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EEO Staff

Investigations and Hearings Division
Enforcement Bureau

Federal Communications Commission
45 L Street, SE

Washington, DC 20554

Re: Cox Television Tulsa, LLC
KMYT-TV, Tulsa, Oklahoma (Facility ID. No. 54420)
KOKI-TV, Tulsa, Oklahoma (Facility ID No. 11910)
Response to FCC Audit of EEO Program

Ladies and Gentlemen:

This letter is written on behalf of Cox Television Tulsa, LLC (“Cox™), licensee of KMYT-
TV, Tulsa, Oklahoma (Facility ID. No. 54420) and KOKI-TV, Tulsa Oklahoma (Facility ID No.
11910) (the “Stations™) with reference to the Commission’s letter dated February 25, 2021. In that
letter, the Commission notified Cox that the Stations have been randomly selected for an audit of

their EEO programs.

The Commission’s letter requests certain information from Cox regarding the Stations’
compliance with the FCC’s EEO rules. That information is attached hereto.

[ am familiar with the Stations and have reviewed the attached information and hereby
confirm that the attached information fully and accurately supplies the audit data requested in the
February 25, 2021 letter.

I declare under penalty of perjury that the foregoing is true and correct.

Executed on April 23 , 2021.

Moy po—Covit—

athy Guntfier
Market Vice President and General Manager

Cox Television Tulsa, LLC
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Cox Media Group Tulsa 2625 South Memorial Drive Tulsa, Oklahoma 74129



AUDIT DATA RESPONSE



ATTACHMENT A



(b)(i) Copies of the Unit's two most recent EEO public file reports, described in
Section 73.2080(c)(6). For any stations in the Unit that have websites, provide each
web address. If the Unit's most recent EEO public file report is not included on or
linked to on each of these websites, indicate each station involved and provide an
explanation of why the report is not so posted or linked, as required by Section
73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the unit does not have its own
website, but its corporate site contains a link to a site pertaining to the unit, then the
unit's most recent EEO public file report must be linked to either the unit's site or
the general corporate site, pursuant to 47 C.F.R. 82080(c)(6).

KMYT-TV and KOKI-TV are part of an employment unit (“Unit”) that is comprised of
seven stations (five radio and two television) which are commonly owned and controlled
and which, together, form one Unit for FCC EEO purposes. The Unit includes the
following stations:

Call Sign City, State Facility 1D Website Address
No.
KMYT-TV Tulsa, OK 54430 www.fox23.com/station/my41.com
KOKI-TV Tulsa, OK 11910 www.fox23.com
KWEN(FM) Tulsa, OK 48722 | www.k95tulsa.com
KRMGAM) Tulsa, OK 48729 www.krmg.com
KRMG-FM Sand Springs, OK 47102 | www.krmg.com
KJSR(FM) Tulsa, OK 9801 www.1033theeagle.com
KRAV-FM Tulsa, OK 65764 www.mix965tulsa.com

A copy of the most current EEO Report for the Unit is available on each station’s
website, as shown above.

Attached are the two most recent EEO public file reports for this Unit. The licensees for
these stations, Cox Television Tulsa, LLC and Cox Radio, LLC, changed ownership
pursuant to a long form transfer of control that was consummated on December 17, 2019.
Accordingly, these reports begin with the new ownership and so cover the periods of
December 17, 2019-January 31, 2020 and February 1, 2020-January 31, 2021.

For the date each position was filled, please see Attachment C.




KOKI-TV, KMYT-TV;
KRMG-FM, KRMG-AM, KWEN-FM, KJSR-FM, KRAV-FM

EEO PUBLIC FILE REPORT
December 17, 2019 - January 31, 2020-(REVISED)

I. VACANCY LIST

See Master Recruitment Source List (MRSL) for recruitment source data

. RS
Job Title Recrunment.Sources (RS) Referring
Used to Fill Vacancy Hire

During this reporting period, there were no full-time
hires for this employment unit




KOKI-TV, KMYT-TV;
KRMG-FM, KRMG-AM, KWEN-FM, KJSR-FM, KRAV-FM

EEO PUBLIC FILE REPORT
December 17, 2019 — January 31, 2020 — (REVISED)

Il. Master Recruitment Source List

Total Entitled
No. Recruitment Source Contact Email Notification
Interviewed | (Yes/No)
1 QQSE s1ss Ste 0 Ellen Swift sctulsaok@aol.com N
ast treet. Ste . 919691
Tulsa, OK 74145 Phone: 918-621-4480
2 | American Broadcasting School Stacy Cochrell abs@radioschool.com N
4511 SE 28™ St. Phone: 405-672-6511
Oklahoma City, OK 73115
3 | American Indian Ed. Training & Employment |Elaine Oliver Elaine.oliver@uuic.org Y
Center Phone: 405-810-9202
4801 North Classen Blvd. Ste 200
Oklahoma City, OK 73118
4 | Cameron University Career Svcs Paula Merrifield hirecameronaggies@cameron.edu N
2800 West Gore Blvd. Phone: 580-581-6769
Lawton, OK 73505
5 | Cherokee Nation Cynthia Wilson Cyndia-wilson@cherokee.org N
PO Box 948 Phone: 918-453-5334
Tahlequah, OK 74465
6 | Chickasaw Nation Haleigh McKinzie Haleigh.mckinzie@chickasaw.net N
520 East Arlington Phone: 580-436-7259
Ada, OK 74820
7 Department of Human Services Sharon Reed Sharon.reed@okdhs.org N
444 South Houston Phone: 918-581-2913
Tulsa, OK 74127
8 East Central University Samantha Dillehay sdillehy@ecok.edu N
1100 E. 14" Street Phone: 580-559-5598
Ada, OK 74820
9 | Goodwill Job Connection — Tulsa West Clarice Floyd cfloyd@goodwilltulsa.org Y
TulsaWorks Career Academy Phone: 918-581-1270 JobPostings@goodwilltulsa.org
2800 Southwest Blvd
Tulsa, OK 74107
10| John Brown University Brittany Ladner cda@jbu.edu Y
2000 West University Street Phone: 479-524-7263
Siloam Springs, AR 72761
11| Langston University James Wallace jawallace@langston.edu Y
PO Box 1255 Phone: 405-466-3240
204 Gandy Hall
Langston, OK 73050
12| Missouri State University Marjorie Stewart careercenter@missouristate.edu N

901 S. National Ave
Springfield, MO 65897

Phone: 417-836-5636



mailto:sctulsaok@aol.com
mailto:abs@radioschool.com
mailto:Elaine.oliver@uuic.org
mailto:hirecameronaggies@cameron.edu
mailto:Cyndia-wilson@cherokee.org
mailto:Haleigh.mckinzie@chickasaw.net
mailto:Sharon.reed@okdhs.org
mailto:sdillehy@ecok.edu
mailto:cfloyd@goodwilltulsa.org
mailto:JobPostings@goodwilltulsa.org
mailto:cda@jbu.edu
mailto:jawallace@langston.edu
mailto:careercenter@missouristate.edu

Total Entitled
No. Recruitment Source Contact Email Notification
Interviewed | (Yes/No)
13| Missouri Valley College Tiffany Bergman bergmant@moval.edu N
500 E. College Phone: 660-831-4618
Marshall, MO 65340
14 | Northeastern State University Autumn Stafford careerservices@nsuok.edu Y
705 North Grand Phone: 918-444-3110
Tahlequah, OK 74464 Dawn Giles giles@nsuok.edu
Phone: 918-449-6140
15| Northern Oklahoma College Jill Helmer Jill.helmer@noc.edu Y
1220 East Grand Avenue Phone: 580-628-6240
Tahlequah, OK 74653
16 | Northside Chamber of Commerce Nicole Bailey Ndbldb2005@yahoo.com N
PO Box 1914 Phone: 580-355-9547
Lawton, OK 73502
17| OAB Job Bank Nancy Struby struby@oabok.org N
6520 N. Western Ste. 104 Phone: 405-848-0771
Oklahoma City, OK 73116
18 | Oklahoma City University Lynette Martin Imartin@okcu.edu N
2501 N. Blackwelder Phone: 405-521-5171
Oklahoma City, OK 73106
19| Oklahoma Employment Security Commission |Ron Julian Ronald.julian@oesc.state.ok.us N
- Veterans Phone: 918-224-9430
1700 S. Main ext.102
Sapulpa, OK 74066
20 | Oklahoma Employment Security Commission |LaDeana Moore Ladeana.moore@oesc.state.ok.us Y
14002 E 21% St., Suite 1030 Phone: 918-796-1226
Tulsa, OK 74134
21| Oklahoma State University — Tulsa Madison Duffy Maddie.duffy@okstate.edu N
130 North Hall Phone: 918-594-8208
700 N Greenwood Ave
Tulsa, OK 74106
22| Oklahoma State University — Okmulgee Mark Allen Mark.allen@okstate.edu N
1801 E 4t Phone: 918-293-4830
Okmulgee, OK 74447
23| Oklahoma State University Career Svs — Jack Hodgson Jack.hodgson@okstate.edu N
Stillwater Phone: 888-678-4473 careers@okstate.edu
206 Paul Miller Bldg
Stillwater, OK 74078
24 | Oral Roberts University Kelan Henderson kehenderson@oru.edu Y
7777 S Lewis Phone: 918-495-6912
Tulsa, OK 74171
25| Resonance Center for Women Cathy Hodges chodges@resonancetulsa.org Y
1608 South Elwood Phone: 918-587-3888,
Tulsa, OK 74119 ext.224 JRhea@resonancetulsa.org
Jerra Rhea
Phone: 918-587-3888
26 | Rogers State University Lyndsey Simmons hr@rsu.edu N

1701 W Will Rogers Blvd
Claremore, OK 74017

Phone: 918-343-7796



mailto:bergmant@moval.edu
mailto:careerservices@nsuok.edu
mailto:giles@nsuok.edu
mailto:Jill.helmer@noc.edu
mailto:Ndbldb2005@yahoo.com
mailto:struby@oabok.org
mailto:lmartin@okcu.edu
mailto:Ronald.julian@oesc.state.ok.us
mailto:Ladeana.moore@oesc.state.ok.us
mailto:Maddie.duffy@okstate.edu
mailto:Mark.allen@okstate.edu
mailto:Jack.hodgson@okstate.edu
mailto:careers@okstate.edu
mailto:kehenderson@oru.edu
mailto:chodges@resonancetulsa.org
mailto:JRhea@resonancetulsa.org
mailto:hr@rsu.edu

Total Entitled
No. Recruitment Source Contact Email Notification
Interviewed | (Yes/No)
27 | Rose State College Pam Emmons pemmons@rose.edu Y
6420 SE 15 Street Phone: 405-733-7488
Midwest City, OK 73120
WWW.ecampusrecruiter.com/rose
28 | Southern Nazarene University Angela Rhodes career@snu.edu Y
6729 Northwest 39™ Expressway Phone: 405-717-6226
Bethany, OK 73008
29 | Southwestern Oklahoma State University Heather Hummel Heather.hummel@swosu.edu N
100 Campus Drive Phone: 580-774-3233
Weatherford, OK 73096
30| The Bridges Foundation Vicki Halladay vhalladay@thebridgesfound.org N
1345 N. Lewis Ave. Phone: 918-592-3333
Tulsa, OK 74110
31| The Major Group majortc@aol.com N
6128 E 38" St. Ste.307
Tulsa, OK 74135
32| Tulsa Community College Christina Ursin christina.ursin@tulsacc.edu N
909 South Boston 1014R Phone: 918-595-7110
Tulsa, OK 74119
33| Tulsa Housing Authority Rachella McAnulty hr@tulsahousing.org N
415 East Independence Phone: 918-581-5723
Tulsa, OK 74106
34| TulsaJob Corps Michael Davis Davis.michael.h@jobcorps.org Y
1133 North Lewis Avenue Phone: 918-591-5677
Tulsa, OK 74110
35| Tulsa Technology Center Deb McCaskey Deb.mccaskey @tulsatech.edu Y
PO Box 477200 Phone: 918-828-5216
Tulsa, OK 74147
36 | University of Arkansas Pine Bluff Yulanda Riley rileyy@uapb.edu N
1200 N University Dr Phone: 870-575-8461
Mail Slot 4975
Pine Bluff, AR 71601
37 | University of Arkansas Fayetteville Susan Pospisil recruit@uark.edu Y
One University of Arkansas Phone: 479-575-2804
ARKU 607
Fayetteville, AR 72701
38| University of Central Oklahoma Career Svcs | Will Heckenkemper careers@uco.edu N
100 North University Drive Phone: 405-974-3346
Edmond, OK 73034
www.collegecentral.com/uco/
39| University of Oklahoma Adrienne Jablonski ajablonski@ou.edu N
Ellison Hall Rm 234 Phone: 405-325-9122
633 EIm Ave
Norman, OK 73071
40| University of Phoenix Jennifer Wilson Jennifer.wilson@phoenix.edu N

10810 E 45% St
Tulsa, OK 74146

Phone: 918-622-4877



http://www.ecampusrecruiter.com/rose
mailto:pemmons@rose.edu
mailto:career@snu.edu
mailto:Heather.hummel@swosu.edu
mailto:vhalladay@thebridgesfound.org
mailto:majortc@aol.com
mailto:christina.ursin@tulsacc.edu
mailto:hr@tulsahousing.org
mailto:Davis.michael.h@jobcorps.org
mailto:Deb.mccaskey@tulsatech.edu
mailto:rileyy@uapb.edu
mailto:recruit@uark.edu
http://www.collegecentral.com/uco/
mailto:careers@uco.edu
mailto:ajablonski@ou.edu
mailto:Jennifer.wilson@phoenix.edu

Total Entitled
No. Recruitment Source Contact Email Notification
Interviewed | (Yes/No)
41| University of Tulsa Nicole Loykasek austin-painchaud@utulsa.edu Y
800 South Tucker Dr Phone: 918-631-2896
Tulsa, OK 74104-9700 Awstin Painchaud recruitingcoordinator@utulsa.edu
www.hireTUgrads.com Phone: 918-631-2896
42| Vatterott College Carolyn Brown Carolyn.brown@vatterott.edu N
4343 S 118™M E Ave Suite A Phone: 877-201-4433
Tulsa, OK 74146
43| TVJobs.com Mark admin@tvjobs.com N
44 | KOKI FOX23 Station Website Danielle Lisle dlisle@fox23.com N
2625 South Memorial Drive Phone: 918-388-5231
Tulsa, OK 74129
www.fox23.com
45| Cox Media Group Career Website Company Internet N
Internet/Intranet — Posting
www.jobs.coxmediagroup.com
46 | Diversitylnc.com Internet Posting — N
Internet/Intranet — www.diversityinc.com Automatic wrap from
Cox Media Group
Career Website
47| Glassdoor.com Internet Posting — N
Internet/Intranet — www.glassdoor.com Automatic wrap from
Cox Media Group
Career Website
48| Indeed.com Internet Posting — N
Internet/Intranet — www.indeed.com Automatic wrap from
Cox Media Group
Career Website
49| Nexxt.com Internet Posting — N
Internet/Intranet — www.nexxt.com Automatic wrap from
Cox Media Group
Career Website
50| Recruit Military Internet Posting — N
Internet/Intranet — www.recruitmilitary.com | Automatic wrap from
Cox Media Group
Career Website
51| America’s Job Exchange Internet Posting - N
Internet/Intranet — Automatif: wrap from
www.americasjobexchange.com Cox Media Group
Career Website to State
Job Bank, local Wagner-
Peyser centers and 4,500
affiliated diversity
websites
52 | Employee Referrals Referrals from current N
employees
53| Internal Employee Internal Employee N
Sources for Specific Vacancies
54| All Access Job Board Internet Posting N
Internet/Intranet — www.allaccess.com
55| Careerbuilder Internet Posting N

Internet/Intranet — www.careerbuilder.com



http://www.hiretugrads.com/
mailto:austin-painchaud@utulsa.edu
mailto:recruitingcoordinator@utulsa.edu
mailto:Carolyn.brown@vatterott.edu
mailto:admin@tvjobs.com
http://www.fox23.com/
mailto:dlisle@fox23.com
http://www.jobs.coxmediagroup.com/
http://www.diversityinc.com/
http://www.glassdoor.com/
http://www.indeed.com/
http://www.nexxt.com/
http://www.recruitmilitary.com/
http://www.americasjobexchange.com/
http://www.allaccess.com/
http://www.careerbuilder.com/

Total Entitled
No. Recruitment Source Contact Email Notification
Interviewed | (Yes/No)

56 | Dice Internet Posting N
Internet/Intranet — www.dice.com

57 | LinkedIn Social Network N
Internet/Intranet — www.linkedin.com

58 | MediaBistro Internet Posting Liana.choi@mediabistro.com N
Internet/Intranet — www.mediabistro.com

59| MediaRecruiter Internet Posting art@mediarecruiter.com N
Internet/Intranet — www.mediarecruiter.com

60| Monster Internet Posting N
Internet/Intranet — www.monster.com

61| Simplyhired.com Internet Posting N
Internet/Intranet — www.simplyhired.com

62| Spots N Dots Internet Posting N
Internet/Intranet — www.spotsndots.com

63| ZipRecruiter Internet Posting N
Internet/Intranet — www.ziprecruiter.com

64| Facebook Social Network N
Internet/Intranet — www.facebook.com

65 | Directly Sourced by Recruiter Cox Recruiter N

66 | Former Employee Referral from former N

employee
67 | Magazine and Trade Publication Magazine and Trade N
Publication
68 | Radio Radio Advertisement N

KRAV-FM, KWEN-FM, KWEN-HD2, KJSR-
FM, KRMG-FM

TOTAL INTERVIEWS



http://www.dice.com/
http://www.linkedin.com/
http://www.mediabistro.com/
mailto:Liana.choi@mediabistro.com
http://www.mediarecruiter.com/
mailto:art@mediarecruiter.com
http://www.monster.com/
http://www.simplyhired.com/
http://www.spotsndots.com/
http://www.ziprecruiter.com/
http://www.facebook.com/

KOKI-TV, KMYT-TV;
KRMG-FM, KRMG-AM, KWEN-FM, KJSR-FM, KRAV-FM

EEO PUBLIC FILE REPORT
December 17, 2019 — January 31, 2020-(REVISED)

I11. RECRUITMENT INITIATIVES

TYPE OF RECRUITMENT INITIATIVE BRIEF DESCRIPTION OF ACTIVITY

(MENU SELECTION)

Prior to a transfer of control of the current
licensee, the employment unit participated
in a number of long-term initiatives but for
the reporting period of December 17, 2019
— January 31, 2020, the unit did not
participate in any additional outreach.




EEO Public File Report

Cox Media Group - Tulsa, Oklahoma
KJSR-FM, KRMG-FM, KRMG-AM, KWEN-FM, KRAV-FM, KOKI-TV, KMYT-TV

Reporting Cycle: February 1, 2020 — January 31, 2021 (REVISED)

Full Time Positions Filled

Requisition

Date Opened

Start Date |Source of Hire Interviewed Hired

000414 (Director of Sales - Radio)

1/28/2020

10/19/2020 |[CMG Career Site 8 1

000357 (News Producer) 1/14/2020 [3/16/2020 |CMG Career Site

000446 (Assignment Editor) 1/31/2020 [3/3/2020  |CMG Career Site

000510 (News Director ) 21472020 |4/5/2020

000660 (Content Manager ) /282020 [12/2/2020 |CMG.comcareersite | 8 | 1 |

000699 (Multimedia Journalist) 7/31/2020_|5/7/2020

000704 (Board Operator] 6/23/2020_|1/21/2021

000752 (Managing Editor) 7/2/2020 _|8/16/2020

000829 (Photojournalst Smi) 731/2020 |11/1/2020 |indeedcom | 4 | 1 |

000975 (Master Control Switcher) _|10/2/2020 |1/3/2021 | CMG.comcareersie | 5 [ 1 |

001041 (Multimedia Journalist 11/11/2020 [1/31/2021

001042 (News Produce 11/11/2020 |1/10/2021 |CMGcomcareersite | s | 1 |

001166 (News Editor)

12/28/2020

1/26/2021 |ZipRecruiter




EEO Public File Report
Cox Media Group - Tulsa, Oklahoma
KISR-FM, KRMG-FM, KRMG-AM, KWEN-FM, KRAV-FM, KOKI-TV, KMYT-TV
Reporting Cycle: February 1, 2020 — January 31, 2021 (REVISED)

Recruitment Sources Used for All Openings

No. Recruitment Source Contact Entitled to Notification
1 Directly sourced by CMG Recruiter CMG Recruiter N
2 Indeed Internet Posting N

Internet - www.indeed.com

3 LinkedIn Internet Posting N
Internet - www.linkedin.com

4 Careerbuilder- Internet Posting N
www.careerbuilder.com

State Job Boards/Diversity job
5 Circa/AJE boards Internet Posting N

6 ZipRecruiter Internet Posting N
Internet - www.ziprecruiter.com

7 CMG career site N
CMG.com careers .
(internal/external)


http://www.indeed.com/
http://www.linkedin.com/
http://www.ziprecruiter.com/

KOKI-TV, KMYT-TV;

KRMG-FM, KRMG-AM, KWEN-FM, KJSR-FM, KRAV-FMEEO

PUBLIC FILE REPORT

February 1, 2020 — January 31, 2021 (REVISED)

lll. RECRUITMENT INITIATIVES

TYPE OF RECRUITMENT INITIATIVE

(MENU SELECTION)

BRIEF DESCRIPTION OF ACTIVITY

Career Fairs

February 19, 2020 — OSU Stillwater Career Fair. Participation in
the Oklahoma State University Career Fair in Stillwater, OK, in
which employers were able to connect with student groups
aroundcampus. Students had an opportunity to network with
employers and learn about how our organization can engage
with students forupcoming internships, or possible job
opportunities. CMG Tulsa General Administrative/ HR Assistant,
Danielle Lisle and Directorof News Operations, Ted Gonderman
attended for duration.

