








 

 

Item 2(b)(i) 

 

EMPLOYMENT UNIT’S TWO MOST RECENT EEO PUBLIC FILE REPORTS 

 

In connection with its responses to this Item 2(b), the Employment Unit is hereby 

providing copies of the Employment Unit’s two most recent EEO public file reports are attached 

hereto. 
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KELV, KINC, KQRT, KRRN

EEO PUBLIC FILE REPORT

June 1, 2020 - May 31, 2021

I.  VACANCY LIST

See Section II, the "Master Recruitment Source List" ("MRSL") for recruitment source data

Job Title
Recruitment Sources ("RS")

Used to Fill Vacancy
RS Referring

Hiree

Integrated Marketing Solutions Consultant 2 2

Integrated Marketing Solutions Consultant 2 2

Multimedia Journalist 1-2 1

Business Operations Manager 2-5 4
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KELV, KINC, KQRT, KRRN

EEO PUBLIC FILE REPORT

June 1, 2020 - May 31, 2021

II.  MASTER RECRUITMENT SOURCE LIST ("MRSL")

RS
Number

RS Information

Source Entitled
to Vacancy

Notification?
(Yes/No)

No. of Interviewees
Referred by RS

Over
Reporting Period

1 E-mail Inquiry N 1

2

Entravision
2425 Olympic Blvd Ste 6000 West
Santa Monica, California 90404
Phone : 310-264-2355
Url : http://www.entravision.com
Entravision Communications
Manual Posting

N 7

3

Nevada Broadcasters Association
8985 S Eastern Ave Ste 205
Las Vegas, Nevada 89123
Phone : (702) 794-4994
Url : http://www.nevadabroadcasters.org
Email : jeanette@nevadabroadcasters.org
Jeanette Cerne-Hill

N 0

4 Recruiter N 4

5

Zip Recruiter
604 Arizona Ave
Santa Monica, California 90401
Phone : (877) 252-1062
Url : ziprecruiter.com
Job Board
Manual Posting

N 0

TOTAL INTERVIEWS OVER REPORTING PERIOD: 12
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KELV, KINC, KQRT, KRRN

EEO PUBLIC FILE REPORT

June 1, 2020 - May 31, 2021

III.  RECRUITMENT INITIATIVES

Date
Type of

Recruitment Initiative
(Menu Selection)

Brief Description Of Activity
No. of

Stations
Participants

Participant Title

1 Ongoing
Event

Establishment of a
mentoring program

The Women of Entravision initiative
aims to promote female leadership at the
company and stimulate new
advancements that
will promote a safe work environment, a
better community better pathways to
leadership, and greater wellbeing across
all of Entravision offices worldwide.

30

2 5/5/2021 Provision of training to
management

Alex La Brie, EVP of Global HR &
Risk Management, conducted a webinar
with all EVC Business Operations
Managers to review and answer any
questions about the 3 prongs of EEO
compliance.

1 Business Operations
Manager

3 5/20/2021 Provision of training to
management

EVC Corporate coordinated a virtual
training session with all EVC Business
Operations Managers and Terrie Knight
Gura, Client Services & Integrations
Supervisor, of Broadcast1Source.  EEO
compliance requirements, tools and
reports were discussed.

1 Business Operations
Manager



FCC - EEO PUBLIC FILE INSPECTION REPORT

Entravision Communications Corp.
KINC TV / KELV TV - Las Vegas, NV
KWWB LP - Mesquite, NV
KMCC TV - Dolan Springs (thru March 2020)
KQRT FM, Las Vegas, NV
KRRN FM, Moapa Valley, NV
KNTL-LP/KMCC, Laughlin, NV
Job Titles of All Full-Time Vacancies Throughout Year

Vacancy
Job Title Date

1 Senior VP Integrated Marketing Solutions 7/22/2019
2 Integrated Marketing Solutions Consultant 8/8/2019
3 Traffic Coordinator TV & Radio 12/6/2019
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19

JUNE 2019 TO MAY 2020



FCC - EEO PUBLIC FILE INSPECTION REPORT

Entravision Communications Corp.
KINC TV / KELV TV - Las Vegas, NV
KWWB LP - Mesquite, NV
KQRT FM, Las Vegas, NV
KRRN FM, Moapa Valley, NV
KNTL-LP, Laughlin, NV
Job Titles of All Full-Time Vacancies Throughout Year
Sources Used to Fill Vacancies

Job Title Contact Address Tel #
1 Senior VP Integrated Marketing SoLatin Chamber of Commerce lvlcc.com 702-385-7367

entravision.com 500 Pilot Road, Suite D, Las Vegas, NV 89119 702-434-0015
KINC TV 500 Pilot Road, Suite D, Las Vegas, NV 89119 702-434-0015
LULAC National Educational Service Centers Inc 2000 L Street NW Ste 610 Phone : 602-269-6485
Chicanos por la Causa 2916 N 35th Avenue
Black Broadcasters Alliance 205 N. Michigan Ave Suite 2015 Chicago IL 60601
National Association of Hispanic Journalists 529 14th Street N.W., Washington, District of Columbia 20045
American Women in Radio and TV 1760 Old Meadow Rd Ste 500, McLean VA 22102 703 506-3290
Arizona State University/Walter Cronkite School of Journa555 N Central Ave Ste302 Phoenix AZ
Las Vegas Indian Center 2300 W Bonanza Ard Las Vegas NV 89106 702 647-5842x224
craigslist.org
UNLV unlv-csm.simplicity.com
College of Southern Nevada https://csn-csm.symplicity.com/employers/index.php
Indeed .com indeed.com
Nevada Broadcasters Assoc nevadabroadcasters.org
Las Vegas Women in Communications womenincommunicationlv.org
Entertainment Careers entertainmentcareers.net
LV Clark County Urban League 1024 W. Owens Ave, Kas Vegas, NV 89106 702.483.4211
All Access.com allacces.com
Media Line medialine.com
Tvjobs.com Tvjobs.com
Urban Chamber of Commerce 1951 Stella Lake St Suite 26, Las Vegas, NV 89106
Media Recruiters mediarecruiter.com
Journalism Jobs Journalismjobs.com
El Tiempo PO Box 920, Las Vegas, NV 89125 702-383-0383
Media Match media-match.com n/a

