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MARK N. LIPP
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December 13, 2023

Ms. Elizabeth E. Goldin

Assistant Chief, Investigations & Hearings Division
Enforcement Bureau

Federal Communications Commission

45 L Street, NE

Washington, D.C. 20554

Re:  Response to Broadcast EEO Audit Letter
Cumulus Licensing LLC
Station KTOP(AM), Topeka, Kansas
Facility ID 62236

Dear Ms. Goldin:

Cumulus Licensing LLC (“Cumulus™), licensee of radio station KTOP(AM), Topeka, Kansas,
hereby submits its Response to your letter of October 30, 2023 (“EEO Audit Letter”) concerning
the Station’s compliance with the Commission’s Equal Employment Opportunity Rule, 47
C.F.R. § 73.2080. KTOP is part of a station employment unit based in Topeka, Kansas, that
includes stations KDVV(FM), Topeka, Kansas (Facility ID 62237), KMAJ(AM), Topeka,
Kansas (Facility ID 42014), KMAIJ-FM, Carbondale, Kansas (Facility ID 42012), KTOP-FM, St.
Marys, Kansas (Facility ID 60034), and KWIC(FM), Topeka, Kansas (Facility ID 39997). For
this reason, Cumulus’s Response to the EEO Audit Letter involves the entire Topeka SEU.

To comply with the procedures presented in Item 5(a) of the aforementioned EEO Audit Letter,
Cumulus is uploading its Response into the online public inspection file of each station in this
SEU.

If there are any questions about this submission, please contact undersigned counsel to Cumulus
Licensing LLC.

Sincerely,

o

Mark Lipp

Enclosures

FLETCHER, HEALD & HILDRETH, P.L.C.



DECLARATION OF RICHARD S. DENNING

I, Richard S. Denning, hereby declare as follows:

I am Executive Vice President and General Counsel of Cumulus Licensing LLC, licensee
of radio station KTOP(AM), Topeka, Kansas (Facility ID 62236), which is part of a station
employment unit based in Topeka, Kansas, that includes stations KDVV(FM), Topeka, Kansas
(Facility ID 62237), KMAJ(AM), Topeka, Kansas (Facility ID 42014), KMAJ-FM, Carbondale,
Kansas (Facility ID 42012), KTOP-FM, St. Marys, Kansas (Facility ID 60034), and KWIC(FM),
Topeka, Kansas (Facility ID 39997) (collectively, the “SEU”). The stations in this SEU are
commonly owned through indirect subsidiaries ultimately owned and controlled by Cumulus
Media Inc. (collectively, “Cumulus™). This Declaration and the attachments provided hereto are
being submitted in response to a letter dated October 30, 2023 (the “Audit Letter”) from
Elizabeth E. Goldin, Assistant Chief, Investigations & Hearings Division, Enforcement Bureau,
Federal Communications Commission (“FCC™), concerning a random audit of the SEU’s
compliance with the FCC’s equal employment opportunity (“EEO”) rule, 47 C.F.R. § 73.2080.

In response to Question 2(b) of the Audit Letter, the SEU employs five (5) or more full-
time employees as the term is defined in Section 73.2080(e)(1) of the FCC’s rules.

In response to Question 2(b)(i) of the Audit Letter, copies of the SEU’s two most recent
EEO public file reports, as described in 47 C.F.R. § 73.2080(c)(6), are included as Attachment
A.

In response to Question 2(b)(ii} of the Audit Letter, the website of each station in the
SEU is as follows: KTOP(AM), www.ktop1490.com; KDVV(FM), www.v100rocks.com;
KMAJ(AM), www.kmajl440.com; KMAJ-FM, www.kmaj.com; KTOP-FM,
www.topekacatcountry.com; and KWIC(FM), www.eagle993.com. A copy of the current EEO
public file report is on or linked to each of the above websites.

In response to 2(b)(iii) of the Audit Letter, documentation concerning the recruitment
sources used to fill each full-time position during the period covered by the EEO public file reports
mentioned above is included in Attachment B, and, pursuant to the Audit Letter, this response
provides one such notice for each position filled. The SEU’s standard practice is to retain copies
of job vacancy announcements that are sent to all recruitment sources, as required by Section
73.2080(c)(5)(iii). Further, this response also produces the job vacancy announcements sent to the
recruitment sources that have notified the SEU that they want to be informed about the SEU’s job
openings, as described in Section 73.2080(c)(1)(ii).

In response to 2(b)(iv) of the Audit Letter, the Vacancy Data Forms included in
Attachment B contain data regarding (a) the total number of interviewees for each full-time
vacaney, and (b) the referral source for each interviewee for each full-time vacancy filled during
the period covered by the EEO public file reports.

In response to 2(b)(v) of the Audit Letter, documentation of the SEU’s performance of
the recruitment initiatives as described in §73.2080(c)(2) during the relevant time period is



included in Attachment C. SEU personnel involved in the recruitment initiatives are identified in
Attachment C as well. Although these stations are located in a market with a population of more
than 250,000, this SEU only employs ten (10) full-time employees. As a result, the SEU is
required to perform at least two (2) recruitment initiatives during a two-year period.

In response to 2(b)(vi) of the Audit Letter, Cumulus affirms that it is not aware of any
pending or resolved discrimination complaints filed against this SEU during the time period
covered by this response.

In response to 2(b)(vii) of the Audit Letter, Cumulus has established and implemented a
company wide EEO compliance plan, At the corporate level, Cumulus recognizes the
importance of EEO compliance and has communicated the importance of complying with the
FCC’s broad outreach and recordkeeping requirements to employees at all levels within the
company, including its national, regional, and local personnel. Cumulus previously engaged its
outside communications counsel to conduct comprehensive FCC EEO training sessions, which
were mandatory for all market and business managers. Those training sessions were followed by
the distribution of written compliance materials to key personnel in each station employment unit
who have recruitment and hiring responsibility. These materials continue to be an excellent
resource, The SEU’s compliance efforts also include identifying Cumulus’ efforts to afford
equal employment opportunities to employees through statements disseminated in job
applications and vacancy announcements posted in conspicuous areas within the workplace.

Cumulus relies on outside communications counsel to address questions and concerns
related to FCC EEO compliance as they arise and to review annual EEO public file reports for
many of its station employment units. As General Counsel to Cumulus, I conduct
comprehensive FCC EEO training sessions and confer with outside counsel to ensure that these
presentations, which are mandatory for all Market Managers, Reglonal Vice Presidents, and HR
Business Partners, are up to date.

Since the focus of this Response covers reporting periods from February 1, 2021, through
January 31, 2023, this description explains practices at the local level which changed during the
second reporting period. The SEU’s Market Manager (“MM”) and Business Manager (“BM”)
had primary responsibility for implementing and overseeing the EEO program and were
knowledgeable about the company’s EEO policies and hiring practices. The MM and BM
worked together to ensure that compliance efforts were observed. They, in turn, interacted with
managers in the Market that had hiring authority as well as the corporate Human Resources
department to ensure that appropriate procedures were followed. The BM maintained the SEU’s
Master Recruitment Source List (“MRSL), which included a variety of recruitment sources
including the Cumulus careers website, and made sure that notifications about job openings were
posted and distributed appropriately. When a decision was made to hire a new employee in the
Market, the BM obtained the necessary information from the hiring manager to post the job
vacancy anmouncement(s). Job vacancies were always posted on the Cumulus careers website,
which automatically routed these announcements to a specific group of recruitment sources. The
description of each job vacancy and the required qualifications determined whether other
recruitment sources were notified. Once a position was posted on the Cumulus careers



recruitment site, the System sent an approval notice to the President of Cumulus Operations for
final authorization of management position postings and to the MM for final authorization of all
other position postings. Once a posting was finalized, the System notified the hiring manager as
applicants applied, and it was the responsibility of the hiring manager to track interviewees and
associated recruitment sources. Once a hiring decision was made, the hiring manager returned
the interviewee information to the BM.

As mentioned previously, in 2021 Cumulus began to implement a major plan to
reorganize at the corporate level that would eventually affect the EEO program of all its Markets.
Over time many of the FCC EEO functions previously handled by the company’s BMs were
turned over to its Human Resources department. The Department’s Director of Centralized HR
Operations & Talent Acquisition assembled a group of HR specialists referred to as HR Business
Partners (“HRBP”) to assist with outreach efforts. The HRBPs are assigned to specific markets
and help with vacancy-specific and general outreach, working closely with the MM and hiring
managers. They also assist with the preparation of annual EEO public file reports and confirm
that these reports are uploaded into the stations® online public inspection files and posted on
station websites in a timely manner.

Always keeping its general outreach obligations in mind, this SEU far exceeded the
required number of supplemental recruitment initiative points during this two-year period, even
though events it may have hosted or participated in were not scheduled due to the COVID-19
pandemic. Because of the concern about in-person events, Cumulus offered a variety of virtual
training sessions to management and/or staff. One such session focused on compliance with
FCC EEO rules, while other sessions concentrated on creating a diverse, inclusive, and healthy
workplace environment. This SEU also hosted and promoted numerous virtual job fairs during
the entire two-year period (almost one a month) that showcased Cumulus as well as a variety of
local businesses. Additionally, given its close relationship with the Kansas Association of
Broadcasters (“KAB™), all SEU stations heavily promoted the KAB EEO Scholarship Program
over the air and on station websites during both reporting periods. The SEU’s MM reviewed
applications received from candidates interested in a KAB scholarship and submitted his
recommendations to the KAB Scholarship Committee.

In response to 2(b)(viii) of the Audit Letter, the SEU understands that it must periodically
analyze the effectiveness of its EEO recruitment program by reviewing the productivity of the
recruitment sources listed therein in terms of both the quantity and quality of the interviewees
that are being generated from those recruitment sources, as well as the results that are being
generated from its recruitment initiatives, Accordingly, the SEU typically examines its EEO
program on an annual basis. It also conducts periodic brainstorming sessions to share ideas
about improving its vacancy-specific recruitment efforts as well as its general outreach to better
inform the Topeka community and its surrounding neighbors about career opportunities in
broadcasting. It should be noted that if any EEO issues arise that warrant special attention, the
SEU convenes separate meetings with appropriate personnel to discuss these issues. Since April
2021 when the HR department assumed more responsibility in this process, it coordinated with
an arm of CareerBuilder, Broadbean Technology, to incorporate numerous diversity sites and



additional local sources into its MRSL, which are automatically contacted when a full-time
position is available. This is demonstrated in the outreach conducted for positions that were
posted during the 2022 and 2023 reporting periods.

In response to 2(b)(ix) of the Audit Letter, the SEU makes a concerted effort to comply
with all federal, state and/or local laws regarding pay, benefits, seniority practices, promotions,
and selection techniques and tests to ensure that the SEU is providing equal employment
opportunity and is not discriminating against employees or job applicants. Accordingly, the
SEU’s MM and department managers, together with Cumulus’s corporate Human Resources
Department, review the compensation, benefits, promotions, and other employment practices of
the SEU to ensure that they are fair and are based solely on an employee’s experience and
performance record. Further, in hiring a new employee, all responsible parties consider an
applicant’s experience to determine whether they are qualified for the position and analyze the
candidate’s past performance to determine their likelihood for success. The SEU’s employment
practices are the ultimate responsibility of its MM, Nicola “Nic” Merenda, who works in
conjunction with in-house counsel at Cumulus headquarters and, when applicable, outside
employment and labor counsel.