February 26, 2020 — NSU Spring 2020 Career Fair. Participation in
Northeastern State University Career Fair in Tehlequah, OK to
recruit qualified candidates and provide information on possible
opportunities that are open within our organization. CMG Tulsa
General Administrative/HR Assistant, Danielle Lisle and Director of
News Operations, Ted Gonderman attended for duration.

February 27, 2020 — OSU Tulsa Spring Career Fair. Participation in
the Oklahoma State University Career Fair in Tulsa, OK branch,in
which employers connect with student groups around campus.
Students had an opportunity to network with employers and learn
about how our organization can engage with students for
upcominginternships, or possible job opportunities. CMG Tulsa
General Administrative/ HR Assistant, Danielle Lisle and Director
of Engineering, Sonny Hollingshead attended for duration.

March 11, 2020 — RSU Career Fair. Participation in the Rogers
State University Career Fair in Claremore, OK as effort to recruit
qualified candidates and to provide information on job
opportunities. CMG Tulsa General Administrative/HR Assistant,
Danielle Lisle, and CMG Tulsa Marketing & Promotions Manager,
Kim Dallow attended for duration.

Training

July 2020 through Ongoing — CMG Weekly Digital Virtual School.
Each week the CMG Digital Team offers ongoing training to
increase our sellers’ digital acumen. The topics for this training
vary each week and are balanced between introducing new
cutting-edge digital solutions, as well as providing overall sales
strategy training. These training sessions are offered to all
members of our sales department and each attendee has
opportunity to interact withthe leaders of the session and ask
questions openly. Each session includes a training deck that is
covered by the speaker, and




subsequently provided to each attendee by way of the CMG Sales
Portal.

e 2020 Launch of EDGEucate “Learning in all corners of CMG”.
EDGEucate is CMG’s new inclusive continuous learning
environment powered by Cornerstone offered to all employees.
EDGEucate allows employees to dive into essential courses
specific to their jobs, offer required compliance-related learning
aswell as health and wellness modules.

Participation in events or programs
sponsored by Educational
Institutions

Due to the COVID-19 pandemic, many educational programs and/or
institutions operated at reduced level of outsider activity or transitioned to
virtual or no interaction all together.

e January 28, 2020 to Ongoing (before Covid shutdown) — Reading
Partners at Skelly Elementary. CMG Tulsa Reporter, Naomi Keitt,
attends Skelly Elementary School to work one-on-one with a
student in the reading partners program to help them improve
theirreading skills. Event duration was 1 hour with 1 student.

e  October to December — Reading Partners Tutor. CMG Tulsa
Reporter, Naomi Keitt, participates as a tutor for the Reading
Partners organization every week. Meeting with a student to
help improve their reading and vocabulary skills. Event duration
was lhour weekly with 1 student each week.

Station Tours

Tours are given regularly to school groups as well as any interested
peoplein the community. However due to the ongoing COVID-19
pandemic, no station tours were offered after March 2020. Below is an
example:

e Tulsa Technology Center tours led by Operations Manager, Ted
Gonderman and Director of Branding/Programming, Levi May.
Students observe entire facility in addition to watching our
newsroom and radio production booths live in action. Learning
briefly about each department and roles they play to support our
on-air product. Students are given a chance for Q&A in each
section/department that they take classes in. Tours range from
1-2hours per tour and generally with 5 or more people to a
group.

Broad Outreach

December 19, 2019 — Ongoing
e Cox entered into agreement to post all external Job Openings
through America’s Job Exchange as well as 4500 affiliated career
websites.

Participation in General Outreach Efforts

e March 12, 2020 — Big Spring Clean with FOX23—together with
the other Cox Media Group Tulsa TV and radio stations—partnered




with American Document Shredding, The Metropolitan
Environmental Trust (M.e.t.) and The Nature Conservancy to
promote and host a Big Spring Clean recycling event for the Tulsa
community. The event collected nearly 2,900 tires, 55,000
poundsof paper shredding, 50,000 pounds of electronic waste,
7,600 pounds of batteries, 840 pounds of ammunition, 248
pounds of plastic bags, and nearly 1,000 pounds of medication. In
total, the event diverted more than 93 tons of recyclable items
from ending up in a local landfill.

May 12, 2020 — Brian Kilmeade Book Launch. Popular television
and nationally syndicated radio host Brian Kilmeade selected CMG
102.3 KRMG and Magic City Books to help launch the paperback
version of his latest book. Kilmeade participate in a virtual release
of Sam Houston and the Alamo Avengers and listeners are
encouraged to register online to participate in the exclusive event.
KRMG Morning News Host, Dan Potter, facilitated the virtual
event and allowed participants to ask Kilmeade questions.
Participants had access to an online room and received a
paperbackversion of Sam Houston and the Alamo Avengers as
part of their registration.

Q1/Q2 2020 School Year —. Golden Apple Awards — In partnership
with Tulsa Public Schools (TPS) and Cox Communications, FOX23
asks viewers to nominate outstanding teachers for a GoldenApple
Award. Every other Saturday morning throughout the schoolyear,
FOX23 News announces a weekly Golden Apple Award winner,
selected from the nominations by a TPS committee. Each winning
teacher is featured in a FOX23 News story and receives a

$500 grant for use in their classroom.

June 13, 2020 — Tulsa Pride Parade - Cox Media Group’s FOX23
(KOKI-TV) make Tulsa history when we broadcast the Tulsa Pride
Parade on June 13th. The annual Tulsa Pride Parade typically
draws more than 35,000 participants each year, but this year’s
eventwas canceled due to the ongoing Coronavirus pandemic.
Oklahomans for Equality partnered with FOX23 to air a parade-
focused half-hour program that begin at 12:30 p.m. and featured
last year’s parade commemorating the 50" anniversary of the
Stonewall Inn riots which mark the beginning of the LGBTQ+ pride
movement.

June 19, 2020 — Virtual Go Red for Women American Heart
Association. American Heart Association utilized a virtual format
for its annual Go Red for Women Luncheon. Event organizers
turned to Cox Media Group (CMG) Tulsa to help execute their
vision. CMG FOX23 (KOKI-TV) anchor Shae Rozzi emceed the event
as it was broadcast to event participants via a Zoom conference
call. CMG FOX23 and Cox Media Group sister stationMix 96.5
(KRAV-FM) are longtime supporters of this fundraising event,
which is expected to raise more than $450,000 to further the
mission of the American Heart Association. Both stations joined to
encourage participation in the luncheon and its annual silent
auction, which was open to the public for the first time this year.




e September 2020 — STEMtember Virtual Event. CMG Tulsa
together with the Tulsa Regional STEM Alliance promoted
a series of events throughout the month of September,
designed to ignite alove of STEM (Science, Technology,
Engineering and Math) in Green Country teachers, kids and
parents in our communities.
Below lists the various events held during September.
Family Night — Families were invited to stop by the Gathering Place to
experience STEM learning in conjunction with play. A free hands-on kit
was available for families to take home.
Teacher Night — Teachers were encouraged to participated in this
virtual education opportunity with a focus on inclusion and equity in
theclassroom.
Educational Video Release — Cox Media Group and the Tulsa
Regional STEM Alliance teamed up to create a resource for teachers
and parents to continue the STEM-based curriculum after
September.We produced and released a video compilation of STEM
demonstrations for students to watch in class and online.
Back to School STEM Expo — This virtual event was designed to
introduce middle school students to STEM career options, STEM
professional mentors, and hands-on skills these professionals use every
day in their jobs! Free kits were distributed with all the materials
neededto explore a variety of different STEM careers. The activities
provided are all linked to the top five industries in Oklahoma:
Aerospace, Agriculture, Energy, Healthcare, and Information
Technology.

e November 2, 2020 through November 25, 2020 — CMG KRAV
(Mix96.5) Backpack Brigade. CMG’s Mix 96.5 (KRAV-FM) launched
a three-week campaign to collect more than $14,000 to fund one
of the Community Food Bank of Eastern Oklahoma’s most critical
programs. The Mix 96.5 Backpack Brigade initiative designed to
collect funds for the Food Bank’s Backpack Program, which feeds
kids who rely on weekday school meals, giving them food for the
weekend to ensure that they do not go hungry at home.The Mix
96.5 Backpack Brigade ran November 2" through November 25t
and all donations were collected and tracked online. Kim and
Scott Burnett of Burnett Home Improvement committed to
matching every donation made, up to 96
backpacks. Each backpack costs $150 and feeds a child for an
entire school year.

e December 7, 2020 to December 9, 2020 — CMG’s K95.5 “Bikes For
Kids” Bicycle Donation Drive — FOX23 promoted an annual bicycle
donation drive organized and presented by our CMG sister radio
partner K95.5. Our stations produced PSAs and aired them several
times in advance of the event to encourage community
participation. FOX23 News provided coverage of the event. More
than 900 new bicycles were donated by Tulsa-area residents and
businesses to provide kids in need with a new bike for Christmas.




ATTACHMENT B



(b)(ii) For each Unit full-time position filled during the period covered by the above
EEO public file reports, or since your acquisition of the Station, if after that period,
dated copies of all advertisements, bulletins, letters, faxes, e-mails, or other

communications announcing the position, as described in Section 73.2080(c)(5)(iit).

See Attached.



Cox Media Group (“CMG?”) utilizes a largely internet-based recruitment resource list to
disseminate its full-time vacancies. All full-time vacancies are posted to its corporate website at
https://cmg.jobs.net/. Postings on the CMG Careers website are scraped by various webbots and
are re-posted to other job-seeker websites. If one of these websites results in an interview or hire,
it is included on a station’s annual EEO Public File Report as a recruitment source. CMG also
posts to other websites, including Careerbuilder, Ziprecruiter, Indeed and LinkedIn.

CMG also utilizes Circa (formerly America’s Job Exchange) a leading internet-based resource
that provides employers with the resources to disseminate job vacancies to an extensive and
diverse group of recruitment sources both locally and nation-wide. Through Circa, CMG is able
to widely disseminate its job postings to reach local workforce and job agencies, colleges and
universities, veteran’s groups, and groups for persons with disabilities.

CMG has observed that while it routinely posts all full-time vacancies to its website recruitment
partners, sometimes posted jobs are scrubbed from the sites after a period of time has expired. In
these instances, CMG must re-post the jobs if they have not yet been filled whereas in other
instances, where CMG has found qualified candidates, CMG does not repost the position.
Positions that were scrubbed may not show up on the documentation CMG has requested from its
recruitment partners and, accordingly, not all positions appear on the attached documentation.
CMG is working with its recruitment vendors to resolve this issue so that it can have access to
complete documentation for all positions posted.



Job Description and
Responsibilities :

Recbu?snioy\ﬁ oo o)y
Direcksr of Sales- Radio

CMG Tulsa is looking for a dynamic leader to lead our highly rated media properties. The
Director of Sales is responsible for managing agency-style sales strategies of a multiple
media portfolio through consultative selling. Leading a team of talented sales managers and
account executives, the Director will create a culture of cross-station and cross-product
selling including television, digital, NTR events while working closely with our radio stations.
The Director will develop strategies with a sharp customer focus and consistently deliver on
revenue expectations and develop deep relationships with our clients. Responsible for the
attainment of the revenue goals and must display entrepreneurial skills in creating new
revenue opportunities. Itis also responsible for the development and implementation of a
strategic plan to guide the sales departments to successfully attain revenue goals. Performs
related work as required.

Supervisory Responsibilities:

Reporting to the Director of Sales are TV account executives and sales managers.

Principle Accountabilities:

e The Director of Sales will be responsible for the development of cross-product sales
strategies to reach expected revenue levels. Using creativity, business basics and
customer knowledge, the Director will lead a team to develop customized solutions
for new and existing customers.

¢ Maximizes revenue from all revenue categories including local, national, NTR
events and digital.

e The Director will lead the digital sales efforts for their team. Using an integrated
sales strategy, training and expectations will be developed by the Director and
executed via the sales leadership team and account managers.

e As part of managing the overall performance, the Director will provide weekly,
monthly, quarterly, and annual financial reports, including revenue projections, end
of month performance summary by category, sales executive and strategy. Will also
participate in annual budgeting and analysis.




Oversee optimization of inventory management for revenue maximization of spot
time sales and sets product and program rates/packaging accordingly.

Manages account lists to maximize sales resources against market potential

Facilitates positive and productive relationships with other departments.

Acts as liaison between sales and the station Program Directors to ensure fluid
communication.

Accurately budgets and forecasts revenue goals by source.

Trains develops and motivates sellers and managers to optimize revenue potential
across all revenue streams.

Communicates inventory, sales and packaging strategies to sales managers.

Creates and develops new revenue streams as product and service opportunities
present themselves.

Develops and implements sales processes to provide for smooth and timely
workflow throughout the sales process including traffic, production, promotions,
accounting and programming.

Identifies and eliminates barriers to the sales process between the account
manager and client.

Ensures sales tools are utilized to maximum advantage in the marketplace for
positioning and sales cultivation.




May perform other related duties as required.

Qualifications :

Bachelor’s degree strongly preferred or equivalent work experience.

Minimum of three (3) years media sales management experience — preferably in
broadcast or radio sales minimum of four (4) years media sales experience driving
regional and national business.

Strong communication skills with a mathematical, and analytical focus.

Must be able to work in a changing, high-pressure environment with strong time
management and organizational skills.

Strong selling skills with a creative and positive attitude.

Knowledge of Excel, PowerPoint, Word, Wide Orbit, Media Monitors

Willingness and ability to join community and business organizations to enhance
the image and recognition of Cox Media group in the marketplace.

An equivalent combination of experience and/or education will be considered.

Competencies

Aligning and Executing Sales Strategy: Establishing a plan to achieve the unit's
objectives, taking into consideration overall business and sales goals, market




opportunities, past sales results, and available resources; reviewing progress and
adjusting the plan as needed.

Driving Sales Execution: Vividly communicating a new sales approach or strategy
in a way that helps others realize its value; encouraging others to share ideas to
maximize the benefits of the change; addressing concerns constructively and using
appropriate strategies to gain commitment to action.

Building the Sales Team: Attracting, developing and retaining talented individuals;
evaluating key strengths and development needs for the team and providing
learning opportunities that enable associates to realize their potential.

Customer Focus (Intemal and External): Effectively meeting customer needs;
building productive customer relationships; taking responsibility for customer
satisfaction and loyalty.

Gaining Commitment: Using appropriate interpersonal styles and techniques to
gain acceptance of ideas or plans; modifying one’s own behavior to accommodate
tasks, situations, and individuals involved.

Innovation and Risk-Taking: Generating innovative solutions in work situations,
trying different and novel ways to deal with work problems and opportunities

Building Partnerships: Identifying opportunities and taking action to build strategic
relationships between one’s area and others areas, teams, departments, units, or
organizations to help achieve business goals.

Communication: Clearly conveying information and ideas through a variety of
media to individuals or groups in a manner that engages the audience and helps
them understand and retain the message.

Project Management: Monitoring the resuits of delegations, assignments, or
projects, considering the skills, knowledge, and experience of the assigned
individual and the characteristics of the assignment or project.




¢ Formal Presentation: Presenting ideas effectively to individuals or groups;
delivering presentations suited to the characteristics and needs of the audience
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Employer Portal
C My Employer Account
im Formerly LocalJobNetwork

POST DATE April 15, 2020
END DATE May 17, 2020

Director of Sales - Radio

Cox Media Group - Tulsa, OK

This job is no longer active.
e Company
Cox Media Group
e Location
Tulsa, OK
e Job Type
Regular
e Job Classification
Full Time
* Experience
Mid-Career (2 - 15 years)
e Education
Bachelors Degree
« Company Ref #
J3V2Q666K7GZM318H6
o AJERef #
587121873
e Number of Positions
1

Job Description

JOB DESCRIPTION

CMG TULSA is looking for a dynamic leader to lead our highly rated media properties. The Director of Sales is responsible for managing agency-
style sales strategies of a multiple media portfolio through consultative selling. Leading a team of talented sales managers and account
executives, the Director will create a culture of cross-station and cross-product selling including television, digital, NTR events while working
closely with our radio stations. The Director will develop strategies with a sharp customer focus and consistently deliver on revenue expectations
and develop deep relationships with our clients. Responsible for the attainment of the revenue goals and must display entrepreneurial skills in
creating new revenue opportunities. It is also responsible for the development and implementation of a strategic plan to guide the sales
departments to successfully attain revenue goals. Performs related work as required.

SUPERVISORY RESPONSIBILITIES:
Reporting to the Director of Sales are TV account executives and sales managers.
PRINCIPLE ACCOUNTABILITIES:

* The Director of Sales will be responsible for the development of cross-product sales strategies to reach expected revenue levels. Using
creativity, business basics and customer knowledge, the Director will lead a team to develop customized solutions for new and existing
customers.

* Maximizes revenue from all revenue categories including local, national, NTR events and digital.

* The Director will lead the digital sales efforts for their team. Using an integrated sales strategy, training and expectations will be developed by
the Director and executed via the sales leadership team and account managers.

* As part of managing the overall performance, the Director will provide weekly, monthly, quarterly, and annual financial reports, including
revenue projections, end of month performance summary by category, sales executive and strategy. Will also participate in annual budgeting
and analysis.

* Oversee optimization of inventory management for revenue maximization of spot time sales and sets product and program rates/packaging
accordingly.



* Manages account lists to maximize sales resources against market potential

* Facilitates positive and productive relationships with other departments.

* Acts as liaison between sales and the station Program Directors to ensure fluid communication.

* Accurately budgets and forecasts revenue goals by source.

* Trains develops and motivates sellers and managers to optimize revenue potential across all revenue streams.
* Communicates inventory, sales and packaging strategies to sales managers.

* Creates and develops new revenue streams as product and service opportunities present themselves.

* Develops and implements sales processes to provide for smooth and timely workflow throughout the sales process including traffic, production,
promotions, accounting and programming.

* Identifies and eliminates barriers to the sales process between the account manager and client.

* Ensures sales tools are utilized to maximum advantage in the marketplace for positioning and sales cultivation.
* May perform other related duties as required.

JOB REQUIREMENTS

* Bachelor s degree strongly preferred or equivalent work experience.

* Minimum of three (3) years media sales management experience preferably in broadcast or radio sales minimum of four (4) years media sales
experience driving regional and national business.

* Strong communication skills with a mathematical, and analytical focus.

* Must be able to work in a changing, high-pressure environment with strong time management and organizational skills.
* Strong selling skills with a creative and positive attitude.

* Knowledge of Excel, PowerPoint, Word, Wide Orbit, Media Monitors

* Willingness and ability to join community and business organizations to enhance the image and recognition of Cox Media group in the
marketplace.

An equivalent combination of experience and/or education will be considered.
COMPETENCIES

* ALIGNING AND EXECUTING SALES STRATEGY: Establishing a plan to achieve the unit s objectives, taking into consideration overall business
and sales goals, market opportunities, past sales results, and available resources; reviewing progress and adjusting the plan as needed.

* DRIVING SALES EXECUTION: Vividly communicating a new sales approach or strategy in a way that helps others realize its value; encouraging
others to share ideas to maximize the benefits of the change; addressing concerns constructively and using appropriate strategies to gain
commitment to action.

* BUILDING THE SALES TEAM: Attracting, developing and retaining talented individuals; evaluating key strengths and development needs for
the team and providing learning opportunities that enable associates to realize their potential.

* CUSTOMER FOCUS (Internal and External): Effectively meeting customer needs; building productive customer relationships; taking
responsibility for customer satisfaction and loyalty.

