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Nexstar TV Station Internship Guidelines and Benefits:

Overview and Application:

Almost every Nexstar TV station has an internship available every semester which
includes fall, spring and summer. All potential interns must contact the individual TV
station representatives in the respective markets for information on how to apply and with
any questions.

Program Objective:

Nexstar Broadcasting offers internships at its television stations in various departments as
an opportunity for students to apply their classroom theery to practical work experience.
Our internship programs allow students to experience firsthand the reality of working in
the television broadcasting industry. Interns can test their creative talent, exercise their
analytical skills and increase their understanding of broadcasting operations and trends.

Qualifications:

All Nexstar interns must be college/university students and receive college credit for the
internships. Students are expected to obtain and complete any forms necessary to receive
credit for the internship experience. Nexstar station department heads will assist students
with the completion of such forms and provide information concerning duties and
responsibilities. The intern’s college/university academic advisor (and institution
guidelines) determines the amount of credit available (and subsequently: the amount of
time an intern will be available on a weekly basis). Nexstar station department heads will
oversee the internships to evaluate, monitor, and assess the intern’s progress and ensure
they are receiving the proper education/training. The student is aware that this is a NON-
PAID INTERNSHIP. The student is responsible for his/her own transportation.

Opportunities:
Internships are available year-round and are usually 12-15 hours per week. Specific days
and times will be agreed upon in advance. Internship programs available include:

1. Sales:

The Sales Managers oversee the internships to evaluate the interns and ensure they
are receiving proper sales education and training. Interns assist sales support staff;
participate in sales training meetings, learning all steps of the sales process while
participating in external sales calls with Account Executives.
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2. Marketing and Promotion:

Assist with the planning, coordination and executing of major station events, in
addition to station sponsored events, movie screenings, and live broadcast remotes.
Assist with event setup, demo-sampling, and interact with viewers & clients. Learn
the promotional strategies of a major market TV station as well as various promotion
department duties.

3. News/Weather/Sports:

This internship is for students interested in practical experience in broadcast
journalism. Internships can be for reporters, photographers, editors, newscast
producers, assignment editors, to name a few. Duties might include writing stories,
rewrite wire copy, editing, and researching stories. Intern will work with editors,
reporters and other newsroom employees and receive feedback on their efforts.

4. Engineering/IT:

This internship is designed for students interested in the fundamentals of television
and over-the-air broadcasting, Intern will get hands on technical experience with the
how and why of our on-air product.

5. Television Production:

Assist production department personnel in creating, producing, dubbing and archiving
commercial public service and news material. Learn usage of state-of-the-art digital
editing workstations. lLearn the multi-layered functions of production; interfacing
with news, engineering, sales, and promotion.

Applving for Internship Program
All potential interns must contact the individual TV stations in the respective markets for

information on how to apply. A general internship application is also available on-line by
clicking here.
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Internship and Indemnification Agreement

This agreement is entered into by and between television broadcast station
(hereinafter “Station™), which is licensed by the Federal
Communications  Commission to  Nexstar  Broadcasting, Inc., student intern
(Student’s Full Name, hereinafter “Student™) and
(Name of University/College, hereinafter “School™).

Whereas, Station is willing as a community service to accept the placement of students as
unpaid interns from colleges and universities in order to assist them in obtaining practical
experience in the television broadcasting industry; and,

Whereas, the School desires to have its students receive practical training and experience
with the Station in the television broadcasting industry for which the School will give credit
hours to its students; and,

Whereas, the Student desires to receive school credit and practical training and
experience in the television broadeasting industry; now,

IT IS THEREFORE AGREED AS FOLLOWS:

1.) Under the terms of this agreement Station agrees to provide practical experience and training
in the field of broadcasting for the Student as an unpaid intern for the term of
to . No representations or promises of employment are made in this
agreement. Furthermore, no representations or promises of further practical training beyond
this express term have been made by Station to the Student.

2.) The Student shall (a) abide by all safety rules and procedures of Station as explained and
provided to Student; (b) comport all conduct to standards as required by Station; (c) exert
best efforts in receiving training and cooperate with and follow the instructions of employees
of Station; (d) maintain strictly the confidences of Station, the customers of Station, all
information or data received regarding Station and any of its trade secrets or any other
confidential business information received by the Student.

3.) Station agrees to provide to the Student practical training in the broadcasting industry during
the term described above. Station does not promise the Student any particular area of
training and the type of training provided shall be at its sole discretion.

4.) School agrees that (a) Student is required to complete an internship in the television
broadcasting industry or is otherwise receiving School credit for participation in the
intemship program as provided by Station; (b) it shall coordinate the placement of interns

Nexstar Broadcasting, Inc. is an Equal Opportunity Employer



with Station; and (c) it shall provide personnel for the resolution of any problems in the
implementation of the internship program or in the relationship between Station and the
Student.