In response to 2(b)(x) of the Audit Letter, Cumulus Licensing LLC, is not a religious
broadcaster.

[SIGNATURE ON THE FOLLOWING PAGE]



SIGNATURE PAGE TO
DECLARATION O RICHARD 8. DENNING

1 hereby declare under penalty of perjury that the foregoing is true and correct to the best
of my knowledge and belief.

Signed and dated this | day of December 2023,

o »
,ﬂi’_:::-;’g:/{b'i \/ ¢ f . N«’/y\ y‘—\f»-y\..‘[

Richard S. Dennin

e



Attachment A




KTOP(FM), KDVV(FM), KMAJ(AM), KMAJ(FM), KTOP(AM),
KWIC(FM) and KDVB(FM)

EEO PUBLIC FILE REPORT
February 1, 2021-January 31, 2022!

I. VACANCY LIST

See Section II, the “Master Recruitment Source List” (“MRSL”) for recrunitment source data

Job Title RecruitmentFSiﬁl\J;;::asn(;;l,?S”) Usedio | RS I:I?::;ring
Program Director KDVV{(FM) 2-26, 29-30 30
Morning Show Host KMAJ(FM) 2-7,10-12, 14-16, 18, 20-26, 28-29 18
Administrative / HR Assistant (all SEU stations) 2-7, 10-12, 14-16, 18, 20-26 26
Promotions Director (all SEU stations) 2-7,10-12, 14-16, 18, 20-28 26

' This Report was revised in December 2023 to address reporting issues.




KWIC(FM) and KDVB(FM)

EEO PUBLIC FILE REPORT
February 1, 2021-January 31, 2022

KTOP(FM), KDVV(FM), KMAJ(AM), KMAJ(FM), KTOP(AM),

II. MASTER RECRUITMENT SOURCE LIST (“MRSL”)

RS
Number

RS Information

Source Entitled
to Vacancy
Notification?
(Yes/No)

No. of Interviewees
Referred by RS
Over
Reporting Period

American Business Women’s Association
Career Chapter
webmaster@abwa-career.org

N

0

American Business Women’s Association
KEEN Chapter
info@keentopeka.org

Atchison Workforce Center
Career Services

818 Kansas

Atchison, KS 66002
cwhite@kansascommercer.com

Colby Community College
Career Services

1255 South Range Avenue
Colby, KS 67701
doug.johnson@colbyce.edu

Dodge City Community College
Career Services

2501 North 14t Street

Dodge City, KS 67801
ereyes@del.edu

El Centro De Servicios Para Hispanos
134 NE Lake Street

Topeka, K8 66616

(785)232-8207
imunoz@elcentrooftopeka.org

Kansas Works — Eric Flowers & Kallie Foresman
1430 Southwest Topeka Blvd
Topeka, KS 66612

eflowers@kansasworks.com / Kallie.foresman@ks.gov

Fort Hayes State University
Career Services
600 Park Street
Hays, KS 67601

careers@fhsu.edu




RS
Number

RS Information

Source Entitled
to Vacancy
Notification?
(Yes/No)

No. of Interviewees
Referred by RS
Over
Reporting Period

Friends University

Career Services

2100 West University Street
Wichita, KS 67213
career(@friends.edu

N

0

10

Hutchinson Community College
Career Services

1300 North Plum Street
Hutchinson, KS 67501
kellyb@hutchee.edu

11

Junetion City Workforce Center
Career Services

1012 SW 6t Strect #A

Junection City, K8 66441
jobruner@kansascommerce.com

12

Junior League of Topeka, Inc.
719 SW Van Buren St

Topeka, KS 66603

(785) 273-0830

email@@jltopeka.org

13

Kansas State University
Career Services

Student Union, First Floor
Manhattan, KS 66506
ces@k-state.edu

14

Topeka NAACP

501 SE Jefferson St # 31
Topeka, KS 66607
(785) 266-2227
naacptopekagdcox.net

15

Topeka Work Force Center
1430 SW Topeka Blvd
Topeka, KS 66612-1897
(785) 235-5627

(785) 233-5899 FAX
topekajobs@kansasworks.com

16

University of Kansas

Career Center

110 Burge Union 1601 Irving Hill Road
Lawrence, KS 66045

kucareer@ku.edu

17

Washburn University

Career Services

1700 SW College Ave

Topeka, KS 66621
Career.services@washburn,edu

18

Cumulus Careers Website (www.cumulusmedia jobs.net)

15

3




Source Entitled

No. of Interviewees

Nuﬁsbe ] RS Information h}gt};a:(;a;;;cg? Referga‘:ie?y RS

(Yes/No) Reporting Period
19 On-Air Announcements (all SEU stations) N 0
20 Adunza fwww.adzuna.com) 0
21 Glass Door (www.glassdoor.com) N 0
22 Job Is Job (www jobisjob.com) N 0
23 My Job Helper fwww.myjobhelper.com) N 0
24 Qodle (www.oodle.com) N 0
25 Trovit (www.trovit.com) N ¢
26 Indeed (www.indeed.com) N 6
27 Kansas Assoc. of Broadcasters (www.kab. net/fobs/} N 0
28 All Access (www.allaccess.com) N 0
29 Word-of-Mouth Referral N 2
30 Walk-In/Self Referral N 2
TOTAL INTERVIEWEES OVER REPORTING PERIOD 25




KTOP(FM), KDVV(FM), KMAJ(AM), KMAJ(FM), KTOP(AM),
. KWIC(FM) and KDVB(FM)

EEO PUBLIC FILE REPORT
February 1, 2021-January 31, 2022

HI. RECRUITMENT INITIATIVES

Type of Recruitment Initiative
{Menu Selection)

Brief Description of Activity

Management-level training concerning methods of ensuring
equal employment opportunity and preventing
discrimination

On July 22, 2021, our SEU’s Market Manager took part
in a presentation by Brooks Scott entitled, Conversations
of Race & Allvship in the Workplace. During his
presentation he emphasized the importance of learning
better ways to communicate to create a healthier
workplace environment. He discussed managing
unconscious biases, team building around values,
learning specific skills and tactics to navigate sensitive
conversation, understanding how to give useful
feedback, and encouraged attendees to hire, promote and
acknowledge people who don’t look, think, act, and
problem solve like them.

Management-level training concerning methods of ensuring
equal employment opportunity and preventing
discrimination

On August 11, 2021, our SEU’s Market Manager
participated in a presentation conducted by Merging Path
Coaching entitled, Managing Unconscious Bias. This
session focused on managing teams without a bias.

Host Virtual Job Fair (11)

Between March 22, 2021 and January 28, 2022, our SEU
hosted virtual job fairs on a monthly basis, for a total of
eleven in 2021/2022. Given the current environment,
our SEU decided to use the powerful combination of
radio, digital, and a virtual hiring event to showcase local
businesses, their missions, and their open positions.
These events were promoted between February 2021 and
January 2022, and proved to be appreciated and
successful events,

Participate in a Scholarship Program

The KAB and KAB Foundation extend scholarships to
worthy students annually. During the month of April
2021, our SEU promoted the Kansas Assocaition of
Broadcasters (“KAB”) EEO Scholarship Program with
approximately 700 promos. In May 2021, our Market
Manager was part of a select group appointed to review
the scholarship applications.

Starting January 1, 2022 until May 1, 2022, our SEU is
again participating in the KAB EEC Scholarship
Program. Our SEU has pledged 350 spots per station
during this time period to support this program.




Type of Recruitment Initiative
{Menu Selection)

Brief Description of Activity

Management-level training regarding Diversity, Equity, and

Inclusion

During the month of December 2021, this SEU
participated in Diversity, Equity, and Inclusion training.
All hiring managers — Market Manager, Operations
Manager, Business Manager, Local Sales Manager,
Digital Sales Manager, and Promotions Manager — as
well as the Program Directors were required to complete
courses online using ThinkZoom. Participants viewed
five segments entitled “Working Well With Everyone,”
which addressed the meaning of diversity, the diversity
continuum, the mistake of stereotyping, the power of
inclusion, and diversity = greatness.

Management-level training regarding methods of ensuring
equal employment opportunity and prevention of

discrimination and harassment

During the month of December 2021, our SEU
participated in harassment prevention training. All
hiring managers — Market Manager, Business Manager,
Operations Manager, Program Directors, and Chief
Engineer — were required to complete a course prepared
by Mineral entitled “Harassment Prevention.” The
course presented best practices for updating policies and
procedures, reporting incidents, and following up on
complaints. In order to obtain a certificate of
participation, managers were required to take a quiz
following completion of the tutorial.




KTOP-FM, KWIC(FM), KMAJ-FM, KMAJ(AM), KTOP(AM), KDVV(FM)

EEO PUBLIC FILE REPORT
February 1, 2022 — January 31, 2023!

I. VACANCY LIST

See Section I, the “Master Recruitment Source List” (“MRSL™) for recruitment source data

Job Title Recruitment Sources {(“RS”) Used te Fill Vacancy RS Ifi?::;ring
Account Executive 1-30, 33-34, 37-48 30
On-Air Personality 1-29, 32, 34, 36-49 36
Account Executive 1-30, 33-34, 37-48 30

! This Report was revised in December 2023 to address reporting issues.




KTOP-FM, KWIC(EM), KMAJ-FM, KMAJ(AM), KTOP(AM), KDVV(FM)

EEO PUBLIC FILE REPORT
February 1, 2022 — January 31, 2023

II. MASTER RECRUITMENT SOURCE LIST (“MRSL.”)

Source Entitled

No. of Interviewees

RS " Referred by R
Number RS Information h}:t};z:ﬁ?oc:? O\ir yRS
(Yes/No) Reporting Period
1 Cumulus Careers Website N 3
www.cumulusmedia.jobs.net/en-US/
2 Adzuna Website N 0
www.adzuna.com/
3 Job Is Job Website N 0
www.jobisjob.com/
4 MyJobHelper Website N 0
www.myjobhelper.com/
5 Oodle Website N 0
www.jabs.oodle.com/careers/careers/
6 The Job Spider N 0
www.jobspider.com/
7 Trovit Website N 0
www.trovit.com/
8 Indeed Website (ot directly contacted by SEU) N 4
www.indeed.com
9 Glassdoor Website (not directly contacted by SEU) N 0
www.glassdoor.com/index.htm
10 LinkedIn Website (nof directly contacted by SEU) N 0
www.linkedin.com/jobs/
i1 Abilities in Jobs N 0
www.abilitiesinjobs.com
12 Asian in Jobs N 0
www.asianinjobs.com
13 Black In Jobs N 0
www.blackinjobs.com
14 Hispanic In Jobs N 0
www.hispanicinjobs.com
15 LGBTQ In Jobs N 0

www.lgbtginjobs.com




Source Entitled

No. of Interviewees

r RS nformator o ecaney, | Retored by K3
(Yes/No) Reporting Period

16 Diversity in Jobs N 0
www.diversityinjobs.com

17 Seniors in Jobs N 0
www.seniorsinjobs.com

18 Women in Jobs N 0
www.womeninjobs.com

19 Job Opportunities for Disabled Veterans N 0
www. JOFDAV.com

20 Disabled Person N 0
www.disAbledperson.com

21 Hire Black Now N 0
www.hireblacknow.com

22 Hispanic Job Exchange N 0
www.hispanicjobexchange.com

23 African American Job Search N 0
www.africanamericanjobsearch.com

24 Asian Job Search N 0
www.asianjobsearch.com

25 LGBT Job Search N 0
www.lgbtjobsearch.com

26 Disabled Job Seckers N 0
www.disablediobseekers.com

27 US Diversity Job Search N 0
www.usdiversityjobsearch.com

28 Veteran Career Center N 0
www.veterancareercenter.com

29 Seniors to Work N 0
www.seniorstowork.com

30 Employee Referral N 2

31 Internal Transfer/Promotion N 0

32 On Air Announcements {one or more SEU stations) N 0

33 Topeka Workforce Center N 0
1430 SW Topeka Boulevard
785-235-5627
eric.flowers@ks.gov
topekajobs@kansasworks.com

34 Wounded Warrior Project N 0

rmckenna@woundedwarriorproject.org




RS
Number

RS Information

Source Entitled
to Vacancy
Noftification?
(Yes/No)

