Lee Family Broadcasting, Inc.

47 North 100 West
Jerome, ID 83338
May 20, 2021
EEOQ Staff
Policy Division
Media Bureau

Federal Communications Commission
445 12t Stieet, S.W.
Washington, D.C. 20554
RE: KBAR(AM) Facility ID No. 42884
Burley, ID
Response to Random EEO Audit Letter

Dear EEO Staff:

This letter responds to the Commission’s “random audit” letter (“EEO Audit Letter”) dated
February 25, 2021, regarding EEO Practices as to KBAR(AM), Burley, ID (fac. id. 42884)
(“Station™).

The licensee, Lee Family Broadcasting, Inc. has eight (8) stations in three geographical areas in
the small communities of Burley/Rupert ID and Jerome/Gooding, ID, and Fairfield, ID. Jerome,
ID, is jiist over 52 road miles distant from the Rupert, the studio location for the Burley/Rupert
stations, and Gooding, ID, roughly 72 road miles distant from Rupert and Fairfield 56.8 road
miles from Jerome and 107 road miles from Rupert. As evident below, this response includes all
of the stations.

KBAR(AM) in Burley is grouped with Lee Family stations in the Burley/Rupert communities.
Accordingly, this response includes FM station KZDX (fac. id. 42885), Burley, and
KKRK(AM), Rupert, ID (fac. id. 67743) and KKMV, Rupert, ID (fac. id. 67744) which together
is considered as an employment unit. The studio for the stations is in Rupert.

Further, all employees with the eight (8) stations were reported in the 2018-2019 & 2019-2020
annual EEO Public File reports. Accordingly, this response includes Jerome/Gooding, ID
stations KART(AM), fac. id. 33445, &KEDJ, fac. id. 33446, Gooding station KXTA-FM, fac. id.
28218, and Fairfield, station KXCD, fac. id. 164259.

In addition, Lee Family have some employees who are not full-time with any specific station and
divide their time among all or part of the stations. These employees have duties in the area of
traffic, operations manager, sales and engineering. These employees were reported as well in the
2018-2019 & 2019-2020 annual EEO Public File reports and are included in this response.




As noted above, all stations and employees were reported in the annual EEO Public File reports

and accordingly this response is filed in response to Section 2(b) for stations with five (5) or
more full-time employees.

Please find attached eight (8) Schedules in response to the questions in Section 2(b):

1

2(b)(i) Two Recent EEO Public File Reports and website information;
2

2(b)(ii) Information as to full-time positions filled, if any, in the time period covered by
the EEO Public File Reports;

3- 2(b)(iii) Information as to interviewees for any vacancies, if any, and referral sources;

4~ 2(b)(iv) Dated Documentation of recruitment initiatives;

5~ 2(b)(v) Pending or Resolved Complaints, if any;

6- 2(b)(vi) Management responsible for implementing EEO Policies;

7- 2(b)(vii) Efforts to analyze EEO Recruitment program; and

8- 2(b)(viii) Efforts to Analyze Periodically pay and other employee benefits to ensure equal

opportunity and non-discrimination.

Lee Family stations have no time brokerage agreements and are not subject to a time brokerage
agreement.

Should you have any questions or need additional information, feel free to contact the undersigned
or legal counsel for Lee Family Radio, Inc., M. Scott Johnson, shown below.

Sincerely,
LEE FAMILY RADIO, INC.

By Mi\&;/

Jami Lee, Business Manager
Lee Family Radio, Inc.

cc: M. Scott Johnson Esq.
Srtithwick & Belenditik, PC
sjohnson@fceworld.com
202-256-5941




SCHEDULE 2(b)(i)

The two most recent EEO public file reports for the Stations are
attached.

Station Websites are as follows:

WWW.CLUB975.CCM

WWW.KAT106.COM

WWW.HOT100NOW.COM

WWW.1031THEEDGE.COM

WWW.991LAPERRONA.COM

WWW.LAPATRONA970.COM

WWW.947BUCKFM.COM

WWW.AM1230KBAR.COM

WWW.LATINX975.COM

We post our Annual EEO reports on the Websites.

{01314615-1}




LEE FAMILY BROADCASTING, INC.
KZDX-FM, KKMV-FM, KEDJ-FM, KXTA-FM, KART-AM, KBAR-AM, KXTA-AM, K248BZ, K234CT
EEO PUBLIC FILE REPORT
June 1%, 2018 — May 31%, 2019

. VACANCY LIST

NO VACANCIES FOR REPORTING PERIOD.



LEE FAMILY BROADCASTING, INC.

KZDX-FM, KKMV-FM, KEDJ-FM, KXTA-FM, KART-AM, KBAR-AM, KXTA-AM, K248BZ, K234CT
EEO PUBLIC FILE REPORT

June 1%, 2018 — May 31%, 2019

Il. MASTER RECRUITMENT SOURCE LIST

RS NUMBER

RS INFORMATION

SOURCE ENTITLED TO VACANCY
NOTIFICATION? (YES/NO)

NO. OF INTERVIEWEES REFERRED

BY RS OVER 12-MONTH PERIOD

.1.

| Jdaho Department Of Labor

ATTN: Employment Specialist
PO BOX 5129, Twin Falls, ldaho 83303
(208) 735-2500 Ext. 3653

www.labor.idaho.gov

YES

0,

Idaho Department Of Labor
127 W. 5t Street N.
Burley, ID 83318

. (208).678-5518.