2 Integrated Marketing Solutions CoLatin Chamber of Commerce lvlcc.com 702-385-7367
entravision.com 500 Pilot Road, Suite D, Las Vegas, NV 89119 702-434-0015
KINC TV 500 Pilot Road, Suite D, Las Vegas, NV 89119 702-434-0015
LULAC National Educational Service Centers Inc 2000 L Street NW Ste 610 Phone : 602-269-6485
Chicanos por la Causa 2916 N 35th Avenue
Black Broadcasters Alliance 205 N. Michigan Ave Suite 2015 Chicago IL 60601
National Association of Hispanic Journalists 529 14th Street N.W., Washington, District of Columbia 20045
American Women in Radio and TV 1760 Old Meadow Rd Ste 500, McLean VA 22102 703 506-3290
Arizona State University/Walter Cronkite School of Journa555 N Central Ave Ste302 Phoenix AZ
Las Vegas Indian Center 2300 W Bonanza Ard Las Vegas NV 89106 702 647-5842x224
craigslist.org craigslist.org
UNLV unlv-csm.simplicity.com
College of Southern Nevada https://csn-csm.symplicity.com/employers/index.php
Academy of Radio Broadcasting arbradio.com
indeed.com indeed.com
All Access.com allacces.com
Nevada Broadcasters Assoc nevadabroadcasters.org
Journalism Jobs Journalismjobs.com
Entertainment Careers entertainmentcareers.net
Media Line medialine.com
LV Clark County Urban League 1024 W. Owens Ave, Kas Vegas, NV 89106 702.483.4211
Urban Chamber of Commerce 1951 Stella Lake St Suite 26, Las Vegas, NV 89106
Las Vegas Women in Communications womenincommunicationlv.org
Spots and Dots spotsndots.com

3 Traffic Coordinator TV & Radio Latin Chamber of Commerce lvlcc.com 702-385-7367
entravision.com 500 Pilot Road, Suite D, Las Vegas, NV 89119 702-434-0015
KINC TV 500 Pilot Road, Suite D, Las Vegas, NV 89119 702-434-0015
LULAC National Educational Service Centers Inc 2000 L Street NW Ste 610 Phone : 602-269-6485
Chicanos por la Causa 2916 N 35th Avenue
Black Broadcasters Alliance 205 N. Michigan Ave Suite 2015 Chicago IL 60601
National Association of Hispanic Journalists 529 14th Street N.W., Washington, District of Columbia 20045
American Women in Radio and TV 1760 Old Meadow Rd Ste 500, McLean VA 22102 703 506-3290
Arizona State University/Walter Cronkite School of Journa555 N Central Ave Ste302 Phoenix AZ
Las Vegas Indian Center 2300 W Bonanza Ard Las Vegas NV 89106 702 647-5842x224
craigslist.org craigslist.org
UNLV unlv-csm.simplicity.com
College of Southern Nevada https://csn-csm.symplicity.com/employers/index.php
Academy of Radio Broadcasting arbradio.com
indeed.com indeed.com
All Access.com allacces.com
Nevada Broadcasters Assoc nevadabroadcasters.org
Journalism Jobs Journalismjobs.com

Source

JUNE 2019 TO MAY 2020



FCC - EEO PUBLIC FILE INSPECTION REPORT

Sources Used to Fill Vacancies

Job Title Contact Address Tel #
Source

JUNE 2019 TO MAY 2020

Entertainment Careers entertainmentcareers.net
Media Line medialine.com
LV Clark County Urban League 1024 W. Owens Ave, Kas Vegas, NV 89106 702.483.4211
Urban Chamber of Commerce 1951 Stella Lake St Suite 26, Las Vegas, NV 89106
Las Vegas Women in Communications womenincommunicationlv.org
Spots and Dots spotsndots.com



FCC - EEO PUBLIC FILE INSPECTION REPORT

Entravision Communications Corp.
KINC TV / KELV TV - Las Vegas, NV
KWWB LP - Mesquite, NV
KQRT FM, Las Vegas, NV
KRRN FM, Moapa Valley, NV
KNTL-LP, Laughlin, NV
Job Titles of All Full-Time Vacancies Throughout Ye
Source That Filled Position

Job Title Source That Filled Position

1 Senior VP Integrated Marketing Solutions Entravision.com
2 Integrated Marketing Solutions Consultant Employee Referral
3 Traffic Coordinator TV & Radio Employee Referral
4 0
5 0
6 0
7 0
8 0
9 0

10 0
11 0
12 0
13 0
14 0
15 0
16 0
17 0

0
0
0

JUNE 2019 TO MAY 2020



FCC - EEO PUBLIC FILE INSPECTION REPORT

Entravision Communications Corp.
KINC TV / KELV TV - Las Vegas, NV
KWWB LP - Mesquite, NV
KQRT FM, Las Vegas, NV
KRRN FM, Moapa Valley, NV
KNTL-LP, Laughlin, NV
Job Titles of All Full-Time Vacancies Throughout Year
Number of Person(s) Interviewed and Number Referred by a Recruitment Source 

Number of Person(s) From the number of person(s) interviewed,
Job Title Interviewed how many were referred by recruitment source?