No. of Interviewees
Referred by RS
Over
Reporting Period

35

Now Hiring Kansas
https://www.nowhiringkansas.com/

N

0

36

Facebook Page
www.facebook.com

N

37

American Business Women’s Association
KEEN Chapter
info@keentopeka.org

38

Atchison Workforce Center
Career Services

818 Kansas

Atchison, KS 66002
cwhite@kansascommercer.com

39

Colby Community College
Career Services

1255 South Range Avenue
Colby, K8 67701
doug.johnson@colbyce.edu

40

Dodge City Community College
Career Services

2501 North 14" Street

Dodge City, KS 67801
ereyes@dc3.edu

4]

El Centro De Servicios Para Hispanos
134 NE Lake Street

Topeka, K8 66616

(785) 232-8207
imunoz@elcentrooftopeka.org

42

Kansas Works — Eric Flowers & Kallie Foresman
1430 Southwest Topeka Blvd
Topeka, KS 66612

eflowers@kansasworks.com / Kallie.foresman@ks.gov

43

Hutchinson Community College
Career Services

1300 North Plum Street
Hutchinseon, KS 67501
kellyb@hutchce.edu

44

Junetion City Workforce Center
Career Services

1012 SW 6™ Street #A

Junction City, KS 66441
Jjobruner@kansascommerce.com




RS
Number

RS Information

Source Entitled
to Vacancy
Notification?
{(Yes/No)

No. of Interviewees
Referred by RS
Over
Reporting Period

45

Junior League of Topeka, Inc.
719 SW Van Buren St

Topeka, KS 66603

(785) 273-0830

email@jltopeka.org

N

0

46

Topeka NAACP

501 SE Jefferson St # 31
Topeka, KS 66607
(785) 266-2227
naacptopeka@cox.net

47

Topeka Work Force Center
1430 SW Topeka Blvd
Topeka, KS 66612-1897
(785) 235-5627

(785) 233-5899 FAX
topekajobst@kansasworks,com

48

University of Kansas

Career Center

110 Burge Union 1601 Irving Hill Road
Lawrence, K8 66045

kucareer@ku.edu

49

All Access
www.allaccess.com

N

50

Station Website Postings (one or more SEU stations)

N

TOTAL INTERVIEWEES OVER REPORTING PERIOD

11




KTOP-FM, KWIC(FM), KMAJ-FM, KMAJ(AM), KTOP(AM),
KDVV(FM)

EEO PUBLIC FILE REPORT
February 1, 2022 — January 31, 2023

ITII. RECRUITMENT INITIATIVES

Type of Recruitment Initiative Brief Description of Activity
(Menu Selection)

Management-level training concerning methods of ensuring | On May 24, 2022, our Market and Business Managers as
equal employment opportunity and preventing well as our HR Business Partner participated in a
discrimination presentation conducted by Cumulus Media Inc.’s
Executive Vice President and General Counsel as well as
its Vice President, Human Resources entitled, “The
FCC’s Equal Employment Opportunity Rules: Your
Guide to Compliance for Cumulus Market Managers,
Business Managers & HR Business Partners.” The
FCC’s EEQ recruitment, recordkeeping, and reporting
requirements were reexamined and reinforced, after
which questions were entertained.

Management-level fraining regarding Diversity, Equity, and | During the months of April and May of 2022, this SEU
Inclusion participated in Diversity, Equity, and Inclusion training.
All hiring managers—Market Manager, Operations
Manager, and Business Manager—as well as the entire
staff were required to complete courses on-line using
ThinkZoom. Participants viewed three segments entitled
“Unconscious Bias,” which addressed the meaning of
Unconscious Bias — what it is, the types of Unconscious
Bias, and how to overcome it.

Management-level training regarding Diversity, Equity, and | During the month of August 2022, this SEU participated
Inclusion in Diversity, Equity, and Inclusion training. All hiring
managers—Market Manager, Operations Manager, and
Business Manager-~as well as the entire staff were
required to complete a ThinkZoom course on-line which
included five separate segments dealing with Anti-
Racism entitled: the Anti-Racism Continuum; Color-
Blindness and Why it Doesn’t Work; Calling In vs.
Calling Out People; Learning to Listen and Listening to
Learn; and, Keeping the Momentum going. Each session
is designed to offer specific ways every individual can
contribute to the ongoing fight against racism.




Type of Recruitment Initiative
{Menu Selection)

Brief Description of Activity

Management-level training regarding Diversity, Equity, and

Inclusion

During the months of November/December 2022, this
SEU participated in Diversity, Equity, and Inclusion
training. Al hiring managers—Market Manager,
Operations Manager, and Business Manager—as well as
the entire staff were required to complete a Think
Mineral course on-line titled: Your Role in Workplace
Diversity. This training reinforced the many personal and
professional benefits of working in a diverse and
inclusive workforce and introduced the key concepts of
allyship and how to advocate for diversity, equity, and
inclusion.

Host Virtual Job Fairs (12)

Between February 1, 2022, and January 27, 2023, our
SEU hosted virtual job fairs on a monthly basis (twelve
in 2022/2023.) Given the current environment, our SEU
decided to use the powerful combination of radio, digital,
and virtual hiring events to showcase local businesses,
their missions, and their open positions. These events
were promoted on all SEU stations between February
2022 and January 2023 and proved to be appreciated and.
successful.

Participate in event/program sponsored by or on behalf of a

professional organization related to careers in broadcasting

On April 7, 2022, the Kansas Association of
Broadcasters sponsored a student seminar and awards
luncheon. Our Market Manager was asked to participate
on one of the panels presented during the seminar, in
which high school and college students received tips
from professionals in the industry about how to secure a
job in this business and transition into a professional
television or radio station environment,

Participate in Career Fair

On April 7, 2022, our Market Manager participated in a
Career Fair sponsored by the Kansas Association of
Broadcasters, during which he spoke with interested
attendees about the company, career opportunites in
broadcasting, and open positions within the Topeka SEU.

Scholarship Program

On May 5, 2022, our SEU assisted the Kansas
Association of Broadcasters (“KKAB”) with its EEO
Scholarship Program. Our Market Manager reviewed
and evaluated applications received by the KAB and
submitted his recommendations to the scholarship
committee.




Attachment B




Job Description and Responsibilities
Cumulus Media Topeka is searching for a Program Director for our legendary rock station V100, The

Program Director is responsible for maximizing revenue opportunities, while super-serving listeners
to drive ratings.

Who We Are:

Cumulus Media Topeka is home to six radio stations serving Northeast Kansas - Majic 107.7, V100,
99.3 The Eagle, 1029 Nash Icon, 1440 KMAJ and 1490 KTOP. At Cumulus Topeka we strive to hire
passionate, resourceful, problem solvers who have the ability to drive the evolving, diverse culture of
the Power of Radio to success.

The best candidate will be organized, detailed, thorough in their communication, and calm in difficult
situations. Candidate must have prior experience as a Pragram Director.

Responsibilities:

- Driving ratings and revenue

« Writing and producing promos and liners

- Writing live liners / promo copy for air staff

- Brainstorming and execution of promotions that drive listenership and revenue

- Execution of plan to grow web traffic and grow social media presence and engagement
- Maintaining web site and actively engaging on multiple social channels

- Merging and editing daily logs

- Scheduling daily music logs

+ Voice production as needed

- Regular air checks of on-air talent

- Building brand awareness and good-will in Topeka and surrounding communities
- Qversight of station affidavits

« Embracing and fully promoting syndicated morning show and evening show

« Monthly Ando Media Exclusions

- Weekly programming reports and weekly programming calls

+ Monitoring stream quality and creating stream fill content

« Commercial discrepancy forms




- Station remotes and appearances
» Daily an-air shift

- Creating live event and on-air sponsorships alongside sales team to optimize revenue

Requirements

* Minimum 3 years' of successful programming experience and winning track record backed by
Nielsen Audio results preferred
Strong social and digital experience
Savvy computer skills and proficiency with ratings, research and music (Stratus) programs
Ability to multi-task and the discipline to focus on what is the highest and best use of your
time
Excellent verbal and written communication skills with air staff, departments and clients
Creative and strategic problem solver

* Astrong understanding of PPM / Nielsen Ratings and ability to interpret various kinds of
research

s Deep knowledge of music, pop culture and current events and how they relate to the
station’s target demo

» Have and build great relationships in the music / entertainment community with a deep
contact list

What we offer:

Competitive pay
Professional growth and career path
» Focused, responsibie and collaborative work environment with the ability, to ask “what if" and
try innovative solutions
Medical, Dental & Vision Insurance coverage
* 401K with company match to plan for the [ong-term
* Paid Vacation & Holidays

For immediate consideration, please visit https://cumulyusmedia.jobs.net/

For more information about CUMULUS MEDIA, visit our website

at: https://www.cumulysmedia.com/
CUMULUS MEDIA is proud to be an Equal Opportunity Employer (EOE).




FOR INTERNAL BUSINESS RECORDS ONLY

KTOP(FM), KDVV(FM), KMAJ(AM), KMAJ(FM), KTOP(AM),
KWIC(FM), and KDVB(FM)

VACANCY DATA FORM

Full-Time Job Title: Program Director

Date Filled: 05/01/2021

Recruitment Source (“RS”) Referring Hiree:
Walk-In/Self-Referral, RS #30

Total Number
of Interviewees: 6

RS#

RS Iinformation

Source Entitled
to Vacancy
Notification?

Number of
Interviewees Referred
by RS for the Full-
Time Vacancy

American Business Women’s Association
KEEN Chapter
info@keentopeka.org

N

0

Atchison Workforce Center
Career Services

818 Kansas

Atchison, KS 66002
cwhite@kansascommercer.com

Colby Community College
Career Services

1255 South Range Avenue
Colby, KS 87701
doug.johnson@colbycc.edu

Dodge City Community College
Career Services

2501 North 14% Street

Dodge City, KS 67801
ereyes@dc3.edu

El Centro De Servicios Para Hispanos
134 NE Lake Street

Topeka, KS 66616

(785) 232-8207
imunoz@elcentrooftopeka.org

Kansas Works — Eric Flowers & Kallie Foresman
1430 Southwest Topeka Blvd
Topeka, KS 66612

eflowers@kansasworks.com / Kallie foresman@ks.gov

Fort Hayes State University
Career Services
600 Park Street
Hays, KS 67601

careers@fhsu.eduy

Friends University

Career Services

2100 West University Street
Wichita, KS 67213
career@friends.edu

{01698895-1 )




Page 2

RS#

RS Information

Source Entitled
to Vacancy
Notification?