YES

Center For New Directions
ATTN: Kate Woods

PO Box 1238

Twirt Falls, 1D-83303

{208) 732-6680

YES

College Of Southern Idaho Latinos Unidos
PO Box 1238

. Twin Falls, Idaho 83303

YES

Community Council Of idaho
406 Gardner

Twin Falls, Idaho 83301
{208) 724-3336

YES

Idaho State Broadcasters Association
ATTN: Connie Searles

1674 Hill Road Suite 3

Boise, Idaho 83702

YES

Boise State University Career Center
1173 University Drive

Boise, idaho 83701

{208) 426-1747
http://career.boisestate.edu

YES

ISU Career Center
ATTN: Tara Ridgeway
§21S. 8t Stop 8108
Pocatello, 1D 83209
(208) 282-2380
ridtara@isu.edu

YES

LDSIobs.Org

726 Cheney Drive

Twin Falls, ldaho 83301
www.|dsjobs.org

10

YES

College Of Southern Idaho Career Placement
Nina Schwarz

P.0. Box 1238

Twin Falls, Idaho 83303

nschwarz@csl.edu

(208) 732-6273

YES

{CONTINUED ON NEXT PAGE}




n

College Of Southern Idaho International &

Multicultural Students Club
Kim Prestwich

P.O. Box 1238

Twin Falls, Idaho 83303

YES

1z

Tdaho Migrant Council
406 Gardner

Twin Falls, [daho 83301
(208) 734-3336

YES

13

Idaho State Broadcasters Association
Connie Searles

1674 Hill Road #3

Boise, idaho 83702-0958

YES

14

Idaho Commission on Hispanic Affairs
Lymaris Blackmon

304 W. lefferson Street #235

Baise, Idaho 83720

(208) 334-3776

YES

15

Station Websites
www.club975.com
www.hot100now.com
www.1031theedge.com
www.kat106.com
www.947buckfm.com

www.991laperrona.com

YES

16

On Alr Announcements

NO

17

www.allaccess.com

18

YES

www.radio-online.com

YES

19

Employee Referral

NO

20

Non-Employee Referral .

NO

21

Walk-in Applicant

NO

22

Internal Promotion — Employee

NO

23

Craigslist

1381 9th Ave,,

San Francisco, CA 94112
jobs@craigslist.org

NO

Qlojo|jola|lcjol|o

24

Facebook lobs

1 Hacker Way

Menlo Park, CA 94025
info@facebook.com

NO




LEE FAMILY BROADCASTING, INC.
KZDX-FM, KKMV-FM, KEDJ-FM, KXTA-FM, KART-AM, KBAR-AM, KXTA-AM, K248BZ, K234CT

EEQ PUBLIC FILE REPORT

June 1%, 2018 — May 315, 2019

Ill. RECRUITMENT INITIATIVES

TYPE OF RECRUITMENT INITIATIVE
(MENU SELECTION)

BRIEF DESCRIPTION OF ACTIVITY

Rupert 4t Of July Community Event

Lee Family Broadcasting participated In the Rupert 4% Of July Community
Celebration July 4% on the Rupert Square. During the parade and at the
festival that followed, Lee Family Broadcasting staff made community
announcements and were avatlable to answer questions about jobs and
internships available to community members. The event was staffed in
shifts, and each member of the programming staff made themselves
available at one point for questions and commenits regarding their
position at the SEU, what the job entailed, and how one would prepare
and apply for a similar or future vacancy.

Establish an Internship Program

Lee Family Broadcasting, inc. encouraged area high schools as well as the
College Of Southern Idaho to send its students through our internship
programs available. We send out a letter of encouragement and an e-mail
to school contacts about our internship programs semi-annually.

Interns during the reporting period spent time with the Operations
Manager on KZDX-FM, the Program Director on KXTA-FM, the Morning
Show Host on KEDI-FM and an Account Executive learning skills and

| responsibiiities of the Job, the educationat avenues they shoutd pursue to

better prepare themselves for a career In broadcasting, and at the end
were given a final project to complete that proved to both SEU’s
supervisors and school administrators that students received a vast
knowledge of hroadcasting while studying with aur employees.

Lee Family Broadcasting, Inc. offers internships for both high school
and/or college credit, and for those not wishing to obtain school credit,
but rather on-the-job experience, Several internships have turned into
part-time hires, and qualified and available part-time staff members are
always considered when filling full time vacancies.

Career On Wheels Day

On May 15%, the KART-AM Program Director and KKMV-FM Program
Director put on a demonstration for hundreds of 5t graders at the College
Of Southern Idaho Expo Center. During the presentation, the children
were informed of educational prerequisites for entering into the
broadcasting career field, areas of study they should focus on while in
grade, middle, and high school, and average salaries for those working in
radio.

On Air Announcements

The SEU periodically airs Public Service Announcements that encourage
interested parties to submit their resume for employment consideration.
Furthermore, when there is a vacancy, the SEU airs a Public Service
Announcement specific to said vacancy and includes detailed information
on skills and experience required, and how applicants go about submitting
their resume and application for employment consideration.




LEE FAMILY BROADCASTING, INC.
KZDX-FM, KKMV-FM, KEDJ-FM, KXTA-FM, KART-AM, KBAR-AM, KXTA-AM, K248BZ, K234CT
EEO PUBLIC FILE REPORT
June 1%, 2019 - May 31%, 2020

I. VACANCY LIST

NO VACANCIES FOR REPORTING PERIOD.



LEE FAMILY BROADCASTING, INC.

KZDX-FM, KKMV-FM, KEDJ-FM, KXTA-FM, KART-AM, KBAR-AM, KXTA-AM, K248BZ, K234CT
EEO PUBLIC FILE REPORT

June 1%, 2019 — May 31%, 2020

Il. MASTER RECRUITMENT SOURCE LIST

RS NUMBER

RS INFORMATION

SOURCE ENTITLED TO VACANCY
NOTIFICATION? (YES/NO)