5.) It is expressly understood and agreed between the parties that the Student is not an employee,
agent or servant of Station for any specific duration or for any purpose and that the Student
has no expectation of future employment or further practical training with Station.

6.) The parties acknowledge and agree that the internship program is voluntarily conducted by
Station, and the position of the Student is that of a volunteer. Due to the limited and special
nature of the internship program the parties acknowledge and agree that: (a) the Student is
responsible for all of his/her personal expenses; (b) the Student is not entitled to and shall not
receive any salary, wage, pay or any type of remuneration whether monetary or in kind; (c)
the Student shall not be eligible for any employment benefits otherwise available to persons
who are employees at the Station such as, but not limited to workers’ compensation, health
and life insurance; unemployment compensation benefits or any other employee related
benefits, and (d) Station does not guarantee the product, outcome, benefit or practical training
experience of the Student’s internship.

7.) In consideration of the practical training opportunity made available to the Student, the
Student expressly waives any and all claims the Student may have or which may otherwise
arise against Station, Nexstar Broadcasting, Inc., its officers, agents or employees in
connection with the internship program and his or her participation therein.

8.) Notwithstanding paragraph 1, it is agreed and acknowledged between the parties that the
Student is not providing any consideration to Station in terms of work performed or any
additional consideration in exchange for the training and experience received from station,
which 1s provided voluntarily as a community service.

9.) Station or the Student may terminate this agreement at-will at anytime upon notice.
Nexstar Broadcasting, Inc.

Date: Name:
Title:

College/University
Bate: Name:
Title:

Intern
Date: Name:

Nexstar Broadcasting, Inc. is an Equal Opportunity Employer
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Julie Gehring

From: Tim Fox

Sent:  Wednesday, September 18, 2013 5:24 PM

To: Jane Field; Julie Gehring; Theresa Underwood; Managers - WSYR
Cc: Franklin Freytag; Lesley Pena

Subject: SU Intern Fair
Syracuse University hosted a Local Internship Fair on Wednesday, September 18, 2013, 11:00am-2:30pm, at the
Schine Student Center on-campus.

Students from all of SU's schools and disciplines were invited. More than 90 local employers participated,

Director of New Media Tim Fox represented NewsChannel 9 WSYR at the event. .. recruiting interns for the Fall
13 and Spring '14 semesters and beyond.

Organizers report that over 820 students attended the Fair.

} accepted resumes for the current semester, and encouraged everyone | spoke with to apply on-line at
9wsyr.com. There was interest in internships in News, Sports, Sales, Production and for “Bridge Street.”

9/23/2013
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Julie Gehring

From: Tim Fox

Sent: Monday, September 09, 2013 8:27 AM

To: Jane Field; Julie Gehring; Theresa Underwood; Robert Cartwright
Cc: Franklin Freytag

Subject: Newhouse Intern Fair

Attachments: newhouse intern fair 13.doe
Syracuse University hosted a Newhouse Communications Internship Fair on Friday, 9/6/13, 2:00-5:00pm, at the
Schine Student Center on-carmpus.

Director of New Media Tim Fox and news producer and internship coordinator Franklin Freytag represented
WSYR TV at the event. .. recruiting interns for the Fall *13 and Spring '14 semesters and beyond.

Approximately 28 companies were represented at the Fair, including other medta, advertising agencies, charities
pro sports teams, campus organizations and local businesses.

»

The school reports that 271 undergraduate and graduate level studants attended the event.

We accepted resumes for the Fall semester, and encouraged everyone we spoke with to apply on-line at
Owsyr.com.

9/9/2013
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NewsChannel 9 Support

May4 Mountam Goat Run - 10 mile run or 3K run/walk through Syracuse
May 8 Citizen of the Year Dinner/ Temple Adath Yeshuron —_—— g’ seafs

Josh Malina- National Honoree L Pas

Carrie Lazarus 1 of 4 Local Honorees a,h? e rames

May 15 Celebrating Life Through Chocolate/Bella Domani, N. Syracuse

Fundraising event to support Hospice of CNY _
May 17 Komen CNY Race for the Cure/NYS Fairgrounds
June 6-8 Tum-Around Jurmnpers to benefit the Salvation Army

Early Registration deadline May 9, final deadline May 23.