Number of
Interviewees Referred
by RS for the Full-
Time Vacancy

10.

Hutchinson Community College
Career Services

1300 Nerth Plum Street
Hutchinson, K8 67501
kellyb@hutchcc.edu

N

0

1.

Junction City Workforce Center
Career Services

1012 SW 6" Street #A

Junction City, KS 66441
jobruner@kansascommerce.com

12.

Junior League of Topeka, Inc.

719 SW Van Buren St
Topeka, KS 66603
(785) 273-0830

email@jltopeka.org

13.

Kansas State University
Career Services

Student Union, First Floor
Manhattan, KS 66508
ces@k-state.edu

14.

Topeka NAACP

501 SE Jefferson St # 31
Topeka, KS 66607

(785) 266-2227
naacptopeka@cox.net

15,

Topeka Work Force Center
1430 SW Topeka Blvd
Topeka, KS 66612-1897

(785) 235-5627

(785) 233-5899 FAX
topekajobs@kansasworks.com

16,

University of Kansas

Career Center

110 Burge Union 1801 Irving Hill Road
Lawrence, KS 66045
kucareer@ku.edu

17.

Washburn University

Career Services

1700 SW College Ave

Tepeka, KS 66621
Career.senvices@washburn.edu

18.

Cumulus Careers Website (www.cumulusmedia.jobs.nef)

19.

On-Air Announcements (all SEU statfons)

20.

Adunza (www.adzuna.com)

21,

Glassdoor (not directly contacted by SEU)
www.glassdoor.com

Z|2Z21Z| Z

ool O w

{01696895-1 )




Page 3

. Number of
Source Entitled .
RS# RS Information to Vacancy Interviewees Referred
Notification? by RS for the Full-
’ Time Vacancy
22, Job Is Job (www. jobisjob.com) N 0
23, My Job Helper (www.myjobhelper.com) 0
24. Oodle (www.oodle.com) N 0
25, Trovit (www.frovif.com} N 0
26. Indeed (not directly confacted by SEU) N 0
www.indeed.com

29, Word-of-Mouth Referral N 1
30, Walk-In/Self-Referral N

Total Interviewees 6

{01696635-1 )
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Program Director (815/496)

| H
+ Program Director February 1, 2021 2:33 PM Nosth America > USA » Kansas > Shawnee County > Topeka :
i Resand i
i Boad Nams Ciicks ~ Activity Status Activity
| Armea 9 Posted: February 1, 2041 2309« Expred H
i Removed: March 5. 2021 2239 PM :
| Orsgercom 2 Posted: February 1, 2021 2:39PM " Erpired H
i Ramoved: Apil 2, 2021 2.39 PM 5
G deblstob a Posted: February 1, 2021 239 PM ~ Explred i
| Removad: March 3, 2021 230 PM i
1 dob Spider o Posted: February 1, 2021 239 P+ Daleled H
| Removed: April 2, 2021 314 PM H
i

i VpdetHalper 1 Posted: February 1, 2021 2.39PM " Expired :
: Removed: Apiil 2, 2021 2:39 FM
| Gocie 8 Posted: February 1. 2021 239 PM  + Explred ;
: Removed: March 1, 2021 239 PM i
1 Tt o Posted; February £, 2021 246 PM v Explrea i

Hemoved: March 1, 2021 246 PM H

Job Description and Responsibilities

Cumulus Media Topeka is searching for a Program Director for our legendary rock station V100, The
Program Director is responsible for maximizing revenue opportunities, while super-serving listeners
to drive ratings.

Who We Are:

Cumulus Media Topeka is home to six radio stations serving Northeast Kansas - Majic 107.7, V100,
99.3 The Eagle, 1029 Nash Icon, 1440 KMAJ and 1490 KTOP. At Cumulus Topeka we strive to hire
passionate, resourceful, problem seolvers who have the ability to drive the evolving, diverse culture of
the Power of Radio to success,

The best candidate will be organized, detailed, thorough in their communication, and calm in difficult
situations. Candidate must have prior experience as a Program Director.

Responsibilities:

+ Driving ratings and revenue

» Writing and producing promos and liners

- Writing live liners / promo copy for air staff

+ Brainstorming and execution of promotions that drive listenership and revenue

+ Execution of plan to grow web traffic and grow social media presence and engagement
+ Maintaining web site and actively engaging on multiple social channels

- Merging and editing daily logs



« Scheduling daily music logs

- Voice production as needed

- Regular air checks of on-air talent

- Building brand awareness and good-will in Topeka and surrounding communities
- Qversight of station affidavits

- Embracing and fully promoting syndicated morning show and evening show
» Monthly Ando Media Exclusions

- Weekly programming reports and weekly programming calls

+ Monitoring stream quality and creating stream fill content

- Commercial discrepancy forms

- Station remotes and appearances

- Daily on-air shift

« Creating live event and on-air sponsorships alongside sales team to optimize revenue

Requirements

« Minimum 3 years’ of successful programming experience and winning track record backed by
Nielsen Audio results preferred

e Strong social and digital experience

* Savvy computer skills and proficiency with ratings, research and music (Stratus) programs

¢ Ability to multi-task and the discipline to focus on what is the highest and best use of your
time

+  Excellent verbal and written communication skills with air staff, departments and clients

s Creative and strategic problem solver

+ A strong understanding of PPM / Nielsen Ratings and ability to interpret various kinds of
research

* Deep knowledge of music, pop culture and current events and how they relate to the
station's target demo

« Have and build great relationships in the music / entertainment community with a deep
contact list

What we offer:

¢« Competitive pay

* Professional growth and career path

s Focused, responsible and collaborative work environment with the ability, to ask “what if” and
try innovative solutions
Medical, Dental & Vision Insurance coverage
401K with company match to plan for the long-term



« Paid Vacation & Holidays

For immediate consideration, please visit https://cumulusmedia.jobs.net/

For more information about CUMULUS MEDIA, visit our website
at: https://www.cumulusmedia.com/

CUMULUS MEDIA is proud to be an Equal Opportunity Employer (EQE).



Debbie Walsh

P

Contact Group Name: Posting List Topeka




Members:

American Business Women's Assoc
Atchison Workforce Center

Colby Comm College

Daodge City Comm College

El Centro De Servicios Para Hispanos
Hutchinson Comm College
Junction City Workforce Center
Junior League of Topeka, Inc
Kansas Works - Eric Flowers
Kansas Works - Kallie Foresman
Topeka NAACP

Topeka Work Force Center
University of Kansas

info@keentopeka.org
cwhite@kansascommercer.com
doug_joehnson@colbycc.edu
ereyes@dc3.edu
imunoz@elcentrooftopeka.org
kellyb@hutchce.edu
jobruner@kansascommerce.com
email@jltopeka.org
eflowers@kansasworks.com
kallie foresman@ks.gov
naacptopeka@cox.net
topekajobs@kansasworks.com
kucareer@ku.edu
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[EXT] Job Applications Summary

Handshake <handshake®notifications,joinhandshake.com>
Thu 4:1/2021 502 AM
To: Krystal Mercer <Krystal. Mercer@cumulus.coms>

W2Handshake

Job Application
Summaries

Hello Krystal,

Below are the application packages for all of the jobs that have expired
within the last 24 hours. Download the application packages below to
view all of the applicant details.

To browse, view, message and search through applicants, please log in

to Handshake

KDVV-FM Program Director
(Topeka) Summary

Baker University

No students fram this school applied to this position

Emporia State University

No students from this school applied 1o this position.

Fart Hays State University

Mo students from this school applied to this position,

hitps:/ioutlook.office.com/mail/AAMKAGY 22 GEwODkzL Tkw OWYINGEZMy05ZGF hLWY 1ZDIkNmMANWYANGAUAAAAAABX2qssSWRKdTo%2BI5eCW... 13




Friends University

No students from this schoel applied to this position.

Kansas State University

No students from this school applied to this position.

Missouri State University

No students fram this schoo) applied to this position.

Missouri Western State University

No students from this school applied to this position.

Park University

Na students from this school applied to this pasition.

Pittsburg State University

No students from this schoo applied to this position,

Southern New Hampshire University

No students from this school applied to this pesition.

University of Alabama at Birmingham

Na students from this school applied to this position.

University of Central Missouri

No students from this school applied to this pasition,

University of Indianapolis

No students from this school applied to this position,

htlps:f'foutlook.oﬂ'lc;e.comfmailIAAMkAGY?ZGEwODkzLTkaWYlNGEzMyOSZGF hLWY 12DIKNmMANWYANGAUAAAAAABX2qssSWRKATo% 2BISaCW... 273




University of Kentucky

No students fram this school applied to this paosition.

University of Missouri - Columbia

No students from this school applied to this position.

University of Missouri-Kansas City
No students from this school applied to this position,

Washburn University

No students from this school applied ta this position.

Wichita State University

No students from this school applied to this positian,

Thank you,
The Handshake Team

If you'd no longer like to receive emails like this You €an gign in to manage your notification
preferences or unsubscribe.
@2Handshake

P.O. Box 40770, San Francisco, CA 94140

CAUTION: This email originated from outside of the organization. Do not click links or open
attachments unless you know the sender and you are sure the content is safe. Please forward

this email to supportit@cumylus.com if you believe the email is suspicious.

htips:/foutiook.office. comlmaillAAMkAGYzZGEwDDkzLTkaWYINGEzMyGSZGFhLWY1 ZDIKNmMANWY AN gAUAAAAAABX 20ssWRKdJ Ta% ZBISeCW..
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VEOD

Billing Address:

Send Payment To:

KDVV-FM/KDVB-FM

Topeka,

KS 66612

Main: (785) 272-2122

Billing:

Cumulus House

Attention: Acco
3280 Peachtree
Suite 2200

unts Payable
Road

Atlanta, GA 30305

KDVV-FM/IKDVB-FM
Cumulus Media- Topeka
3623 Momentum Place
Chicago, IL 60689-5336

825 8. Kansas Ave, Ste 100

Line StartDate End Date  Description Start/End Time
1 02/02121% 02126721 M-Su 12a-12a
Weeks: Statt Date EndDale MIWTFSS Spots/Waeek
02/01/21 02/07/21 ~TWTFSS 20
Spots: # Ch Day AirDate  Air Time Description