NO. OF INTERVIEWEES REFERRED
BY RS OVER 12-MIONTH PERIOD

1

Idaho Department Of Labor

ATTN: Employment Specialist

PO BOX 5129, Twin Falls, Idaho 83303
{208) 735-2500 Ext. 3653

| www.labor.idaho.gov

YES

0

ldaho Department Of Labor
127 W. 5th Street N,

Burley, ID 83318

(208) 678-5518

YES

Center For New Directions
ATTN: Kate Woods

PO Box 1238

Twin Falls, 1D-83303

{208) 732-6680

YES

College Of Southern Idaho Latinos Unidos
PO Box 1238
Twin Falls, Idaho 83303

YES

Community Council Of Idaho
406 Gardner

Twin Falls, Idaho 83301
{208} .734-3336

YES

Idaho State Broadcasters Association
ATTN: Connie Searles

1674 Hill Road Suite 3

Boise, Idaho 83702

YES

Bolse State University Career Center
1173 University Drive

Boise, Idaho 83701

(208) 426-1747
http://career.boisestate.edu

YES

ISU Career Center
ATTN: Tara Ridgeway
921 S, 8t Stop 8108
Pocatello, ID 83209
(208) 282-2380
ridtara@isu.edu

YES

LDSJobs.Org

726 Cheney Drive

Twin Falls, 1daho 83301
www.|dsiobs.org

10

YES

College Of Southern Idaho Career Placement
Nina Schwarz

P.0. Box 1238

Twin Falls, Idaho 83303

nschwarz@csi.edu
(208) 732-6273

YES

{CONTINUED ON NEXT PAGE)




11

College Of Southern Idaho International &
Multicultural Students Club

1-Kimn-Prestwich:

P.0. Box 1238
Twin Falls, Idaho 83303

YES

12

ldaho Migrant Couricil
406 Gardner

Twin Falls, Idaho 83301
(208) 734-3336

YES

13

Idaho State Broadcasters Association

Connie Searles
1674 Hill Road #3

-Boise, /daho-83702-0958

YES

14

tdaho Commissian on Hispanic Affairs
Lymaris Blackmon

.| 304 W. Jefferson Street #235

Boise, Idaho 83720
(208) 334-3776

YES

15

Station Websites
www.club975.com
www.hot100now.com

www.1031theedge.com

| www.kat106.com

www.947buckfm.com
www.991laperrona.com

YES

16

On Air Announcements

NO

17

www.allaccess.com

YES

18

www.radio-online.com

YES

19

Employee Referral

NO

20 .

. Non-Employee Referral

NO

21

Walk-in Applicant

NO

22

Internal Promotion — Employee

NO

23

Craigslist

1381 9th Ave,,

San Francisco, CA 94112
Jobs@craigslist.org

NO

cio|ojco|oo|o

24

Facebook Jobs
1 Hacker Way

1 Menlo Park, CA 94025

info@facebook.com

NO




LEE FAMILY BROADCASTING, INC.
KZDX-FM, KKMV-FM, KEDJ-FM, KXTA-FM, KART-AM, KBAR-AM, KXTA-AM, K248BZ, K234CT

EEO PUBLIC FILE REPORT

June 1%, 2019 — May 31+, 2020

lll. RECRUITMENT INITIATIVES

TYPE OF RECRUITMENT INITIATIVE
(MENU SELECTION)

BRIEF DESCRIPTION OF ACTIVITY

Rupert 4* Of July Community Event

Lee Family Broadcasting participated in the Rupert 4% Of July Community
Celebration July 4% on the Rupert Square. During the parade and at the

| festival that followed, Lee Famlly Broadcasting staff made community

announcements and were available to answer questions about jobs and
internships available to community members. The event was staffed in
shifts, and each member of the programming staff made themselves
available at one point for questions and comments regarding their
position at the SEU, what the job entailed, and how one would prepare
and apply for a similar or future vacancy.

| Establish an Internship Program

| Lee’Family Broadcasting, Inc. encouraged area high schools as well as the

College Of Southern Idaho to send its students through our internship
programs available. We send out a letter of encouragement and an e-mail
to school contacts about our Internship programs semi-annually.

Interns during the reporting period spent time with the Operations
Manager on KZDX-FM, the Program Director on KXTA-FM and the Morning
Show Host and Program Director on KART-AM. During the internship

| period, the intern iearned skills‘and responsibifities of the job, the

educational avenues they should pursue to better prepare themselves for
a career in broadcasting, and at the end were given a final project to
complete that proved to both SEU’s supervisors and school administrators
that students recelved a vast knowledge of broadcasting while studying
with our employees.

Lee Family Broadcasting, Inc. offers Internships for both high schoo!
and/or college credit, and for those not.wishing to obtain school credit,
but rather on-the-job experience. Several internships have turned Into
part-time hires, and qualified and available part-time staff members are
always considered when filling full time vacancies.

Internship Recruitment

Twice per year, Lee Family Broadcasting, Inc. mails information about our
internship program and availability to every high school in our DMA. In
the letter, we explain to school administrators that we offer internship
programs in both programming and sales departments, and are happy to
provide the intern with training, education, critiques and periodic
feedback to school officials. In the information mailed, school
administrators are encouraged to allow their students to participate In our

| internship programs.

4 On Air Announcements

The SEU perlodically airs Public Service Announcements that encourage
interested parties to submit their resume for employment consideration.
Furthermore, when there is a vacancy, the SEU airs a Public Service
Announcement specific to said vacancy and includes detailed information
on skills and experience required, and how applicants go about submitting

‘I"their resume and application for employment consideration.




SCHEDULE 2(b)(ii)

Full Time Positions Filled during timeframe of last two Annual Reports.
JUNE 1, 2018 THROUGH MAY 31, 2020

There were no full-time positions openings or filled in the applicable time
period.

{m31sses-131




SCHEDULE 2(b)(iii)

Number of interviewees and referral sources.

There were no Full-time positions filled at any of the stations during two most recent Annual
Reports and accordingly, there were no interviewees or referral sources for interviewees.

(01314802111




SCHEDULE 2(b)(iv)

Documentation of Recruitment Initiatives for all stations. Total number of fuli-
time employees of the unit and confirmation of market size.