Notable Dates
May Sweeps: April 24-May 21
July Sweeps: July 3-30



{femail-texi-sms-alerts} 0 Apps (fapps) B a

4 Contact (/newschannel8/contact) £ Emails/SMS Site Search ¥ . Search N EXHIB'T 4
eh fage

(http://www facebook.com/NewsChannel9)

cs . . . . .
{hitpiwww twitter.com/NewsChannet) "FREE g’amﬁgﬁ{?mou {f)"m can Iwzne lt:" . ' F
wiemnen W Can create it! @ N

. ;
{http:/fadserver.adtechus. com/?adlink/5336/2994124/0/225/Ad1d=6386921; Bnld=2: itime=841463604 key=jobs])

H@?Q}ﬁlome} News (iNews]}  Weather (Weather)  Video (Vidao)  Share It (Http:iShareitLocalsyr.Comf)  Sports {/Sparts)  Bridge Straet (Bridge-Street}

NewsChannel 8 {{Newschannel9) Traffic (Traffic) Events (/Calendar/Events) Community {{Community) Marketplace (/Marketplace) Lifestyle (/Content/Lifestyle)

NewsChannel 9 Jobs

News Producer (/newschannel9/jobs/listing/d/story/news-
producer/18592/fjyJOVv8okKrjme0-5xKtA)

Master Control Operator (/newschannel9/jobs/listing/d/story/master-
control-operator/42214/SSMLtpXtokyfpgBY TJUxDA)

Digital Marketing Services Account Executive
(/newschannel9/jobs/listing/d/story/digital-marketing-services-account-
executive/36092/0VzI9umsNEWj(0355mAcvA)

Account Executive (/newschannel%/jobs/listing/d/story/account-
executive/10376/RyB7DqKG_UObHrVOIOT7IZA)

Production Crew Person (PT)
(/newschannel9/jobs/listing/d/story/production-crew-person-
pt/27923/wIBS5vb0aUgqH4DhOTSsTTVQ)

WSYR-TV Recruitment Alert
(/mewschannel9/jobs/listing/d/story/wsyr-tv-recruitrent-
alert/14269/pXX5ivRWRkaoxomcbMui_A})

if your organization distributes information about employment oppartunities to job seekers or refers job seekers Lo
employers, and would like to receive job vacancy noticas for WSYR-TV, please provide WSYR-TV with the name,
mailing address, a-mait address (if applicable), telephona number, fax number, and contact person and identify the
category or calegeries of vacancies for which you would fike information specified above to the following person at
WSYR-TV:

Julie Gehring
NewsChannel 9 WSYR

5904 Bridge Street

East Syracuse, NY 13057

(315) 446-9999

JulieGehring@LocalSYR.com (mailto.JulieGehring@LocalBYR com)

It is the policy of WSYR-TV to provide equal employment opportunity to all qualified individuals without regard to their
race, color, religion, national origin, sex, age, disability, sexuat orientation or any other characteristic protected by law,
in all personnél actions.

Job Opportunities (/newschannel9/jobs/listing/d/story/job-
opportunities/21263/SLK7XAZ6Wkoéle |jM41i2RA)

Links to job opportunities around Central New York,

©1998 - 20615 Local5¥YR.com LocalSYR.com (fhome} § Cantact NewsChannel 9 (fnewschannel3/contact)

Nexstar Broadcasting, Ine. | Advertising (/newschannel9/advertise}



All Rights Reserved

Tems of Use {terms-of-use) 1 Privacy Policy (/privacy-policy} i Captioning Questions (fcaptioning-questions)
EEC PDF (http:!.'cdn.idstatic.comfcmsflivefGNVSYRvEEO_PuincFi\e_ReporL2014.pdf?‘l4229115?6)
WSYR-TV Public File (https://statiens.fcc. gov/station-profilefws yr-tv)



Julie Gehring

0 N I
From: Tim Taylor
Sent: Thursday, February 19, 2015 9:.57 AM
To: Julie Gehring
Subject: EEO Promo Report

WSYR-TV NewsChannel 9 runs promos on the station to promote our equal employment opportunity to all gualified
individuals for open position. The promos which run monthly have a station announcer as well as the following text on
the screen.

IT 1S THE POLICY OF NEWSCHANNEL 9 WSYR TO PROVIDE EQUAL EMPLOYMENT
OPPORTUNITY TO ALL QUALIFIED INDIVIDUALS WITHOUT REGARD TO RACE, COLOR,
RELIGION, NATIONAL ORIGIN, SEX, AGE, DISABILITY, SEXUAL ORIENTATION, OR ANY
OTHER CHARACTERISTIC PROTECTED BY LAW, IN ALL PERSONNEL ACTIONS. IF YOUR
ORGANTIZATION DISTRIBUTES EMPLOYMENT INFORMATION TO JOB SEEKERS, PLEASE
CONTACT JULIE GEHRING AT NEWSCHANNEL 9 WSYR OR GO TO LOCAL SYR DOT COM
COME FOR MORE DETAILS.