1 KDVV  Tu 02/02/21 4:20 AMM-Su

2 KDVV Tu 02/02/21 2:16 PMM-5u

3 KDVV Tu 02/02/21 5:16 PM M-Su

5 KDVW W 02/03/21 215 AMM-Su

4 KDVV W 02103121 314 AMM-Su

6 KDW W 02/03/21 8:41 AMM-Su

9 KDW Th 02/04/21 12:19 AMM-Su

8 KDV Th 02/04/21 1113 AMM-Su

7 KOV  Th 02/04/21 2114 AM M-Su

19 KDWW  Th 02/04/21 3:16 AM M-Su

11 KDW F  02/05/21 12:17 AMM-Su

10 KDVWW F  02/05/21 1:21 AMM-Su

12 KDW F  02/05/21 3:50 AM M-Su

20 KDVV  Sa 02/058/21 12:14 AM M-Su

13 KDWV  Sa 02/08/21 2:17 AMM-Su

15 KDVV  Sa 02/06/21 418 AM M-Sy

14 KDVWV  Sa 02/06/21 6:15 AM M-Sy

17 KDVV  Su 02/07/21  12:20 AM M-Su

16 KDVV Sy 02/07/21 1:18 AM M-5u

18 KDW  Su 02/07/21 2:19 AM M-5u
Weeks: Stat Date End Date MTWTFSS Spots/Week
02/08/21 02/14/21  MTWTFSS 20

Spots: # Ch Day AirDate  AirTime Description

35 KDVW M 02/08/21 3:18 AM M-Su

22 KDbvw M 02/08/21 4:19 AM M-Sy

21 KDW M 02/08/21 5:59 AM M-Su

24 KDV  Tu 02/09/21 1:15 AM M-Su

38 KDWW  Tu 02/09/21 3117 AM M-Su

Effective Qctobar 1, 2020, except where Pronibiled by law, we will Impuse a 1.5% administratr
Paymants. n addition, we do not apply an administr

Page 10of 3
INVOICE
[ Property KDVV-FM '
Involce # BB2800218 Order # 662813
invoice Date 02/28/21 Alt Order #
Involce Month | February 2021 Deal #
invoice Pedod | 02/01/21 - 02/26/21 | Fiight Detes | 02/02/21 - 02/26/21
Advertiser Cumulus House
Product KDVV Program Director Recruitment
Estimate #
Account Executive | Topeka House .
Sales Office Locai-Topeka KS
Sales Region Local
Agency Code
Advertiser Code
Biling Guiendar Broadcast
Biking Type Cash
Special Handling ]
Ageancy Ref
Advertiser Ref
Product 1
Product 2
Spots/
MTWTFSS Length  WWeek Rate Type
MTWTFSS :30 20 $0.00 NM
Rate
$0.00
StarEnd Time  Length Ad-ID Rate Type
12a-12a 130 KDV 108 AD $0.00 NM
12a-12a 130 KOVW JOB AD $0.00 NM
12a-12a :30 KDVWV D08 AD 30.00 NM
12a-12a ;30 KDVv 308 AD $0.00 NM
12a-12a :30 KkDvv 10B AD $0.00 NM
12a-12a :30 KDVV JOB AD $0.00 NM™
12a-12a :30 KDWY JOB AD $0.00 NM
12a-12a :30 KDVV J0OB AD 50.00 NM
12a3-12a ;30 Xowv JOB AD $0.00 NM
12a-12a :30 KDV JOB AD 30.00 NM
12a-12a ;30 Kovv J0B AD $0.00 NM
12a-12a 130 Koww 308 AD $0.00 NM
12a-12a 730 Xovy J0B AD $0.00 NM
12a-12a 130 KBV 0B AD $0.00 NM
12a-12a 30 KDWY 0B AD $0.00 NM
12a-12a 30 KDvv JOB AD $0.00 NM
12a-12a :30 KBVW JOB AD $0.00 NM
12a-12a ;30 KDV J0B AD 50.00 NM
12a-12a 130 KDWY 208 AD $0.00 Nm
12a-12a :30 KDYV JOB AD $0.00 NM
Rate
$0.00
Start/End Time Length Ad-ID Rate Tvpe
12a-12a 130 KDWY 108 AD $0.00 NM
12a-12a :30 KOVWV JOB AD $0.00 NM
12a-12a '30 KDWY JOB AD 50.00 NM
12a-12a 30 KDvy JOB AD $0.00 NM
12a-12a 130 KDV JOB AD 30.00 NM

v8 fed on all cradit card payments. We do not
ative fea (o credil card payments pr

1 prior to the ad

apply an adminisirative fee to cash payments, including Cash in Advance
ising starnt date,

powerad by WideCrbit




Page 20of 3
INVOICE
Send Payment To;
KDVV-FM/KDVB-FM Invoice # BB2800218 Invoice Month | February 2021
Cumulus Media- Topeka invoice Date [02/28/21 Invoice Perod | 02/01/21 - 02726721
moo 3623 Momentum Place Advediser | Cumuius House
- Chicago, IL 60689-5336 Product KDVV Program Director Recruitment
Estimate #
Spots/
Line StatDate EndDate  Description Start/End Time MTWTFSS Length  Week Rate Type
1 02/02/21 02/26/21 M-Su 12a-12a MTWTFSS 130 20 $0.00 NM
Spots: # Ch  Day AirDate  Air lime Description Star/End Time  Length Ad-ID Rate Type
23 KDVV Tu 02/09/21 4:23 AMM-Su 12a-12a :30 KOW JOB AD $0.00 NM
25 KDW W 02110121  12:47 AMM-Su 12a-12a :30 KoVV JOB AD $0.C0 NM
25 KDWW W 02/10/21 3:19 AMM-Su 12a-12a :30 KOV JOB AD $0.00 NM
37 KDW W 02M0/21 416 AMM-Su 12a-12a 130 KBVV JOB AD $0.00 NM
27 KDWY Th 02M1/21 1216 AMM-Su 12a-12a :30 Kovv 308 AD $0.00 NM
28 KDV Th 02/11/21 3116 AM M-Su 123-12a ;30 KDVV J0B AD $0.00 NM
36 KDW F 021221  12:48 AMM-Su 12a-12a :30 KOVV JOB AD $0.00 NM
29 KDV F  02/12/21 2:42 AMM-Sy 12a-12a 30 Kovv 208 AD $0.00 NM
30 KDW F 02112721 315 AMM-Su 12a-12a 130 xovv J08 AD $0.00 NM
32 KDWV Sa 021321 351 AMM-Su 12a-12a 230 KOWW JOB AD $0.00 NM
31 KDVWW  Sa 02/13/21  4:19 AMM-Su 12a-12a 30 KDVV JOB AD $0.00 NM
40 KDVV  Sa 02113/21  11:23 PMM-Su 12a-12a :30 KDVV JOB AD $0.00 NM
33 KDW  Su 02/14/21 2:22 AMM-Su 12a-12a ;30 KDV J08 AD $0.00 NM
39 KDV  Su 02M14/21 4:17 AMM-Su 12a-12a 30 KOVV JOB AD $0.00 NM
34 KOW  Su 02114/21 4:51 AM M-Su 12a-12a 30 KDVY JOB AD $0.00 NM
Weeks: Start Dgte End Dafe MIWTFSS ots/Week Rate
02/15/21 02/21/21  MTWTFSS 20 $0.00
Spots: # Ch Day AirDate  AirTime Description Start/End Time Length Ad-ID Rate Type
55 KDW M 02M18/21 12:20 AM M-Sy 12a-12a 30 KDVWW JOB AD $0.00 NM
42 KDW M 02115/21 1:14 AM M-Sy 12a-12a 130 KDWY 108 AD $0.00 NM
41 KDVV M 02M5/21  4:21 AMM-Su 12a-12a 130 Kovv 308 AD $0.00 NM
44 KDVV Ty 02M16/21 1:21 AM M-Su 12a-12a 130 KDV J0B AD $0.00 NM
58 KDWW Tu pzHi6/21 2,15 AM M-Su 12a-12a :30 Kbvv JOB AD $0.00 NM
43 KDW  Tu 02/6/21 4:20 AM M-Su 12a-12a ;30 KDW 0B AD $0.00 NM
45 KDW W 02/17/21 2:45 AM M-Su 12a-12a 130 Kovv 308 AD $0.00 NM
45 KDVWW W 02/17121 3:51 AMM-Su 12a-12a ;30 Kowv 208 AD $0.00 NM
56 KDVW W 02117121 4:48 AM M-Su 12a-12a ;30 KDWY J0B AD $0.00 NM
60 KDVV Th 02/18/21 12,17 AMM-Su 12a-12a3 (30 KDWY 108 AD $0.00 NM
47  KDWV Th 02/18/21 1:16 AM M-Su 12a-12a 30 KDV J0B AD $0.00 NM
48 KDWV Th 02118/21 3117 AM M-Sy 12a-12a :30 XDVV JOB AD $0.00 NM
50 KDWW F 02/19/21 1:17 AMM-Su 12a-12a :30 Kovv J0B AD $0.00 NM
58 KDW F  02/119/21 2:17 AM M-Su 12a-12a 30 Kovv J0B AD $0.00 NM
49 KDW £ 02M9/21 316 AMM-Su 12a-12a 130 KOwv 108 AD $0.00 NM
51 KDW Sa 02/20/21 2:46 AM M-Su 12a-12a :30 KDWY JOB AD $0.00 NM
§2 KDVV Sa 02/20/21  4:50 AM M-Su 12a-12a 130 KOVY 108 AD $0.00 NM
57 KDW  Su 02/21/21  12:21 AMM-Su 12a-123 :30 KDVV JOB AD $0.00 NM
54 KDWW Su 022121 12:47 AM M-Su 12a-12a :30 KDVV 208 AD $0.00 NM
Weeks: StartDate  End Date MTWTESS SpotsWesk Rate
D2/22121 02/28/21  MTWTF-- 15 $0.00
Spots: # Ch Day AirDate  AirTime Description Start/End Time Length Ad-|D Rate Type
64 KDWW Tu 02/23/21 1:48 AM M-Su 12a8-12a 130 KDV J0B AD $0.00 NM
63 KDV  Tu 0223721 2:20 AM M-Sy 12a-12a 30 KDW J0B AD $0.00 NM
76  KDW  Tu 02/23/21 4:20 AMM-Su 12a-12a :30 Kovv 30B AD $0.00 NMm
75 KDWY Tu 02/23/24 10:19 AM M-Su 12a-12a ;30 KDVV 308 AD $0.00 NM
66 KDW W 02/24/21 12:14 AMM-Su 12a-12a 130 XOWY 308 AD 50.00 NM
80 KDW W 02/24/21 3:16 AMM-Sy 12a-12a :30 Kbvy 20B AD $0.00 NM
65 KDVW W 02/24/21  4:45 AMM-Su 12a-12a 30 Kovv 108 Ap $0.00 NM
67 KDV Th 02/25/21 1:16 AM M-Su 12a-12a :30 KDvv 208 AD $0.00 NM