1 Senior VP Integrated Marketing Solutions 6 3 Entravision job bank, 1 craigslist,1Media Recruiter, 1 Indeed
2 Integrated Marketing Solutions Consultant 5 3 Entravision job bank, 1 craigslist,1 1 Indeed
3 Traffic Coordinator TV & Radio 6 2 Entravision job bank, 2 craigslist, 2  Medea Recruiter
4 0
5 0
6 0
7 0
8 0
9 0

10 0
11 0
12 0
13 0
14 0
15 0
16 0
17 0

JUNE 2019 TO MAY 2020



FCC - EEO PUBLIC FILE INSPECTION REPORT

Entravision Communications Corp.
KINC TV / KELV TV - Las Vegas, NV
KWWB LP - Mesquite, NV
KQRT FM, Las Vegas, NV
KRRN FM, Moapa Valley, NV JUNE 2019 TO MAY 2020
KNTL-LP, Laughlin, NV

List and Provide a Brief Description of Prong 3 (Menu Options Implemented) Throughout Year

Menu Option
Chosen Description

1 Job Fair Participant - Natinal Career Fair  Grand Sierra Resort 06/18/2019 - Nat'l Coordinator & Human Resources 
1 Job Fair Participant - Jobertising  Palms Casino 07/24/2019 - Promotions & Human Resources 
1 Job Fair Participant Henderson Diversity Sunset Station 08/14/2019 - Engineering Manager & Human Resources 
1 Job Fair Participant - Choice Career  Texas Station 09/26/19 - Production Mgr & Human Resources 
1 Job Fair Participant - Choice Career  Sunset Station 10/24/2019 - Sales Manager & Human Resources 
9 Mentoring of newly appointed Engineer by Business Office Manager to take on a Managerial position 
1 Job Fair Participant - Las Vegas Diversity Job Fair  Palms Casino 11/05/2019 - Promotions & Human Resources 

14 11/19//2019 EEO training of proper dissemination of jobs for station management personnel - Business Manager
1 Job Fair Participant -Choice Career Sunset Station 01/30/20 - Digital Manager & Human Resources 

COVID-19 Ceassed all Job Fairs and other gatherings from Mid March 2020 through May for this period



 

 

Item 2(b)(ii) 

 

EMPLOYMENT UNIT WEBSITES 

 

The  Employment Unit maintains a website for Station KINC.  The URL for that website 

is:   www.noticiasya.com/nevada 

The other stations in the Employment Unit maintain websites as follows: 

www.elboton.com/las-vegas/ 

 



 

 

Item 2(b)(iii) 

 

EMPLOYMENT UNIT’S 2019-2021 INTERVIEWING INFORMATION 

In connection with its responses to this Item 2(b)(iii), the Employment Unit wishes to  

advise the FCC of the following information concerning its interviewing process: 

 

Job Title (June 1, 2019 – May 31, 2020) 

 

Job Title Total Interviewees/Sources 
 

Senior Vice President, Integrated Marketing Solutions  Interviewees: 6 

 
Sources: 3 Entravision Job Bank, 1 Craigslist, 1 Media 
Recruiter, 1 Indeed 

   

Integrated Marketing Solutions Coordinator  Interviewees: 5 

  Sources: 3 Entravision Job Bank, 1 Craigslist, 1 Indeed 

   

Traffic Coordinator Television and Radio  Interviewees: 6 

 
Sources: 2 Entravision Job Bank, 2 Craigslist, 2 Media 
Recruiters 

   

   

   

   

   

   

 

 

 

 

 

 

 

 



 

2 
 

 

Job Title (June 1, 2020 ‐ May 31, 2021)   
 

Position Total Interviewees/Sources 
 

Integrated Marketing Solutions Consultant  Interviewees: 1 
  Sources: 1 Entravision Career Site 
   

Integrated Marketing Solutions Consultant  Interviewees: 1 
  Sources: 1 Entravision Career Site 
   

Multimedia Journalist  Interviewees: 6 

 
Sources: 5 Entravision Career Site, 1 e‐Mail 
Inquiry 

   
Business Operations Manager  Interviewees: 4 

  Sources: 4 Recruiter 
 



 

 

Item 2(b)(iv) 

 

EMPLOYMENT UNIT’S HIRING ACTIONS 

In connection with its responses to this Item 2(b)(iii), the Employment Unit wishes to 
advise the FCC of the following: 

The date of each full-time hire referred to in the two most recent EEO public file reports 
are as follows: 

  

June 1, 2019 ‐ May 31, 2020 

Position  Date of Hire 

Senior Vice President, Integrated 
Marketing Solutions 

7/25/2019 

Integrated Marketing Solutions Consultant  9/23/2019 

Traffic Coordinator Television and Radio  1/21/2020 

 
 

June 1, 2020 ‐ May 31, 2021 

Position  Date of Hire 

Integrated Marketing Solutions Consultant  6/23/2020 

Integrated Marketing Solutions Consultant  12/2/2020 

Multimedia Journalist  2/3/2021 

Business Operations Manager  3/22/2021 

 

 

 

 

 

Information concerning the communications sent to recruitment sources dealing with 
these hires are attached hereto. 