Tim Taylor

Marketing Manager

NewsChannel @ WSYR | http://LocalSYR.com

5904 Bridge St. |East Syracuse, NY 13057

p: 315.446.9995 ext. 2437 | f:315.251.1567 | ¢: 315.282.1449
TimTaylor@Locg!SYR.com

http://twitter.com/NewsChannei9
http://facebook.com/NewsChannetd

STATEM ONFIDENTIALITY
This electronic message may cantain privileged or confidential information. If you are nat the intended recipient of this email, please delete it from your system and advise the
sender.



Parameter Name

Media - Announcements and Zero Value Spot Placement Report

Parameter Value

Both Anncuncements and Zero

Spot Options
Dollar Spots
Station(s) <Alf Stations>
Category (Announcements & Spots) <Al Categories>
Start Date 01/01/13
End Date 01/01/15
Media Filter £ Equal Opportunity Employer -

Alr once per month, ISCT: Z
Equal Opportunity Emptoyer -
Air once per month, Len: 130

Section _|m<m_ﬁmu <All Sections>

Level 1 Grouping Station

Level 2 Grouping Cart Number
<None>

Level 3 Grouping

Page Break After Groups <No Page Breaks>
Sort Order 1 Broadcast Date
Sort Order 2 Air Time
Sort Order 3 <None>

Show Details Yes

Dispiay Estimated Value Do Not Display Estimated Value

Do Not Display Estimated Value

Display Program Revenue Summary

Include $0 orders in AUR Yes

Default (Media Description) with
Contract Details

Media Description

When pulling bath $0 spots and announcements, an annauncement on a contract with 2 $0 rate will show as a $0 spot and nat as an announcement. The same spot, however, will show as
an announcement on an announcement cnly repert, and as a $0 spot on a $0 spot only report.

The AUR's are rounded to the nearest $, consequently the sum of the individual AUR's in a group may not exactly match the group's AUR.

DO NOT USE THIS REPORT TO EXAMINE PROJECTED COPY ON UNLOCKED LOGS - use the Copy - Projected Rotation Report - as the Media Announcement Repoert's copy assignments are
not guaranteed until logs are locked.



Media - Announcements and Zero Value Spot Placement Report

Media Key Station

Station: Syracuse (WSYR)

Cart Number: 203675

aaa 1068648  WSYR 203675

aaa 1068648  WSYR

1068648  WSYR

1068648  WSYR

aaa 1068648

aaa 1068648

WSYR 203675

203675

aaa

1068648 WSYR

aasa 1068648 WSYR

1068648

aaa WSYR

1068648  WSYR

aaa 1068648

WSYR

aaa 1068648 WSYR

1068648  WSYR

aaa 203675

203675

aaa

Powered by OSI-Traffic
http://www.osi-traffic.com

Cart Bar code

Air Date Air Time  Media Description 15CI

{Contracti.Line#.Revision)

3/24/14 10:55:08 am  Z Equal Opportunity Z Equal Cpportunity

Employer - Air once Emplayer - Air once per
month

1:55:33 am

2 Equal Opportunity Z Equal Opportunity
Employer - Air once Employer - Alr once per
month

2:55:00 am

Z Equal Opportunity Z Equal Oppertunity
Employer - Air once Employer - Air once per
month

2 Equal Opportunity Z Equal Opportunity
Emplayer - Air once Employer - Air once per
““““““““ _month
Z Equal Opportul Z Equal Opportunity
Employer - Air once Employer - Air once per
per month . month -
Z Equal Opportunity Z Equal Opportunity
Employer - Air once Employer - Air once per
............. menth
Z Equal Opportunity Z Equal Opportunity
Employer - Alr once Employer - Air once per
.............. month
Z Equal Opportunity Z Equal Opportunity
Employer - Air once Employer - Air once per
month

1:57:49 am

2:10:13 a

4/3/14

4/6/14 3:47:09 am

Z Equal Opportunity Z Equal Oppertunity
Employer - Air once Employer - Air once per
............. menth
Z Equal Opportunity Z Equat Opportunity
Employer - Air once Employer - Alr once per
permonth | menth
Z Egual Opportunity Z Equal Opportunity
Employer - Air ance Employer - Air once per
m
Z Equal Opportunity Z Equal Opportunity
Employer - Air once Employer - Air once per
per. h  month
Z Egqual Opportunity Z Equal Qpportunity
Employer - Air once Employer - Air cnce per
menth

Z Equal Opportunity Z Equal Opportunity
Employer - Air once Employer - Air once per
morth