June 1, 2018 through May 31, 2020

The licensee, Lee Family Broadcasting, Inc. has eight (8) stations in three geographical areas in
the small communities of Burley/Rupert ID and Jerome/Gooding, ID and Fairfield, ID. Jerome,
ID, is just over 52 road miles distant from the Rupert, the studio location for the Burley/Rupert
stations, and Gooding, ID, roughly 72 miles distant from Rupert and Fairfield 107 road miles
from Rupert. This response includes all of the stations in the three geographical areas as all the
stations were reported in the Annual EEO public file reports.

Counting all the full-time employees at all the stations, there are 16 full-time employees, and up
to December 15, 2019, an engineer was full-time serving all the stations but left on that date and
was not replaced.

The combined market for the stations is less than 250,000 population.

Based upon the foregoing, Two(2) initiatives are required over the applicable two(2) year period.

RECRUITMENT INITIATIVES and EXAMPLE DOCUMENTATION

TYPE OF RECRUITMENT INITIATIVE BRIEF DESCRIPTION OF ACTIVITY AND
PARTICIPATION OF STATION MANAGEMENT AND
STAFF

AND REFERENCES TO DOCUMENTATION
ATTACHED

Rupert 4" Of July Community | |ee Family Broadcasting participated in
Events the Rupert 4" Of July Community

2018 & 2019 Celebration onJuly 4 on the Rupert
Square in 2018 and 2019 including a
booth staffed by the Station




management and staff. During the
parade and at the festival that followed,
Lee Family Broadcasting staff including
KKMV and KEDJ's Program Directors,
KZDX’s Program Director / Company
Operations Manager and KXTA’s
Spanish-speaking Program Director

made community announcements.
Additionally, all above-mentioned staff
and an Account Executive were
available in-person in the Stations’

booth to answer guestions about
internships available to community
members and as to the types of jobs at

radio stations and career information.
The event was staffed in shifts, and each
member of the programming staff made
themselves available at one point for
questions and comments regarding
their position, what the job entailed,
and how one would prepare and apply
for a similar or future vacancy.

Attached are example posting as to this
event for 2018 & 2019.

Internship Programs

2018, 2019, 2020

Lee Family Broadcasting, Inc.
encouraged area high schools as well as
the College Of Southern Idaho to send




its students through our internship
programs available. We send out a
letter of encouragement and an e-mail
to school contacts about our internship
programs semi-annually.

Interns during the reporting period
spent time with the Operations
Manager on KZDX-FM, the Program
Director on KXTA-FM, the Morning
Show Host on KEDJ-FM and an Account
Executive learning skills and
responsibilities of the job, the
educational avenues they should pursue
to better prepare themselves for a
career in broadcasting, and at the end
were given a final project to complete
that proved to both SEU’s supervisors
and school administrators that students
received a vast knowledge of

broadcasting while studying with our
employees.

Lee Family Broadcasting, Inc. offers
internships for both high schoo! and/or
college credit, and for those not wishing
to obtain school credit, but rather on-
the-job experience. Several internships
have turned into part-time hires, and
qualified and available part-time staff




members are always considered when
filling full time vacancies.

A copy of the letter we send and a list
of 30 schools receiving the letter are
attached.

An example online posting of
information as to Interships is
attached.

A list of websites is attached.

Career On Wheels Day for
Schools

2019

On May 15,2019, the KART-AM Program
Director and KKMV-FM Program

| Director put on a demonstration for

hundreds of 5% graders at the College
Of Southern Idaho Expo Center. During
the presentation, the children were
informed of educational prerequisites
for entering into the broadcasting
career field, areas of study they should
focus on while in grade, middle, and
high school, and average salaries for
those working in radio.

Attached are:




Invitation from Twin Falls
School District for stations to
participate in Career On
Wheels [COW] day.

Stations response to the email
on Career On Wheels [COW] day
telling them stations would
love to be part of the event.

Career On Wheels [COW] Day
Flyer with information of the
event 2019

Minidoka County Schools
Annual Career Fair---- 2018,
2019

The Stations promoted and participated
in the fall 2018 and spring 2019
Minidoka County Schools Career Fairs
as it has in past years. Staff at each
event included the KKMV Program
Director and morning show team, the
KZDX-FM Program Director and
Operations Manager, an Account
Executive and the Spanish-speaking
KXTA-FM Program Director. All were
available at the booth to answer
questions about what skills are necessary
to pursue a career in radio, and how one
would go about applying for an




Posting of Internship and internship or part-time job at Lee Family
Employment Information on all | Broadcasting, Inc.
Websites-2018, 2019, 2020

Attached are emails from schools and
the Stations’ Operation Manager
confirming these events.

The stations post information as to
Internships and employment on the
Stations various websites. A list of the
websites and example posting is
attached.
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Lee Family Broadcasting
Broc Johnson
Operations Manager

M OIN. LUU WY,

Jerome, idaho 83338

ATTN: STUDENT RESOURCES OFFICER

Greetings from Lee Family Broadcasting, Inc.|

I am writing today to inform you of the exciting internship programs we have available for
your students. As we are delighted to learn of students interested in entering the field of
radio broadcasting, we hope that you and your students will be delighted to learn that there
are programs available that will offer them a work-based education right here in Southern
ldaho.

Qur typical internship lasts for nine weeks, or one quarter of a school year. In some
mnstances where a school operates on trimesters or semesters instead of quarters, we will
happily accommodate schedule requests and requirements to fit the needs of your students
and your program.

Several of our employees have velunteered their lime sc that students may shadow them
while on the job, asking questions and taking notes along the way, We are happy to provide
reviews, cntiques, and constructive criticism to you and your students as they complete the
internship program,

This program, as onc would assume, comes at no cost to your institution, nor does it cost
the student anything to participate. Both of our locations will be happy to accommodate
vour interested student this year. We have an office and studios located at 47 North 100
Weat in Jeroine, Idahio, and un office and siudios jocaied at 120 South 300 West in Ruperr,
idalio. Botn offices house broadcasters responsible for conducting live shows, producing
conunercials, and programming radio stations as well as account executives in charge of
managing our client accounts, developing strategic marketing campaigns for clients, writing
commercial copy, visiting clients in person to provide them with offers and promotions from
the radio stations and 1o ensure that they're happy with the results of their current
advertising campaign.