Effective Qutabar 1, 2020, oxcept whero prohibiled by law, wa witl impose a £.5% admmnistrative fee on all credit card paymonts. We da not apply an administrative tee lo cash payments, inciuding Cash in Advance
payments [n addition, we do not apply an administrative fas to tredit card paymaents processed prios 1o the advertising start date

powered by WideOrbit




Page 3of 3
Send Payment To:
KDVV-FM/KDVB-FM invoice # BB2800218 Invoica Month | February 2021
Cumulus Media- Topeka lnvoice Date | 02/258/21 | inwoice Parled | 02/01/21 - 02126/21
%ﬁoo 3623 Momentum Place Advertiser | Cumulus House
Chicago, Il. 60689-5336 Product KDVV Program Director Recruitment
Estimate #
Spots/
Line StartDate End Date Description Start/End Time MTWTFSS Length  Week Rate Type
1.02/02/21  0226/21  M-Su 123-12a MTWTFSS 30 20 $0.00 NM
Spots: # Ch Day AirDate  Ajr Time Description Start/End Time Length Ad-ID Rate Type
68 KDWW Th 02/25/21 3:13 AMM-Su 12a-12a :30 KDVV JOB AD $0.00 NM
81 KDW F  02/26/21 12:42 AMM-Su 12a-12a ;30 KDVV J0B AD $0.00 NM
78 KDW F 02r26/21 1:14 AMM-Su 12a-12a 130 Kbvv J0B AD $0.00 NM
69 KDW F 02/26/21 2:47 AMM-Su 12a-12a 130 KBVWV 108 AD $0.00 NM
62 KDW F 0272621 3:50 AMM-Su 12a-12a :30 KDVV 308 AD $0.00 NM
70 KDW F 0D2/26/21 4.16 AM M-Su 12a-12a ;30 KDWY JOB AD 50.00 NM
Total Spots 73
DUE NET 30: 1.5% Service Fee on Credit Cards Net Total $0.00
lnvaice Balance as of 01/13/22 11:53:43 AMCT $0.00

Eifective Qctober 1, 2020, except whera prorublited by law, we will impoxe a 1.5% administrative fos

W sl on all eredit tacd payments. We do not apply sn administrativa fee 1o cash paymenls, including Cash in Advance
payments. In addition. we do nol apply an acministrative feq to credit card payments proceased pror 19 the advertising start date,

powered by WideOrbit

e




CUMULUS MEDIA | Topeka is looking for a dynamic Morning Show Host to pair with our existing
morning ca-host. Majic 107.7 is currently ranked #1 in all dayparts, and that includes the Majic
Morning Show. Come join our winning team! Our peaple work in a state-of-the-art facility, take pride
in our community and value teamwork. If you can deliver lifestyle headlines, be focused, creative and
multi-task and most of all...love radio, we should talk. Board work, remotes and production are all a
part of what we do, so show us what you've got.

Who We Are:

CUMULUS | Topeka currently features é stations in the Topeka area and surrounding counties. Our
stations include: Majic 107.7 - adult contemporary, V100 - classic rock, 99.3 The Eagle - Classic
Hits, 1029 NASH Icon, 1440 KMAJ - News Talk, and 1490 KTOP - Sports Talk. The cluster of &
stations reaches thousands of listeners daily.

Responsibilities include hosting or ca-hosting shows that generate ratings by being entertaining,
informative, community oriented and forwarding the brand. Must have a deep understanding of how
to go beyond the latest news, headlines, and events to craft an entertaining and unique product. The
candidate should be abte to plan and produce a quality show, through creative ideas, segments,
celebrity interviews and production elements. Daily commercial production is required. As an
ambassador for Cumulus, participation in station and client events/remotes, connecting with the
community and our listeners, building a relationship with clients through the sales team and
networking within the market are paramount. Candidates must have unparalleled passion, worth ethic
and drive.

Key Responsibilities:

* Produce a compelling radio show by using creativity, imagination and exercise of independent

professional judgment in writing, producing, interviewing, taping or broadcasting on-air

content

Great with phones/interacting with callers, interviewing artists/guests and hosting live events

Connect with listeners via phones, social, video, web and on-site

Daily social media engagement; website and digital content generation

Participates in station Programming, Promotions, and Sales meetings and events

Assist in production and imaging of the station

Live Broadcasts and station appearances

Commercial Production; create killer endorsement ads - both on air and online - for mutually

agreed upon products

Voice other commercials as assigned

o Handles emergency news/weather in show; on call for weather disasters/breaking news

* Ensures logged commercials, promotions, sweepers and any other programming element
essential to the station's operations are aired

« Performs additional duties in small stations, such as production, assisting program director or
music director, operating radio transmitter or writing advertising copy. Plays music as
specified by music director and music log

* = & & & 9 »

Requirements

To upload your air-check, please paste the audio file into a Word document and save with name
format Lastname.Audio and upload as part of your application by selecting “Include a cover
letter”. Instructions are also provided on the application form.

Qualifications:




e 3+ years of Full-Time On-Air experience with successful ratings history required

« Strong production skills and knowledge of Op X, VOX Pro/Adobe Audition and Audacity

» Proficient in Microsoft Office suite and social networking

« Strong knowiedge of all FCC rules and regulations

» Socially informed and perceptive; up-to-date and in tune daily with the local and nationa!
trends and/or specialized knowledge of topics/events related to on-air discussions

« Demonstrated upbeat personality, informative, entertaining and engaging on the air; able to
relate to station audience

¢ Pleasant, charismatic and well-controlled voice; excellent pronunciation

s Excellent verbal and written communication and editing skills; proficient in grammar; ability to
make others feel comfortable and open up on air

« Demonstrated creativity and imagination

¢ Can work well in a team environment; coilaborative

+ Audic demo of on-air interviews, commentary, announcements, etc. must be added to online
profile/application

« All new hires must be fully vaccinated for COVID-19 by date of hire, subject to legally-
mandated accommodations

What we offer:

Competitive pay

Professional growth and career path

Facused, responsible and collaborative work environment with the ability, to ask “what if" and
try innovative solutions

Medical, Dental & Vision Insurance coverage

401K with company match to plan for the long-term

Paid Vacation & Holidays

For immediate consideration, please visit https.//www.cumulusmedia.com/careers/

For more information about CUMULUS MEDIA, visit our website
at: htips://www.cumulusmedia.com/

CUMULUS MEDIA is proud to be an Equal Opportunity Employer (EOE).



FOR INTERNAL BUSINESS RECORDS ONLY

KTOP(FM), KDVV(FM), KMAJ(AM), KMAJ(FM), KTOP(AM),
KWIG(FM), and KDVB(FM)

VACANCY DATA FORM

Full-Time Job Title: Morning Show Host

Date Filled: 07/19/2021

Recruitment Source (“RS”) Referring Hiree:
Cumulus Careers Website, RS #18

Total Number
of Interviewees: 7

RS#

RS Information

Scource Entitled
to Vacancy
Notification?

Number of
Interviewees Referred
by RS for the Full-
Time Vacancy

American Business Women’s Association
KEEN Chapter
info@keentopeka.org

N

o

Atchison Workforce Center
Career Services

818 Kansas

Atchison, KS 66002
cwhite@kansascommercer.com

Colby Community College
Career Services

1255 South Range Avenue
Colby, KS 67701
doug.johnson@colbyce.edu

Dodge City Community College
Career Services

2501 North 14" Street

Dodge City, KS 67801
ereyes@dc3.edu

El Centro De Servicios Para Hispanos
134 NE Lake Street

Topeka, KS 66616

(785) 232-8207
imunoz@eicentrooftopeka.org

Kansas Works — Eric Flowers & Kallie Foresman
1430 Southwest Topeka Blvd
Topeka, KS 666812

eflowers@kansasworks.com / Kallie.foresman@ks.gov

10.

Hutchinson Community College
Career Services

1300 North Plum Street
Hutchinson, KS 67501
kellyb@hutchee.edu

11.

Junction City Workforce Center
Career Services

1012 SW 6" Street #A

Junction City, KS 66441
jobruner@kansascommerce.com

{0169689%-1)




Page 2

. Number of
Source Entitled .
RS# RS Information to Vacancy | Interviewees Referred
Notification? by RS for the Full-
’ Time Vacancy
12. Junior League of Topeka, Inc. N V]
719 SW Van Buren St
Topeka, KS 66603
(785) 273-0830
email@jltopeka.org
14, Topeka NAACP N 0
501 SE Jefferson St # 31
Topeka, KS 66607
(785) 266-2227
naacptopeka@cox.net
15. Topeka Work Force Center Y 0
1430 SW Topeka Blvd
Topeka, KS 66612-1897
(785) 235-5627
(785) 233-5899 FAX
topekajobs@kansasworks.com
18, University of Kansas N 0
Career Center
110 Burge Union 1601 Irving Hill Road
Lawrence, KS 66045
kucareer@ku.edu
18. Cumulus Careers Website {(www.cumulusmedia.jobs.nef) 5
20. Adunza (www.adzuna.com)
21. Glassdoor (not directly contacted by SEU) N 0
www.glassdoor.com
22, Job Is Job (www.jobisjob.com) N 0
23, My Job Helper (www.myjobhelper.com} N 0
24, Oodle (www.oodle.com) N 0
25, Trovit (www.frovit.com) N 0
28. Indeed (nof directly contacted by SEU) N 1
www.indeed.com
28 All Access (www.allaccess.com) N
29, Word-of-Mouth Referral N 1
Total Interviewees 7

(01696899-1 }




Referencing requisition 001089 - On Air Host KMAJ-FM Morning Show

Edit job pasting On Air Host KMAJ-FM Morning Show 00108%/1

Career Site & Manual Options  Posting History

Posting ID ™
001089/1

Career Site Posting Templata:

Website v
Career 5ite Go Live Date *:

06/09/2021 £ 3¢
Career Site Expiration Date ™

07/15/2021 %
Length{in days} ":

37

Directing applicants fromjobboards to™:

Cumulus Media

(<} 1. Post to your carcer sites

Lumutus Media {Public Site)

{=} 2, Post automatically to job boards (next step)

Adzuna - {Expired)
Glassdoor.gom ~ {Deactivated)
Jobis Joby « {Expired)

The Job Spider+ (Deactivatad)
MylobHelper - {Deactivated)
Oodie- (Expired)

Trovit - [Expired)

Postings history

Date modified -~ Career 5ite Ge Live Date + Career StaExpiration Date ~
07/15/202107:24:11 04/0%9/2021 08/07/2021
06/05/2021 14:05:06 046/09/2021 08/07/2021

Q

Apply Online URL. View Pusting Dircct fmport Emall

Updata Career Si e

b Posting st {3)

Z Ramords

User Action Posting1D Site v

Joeywheeler Suspension 91&

krystal.mercer Send to publish 91& Cunwius Media



Cn Air Host KMAJ-FM Morning Show (1089/916)

! On Alr Host KMAJ-FM Morning Show June 9, 2021 1:08 PM North America » USA > Kansas > Shawnees Couniy > Topeka i
; Resend{with.changes) :
i Board Mama Clchs  Activity Status Actilty

} Admrx 9 Posted: June §, 2024 1:05 PN ~ Expled

i Removed: July 7, 2021 1:06 #M

! Gnseconiom a Postad: June &, 2025 1:08 Fi4 ~ Dereted

i Removed: July 15, 2021 6:24 AM

Poen wley 2 Postad: June 9, 202t 1.0 FM ' Expired

§ Remaved: July 9, 2021 .06 PM H
o dek Spider 9 Posted: June 9, 2021 1.06 PM ~ Deleled !
Retnovess: July 15, 2021 §:24 AM
] Mylomalper a Posted: June &, 2021 1:05 PM ~ Delelad H
i Removed: July 15, 2021 6:24 AM z
; Cod'e 2 Posted: Juna 9, 2021 1:06 PM «" Expirad :
: Removed: July 7, 2021 1,06 PR

H a Posted: June . 2021 1:08 Pt " Erplred

Remaved: July 7, 2023 1:.06 PM

ob Description and Responsibilities

CUMULUS MEDIA | Topeka is looking for a dynamic Morning Show Host to pair with our existing
morning co-host. Majic 107.7 is currently ranked #1 in all dayparts, and that includes the Majic
Morning Show. Come join our winning team! Our people work in a state-of-the-art facility, take pride
in our community and value teamwork. If you can deliver lifestyle headlines, be focused, creative and
multi-task and most of all...love radic, we should talk. Board work, remotes and praduction are all a
part of what we do, so show us what you've got.