4/10/14

© 4i8/t4  2:03:49am Z Equal Opportunity Z Equal Opportunity

1:47:28 am  Z Equal Opportunity Z Equal Opportunity
Employer - Air once Employer - Air once per

month

per moenth

7:36:04 am  Z Equal Gpportunity Z Equal Opportunity
Employer - Air cnce Employer - Air once per
~_per month menth

a5 Indicates zero doliar spot is on focked log - indicates zera dollar spat on unlocked log

aaa Indicates announcernent is on locked log -a- indicates announcament on unlocked fog Note that
annguncements placed on actual contracts will anly shaw as such after media has been applied to the spots

Report pulled at 9:23:18AM on 2/18/2015

Length Expiration Program Alt-PromoKey Alt-ISCI Alt-Description
Date

130 1/31/16  Bridge Street M-F 4]

30 4/31/16  Katie Couric Replay o TV
M-F

30 1/31/16  ABC World News Now I
M-Th

.30 1/31/16  Katie CouricReplay o
M-F

30 1/31/16  Katle Couric Replay o
M-F

.30 1/31/16  Katie CouricReplay 0
M-F

30 1/31/16  Katie Couric Replay o
M-F

30 131716 ABCWorldNewsNow o
Sun

730 1/31/16  The Morning News on o T T
NCS @ 4:30A

30 1/31/16  Katie Couric Replay o TTTTCYyooo
M-F

“30 116 orozmE 0

30 1/31/16  Katie Couric Replay B .
M-F

30 13116 Pestv o T

30 13116  Dr.OzME o

30 1/31/16  Katie Courlc Replay 0 T
M-F

30 1/31/16  NCO Weekend News o T
7am Sat

Tn the case of unlocked logs:

Both parts of bookends and piggy backs are combined;

Only the first member of a rotation group & shown, this may differ from what eventually is aired.
In the case of locked kegs bolh parts of bookends and piggybacks are shown, each with their own AUR.

The counts far each group indicate the number of spots where it was possible to establish an equivalent AUR

Page 2 of 6



Media - Announcements and Zero Value Spot Placement Report

Media Key Station Cart Bar code

Station: Syracuse (WSYR)
Cart Number: 203675

aaa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
asa 1068648 WSYR 203675
asa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
asa 1068643 WSYR 203675
asa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
a3a 1068648 WSYR 203675
asa 1068648 WSYR 203675
asa 1068648 WSYR 203675
asa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
ana 1068648 WSYR 203675

Powered by OSI-Traffic
http:/fwww.osi-traffic.com

Air Date Air Time Media Description ISCL

(Contract# Line#.Revision)

4/26/14 3:25:53 am  Z Equal Oppoertunity Z Equal Opportunity
Employer - Air once Emplayer - Air once per

month

3:00:38 am  Z Equal Gpportunity Z Equat Opportunity
Employer - Air once Employer - Air once per
menth

2:58:30 am Z Equal Opportunity Z Equal .uuuo:c_._@
Employar - Air once Employer - Air once per
per month month

3:25:38 am  Z Equal Ouuonn:_g Z Equal Opportunity
Employer - Air once Employer - Air once per
manth

5714

10: mm 18 am Z Equat Oppertunity Z Equat Opportunity
Employer - Air once Employer - Air once per
per month ‘menth

5/7/14

2:03:16 am Z Equal OUno;_._s_E Z Equal Opportunity
Employer - Air once Employer - Air once per

5/12/14 3:59:15am  Z Equal Ouuonc:_s\ z mgcm_ Qpportunity
Employer - Alr once Employer - Air once per
................. manth

5/13/14 2:46:16 am 2 Equal Opportunity Z Equal Opportunity

Employer - Air once Employer - Air once per

menth

1:59:05 am Z Equal Opportunity Z Equal Opportunity
Employer - Air once Employer - Alr once per

month

5/14/14

5/19/14 2:59:30 am  Z Equal Opportunity Z Equal Opportunity
Employer - Air once Employer - Air once per

month

5/24/14

3:04:13 am-  Z Equal Opportunity Z Equal cvuo_.E_.__Q
Employer - Air once Employer - Air once per
month

6/1/14 3:57:56 am Z Equal Oppertunity Z Equal Opportunity

Employer - Air ance Employer - Alr once per
__per month month

6/9/14 2:07:53 ma Z Equal Opportunity Z Equal Opportunity
Employer - Air once Employer - Alr once per

month

6/12/14 2:45:00 am Z Equal Opportunity Z Equal Opportunity

Employer - Air once Employer - Air once pey

6/19/14

3:29:26 am z Equal Opportunity Z Equal Opportunity
Emgplayer - Air once Employer - Air once per

menth

2:15:15 am 2 Equal Opportunity Z Equal o_u_uo_.Ez_E
Employer - Alr once Employer - Air once per

month

6/29/14

555 Indicates zero dollar spot is an locked log -5- Indicates zero dollar spot on uniocked log

aaa Indicates announcement is on lacked log -a- indicates announcement on unlocked tog Note that

announcements placed on actual contracts will onty show as such after media has been applied to the spats

