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April 19, 2018 
 
Filed in Station's Online Public Inspection File 
 
EEO Staff 
Policy Division Media Bureau 
Federal Communications Commission 
445 12th street, S.W. 
Washington, DC 20554 
 

Re: Vox AM/FM, LLC 
WEZF(FM), Burlington, Vermont 
Facility Id. No. 35232 
Response to EEO Audit Letter dated February 26, 2018 

 
Dear Sir or Madam: 
 

Vox AWFM, LLC ("Vox"), the licensee of FM Radio Broadcast Station WEZF (the "Unit"), 
hereby submits this letter in response to the FCC's letter of February 26, 2018 requesting 
information on the Equal Employment Opportunity ("EEO") program for the Unit (the "Audit 
Letter"),1   The Unit has more than five full-time employees and is not brokered by another 
company.  The Unit brokers FM radio broadcasting station WVTK, Port Henry, New York, Facility 
Id. No. 53613.2   Accordingly, this letter provides Vox's response to Questions 3 and 4 of the Audit 
Letter.  Unless otherwise indicated, the responses are numbered according to the questions in the 
Audit Letter. 
 

 
3(a) Provide the Unit's two most recent EEO public file reports, described in 47 C.F.R. 

73.2080(c)(6) 
 

Copies of the 2016 and 2017 EEO public file reports for the Unit are attached as Exhibits 
2 and 3. Copies of the EEO public file reports were posted on the station's web site 
(www.star929.com) in a timely manner.3  

                                                           
1 The Audit Letter requires Vox to file its response by April 12, 2018. Commission staff granted Vox an 

extension until April 19, 2018 to file its response. Thus, this response is timely submitted. A copy of the Audit Letter 
is attached as Exhibit 1. 

2  WVTK(FM) is on the list of radio stations subject to the FCC's random EEO Audit dated February 26, 
2018. The licensee of WVTK(FM) is filing a separate response to the EEO Audit.  

3  Three other stations are licensed to Vox that comprise the Unit: (l) WCPV(FM), Essex, New York, Facility 
Id. No. 36269; (2) WXZO(FM), Willsboro, New York, Facility Id. No. 36422; and (3) WEAV(AM), Plattsburgh, New 



 

 

3(b) For each Unit full-time position filled during the period covered by the above EEO 
public file reports, or since your acquisition of the Station, if after that period, 
provide dated copies of all advertisements, bulletins, letters, faxes, e-mails, or other 
communications announcing the position as described in 73.2080(c)((5)(iii) 

 
Copies of the requested materials for the 2016 and 2017 EEO Public File Reports and 

continuing to the present are contained in Exhibit 4. 
   
 

3(c) In accordance with 73.2080(c)(5)(v), the total number of interviewees for each 
vacancy and the referral source for each interviewee for all fulltime Unit vacancies 
filled during the period covered by the above-noted EEO public file reports 

 
The 2016 and 2017 EEO public file reports submitted with this response contain a list of 

the full-time vacancies filled by the Unit during that year, identified by job title. In addition, each 
report contains a list of the recruitment sources used to fill each vacancy. The recruitment source 
that referred each hire as well as data reflecting the total number of persons interviewed for the 
vacancies are part of each report. Data reflecting the total number of persons interviewed and the 
total number of interviewees referred by each recruitment source is also included. 

 
 

3(d) Documentation of Unit recruitment initiatives described in during the periods 
covered by the above-noted EEO public file reports, such as participation at job 
fairs, mentoring programs and training for staff Specify the Unit personnel involved 
in the recruitment initiatives. Also, provide the total number of full-time employees 
of the Unit and whether your market has 250,000 people or more. Based upon these 
two factors, determine and state whether the Unit is required to perform two or 
more initiatives within a two-year period 

 
The Burlington--Plattsburgh market has a population above 250,000 persons. Section 

73.2080(c)(2) of the Commission's Rules requires the Unit to engage in four recruitment initiatives 
during each two-year period. A description of the recruitment initiatives undertaken is included in 
the 2016 and 2017 EEO public file reports. Station personnel involved in the recruitment initiatives 
and additional documentation are identified in Exhibit 5. 
 