Who We Are:

CUMULUS | Topeka currently features 6 stations in the Topeka area and surrounding counties. Qur
stations include: Majic 107.7 - adult contemporary, V100 - classic rock, 99.3 The Eagle - Classic
Hits, 1029 NASH Icon, 1440 KMAJ - News Talk, and 1490 KTOP - Sports Talk. The cluster of 6
stations reaches thousands of listeners daily.

Responsibilities include hosting or co-hosting shows that generate ratings by being entertaining,
informative, community oriented and forwarding the brand. Must have a deep understanding of how
to go beyond the latest news, headlines, and events to craft an entertaining and unigue product. The
candidate should be able to plan and produce a guality show, through creative ideas, segments,
celebrity interviews and production elements. Daily commercial production is required. As an
ambassador for Cumulus, participation in station and client events/remotes, connecting with the
community and our listeners, building a relationship with clients through the sales team and
networking within the market are paramount. Candidates must have unparalleled passion, worth ethic
and drive.

Key Responsibilities:

+ Produce a compelling radio show by using creativity, imagination and exercise of independent
professional judgment in writing, producing, interviewing, taping or broadcasting on-air
content
Great with phones/interacting with callers, interviewing artists/guests and hasting live events
Connect with listeners via phones, social, video, web and on-site

« Daily social media engagement; website and digital content generation

« Participates in station Programming, Promotions, and Sales meetings and events

» Assist in production and imaging of the station



» Live Broadcasts and station appearances

s« Commercial Production; create killer endorsement ads - both on air and online - for mutually
agreed upon products

+ Voice other commercials as assigned

» Handles emergency news/weather in show; on call for weather disasters/breaking news

» Ensures logged commercials, promotions, sweepers and any other programming element
essential to the station's operations are aired

» Performs additional duties in small stations, such as production, assisting program director or
music director, operating radic transmitter or writing advertising copy. Plays music as
specified by music director and music log

Requirements

To upload your air-check, please paste the audio file into a Word document and save with name
format Lastname.Audio and upload as part of your application by selecting “Include a cover
letter”. Instructions are also provided on the application form,

Qualifications:

» 3+ years of Full-Time On-Air experience with successful ratings history required

» Strong production skills and knowledge of Op X, VOX Pro/Adobe Audition and Audacity

s Proficient in Microsoft Office suite and social networking

= Strong knowledge of all FCC rules and regulations

s Socially informed and perceptive; up-to-date and in tune daily with the local and national
trends and/or specialized knowledge of topics/events related to on-air discussions

» Demonstrated upbeat personality, informative, entertaining and engaging on the air; able to
relate to station audience

» Pleasant, charismatic and well-controlled voice; excellent pronunciation

» Excellent verbal and written communication and editing skills; proficient in grammar; ability to
make others feel comfortable and open up on air

» Demonstrated creativity and imagination

* Can work well in a team environment; collaborative

s Audio demo of on-air interviews, commentary, announcements, ete, must be added to online
profile/application

* All new hires must be fully vaccinated for COVID-192 by date of hire, subject to legally-
mandated accommodations

What we offer:

« Competitive pay

» Professional growth and career path

« Focused, responsible and collaborative work envirenment with the ability, to ask “what if* and
try innovative solutions

 Medical, Dental & Vision Insurance coverage

o 401K with company match to plan for the long-term

¢ Paid Vacation & Holidays

For immediate consideration, please visit https://www.cumulusmedia.com/careers/

For more information about CUMULUS MEDIA, visit our website
at: https://www.cumulusmedia.com/




CUMULUS MEDIA is proud to be an Equal Opportunity Employer (EOE).



Debbie Walsh

Contact Group Name: Posting List Topeka




Members:

American Business Women's Assoc
Atchison Workforce Center

Colby Comm College

Dodge City Comm Coliege

El Centro De Servicios Para Hispanos
Hutchinson Comm College
Junction City Workforce Center
Juniar League of Topeka, Inc
Kansas Works - Eric Flowers
Kansas Works - Kallie Foresman
Topeka NAACP

Topeka Work Force Center
University of Kansas

info@keentopeka.org
cwhite@kansascommercer.com
doug.johnson@colbycc.edu
ereyes@dc3.edu
imunoz@elcentrooftopeka.org
kellyb@hutchec.edu
jobruner@kansascommerce.com
email@iltopeka.org
eflowers@kansasworks.com
kallie. foresman@ks.gov
naacptopeka@cox.net
topekajobs@kansasworks.com
kucareer@ku.edu




Job Distribution Summary Report

hrocd}ggﬁgg

Report Summary For: Cumulus Media

Start Date: 02-01-2021  £nd Date: 01-31-2022 Location: Topeka, Kansas
Total: 8

Distribution to Career One-Stop Centers and Community-Based Organizations

Job Req: JAM3FDBFNQLESGI3MI7 Date Received: 04-26-2021
On Air Host KMAJ-FM Morning Show

* Cumulus Media Topeka, Kansas

Center Name Center Type Address Phone Email Date Sent
TOPEKA WORKFORCE CENTER Qne-Stop Career 1430 8W Topeka 786-235-5627 eric.flowers@ks.gov 04/28/2021
Center Boulevard topekajobs@kansasworks.com

Wounded Warrior Project Veterans Center rmckenna@woundedwarriorproject.org 04/28/2021



broadbean I Job Distribution Summary Report

Report Summary For: Cumulus Media

Start Date: 02-01-2021 End Dale: 01-31-2022 Location: Topeka, Kansas

Total: 8

Job Reg: J3QO756754DTQUB19TK
On Air Host KMAJ-FM Morning Show

Cumulus Media Topeka, Kansas

Center Name Center Type Address

R PR S A e S 4 TN 2 e, TR £ T I L TG TP L AT Mt TR T SRR S0 T

TOPEKA WORKFORCE CENTER One-Stop Career 1430 SW Topeka
Center Boulevarg

Wounded Warrior Project Veterans Center

Dats Received: 06-09-2021

Phone Email
785-235-5627 eric.flowers@ks.gov

topekajobs@kansasworks.com

rmckenna@woundedwarriorproject.org

Date Sent

AT YR AT R T R

06M11/2021

06/11/2021



UUr new dBIEK
I music.gllaccesscom delve:
Iiferviews £7axchsRiein:c

Forums

% Quick links @ FAQ B & Hotifications @ Private messages amberspiace

User Control Panel () » Your posts

# Board index « Job Market « Job Archives

Mornings in Topeka, KS

Moderator: mpaulsenés

F R t post « Page 10f 1
Search thus topic... Q #

Mornings in Topeka, KS smbersplace Yy,
. Posts: 13
& by ambersplace » Tue Apr 27, 2021 8:46 am lokned: Th Hov 19,
2009 3:39 pm

CUMULUS MEDIA | Topeka is looking for a dynamic Morning Show  Contact: &
Host to pair with our existing morning co-host. Majic 107.7 is

currently ranked #1 in all dayparts, and that includes the Majic

Morning Show. Come join our winning team! Our people work in

a state-of-the-art facility, take pride in our community, and

value teamwork. If you can deliver lifestyle headlines, be

focused, creative and multi-task and most of all...love radio, we




CUMULUS MEDIA | Topeka is locking for an Administrative/HR Assistant. This position is
responsible for assisting the Business Manager and VP/Market Manager with HR and business
department duties as assigned.

Who We Are:

CUMULUS | Topeka features 6 stations in the Topeka area and surrounding counties reaching
thousands of listeners dailys. Our stations include: Majic 107.7 - Aduit Contemporary, V100 - Classic
R.ock, 99.3 The Eagle - Classic Hits, 102.9 NASH lcon, 1440 KMAJ - News Talk, and 1490 KTOP -
Sports Talk.

Key Responsibilities:

- Assist with entering local & national station orders, production orders, Co-op billing/notarization and
invoice mailing

- Assist with Political Reporting/uploading

- Assist with A/R oversight, monthly meetings with Account Managers and clearing CIA’s daily
' Assist.with Client inquiries regarding invoice requests, payment research and digital reports

- Assist with Accounts Payable as it relates to the day-to-day approvals, coding and processing

» Work closely with Business Manager to ensure adherence to the various components of the
Company’s internal accounting controls and policies

+ Assist with daily cash deposit management, reporting and processing of credit card payments
- Responsible for the protection against property losses and potential liabilities
- Assist with monitoring and administration of all trade accounting functions

« Assist with the maintenance of all files including those related to leases and contracts for the market
and coordination of office services including supply ordering etc

+ Assist with maintenance of the EEQ program, FCC related reports, hiring procedures, terminations
and MR functions as assigned

- Assist Market Manager and other department heads as requested and other duties as assigned

Requirements

Qualifications:

* Strong computer skills and working knowledge of standard office equipment and business
systems such as Microsoft Office, Stratus/Wide Orbit Traffic & Billing System, Workday,
Workplace and Adaptive Planning

Fundamental accounting skills

Strong attention to detail and ability to complete assigned tasks on-time with minimal errors
Ability to multi-task in a fast-paced environment with a positive and professional demeancr
Excellent verbal and written communication skills

Available for occasional evening or weekend hours

¢« 9 o 8




* All new hires must be fully vaccinated for COVID-19 by date of hire, subject to legally-
mandated accommodations

What we offer:
- Competitive pay

- Focused, responsible and collaborative work environment with the ability, to ask "what if” and try
innovative solutions

- Medical, Dental & Vision Insurance coverage
» 401K with company match to plan for the long-term

- Paid Vacation & Holidays

For immediate consideration, please visit https://cumulusmedia.jobs.net/

For more information about CUMULUS MEDHA, visit our website
at: https://www.cumulusmedia.com/

CUMULUS MEDIA is proud to be an Equal Opportunity Employer (EOE).




FOR INTERNAL BUSINESS RECORDS ONLY

KTOP(FM), KDVV(FM), KMAJ(AM), KMAJ(FM), KTOP(AM),
KWIC(FM), and KDVB(FM)

VACANCY DATA FORM

Full-Time Job Title: Administrative/HR Assistant (alf SEU stations)

Date Filled: 09/20/2021

Recruitment Source (RS”) Referring Hiree:
Indeed (not directly confacted by SEU), RS #26

Total Number
of Interviewees: 4

RS#

RS Information

Source Entitled
to Vacancy
Notification?

Number of
Interviewees Referred
by RS for the Full-
Time Vacancy

American Business Women's Association
KEEN Chapter
info@keentopeka.org

N

0

Atchison Workforce Center
Career Services

818 Kansas

Atchison, KS 66002
cwhite@kansascommercer.com

Colby Community College
Career Services

1255 South Range Avenue
Colby, KS 67701
doug.johnson@colbycc.edu

Dodge City Community College
Career Services

2501 North 14" Street

Dodge City, KS 67801
ereyes@dc3.edu

El Centro De Servicios Para Hispanos
134 NE Lake Street

Topeka, KS 66616

(785) 232-8207
imunoz@elcentrooftopeka.org

Kansas Works — Eric Flowers & Kallie Foresman
1430 Southwest Topeka Blvd
Topeka, KS 66612

eflowers@kansasworks.com / Kallie.foresman@ks.gov

10.