If you have a student interested in participating in our internship program, please call me at
(208} 324-818] or e-maul me at radwhrogggmail.com. | will be happy to set up a program
specific to your student’s desired position in broadcast media.

Thank you for your time, and we hope to sec one of your students soon!

e

Broc Johnson

T T R L T . S L T T T —
47 North 100 West = Jerome, Idaho 83338+ (208) 436-4757 = Fax (208) 436-3050)




Lee Family Broadcasting, Inc.
Broc Johnson

47 N. 100 W
Jerome, Idahoe 83338

Monday, January 20w, 2020

SCHOOL NAME
SCHOOL CONTACT

SCHOOL ADDRESS
SCHOOL CITY STATE ZIP

- s

To Whom It May Concern:

Occasionally, high schools and other educational institutions such as yours will
offer work study and work-based learning programs that allow your students to
carn credits while spending time with a Magic Valley empioyer, learning the ms and
outs of the student’s desired worle field

This letter is to inform you that all of us at Lee Family Broadeasting, Inc. would be
dehighted to host one of your student internships this year. If you have a student
who 1s interested in learning more about radio broadcasting, sales and for
marketing, our cluster of stations would be the perfect fit! At Lee Family
Broadcasting in Jerome, we house Hot 100 FM, 103.1 The Edge, LatinX 97.5, AM
1400 / 94.7 Buck FM, AM 970 La Patrona and 99.1 1

honee Kat Kountry 106 nnd AM 1230

If you find that you have a student who may fit the criteria for Lee Family
Broadcasting’s internship program, please contact me via e-mail at
radiobrocagmail.com, or by phone at (208) 324-8181 so we can further discuss the
opportunitics Lee Family Broadcasting, Inc. may be able to provide.

) A ———
1flank youa:

G0

Broc Johnson
Operations Manaper

e Fa

Pa M ITIR = e pepe o
Lee Family B: Uatiasnng,

47 North [(6) West « Jerome, Idaho 83538 « (208) 436-4757 or (208) 324-818] = Fux (208) 436-3050

inc

A Perrona - and i Rupert, we
Each officc cmploys a full time staff of
radio programmers, DJs and account executives — ali of whom wouid be delighted to
accominodatc onc of your student’s internship requests.




PR

T

Ao

[ist o8 Schesls

RAFT RIVER HIGH SCHOOL
AFTH; STHDENT DECO iteee
o T
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BURLEY HIGH SCHOOL
ATIN: STUDENT RESOURCES
2100 PARKE AVENUE
BURLEY IDAHO 83318

CASSIA HIGH SCHOOL.
ATTHN: STUDENT AESOURCES
1010w 17" STREET
BURLEY IDAHO B3318

FY. HARRISON 19.68 1o

ATIM: STUDENT RESOURGES.

