General Mgri/WBVB FM ID#507 Coal Grove Ohio
Capstar Texas LLC as debtor in possession

Federal Communications Commission
Washington, D.C. 20554

February 14, 2019

Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter, However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEOQ
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
Section 73.2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice,
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of



providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73.2080(c)(2) and (e)(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.



(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See Section 73.2080(f)(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested-herein pertaining to your full-time employees at the station(s) you
broker. See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.



5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file by April 1, 2019, and include in your response your station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 C.F.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11)
(for noncommercial educational stations), available through these links:

https://www.ecfr.gov/cgi-bin/text-
idx 7SID=05bcd2d 1 78b35195633871d209¢cc728e&mce=true&node=sed7.4.73 » l3526&rgn=div8

https://www.ecfr.gov/cgi-bin/text-
1dx?SID=05bcd2d178b35195633871d209cc728e& me=true&node=se47.4.73 13527&ren=div8

you must place a copy of this letter and your response in the public inspection file, including the
online public file, of each affected station. Consequently, your response should not include
personal information about individuals, such as social security numbers, home addresses, or
other personally identifiable information. We do not require that employment units retain such
information in their records, or that such information be provided in response to this letter.

8. If our EEO random audits sent in 2017 or 2018 included the Station, you may not have to
respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley @fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2017, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEQ Staff at (202)
418-1450. Thank you for your cooperation.

Sin rely,

et (o J WS4,
Lewis C. Pulley ) 2
Assistant Chief, Policy Division
Media Bureau

Enclosure



47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47~TELECOMMUNICATION -
CHAPTER I—FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—~BROADCAST RADIO
. . SERVICES -
 PART 73—RADIO BROADCAST SERVICES
SUBPART H--RULES APPLICABLE TO ALL
: BROADCAST STATIONS. -

1

" §73:2080 Equal employment opporiunities (EEO).

(8) General EEO. policy. Equal opportunity .in
employmeni shall be afforded by all licensees -or .

permittees of conimercially or noncommercially
operated AM, FM, TV, Class A TV or intemational
broadcast stations (as defined in this part) to all.
qualified persons, ‘and no person  shall  be

. discriminated against in. employment by such
stations because of race, color, religion, national"

origiti; or sex.. Religious radio broadeasters may
establish- religious belief” or affiliation as a job
* qualification for al) station employees, However,
they cannot ‘discriminate on the basis of race, color,
national origin ‘or gender from among those who

share their religious. affiliation or. belief. For -

purposes of this rule, a religious broadcaster is a
licensee which is.dr is closely affiliated with, a

church, synagogue, or -other  religious entity, -

inciuding a subsidisry of such an entity..

(B) General EEO program requirements. Each
broadcast station shall establish, maintain; and carry
out a positive continuing. program- of specific
practices designid 10 ensure equal opperionity and
nondiscrimination in  every aspect -of * station
employment policy and practice, Under the terms
of its program, a station shall:.

(1)" Define the ,responsibility of each level of

mariagement 1o -ehsure vigorous enforcement of its -
policy of equal opportaiity, and establish, 4

procedure lo .review snd control mansagerial and

. working conditions; and

Page |

supervisory performanée; -

(2) Wnform its employeés and r’:cognf;ed 'ethplos’ee
organizations of the equal employment opportunity
policy and program and enlist thei#cooperation;

‘3) Communicats  its " equal ‘employment

opportunity policy and program and its employment

. eeds .to - sources of qualified applicants without

regard to race,. color, religion, nations} origin, or
sex, and solicit their recrujtment assistace on a-
continuing basis; . o :

(4) Copduct a.contiming program to exclude all - -
unjawful fonns of prejudice or discrimination based
upon race, color, teligion, national origin, or " sex
from its, .personnel policies wnd ' practices  and

[}

" (5) Conduct a continuing revigw of job structure

and employment practices - and adopt. positive
reernitment, job design, and other measwres needed
to ensure genvine equality. of opportunity to
participate  fully in . .all' ‘organizational - units,
occupations, and levels of responsibility. ~

" (¢) Specific EEO program requirements, Under the

terms of its program, a station employment unit
must: o :