 

 

©Robert Half International Inc., 2021.  All rights reserved.  Robert Half International Inc. is an Equal Opportunity Employer M/F/D/V 

 

March 16, 2021 

 

Personal & Confidential 

Alex LaBrie 

Entravision Communications 

500 Pilot Road, Suite D 

Las Vegas, Nevada 89119 

 

Dear Alex, 

 

Thank you for selecting Robert Half Finance & Accounting to meet your staffing needs.  We look forward 

to working with you in your search for a Business Operations Manager.   

 

Based on our conversation, if Robert Half Finance & Accounting refers a successful candidate for the 

position(s) noted above, the terms of this letter shall apply. We agree to a fee  of the hired 

candidate's annual starting salary. 

 

For any candidate we refer for this position(s), this letter and all additional terms in the enclosed Fee 

Schedule & Guarantee will represent the terms of our agreement. In the event of any conflicting terms 

between this letter and the Fee Schedule & Guarantee, this letter will govern. This letter agreement is 

only applicable to, and the only Robert Half International Inc. division and branch obligated under this 

letter agreement is, the Robert Half Finance & Accounting division of the branch located at 3993 Howard 

Hughes Parkway, Suite 300, Las Vegas, Nevada 89169. We will send you a letter of confirmation 

regarding this agreement when a candidate has been selected. 

 

Robert Half Finance & Accounting specializes in the placement of highly skilled accounting and financial 

professionals on a full-time basis.  We are a division of Robert Half International, the world’s leader in 

specialized consulting and staffing services since 1948. 

 

We appreciate your business and look forward to working with you to locate a candidate who will be a 

valuable addition to your company.  In the meantime, please do not hesitate to contact me if you have 

questions or if I can be of additional service. 

 

Sincerely, 

 

 

 
 

/RHFieldRepresentativeSignature/ 

Renee Brooks 

Division Director Robert Half Accounting Operations 

  



 

 

©Robert Half International Inc., 2021.  All rights reserved.  Robert Half International Inc. is an Equal Opportunity Employer M/F/D/V 

 

 
FEE SCHEDULE & GUARANTEE 

 
Thank you for your confidence in Robert Half Finance & Accounting! 

 

Our fees, payable by you, the employer, are contingent on the hiring of a candidate referred by one of our offices.  Our standard fee  the 

hired candidate’s annual salary. However, as discussed and agreed upon for this placement only to further promote our partnership with you, we 

agree to a  of the hired candidate's annual starting salary. 

 

All fees are earned at the time the candidate accepts the position and the fees will be invoiced no more than ten (10) calendar days before the 

scheduled starting day of employment. Invoices are payable fifteen (15) calendar days from the invoice date.  Applicable sales and service 

taxes will be added to the above amounts. 

 

We reserve the right to include as annual salary any expected bonus, commission or guaranteed increase in salary which is part of the initial 

employment offer. 

 

ROBERT HALF FINANCE & ACCOUNTING GUARANTEE 

 

If the full fee is paid within fifteen (15) calendar days from the invoice date, a ninety (90) calendar day pro rata guarantee will be in effect.  

Otherwise, a thirty (30) calendar day pro rata guarantee will be in effect.  In either case, if the employee’s employment terminates for any 

reason other than reorganization, elimination of position, takeover or material change in job responsibility within the applicable guarantee 

period, we will refund a pro rata portion of the full fee actually paid to us for such candidate or issue a pro rata credit for such amount in the 

event we provide a replacement. The refund or credit will be equal to 1/90th or 1/30th of the full fee actually paid to us for such candidate, as 

applicable, multiplied by the number of calendar days remaining in the guarantee period as of the last day of employment.  

 

REFERRALS 

The fee applies to candidates referred by us for a specified or an alternate position, and employed by you (or an affiliate or any other entity as 

a result of subsequent referrals by you), either as an employee, consultant or independent contractor, within twelve (12) months from the date 

of our last referral of a candidate. Please notify us immediately if you require Robert Half Finance & Accounting to perform background 

checks or other placement screenings of the final candidate selected for employment.  We will conduct such checks or screenings only if they 

are described in a signed, written amendment to this Fee Schedule & Guarantee. 

 

NO CONTRARY AGREEMENTS 

This Fee Schedule & Guarantee and the attached cover letter contain the complete and final agreement on the topics discussed herein and 

supersede any prior agreements or understandings on these topics.  If there is a conflict between this Fee Schedule & Guarantee and the 

attached cover letter, the attached cover letter will prevail over a conflicting term in this Fee Schedule & Guarantee.  Our employees do not 

have the authority either to verbally modify this Fee Schedule & Guarantee or to assume additional responsibilities (except as set forth in the 

attached cover letter) other than those set forth in this Fee Schedule & Guarantee. 

 

All referrals are made in confidence.  Acceptance of our candidate referrals constitutes acceptance of the terms of this fee schedule. 

 















 

 

 

Item 2(b)(v) 

 

EMPLOYMENT UNIT’S 2019-2021 RECRUITMENT INITIATIVES 

 

In connection with its responses to this Item 2(b)(iv), the Employment Unit wishes to 
advise the FCC of the following: 

1. The Employment Unit is providing documentation concerning its participation in  
 recruitment initiatives.   
 
2. The Employment Unit’s annual EEO Report provides details as to the Employment Unit 

personnel responsible for its Initiatives. 
 
3. As of the date of this submission, the Employment Unit has  15  full-time employees. 
 
4. The Station is located in the Las Vegas Metropolitan Statistical Area where the 

population is greater than 250,000. 
 