Length Expiration Program Alt-Promoiey AR-ISCI
Date
:30 0 1/31/16  Hometime Sat 0
130 1/31/16 OnTheMoney o
...... 30 1/31/16  ABC World News Now R
M-Th
....... 130 1/31/16  Hometime Sat o
...... 30 1/31/16  Bridge Street M-F I
...... 30 1/31/16  Katie Couric Replay o
M-F
....... 30 1/31/16  ABC World News Now e
M-Th
"7 130 1/31/16  ABC Workd NewsNow o
M-Th
7730 1/31/16  Katie Couric Replay Y
M-F
130 131716  ABC World NewsNow o
M-Th
......... uor.w.:.; H_._m_n_mﬂs__mmxm:n_ 0
77307 13116 ABC World News Now o
Sun
30 1/31/16  Kaue CouricReplay . o
M-F
30 1/31/16  ABC World NewsNow o
M-Th
............ 130 1/31/16  ABC World News Now o
M-Th
“““ 130 1/31/16  ET Weekend Sun e

In the case of unkocked fogs:

Both parts of bookends and piggy backs are combined;

Only the first member of a rotakion group & shown, this may differ from what evertually & aired.
Sgﬂﬂggaagmgﬂﬁﬁggrg&mauﬁ%mﬂg_Ei:..gxos:bcx

The counts for sach group indicate the number of spots where it was possible Lo establish an equivalent AUR

Report oulled at 9:23:18AM on 2/18/2015

Alt-Description

Page 3 of 6



Media - Announcements and Zero Value Spot Placement Report

Powered by OSI-Traffic
http://www.osi-traffic.com

Media Key Station Cart Bar code

Station: Syracuse (WSYR)
Cart Number: 203675

aaa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
asa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
aaa 1068648 WSYR 203675 )
asa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
aaa 1068648 WSYR 203675
aaa 1068648 WSYR 203675

" o/13/14

Air Date Air Time Media Description ISCI

(Contract#.Line# Revision) Date

7/24/14 1:59:35 am  Z Equal Opportunity Z Equat Opportunity 130

Emplayer - Air once Employer - Air once per

1/31/16

5:11:52 pm  Z Equal Opportunity Z Equal ogo:c:.i
Employer - Air once Employer - Air once per
per month
2:30:34 am  Z £qual Ouno_.E:_E Z Equal O_u_uo&._:_s\ 30
Employer - Air once Employer - Alr once per
permonth  moath
5:49:53 am  Z Equal Opportunity Z Equal Opportunity
Employer - Air once Employer - Air once per
“““““““““““ per month
10:;15:02 am  Z Equal Opportunity Z Equal Opportunity
Employer - Air once Employer - Air once per

1/31/16

:30

1/31/16

9/9/14 130 1/31/16

9/9/14 B30 1/31/16

12:51:39 pm Z macm_ Opportunity Z Equal Oppertunity
Employer - Air once Employer - Air once per
month

5/9/14 30 1/31/16

3:29:15 am  Z Equal Cpportunity Z mn_._m, Ovuo;:s_Q
Employer - Air once Employer - Alr once per
““““““ per month “menth
12:44:58 am 7 Equal Opportunity Z Equal Opportunity
Employer - Air once Employer - Air once per
per month
Z Equal Opportunity Z Equal Ouvo_é:_p‘
Employer - Air once Employer - Air once per
manth

9/10/14 130 1/31/16

130

1/31/16

1:06:30 am 30 1/31/16

:30

9/23/14 2:25:27am Equal Opportunity Z Equal Oppertunity
Emplayer - Air once Employer - Air once per
month
4:50:30 am  Z Equal Opportunity Z Equal Opportunity
Emgployer - Air once Employer - Air once per
menth

1/31/16

9/30/14 30 13116

11/11/14 11:54:43 pm 2 Equal Opportunity Z Equal ouuon:_.__z
Employer - Air once Employer - Air once per
per month

:30 H\mubm

11/26/14 2:35:49am 7 Equal ouvo;c_._i Z Equal Opportunity :30 1/31/16
Employer - Air once Employer - Air once per

month

3:57:56 am  Z Equal Opportunity Z Equal Opportunity 130
Employer - Air once Employer - Air once per
““““““ per month month
4:44:36 am  Z Equal Opportunity Z Equal Opportunity 130
Employer - Alr once Employer - Air once per
..... month B ‘
4:42:45 am  Z Equal Opportunity Z Equal Ouuo;_._s_z 130
Emplcyer - Air cnce Employer - Air once per
__per month month

11/30/14 1/31/16

12/3/14

1/31/16

12/18/14 1/31/16

sss Indicates zerg dollar spot s on locked log -s- indicates zero dollar spot on unlocked g

aaa Indicates announcement i on locked Iog -a- indicates announcement on untocked log Note that
announcements placed on actual contracts will only show as such after media has been applied ta the spots

The counts for each group indicale the number of spots where it was possible to establish an equivalent AUR

" Blue Bloods

In the case of unlocked logs:
Both parts of bookends and piggy backs are combined;
Guily the first member of a rotation group is shown,
In the case of kocked logs both parts of bookends and piggybacks are shown, each with their own AUR.