(1) Recruit for every full-time job vacancy in its.
operation. A job filled by an internal promotion is
not considered a vacancy for which recruitment is
necessary. Religions radio  broadcasters  who
establish, religious affiliation as qualification for a
job. position are not required to comply. with these
recruitment requirements with. respect to that jobr
position or ‘positions, bul will be expected to make
reasonable,, gpood faith efforts to- recriit applicants
who are. qualified -based on thelr religiovs

" affilintion, Nothing in this . sectioi shall be,

intespretgd  to. require 4 broadcester fo.. grant
preferential treatment- to any individual or group

" based on race, colof, national origin, religion. or

gender,

(i) A station .employment unit-shall use recruitment
sources for each vacancy. sufficlent in s



- tWO( -
is locatéd - mfn"efy' i & snalléd ‘maret) of -the -

© (v) :Establishment * éf’ iy

—-

reasonable, good faith Judgmeh't to widely
djssemmm mformation concerning the vacancy.

(i) In addmon to such rccruttmem sources, 8 ..
station employment unit. shall provide naﬁﬁcatum.

.+ of each full-_txme vacancy to smy organization-that
. distributes. *  informiation

;cr

Entitled to notice “of , vicaneies, the - requesting
arganimncm ‘fnust provrd the: statibn erployment
unit with its name, inailing eddress, e-mail address
(Gf npplxcable), telephone nimber, -tnd  contact

person, &hd -identi e - categorS' 6r citégories of
vicanties - of” which it réques  dotice. (An’

' organiz.anon may reqhest nouce of all vacaﬁmes)

,'(2) Engage in at
cmployment unit , has* more than ten full-time
Ees dndii8 not locatéd in'a smaller market) or
i his five to tént full-time employees and/or

' following “initiitives during: each %WO«year period

beginning with the date “stationg” in the . station -

. employment unit are requxred to, file renewal
. applicationd;. or ' the sécofid, fuurth or - suxth

N anmversancs of‘tﬁa‘t date

' -(i) Part\crgauon in’ dt ]east four JO'\‘:) fafrswb‘y station
" personngl’ ’Wha have stan’tial rehpcmSibihty in thé
making of hmng dectsﬂbns, .

Gi) Hosling oﬁ' At least onejob fmr;

) (in) Co-sponsonng, at feasl one job fanr wvth.

_ organizations in the business and professional
-camimifiity. whosé membership fdludes Sifbstantial
j parucipntion of, w:mten arfd minonhes' o

(V) Pamc:\phhon in ol \cas( folw events sponsored
by brE‘énizﬂhons rcprékcmfng groups préset in.the

cemmumty “inierested i ‘broadedst employmem
|s§\xes, mc“ludjng coniventiohs, career - days,
a works’hops, and snmilar acuvnics, -

mtemsmp progmm
dmgned 16" assisl members' of the - coimunity 10

‘ acqmre SkI"S nceded for broMcast emp]oymcnt

(v’) Pamclpauon in- job" banks, Internet programs.
and other proprams desngnad ie-promole eutreach
‘ geneml!y (i.e., (vat are ol primerily directed to
prov:ding notification of ‘specific.job v'acancnes).

dbout empluyment ,
opportumtles to job scekefs or refers Job seekers o

1
cm;:layers, Upan request By -sueh’ organmhcm To . + (ix) Establiskmerni of a m;ntormg program fcrr

lenst four @if the station

‘ pammpanonof women &ind mmomms*

-+ for'. broadcast employment
" deve!opmem assns\am:e pemnent m broadcmstmg,

_broadéast- employment *

‘ -

(vii) Paxtxclpatlon in . scholarshlp pmgmtns
desigied to assiat students interested in pursumg a .
careermhroadcashng, ' .

(vm) Establishment of‘ training programs designed
.to ensble station personnel to acquire skills that

could quahfy them for higher level posim:ms,

statibn personnel

*) Part)cnpanoh in at least four events-or prog'rams
sponsored by educational institutions relatmg to’
career opportutiities in broadeastmg;

(i) Sponsmship of at least two" events in tha

corpmunity designed to inform and- educate
members of the public es- to emplaymem
oppommmﬁs in broadeastipg;

(xu} Listing. of ench upper-leval categmy upemng '

in a job bank or newsletter of media tradé groups

whose . membership  includes subsmnnar

(xni) Provision . of asmsmnce 1o unaﬁ‘uhated
non-profit entities in. the spaintenance of, web, sites
that provide: counseling on the process of, seqrchmg
and/or. other career.