1431 37" sTReer
HEYBURN IDAHO 83336

MINICO HIGH SCHOOL
ATTOE: STUDENT RESOURCES
20211005

RUPERT JDAKO 83350

VALLEY HIGH SCHOOL
ATTN: STUDENT RESOURCES
883 WALLEY ROAD
HAZELYONR IDAHO 83335

BIETRICHHIGH SCHO0L
ATTN: STUDENT RESOURSES
406N PARK STREET
DIETRICH IDAHO 83324

FILER HIGH SCHOOL

ATTN: STUDENT RESOURCES
3915 WILDCAT WAY

HLER IDAHO 83328

TWIN FALLS HIGH SCHOOL
ATTN: STUDENT RESOURCES
1615 FILERAVEE

TWIN £ALLS 1DAHD 83301

MURTAUGH JR-SR HS
ATTN:STUDENT RESOURCES
500 BOYD STREETWEST
MURTAUGH IDAHO 53344

DAKLEY HIGH SCHOOL
ATTIE STSRENT RESOURCES
455 W 1A STREET
OAKLEY IDAHO 83345

HANSEN HIGH SCHOOL
ATTIN: STUDENT RESOURCES
550 MAIN STREET S
HANSEN IDAHO 83334

KIMBERLY HIGH 5CHOOL,
ATIN: STUDENT RESQURCES
B85S CENTER STREET WEST
KIMBERLY IDARO 83341

SHOSHONE HiaH SCHDoL
AVTHNITUDENT RESOURCES
B E HWY 24

SHOSHONE {DAHO 83352

WOOD RIVER HIGH SCHOOL
ATTN: STUDENT RESDURCES
1250 FOX ACRES DRIVE
HAILEY IDAHD 83333

SILVER CREEK HIGH SCHOOL
ATTH: STUDENT RESOURCES
1060 FOX ACRES ROAD
HAILEY IDAHO 83333

TONIRUNITY HIGH SCHToL
ATTN: STUDENT RESCURCES
LCOMMUNITY SCHOOL DRIVE
SUNVALLEY IDAHD 83353

GOODING HIGH SCHODL
ATTH: STUDENT RESOURCES
1050 7 AVENUE W
GOODING IRDAHO 83320

WENDELL HIGH SCHODL
ATTH: STUDENT RESQURCES
B850 EASY MAIN STREET
WENDELL IDAHO 83355

HAGERMAN HIGH SCHODL
ATTN: STUDENT HESOURCES
150 E LAKE STREGET
HAGERMAN IDAHD B3332

CANYON RIDGE HIGH SCROOL
ATTH; STUDERT RESGLIRCES
30O N COLLEGERD W
TWINTALLS [DAHQ 83301

BUHE HIGH SCHOOL

ATTN; STUDENT RESOURCES
1 INDIAN TERRITORY
BuMLIDAHD 83216

'BLISS HIGH SCHOOL

AVTN: STUBENT RESOURCES
601 US-30
BLISS IDAHO 83314

CAVIAS COUNTY HIGH SCHGOL
ATTN: STUDENT RESOURCES
610 SOLDIER ROAD

FAIRFIFLEY IDAHO 83327

BECLO HIGH SCHOOL
ATTN: STUDENT RESOURCES
505 E MAIN STREET

DECLO 1DAHD 23323

CAREY HIGH SCHOOL
ATTN: STUDENT RESOURCES
20 PANTHER LANE

CAREY IDAHD 83320

CASTLEFOURD {Hi1GH} 5CH00L
ATIN: STUDENT RESOURCES
500 MAIN STREEY
CASTLEFORD IDAHQ 83321

JEROME HIGH SCHOOL
ATTN: STUDENT RESOURCES
104 STIGER DRIVE

JEROME IDA40 52338

RICHFIELD {HIGH) SCHODL
ATTN: STUDENT RESOURCES
555 N. TIGER DRIVE
RICHFIELD IDAHD 83349

COLLEGE OF SOUTHERN IDAHC
ATTN: STUDENT RESOURCES
315 FALLS AVENUE

TWIN FALLS IDAHO 83301
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Kim Lee

From: Willsey. Erika <wiliseyer@itfsd.orgs
Sent: Tuesday, March ‘12, 2018156 PM
To: Ximlee@leeradionet

Subject: Sth grade career on wheels day
Attachments: COW Day Presenter Flyer2019.doc

It’s time to mark your calendar for Twin Falls School District COW day. it will be on Wednesday, May, 15®, Your
participation last year belped make it a success for our 5™ grade students. Please let me know if you will be available
again this year. § have attached the information sheet for more specific details or you can call or email me.

Thank you!

Schnol Counsslor
Lincoln Elementary
2058-293-6865

. Comnsolor
i i‘ Ectdeertiore
Adyocato

Gunfidenticlity Notic

The ceertents of thic emakmessape and oy attydrnonts are kicndod colaly Iarthe ardedrssmale) xnd pyay coniatn conBdeatiol sedfor :r-‘ﬁ:*r.fmis’_"#m,bztm
procpetid i disciovunes If you re northe imended reisine of tis messoes of their arerr. o msmmmselmsmwmmmw plmeos immndistals alnes.
The sender by reply emailand then ddfete this messape mnd any attaehmente Yy ou are nok the intesdad respient, you ase hereby notified that oy ace, dissesrination, Copyim
mestofope X this et Ssage Or S JIGEnneiy o wrktly prafibned,

T




Kim Lee
H T

From: Broc Johnson <radiobroc@gmaii com>
Sent: Wednesday, March 13, 2019 8:56 AM
To: Kim Lee; Willsey, Erika

Subject: Re: FW: 5th grade career on wheels day
Hi, Erika!

Yes, Lee Family Broadcasting would love to be a part of your event again this year. We'll put it on aur calendars, Please
send more info as we get closer to the event.

On Wed, Mar 13, 2019 at 8:31 AM Kim Lee <kimlee @leeradio.net> wrote:

From: Willsey, Erika [mailto:willsever @tfsd org)
Sent: Tuesday, March 12, 2019 1:56 PM

To: Kimlee @leeradio.net

Subject: 5th grade carecr on wheels day

It's time Lo mark your calendar for Twin Falls School District COW day. It will be on Wednesday, May, 15™. Your
participation last year helped make it a success for our 5™ grade students. Please let me know if you will be available
again this year. | have atlached the information sheet for more specific details or you can call or email me.

Thank you!

Erika Willsey, LMSW
School Counselor
Lincoln Elemantary

2058-293-6865

Counselor

'i Eddcator
h

Advocabke




Twin Falls School District proudly announces

- ==Y
[ 9

_F*e——0. Careers on Wheels Day 2019
e L) May 15™ at the CSI Expo Buiiding from 11:00am -
2:30pm

We park vehicles from 11:00-11:45 am (11:00 for extra large vehicles). The
students arrive around noon. The rotations officially begin at 12:00 pm or when
all students have arrived. The rotations end around 2:15 so we can load the
students on the busses.

Thank you so much for volunteering your time and
equipment for the purpose of furthering the education of
students in our district.

On May 15, 2019,

& Drive 1o the CSi Expo back door where you will be greeted by a counselor with a map to
show you where to park.

* Pizza and bottled water will be waiting for you.

* Please bring tools of your trade with your vehicle.

* Groups of approximately 12-15 5™ graders with their teachers and/or chaperones will
visit your station.

® Anannouncement will be made to indicate the time to change groups at intervals of 7-8
minutes.

® Each group will tour 10-12 vehicles before leaving the Expo at 2:15pm.

&Q& Be prepared to tell students about your career and answer guestions about
'y ~~=-=  working conditions, salary range, training or education requirements, and the
= usc of math and reading in your career. (See enclosed script for topic ideas if
needed )

Any questions? Call Tracie Corle at Sawtooth Elementary (733-8454 ext. 3484) or call my
cell (420-7865).

If you have an emergency and will
not be able to attend, please call




Scotty - Gina -

Broc Johinson «<radiobroc@gmaii.com>
Thursday, October 4, 2018 9:42 AM
scameran7s; tommygirl8b4u@yahoo.com
Kim Lee

Re: Website Advertising Inquiry

Do you guys want to tag team this event? If you're in, I'll shoot her a note and get us a place.

On Thu, Oct 4, 2018 at 8:46 AM <jsneddon @minidokaschools org> wrote:

IP Address:
Date Time:
Your Name:
Your Business:
Your E-mail
Address:

Your Phone
Number:

Your Business
Website:

Select which
stations you're
interested in
advertising on,
(Select All That
Appiy):

Is your business a

non-profit?:

Tell us a little more
about your interest
in advertising with

us.”

