal Opportunity Employer 
 

http://lwd.dol.state.nj.us/labor/lwdhome/njfirst/NJFirstMenu.html
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3/22/2018 Audit Accountant Trainee New Jersey Public Broadcasting Authority - Google Search

https://www.google.com/search?q=Audit+Accountant+Trainee+New+Jersey+Public+Broadcasting+Authority&rlz=1C1GGRV_enUS751US751&oq=Aud… 1/2

About 2,890,000 results (0.72 seconds) 

[PDF] Auditor Accountant Trainee New Jersey Public Broadcasting Authorit…
www.state.nj.us/treasury/administration/job-op/.../AuditorAccountantTraineeAD.pdf
Oct 21, 2016 - The New Jersey Public Broadcasting Authority (NJPBA), located in Trenton, New
Jersey, is currently seeking candidates to fill an Auditor Accountant Trainee position. The NJPBA is a
small, diverse group within the Department of the Treasury and is charged with the operations of the
technical infrastructure ...

State of NJ- Department of the Treasury - New Jersey Public ...
www.nj.gov/treasury/njpba/contacts.shtml
In 1968, Governor Richard J. Hughes signed into law the New Jersey Public Broadcasting Authority
Act of 1968 establishing the New Jersey Public Broadcasting Authority in response to the inability of
both commercial and public broadcasters to adequately cover public affairs in the State of New
Jersey.

[PDF] New Jersey Public Broadcasting Authority - State of NJ
www.nj.gov/treasury/njpba/pdf/2018/1102018boardminutes.pdf
Nov 2, 2017 - General; Craig Ambrose, Assistant Counsel, Governor's Authorities Unit; and Nichol R.
Gee, Assistant Chief of Office Services, NJPBA (taking minutes). Also present were Lynn. Pennell,
Finance Manager, NJPBA; Dhara Trivedi, Audit Accountant Trainee, NJPBA;. Gary Pinar, Manager,
New Jersey ...

The New Jersey Public Broadcasting Authority (NJPBA), located in ...
shccnj.org/the-new-jersey-public-broadcasting-authority-njpba-located-in-trenton-ne...
Sep 21, 2016 - The New Jersey Public Broadcasting Authority (NJPBA), located in Trenton, New
Jersey, is currently seeking candidates to fill an Auditor Accountant Trainee position. The NJPBA is a
small, diverse group within the Department of the Treasury and is charged with the operations of the
technical infrastructure ...

NJCSC - JOB ANNOUNCEMENT
info.csc.state.nj.us/vats/WebAnno.aspx?FileNumber=14559
May 11, 2012 - NOTE: Possession of a valid certificate as a Certified Public Accountant or registration
as a Public Accountant issued by the New Jersey State Board of ... (12) month training period will be
eligible for advancement to the title among the following for which they have been trained: Accountant
3; Auditor 3; ...
Missing: broadcasting

You are reading the State of New Jersey Job Descriptions. This is not ...
info.csc.state.nj.us/jobspec/50961.htm
Sep 5, 2015 - AUDITOR ACCOUNTANT TRAINEE DEFINITION: As a trainee and productive worker,
does the work involved in making field and office audits, ... NOTE: Possession of a valid Certificate as a
Certified Public Accountant or Registration as a Public Accountant issued by the New Jersey State
Board of ...
Missing: broadcasting

NJ State Auditor - Audit Reports by Agency - NJ Legislature
www.njleg.state.nj.us/legislativepub/auditreports_department.asp
Casino Control Commission and the Department of Law and Public Safety/ Division of Gaming
Enforcement ..... New Jersey Training School for Boys ... Authority - issued January 7, 1999 pdf; New
Jersey Public Broadcasting Authority and the Foundation for New Jersey Broadcasting - issued
December 4, 2002 pdf; Office of ...

[DOC] A2949 - New Jersey Legislature
ftp://www.njleg.state.nj.us/20102011/A3000/2949_I1.DOC
An Act concerning a reorganization of the New Jersey Public Broadcasting Authority as the New
Jersey Public Media Corporation, amending the title of .... vote on all non-personnel matters; further,
members shall have the experience and training necessary to establish an audit committee as
provided in section 10 of P.L. , c.

State Employees - UPDATED : New Jersey State Salaries
https://php.app.com/agent/stateemployees/search
10 records - Enter a name, select an agency, job title or employee group to start your search. The
information is current as of Dec. 31, 2017, and will show base pay, overtime and other payments. Note:
The state Attorney General has blocked the release of pay records for certain State Police and law
enforcement officials.

All News Images Maps Shopping More Settings Tools
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http://www.nj.gov/treasury/njpba/pdf/2018/1102018boardminutes.pdf
http://info.csc.state.nj.us/vats/WebAnno.aspx?FileNumber=14559
http://info.csc.state.nj.us/jobspec/50961.htm
http://www.njleg.state.nj.us/legislativepub/auditreports_department.asp
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https://maps.google.com/maps?q=Audit+Accountant+Trainee+New+Jersey+Public+Broadcasting+Authority&rlz=1C1GGRV_enUS751US751&um=1&ie=UTF-8&sa=X&ved=0ahUKEwjTm5y5-f_ZAhUPna0KHUA7BO8Q_AUIDCgD
https://www.google.com/search?q=Audit+Accountant+Trainee+New+Jersey+Public+Broadcasting+Authority&rlz=1C1GGRV_enUS751US751&source=lnms&tbm=shop&sa=X&ved=0ahUKEwjTm5y5-f_ZAhUPna0KHUA7BO8Q_AUIDSgE
https://www.google.com/preferences
javascript:void(0)
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https://accounts.google.com/SignOutOptions?hl=en&continue=https://www.google.com/search%3Fq%3DAudit%2BAccountant%2BTrainee%2BNew%2BJersey%2BPublic%2BBroadcasting%2BAuthority%26rlz%3D1C1GGRV_enUS751US751%26oq%3DAudit%2BAccountant%2BTrainee%2BNew%2BJersey%2BPublic%2BBroadcasting%2BAuthority%26aqs%3Dchrome..69i57.20495j0j8%26sourceid%3Dchrome%26ie%3DUTF-8
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ATTACHMENT 3 

Records of Recruitment Initiatives 



New Jersey Public Broadcasting Authority 
New Jersey State Policy Prohibiting Discrimination in the Workplace 

Training* Records Summary 

STAFF COMPLETION DATE 

Richard Williams, Acting Executive Director April 5, 2017 
February 13, 2015 

Charles Datz, Asst. Director of Engineering March 2, 2017 
October 21, 2015 

Nichol Gee, Asst. Chief of Office Services March 31, 2017 
January 13, 2015 

Lynn Pennell, Finance Manager April 2, 2017 
February 13, 2015 

Dhara Trivedi, Auditor Accountant Trainee 
Hired January 9, 2017 
Completed Employment Orientation  December 5, 2017 

*Courses scheduled and provided by the New Jersey Department of the Treasury.
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