. (riv) vansmn of trammg g managemem lpvcl
: pcrsonnel

) 4 “P‘Dymenl

‘887 ‘fo -méethads. Jof ensuring, | cqual
. oppogunity . énd . preventing
dlscnmmatmn. - ' e

(5v) Provision:. ‘of vaining - to personnel  of .
unaffiliaiéd non-profit org.amzahons interested - in -
_opporunities  that "would -
ensble - them 1o bener” refcr job cand)datcs for

" broadeast posmons

-

(xvi) . Panicnpation in: mher activities - demgned by
the: station employment unil reasonnbly calculated

* to further the goal of d:ss:mima[mg mformauon as '

1o employmcnt opportunities in broadcasting to job. -
candadatesmho might 01herw1se be unaware of such

opparmnme,s.

(3) Anglyze its recruitment, pmgmm ‘on an ongoing’
basis 1o ensare that it is effective in; achieving broad -
outreach 1o potential apphcams and address any
‘probléms found ns &'result of its anslysis.
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A(4) Periodieally analyze mcésure’s taken to:

(M Dlsscmxnate the station's equa! mployment
opportunity, - progmm to job applieants - and
* employees;

(i) Review samorrty pracﬂcm to ensure that sueh
practices are nondxscrlmmatory,

(iii) Examme rates of pay and fringe benefits for
empleyecs havmg the salite duties, and eliminate
any ineguities -based' upon race, national origin,
color, religion, or sex discrimination; '

(iv) Utilize medin for recruitment pu pges in a.

mannei’ that- will contain “no indicaticn, either

. cxp]iclt or ll’np]IClt, of a preference for ‘one race, .

“nationai origin, color, religion oF SeX over anothar' :

(v) Ensvre that prornotmn& to posmons of graﬂcr
respons'bmty are made’. in a nondiscriminatory
. manner; .

(vi) Where usiion agreements exist,’ coppernte with
the union of unions im the development of programs
to ensure all persons .of equal opportanity -~ for
cmploymem, »rrespcctwe of race, national origin;

color, religion, or sex, and include an effective
nondlscmnmauon clause in new or rcncgotmtcd .

union agmcmcnts and

(vii) Avoid. the use of selection techniques or tests
that have the effect of discriminating agamst any
person based  on rvace, national origin, color,

L rcligion, ar sex.

(5) Retain iecords to document that it has satisfied
the requ\rcmcnls of paragraptis (c)(1) and (2) of this

section. Such récords, which may bg maintained in’

‘an clectropic format,” shall be retained’ until afier
grant of the renewal applicetion for the term during
which the vacancy wis filled or the initiative
occurred Such recofds need not be submitted to
the FCC  unless -specifically requested: The
fi ollowing records shal) be maintained:

(i) Listings of aH full-time job vacancies fi Iled by
the station cmploymem unit, 1denuﬁ¢d by job title;

(u) For each sueh vacancy, the rccmixmcnl sources

wtilized 1o fill the viicancy (including, if npplncable
. organizatiatis ‘entjiled” “to notification “pursuant - to
paragraph (c)(l)(i“) of this section, which should be

C o rages .

eparately identified), identified by name, address

contact pergon and telephone number;

(iif) Dated copies 6f all advertisements, bu'ﬂetms;

letters, faxea, e-mails, * or: other communications
ann ouncmg vacancies; :

({iv) Doeumentahon ncccssm"y 4o - demonstrate
erformance. of the initiatives required by paragraph
(c)(2) of this section, ‘including. sufficient
information .to fully disclose the nature of the '
initiative and the scope of the station's participation,
mcludmg the station pcrsonne'l mvolvcd :

(v)- The total number of mtefv:ewws fof each
vacancy. and the referral source for each
interviewee;and - - ‘ .