Broc Johnson

"Radio Guy"

Dizoct (202 312.7284
{208) 96R-07N4
Office {208) 324-8181

Sudio,

Fax. (208) 575-5453

72.22.227.227

October 4, 2018, 2:46:30 pm

Jacoby Sneddon

Minidoka County Schools-Minico High School

sneddon@minidokaschools.org

208/436-5355 Ext 3154

nitps.//www minidokasihoois.org/site/Defauit.aspx?PageiD=9

103.1 The Edge, 99.1 La Perrona, AM 1230 KBAR, AM 1400 & 94.7 Buck FM, Club 97 5, Kat Kountry
106, La Patrona 970, Hot 100 FM

My business is a non-profit entity,

Minico High School will be hosting their 2nd annual Career Fair on October 18, 2018 from 1:30 to
©:30 p.m. Various businesses from the Mini-Cassia area will be on site to provide information and
recruit those interested in potential employment. Parents, students, and the community are
encouraged Lo attend. For more information or to have your business included, please contact
Jacoby Sneddon or Brooke Claridge, College and Career Counselors, at 208.436.4721.

E-Mail radishracfamail com
Facebook: facetook comradicaros

Snapchat radiodrocdon
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@ Cassia Jobs <jobs@cassiaschools.oig> Mon,Feb26, 2018/ 1320 AM Yy 4
tu me ~

Broc,

Last year youhelpedusiget the:word out:about the Cassia School District Job Fair. So many peoplein.atendance said they heard about.the avent.
"m';'}"&ﬁf“ﬁ@m Worsdsring yontah wip s again wiy e 2nd Anngel Gassia Schivol Diskict b Fairon Warch St fom D0 pmtn T8 am
it Burley High Schiool?: List fis kriow; thanksh

Y

% wyCASS|

SCHOOL BISTRICT 454

”%u e
BrocJohnson <tadiobroc@gmait.com> Mo, Feb26,2018:17:38AM ¥ 4}
ta Cassia-»

Sure! Are.you able 1o record a PSAwith me fomomow.on the phone’at 107

(1))
@ Cassia Jobs <jobs@cassiaschoals.arg> ‘Mon, Feb.26,2018,72:56 M i S
tame =

Yes ‘my number 1$208-670:3012: (Mwaitfaryourcal. Thanks!




CassmJobs«iohs@mss:uscmuts,arw Toe, Feb 26,2019, 22TPM° ¢ 4,
faKinyme «
Broc,

*
»
»

its'that time:of year again, Cassia School District is'hosting their 3rd annual CareerFair. We are hiring for all positions and-are going fo need alot of
applicantsw:ﬁx thegrmuih we arg seeing in our counity. EVEIY yearI would.sdy the majority-of ihepeop[e who conie 1o the féirsay they heard about it
onthe radis sé'we ara hoping: thatynu guys wiould bewilingto helpus.out again? Letme knowifthsis & possibility? Thanks!

March 8ih @ Burley High School
From 5:7:30

o

SCHOOL D1STRICT 151
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Brot Juhnson <aticuocggmait.con TUeTEBZE IO, ZTR 9% & §

7 o Cassra X~

Hey, Andrewl]

Would love to gel you recorded;again! Are you available Thursday moming fo record.over-the phorie?
P

B A
e

frar

B
KT HDYLsinX 67.5 (Hispanks CHR)  Twin Falls {Sun Valley), 1dsbo

mrmwmmaa{ﬁotmm}lwa Falls {Stn Vligy], idsho.

KART-AM/Real Classic Counlry 4.7 & 1400 Buck FMJ Tudn Fals {Sun Valley), kaho

KXTA-AMLE Patrona 570 / Todn Falls (S Vallsy), Idsho

KBAR-AM/The Mini-Cassia Area's Talk Station (News Talk) / Twin Falls (Sun Valley), idaho

Programming/Piayfist Consuttant
CassiaJobs <jonsgcassiaschoots.org> Tie FEb26I019,598FM ¥ W i
omE

Yes, just give me:a fimel
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Broc Johnson <cadiobrocgomail. coms Féli28,2019,524PM Yy & &
foCassia +
Canyducall fomomow at noan, 2087324-81812

ELEL

..... - B s T S PAv UL VU v VG PSP S P AN e e e W ey i ar SR O T )

Cassia-Jobs <jobs@casstaschools.org> Mar1,2019,8122M ¢ 4 i
foméie
Absolutelyl Tikeall you at noonl

Eghaapdahe R M W A e W s AR v P

Mar1,2019,1038AM ¢ &

Paul- can yoir handle this guy when he £alls?
Ll
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Cassia.Jobs <iobs@cassiaschoois.org> Mard, 2020, 418PM Yy 4§
“fome~
Good Aftarmoon,

We-are; prepamgfornurdthﬁmua! Cassia Schoals Job Fair: and we would love lo work-with you guys again pmmo!mg lam: nurjokxng when ['say
probably: 50% ormore of those who attend say ﬁ'xeyheard aboutit orihe radio: The 1cbfatnsgomg torbe Marchi 16th from 5:00-7:00 pmeat Burdey
High:School. Please lel me know if we are able to-do this again! Thanks!

P

chesh

SCHOOL DISTRiCT 159

et b kG e “ e NP 53 i, vt
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Broc Johnson <radichroc@gmail.com> Mar6,2020,959AM Yo A ¥
togassia -
Let's dovit, for surel

Imavatlablefo record a PSA wilh you.over the phione this aftemocn if you have some time: yots do, pléase call me at2:00 PM. at208:324:8181. If
today doesn' wodc, Iet me know what day{s} and: tlme{s} nextweek DO work for ‘youand well get something schedufed As thisis commg up.iniess
than twowéeks, e’ sooner weigetit recordad e better.. [t will takda day or two following our phuneconvarsaﬁon before it actua!ly onithe sirand
running in rotation.

Thanks!