5. Details as to the Initiatives undertaken by the Employment are attached hereto.  
  

 

 

 

 

 

 



5/20/2021 Entravision Communications Corporation Mail - Follow-up to Broadcast1Source training

https://mail.google.com/mail/u/0?ik=92c58bde65&view=pt&search=all&permmsgid=msg-f%3A1700310695069496187&simpl=msg-f%3A17003106950… 1/1

Sharishta Pearson <sshourie@entravision.com>

Follow-up to Broadcast1Source training 

Terrie Knight Gura <tgura@bc1source.com> Thu, May 20, 2021 at 1:30 PM
To: Sharishta Pearson <spearson@entravision.com>

Good afternoon, Sharishta,

 

Thank you for facilitating the training session for your Business Operations Managers today! I appreciated everyone’s
attention for our 90-minute tutorial, and I hope your BOMs found the information and best practice tips helpful. If anyone
has questions about the following items we covered, I’ll be happy to address them or offer clarification.

 

Overview of outreach organizations (Prong 1 and Prong 2)
Managing recruiting source details, including Prong 2 status
Creating job vacancy notices and notifying to select sources
Collection and storage of proof documents for external postings
Recording interview details for accurate referral identification
Tracking Prong 3 (Initiative) points
Running EEO reports
Conducting and recording Self Audits

 

Any of your managers are welcome to contact me directly with specific questions if they need help using our system.

 

Thank you again!

 

Terrie Knight Gura

Client Services & Integrations Supervisor

(336) 553-0620 x159

tgura@bc1source.com 
www.broadcast1source.com

 

mailto:tgura@bc1source.com
https://urldefense.proofpoint.com/v2/url?u=http-3A__www.broadcast1source.com_&d=DwMFAg&c=GC0NZZhaEw6GOQSjMHI2g15k_drElRoPmOYiK2k0eZ8&r=rlndDbhvE4gHJHynjfeYnPVb6dcA4F04k7uoCiOBVFs&m=Qj0BXBr8RCwVIm75cBhWoeJqHCvnwenVcYbB2Ej_Gdo&s=y2Wcf77-Vmt-ZCIaoL_jDzSxh0QZ2Vlh7F7QWgaJxfY&e=


  

MEMORANDUM 

 

 

To:  Business Managers 

 

From: Alex LaBrie, Vice President, Human Resources 

 

Date: May 5, 2021 

 

Re: FCC EEO Rules Revision 
 

 
 
The Federal Communications Commission has adopted revised rules and policies effective on March 

10, 2003.  The new FCC EEO rules are based on the former “Option A”. 

 

The following is a summary of the new FCC three-pronged rules for the broadcasters equal 

employment opportunity compliance: 

 

1. Prong 1 – Wide Dissemination of Information About Job Openings 

 

(a) Information concerning each full-time (defined as 30 hours or more per week) job 

vacancy must be widely disseminated in the “community”. 

 

(b) It is permitted to rely upon reasonably current employment applications on file, where 

the applications received were the product of a vacancy-specific recruitment. 

 

(c) The same recruitment sources need not be used for every hire. 

 

(d) Broadcasters are allowed to engage in joint recruitment efforts. 

 

(e) Recruitment for internal promotions is not required, nor is recruitment required for 

temporary employees. 

 

(f) Word-of-mouth recruitment is allowed, as long as word-of-mouth recruitment practices 

are not the sole method of recruitment and all members of the public have an opportunity to 

compete for available jobs. 

 

2. Prong 2 – Notice to Recruitment Organizations 

 

(a) Notice of each full-time job vacancy must be provided to recruitment organziations that 

have requested such notice. 

 



  

MEMORANDUM 

 

 

(b) Broadcasters are expected to make reasonable efforts to publicize the notification 

requirements so that qualifying groups are able to learn of the new procedure. 

 

(c) Broadcasters’ obligation to notify recruitment sources that request notice of vacancies is 

intended to be a supplement to, not a substitute for, broadcasters’ “core, non-delegable” 

obligation to widely disseminate information concerning all job vacancies. 

 

3. Prong 3 – “Menu” Activities 

 

(a) The “Prong 3” activities are designed to go beyond the normal recruitment activities 

directed at filling particular vacancies, so as to encourage outreach to persons who may not be 

aware of the opportunities available in broadcasting or have not yet acquired the experience to 

compete for current vacancies. 

 

(b) The FCC offers 16 “specific menu options” (the last one of which is a “catch-all” 

option) from which broadcasters may choose to complete their four activity requirements 

during each two-year period. 

 

(i) participation in at least four job fairs by station personnel who have substantial 

responsibility in the making of hiring decisions; 

 

(ii) hosting of at least one job fair; 

(iii)  co-sponsoring at least one job fair with organizations in the business and 

professional community whose membership includes substantial participation of women 

and minorities; 

(iv)  participation in at least four events sponsored by organizations representing groups 

present in the community interested in broadcast employment issues, including 

conventions, career days, workshops, and similar activities; 

(v)  establishment of an internship program designed to assist members of the 

community to acquire skills needed for broadcast employment; 

(vi)  participation in job banks, Internet programs, and other programs designed to 

promote outreach generally (i.e., that are not primarily directed to providing notification 

of specific job vacancies); 

(vii)  participation in scholarship programs designed to assist students interested in 

pursuing a career in broadcasting; 



  

MEMORANDUM 

 

 

(viii)  establishment of training programs designed to enable station personnel to 

acquire skills that could qualify them for higher level positions; 