* GAINING COMMITMENT: Using appropriate interpersonal styles and techniques to gain acceptance of ideas or plans; modifying one s own
behavior to accommodate tasks, situations, and individuals involved.

* INNOVATION AND RISK-TAKING: Generating innovative solutions in work situations, trying different and novel ways to deal with work
problems and opportunities

* BUILDING PARTNERSHIPS: Identifying opportunities and taking action to build strategic relationships between one s area and others areas,
teams, departments, units, or organizations to help achieve business goals.

* COMMUNICATION: Clearly conveying information and ideas through a variety of media to individuals or groups in a manner that engages the
audience and helps them understand and retain the message.

* PROJECT MANAGEMENT: Monitoring the results of delegations, assignments, or projects, considering the skills, knowledge, and experience of
the assigned individual and the characteristics of the assignment or project.

* FORMAL PRESENTATION: Presenting ideas effectively to individuals or groups; delivering presentations suited to the characteristics and needs
of the audience

COX MEDIA GROUP IS AN EQUAL OPPORTUNITY EMPLOYER.

(800) 984-3775
info@circaworks.com
Request a Demo

Terms of Use Privacy Policy. Accessibility Copyright © 1994-2021




Oklahoma Council of the Blind 04/17/2020 Oklahoma OK 74103 vgolightl@gmail.com
City

Oklahoma Works AJC - Okm
Center

ee 04/17/2020 Okmuigee OK 74447 robert.williams@oesc.state.ok.us

Oklahoma Works AJC -
Bartlesville Center

04/17/2020 Bartlesville .derryberry@oesc.state.ok.us

Wounded Warrior Project 04/38/2020 gdbrown@woundedwarriorproject.org

Central Tech Employment 04/28/2030 74066 shelly.rentz@centraltech.edu

Services

Unemployment Office Shadow 04/17/2020 Tulsa
Mountain

74135 jeanette.hester@oesc.state.ok.us

Oklahoma Works AJC - Pryor 04/17/2020 Pryor
Center

74361 jack.james@oesc.state.ok.us

Oklahoma Works AJC - Sapulpa 04/17/2020 Sapulpa
Center

74066 jeff.fryer@oesc.state.ok.us

Oklahoma Works AJC - Sapulpa 04/17/2020 Sapulpa
Center

74066 casi.martin@oesc.state.ok.us

Oklahoma Works AJC - Okmulgee  04/17/2020
Center

74447 jeff.fryer@oesc.state.ok.us

Oklahoma Works AJC - Pryor 04/17/2020 Pryor
Center

74361 jeff.fryer@oesc.state.ok.us

Oklahoma Works AJC - Sapulpa 74066 rdpert.williams@oesc.state.ok.us

Center

04/17/2020 Sapulpa

Oklahoma Works A3C - Muskogee
Center

04/17/2020 Muskogee

74401 chris.j§nes@oesc.state.ok.us

Oklahoma Works AJC - Muskogee  04/17/2020 Muskogee OK 74401 jeff.fryer@ygsc.state.ok.us
Center

Oklahoma Works AJC - O .state.ok.us

Center

ulgee  04/17/2020 Okmulgee OK 74447 casi.martin@oe

Oklahoma Works
Center

- Okmulgee  04/17/2020 Okmulgee 74447 tara.leneave@oesc.state.ok.us

J3V2Q666K7GZM318 Director of Sales - Radio

H6

Agency Name Date Sent City State Zip Recipient Email

Okiahoma Works AJC - Pryor 04/17/2020 Pryor OK 74361 brent.wheeler@oesc.state.ok.us
Center

Oklahoma Works AJC - Tulsa 04/17/2020 Tulsa OK 74103 amie.farinella@oesc.state.ok.us

Center

877-578-6212

918-756-5791

918-332-4800

904-831-4679

918-227-9260

918-825-2582

918-224-9430

918-224-9430

918-756-5791

918-825-2582

918-224-9430

918-682-3364

918-682-3364

918-756-5791

918-756-5791

587121873

Phone Number

918-825-2582

918-796-1200

by:



Goodwill Job Connection - Tulsa
West

Oklahoma Works AJC -
Bartlesville Center

Oklahoma Works AJC - Okmulgee
Center

Goodwill Job Connection - Tulsa
West

Oklahoma Works AJC - Tulsa
Center

Goodwill Job Connection - Tulsa
Midtown

Oklahoma Works AIC -
Bartlesville Center

Oklahoma Works AJC - Tulsa
Center

Oklahoma Works AJC - Tulsa
Center

Oklahoma Works AJC - Tulsa
Center

Oklahoma Council of the Blind
Oklahoma Works AJC - Okmulgee
Center

Oklahoma Works AJC -
Bartlesville Center

Wounded Warrior Project
Central Tech Employment
Services

Unemployment Office Shadow
Mountain

Oklahoma Works AJC - Pryor
Center

Oklahoma Works AJC - Sapulpa
Center

Oklahoma Works AJC - Sapulpa
Center

Oklahoma Works AJC - Okmulgee
Center

Oklahoma Works AJC - Pryor
Center

Oklahoma Works AJC - Sapulpa
Center

Oklahoma Works AJC - Muskogee
Center

04/17/2020 Tulsa

04/17/2020 Bartlesville

04/17/2020 Okmulgee

04/17/2020 Tulsa

04/17/2020 Tulsa

04/17/2020 Tulsa

04/17/2020 Bartlesville

04/17/2020 Tulsa

04/17/2020 Tulsa

04/17/2020 Tulsa

04/17/2020 Oklahoma

City

04/17/2020 Okmulgee

04/17/2020 Bartlesville

04/18/2020

04/28/2020

04/17/2020 Tulsa

04/17/2020 Pryor

04/17/2020 Sapulpa

04/17/2020 Sapulpa

04/17/2020 Okmulgee

04/17/2020 Pryor

04/17/2020 Sapuipa

04/17/2020 Muskogee

OK

OK

OK

OK

OK

OK

016

OK

OK

oK

OK

oK

OK

OK

OK

OK

OK

OK

OK

OK

OK

oK

OK

74107 cfloyd@goodwilltulsa.org

74006 jeff.fryer@oesc.state.ok.us

74447 tracey.ritz@oesc.state.ok.us

74107 dnash@goodwilltuisa.org

74103 jeff.fryer@oesc.state.ok.us

74112 scole@goodwilltulsa.org

74006 george.simmons@oesc.state.ok.us

74103 manager.tulsa@oesc.state.ok.us

74103 brent.wheeler@oesc.state.ok.us

74103 tulsatalentacquisition@oesc.state.ok.us

74103 vgolightl @gmail.com

74447 robert.williams@oesc.state.ok.us

74006 josef.derryberry@oesc.state.ok.us

gdbrown@woundedwarriorproject.org

74066 shelly.rentz@centraltech.edu

74135 jeanette.hester@oesc.state.ok.us

74361 jack.james@oesc.state.ok.us

74066 jeff.fryer@oesc.state.ok.us

74066 casi.martin@oesc.state.ok.us

74447 jeff.fryer@oesc.state.ok.us

74361 jeff.fryer@oesc.state.ok.us

74066 robert.williams@oesc.state.ok.us

74401 chris.jones@oesc.state.ok.us

918-599-0067

918-332-4800

918-756-5791

918-599-0067

918-796-1200

918-747-1334

918-332-4800

918-796-1200

918-796-1200

918-796-1200

877-578-6212

918-756-5791

918-332-4800

904-831-4679

918-227-9260

918-825-2582

918-224-9430

918-224-9430

918-756-5791

918-825-2582

918-224-9430

918-682-3364

by:



Oklahoma Works AJC - Muskogee  04/17/2020 Muskogee OK
Center

Oklahoma Works AJC - Okmulgee  04/17/2020 Okmulgee OK
Center

Oklahoma Works AJC - Okmulgee  04/17/2020 Okmulgee OK
Center

J3V2Q666K7GZM318 Director of Sales - Radio
H6

\ Date Sent City

\

Agency Name

\
Oklahoma Works AJC - Pryor 05/20/2020 Pryor

Center

Oklahoma Works AJC - Tulsa
Center

05/20/2020 Tulsa

Goodwill Job Connection - Tulsa 05/20/2020 Tulsa

West

Oklahoma Works AJC -
Bartlesville Center

05/20/2020 Bartlesylle

Oklahoma Works AJC - Okmulgee
Center

Goodwill Job Connection ~ Tulsa
West

05/20/2020 Tuisa

Oklahoma Works AJC - Tulsa
Center

05/2042020 Tulsa

Goodwill Job Connection - Tulsa 05/20/2020 Tulsa

Midtown

Oklahoma Works AJC -
Bartlesville Center

05/20/2020 Bartlesville

Oklahoma Works AIC - Tulsa
Center

05/20/2020 Tulsa

Oklahoma Works AJC - Tdlsa
Center //

05/20/2020 Tulsa

Oklahoma Works AJC - Tulsa
Center o

05/20/2020 Tulsa

05/20/2020 Oklahoma
City

05/20/2020 Okmuigee

Oklahoma Couyéil of the Blind

Oklahoma Works AJC - Okmulgee
Center

05/20/2020 Okphuigee

State

OK

oK

oK

OK

OK

OK

OK

oK

OK

OK

oK

OK

74401 jeff.fryer@oesc.state.ok.us

74447 casi.martin@oesc.state.ok.us

74447 tara.leneave@oesc.state.ok.us

Zip Recipient Email

74361 brent.wheeler@oesc.state.ok.us
74103 amie.farinella@oesc.state.ok.us
74107 cfloyd@goodwilltulsa.org
74006 jeff.fryer@oesc.state.ok.us
74447 tracey.ritz@oesc.state.ok.us
74107 dnash@goodwilltulsa.org

74103 jeff.fryer@oesc.state.ok.us

7?2 scole@goodwilitulsa.org

74008 george.simmons@oesc.state.ok.us

74103 manager.tulsa@oesc.state.ok.us

\

\
74103 brent.wheeler@oesc.state.ok.us

74103 tulsatalen\-.&?xisition@oesc.state.ok.us

74103 vgolight1 @gmail,com

\\
\.

74447 robert.williams@oesc.state.ok.us

918-682-3364

918-756-5791

918-756-5791

587276639

Phone Number

918-825-2582

918-796-1200

918-599-0067

918-332-4800

918-756-5791

918-599-0067

918-796-1200

918-747-1334

918-332-4800

918-796-1200

918-796-1200

918-796-1200

877-578-6212

918-756-5791

by:



Employer Portal
My Employer Account
Cil ca. Formerly L.ocalJobNetwork

POST DATE May 18, 2020
END DATE October 03, 2020

Director of Sales - Radio

Cox Media Group - Tulsa, OK

This job is no longer active,
« Company
Cox Media Group
e Location
Tulsa, OK
e Job Type
Regular
¢ Job Classification
Full Time
¢ Experience
Entry Level (0 - 2 years)
e Education
Bachelors Degree
e Company Ref #
J3V2Q666K7GZM318H6
e AJERef #
587276639
« Number of Positions
1

Job Description

JOB SUMMARY

COX MEDIA GROUP (CMG) TULSA is looking for a dynamic leader to lead our highly rated media properties. The Director of Sales is responsible
for managing agency-style sales strategies of a multipie media portfolio through consultative selling. Leading a team of talented sales managers
and account executives, the Director will create a culture of cross-station and cross-product selling including radio, digital, NTR events while
working in conjunction with our television properties. The Director will develop strategies with a sharp customer focus and consistently deliver on
revenue expectations and develop deep relationships with our clients. Responsible for the attainment of the revenue goals and must display
entrepreneurial skills in creating new revenue opportunities. It is also responsible for development and implementation of a strategic plan to
guide the sales departments to successfully attain revenue goals. Performs related work as required.

SUPERVISORY RESPONSIBILITIES:
Reporting to the Director of Sales are radio account executives and sales manager.
PRINCIPLE ACCOUNTABILITIES:

* The Director of Sales will be responsible for the development of cross-product sales strategies to reach expected revenue levels. Using
creativity, business basics and customer knowledge, the Director will lead a team to develop customized solutions for new and existing
customers.

* Maximizes revenue from all revenue categories including local, national, NTR events and digital.

* The Director will lead the digital sales efforts for their team. Using an integrated sales strategy, training and expectations will be developed by
the Director and executed via the sales leadership team and account managers.

* As part of managing overall performance, the Director will provide weekly, monthly, quarterly, and annual financial reports, including revenue
projections, end of month performance summary by category, sales executive and strategy. Will also participate in annual budgeting and
analysis.

* Oversee optimization of inventory management for revenue maximization of spot time sales and sets product and program rates/packaging
accordingly.



* Manages account lists to maximize sales resources against market potential

* Facilitates positive and productive relationships with other departments.

* Acts as liaison between sales and the station Program Directors to ensure fluid communication.

* Accurately budgets and forecasts revenue goals by source.

* Trains, develops, and motivates sellers and managers to optimize revenue potential across all revenue streams.
* Communicates inventory, sales and packaging strategies to sales managers.

* Creates and develops new revenue streams as product and service opportunities present themselves.

* Develops and implements sales processes to provide for smooth and timely workflow throughout the sales process including traffic, production,
promotions, accounting and programming.

* Identifies and eliminates barriers to the sales process between account manager and client.

* Ensures sales tools are utilized to maximum advantage in the marketplace for positioning and sales cuitivation.
* May perform other related duties as required.

WHAT WE LOOK FOR

* Bachelor s degree strongly preferred or equivalent work experience.

* Minimum of three (5) years media sales management experience preferably in broadcast or radio sales minimum of four (3) years media sales
experience driving regional and national business.

* Strong communication skills with mathematical, and analytical focus.

* Must be able to work in a changing, high-pressure environment with strong time management and organizational skills.
* Strong selling skills with a creative and positive attitude.

* Knowledge of Excel, PowerPoint, Word, Wide Orbit, Media Monitors

* Willingness and ability to join community and business organizations to enhance the image and recognition of Cox Media Group in the
marketplace.

Equivalent combination of experience and/or education will be considered.
COMPETENCIES

* ALIGNING AND EXECUTING SALES STRATEGY: Establishing a plan to achieve the unit s objectives, taking into consideration overall business
and sales goals, market opportunities, past sales results, and available resources; reviewing progress and adjusting the plan as needed.

* DRIVING SALES EXECUTION: Vividly communicating a new sales approach or strategy in a way that helps others realize its value; encouraging
others to share ideas to maximize the benefits of the change; addressing concerns constructively and using appropriate strategies to gain
commitment to action.

* BUILDING THE SALES TEAM: Attracting, developing and retaining talented individuals; evaluating key strengths and development needs for
the team and providing learning opportunities that enable associates to realize their potential.

* CUSTOMER FOCUS (Internal and External): Effectively meeting customer needs; building productive customer relationships; taking
responsibility for customer satisfaction and loyalty.

* GAINING COMMITMENT: Using appropriate interpersonal styles and techniques to gain acceptance of ideas or plans; modifying one s own
behavior to accommodate tasks, situations, and individuals involved.

* INNOVATION AND RISK-TAKING: Generating innovative solutions in work situations, trying different and novel ways to deal with work
problems and opportunities

* BUILDING PARTNERSHIPS: Identifying opportunities and taking action to build strategic relationships between one s area and others areas,
teams, departments, units, or organizations to help achieve business goals.

* COMMUNICATION: Clearly conveying information and ideas through a variety of media to individuals or groups in a manner that engages the
audience and helps them understand and retain the message.

* PROJECT MANAGEMENT: Monitoring the results of delegations, assignments, or projects, considering the skills, knowledge, and experience of
the assigned individual and the characteristics of the assignment or project.

* FORMAL PRESENTATION: Presenting ideas effectively to individuals or groups; delivering presentations suited to the characteristics and needs
of the audience
*

COX MEDIA GROUP IS AN EQUAL OPPORTUNITY EMPLOYER.

(800) 984-3775
info@circaworks.com
Request a Demo



Oklahoma Works AJC - Muskogee
Center

Oklahoma Works AJC - Okmulgee
Center

Oklahoma Works AJC - Okmulgee
Center

J3V2Q666K7GZM318 Director of Sales - Radio

Hé6

Agency Name
Oklahoma Works AJC - Pryor
Center

Okiahoma Works AJC - Tulsa
Center

Goodwilt Job Connection - Tulsa
West

Okiahoma Works AJC -
Bartlesville Center

Oklahoma Works AJC - Okmulgee
Center

Goodwill Job Connection - Tulsa
West

Oklahoma Works AJC - Tulsa
Center

Goodwill Job Connection ~ Tulsa
Midtown

Oklahoma Works AJC -
Bartlesville Center

Oklahoma Works AJC - Tulsa
Center

Oklahoma Works AJC - Tulsa
Center

Oklahoma Works AJC - Tulsa
Center

Oklahoma Council of the Blind

Oklahoma Works AJC - Okmuigee
Center

04/17/2020 Muskggee

Date Sent City

05/20/2020 Pryor

05/20/2020 Tulsa

05/20/2020 Tulsa

05/20/2020 Bartlesville

05/20/2020 Okmulgee

05/20/2020 Tulsa

05/20/2020 Tulsa

05/20/2020 Tulsa

05/20/2020 Bartlesville

05/20/2020 Tulsa

05/20/2020 Tulsa

05/20/2020 Tulsa

05/20/2020 Oklahoma

City

05/20/2020 Okmulgee

OK

OK

OK

State

OK

OK

OK

OK

OK

OK

OK

OK

OK

OK

OK

OK

OK

OK

74401 jeff.fryer@oesc.state.ok.us

74447 casi.martin@oesc.state.ok.us

74447 tara.leneave@oesc.state.ok.us

Zip Recipient Email

74361 brent.wheeler@oesc.state.ok.us

74103 amie.farinella@oesc.state.ok.us

74107 cfloyd@goodwilltulsa.org

74006 jeff.fryer@oesc.state.ok.us

74447 tracey.ritz@oesc.state.ok.us

74107 dnash@goodwilltulsa.org

74103 jeff.fryer@oesc.state.ok.us

74112 scole@goodwilltulsa.org

74006 george.simmons@oesc.state.ok.us

74103 manager.tulsa@oesc.state.ok.us

74103 brent.wheeler@oesc.state.ok.us

74103 tulsatalentacquisition@oesc.state.ok.us

74103 vgolightl@gmail.com

74447 robert.williams@oesc.state.ok.us

918-682-3364

918-756-5791

918-756-5791

587276639

Phone Number

918-825-2582

918-796-1200

918-599-0067

918-332-4800

918-756-5791

918-599-0067

918-796-1200

918-747-1334

918-332-4800

918-796-1200

918-796-1200

918-796-1200

877-578-6212

918-756-5791

by:



Oklahoma Works AIC - 05/20/2020 Bartlesville OK 74006 josef.derryberry@oesc.state.ok.us
Bartlesville Center

Wounded Warrior Project 05/20/2020 OK gdbrown@woundedwan'iorproject.org
Central Tech Employment 05/20/2020 0K 74066 shelly.renz@centraltech.edy
Services

Unemployment Office Shadow 05/20/2020 Tulsa OK 74135 jeanette.hester@oesc.state. ok.us
Mountain

Oklahoma Works AJC - Pryor 05/20/2020 Pryor oK 74361 jack.james@oesc.state.ok.us
Center

Oklahoma Works AIC - Sapulpa 05/20/2020 Sapulpa OK 74066 jeff.fryer@oesc.state.ok.us
Center

Oklahoma Works AIC - Sapulpa 05/20/2020 Sapulpa OK 74066 casi.martin@oesc.state.ok.us
Center

Oklahoma Works AJC - Okmulgee 05/20/2020 Okmulgee OK 74447 jeff.fryer@oesc.state.ok.us
Center

Oklahoma Works AJC - Pryor 05/20/2020 Pryor (0],4 74361 jeff.fryer@oesc.state.ok.us
Center

Oklahoma Works AJC - Sapulpa 05/20/2020 Sapulpa 0K 74066 robert.williams@oesc,state.ok.us
Center

Oklahoma Works AJC - Muskogee  05/20/2020 Muskogee OK 74401 chris.jones@oesc.state.ok.us
Center

Oklahoma Works AJC - Muskogee  05/20/2020 Muskogee OK 74401 jeff.fryer@oesc.state.ok.us
Center

Oklahoma Works AJC - Okmulgee 05/20/2020 Okmulgee OK 74447 casi.martin@oesc.state.ok.us
Center

Oklahoma Works AJC - Okmulgee 05/20/2020 Okmulgee oK 74447 tara.leneave@oesc.state.ok.us
Center

J3N0oQS6LM2Xg38
PW

Content Manager

Agency Name State Zip Recipient Email
Oklahoma Works AJC - Pryor 05/31/2020 Pryor OK 74361 brent.wheeler@oesc,state.ok.us
Center

Oklahoma Works AJC - Tulsa
Center

05/31/2020 Tulsa 74103 amie farinella@oesc.state.ok.us

Goodwllf Job Connection/ Tulsa 05/31/2020 Tulsa OK
West

74107 cfloyd@goodwilitulsa.org

918-332-4800

904-831-4679

918-227-9260

918-825-2582
918-224-9430
918-224-9430
918-756-5791
918-825-2582
918-224-9430
918-682-3364
918-682-3364
918-756-5791

918-756-5791

587303724

Phone Number
918-825-2582
918-796-1200

918-599-0067
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'Kecbu\‘s Hon £ 0005+
Vews Froducer

Fox 23 Producer

POSITION SUMMARY:

Create and execute newscasts based on research information and goals. They
collaborate with reporters on best video and stories of the day. Work with assignment
desk and associate producers to find stories and ensure accurate reporting. Concise
writing and accurate writing is required. Must be willing to also work on the
assignment desk and update the web. Ensures the use of graphics, story selection,
and pace are on target with action plans and style guidelines.