Length Expiration Program

Katie Couric Replay
M-F

5:30

Who Emsﬁ tobe a
Millionaire M-F

ABC World News Now
M-Th

The Morhing News on
NC9 @ 4:30A

ABC World News Now
Sun

The Morning News on
NC9 @ 4:30A
The Morning News on
NC9 @ 4:30A

Report pulled at 9:23:18AM on 2/18/2015

Alt-Promo¥ey AR-ISCI Alt-Description

may differ from what eventualty ks aired,
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Media - Announcements and Zero Value Spot Placement Report

Media Key Station

Station: Syracuse (WSYR)

Cart Number: 203675
aaa 1068648  WSYR 203675
aaa 1068648 WSYR 203675
Totals for: 203675

Totals for: Syracuse (WSYR)

Powered by OSI-Traffic
http://www osi-traffic.com

Cart Bar code

Air Date Air Time
12/20/14 4:56:02 am
12/31/14  4:43:18 am

Media Description ISCI
{Contract# .Line#.Revision)

Z Equal Opportunity Z Equal Opportunity
Employer - Air once Employer - Ar once per
month

sss Indicates zero doflar spot is on locked kg -5~ indicates zero dallar spot on untacked log

aaa Indicates announcement is on Incked Ing -a- indicates annauncement. on unlocked leg Naote that

announcements placed on actual contracts will onty show as such after media has been apptied to the spats

Length Expiration Program Alt-PromoKey Alt-ISCI Alt-Description
Date
1300 1/31/16  Storm Stories Wknd 1 0
" 7730 131716 The Moming Newson o T
NC9 @ 4:30A

In the case of wiocked logs:

Both parts of bookends and piggy backs are combined;

Only the first member of 3 mtation group 45 shown, this may differ from what eventually is aired.
In the case of locked logs both parts of bookends and piggybacks are shawn, each with their own AUR.

The counts for each group indicate the numbar of spots where it was possible ta establish an equivalent AUR

Report puiled at 9:23:18AM on 2/18/2015
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Report owled at 9:23:1BAM on 2/18/2015

Media - Announcements and Zero Value Spot Placement Report

Media Key Station Cart Bar code Air Date Alr Time Media Description ISCI Length Expiration Program Alt-PromoKey Alt-ISCI Alt-Description
{Contract#.Line#.Reviston) Date

Total Number of Announcements and $ 0.00
Zero Valued Spots: 50

In the case of unkocked ogs:

sss Indicates zero dollar spol is on locked log -5- indicates zero dollar spot on unlocked log N .
Powered by OSI-Traffic ww:_ parts of bookends and piggy backs are combined; o
ly the first smember of a rotation group is shown, this may differ from what eventually i aired.
. " aaa Indicates announcement 1s on locked log -a- indicates announcement on uniocked log Note that In the case of locked logs both parts of bookends and piggybacks are: showm, each with their own AUR.
hitp://www.osi-traffic.com announcements placed on actual contracts will only show as such after media has been applied Lo the spots

The counts for each graup indicate the number of Spots where it was possible to establish an equivalent AUR Page 6 of &




Theresa Underwood

From: Jerry Waish EC U ;d:a’__{ﬁ o & /“" =
Sent: Friday, March 13, 2015 3:00 PM - N .d’

To: Theresa Underwood ‘ .
Subject: FW: Newhouse Schedule 7,1 ,?{\ i £ Craft s j

SEAUAGA -

Jerry Walsh

Director of Local Content Development — East Region
Nexstar Broadcasting Group, Inc.

201 Humboldt Street

Rochester, New York 14610

Office: 585-287-8084

Cell: 214-240-5704

e-mail: jwalsh@nexstar.tv

STATEMENT OF CONFIDENTIALITY
This electronic message may contain privileged or confidential information. If you are not the intended recipient of this
email, please delete it from your system and advise the sender.

From: Robert Cartwright

Sent: Friday, April 25, 2014 1:45 PM
To: Jerry Walsh

Subject: Newhouse Schedule

12:45-1:45pm — Graduate student Session. Presentation/Q&A

We’ll meet with Dona Hayes and Chris Tuohey (who is taking over for Dona next year, apparently) after the
first session and also get a tour of their studio renovation.
Hopefully grab something to eat real quick.