(ix)  establishment of a mentoring program for station personnel; 

(x)  participation in at least four events or programs sponsored by educational 

institutions relating to career opportunities in broadcasting; 

(xi)  sponsorship of at least two events in the community designed to inform and 

educate members of the public as to employment opportunities in broadcasting; 

(xii)  listing of each upper-level category opening in a job bank or newsletter of media 

trade groups whose membership includes substantial participation of women and 

minorities; 

(xiii) provision of assistance to unaffiliated non-profit entities in the maintenance of 

web sites that provide counseling on the process of searching for broadcast employment 

and/or other career development assistance pertinent to broadcasting; 

 

(xiv)   provision of training to management level personnel as to methods of ensuring 

equal employment opportunity and preventing discrimination; 

(xv)   provision of training to personnel of unaffiliated non-profit organizations 

interested in broadcast employment opportunities that would enable them to better refer 

job candidates for broadcast positions; and 

(xvi) participation in other activities designed by the station employment unit 

reasonably calculated to further the goal of disseminating information as to employment 

opportunities in broadcasting to job candidates who might otherwise be unaware of such 

opportunities. 

 

(c) How to determine compliance:  For example, a requirement can be fulfilled by, during a two-

year period, hosting one job fair, establishing an internship program, participating in a 

scholarship program, and co-sponsoring one job fair with an organization in the business and 

professional community whose membership includes participation of minorities and women. 

 

(d) It is permitted to perform menu options on a joint basis, either with other broadcasters, 

organizations such as state broadcaster associations, or with a corporate licensee’s corporate 

headquarters.  A station seeking credit for a menu option performed on a joint basis must have 

“meaningful involvement” in the activity.  It is not sufficient for the station to lend it’s name or 

provide money. 



  

MEMORANDUM 

 

 

 

(e) Maintenance of scholarship program by a corporate licensee: It is reasonable for a corporate 

licensee to establish a scholarship program for those “employment units” it owns. 

 

(f) Mentoring, internships, or training programs administered by a corporate licensee: employment 

units of the licensee could claim credit for such a program. 

 
Entravision’s Responsibility 

 

Stations must collect all material used to comply with the requirements of Prongs 1,2,3. The following 

is a list of what each station must collect: (i) job title listings of all full-time job vacancies filled; (ii) a 

listing of the name, address, contact person and phone number of each recruitment source used to fill 

the vacancy (including, if applicable, organizations entitled to notification, which should be separately 

identified); (iii) dated copies of all ads, bulletins, letters, faxes, e-mails, etc. announcing vacancies; and 

(iv) documentation demonstrating performance of the Prong 3 menu options. 

 

 

All documentation must be placed in the station’s public file, on the anniversary date of the deadline 

for the filing the station’s license renewal application, an annual “EEO Public File Report”. Attached is 

sample spreadsheet that will help you maintain and organize the above stated requirements. 

 

These filings must be placed in the public Inspection beginning on the dates below for the respective 

states.  Please have the file in our Corporate Santa Monica office two weeks prior to your station’s due 

date.  
 
 

FILING DATES 

States Filing Dates 

Arizona June 1 

California August 1 

Colorado December 1 

Connecticut December 1 

Florida October 1 

Illinois August 1 

Nevada June 1 

New Mexico June 1 

Texas April1 

Maryland June 1 
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richard@ncfevents.com <richard@ncfevents.com> Tue, Jun 11, 2019 at 9:11 AM
To: vcody@entravision.com
Cc: mcovarrubiassolis@entravision.com

Hi Viola & Mari,

Please send me a list of any job titles you are hiring for too!

This is a quick reminder that you are registered for the Reno Career Fair on June 18th.  Please read the
details below to insure you have the correct hotel and address. Please confirm your attendance by simply
replying “confirmed.”

Reno Career Fair

Tuesday, June 18, 2019

11:00 AM to 2:00 PM    Add to calendar

Grand Sierra Resort and Casino 
Event Rooms- NEVADA 9-10 
2500 East Second Street  
Reno, Nevada 89595

Get directions or call (775) 789-2000

 

  

National Career Fairs Event Set Up Details:

 

Event coordinator will arrive at 9:30 AM (Tables are on a “first come first served” basis so get there early)

Set up is between 9:30 and 10:30 AM

Doors open at 11:00 AM

Continental breakfast is served between 9:30 AM and 10:30 AM

 

Self-Parking and Valet are Free at Hotel. Wi-Fi is Free. (I would bring an extension cord, so the Hotel doesn’t charge you for a power
strip/extension cord).

 

 

Thank you!

Rick Flynn

https://addtocalendar.com/atc/google?utz=300&uln=en-US&vjs=1.5&e%5b0%5d%5bdate_start%5d=2019-06-18%2011:00:00&e%5b0%5d%5bdate_end%5d=2019-06-18%2014:00:00&e%5b0%5d%5btimezone%5d=America/Los_Angeles&e%5b0%5d%5btitle%5d=Reno%20Career%20Fair&e%5b0%5d%5bdescription%5d=Reno%20Career%20Fair&e%5b0%5d%5blocation%5d=Reno,%20NV&e%5b0%5d%5borganizer%5d=National%20Career%20Fairs&e%5b0%5d%5borganizer_email%5d=itadmin@ncfairs.com
http://maps.google.com/maps?q=2500+East+Second+Street+%2C+Reno%2C+Nevada+89595
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 Viola Cody 
  SVP, Intergrated Marketing Solutions
   300 South Wells Avenue, Ste 12 
   Reno, NV 89502 
   Office:  775-333-1017
   Direct: 775-285-9399 
   Cell:  775-741-7969 
   vcody@entravision.com

“Expecting the Best for You and Your Business”

 

https://www.nationalcareerfairs.com/career-fairs-2019/

 

Viola Cody <vcody@entravision.com> Tue, Jun 11, 2019 at 9:58 AM
To: Mari Covarrubias Solis <mcovarrubiassolis@entravision.com>

You got this handled right?