JOB DUTIES:

90% - Create & execute newscasts
5% - Assignment desk

5% - Update the web

JOB TASKS
Create & execute newscasts 90%

¢  Crafts newscasts based on research and show goals

¢  Communicates with reporters to find the best video stories of the day.

o  Writes accurate and compelling teases to keep viewers as long as possible.

e  Works with assignment desk to find stories, help assign reporters and make sure information is
confirmed.

e  Concise, accurate writing that executes research findings.

o  Ensures graphics, story selection and show pace are on target with action plans and style
guidelines.

e  Orders graphics for newscasts

e  Booths newscasts, may also need to help tune in live shots.

Assignment desk — 5%

Listens to scanners and confirms stories with local police agencies
Answers phones in a consumer friendly manner

Helps dispatch crews

Confirms stories found in papers and other sources

Helps tune in live shots

Update the web — 5%

o  Writes and updates stories for the web when necessary

Position Requirements

Please indicate the minimum education and experience requirements as well as the area of study and
any additional requirements.

Education Degree in journalism or related field
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Experience 1 years producing experience

Additional The ability to multitask, strong organizational skills and solid news judgment.
Requirements Must be able to keep a cool head under pressure.
Strong interpersonal skills are a must.




Employer Portal
Circa My Employer Account
Formerly LocalJobNetwork

POST DATE lune 26, 2020
END DATE August 11, 2020

News Producer

Cox Media Group - Tulsa, OK

This job is no longer active.
e Company
Cox Media Group
e Location
Tulsa, OK
e Job Type
Regular
¢ Job Classification
Full Time
¢ Experience
Entry Level (0 - 2 years)
¢ Education
High School Diploma or GED
e Company Ref #
J3N2V36YQBLSRGV2PG
e AJE Ref #
587600727
¢ Number of Positions
1

Job Description

JOB SUMMARY

Are you a night owl news junkie* Do you love to work alone while being a part of an award-winning team* How would you like to work for the
most award-winning N/T radio station in the state of Oklahoma* We are looking for someone with on-air experience to add to our morning
team. If you are passionate about the community where you live, then we have the perfect gig for you. You Il be responsible for anchoring,
writing, news gathering, beat calls, building relationships, breaking news and severe weather.

We re looking for someone with knowledge of running an audio board (Wheatstone is a plus) and audio editing tools (NewsBoss and Adobe
Audition preferred). You Il also need to be able to run syndication and Wide Orbit automation. We are looking for someone for five Monday-
Friday overnight shifts as well with full benefits and 401k.

Cox Media Group s 102.3 KRMG TULSA S NEWS & TALK has an opening for A News/Producer/Anchor.

Duties also include assisting the morning show by working up stories for on-air and online. Experience covering major news stories and severe
weather coverage a plus. Send a newscast in MP.3.

JOB DUTIES AND JOB TASKS

Duty: 80% - Producing for the morning news. Writing copy, collecting sound, building relationships with news makers.

Duty: 10% Run a flawless radio audio board, follow a syndicated talk clock, produce and execute live in-studio client talk shows.
Duty: 5% - Live on-air delivery of news/weather/traffic.

Duty: 5% - Clearing the station s commercial inventory through its automation software (WideOrbit).

WHAT WE LOOK FOR

RESPONSIBILITIES / QUALIFICATIONS:

* High School Diploma

*



College Radio Experience and/or degree in Radio/TV or any past professional radio board experience preferred. * News/Talk Radio Experience
preferred

COX MEDIA GROUP IS AN EQUAL OPPORTUNITY EMPLOYER.

(800) 984-3775
info@circaworks.com
Request a Demo

Terms of Use Privacy Policy Accessibility Copyright © 1994-2021
The Infosoft Group LLC. All rights reserved .BRKWEBPR12




Oklahoma Works AJC - Okmulgee
Center

Agency Name

J3N3QT67GV29LYS7 Techni

BC

Agency Name

06/20/2020 Okmulgee

Date Sent City

Director

Date Sent City

J3N2V36YQBLSRGV2 News Producer

PG

Agency Name
Oklahoma Works AJC - Pryor
Center

Oklahoma Works AJC - Tulsa
Center

Goodwill Job Connection - Tulsa
West

Oklahoma Works AJC -
Bartlesville Center

Date Sent City

07/03/2020 Pryor

07/03/2020 Tulsa

07/03/2020 Tulsa

07/03/2020 Bartlesville

OK

State

State

OK

OK

OK

OK

74447 tara.leneave@oesc.state.ok.us

Zip Recipient Email

Zip Recipient Emai

Zip Recipient Email

74361 brent.wheeler@oesc.state.ok.us

74103 amie.farinella@oesc.state.ok.us

74107 cfloyd@goodwilltulsa.org

74006 jeff.fryer@oesc.state.ok.us

918-756-5791

587600721

Phone Number

587600729

Phone Number

587600727

Phone Number
918-825-2582
918-796-1200
918-599-0067

918-332-4800

by:



Oklahoma Works AJC - Okmulgee
Center

Goodwill Job Connection - Tulsa
West

Oklahoma Works AJC - Tulsa
Center

Goodwill Job Connection - Tulsa
Midtown

Oklahoma Works AJC -
Bartlesville Center

Oklahoma Works AJC - Tulsa
Center

Oklahoma Works AJC - Tulsa
Center

Oklahoma Works AJC - Tulsa
Center

Oklahoma Council of the Blind
Oklahoma Works AJC - Okmulgee
Center

Oklahoma Works AJC -
Bartlesville Center

Wounded Warrior Project
Central Tech Employment
Services

Unemployment Office Shadow
Mountain

Oklahoma Works AJC - Pryor
Center

Oklahoma Works AJC - Sapulpa
Center

Oklahoma Works AJC - Sapulpa
Center

Oklahoma Works AJC - Okmulgee
Center

Oklahoma Works AJC - Pryor
Center

Oklahoma Works AJC - Sapulpa
Center

Oklahoma Works AJC - Muskogee
Center

Oklahoma Works AJC - Muskogee
Center

Oklahoma Works AJC - Okmulgee
Center

07/03/2020 Okmulgee

07/03/2020 Tuisa

07/03/2020 Tulsa

07/03/2020 Tulsa

07/03/2020 Bartlesville

07/03/2020 Tulsa

07/03/2020 Tulsa

07/03/2020 Tulsa

07/03/2020 Oklahoma

City

07/03/2020 Okmulgee

07/03/2020 Bartiesville

07/03/2020

07/03/2020

07/03/2020 Tulsa

07/03/2020 Pryor

07/03/2020 Sapulpa

07/03/2020 Sapulpa

07/03/2020 Okmulgee

07/03/2020 Pryor

07/03/2020 Sapulpa

07/03/2020 Muskogee

07/03/2020 Muskogee

07/03/2020 Okmulgee

OK

OK

OK

OK

OK

OK

OK

OK

OK

OK

OK

OK

OK

OK

OK

OK

OK

oK

OK

oK

OK

74447 tracey.ritz@oesc.state.ok.us

74107 dnash@goodwilltulsa.org

74103 jeff.fryer@oesc.state.ok.us

74112 scole@goodwilltulsa.org

74006 george.simmons@oesc.state.ok.us

74103 manager.tulsa@oesc.state.ok.us

74103 brent.wheeler@oesc.state.ok.us

74103 tulsatalentacquisition@oesc.state.ok.us

74103 vgolight1@gmail.com

74447 robert.williams@oesc.state.ok.us

74006 josef.derryberry@oesc.state.ok.us

gdbrown@woundedwarriorproject.org

74066 shelly.rentz@centraltech.edu

74135 jeanette.hester@oesc.state.ok.us

74361 jack.james@oesc.state.ok.us

74066 jeff.fryer@oesc.state.ok.us

74066 casi.martin@oesc.state.ok.us

74447 jeff.fryer@oesc.state.ok.us

74361 jeff.fryer@oesc.state.ok.us

74066 robert.williams@oesc.state.ok.us

74401 chris.jones@oesc.state.ok.us

74401 jeff.fryer@oesc.state.ok.us

74447 casi.martin@oesc.state.ok.us

918-756-5791

918-599-0067

918-796-1200

918-747-1334

918-332-4800

918-796-1200

918-796-1200

918-796-1200

877-578-6212

918-756-5791

918-332-4800

904-831-4679

918-227-9260

918-825-2582

918-224-9430

918-224-9430

918-756-5791

918-825-2582

918-224-9430

918-682-3364

918-682-3364

918-756-5791

by:
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Description:

Do you have keen news judgment? Have you demonstrated excellence in a fast-paced, high-
performing environment? Are you looking to be a part of a newsroom that will challenge you
and reward you? An Editor Assignmentcombines a strong sense of what matters with an
operational understanding of how to cover it, resulting in a newsgathering operation that leads.

The Editor Assignment is responsible for logistics working directly with reporters,
photographers, producers, managers and the digital department to cover the news of the day, as
well as generate enterprise stories. Planning and the ability to look ahead and anticipate coverage
is a must.

The ideal candidate MUST possess a sense of urgency, excellent verbal and written
communication skills, and news judgment. This person will monitor police/fire scanners for
multiple counties; field phone calls, monitor emails and scan multiple branded social media
accounts for news tips from the public. You will dispatch crews to cover content for our digital,
radio and television platforms.

This person will utilize their journalism training to write breaking news, weather and non-urgent
content for our digital products, when needed. You will need to see the big picture, understand
the significance of editorial content vs video content and be able to produce stories from the
assignment desk. Schedule may include nights, weekends and holidays.

JOB DUTIES:
60% - Responsible for logistics
40% - Planning news coverage

JOB TASKS

Responsible for logistics 60%

* Field phone calls in the newsroom

* Monitor scanners, websites and other news gathering methods.

« Effectively communicate to producers, reporters, photographers and managers where news
events are happening, where crews are located, and who to move to get stories covered.
» Work with the Producers to coordinate coverage using the best

Technology in the best locations.

» Understand the significance of editorial content and research drivers.

* Keep assign file accurately updated and keep producers and web producers updated on
changes.

» Update the web and social media if necessary

Planning news coverage - 40%

« Stay up to date on big stories.

* Look ahead to coverage challenges.

» Manage emails and planner.

» Communicate to producers and assignment editors on all shifts the stories that are available for



coverage and logistics information.
Communicate with affiliate stations to get stories in other areas covered.

Qualifications:

Degree in journalism or related field

At least an internship in local news

The ability to multitask, strong organizational skills and solid news judgement.

You should have a strong foundation of the web, and social media. Knowledge of the area is a
plus.
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Reishion £ COOFIO
News Direckor

Cox Media Group in Tulsa is seeking a dynamic leader with excelient news judgment to oversee all
aspects of for our top-rated KOKI news station working closely with our top-rated Radio stations. The
News Director is responsible for leading diverse teams in the execution of top quality newscasts,
while growing audience metrics. Must be able to set, manage, and meet deadlines and

successfully lead a team within changing market environment. Reports to the Market VP.

The successful candidate will have a proven record with breaking news, investigative and enterprise
reporting and know how to drive audiences using our digital products. Individual must have a proven
track record with developing and implementing new process, as well as building a collaborative
environment across TV & Radio news departments creating innovative concepts. In addition, have
demonstrated skills in recruiting, developing and retaining talent, managing resources, creating and
executing research based strategic plans and growing new opportunities in our multi-media
environment.

Responsibilities:

¢ Provide strategic and tactical direction for day to day news coverage, breaking news, special
projects, investigative reporting, special event coverage for all distribution channels,
including creating content for OTT channels.

+ Supervise Executive Producers, Producers, Managing Editor, and Assignment Manager in
carrying out the organization's policies and goals.

¢ Work collaboratively across TV and Radio properties to strategically distribute content on all

platforms.

Drive innovation

Work with sales, marketing

Understand and implement new technologies on all platforms

Grow and develop a diverse staff, to include identifying, recruiting and retaining top talent

from a wide variety of sources.

s Interview, hire, coach and develop employees; plan, assign, and direct work, appraise
performance, reward, and discipline as needed. Address complaints and resolve problems
promptly.

s Interpret and execute research from multiple research sources to provide the best news
product for the Tulsa market.

o Prepare and execute department operating and personnel budgets.

« Collaborate with consultants and internal resources to operationalize research.

¢ Review previous news programs for the critique of production, news content and personnel
performance.

¢ Lead, mentor, coach individual team members, and their leaders to reguiarly evaluate and
improve performance and professionalism.

e As an active, engaged member of the community, seek out individuals and groups to
determine their news needs and interests.

e Plan, assign, and direct work in an effective and efficient manner.

¢ Appraise performance; rewarding and disciplining employees timely and action to resolve
issues promptly.

o Actively promote cultural change and support new ways of working and continuous
improvement to provide a high quality, professional, consistent, and cohesive newsroom.
This includes: working collaboratively and communicating proactively; understanding the
needs of and soliciting/monitoring feedback from managers/employees.

Qualifications

¢ Bachelor degree in Mass Communications, Journalism or Broadcast preferred
e Atleast 7-10 years’ experience in newsroom management, preferred



Experience with breaking weather & news, major news, investigative and enterprise
journalism.

Strong organizational skills and ability to manage multiple projects simultaneously
Solid business acumen, with understanding of all content platforms
Excellent communication, organization, and writing skills
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Job Description: Content Manager

KOKI-TV/Fox 23 and Cox Media Group are searching for an experienced journalist who has the drive, energy and
passion to work as the station’s Content Manager for our 5- hour long morning newscasts.

The successful candidate will execute the station’s strategic plan on all platforms, utilizing research to oversee
content and coverage on our TV, radio, digital, and social media platforms.

The Content Manager will identify the value of a story for our audiences and prioritize the execution on the
platform that reaches the largest audience at that time.

This person will be a strong leader who will manage, motivate and inspire a team to win the big story and
dominate breaking news and in-depth coverage.

They will work closely with other managers, producers, anchors, reporters and all team members to
mobilize resources and manage the enrichment of content to provide the most compelling consumer experience.

The Content Manager will be a show-doctor who works closely with the TV news producers to create compelling
newscasts that growing ratings and share.

The position reports to the News Director. This is a full-time, salaried position and has direct reports.
If you are a person who loves to lead, is deeply passionate about journalism, knows how to execute research,
and inspire others to do the same, this job is for you.

Responsibilities

* Directly manages (digital, and logistical staff) content producers and provides regular feedback and check-ins,
annual performance reviews, scheduling, assists with hiring and other personnel matters.

¢ Works with the news digital team to coordinate daily digital news coverage, working continually with other news
managers for multiple-screen show experiences.

* Uses metrics, (ratings) and social listening to find, pitch and produce unique content and story angles.

e Assigns daily stories and updates to content producers.

» Coordinates and leads the digital content team efforts in daily content, original digital content and special
projects focused on media rich, interactive digital experiences.

* Focuses on accuracy and balance in digital, broadcast and social content through copy editing and training of
staff.

¢ Holds morning team check-in meetings to establish assignments and workflow shift-to-shift.

* Makes editorial decisions based on social listening, digital data and live metrics.

¢ Champions original, digital-first content production.

» Aggressively covers breaking news for digital/social platforms through breaking news alerts, live streams, social
posts and digital articles.

* Works closely with the news digital team to make sure everyone understands all assignments and content being
produced for all platforms.

» Works with the digital producers, newscast producers, content producers, multi-skilled journalists,
photojournalists, reporters and anchors to create a multiple platform, 360 storytelling experiences.

* Trains editorial team in best digital and social practices to create engaging content that is specific to platforms.
* Assists with story planning and logistics to produce digital first, engaging storytelling through articles, videos,
photo galleries, social media, push alerts, live streams and interactive elements.

Requirements Job Requirements

¢ Minimum 8 years managing, producing and showcasing digital and social content in a newsroom
e Minimum 3 years’ experience in a leadership position



« Skilled copy editor

» Understanding of copyright law, music rights and basic journalism legal principles

* Well versed in online metrics such as Google Analytics, Chartbeat, CrowdTangie, Facebook Insights, YouTube
Analytics, etc.

* Working knowledge of Content Management Systems, Basic HTML, live stream technology and social media
algorithms such as Facebook

¢ BS/BA in related field - journalism, communications, broadcast

* Ability to work overnights and be on call nights and weekends


















* Works with the news digital team to coordinate daily digital news coverage, working continually with other news managers for multiple-screen
show experiences.

* Uses metrics, (ratings) and social listening to find, pitch and produce unique content and story angles.
* Assigns daily stories and updates to content producers.

* Coordinates and leads the digital content team efforts in daily content, original digital content and special projects focused on media rich,
interactive digital experiences.

* Focuses on accuracy and balance in digital, broadcast and social content through copy editing and training of staff.

* Holds morning team check-in meetings to establish assignments and workflow shift-to-shift.

* Makes editorial decisions based on social listening, digital data and live metrics.

* Champions original, digital-first content production.

* Aggressively covers breaking news for digital/social platforms through breaking news alerts, live streams, social posts and digital articles.

* Works closely with the news digital team to make sure everyone understands all assignments and content being produced for all platforms.

* Works with the digital producers, newscast producers, content producers, multi-skilled journalists, photojournalists, reporters and anchors to
create a muitiple platform, 360 storytelling experiences.

* Trains editorial team in best digital and social practices to create engaging content that is specific to platforms.

* Assists with story planning and logistics to produce digital first, engaging storytelling through articles, videos, photo galleries, social media,
push alerts, live streams and interactive elements.

JOB REQUIREMENTS

* Minimum 8 years managing, producing and showcasing digital and social content in a newsroom

* Minimum 3 years experience in a leadership position

* Skilled copy editor

* Understanding of copyright law, music rights and basic journalism legal principles

* Well versed in online metrics such as Google Analytics, Chartbeat, CrowdTangle, Facebook Insights, YouTube Analytics, etc.

* Working knowledge of Content Management Systems, Basic HTML, live stream technology and social media algorithms such as Facebook
* BS/BA in related field - journalism, communications, broadcast

* Ability to work overnights and be on call nights and weekends

COX MEDIA GROUP IS AN EQUAL OPPORTUNITY EMPLOYER.

(800) 984-3775
info@circaworks.com
Request a Demo

Terms of Use Privacy Policy Accessibility Copyright © 1994-2021
The Infosoft Group LLC. All rights reserved .BRKWEBPR12
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* Works with the news digital team to coordinate daily digital news coverage, working continually with other news managers for multiple-screen
show experiences.

* Uses metrics, (ratings) and social listening to find, pitch and produce unique content and story angles.
* Assigns daily stories and updates to content producers.

* Coordinates and leads the digital content team efforts in daily content, original digital content and special projects focused on media rich,
interactive digital experiences.

* Focuses on accuracy and balance in digital, broadcast and social content through copy editing and training of staff.

* Holds morning team check-in meetings to establish assignments and workflow shift-to-shift.

* Makes editorial decisions based on social listening, digital data and live metrics.

* Champions original, digital-first content production.

* Aggressively covers breaking news for digital/social platforms through breaking news alerts, live streams, social posts and digital articles.

* Works closely with the news digital team to make sure everyone understands all assignments and content being produced for all platforms.

* Works with the digital producers, newscast producers, content producers, multi-skilled journalists, photojournalists, reporters and anchors to
create a multiple platform, 360 storytelling experiences.

* Trains editorial team in best digital and social practices to create engaging content that is specific to platforms.

* Assists with story planning and logistics to produce digital first, engaging storytelling through articles, videos, photo galleries, social media,
push alerts, live streams and interactive elements.