3.,;_&

Broc Johnson
"Radio Guy"

e FINAIRIZRTRE
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‘Cassia Jobs <jobs@rassiaschoois.org> Marg;2020,H10PM Yy 4 3
‘mme-
4y vailibles today afér 2 pim or omorrois arytime, Thanks again

G

e

SCHOOL DISTRICT 161
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Broc Johnson «adibroc@gmall.com> Marg,7020,254PW Yy &}
talassia~ '

Call me tomorrow @ 2p. 208-324-8181.

1
Thankst ;
= ran ‘
‘
bl
i

rL

B i i e T T R T - . . o s R T e

-

Margjd0do, 3AIFM Ty & &

‘Souinds good; talk to you then.

i
et

SCHOOL DISTRICT 151
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Lee Family Broadcasting Websites during June 1, 2018 and May 31, 2020

KEDJ 103.1

wune 103theedse.com

KXTA La Perrona
www 991 laverrona com

KART Buck FM

sy Q4T haickfn com

KXTA-AM La Patrong

wwewlapatronaS70.com

KZDX Hot 100

ooy ot 100 s sinrn
mw—-—v_-———-—n-mw

KEMV Kat Kountry

wuw karlD6.corn

KXTA HD3

wwwfclabi7s con

changed to www.latinx375 com on February 1, 2019

J
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SCHEDULE 2(bj)(v)

There are no, and have not been any, pending or resolved EEO complaints as
to any of the stations during the stations current license term before any
governmental body alleging unlawful discrimination in the employment

practices of the stations on the basis of race, color religion, national origin or
sex relating to the stations.

{o0927791-1})




SCHEDULE 2(b)(vi)

The Operations Manager in conjunction with and with assistance of the General
Manager, Kim Lee, a 50% owner, is primarily responsible for ensuring that the
EEQ policies are being implemented and this has been our approach throughout
the license term. Jami Lee, the Business Manager as head of accounting, and
likewise a 50% owner, also helps ensure implementation by scheduling
advertisements as full-time jobs become open and need to be filled. Through
combined efforts of owners and management, all employees are aware of our EEQ
policies. Those policies are also clearly posted in a common areas of the stations
frequented by employees as has been the case throughout the license term.

The Lee Family EEO policies are also set forth on job application forms, printed

advertisements, over the air announcements, and on our website postings, so that
all applicants and our employees as well are aware of our EEO policies.

(00927794-1)



SCHEDULE 2(b)(vii)

We periodically make an analysis of our EEO recruitment program and its
effectiveness. Positive results are more difficult to obtain due to our location in southern
Idaho in small communities. ;

Lee Family is licensed stations KART & KEDJ Jerome, ID, just over 52 road
miles distant from the Rupert studio used with KBAR(AM) & KZDX Burley and
KKRK(AM) & KKMV Rupert and KXTA-FM, Gooding, ID, roughly 72 road miles
distant from the Burley/Rupert studio, and KXCD, Fairfield, 56.8 road miles from Jerome
and 107 road miles from the Burley/Rupert studio. :

Despite these difficulties of small coummunities and small markets, we have had
some success in attracting female and minorities as,employees.

Many potential employees seek jobs in the big cities and larger markets
elsewhere. Also, as our choices are usually limited, we often take a chance in hiring an
individual who is not obviously qualified in the hope that she or he will succeed. We are

hit and miss on this risk strategy, but we try as best we can as we need good employees.
This has been our strategy throughout the license term.

As a local family oriented and owned company, it is now and has been our policy
to review our hiring practices and efforts, including initiatives, other activities,
procedures for compliance and results. Since part time, entry level positions often result
in a promotion to a full time position, particular attention is paid to our part-time hiring
practices, even though part-time employment need not be reflected in EEO public file
reports. We generally advertise for part-time job openings. Further, we have hired for
more permanent positions interns who perform well during internships.

In evaluating our efforts in the past, we found that newspapers were not effective
in attracting applicants, as people just do not subscribe or read the papers anymore.
Likewise, local employment job agencies did not produce applicants with skills needed in
radio stations. This is in part due to our small communities and reduced choices. Our
experience has been that we have had success with on-air advertising, and also with
advertising with certain internet sites, as they enable us to reach outside our small market
in southern Idaho to other areas in Idaho and beyond. We have found that local area
individuals also use the internet when considering employment and check our websites
and others. Apart from using our own websites, AllAccess.com and Radio-Online.com,
which we have used, are websites designed as major resources for radio broadcast
professionals. The websites attract those who are currenily working in the industry, those
who used to work in the industry, and those who might be entertaining the idea of a
future career in broadcasting.

QOur Recruitment Initiatives such as Career On Whéels, our Intern program, and other

efforts detailed in our Annual EEO Public File Reports also have been an effective
recruitment sources.

(o271 )




The Lee Family analysis of recruitment efforts is performed by the Operations Manager
and General Manager, Kim Lee, 50% owner, and Jami Lee, Business Manager as head of
accounting, and a 50% owner.

Throughout the license term, owners Jami Lee (50%) and Kim Lee (50%), who are

integrated into day to day activities, constantly communicate with employees to supervise
the operations of the Stations and ensure proper procedures are being followed.

{00927794-1)



SCHEDULE 2(b)(viii)

Kim Lee, General Manager, 50% owner, and Jami Lee Business Manager, 50% owner,
with input of the Operations Manager, periodically consider all salaries, benefits,
promotions, seniority practices, and selection techniques of both new hires and existing
employees to insure that are not, in and of themselves, discriminatory by race, sex,
religion, color, age or national origin. Our goal is to ensure our policies and practices
provide equal opportunity to employees and are non-discriminatory.

We also analyze pay, benefits, and related practices against norms as published by
industry publications and our awareness of practices with the goal that our practices
adhere to industry standards for the market size in our state and area.

We appreciate that our stations are in small communities and we need to provide
competitive salaries and benefits if we are to attract and retain qualified employees.

(009277941 )