(vf) The date each vacahcy was' filled and the
recrurtmem source tl\at refemed ﬁle hn'ee

(6) Annually, on the annwmaty of tha date :

. station i due to file its. rencwal application,;: the

station shall place in its public file, maintained .
pursnant to § 73.3526 or. § 73.3527, and on its web
site, if it “has obe;: an EEO- public: file report
containing the following information (althiough if -
any breadcast licensee’ acquired a station pursuant-to
FCC Form 314 or FCC Form-315 during the twelve

“months covered by the EEO public file, report, its

EEO public file veport shall cover the. peripd
starting with the date it acquired the smhon) ’

(i) A list of all full-time vacancies filled by the
station's employment unit during ihe prucedmg year,

|dcnuf' ed by job title:

(u) For each -such vacaney, . the recruitment
source(s) utilized to H}-the vacancy (including, if
applicable, organizations - entitled to notification
pursuant to paragraph (c)(1)(ii) of this section,
which. should. be separately .identified), identified by’
name, saddress, contact persed and telephone
pumber; - : L

) (iii) The recruitment sonrce that referred. the hiree.

for. each full-time vacancy during the preccdlng.~

year;

(;\v) Data reflecting the total number of persons -
interviewed for full-time vacancies during the

preceding year and the lotal nimber.of interviewees
referred by each recruitinent | source utilized in -
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connectxon with such vacancres, and

(V) A list and bncf descnpnnn of mmatwes"
undertaken ‘pursuant . to paragraph (c)(Z) of tlns

-gection ﬂurmg the prccedmg year,

(d) Small Stshon Exemption. The pmwslohs of‘

paragm;ahs (k) and: (c) of this section shall not apply

to ‘statioh’-emiployment units that have fewer than

five ﬁlll—nmd employaes.

{e) Daﬁnmons For tha purposes oﬁhlsmle'

L x',,’

(1) A full-time.employee is a pcrmanent employec.

" whose regvlai work schadu!e is 30 houra per. week
ormére. a1

J

-'.(2) A station employment ymit is a stanon or a

© group -of’ comonty owned stations in’the. same -

. market thée share at Jeastone employes, .

(3)- A smallermarkct includes: metropolitan areas as

deffned’ by~ the=Office of Managemient aidi Budget-

" with a populitioh - of fewer:than 256;000. persons
. Bnd -aréd: coilside . of - all: mclmpohtan areas, as
'def'hé"d by the Ofﬁbe of Managemmx andBudgst.

car L x S A PTA S

,1!' LTS T

‘ ~(f} Ehforccment, 'The Wpllowmg pmvnsmns -apply
' e lifymeh\ *pctivigy? cohéerning™ ‘full-time
' posrtions ) o each bmadcast mtlwmp]oymem unit
* (defifed i th )+ employing'-five oit. more
| persons’ xﬁ'fullwﬁm positionsy excépt whmnoicd

(B Al broadiast sumons.*mcludmg those that ave
part of an"Enployinent: onit witly fewkr than . five

+_ full-time: employees, shall- file’ 2 Broadsast. Equal

. Employment ‘Opponunity ” Program Repori (Farm
"396) wﬁh théii“repewal: epplication.. Form- 396 is

: ﬁtt-d on the date the statibirris duesto ~file its
' .apbhcmwn Yok renewal of “Ticense,. If- 8- broadcast

"ljeensée dcquires g station pursuant @ RCC Form

914 or, FGC Form 315 during the:pericd thit is to

* fotm ‘the bisig” for ‘the Form 396, information ;

provided on its Form 396 should.. cover the
licensee's EEO recruitment activity during: the
peribil starting ‘withi‘the dete it acqmred the siation,
Siations are requnred 1o malisin. o .copy of their
Form 396 in the station's public file in. aceordance
with the provnsmns of§§ 73, 3526 and 73.3527.

(2) T’hc Commissmn wdl centiuci “a:, yaid-lerm
review of - the ewnployment pragtices<-of each.

brosdcast television station and each. radio station

ns ‘rocnubtment activity fo tfm\,

that is part of an employment umt of more than’ ten L
full-time - employees . four years fbllowmg .thé’
" station's’ mqn recent license expiration date as

-specified in § 73.1020. Bach such licenges- is’

requlr&d to file with the Comiiission iié Broadcast -
Mid-Term Report (FCC Form 397) four ‘months
pner@ that date, if.a, broadcest ligensee acquires o
station pursuant to FCC Iforrn 314 o FCE Form .
315 duting the périod that ia to form thé basis for °
the-Form 397, its*Report should, cbver the hcepsees
EEO recrmiment actm‘ly -during the penod startmg "
wrﬂ:thgﬁatenacqun;dmestnnom e C