JOB REQUIREMENTS

* Minimum 8 years managing, producing and showcasing digital and social content in a newsroom

* Minimum 3 years experience in a leadership position

* Skilled copy editor

* Understanding of copyright law, music rights and basic journalism legal principles

* Well versed in online metrics such as Google Analytics, Chartbeat, CrowdTangle, Facebook Insights, YouTube Analytics, etc.

* Working knowledge of Content Management Systems, Basic HTML, live stream technology and social media algorithms such as Facebook
* BS/BA in related field - journalism, communications, broadcast

* Ability to work overnights and be on call nights and weekends

COX MEDIA GROUP IS AN EQUAL OPPORTUNITY EMPLOYER.

(800) 984-3775
info@circaworks.com
Request a Demo

Terms of Use Privacy Policy Accessibility Copyright © 1994-2021
The Infosoft Group LLC. All rights reserved .BRKWEBPR12
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* Works with the news digital team to coordinate daily digital news coverage, working continually with other news managers for multiple-screen
show experiences.

* Uses metrics, (ratings) and social listening to find, pitch and produce unique content and story angles.

* Assigns daily stories and updates to content producers.

* Coordinates and leads the digital content team efforts in daily content, original digital content and special projects focused on media rich,
interactive digital experiences.

* Focuses on accuracy and balance in digital, broadcast and social content through copy editing and training of staff.

* Holds morning team check-in meetings to establish assignments and workflow shift-to-shift.

* Makes editorial decisions based on social listening, digital data and live metrics.

* Champions original, digital-first content production.

* Aggressively covers breaking news for digital/social platforms through breaking news alerts, live streams, social posts and digital articles.

* Works closely with the news digital team to make sure everyone understands all assignments and content being produced for alt platforms.

* Works with the digital producers, newscast producers, content producers, muiti-skilled journalists, photojournalists, reporters and anchors to
create a multiple platform, 360 storyteliing experiences.

* Trains editorial team in best digital and social practices to create engaging content that is specific to platforms.

* Assists with story planning and logistics to produce digital first, engaging storytelling through articles, videos, photo galleries, social media,
push alerts, live streams and interactive elements.

WHAT WE LOOK FOR

* Minimum 8 years managing, producing and showcasing digital and social content in a newsroom

* Minimum 3 years experience in a leadership position

* Skilled copy editor

* Understanding of copyright law, music rights and basic journalism legal principles

* Well versed in online metrics such as Google Analytics, Chartbeat, CrowdTangle, Facebook Insights, YouTube Analytics, etc.

* Working knowledge of Content Management Systems, Basic HTML, live stream technology and social media algorithms such as Facebook
* BS/BA in related field - journalism, communications, broadcast

* Ability to work overnights and be on call nights and weekends

COX MEDIA GROUP IS AN EQUAL OPPORTUNITY EMPLOYER.

(800) 984-3775
info@circaworks.com
Request a Demo

Terms of Use Privacy Policy Accessibility Copyright © 1994-2021
The Infosoft Group LLC. All rights reserved .BRKWEBPR12




Powered by:

J3W87T6L6075KT22 Content Manager 588466884
3W '

Agency Name Date Sent City State Zip Recipient Email Phone Number
Oklahoma Works AJC - Pryor 07/30/2020 Pryor OK 74361 brent.wheeler@oesc.state.ok.us 918-825-2582
Center

918-599-0067

74107 cﬁoyd@édbdw Iifulsé:oFg

Goodwill Job Conne
West

' 918-332-4800

Goodwill Job Connection - Tulsa  07/30/2020 Tulsa oK 74107 dnash@goodwilitulsa.org " 918-599-0067 '
West

Okial’ioma Works AJC-.'Vl'uIsav VO7/30/2020 Tulsa oK 74103 Jeff. wer@oesc.étaté.o us o 918- 96;'120‘0“' -
Center

918-747-1334

Oklahoma Works AJC - 07/30/2020 Bartlesville OK 74006 george.simmons@oesc.state.ok.us ~ 918-332-4800
Bartlesville Center

Oklahoma Works AIC - Tulsa 07/30/2020 Tulsa oK 74103 brent.wheeler@oesc.state.ok.us 918-796-1200
Center

. .918-796-1200

877-578-6212

07/30/2020 Oklahoma oK 74103 vgolightl@gmaii.com
City

‘Oklahoma Council of the Blind

Oklahoma Works AJC - 07/30/2020 Bartlesville  OK 74006 josef.derryberry@oesc.state.ok.us 918-332-4800
Bartlesville Center

918-227—9260

Wounded Warrior Project 08/07/2020 OK gdbrown@woundedwarribrprbjec‘t.6fg 904-831-4679




Oktahoma Works AJC - Pryor 07/30/2020 Pryor oK 74361 jack.james@oesc.state.ok.us 918-825-2582
Center

ap Ip;a e

Oklahoma

Works AIC -
Genl i

74066 jeff.fryer@oesc,state.okus .. 918-224-9430.

Oklahoma Works AJC - Sapulpa  07/30/2020 Sapulpa ~ OK_ 74066 casi.martin@oesc.state.ok.us  918-224-9430
Center

918-756-5791

Oklahoma Works AJC - Pryor 07/30/2020 Pryor oK 74361 jeff.fryer@oesc.state.ok.us ~ 918-825-2582
Center

Oklahoma Works AJC - Sapuipa

» ©918-224-9430

Oklahoma Works AJC - Muskog‘e'e” ' 07/§6/ib§6 ;M'uékége'é” ' OK 74401 éhri;s.jdnes@“c;é;c'.'sfa-i‘:é‘.bdk.Lis- R '918-682-3364
Center

1 918-682-3364
'Oklahomé Works AJC -Okmulgee Ofl‘ﬁdlifoid—dkmdl‘gee J OK ' f#éf47vzr:ési.martih@oesc.stételok.us - 918—756-5791

Center

-~ 918-756-5791

Agency Name State Zip Recipient Emall Phone Number

Oklahoma Works AJC - Pryor 07/30/200 Pryor oK 74361 brent.wheeler@oesc.state.ok.us 918-825-2582

Center

918-599-0067

Goodwill Job Connection — Tulsa 74107 cfloyd@goodwilltulsa.org

West

. 918-332-4800

918-599-0067

Oklahoma Works . ' '918-796-1200
Center

or 588466883

by:
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Multimedia Journalist\Reporter

KOKI-TV is looking for a multimedia journalist who develops sources, enterprises stories, digs
deeper and delivers news of value.

The successful candidate will be:

-A strong writer.

-An active live reporter.

-A reporter who uncovers new information.

-A team player who can evolve based on feedback and research.

-A self-motivated individual who wants to win each day.

-Creative when it comes to telling stories and delivering live shots.

-Imaginative when it comes to telling stories as a multimedia journalist.

-Able to shoot and edit in the field.

- Able to shoot and edit broadcast quality video for television newscast, radio phoners/audio
interviews, quick cellphone photogs, and cell video for digital.

-A digital natural who posts story updates to social media platforms as they develop stories.
-An innovator who can learn new technologies as they develop.

-Must be able to work flexible hours, including nights, mornings and/or weekends.

This is a prime opportunity to join the Cox Media Group’s news team in Tulsa. We are looking
for a reporter who can make an impact from day one and grow their career within the company.

Minimum Qualifications:
*Bachelor’s degree preferred or 1-3 years of professional television newscast experience.
*Valid driver’s license

Physical Requirements:
-The ability to carry 40lbs of broadcast equipment.


















College Radio Experience and/or degree in Radio/TV or any past professional radio board experience preferred. * News/Talk Radio Experience
preferred

COX MEDIA GROUP IS AN EQUAL OPPORTUNITY EMPLOYER.

(800) 984-3775
info@circaworks.com
Request a Demo

Terms of Use Privacy Policy Accessibility

Copyright © 1994-2021
The Infosoft Group LLC. All rights reserved .BRKWEBPR12




J3M2176Y3P6QHJPP Board Operator 588882639

03 N Powered by:
Agency Name Date Sent City State Zip Recipient Email Phone Number
Oklahoma Works AJC - Pryor 08/15/2020 Pryor OK 74361 brent.wheeler@oesc.state.ok.us 918-825-2582

Center

Goodwill Job Connection - Tulsa 08/15/2020 Tulsa OK 74107 cfloyd@goodwilitulsa.org 918-599-0067
West

Oklahoma Works AJC - Okmulgee  08/15/2020 Okmulgee OK 74447 tracey.ritz@oesc.state.ok.us 918-756-5791
Center

Oklahoma Works AJC - Tulsa 08/15/2020 Tulsa OK 74103 jeff.fryer@oesc.state.ok.us 918-796-1200
Center

Oklahoma Works AJC - 08/15/2020 Bartlesville OK 74006 george.simmons@oesc.state.ok.us 918-332-4800
Bartlesville Center

ahoma
Center

877-578-621:

08/15/2020 Oklahoma oK 74103 vgolightl@gmail.com
City

Oklahoma Council of the Blind

Oklahoma Works AIC - 08/15/2020 Bartlesville OK 74006 josef.derryberry@oesc.state.ok.us 918-332-4800
Bartlesville Center

Central Tech Employment 08/15/2020 OK 74066 shelly.rentz@centraltech.edu 918-227-9260
Services

Oklahoma Works AJC - Sapulpa 08/15/2020 Sapulpa OK 74066 jeff.fryer@oesc.state.ok.us 918-224-9430
Center




Oklahoma Works AJC - Sapulpa 08/15/2020 Sapulpa OK 74066 casi.martin@oesc.state.ok.us 918-224-9430
Center

Oklahoma Works AJC - Pryor 08/15/2020 Pryor OK 74361 jeff.fryer@oesc.state.ok.us 918-825-2582
Center

Oklahoma Works AJC - Muskogee  08/15/2020 Muskogee oK 74401 chris.jones@oesc.state.ok.us 918-682-3364
Center

ahoma
Center

VM7V Master Control Switcher 590478042

Date Sent City State Zip Recipient Email Phone Number

Agency Name

Oklahoma Works AJC - Pryor OK 74361 brent.wheeler@oesc.state.ok.us 918-825-2582

Center

74107 cfloyd@goodwilltulsa.org 918-599-0067

Goodwill Job Connection - Tulsa 10/94/2030 Tulsa

West

Oklahoma Works AJC -
Center

0
Center

918-332-4800

10/04/2020 Bartlesville 74006 george.simmons@oesc.state.ok.us

T
a3
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TV Managing Editor

The Managing Editor helps create and execute the strategic vision for Fox23 content and
coverage operations. They oversee daily news gathering, planning, budgeting and execution, and
possess a keen understanding of news cycles for broadcast and digital platforms as well as a high
level of news judgment. The ME leads teams of multi-platform talent while seeking new tactical
strategies to simplify operations. They inspire and instill confidence in the staff, and foster
teamwork and collaboration. The Managing Editor is responsible for performance and deadline
obligations.

Primary Responsibilities

Manage TV staff effectively to enterprise strong unique local content and meet deadlines.
Communicate clear expectations for quality content and the needs of our audiences.

Help guide TV staff in journalism best practices and content showcasing.

Oversee short- and long-term planning for content (breaking news, enterprise and investigation)
and drive team coverage of big breaking stories and severe weather.

Use metrics and research for planning and execution of content to increase audience for both
newscasts and our digital products/social media accounts.

Plan and share content across platforms of TV & Digital.

Coordinate and share resources with other managers and facilitate teamwork.

Facilitate solutions to challenges and employee innovation.

Communicate individual and team goals clearly.

Motivate, coach, develop and keep staff focused to ensure excellent performance.

Manage and review performance, and address quality and productivity performance issues.
Create development plans to help staff embrace strengths and challenges, and share and grow
their abilities.

Manage anchor and reporter work schedules and requests for time off.

Hold staff accountable for content that is balanced, fair, accurate and complete, incorporating
where appropriate, a diverse range of sources.

Job Competencies

Demonstrate strong management, leadership, communication, collaborative and customer
service (internal and external) skills, and a passion for self-development.

Proactive, flexible, adaptable, energetic, organized, detailed oriented and able to multi-task and
problem solve in a high-energy, fast-paced and constantly transforming environment.
Demonstrate the ability to train as a subject matter expert.

Take a results-oriented approach to work and leverage resources for competitive advantage.
Demonstrate a highly developed skill as a critical thinker to work with other managers and staff
to spot reporting holes, bias and other issues.

Possess an understanding of the technologies used in the newsroom.

Use time effectively, efficiently and productively, and meet deadlines.



e Fosterinclusion and diversity, and model company values.

Minimum Qualifications
e Bachelor’s degree preferred.

e Five years of television newsroom management experience preferred.
e Thorough understanding of digital news products and social media strategies

Preferred Qualifications
e Eight years of newsroom experience preferred.

e Proficiency in more than one journalism platform.















* Manage anchor and reporter work schedules and requests for time off.
* Hold staff accountable for content that is balanced, fair, accurate and complete, incorporating where appropriate, a diverse range of sources.
JOB COMPETENCIES

* Demonstrate strong management, leadership, communication, collaborative and customer service (internal and external) skills, and a passion
for self-development.

* Proactive, flexible, adaptable, energetic, organized, detailed oriented and able to multi-task and problem solve in a high-energy, fast-paced
and constantly transforming environment.

* Demonstrate the ability to train as a subject matter expert.

* Take a results-oriented approach to work and leverage resources for competitive advantage.
* Demonstrate a highly developed skill as a critical thinker to work with other managers and staff to spot reporting holes, bias and other issues.
* Possess an understanding of the technologies used in the newsroom.

* Use time effectively, efficiently and productively, and meet deadlines.

* Foster inclusion and diversity, and model company values.

WHAT WE LOOK FOR

MINIMUM QUALIFICATIONS

* Bachelor s degree preferred.

* Five years of television newsroom management experience preferred.

* Thorough understanding of digital news products and social media strategies

PREFERRED QUALIFICATIONS

* Eight years of newsroom experience preferred.

* Proficiency in more than one journalism platform.

COX MEDIA GROUP IS AN EQUAL OPPORTUNITY EMPLOYER.

(800) 984-3775
info@circaworks.com
Request a Demo

Terms of Use Privacy Policy Accessibility Copyright © 1994-2021
The Infosoft Group LLC. All rights reserved .BRKWEBPR12




pOklahoma Works AJC - Pryor 07/03/2020 Pryor 4361 jack.james@oesc.state.ok.us
Center

Oklahoma Works AJC - Sapuilpa 07/03/2020 S p 74066 casi.martin@oesc.state.ok.us
Center

Oklahoma Works AJC - Pryor 74361 jeff.fryer@oesc.state.ok.us 918-825-2582

Center

Oklahoma Works AJC #Muskogee  07/03/2020 Muskogee
Center

fa Works AJC - Okmulgee  07/03/2020 Okmulgee 74447 casi.martin@ . .ok. 918-756-5791

J3M6Y96RQ1VNKS8B Managing Editor 587853984
YS2

Agency Name Date Sent City State Zip Recipient Email Phone Number
Oklahoma Works AJC - Pryor 07/04/2020 Pryor oK 74361 brent.wheeler@oesc.state.ok.us 918-825-2582
Center

Goodwill Job Connection — Tulsa 07/04/2020 Tulsa oK 74107 cfloyd@goodwilltulsa.org 918-599-0067
West

Oklahoma Works AJC - Okmulgee  07/04/2020 Okmulgee OK 74447 tracey.ritz@oesc.state.ok.us 918-756-5791
Center




Oklahoma Works A3C - Tulsa 07/04/2020 Tulsa OK 74103 jeff.fryer@oesc.state.ok.us 918-796-1200
Center

Oklahoma Works A3C - Bartlesville

Bartlesville Center

george.simmons@oesc.state.ok.us

Oklahoma Works AJC - Tulsa 07/04/2020 Tulsa OK 74103 brent.wheeler@oesc.state.ok.us 918-796-1200
Center

Oklahoma Council of the Blind 07/04/2020 Oklahoma OK 74103 vgolighti@gmail.com 877-578-6212
City

Oklahoma Works AJC - 07/04/2020 Bartlesville OK 74006 josef.derryberry@oesc.state.ok.us 918-332-4800
Bartlesville Center

Central Tech Employment 07/04/2020 OK 74066 shelly.rentz@centraltech.edu 918-227-9260
Services

Oklahoma Works AJC - Pryor 07/04/2020 Pryor oK 74361 jack.james@oesc.state.ok.us 918-825-2582
Center

Oklahoma Works AJC - Sapulpa 07/04/2020 Sapulpa OK 74066 casi.martin@oesc.state.ok.us 918-224-9430
Center

Oklahoma Works AJC - Muskogee 07/04/2020 Muskogee oK 74401 chris.jones@oesc.state.ok.us
Center

Oklahoma Works AJC - Okmulgee  07/04/2020 Okmulgee oK 74447 casi.martin@oesc.state.ok.us 918-756-5791
Center

Group by America's Job Exchangal3/28/2027 17
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Photoyowrngliah SmiL

Photojournalist Description

KOKI FOX23 is looking for a full-time photojournalist to join our growing staff of News Photographers.
Candidates should be familiar with all aspects of electronic news gathering.

Responsibilities: Gathering news content as Photographer and Editor, often times in breaking news
environment with tight deadlines. Operating microwave, satellite trucks and streaming technology as well
as FTP solutions on a daily basis. Must have working knowledge of editorial standards and strong news

judgment.

Qualifications

A working knowledge of Panasonic P2 cameras and recorders is required as well as proficiency on Edius,
ENPS and BitCentral systems. A working knowledge of Microwave truck operation is essential. Minimum
of two years of television experience is preferred.

We're looking for a self-reliant, creative photojournalist who is a team player and has the resourcefulness
to improvise and solve problems when required. Position requires the ability to work all shifts as assigned
including overnights, nights and weekends.















07/30/2020 918-224-9430
Oklahoma Works AJC - Sapulpa  07/30/20% Sapulpa 918-224-9430
Center
state.okws . 918-756-5791
Oklahoma Works AJC - Pryor 07/30/2020 Pryor / ' 918-825-2582
Center
9182

Oklahoma Works AIC - Sal
Centers
Oklahoma Worké AJC - Muskogee »
Center

07/30/2020 Okmulgee 918-756-5791

Oklahoma Works AJC - Okr

Center

J3S2L86ND03Q5ZM7 Photojournalist Smkt 588529761
MR

Agency Name Date Sent City State Zip Recipient Email Phone Number
Oklahoma Works AJC - Pryor 08/02/2020 Pryor OK 74361 brent.wheeler@oesc.state.ok.us 918-825-2582
Center

Oklaha

Goodwill Job Connection - Tulsa  08/02/2020 Tulsa 918-599-0067
West

918-332-4800
Oklahoma Works AJC - Okmulgee  08/02/2020 Okmulgee 918-756-5791

Center

‘Goodwiil Job-Connex

Okiahoma Works AJC - Tulsa 08/02/2020 Tulsa oK 74103 jeff.fryer@oesc.state.ok.us 918-796-1200

Center

.. 918-747-1334

'918-682-3364

918-682-3364

918-756-5791 .

by.



Oklahoma Works AIC - 08/02/2020 Bartlesville oK 74006 george.simmons@oesc.state.ok.us 918-332-4800
Bartlesville Center

Oklahoma Works AJC - Tulsa 08/02/2020 Tulsa OK 74103 brent.wheeler@oesc.state.ok.us 918-796-1200
Center

Oklahoma Council of the Blind 08/02/2020 Oklahoma oK 74103 vgolightl@gmail.com 877-578-6212
City

Oklahoma Works AIC - 08/02/2020 Bartlesville OK 74006 josef.derryberry@oesc.state.ok.us 918-332-4800
Bartlesville Center

Wounded Warrior Project 08/02/2020 OK gdbrown@woundedwarriorproject.org 904-831-4679

0K 74361 jack.james@oesc.state.ok.us 918-825-2582

Center

Center

Oklahoma Works AJC - Pryor 08/02/2020 Pryor
Center

Oklahoma Works AIC - Muskogee  08/02/2020 Muskogee OK 74401 chris.jones@oesc.state.ok.us 918-682-3364
Center

Oklahoma Works AJC - Okmulgee  08/02/2020 Okmulgee OK 74447 casi.martin@oesc.state.ok.us 918-756-5791
Center

B

Fae




























Duties also include monitoring and previewing playlists to ensure that all assets are ready for broadcast as scheduled, evaluating the technical
quality of content and assure standards are being met. Duties also include managing on-air logs, automation playlists and server-based
computer systems, submitting discrepancy reports regarding scheduling, traffic and on-air irregularities, ensuring closed captioning is accurate
and broadcast maintains FCC requirements, reporting equipment problems to Engineering and performing emergency workarounds.

WHAT WE LOOK FOR

POSITION REQUIREMENTS

EDUCATION

* High school diploma or equivalent.