3(e) Disclose any pending or resolved complaints involving the Station filed during the 
Station's current license term before anybody having competent jurisdiction under 
federal, state, territorial or local law, alleging unlawful discrimination in the 
employment practices of the Unit on the basis of race, color, religion, national 
origin, or sex 

 
No such complaints were filed against the Unit during the time period specified in the Audit 

Letter. 
 

                                                           
York, Facility [d. No. 52806. The current EEO public file report for the Unit may be found on each station's website 
at http://1013espn.com, http://TheNewHot967.com, and http://960TheZone.com. 



 

 

3(f) In accordance with $73.2080(b), from the first day of the Station 's current license 
term until the date of this letter, describe the responsibilities of each level of 
management to ensure enforcement of Unit EEO policies and describe how the Unit 
has informed employees and job applicants of its EEO policies and program 

 
New Hire Education. Upon hire, all Vox employees are issued an employee handbook that 

discusses the company's policies in their entirety, including a specific Equal Opportunity 
Employment policy. The policy prohibits discrimination in employment opportunities or practices 
on the basis of race, color, religion, sex, national origin, age, disability, or any other characteristic 
protected by law. Vox is also willing to make reasonable accommodations for individuals with 
known disabilities. Employees with questions or concerns may contact either their supervisor, 
manager, or Human Resources Manager. Anyone found to be engaging in any type of unlawful 
discrimination will be subject to disciplinary action, up to and including termination of 
employment. 
 

Employees are directed to read the handbook and ask questions about any policy with 
which they have questions. After reading the handbook, all employees sign an acknowledgement 
verifying that they have received and read the handbook, including Vox's EEO policy, and agree 
to abide by it. 
 

EEO Advisement. Vox provides employees and managers with guidance on how to best 
handle certain EEO issues and assists in investigations of possible EEO infractions as needed.  
Managers annually attends seminars which provide information on the latest updates on 
employment related issues. 

 
 

3(g) In accordance with 73.2080(C)(3), from the first day of the Station's current license 
term until the date of this letter, describe the Unit's efforts to analyze its EEO 
recruitment program to ensure that it is effective and address any problems found 
as a result of such analysis 

 
In preparing the annual EEO public file report, Vox reviews the previous year's report and 

any related materials prepared over the course of the subsequent year. These materials are reviewed 
for completeness and accuracy and a timeline set to complete the station's EEO report. This review 
process continues until Vox is satisfied that the station's activities are accurately and clearly 
represented. 
 

3(h) In accordance with 73.2080(C)(4), from the first day of the Station's current license 
term until the date of this letter, describe the Unit's efforts to analyze periodically 
its measures taken to examine pay, benefits, seniority practices, promotions, and 
selection techniques and tests to ensure that they provide equal opportunity and do 
not have a discriminatory effect. If the Unit has one or more union agreements, 
describe how the Unit cooperates with the union(s) to ensure EEO policies are 
followed for the unit's union-member employees and job applicants 

 



 

 

Management of the Unit holds weekly management meetings for all departments of the 
Unit. The employment practices and benefits of the Unit are discussed from time to time during 
these meetings. Management of the licensee meets routinely through the year to discuss operations 
at the Unit. As part of these meetings, management would review employee benefits, seniority 
practices, promotions and selection techniques to make sure that it is competitive with the 
marketplace and industry standards. In addition to compliance with federal, state and local laws, 
such a review has the additional benefit of ensuring that Vox attracts the best and the brightest in 
the industry to work at the Unit, while also ensuring a diverse staff reflective of the community. 
 
 The Unit does not have any union employees. 
 
 

3(i) If your entity is a religious broadcaster and any of its full-time employees are 
subject to a religious qualification as described in sS73.2080(a) of the rules, so 
indicate in your response to this letter and provide data as applicable to the Unit's 
EEO program 

 
Vox is not a religious broadcaster. 

 
4(b) If you are the broker of a station, and the station you are brokering receives an 

audit letter 
 

Vox brokers WVTK (FM), Port Henry, New York. The Commission Staff sent the licensee 
of WVTK a random EEO audit letter dated February 26, 2018. Vox is submitting this filing not 
only in response to the letter the Commission sent Vox but also in response to the letter the 
Commission Staff sent the licensee of WVTK. 
 

Respectfully submitted, 
 
VOX AM/FM, LLC 

 
 
 

By:      
Burton K. Barlow 
Managing Member 