(A If a station” s subJect o u e brokeragp

_agreement, the.ligensee shall file Forms 396, Forms
397,. QBQEEQ pub]xq le pr"m wnaem)n aﬁ}y its
..own- recrmtmem achv:ty. ¥ ligenged is B, 'bmkar of - -
apgther Station or stqmons. ths litensee:bic ker shall
include its recruitmeni activity for. the . ‘brokered -
station(g), in Seterminipg: th bases of mes 396,..
. Formg, 39, and thé BEQmpu ic ﬁl;ﬂi eporly, ol iis
own station, I o, licensee-broker owns mure thin

one station, ‘it shall jiiclude its. recruitinent. "actiyity o

for: shhrokered station: in. mz Fom\s, 396, Forms

-

.. samg; . arke 1as, £ sféftlapﬂ, If a
hccnsee-brgjgg mt ova 8 statg {lie same .
: ag, the bro (ﬁnﬁ tion, ﬁh Ns}\aﬂ include

rokered | tion in
the Forms 396, Forms 397, and EE ‘publie file
seports . filed . for, . its © awn §taliun (that, s

: geggmphically closest [D ‘the hmkere statian; |

~(4) Bmadcast stations sub;ect to this swhon shall -
maintain mords of their recruitmedt .activity

necessary ' ta, demonsrate  that, .are  in..
compliance . wij Ahe. EEO rule. nm;s shall, .
ensurg that & they mamtam mwd; ) to verify -
. the. accurac,y ogmfnrrnatwn,pm 951 Forms 396, .
Forms. 397, .and EEO }pnbhc ‘file” repérts. To
determing compli'anc;” th the yu!e the

'Commssmon may ncmc}yet mquiries of itensees. at
random .of if it hag qvndcnce of . possible’ violation;
of the EEQ' rifg. 1n:additibn, the Commision. will
conduct mndom audjts, Spccaﬁcany. ‘Each - yesr

* approximately . fiye pereem of ‘all. mesges in the
. television.-and tadio semm

selected for- audu, ensuring thil, evth though the

number of radic licensges is sigmﬁca;ﬁiy larger than

telévision licensees, both sg:w'lces are kepfesemed in
. the audit prosess, Upon requed; s!nﬁcsns shall ‘make
.records available 1 the Cemmissmn for § lts mvucw.

197, public fi o Lo
stino;n b ;}Eeqprg:{?{los E ;Elmtcd g}yw 33 mom :

will be randemly Ao
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*(§) The public may file, complaints throughout the,

license term based on a, station's Fotm 397 or the

contents of a station's public file. - Provisions .

concerning filing, withdrawing, or non-filing of.
informal’ ohjections or petitions fo dény license

renewal, * assignmeént, or transfet, applications . ere. '

delineated i §§ 73,3584 and 7335873580 of the
Cormimission's rules. - ) .

(2) Sanctions and Remedies.. The Commission may

issue appropriate sanctions and rernedies for any '

violatien of this rule..

47 C.E.R. § 73,3526

 CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL . .
COMMUNICATIONS COMMISSION

. SUBCHAPTER C--BROADCAST RADIO

. . SERVICES.
.PART 73--RADIO BROADCAST
SERVICES -
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

g 73.3526 Local public inspection file of
commerclal stations,

(e)(10) Material  relating  to - FCC
investigation or complaint. Material
. having a substantial bearing on a matter
" which Is - the. subject of ah FCC.
investigation or complaint to the FCC of
which the applicant, permittee, " or
licensee has been advised. This materlal
shall be™ retalned .until the applicant,
permittee, or licensee s notified In

writing that the material may be .

discarded.

' SUBCHAPTER C--BROADCAST RADIO |

: fl(_l.f)ﬂateriai':r‘e'laiiﬁgf to FOC inves

47 C.F.R. § 73.3527

Y

CODE OF FEDERAL REGULATIONS.

TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL |

COMMUNICATIONS COMMISSION

SERVICES .
PART 73--RADIO BROADCAST
: SERVIGES '
SUBPART H--RULES APPLICABLE TO |
ALL BROADCAST STATIONS

~

§ 73.3527 Local public Inspection file o |
noncommerclal ' educational  stations [

ga~
tioy or complaint. Material having 'a
substantial bearing on a matter which
.is the subject of an FCC investigation
or complaint to the FCC of which the
applicant, permittee, or licensee ‘hasg
‘been advised. This material shall be re-
tained wntil the applicant, permittee, |
or llcenses is notified in wribting that
the material may be digcarded. .. .

H