4p -- Webinar
5:30-6:30pm — Ungrad session. Presentation/Q&A

They have secured us two parking spaces in the Waverly lot right across from Newhouse.
I am waiting for room info.

Rob Cartwright

News Director

NewsChannel 9 WSYR | http://LocalSYR.com
5904 8ridge St. | East Syracuse, NY 13057

p: 315.446.9999 ext. 2269 | f: 315.446.9283
RobertCantwright{@{ocaiSYR.com

http://twitter.com/NewsChanneld
http://facebook.com/NewsChanneld




Theresa Underwood

From: Jerry Walsh

Sent: Friday, March 13, 2015 3:01 PM
To: Theresa Underwood

Subject: FW: Your visit

Jerry Walsh

Director of Local Content Development — East Region
Nexstar Broadcasting Group, Inc.

201 Humboldt Street

Rochester, New York 14610

Office: 585-287-8084

Cell: 214-240-5704

e-mail: jwalsh@nexstar.tv

STATEMENT OF CONFIDENTIALITY
This electronic message may contain privileged or confidential information. If you are not the intended recipient of this
email, please delete it from your system and advise the sender.

From: Dona Hayes {mailto:dhstorm@syr.edu]
Sent: Thursday, May 01, 2014 9:01 PM

To: Jerry Walsh; Robert Cartwright
Subject: Your visit

Dear Jerry and Rob,
Just a quick note to thank you for your visit to Newhouse.

| have gotten such good feedback from the students whao attended the presentation. They were very interested in your
descriptions of Nexstar’s approaches to news, sports, specials, and lifestyle programming. You both also gave them
terrific advice. | bet that some are cleaning up their social media pages as | am writing this! It was also good for the
students to hear from you the importance of building community relationships and being enterprising.

Most of all, they were so impressed with your personal approach and the extraordinary amount of time both of you tock
answering questions and talking with them individually.

I hope you feel that you accomplished your goals in coming to Newhouse. We would be happy to have you again and to
work on other projects with you and with Nexstar.

All the best,
Dona

Dona Hayes

Chair, Broadcast and Digital Journalism
Director, Military Motion Media program

S.1. Newhouse School of Public Communications
Syracuse University

215 University Place

Syracuse, NY 13244-2100



Theresa Underwood

From: Jerry Walsh

Sent: Friday, March 13, 2015 3:01 PM

To: Theresa Underwood

Subject: FW: Nexstar Recruiting at Newhouse?
Importance: High

Jerry Walsh

Director of Local Content Development — East Region
Nexstar Broadcasting Group, Inc.

201 Humboldt Street

Rochester, New York 14610

Office: 585-287-8084

Cell: 214-240-5704

e-mail: jwalsh@nexstar.tv

STATEMENT OF CONFIDENTIALITY
This electronic message may contain privileged or confidential information. If you are not the intended recipient of this
email, please delete it from your system and advise the sender.

From: Robert Cartwright

Sent: Tuesday, April 08, 2014 11:16 AM

To: Jerry Walsh

Subject: FW: Nexstar Recruiting at Newhouse?
Importance: High

Jerry,

See below. :

T was thinking we wanted to meet with interested students 1-on-1. That’s how I have done these things in the
past.

Does that work for you — or did you want to do a group thing with a powerpoint, etc?

The two sessions she is referring too are midday and early evening. .. with a meeting with Dona in between.

Let me know your thoughts and I will get back to her

Rob Cartwright | News Direclor | WSYR-TV/NewsChannel 9 & hitp//www.LocalSYR.com/ | 5904 Bridge Streel, East Syracuse, NY 13057 |
Office: 315.446.9999 x.2269 | robertcartwright@Loca/SYR.com

STATEMENT OF CONFIDENTIALITY
This electronic message may contain privileged or confidential information. If you are not the intended recipient of this email, please
delete it from your system and advise the sender.

From: Dona Hayes [mailto:dhstorm@syr.edu]
Sent: Tuesday, April 08, 2014 6:57 AM

To: Robert Cartwright

Subject: FW: Nexstar Recruiting at Newhouse?
Importance: High




Hi Rob,
Thanks for your note.

Tentatively, two sessions sounds fine. 1 am checking with grads to confirm that they can come in the afternoon of the
29", Stay tuned.

A few last guick questions:
1) Jerry and you are planning to make a presentation to groups of students as opposed to holding individual
interviews, correct?
2} if yesto #1, will you need technical facilities? If so, what?
3) How long do you envision a session running?
4) Is there anything else you think | need to know before | book roaoms and notify our students?

I would also like to meet Jerry and you on Monday afternoon. Both of you and Nexstar have been terrific to BDJ.

All the best,
Dona