* Broadcast or technical training preferred.

* Working knowledge of computer operation, including Microsoft Office Word and Excel.

* Prior 2 year experience in a television Master Control or production environment preferred.
EXPERIENCE

* General knowledge of FCC and EAS rules and requirements.

* Experience with basic digital TV systems and monitoring equipment including scopes, professional picture monitors and muiti-channel audio
monitor equipment.

* Experience operating television automation record and playback and video server systems.
ADDITIONAL REQUIREMENTS

* Must be able to work under pressure and be fast to get station back on air when problems occur.

* Must be a team player able to communicate with other operators, management and station personnel.
* Must be able to work without supervision on a regular basis.

* Must be able to bend, stoop, push, pull, reach, walk, and sit for extended periods of time.

* Must be able to communicate clearly and concisely, both verbally and in writing.

COX MEDIA GROUP IS AN EQUAL OPPORTUNITY EMPLOYER.

(800) 984-3775
info@circaworks.com
Request a Demo

Terms of Use Privacy Policy Accessibility Copyright © 1994-2021
The Infosoft Group LLC. All rights reserved .BRKWEBPR12




gklahoma Works AJC - Sapulpa 08/15/2020 Sapulpa OK . 74066 casi.martin@oesc.state.ok.us 918-224-9430
enter

‘Oklahoma Works A
Ke

918-756-5791

Oklahoma Works AIC - Pryor 9188253582

Center

©Oklahoma Works AIC.

kiah - 918-224-9430 .

Oklahoma Works AJC - Muskogee  08/15/2020 Mybkogee™. OK C 918-682-3364

Center

.. 918-682-3364

918-756-5791

6kla émé 'WE)rAI;sA-AJC - Okmuigee

~ 08/45/2020 Okmulgee
Center /

Oklahoma Works AJC = Okmulgee:

J3N83R6M2W6VM~7V Master Control Switcher 590478042
KBX

Agency Name Date Sent City State Zip Recipient Email Phone Number
Oklahoma Works AJC - Pryor 10/04/2020 Pryor OK 74361 brent.wheeler@oesc.state.ok.us 918-825-2582
Center

Goodwill Job Connection — Tulsa  10/04/2020 Tulsa oK " 918-599-0067

West

sestateiokius . '918-332-4800

" 918-756-5791

/04/2020 Okmulgee 74447 tracey.riz@oesc.state.ok.us

Center

918-796-1200

Oklahoma Works 10/04/2020 Tulsa

Center

918-747-1334

© 918-332-4800

Obklvahoma Works AIC - 10/04/2020 Bartiesville oK

Bartlesville Center

. 918-756-5791.

- 918-796-1200

. 918-599-0067

by:



Oklahoma Works AJC - Tulsa 10/04/2020 Tulsa oK 74103 brent.wheeler@oesc.state.ok.us 918-796-1200
Center

Oklahoma Counci! of the Blind 10/04/2020 Oklahoma OK 74103 vgolightl@gmail.com 877-578-6212
City

Oklahoma Works AIC - 10/04/2020 Bartlesville OK 74006 josef.derryberry @oesc.state.ok.us 918-332-4800
Bartlesville Center

Central Tech Employment 10/04/2020 OK 74066 shelly.rentz@centraltech.edu 918-227-9260
Services

Oklahoma Works AIC - Pryor 10/04/2020 Pryor OK 74361 jack.james@oesc.state.ok.us 918-825-2582
Center

ma Works AIC - Sapulpa 10/04/2020 Sapulpa OK 74066 casi.martin@oesc.state.ok.us 918-224-9430

Center

61 jeff.fryer@oesc.state.ok.us 918-825-2582

‘Oklahoma’ Works AIC - Muskogee 10/04/2020 Muskogee OK 74401 chris.jones@oesc.state,ok.us
Center

Oklahoma Works AJC - Okmuligee  10/04/2020 Okmulgee OK 74447 casi.martin@oesc.state.ok.us 918-756-5791
Center

or Cox Media Group by America's Job Exchange(3/
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Multimedia Journalist\Reporter

KOKI-TV is looking for a multimedia journalist who develops sources, enterprises stories, digs
deeper and delivers news of value.

The successful candidate will be:

-A strong writer.

-An active live reporter.

-A reporter who uncovers new information.

-A team player who can evolve based on feedback and research.

-A self-motivated individual who wants to win each day.

-Creative when it comes to telling stories and delivering live shots.

-Imaginative when it comes to telling stories as a multimedia journalist.

-Able to shoot and edit in the field.

- Able to shoot and edit broadcast quality video for television newscast, radio phoners/audio
interviews, quick cellphone photogs, and cell video for digital.

-A digital natural who posts story updates to social media platforms as they develop stories.
-An innovator who can learn new technologies as they develop.

-Must be able to work flexible hours, including nights, mornings and/or weekends.

This is a prime opportunity to join the Cox Media Group’s news team in Tulsa. We are looking
for a reporter who can make an impact from day one and grow their career within the company.

Minimum Qualifications:
*Bachelor’s degree preferred or 1-3 years of professional television newscast experience.
*Valid driver’s license

Physical Requirements:
-The ability to carry 40lbs of broadcast equipment.















* Bachelor s degree preferred or 1-3 years of professional television newscast experience.
*Valid driver s license

PHYSICAL REQUIREMENTS:
-The ability to carry 40lbs of broadcast equipment.
COX MEDIA GROUP IS AN EQUAL OPPORTUNITY EMPLOYER.

(800) 984-3775
info@circaworks.com
Request a Demo

Terms of Use Privacy Policy Accessibility Copyright © 1994-2021
The Infosoft Group LLC. All rights reserved .BRKWEBPR12



) indedwarriorproject.org 904-831-4679
e S by

74066 shelly.réntz@centraltech.edu 918-227-9260

Central Tech Employmen ' 06/11/2020

Services

Oklahoma Works AIC - Pryor '918-825-2582
Center

06/11/2020 Pryor

- 918-224-9430

AIC- Sapulpa  06/11/2020 Sapulpa oK ' 918-2249430

Center

756

Oklahoma Works: 918

5791
Center s

Oklahoma Works AJC - Pryor 06/11/2020 Pryor 918-825-2582

Center

Oklahoma Works re.okus - 918-224-0430

Oklahoma Works AJC - Muskogee 918-682-3364

Center

. 918-682-3364 =

Oklahoma Works AlC -‘Okmulg'éé /11/ 0200kmu gee 74447 casi.martin@oes .state.dk.us v9'1'8‘¥7v5:6-5791‘
Center

© 918-756-5791

J3M1JX5VZQQFPWG Multimedia Journalist 587467772
N86

Agency Name Date Sent City State Zip Recipient Emaii Phone Number
Oklahoma Works AJC - Pryor 06/20/2020 Pryor oK 74361 brent.wheeler@oesc.state.ok.us 918-825-2582
Center

. 918-796-1200

06/20/2020 Tulsa oK 74107 cfloyd@goodwilltulsa.org ' 918-599-0067

Goodwill Job Connection — Tulsa
West




\

Goodwill Job Connection - Tulsa 06/20/2020 Tulsa OK 74107 dnash@goodwilltulsa.org 918-599-0067
West

k(")klahoma Works AIC - Tulsa
Center

06/20/2020 Tulsa

06720/2020 Tulsa: - 918-747-1334

Oklahoma Works AIC ~ 06/20/2020 Bartlesville 1 918-332-4800

Bartlesville Center

Cen

06/20/2020 Tulsa 918-796-1200

Oklahoma Council of the Blind

06/20/2020 Oklahoma 877-578-6212
City

Olklatioma Works AJ

Oklahoma Wofks AlC 06/20/ 020 Bartlesville

Bartlesville Center

904-831-4679

Central Tech Employment 06/20/2020 OK 74066 shelly.rentz@centraltech.edu . 918-227-9260

Services

Oklahoma Works AJC - Pryor
Center

06/20/2020 Pryor oK A‘7A¢i;3 1"java»k.Ja:f.nes@'désc.stéte'.»ak:ds 918;é25;2582

. -918-224-9430

74066 casn.martln@oesc.stafe.ok.us 918-224-9430

Oklahorma Works AJC - Sapulpa )
Center

Sapulpa

Center

918-224-9430

Oklahoma Works AJC - Muskogee ~ 06/20/2020 Muskogee ~ OK 74401 chris.jones@oesc.state.ok.us '918-682-3364

Center

Oklahoma Wdrks AIC - Okmulgee
Center

| 918-756-5791

' 918-796-1200

Oklahorma Works AIC - Tuisa 36720/2036 Tui 73103 manager fulsa@oesc 87961200

91’8-%96}'12’00

. 918-756-5791

' 018-332-4800

Oklahoma Works AIC - Pryor 06/20/2020 Pryor oK 74361 jeff.fryer@oesc.state.ok.us  918-825-2582

918-756-5791

by:



' e‘a\)e@pesciétatégok.us o . 918-756-5791

by:

J3Q0MV5XS8016SPP Photojournalist 587600721
82

Agency Name Date Sent City State Zip Recipient Email Phone Number
J3N3QT67GV29LYS7 Technidal Director 587600729
BC

Agency Name State Zip Recipient Email Phone Number
J3N2V36YQBLSRGV2 News Producer 587600727
PG

Agency Name Date Sent City Zip Recipient Email Phone Number
Oklahoma Works AJC - Pryor 07/03/2020 Pryor OK 361 brent.wheeler@oesc.state.ok.us 918-825-2582
Center

. 918-796-1200

Goodwill Job Connettion - Tulsa  07/03/2020 Tulsa dfloyd@goodwilltulsa.org 918-599-0067

West

./918-332:4800
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TV NEWSCAST PRODUCER

CMG Tulsa is looking for a strong, passionate and energetic journalist to join our team! We are looking
for an experienced line producer with top-notch writing skills and solid news judgment, who can create
compelling newscasts with innovative showcasing. You must be a Rockstar in the control room during
live continuous coverage of breaking news and severe weather. You must be able to work closely and
collaboratively with reporters, anchors, managers, newscast directors, graphic artists and digital content
producers to deliver great storytelling, memorable newscasts which hold viewers and drive viewers to
and from our digital content. The Producer will report to the Executive Producer and possess excellent
communication skills and will come to work each day with a great attitude and a spirit of teamwork.
You'll have the opportunity to work in a state-of-the-art, one of a kind cross platform newsroom,
working closely with TV, digital, radio and print journalists.

RESPONSIBILITIES:

e Excellent conversational writing skills to deliver clear, easy to understand content that is
balanced and unbiased

e Accuracy in both facts, grammar and spelling are required

e Must display a sense of urgency and passion to get breaking news and fresh content on TV

s Must be able to work in high-pressure, deadline driven environment

e Ability to make quick decisions, exhibit strong control room skills to lead live continuous
coverage of severe weather and breaking news

e Contributes to finding pacers for their newscast to incorporate coverage of our entire viewing
area

e Must be able to creatively showcase stories and talent to deliver compelling, well-paced content
throughout the newscast

e Must incorporate strategies and initiatives based on audience research as assigned by Managing
Editor, Executive Producer or News Director

e Must be flexible in scheduling because of the changing needs of news events, including working
overtime and being on call, and handle other assignments as needed.

e Actively participate in editorial meetings and pitch story ideas

e May be asked to write, produce special reports or broadcasts and digital copy

e Excellent time management skills are a must, with the ability to prioritize tasks

Qualifications
QUALIFICATIONS:

e Bachelor’s degree in journalism or related coursework required

e 1-2 years of TV newscast line producing preferred

e Thorough understanding of newsroom systems, including iNews, Newsticker, Chyron and non-
linear editing, is a plus.

¢ Must be willing to work flexible hours, including nights, mornings and/or weekends


















J3QoMV5XS8016SPP Photojournalist 587600721

82

Agency Name Date Sent City Phone Number

J3N3QT67GV29LYS7 Technic 587600729

BC

DAte Sent City Zip Recipient Email hone Number

Agency Name

ClR-A

J3N2V36YQBLSRGV2 News Producer 587600727
PG

Agency Name Date Sent City State Zip Recipient Email Phone Number
Oklahoma Works AJC - Pryor 07/03/2020 Pryor OK 74361 brent.wheeler@oesc.state.ok.us 918-825-2582
Center

Goodwill Job Connection - Tulsa 07/03/2020 Tulsa oK 74107 cfloyd@goodwilltulsa.org 918-599-0067
West




Oklahoma Works AJC - Okmulgee  07/03/2020 Okmulgee OK 74447 tracey.ritz@oesc.state.ok.us 918-756-5791
Center

918-796-1200

07/03/2020 Tulsa 74103 jeff.fryer@oesc.state.ok.us

Bartlesville Center

Oklahoma
Center

Oklahoma Council of the Blind 07/03/2020 Oklahoma oK 74103 vgolightl@gmail.com 877-578-6212
City

Oklahoma Works AJC - 07/03/2020 Bartlesville OK 74006 josef.derryberry@oesc.state.ok.us 918-332-4800
Bartlesville Center

Central Tech Employment 07/03/2020 OK 74066 shelly.rentz@centraltech.edu 918-227-9260
Services

Oklahoma Works AJC - Pryor 07/03/2020 Pryor OK 74361 jack.james@oesc.state.ok.us 918-825-2582
Center

Oklahoma Works AJC - Sapulpa 07/03/2020 Sapulpa OK 74066 casi.martin@oesc.state.ok.us 918-224-9430
Center

Pryor 107/03/2020 Pryo! 0K 74361 jeff.fryer@oesc.state.ok.us ' 918-825-2582

Center

ahoma Works AJ

Center

Oklahoma Works AJC - Okmuigee  07/03/2020 Okmulgee 91é¥756-5791

Center




J3NoQS6LM2X93894 Content Manager 587770580
PW

Agency Name Date Sent City State Zip Recipient Email Phone Number
Oklahoma Works AJC - Pryor 07/01/2020 Pryor OK 74361 brent.wheeler@oesc.state.ok.us 918-825-2582
Center

ahoma Works AJC - Okmulgee  07/01/2020 Okm\jfee  OK 74447 tracey.ritz@oesc.state.ok.us 918-756-5791
Center

Oklahoma Works AJC - Tulsa 07/01/202¢ Tulsa OK 74103 jeff.fryer@oesc.state.ok.us 918-796-1200
Center

Oklahoma Works AJC - 07/01/2020 Bartlesville OK 74006 george.simmons@oesc.state.ok.us 918-332-4800
Bartlesville Center

Oklahoma Works AJC - Tulsa 07/01/2020 Tulsa oK 7410X brent.wheeler@oesc.state.ok.us 918-796-1200
Center

Oklahoma Council of tife Blind 07/01/2020 Oklahoma OK 74103 vgolighkl @gmail.com 877-578-6212
City

‘Oklahoma Wor
Bartlesville Cefter
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News edikor

Editor Description

This position shall have the customary duties of a video editor for KOKI, including
without limitation, gathering and publishing news content as needed, embracing digital
technology, and positively representing KOKI at all times.

Editing/Publishing News Content —85%

Working knowledge of Edius editing software and Bit Central playout system
Ability to edit video, stillimages and audio for newscasts and web platforms
Communicate w/co-workers accurate information in a timely manner

Ability to tune in an ENG or SNG signal

Knowledge of web-based applications and media servers

Run traffic computer for morning show or evenings as needed

Archive maintenance — 10%

o Perform regular archiving of video

« Perform regular maintenance checks on editing equipment
Contribute to editorial content/planning — 5%

« Attend and participate in editorial meetings, as scheduled
e Contribute to story ideas

« 2-year college degree in related field preferred, but not required
o News editing experience is preferred, but not required





















* News editing experience is preferred, but not required
COX MEDIA GROUP IS AN EQUAL OPPORTUNITY EMPLOYER.

(800) 984-3775
info@circaworks.com
Request a Demo

Terms of Use Privacy Policy Accessibility

Copyright © 1994-2021
The Infosoft Group LLC. All rights reserved .BRKWEBPR12
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J3Q4TQ66H1R9NS01 News Editor 588466885

XC

Agency Name Date Sent City State Zip Recipient Email Phone Number
Oklahoma Works AJC - Pryor 07/30/2020 Pryor OK 74361 brent.wheeler@oesc.state.ok.us 918-825-2582
Center

dwill Job Connection - Tulsa 7/30/2020 Tulsa < 1107 cfloyd@goodwi sa.org 918-599-0067
West

Goodwill Job Connection - Tulsa 07/30/2020 Tulsa OK 74107 dnash@goodwilltulsa.org 918-599-0067
West

Oklahoma Works AJC - Tulsa 07/30/2020 Tulsa OK 74103 jeff.fryer@oesc.state.ok.us 918-796-1200
Center

Oklahoma Works AJC - 07/30/2020 Bartlesville OK 74006 george.simmons@oesc.state.ok.us 918-332-4800
Bartlesville Center

Oklahoma Works Al
Center

07/30/2020 Tulsa 74103 brent.wheeler@oesc.state.ok.us

City

Oklahoma Works AJC - 07/30/2020 Bartlesville OK 74006 josef.derryberry@oesc.state.ok.us 918-332-4800
Bartlesville Center

Wounded Warrior Project 08/07/2020 OK gdbrown@woundedwarriorproject.org 904-831-4679

Oklahoma Works AJC - Pryor 07/30/2020 Pryor OK 74361 jack.james@oesc.state.ok.us 918-825-2582
Center




o ) 07/30/2020 Sapulpa 74066 casi.martin@oesc.state.ok.us 918-224-9430

Center

Oklahoma Works AJC - Pryor 07/30/2020 Pryor OK 74361 jeff.fryer@oesc.state.ok.us
Center

Oklahoma Works AJC - Muskogee 07/30/2020 Muskogee OK 74401 chris.jones@oesc.state.ok.us
Center

Oklahoma Works AJC - Okmulgee  07/30/2020 Okmulgee OK 74447 casi.martin@oesc.state.

Center

J3S2L86ND03Q5ZM7 Photojournalist $mkt 588529761

MR

ty State Zip Recipient Email Phone Number

Agency Name ' ate Sent

Oklahoma Works AIC - Pryor 0 0 Pryor OK 74361 brent.wheeler@oesc.state.ok.us 918-825-2582
Center

Goodwill Job Connection - Tulsa 74107 cfloyd@goodwilltulsa.org 918-599-0067

West

Oklahoma Works AIC - Okmyigee  08/02/2020 Okmulgee

Center

918-796-1200

‘Oklahoma Works AJZ - Tulsa 08/02/2020 Tulsa



ATTACHMENT C



(b)(iii) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees
for each vacancy and the referral source for each interviewee for all full-time Unit
vacancies filled during the period covered by the above-noted EEO public file reports.

Requisition # | Position # of Total | Referral Source for each
Interviewees | Interviewee

000414 Director of Sales-Radio 8 CMG Career Site-5
CMG Internal Network - 3

000357 News Producer 1 CMG Career Site-1

000446 Assignment Editor 1 CMG Career Site-1

000510 News Director 7 CMG Career Site-7

000660 Content Manager 8 CMG Career Site-6
Indeed-2

000699 Multimedia Journalist 3 CMG Career Site-2
Indeed-1

000704 Board Operator 2 CMG Career Site-1
CMG Internal Network-1

000752 Managing Editor 2 CMG Career Site-2

000829 Photojournalist 4 CMG Career Site-2
Indeed-2

000975 Master Control Switcher 9 CMG Career Site-7
Indeed-2

001041 Multimedia Journalist 2 CMG Career Site-2

001042 News Producer 9 CMG Career Site-7
Indeed-2

001166 News Editor 2 Indeed-1

Ziprecruiter-1




ATTACHMENT D



(b)(iv) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as
participation at job fairs, mentoring programs, and training for staff. Specify the Unit
personnel involved in each such recruitment initiative. Also, provide the total number
of full-time employees of the Unit and state whether the population of the market in
which any station included in the Unit operates is 250,000 or more. Based upon these
two factors, determine and state whether the Unit is required to perform two or four
initiatives within a two-year period, pursuant to Sections 73.2080(c)(2) and (e)(3). If
you have performed more than four initiatives, you may provide documentation for
only four and summarize the rest instead of providing documentation for all of them.
If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

The Unit currently has 167 full-time employees and operates in a market with a
population size of more than 250,000. Accordingly, the Unit is required to perform four
initiatives within a two-year period. Attached is documentation for our initiatives.
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2020 All Majors Career Fair and STEM Career Fair

Confirmation Materials

CONFIRMATION
Your registration has been received. We appreciate your support and look forward to welcoming
you to the Oklahoma State University campus. Please contact Alicia Low with any questions or
comments, 405 744-9644 or alicia.low@okstate.edu.