 
 
 

Entravision (NYSE:EVC) is a leading media company that reaches and engages U.S. Latinos across acculturation levels and media channels, as well as
consumers in Mexico. The company's comprehensive portfolio incorporates integrated media and marketing solutions comprised of acclaimed television,
radio, digital properties (Pulpo), events, and data analytics services. Established in 1996, Entravision has corporate headquarters in Santa Monica, CA.
www.entravision.com 

This message contains information from Entravision Communications Corporation that may be confidential or privileged. If you are not the intended recipient,
be aware that any disclosure, copying, distribution or use of the contents of this information is prohibited. If you have received this transmission in error, please
notify me immediately by telephone or electronic mail. Thank you.
[Quoted text hidden]

Mari Covarrubias Solis <mcovarrubiassolis@entravision.com> Tue, Jun 11, 2019 at 10:07 AM
To: Viola Cody <vcody@entravision.com>

Yes, I sent everything to his assistant on Friday. 

I will resend directly to him.

Thanks
[Quoted text hidden]
--  

[Quoted text hidden]

http://www.entravision.com/
https://www.google.com/maps/search/300+South+Wells+Avenue,+Ste+12+%C2%A0+%C2%A0Reno,+NV+89502+%C2%A0+%C2%A0Office:%C2%A0+%C2%A0+775?entry=gmail&source=g
https://www.google.com/maps/search/300+South+Wells+Avenue,+Ste+12+%C2%A0+%C2%A0Reno,+NV+89502+%C2%A0+%C2%A0Office:%C2%A0+%C2%A0+775?entry=gmail&source=g
https://www.google.com/maps/search/300+South+Wells+Avenue,+Ste+12+%C2%A0+%C2%A0Reno,+NV+89502+%C2%A0+%C2%A0Office:%C2%A0+%C2%A0+775?entry=gmail&source=g
https://www.google.com/maps/search/300+South+Wells+Avenue,+Ste+12+%C2%A0+%C2%A0Reno,+NV+89502+%C2%A0+%C2%A0Office:%C2%A0+%C2%A0+775?entry=gmail&source=g
https://www.google.com/maps/search/300+South+Wells+Avenue,+Ste+12+%C2%A0+%C2%A0Reno,+NV+89502+%C2%A0+%C2%A0Office:%C2%A0+%C2%A0+775?entry=gmail&source=g
mailto:vcody@entravision.com
http://www.entravision.com/
https://www.nationalcareerfairs.com/career-fairs-2019/
http://www.entravision.com/
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 Mari Covarrubias Solis 
National Sales Coordinator/ Sales Assistant/ Digital OA
300 South Wells. Suite 12 
Reno, NV 89502 

Office:  7753331017 
Cell:  3233328142 
mcovarrubiassolis@entravision.com

Mari Covarrubias Solis <mcovarrubiassolis@entravision.com> Tue, Jun 11, 2019 at 10:11 AM
To: Richard Flynn <richard@ncfevents.com>
Cc: Viola Cody <vcody@entravision.com>

Hi Rick, 
   I am reconfirming that we will be attending the job fair on the 18th of June.  I also sent all the paperwork needed to
Chelsea on Friday-  which I have attached to this e-mail.

Let me know if you are missing anything.  Thanks!
[Quoted text hidden]
[Quoted text hidden]

3 attachments

National Career Fair Trade Agreement 6-6-19 (1).pdf 
133K

CARRER FAIR JUNE.mp3 
2346K

IMSC Job Description.docx 
14K

richard@ncfevents.com <richard@ncfevents.com> Tue, Jun 11, 2019 at 10:28 AM
To: Mari Covarrubias Solis <mcovarrubiassolis@entravision.com>

HI Mari,

 

Can you please put the job information on our form (because the lady that enters it into the system will send this back to
me saying it’s not on OUR form). Sorry. You’ll want to make sure and put Entravision name and address on the top
portion and “where” you want applicants to apply (your email or website). Thank you and sorry for the hassle! Also, if you
are hiring for any other positions, just send me a list of everything you are hiring for, so I can include it in the Career Fair
Guide that will be sent out this weekend to all the career seekers! Thanks again!   

 

Thank you!

Rick Flynn

mailto:mcovarrubiassolis@entravision.com
https://mail.google.com/mail/u/0?ui=2&ik=f45dececdd&view=att&th=16b4785eef5de4f2&attid=0.1&disp=attd&realattid=f_jws29f631&safe=1&zw
https://mail.google.com/mail/u/0?ui=2&ik=f45dececdd&view=att&th=16b4785eef5de4f2&attid=0.2&disp=attd&realattid=f_jws29gsp2&safe=1&zw
https://mail.google.com/mail/u/0?ui=2&ik=f45dececdd&view=att&th=16b4785eef5de4f2&attid=0.3&disp=attd&realattid=f_jws29o383&safe=1&zw
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“Expecting the Best for You and Your Business”

 

https://www.nationalcareerfairs.com/career-fairs-2019/

 

[Quoted text hidden]