One the day of the Career Fair, contact Alicia via email or cell phone, 972 978-8022.

AGENDA

Schedule for both days of career fair:

9:00am - 11:00am Employer Check-in and Setup Gallagher-lba Arena
11:00am —12:30pm Student Org Networking Luncheon* Gallagher Iba Arena
12:30pm —4:30pm Career Fair Gallagher-lba Arena

*The Student Organization Networking Luncheon is a special time for employers to connect with representatives

from different student groups around campus. It’s a great opportunity to network with and learn about these
groups and how your company can engage with them. This event is only open to employers who register and
attend the All Majors or STEM Career Fair. Different student groups will be represented each day.

PARKING

+ See the parking map (below) for directions to Gallagher-lba Arena and the unloading zone.
* Please unload displays and other supplies on the south side of Gallagher-lba Arena.

*+ Volunteers will be available to assist you at the curb on Matthews St. as you pull up.

»  Volunteers will then help to direct you to parking and will provide a shuttle from those areas.

+ Vehicles parked in lots other than Career Services approved lots will be subject to ticketing.

NETWORK CONNECTIVITY
+ Although wifi login information will be given to attendees at the fair, signal strength is
inconsistent and unreliable at the venue. If your company’s recruiting strategy relies heavily on
internet connection, we suggest bringing a hot spot or other data supplement.

Lodging in Stillwater
http://hireosugrads.com/Employers/Lodging-Stillwater.aspx




4/21/2021 NSU Spring 2020 Career Fair | Handshake

NSU Spring 2020 Career Fair
Wednesday, February 26th 2020, 12:00 pm - 2:30 pm CST
Career Services - Tahlequah (/career_centers/1000)
600 North Grand Avenue, Tahlequah, Oklahoma 74464, United States of America & (http://maps.google.com/?
=600 North Grand Avenue, Tahlequah, Oklahoma 74464, United States of America)

v¥ Follow v Registered v

Details (/career_fairs/14005) All Employers (/career_fairs/14005/employers_list)

(© ayearago

Employer Attendees

ArcBest (femployers/9191), United States Secret Service (femployers/11038), Youth Villages (femployers/14875),
City Year (femployers/9004) and 51 other employers (/career_fairs/14005/employers_list) are going.

See More Employers (/career_fairs/14005/employers_list)

Contact

Kandra Medlin
Career Events Specialist
medlink@nsuok.edu {mailto:medlink@nsuok.edu)

Attachments

a Career Fair Map (/attachments/595404/download?token=1RrYJRN80ZIoRQGKklieZBfxMntXz1dNhfj9-Al...
Other (698 KB)

https://app.joinhandshake.com/career_fairs/14005

113



4/21/2021 NSU Spring 2020 Career Fair | Handshake

Spring 2020 Career Fair Directory (/fattachments/594974/download?token=j9dgAOnFu7_s8K_HCUEPS...
Other (19.8 KB)

NSU W-9 form (/attachments/563279/download?token=jB7esTfSFIWRLFOdyzaRqQWGTcVXZ43w-TOmW...
PDF (173 KB)

Career Fair Description

The Northeastern State University Career Fair is a prime opportunity to meet aspiring and graduating RiverHawks
to discuss future opportunities within your organizations. Graduate schools are encouraged to discuss program
options and requirements and application processes. The spring fair will be located in the University Center
Ballroom, within the NSU University Center.

NOTE: Posting job/internship openings on Handshake in advance of the fair is recommended to maximize your
visibility to students. You may post them directly in Handshake or email the job description and application
instructions to careerservices@nsuok.edu and request that we post those for you.

Registration and display set-up begins at 10:30 AM.

Event begins at 12:00 PM and ends at 2:30 PM.

Lunch will be provided from 11:00 AM - 1:00 PM.

Please indicate the number of recruiters intending to partake in the lunch in your registration.

FOR PROFIT Registration Rates:
Early Bird Rate $175 for-profit
Regular $200 for-profit

Late $225 for-profit

NON PROFIT Registration Rates:
Early Bird Rate $150 not-for-profit
Regular $175 not-for-profit

Late $200 not-for-profit.

Registration rates will be honored based on when payment is received. Payments received after the rate
deadline will be subject to the new registration rate fee.

Early Bird Registration rate valid on payments received by February 10, 2020

Regular Registration rate valid on payments received by February 14, 2020

Late Registration rate valid on payments received by February 21, 2020

Note: Registrations received after February 21, 2020, will not be listed in the Fair Directory.

Payment for the NSU Career Fair should be received prior to the date of the fair and fees will be based on
the registration date deadline. If an exception is needed due to state or federal regulations, you must
notify Career Services in writing prior to the event date. For your convenience of processing payment, please
see the attached W-9 form.

Two lunch tickets will be included with registration. Any additional lunch tickets can be purchased for $25 each.

Organizations wishing to take advantage of the not-for-profit registration fee must be prepared to share proper
documentation verifying their not-for-profit status.

Registration includes two representatives at no additional cost. One additional recruiter may be added for
an additional fee of $25.
Rental of a table cover will add a $10 fee.

https://app.joinhandshake.com/career_fairs/14005 2/3



4/21/2021 NSU Spring 2020 Career Fair | Handshake
Electrical outlet provided if requested in registration.

Space and time will be provided if your organization is interested in conducting interviews on campus at the
conclusion of the fair. Please indicate within your registration if you plan on conducting interviews to ensure
adequate space is provided.

Displays may be shipped in advance to:
Northeastern State University

ATTN: Career Services / NSU Career Fair

701 North Grand Avenue, Tahlequah, OK 74464

Make check or purchase order payable to:

Northeastern State University Career Services (Federal ID# 911898417
Mail to:

Northeastern State University

ATTN: Career Services

701 N. Grand Ave.

Tahlequah, OK 74464

For further questions or information, contact the Career Services department: 918-444-3110
Cancellation Deadline: Friday, February 21, 2020. For information regarding cancellations, please view

the NSU Career Services Event Policy
(https://offices.nsuok.edu/careerservices/RecruitHire/CareerkEventPolicies.aspx#Refunds).

https://app.joinhandshake.com/career_fairs/14005



From: Handshake

To: Liste, Danielle (CMG-TulsaTV}
Subject: [EXTERNAL] Invoice for Cox Media Group - COX Media Group: Registration for NSU Spring 2020 Career Fair at
Northeastern State University
Date: Friday, January 17, 2020 8:44:16 AM
L)

Your invoice has arrived!

a8
Hello Danielle,
Invoice #344 for Cox Media Group:

Your invoice has arrived! Northeastern State University has invoiced you for your

'NSU Spring 2020 Career Fair ' career fair registration. Your total comes to
$175.00.

Download Invoice

You can view more details about your registration at any time on Handshake.

Jeffrey Mathews says:

You may pay for your Spring 2020 Job Fair registration using debit/credit
cards or checks.

Registration rates will be honored based on when payment is received.
Payments received after the rate deadline will be subject to the new
registration rate fee.

Early Bird Registration rate valid on payments received by February 10, 2020
Regular Registration rate valid on payments received by February 14, 2020



Late Registration rate valid on payments received by February 21, 2020
Mail copies of purchase orders and checks to:

Northeastern State University (Federal ID # 911898417)

Attn: Career Services

701 N. Grand Ave.

Tahlequah, OK 74464

For credit or debit payments, please click the link below:

. " o main i<n?
T = =

If you have any questions please contact NSU Career Services by email at
careerservices@nsuok.edu or by phone at (918) 444-3110.

For information regarding cancellations, please view the NSU Career Services Event Policy.

Registration Date: 2020-01-16
Employer: Cox Media Group

Registrant: Danielle Lisle

Date Attending:

NSU Spring 2020 Career Fair - Wednesday, Feb 26, 12:00 pm - 2:30 pm CST
Please contact the career fair host for any questions:

Name: Jeffrey Mathews

Email Address: mathew11@nsuok.edu

Northeastern State University has indicated they'll be able to take payments
manually for this career fair.



Confirmation
OSU-Tulsa Spring 2020 Career Fair
TULSA Thursday, February 27, 2020

Main Hall Commons, Tulsa Campus
CHECK-IN BEGINS AT 12 PM/ CAREER FAIR IS 2-4 PM

CONFIRMATION

We appreciate your support and look forward to having you on the Oklahoma State University-
Tulsa campus. Please contact us with any questions or comments, 918-594-8404 or
tulsa.careerservices@okstate . edu.

AGENDA

The schedule for Thursday, February 27 is as follows:

12:00pm ~ 2:00pm Registration Main Hall Commons — North Entrance
12:00pm — 2:00pm Lunch Tulsa Room
2:00pm — 4:00pm Career Fair Main Hall Commons
PARKING
e The map below will direct you to enter campus at John Hope Franklin Bivd. from
Detroit Ave.

¢ Volunteers will be available to assist you at the unloading zone on John Hope Franklin
Blvd. as you arrive.
e Volunteers will then direct you to parking areas for the day.

SHIPPING

¢ Packages and displays should be shipped to arrive between Wednesday, February 19
Wednesday, February 26.
Last minute shipping may cause delays in recruiters receiving their packages for the fair.
It is very important that you indicate which career fair the materials/displays are for.
All packages for the career fair should be shipped to:

OSU-Tulsa Career Services
ATTN: OSU-Tulsa Career Fair
700 N. Greenwood Ave., 103 NH
Tulsa, OK 74106

Return Shipping:
e OSU-Tulsa Career Services will assist in scheduling a FedEx and UPS pickup for the
end of the fair upon request.
¢ All materials must be boxed up with labels properly completed (including company
account number) and attached to all materials being mailed.
e OSU-Tulsa Career Services is not responsible for unlabeled or improperly labeled
packages as well as lost packages.



CANCELLATION POLICY

Cancellations will be accepted provided that notification is given in writing to OSU-Tulsa Career
Services. Cancellations must be sent via e-mail to tulsa.careerservices@okstate.edu and must
be received by the stated cancellation deadlines listed below. Career Services reserves the
right to charge any costs incurred prior to cancellation and the following registration fees:

¢ Cancellations received at least 30 days before the scheduled fair will receive a 100%
refund.

¢ Cancellations received at least 10 days before the scheduled fair will receive a 50%
refund.

¢ Cancellations received less than 10 days before the event will be charged the full
registration fee.

¢ No-show, no cancellation will incur a 100% registration fee charge, as well as any
other applicable charges based on the original registration request (extra tables,
additional representatives, etc.).

o Registration fees cannot be transferred to another upcoming event.

OSU-Tulsa Career Fair Thursday, February 27, 2020

Location Main Hall Commons

Registration Opens Monday, October 28, 2020

Early Registration Discount Deadline 5:00PM on Wednesday, February 19, 2020
Payment Due Date Wednesday, February 26, 2020

Deadline for 100% Cancellation Refund 5:00PM on Monday, January 27, 2020
Deadline for 50% Cancellation Refund 5:00PM on Monday, February 17, 2020

Registration fee based on the total of the original registration request.

OSU-Tulsa Career Services reserves the right to change or modify these Career Fair policies as
it deems necessary without notice to any other party, which such changes shall be binding upon
the registered companies.

Your registration fee includes: Parking, brunch, door prizes, advertising, and booth space.

No substitution of individuals is allowed (i.e. if a total of 4 representatives attend, you will be
charged for 4, even if only 2 are at your table at any one time).

Table assignments, linen orders, and food orders are based on the number of attendees you
indicate on your registration form, so please inform us if this number changes after your initial
registration (Tulsa.careerservices@okstate.edu). If more representatives attend than the
number for which your company has paid, you will be invoiced for the additional reps after the
fair.

INCLEMENT WEATHER

Should inclement weather prevent the fair from occurring on the scheduled date, OSU-Tulsa
Career Services will reschedule the date and all fees as well as cancellation policies will apply.
Registered employers will be notified of any changes. Please consult the following for official
news regarding the fair schedule:

http://HireOSUGrads.com
OSU-Tulsa Career Services: 918-594-8404 and tulsa.careerservices@okstate.edu
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Directions to OSU-Tulsa

Turner Turnpike from Oklahoma City and west

Merge onto I-244 East via Exit 223A on the left toward downtown Tulsa. Take the Cincinnati/Detroit
Avenue on the left. Go to the second light, turn left onto Detroit Avenue. Move into the right lane. Watch
for the campus on the right. Turn right on John Hope Franklin Boulevard.

SH-64/51 (Broken Arrow Expressway)

From the BA, exit at 75 North (Bartlesville). Move to the far left lane. Take the 1-244 West exit. Then take
the next exit, Cincinnati/Detroit Avenue. Turn right on Detroit Avenue. Move into the right lane. Watch for
the campus on the right. Turn right on John Hope Franklin Boulevard.

1-244 (Crosstown or Martin Luther King Jr. Memorial Expressway)

Follow 1-244 West to downtown Tulsa. When the highway splits, stay in the lane marked |-244 West
(OKC). Take the next exit, Cincinnati/Detroit Avenue. Turn right on Detroit Avenue. Move into the right
lane. Watch for the campus on the right. Turn right on John Hope Franklin Boulevard.

US-75 (from the north)

Follow US-75 South to I-244 West (OKC). Take the next exit, Cincinnati/Detroit Avenue. Turn right on
Detroit Avenue. Move into the right lane. Watch for the campus on the right. Turn right on John Hope
Franklin Boulevard.

From OSU in Stillwater, OK

Travel north on US-117 (Perkins Road) to the Cimarron Turnpike. Merge onto Cimarron Turnpike east
toward Tulsa (includes two toll booths for a total of $1.25 each way). The Cimarron Turnpike becomes
US-412 E. Take the 1-244 E/US-412 exit on the left toward the L.L. Tisdale Pkwy/Joplin. Keep left to take
US-412 E. Take the Cincinnati Ave/Detroit Ave exit (Exit 6A) on the left. Turn left onto N Detroit Ave. Turn
right on John Hope Franklin Boulevard.



eveni'bl'i'l'e Order #1261106237

Career, Internship, & Part-Time Job Fair-RSU

General Admission $160.76

Rogers State University, 1701 West Will Rogers Boulevard, Dr. Carolyn Taylor Center
Ballroom, Claremore, OK 74017

Wednesday, March 11, 2020 from 11:00 AM to 1:00 PM (CDT) E

Eventbrite Completed

Crder Information Name E :. i:
-

Order #1261106237. Ordered by Danielle Lisle on February Danielle Lisle
14,202012:11 PM 12611062371740484905001

Registration Information:

How many employees will be at your organization's table?

2

How many booths will the organization require?
1

Do you organize events?

Start selling in minutes with Eventbrite!
www.eventbrite.com



4/21/2021 Career, Intemship, & Part-Time Job Fair-RSU Tickets, Wed, Mar 11, 2020 at 11:00 AM | Eventbrite

Create

eventbrite > 3earch for eve... Browse Events [~ Help

Sign

This event has ended.

MAR
11

Career, Internship, & Part-Time Job Fair-RSU

by Career Services - Rogers State University

$150 - $225

Sales Ended Details
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Date And Time

Wed, March 11, 2020
11:00 AM -1:00 PM CDT
Add to Calendar

© Location

Rogers State University

1701 West Will Rogers Boulevard
Dr. Carolyn Taylor Center Ballroom
Claremore, OK 74017

View Map

Ei Refund Policy

Contact the organizer to request a refund.
Eventbrite's fee is nonrefundable.

B The Career, Internship, and Graduate School Fair is an exciting
opportunity for talented RSU students, alumni, and community job
seekers.

About this Event

This event is sure to connect candidates to potential employers or graduate
school options with degree programs ranging from:

e business

e technology

e criminal justice

¢ nursing

e sport management

e graphic design

e psychology

e environmental conservation

e communication

¢ political science

Lunch and hospitality room access will be provided for each organization.

https://iwww.eventbrite.com/e/career-intemship-part-time-job-fair-rsu-tickets-90992875139?aff=eemailordconf&utm_campaign=order_confirm&utm_me...

2/5
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**Registration closes February 28, 2020**

CAREER,
INTERNSHIP
& GRADUATE
SCHOOL FAIR

O Tags

United States Events Oklahoma Events Things to do in Claremore, OK
Claremore Networking Claremore Business Networking #job_fair #career_fair
#graduate_school_fair #internship_fair #part_time_job_fair

#rogers_state_university

Date And Time
Wed, March 11, 2020

N A~ A R W S AR

https:/iwww.eventbrite.com/e/career-internship-part-time-job-fair-rsu-tickets-90992875139?aff=eemailordconf&utm_campaign=order_confirm&utm_me...
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11H:O0AM - 1:UUPMCDI
Add to Calendar

Location

Rogers State University

1701 West Will Rogers Boulevard
Dr. Carolyn Taylor Center Ballroom
Claremore, OK 74017

View Map

Refund Policy

Contact the organizer to request a refund.
Eventbrite's fee is nonrefundable.

Career Services - Rogers State University

Organizer of Career, Internship, & Part-Time Job Fair-RSU

Follow

View Map

https:/iwww.eventbrite.com/e/career-internship-part-time-job-fair-rsu-tickets-90992875139?aff=eemailordconf&utm_campaign=order_confirm&utm_me...

Contact
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Use Eventbrite

How it Works
Pricing
Event Blog

Plan Events

Online Registration
Sell Event Tickets

Event Management Software
Find Events

Browse Claremore Events

Get the Eventbrite App
Connect With Us
Report This Event

Help Center
Terms

Privacy

CA Privacy Notice

Community Guidelines

© 2021 Eventbrite
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From: Easley, Jeff (CMG-TulsaTV)

To: Price, Amie (CMG-TulsaTV)
Subject: RE: Chamber events or Training
Date: Tuesday, January 19, 2021 5:06:19 PM
Attachments: image003,png
imageQ04.png
imageQ05.png
imageQ01.png
image002.png
Amie,

Please see below for a summary of our weekly digital training:

In an effort to continuously sharpen the saw, each week the CMG Digital Team offers ongoing training to
increase our sellers’ digital acumen. The topics for this training vary each week and are balanced between
introducing new cutting-edge digital solutions, as well as providing overall sales strategy training. These
training sessions are offered to all members of our sales department and each attendee has the opportunity to
interact with the leaders of the session and ask questions openly. Each session includes a training deck that is
covered by the speaker, and subsequently provided to each attendee by way of the CMG Sales Portal. We are
dedicated to the growth of each of our employees at CMG and it is our people that defines the success of our
company.

Thank you,
Jeff

Jeff Easley

-
Y Director of Digital Sales
2625 S. Memorial | Tulsa, OK 74129

0: 918.388.5341 C; 918.906.5333 | jeff.easley@CMG.com

CMG COXHEALTH)

Solutions MARKETING

From: Price, Amie (CMG-TulsaTV) <Amie.Price@cmg.com>

Sent: Tuesday, January 19, 2021 4:46 PM

To: Young, Burkes (CMG-TulsaTV) <Burkes.Young@cmg.com>; Easley, Jeff (CMG-TulsaTV)
<Jeff.Easley@cmg.com>; Welling, Cody (CMG-Tulsa) <Cody.Welling@cmg.com>; Poe, Tracie (CMG-Tulsa)
<Tracie.Poe@cmg.com>

Cc: Gunther, Cathy (CMG-TulsaTV) <Cathy.Gunther@cmg.com>

Subject: Chamber events or Training

Importance: High

Team,
Working on EEO filing and have quick turn around on our training efforts in 2020. Can you respond with dates
and brief write up if you participated in or offered any training opportunities through the Chamber or any

other outlet during 20207

Jeff — can you provide a write up of the general scope for the weekly Digital Virtual School that Jenny Sutton



does?
Please return by noon tomorrow.

Below are some examples:

e e e

Training

February through‘&gmber 2019 - Lea}tship Tulsa with Tulsa
Chamber of Commerce. i gan course led by area

chamber of commerce.

1l through June 2019 ~ Tulsa Chamber of Commerce host a

Amie Price

Sr Manager Business Operations | CMG Tulsa
2625 S Memorial Drive | Tulsa, OK 74129

Direct: 918.388.5233 | Email: amie.price@cmag.com

CMG




McCaﬂ, Laurie

From: Price, Amie (CMG-TulsaTV) <Amie.Price@cmg.com>
Sent: Wednesday, April 21, 2021 5:13 PM

To: McCarty, Laurie

Subject: FW: Building an Inclusive Workplace- Feedback Survey
(External]

Below is additional support of me attending the Building an Inclusive Workplace that all Managers had to attend.