 Mari Covarrubias Solis 
National Sales Coordinator/ Sales Assistant/ Digital OA

300 South Wells. Suite 12 
Reno, NV 89502 

Office:  7753331017 
Cell:  3233328142 
mcovarrubiassolis@entravision.com

[Quoted text hidden]

NCF 30 Day Job Posting Form 1-2-19.docx 
39K

https://www.nationalcareerfairs.com/career-fairs-2019/
http://www.entravision.com/
https://www.google.com/maps/search/300+South+Wells.+Suite+12+Reno,+NV+89502+Office:+7753331017?entry=gmail&source=g
https://www.google.com/maps/search/300+South+Wells.+Suite+12+Reno,+NV+89502+Office:+7753331017?entry=gmail&source=g
https://www.google.com/maps/search/300+South+Wells.+Suite+12+Reno,+NV+89502+Office:+7753331017?entry=gmail&source=g
https://www.google.com/maps/search/300+South+Wells.+Suite+12+Reno,+NV+89502+Office:+7753331017?entry=gmail&source=g
mailto:mcovarrubiassolis@entravision.com
https://mail.google.com/mail/u/0?ui=2&ik=f45dececdd&view=att&th=16b47970a9a08e65&attid=0.1&disp=attd&safe=1&zw
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 Mari Covarrubias Solis 
National Sales Coordinator/ Sales Assistant/ Digital OA
300 South Wells. Suite 12 
Reno, NV 89502 

Office:  7753331017 
Cell:  3233328142 
mcovarrubiassolis@entravision.com

Mari Covarrubias Solis <mcovarrubiassolis@entravision.com> Tue, Jun 11, 2019 at 10:42 AM
To: Richard Flynn <richard@ncfevents.com>

No worries, Just revised!

See attached- Thank you!
[Quoted text hidden]
--  

 
 
 

[Quoted text hidden]

NCF 30 Day Job Posting Form 6-11-19.docx 
37K

http://www.entravision.com/
mailto:mcovarrubiassolis@entravision.com
https://mail.google.com/mail/u/0?ui=2&ik=f45dececdd&view=att&th=16b47a272e6f68ed&attid=0.1&disp=attd&realattid=f_jws3ekap4&safe=1&zw


ENTRAVISION HOLDINGS, LLC 
COMPLIANCE OFFICER’S CERTIFICATE 

I, the undersigned, Vice President of Integrated Operations and Compliance Officer of 
Entravision Holdings, LLC (the “Company”), do hereby certify that: 

Stations KINC, KELV, KMCC, KNTL, KWWB, KRRN, KQRT employees and 
management were provided with their annual training pursuant to the Compliance 
Plan for the Company on November 19, 2019. 

IN WITNESS WHEREOF, the undersigned has executed this Certificate as of 
November 19, 2019. 

Name:   Federico Gagliardone,  
Title:   Vice President of Integrated Operations and 

Compliance Officer 



 

 

 

Item 2(b)(vi) 

 

UNIT’S EEO COMPLAINT STATUS 

 To the best of Entravision Holdings, LLC’s knowledge, its Las Vegas Employment Unit 

is not the subject of any  EEO complaints that are currently pending or were resolved during the 

Employment Unit’s current license term. 



 

 

 Item 2(b)(vii) 

MANAGEMENT RESPONSIBILITIES 

The responsibilities of each level of management, applicable to the San Diego 
Employment Unit, to ensure enforcement of EEO policies are as follows: 

President/Chief Operating Officer Jeffery A. Liberman 

 Oversees the operations and policies of the broadcast operations of the Company. 

Executive Vice President/Global Human Resources and Global Risk Management        
Alexander LaBrie 

 Annually reviews the EEO policy of the Company.  Notifies all local Business 
Operations Managers of any new changes and requirements for EEO compliance. Annually, 
distributes Company handbooks to be reviewed and acknowledged by all current employees, 
which include the Company EEO policy. Reviews compliance efforts by individual Stations and 
Employment Units. 

Local Business Operations Manager   Denise Sanseverino 
 
 Informs Employment Unit members as to the existence of the electronic EEO handbook 
and their obligations to review and understand. The BOM is also responsible for the Station's 
direct EEO compliance and management of hiring decisions. 
 
 Administers EEO policy by providing EEO information to the Unit's personnel and 
ensures that personnel electronically verify their receipt of the Company's policies. Prepares the 
annual EEO Report for the Public File.  Arranges for job postings for open positions, both 
internally and externally, ensuring that potential applicants are equally considered. 

How EEO information is disseminated: 

As indicated above, the Company has an electronic employee handbook that contains its 
EEO policies and is provided to each employee of the Unit.  In the case of any advertising or 
other external employment communications, the Unit indicates that they comply with EEO 
requirements. 

 

 

 



 

 

 

Item 2(b)(viii) 

 

EEO RECRUITMENT POLICY ANALYSIS 

 

Where Entravision is engaging in recruitment efforts during a calendar quarter, Entravision, 

through its Business Operations Managers and Executive Vice President for Global Human 

Resources and Risk Management, undertake a regular review of each Employment Unit's efforts 

in order to be certain that recruitment process is carried out in a manner that assures equal 

opportunity outreach. The analysis involves a review of the Employment Unit’s open positions, 

the recruitment efforts to fill them, and the selection procedures for the hire, if a hire has 

occurred. Entravision management has determined, based on its reviews and analysis of its 

employee and management population, that its outreach to the general population is an effective 

one which is confirmed by the wide range of applicants for various positions and the diverse 

population of Entravision's employees and managers. 
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