Amie Price

Sr Manager Business Operations | CMG Tulsa
2625 S Memorial Drive | Tulsa, OK 74129

Direct: 918.388.5233 | Email: amie.price@cmg.com

cMG

From: Learning@cmg.com <Learning@cmg.com>

Sent: Friday, March 19, 2021 9:02 AM

To: Price, Amie (CMG-TulsaTV) <Amie.Price@cmg.com>
Subject: Building an Inclusive Workplace- Feedback Survey

Good Morning,

Thank you for attending the "Building an Inclusive Workplace" Session yesterday. Please follow the
instructions below to access our new learning management system, EDGEucate to complete our Feedback
Survey. This shouldn’t take more than 5 minutes.

CMG Legacy
Step 1 - EventsCalendar- EDGEucate

Step 2 - From the Welcome Page, click on the “View Transcript” button.
Step 3 - Click the downward-facing triangle and select “Evaluate.”
Step 4 - Click continue, and provide your feedback and follow directions to capture your experience.

NW/B

Step 1 ~ Log onto Resourcesfor Employees- EDGEucate

Step 2 - From the Welcome Page, click on the “View Transcript” button.

Step 3 - Click the downward-facing triangle and select “Evaluate.”

Step 4 - Click continue, and provide your feedback and follow directions to capture your experience.

For any additional feedback or ideas, you would like to share, please do so at learning@cmg.com

We appreciate your feedback!



” r : Sha’epoxnl p mrmmm _

The CMG Hub  About Us Communications ~ Depanments « Caresrs Diversity, Equity & inclusion  EDGEucate v Thnve  Help & Support ~

C \dG The CMG Hub: Your Source for Everything CMG. ~ Createste ¥ Not follovang
Hom:

e  AboutUs Commumcations v Departments ~,  Careers -

Welcome to the CMG Hub

{3} > leaming Search

Learning Search

Filters Reset 3,993 Results () Event Calendar
DURATION v

Lax
TYPE hd "
MODALITY v ﬁ ﬂ e ¥ J,.

h
SUBJECT v ; ¢
CSOD - CSOD Website CSOD - New Hire CSOD - July "15 Factors That Affect
PROVIDER v - Curriculum Overview_Rec: Your Personal
LANGUAGE W
SHOW ONLY MOBILE ENABLED

3ty Online Class i

Uncover the Story Create and Print Build an Innovation How Do Biases Shape
Hiding in You; Mailing Labe!: Machine Our Sense of IV
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get better recommendations.

Yowr Language(s) ¥

Building an Inclusive Contract Management Contract Management
Workplace 2021 Portal Training for Portal Training for
Transcript View
B View Training Details vee View Training Details Ll View Training Details
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From:

To: j -

Subject: Cox Media Group Tulsa Focuses on Education During STEMtember
Date: Monday, August 31, 2020 1:51:39 PM

Attachments: i

Cox Media Group Tulsa Focuses on
Education During STEMtember

(August 31, 2020) Tulsa, OK — Cox Media Group (CMG) Tulsa is partnering with the Tulsa Regional
STEM Alliance (TRSA) to provide four weeks of hands-on, curiosity-driven activities during the month
of STEMtember to help grow a love of science, technology, engineering and math in Green Country
students and families. Each week will offer free virtual experiences for students and teachers, and
some weeks will include a physical component.

Launching the first week, Family Night is a month-long adventure at the Gathering Place that features
STEM activities in the park, and experiments families can take home to complete. Teacher Night is a
virtual event taking place during the second week featuring a panel of experts to discuss diversity and
inclusion in the classroom, and give teachers practical tips to implement. The third week is the Video
Release, featuring 5- and 10-minute videos that focus on Green Country industries and an interactive
demonstration of how they use STEM in their careers. The final week is the Flight Night Back to
School STEM Expo featuring a series of STEM activities that can be completed at home through a
virtual guide or STEM in Bag kits that can be picked up from specific locations.

“We are proud to partner with the Tulsa Regional STEM Alliance to help offer hands-on resources for
students to use, especially now when so many are engaged in distance learning,” says Cathy Gunther,
Market Vice President, Cox Media Group Tulsa.

Learn more about this program and how to register for one or all four STEMtember events at
mix9865tulsa.com.

About Cox Media Group

Cox Media Group (CMG) is an industry-leading media company with dominant brands, award-winning content, and exceptional
people. CMG provides valuable local content to diverse audiences in the communities in which it serves. The company’s
operations primarily include 33 high-quality, market-leading tetevision stations in 20 markets, 54 radio stations in 10 markets and
numerous over-the-top (OTT) and digital platforms. Cox Media Group's portfolio includes primary affiliates of ABC, CBS, FOX,
NBC, and MyNetworkTV, as well as several valuable independent stations. Additionally, the company also offers a full suite of
local and regional advertising services with Local Solutions. For more information about Cox Media Group and its businesses,

please visit www.coxmediaaroup.com.

Libby Kaczmarek

Community Events Manager

Cox Media Group - Tulsa

2625 S Memorial Drive — Tulsa, Ok 74129
Direct: 918-493-8531

E-mail: Libby.Kaczmarek@cmg.com



paiepdn yuIl :2ISUM

- w wry

3ysnr ‘ziemyas {(eluely-DIAD) Yyeles “Bunoy 's3|es oIpeY - NYS DINDj {(edwel-DinD) euais Jayoog {(elue|ly-DinD) As1ag ‘olieDiq {(eluely-DIAD) Aswer ‘ueaDa Iuels
| {{iwen-oimg) [2eUow ‘s28pug {puels) SuoT-owD) pirneq ‘o310 (ALeS|INL-DIND) 2)12Y2oy ‘eidno (siydwa-o0) 1euuos ‘yioog ((313Ea5-0IND) 03Woy ‘Uowojos
!(uoheg-owD) peiqg ‘Jaulsay {(eluepy-DIaD) HEW ‘B1ooun] (ejuely-owd) uoweq ‘Asingy {(uoiteq-oinD) Asdels ‘swepy {(uolheq-DiaD) Yoy ‘ueBauuly (uolheg
-OND) voley amalg {ouoluy ues-oD) unsny ‘unop fedwe]-on o) J2ylesH JaynsH {opuepo-owD) exissar ‘uudld Jopuelo-owD) Banel 237 (uoisog-owno)

Y2113 ‘WagusH -(uolAeg-owd) eAuclel ‘euoldiA ((oluoluy UeS-DIAD) SpIaH UaEiag ((IWelW-DIND) Ajlw3 ‘uejoN ((3RolBYD-DND) B1s3] ‘Bues)y ((eluBly-DIAID) uAjasoy
‘oW {(opuepO-DIND) WeaL s3|es [BNSIQ ALIM - AL THO DND| {(AL3uosyoer-onD) ASSad ‘Aleyin {(333e35-DIND) uasteely ‘Asuoy {(uoisnoH-DIND) uAjzig ‘suseH
(2meas-own) Aseul ‘uosduis {(a0peyd-omD) e ‘ARan [(uciiea-owd) ydasor ‘peos i(eluepy-owd) piaea ‘Sizueq (uociheg-owd) uonag ‘uoyem ((AL3|nuosyoer
-oWD) uoy ‘|leo {euepy-on) 1es11e4 ‘uclysnodg (a10deYD-OWD) BSSBUEA JaSunoy {ale|nuosyer-owD) esaia] ‘udjsor ((ALesin1-owD) Jojhe) ‘sepis (siydwaiy
IND) uIpiey ‘winyauy (opuepQ-DIND) aaield ‘B1aq|a1ds [(AL3||IAUOSYIB-DIND) uyor “awied ((es|nL-DND) eull ‘onioael) ((eIUBRY-DIAD) LINA ‘Z3aWey fwea) |ensig olpey
-11% 9D {puels| Buor-ow0) edpuexa)y ‘zomaI1uaIzZ (eIUBIV-DD) Y=g ‘o|npled (es|ni-owo) usgny ‘opelnH {opuelo-9inD) BSI ‘soued {(ALES|INL-DWD) Apusa
‘UBLLIBISOH {(SUBYIY-DIND) [BYdeY Japiouen {(eluey-DIND) uesoT Bulniy {(3113eas5-0nD) uehig B3AQ {(AL3|IAuoSDEM-DIND) BUBYD ‘BBepueH ((31101JEYD DIND) 3N
lewssns {(es|n-owD) |pr ‘uz)ngd (siydwapw-owD) 1o ‘a8ed [(1wenn-owD) uaine] ‘uapie] {iwenn-owd) exosag Sunyd {(3noHeyd-owD) SUEeW Uuy ‘Sunoy {(uolsnoH
-DIND) 1331 "eJ3|IN3Y ((3]1E3S-DIND) WEN 23425 (0pUBLIO-DIAID) MBYNEIA ‘J]3uu0) (Susyly-DIND) BaIssar ‘Bj1og ((pue|s| SuoT-DIND) aunsLYD ‘|leysie ((oluojuy
ues-DIND) ewloN ‘zado {(eluely-DIAD) [25SNY “JaUBe LISPINGIMTLIdL] {(puelsl SUOT-DIND) Wiy ‘Zauswir ({opueO-DIND) ST ‘SWel|jIp {(BIUBIY-DIND) |I3N
‘uoswielip (siydwaw-oiaD) [|21120 2153 {(suayly-onD) epudl ‘swelg {(ouojuy ues-9ND) ey ‘oueudid {(eluepy-DiAD) Yaez ‘Ssiylely {(edwel-onD) uu3 ‘eilse]
(uoisnoH-owD) Az|sa1 ‘uesund (puels| SUoT-9ND) BiE] ‘BU0ISUIRID {(OPUBHO-OIND) opueLlzd Jalsiswlaneg (AL ||IAuosyoer-Oln D) 1102S Yezpno (ejue|iy-olnD) 2req
‘uayo) {(esin1-owd) Assed ‘ssu) {(opueliO-DIND) eN30r ‘s1ojAey {sales 8207 - WA DIND; {(0puBlIO-DIND) pald Jolid ((esinL-DND) l1ew3 s3es | - TNL DIND; ‘(eluepy
-OND) Wiy ‘@ipuexay {(edwel-oD) opuelO ‘ZajezucD (suayly-DIND) SB|BS CIPEY - HLY DD f(esinl-owD) uyor ‘Azjme)d {(opuepo-onD) Adlar ‘yuws (AL3|auosyoer
-9IND) A3 ‘128 (eauepy-onD) a1 ‘adoy H(YBingsnid-oIND) ¥2IN ‘osedies (oluoluy ueS-DND) LIOT ‘UBL}BA ((0pPUBHO-DIND) YEDIN ‘Jouter ((AL3||IAuDSHIeT

-DIND) uuya ‘|21ued {(opuepQ-DIAD) oLeN “ezopualy {(pue|s| SuoT-DIND) Ined ‘oauuy,q {(pue|s| Suol-onD) Jojhel ‘ouepy {(uoited-onD) eluBnA ‘siejpinog {(NOD
JUEIY-DIND) BNUY ‘Uien (uolheg-DinD) uyor ‘Hpuod (AL3||INUCSHIE-DIND) [BLRY ‘uosuIgqoy {(AL3||IAUOSy2Bl-DIAID) 01UBENT ‘Zadiwey {(3]13e3S-DIND) BNYSOT ‘ACI0ISEN
2JUB|IY-DIND) sawer “Aaswury ‘ediuer Jayoog uewsiapn ((uolheg-owd) yiag Aew ‘lamoH [(enoleyd-owd) Ausys ‘lemoH (puels| SuoT-owD) BUEBW ‘BLIWOS3Q S3ES ||V
IDIND; {(opuelO-DND) wol ‘|2qaN {(3111e35-DIND) ezim ‘usniym ((eueny-Dnd) 3)j3ayd ‘ydjopuey ((eluely-DIND) s3|es [ENSI [euoleN AL - 1LY DIND; (AL3|nuosy2er
YWD) Auol ‘enjow (oluojuy ues-oND) aper ‘Assjod ((ALeSINL-DIND) 3sL ‘Mous [(BIUeY-DIAD) piAeq ‘SulysO (uolsnoH-DIND) Haqoy ‘@AleH ((opuepi0-DIND) [PUUOsIad
3|ES ||V - CIPEY THO DIND] (3|Iauosyoer-onD) uopuelg ‘08uojo) {(esin1-ond) Auuar )N (eluey-DiND) 337 ‘|2qos {(eluepy-onD) |udy ‘uouden (edwel-oND) yHSH
sa[MeT {(ALESINL-DIND) 1EW ‘Uosijoy {uolsnoH-DND) SUYD ‘o) 3H {(es|n1-oinD) euusr JapeaniieH {(uolsog-owD) Asuninod ‘ouog (uoiheg-owo) ueq ‘spiemp] {(uolsog
-DIAID) 1BYNA ‘IUEIasey ((3HOMEYD - DIND) BLIEIW ‘B100N ((OPUBLIO-DIND) 3AT ‘ss0Y (ALES|NL-DIND) 33[BUST ‘S3IN (IWEIN-DIAD) 35101 ‘Blogqe] (IWEBIA--DIAD) BpuUBLY
‘luPUOLIEE 722 {(AL3|INUOSHIEI-DIND) BUBQ|Y ‘enoyulise (eluely-onD) A3jpry ‘usalg {(oluoluy ues-DIND) aluuog ‘seSlep {(ALesInL-DIND) eUe ‘BnoW {(yBingsiid



i}@=2m 1ea18 e aney

158 51 @43 "){@2M J3A0 }33/M 2JUBPUILIE J3||25 }IE4] 01 JUBM NOA JI AJ|EJO| 11 Op 0] paaU || oA
0s ‘@sayl 2)1dwod JON op | :210u Juenodw) “sajepdn Aepuoly Aw ul asayl Suipinoad Jels || | 0s ‘s1s1| @2pualle o) yse noA Jo Auew peyan,| ©

"Jnoge Jesy o1 uem A3yl sn pjo} siaydew s8ulyl g dol 3y uo HYy 01 BuINUIIUoD 3Je 3M — QYD 51 }FSM IXSU pUE ‘UOZELY JNoge

eam syl dn siyl Suiddeam aq |im ap) jdj2y Jnoh 1o 3oueape ul syUBY] TUDZELUY YliMm 3ieys o]
yoeqpaa) 19yJew paau 1snl am — saul| ay1 Suo|e Sulyiawos 1o ‘(wayl Jo Ty Al2yl|) s1senbaa Sunabiel spnjoul aa22a1 noA sd4y Auew Moy Uo JUaWILLOD
noA aghepy "anuaaal 2iow o3 pea| pined suoido Suiadie] | | 210w juiyl nod Aym jo ajdwexa ue yum JojAep ydasor 20 pue |lBW-2 UB 3W puas

‘24N1Ng 24l Ul 25N Jo as5es 1o} __HWELO.* SLUes 3yl Ul 521pnis 252 Ino Jo ||e Qm.mv_ 0} s)pa maj e m...__u_m__.t noqe noA 01 1no yaeaa os|e Aewu 90 9 _a_.._m_q..._n_m__n_
‘Aepui4 siu1 ann Ag 2w 01 suoisian 1eull puas aseald ‘paziwAUoUE 20 01 Pa3U 1BUL 5211015 aaeU nod 11 "ajualiatald 1us1D 01 3Np paziwAuoue a2q 01

:j@3m siyl puiw Aw uo aue 1eyl sFuiyl 324y] 341 2J4e 243 jSpual) ‘Sululow poog



ATTACHMENT E



(b)(v) Disclose any pending or resolved complaints involving the Station filed during
the Station’s current license term before any body having competent jurisdiction under
federal, state, territorial or local law, alleging unlawful discrimination in the
employment practices of the Unit on the basis of race, color, religion, national origin,
or sex. For each such complaint, provide: (1) a brief description of the allegations and
issues involved; (2) the names of the complainant and other persons involved; (3) the
date the complaint was filed; (4) the court or agency before which it is pending or by
which it was resolved; (5) the file or case number; and (6) the disposition and date
thereof or current status. Note that all complaints must be reported, regardless of their
status or disposition.

No complaints have been filed.



ATTACHMENT F



(b)(vi) In accordance with Section 73.2080(b), from the first day of the Station’s
current license term (or the date the licensee became the owner, if after that date) until
the date of this letter, describe the responsibilities of each level of Unit management
responsible for implementing Unit EEO policies and describe how the Unit has
informed employees and job applicants of its EEO policies and program.

As discussed previously, ownership of CMG Tulsa changed on December 17, 2019. Since
that time, CMG Tulsa has confirmed that the FCC’s EEO requirements are an important
aspect of our hiring process. CMG Tulsa managers are fully aware of the FCC’s and of
CMG’s EEO policies and are reminded of those policies throughout the year by CMG
literature on the company intranet portal and on the Human Resource Business virtual
Microsoft Teams meetings.

CMG Tulsa’s GM/MVP reinforces all policies by discussing them with our hiring
managers in her Department Head meetings and enforcing our policies as needed with
the support of our Human Resource Business Partner. CMG Tulsa’s hiring managers are
trained using a variety of programs that cover the proper way to recruit and hire
candidates into our organization.

Upon onboarding, all candidates offered employment are provided an online welcome
packet containing CMG’s policies, including the EEO policy, at the time of employment
acceptance via our onboarding systems. Our onboarding system is hosted by our CMG
HR Recruiting teams. All candidates who are onboarding must attest and acknowledge
to these policies to include our Code of Ethics, which presents the way we operate our
business. The local HR liaison and direct manager then follows up with the newly
onboarded hire within the first few days of starting employment to discuss the policies
and allow opportunities for questions.



ATTACHMENT G



(b)(vii) In accordance with Section 73.2080(c)(3), from the first day of the Station’s
current license term (or the date the licensee became the owner, if after that date) until
the date of this letter, describe the Unit's efforts to analyze its EEO recruitment
program to ensure that it is effective and to address any problems found as a result of
such analysis.

CMG Tulsa believes in CMG’s motto of “We Compete with Our Products and Win with
Our People.” We believe our people are the secret sauce of delivering the best products
to the communities we serve. Because of this belief, we regularly look for innovative
ways to recruit and retain the best employees. The following lists ways we actively
recruit for the best.

EEO Recruitment Outreach Notification

Prior to the ownership change on December 17, 2019, we relied on the Human
Resources team from our Cox Enterprises parent company to handle EEO recruitment
and outreach notification. Since the ownership change, CMG has developed its own HR
team that oversees FCC EEO compliance for all CMG stations. Here in Tulsa, we rely on
the CMG Recruitment team that has created and routinely manages our EEO
Recruitment Sources and sends out notifications. The Recruitment team partners with a
variety of online job boards and recruiting sites to post our openings online.

Job/Career Fairs

CMG Tulsa always tries to participate in university, minority and community
organization job/career fairs. At these events, we personally recruit for current local
open positions as well as look for potential candidates for possible future vacancies. It
was challenging to participate in these events during the pandemic but we are hopeful
we will have the ability to participate more in the near future.

Internal Postings

Recruitment from within by promoting or allowing existing employees to further
advance in other areas is highly recommended. Our employees know to visit our “CMG
Hub” Careers link or visit CMG.jobs.net, and we also send emails to staff alerting them
of specific job openings.

CMG Tulsa has also implemented an “At a Glance” program where employees can view
the latest CMG Tulsa news, employee encouragement, community events and current
job postings that are looped to play continuously on all internal plasma tv screens within
common areas of the building. This way even employees who are not thinking of
advancement can easily see the opportunities that are available.



ATTACHMENT H



(b)(viii) In accordance with Section 73.2080(c)(4), from the first day of the Station’s
current license term (or the date the licensee became the owner, if after that date) until
the date of this letter, describe the Unit's efforts to analyze periodically its measures
taken to examine pay, benefits, seniority practices, promotions, and selection
techniques and tests to ensure that they provide equal opportunity and do not have a
discriminatory effect. If the Unit has one or more union agreements, describe how the
Unit cooperates with each union to ensure EEO policies are followed for the Unit's
union-member employees and job applicants.

CMG Corporate Human Resource offices have a compensation department designed to
examine and review compensation across all divisions in and outside the markets. This
department determines salary grades for all positions resulting in a minimum, mid-point
and maximum pay range. Our market then takes the determined guidance and reviews
internally for equitable treatment. Our market participates in an annual performance
management process and proposed merit increase that is submitted by the direct
manager according to the performance progress of each employee. The GM/MVP,
Manager of Business Operations and the HR Business Partner all review the submitted
proposed performance merit increase to ensure equitable and fair treatment.

Internal existing employees (candidates) seeking advancement or promotion to a new
job submit their interest through CMG.Jobs.net like any other outside candidate.
Internal applicants are reviewed and interviewed. The strongest candidate with the
best skill sets for the job opening is promoted. Internal existing candidates that do not
receive the promotion are then met with individually and discuss with the hiring
manager as to why they did not receive the promotion. A development plan is then
created to help the employee work towards filling the gap to achieve the skill sets
needed for future advancement of their interest.

We do not have any union agreements.
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