Hutchinson Community College
Career Services

1300 North Plum Street
Hutchinson, KS 67501
kellyb@hutchee.edu

11.

Junction City Workforce Center
Career Services

1012 SW 6™ Street #A

Junction City, KS 66441
jobruner@kansascommerce.com

{01696900-1 }




Page 2

RS#

RS Information

Source Entitled
to Vacancy
Notification?

Number of
Interviewees Referred
by RS for the Full-
Time Vacancy

12.

Junior League of Topeka, Inc.
719 SW Van Buren St

Topeka, KS 66603

(7858) 273-0830

emzil@jltopeka.org

N

0

14.

Topeka NAACP

501 SE Jefferson St # 31
Topeka, KS 66607

(785) 266-2227
naacptopeka@cox.net

15.

Topeka Work Force Center
1430 SW Topeka Blvd
Topeka, KS 66612-1897

(785) 235-5627

(785) 233-5899 FAX
topekajobs@kansasworks.com

16.

University of Kansas

Career Center

110 Burge Union 1601 Irving Hill Road
Lawrence, KS 66045
kucareer@ku.edu

18,

Cumulus Careers Website (www.cumulusmedia.jobs.net)

20.

Adunza (www.adzuna.com)

=z

21.

Glassdoor (not directly contacted by SEU)
www.glassdoor.com

=

O

22,

Job Is Job (www.jobisjob.com)

23.

My Job Helper fwww.myjobhelper.com)

24.

Qodle (www.oodle.com}

25,

Trovit (www.frovit.com)

26.

Indeed (not directly contacted by SEU)
www.indeed.com

Z|lZ|Z|Z| 2

N|o|lOolo)|] O

Total Interviewees

{01695900-1 }




Referencing requisition 001496 - Administrative/HR Assistant

Edit job posting Administrative/HR Assistant 0014946 Q

Career Site & Manual Options  Posting History

Posting [D ™t
001496

Career Site Posting Termolate :
Website v

Career Site Go Live Date *:

08/19/2021

Career Site Expiration Date *:

09/09/2021 x

Length{indays):
22

22

Directing applicands from Joh boards to "z
Cumulus Media

1211, Posttoyour carcer sites
Cumiilus Media [Publlc Site)

{=) 2. Post automatically to fob boards (next step}

Adzuna - (Deactivatud)
Glassdoorcam - {Deactivated}
Jobis job - [Deactivated)

The Job Spider- [Daactivated)
MyJobHelper - {Deactivated)
Oodle - (Deactivated}

Trovit+ (Deattivated)

Uprlate Career Si

Apply Online URL View Postlng Direct Impart Email

Pesting Rise {3}



Referencing requisition 001496 - Administrative/HR Assistant

Edit Job posting Administrative/HR Assistant 001496 Q o3
Career Site & Manual Options  Posting History

Postings history

2 Racords
DOatea modifiad + Career Site Go Llve Oste v Career Site Expiration Date v User » Action v Pasting 1D+ Site
02/09/2021 17:04:36 08/19/2021 11716/2021 debra.roberts Suspension 1225
08/19/2021 11:50:01 08719/2021 1171672021 krystal.mercer Send to publish 1225 Cumulus Medla

Adminlstrative/HR Assistant (1496/1225)

{ Administrative/HR Assistant August 18, 2021 10:51 AM North Amarica » USA » Kansas » Shawnee County > Topeka i
| Besend ez} i
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ob Description and Responsibilities

CUMULUS MEDIA | Topeka is looking for an Administrative/HR Assistant. This position is
responsible for assisting the Business Manager and VP/Market Manager with HR and business
department duties as assigned.

Who We Are:

CUMULUS | Topeka features 6 stations in the Topeka area and surrounding counties reaching
thousands of listeners dailys. Qur stations include: Majic 107.7 - Adult Contemporary, V100 - Classic
R.ock, 99.3 The Eagle - Classic Hits, 02,9 NASH lcon, 1440 KMAJ - News Talk, and 1490 KTOP -
Sports Talk.

Key Responsibilities:

- Assist with entering local & national station orders, production orders, Co-op billing/notarization and
invoice mailing



- Assist with Political Reporting/uploading

- Assist with A/R oversight, monthly meetings with Account Managers and clearing CIA’s daily
« Assist with Client inquiries regarding invoice requests, payment research and digital reports

» Assist with Accounts Payable as it relates to the day-to-day approvals, coding and processing

- Work closely with Business Manager to ensure adherence to the various components of the
Company's internal accounting controls and policies

« Assist with daily cash deposit management, reporting and processing of credit card payments
+ Responsible for the protection against property losses and potential liabilities
- Assist with monitoring and administration of all trade accounting functions

- Assist with the maintenance of all files including those related to leases and contracts for the market
and coordination of office services including supply ordering etc

- Assist with maintenance of the EEO program, FCC related reports, hiring procedures, terminations
and HR functions as assigned

- Assist Market Manager and other department heads as requested and other duties as assigned

Requirements

Qualifications:

« Strong computer skills and working knowledge of standard office equipment and business
systems such as Microsoft Office, Stratus/Wide Qrbit Traffic & Billing System, Workday,
Workplace and Adaptive Planning

Fundamental accounting skills

Strong attention to detail and ability to complete assigned tasks on-time with minimal errors
Ability to muiti-task in a fast-paced environment with a positive and professional demeanor
Excellent verbal and written communication skills

Available for occasional evening or weekend hours

All new hires must be fully vaccinated for COVID-19 by date of hire, subject to legally-
mandated accommodations

What we offer:
» Competitive pay

- Focused, responsible and collaborative work environment with the ability, to ask "what if” and try
innovative solutions

- Medical, Dental & Vision Insurance coverage
- 401K with company match to plan for the long-term
- Paid Vacation & Holidays



For immediate consideration, please visit https://cumulusmedia.jobs.net/

For more information about CUMULUS MEDIA, visit our website
at: https://www.cumulusmedia.com/

CUMULUS MEDIA is proud to be an Equal Opportunity Employer (EOE).



Debbie Walsh

Contact Group Name: Posting List Topeka




Members:

American Business Women's Assoc
Atchison Workforce Center

Colby Comm College

Dodge City Comm College

El Centro De Servicios Para Hispanos
Hutchinson Cornm Caollege
Junction City Workforce Center
Junior League of Topeka, Inc
Kansas Works - Eric Flowers
Kansas Works - Kallie Foresman
Topeka NAACP

Topeka Work Force Center
University of Kansas

info@keentopeka.org
cwhite@kansascommercer.com
doug johnson@colbycc.edu
ereyes@dc3.edu
imunoz@elcentrooftopeka.org
kellyb@hutchcc.edu
jobruner@kansascommerce.com
email@jltopeka,org
eflowers@kansasworks.com
kallie foresman@ks.gov
naacptopeka@cox.net
topekajobs@kansasworks.com
kucareer@ku.edu




Debbie Walsh

e PR e ]}
From: Krystal Mercer

Sent: Thursday, August 19, 2021 10:58 AM

To: Krystal Mercer

Subject; Administrative/HR Assistant - Full Time

Attachments; Job Posting - Adminstrative & HR Assistant 8-17-21.docx

Hello:

Please reply to confirm that you have received the attached Jjob opening notice and are posting this position at your organization.
If your information or posting procedures have changed, please send updates to krystal.mercer@cumulus.com

Administrative/HR Assistant

CUMULUS MEDIA | Topeka is looking for an Administrative/HR Assistant. This position is responsible for assisting the Business
Manager and VP/Market Manager with HR and business department duties as assigned.

Who We Are:

CUMULUS | Topeka features 6 stations in the Topeka area and surrounding counties reaching thousands of listeners dailys. Our
stations include: Majic 107.7 — Adult Contemporary, V100 — Classic R.ock, 99.3 The Eagle ~ Classic Hits, 102.9 NASH Icon, 1440
KMAJ - News Talk, and 1490 KTOP — Sports Talk.

Qualifications:

- Strong computer skills and working knowledge of standard office equipment and business systems such as Microsoft Office,
Stratus/Wide Orbit Traffic & Billing System, Workday, Workplace and Adaptive Planning

- Fundamental accounting skills

+ Strong attention to detail and ability to complete assigned tasks on-time with minimal errors

- Ability to multi-task in a fast-paced environment with a positive and professional demeanor

- Excellent verbal and written communication skills

- Available for occasional evening or weekend hours

Key Responsibilities:

- Assist with entering local & national station orders, production orders, Co-op billing/notarization and invoice mailing

- Assist with Political Reporting/uploading

* Assist with A/R oversight, monthly meetings with Account Managers and clearing CIA’s daily

- Assist with Client inquiries regarding invoice requests, payment research and digital reports

* Assist with Accounts Payable as it relates to the day-to-day approvals, coding and processing




* Work closely with Business Manager to ensure adherence to the various components of the Company’s internal accounting
controls and policies

- Assist with daily cash deposit management, reporting and processing of credit card payments

- Responsible for the protection against property losses and potential liabilities

* Assist with monitoring and administration of all trade accounting functions

- Assist with the maintenance of all files including those related to leases and contracts for the market and coordination of office
services including supply ordering etc

- Assist with maintenance of the EEO program, FCC related reports, hiring procedures, terminations and HR functions as assigned
- Assist Market Manager and other department heads as requested and other duties as assigned

What we offer:

- Competitive pay

- Focused, responsible and collaborative work environment with the ability, to ask “what if” and try innovative solutions

- Medical, Dental & Vision Insurance coverage

" 401K with company match to plan for the long-term

- Paid Vacation & Holidays For immediate consideration, please visit https://www.cumulusmedia.com/careers/ For more
information about CUMULUS MEDIA, visit our website at: https://www.cumulusmedia.com/

CUMULUS MEDIA is proud to be an Equal Opportunity Employer (EOE). -

Krystal Mercer

Asst. Business Manager

Cumulus Radio Station Group |Topeka
0: 785.270.0804

Krystal.Mercer@cumutus.com
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JOB OPPORTUNITY
POSITION AVAILABLE: PROMOTIONS DIRECTOR (Full-time)

Cumulus Topeka is seeking qualified applicants for the above job opening. You will work closely with program directors
and the sales team to coordinate winning promotions that satisfy both the listeners and the advertisers of our six radio
staticns - Majic 107.7, V100, 9.3 The Eagle, 1029 Nash lcon, 1490 KTOP and 1440 KMAJ.

The ideal candidate witl WOW us with their organizational skills! You must also have experience planning and executing
events, handling public relations, managing social media, and you must possess strong communications skills, both
written and oral. You must also be capable of handling muitiple projects, unexpecied interruptions and stilt meet
deadlines. This position also requires candidates to have use of a reliable vehicle with insurance and a good driving
record. Previous radio experience preferred.

Duties:
« Maintain a positive attitude
« Receive supervision and direction from supervisor
« Coordinale promotions for all station events
« Schedule and attend meetings that consist of Market Manager, Operations Manager, Program Directors and
Account Executives to discuss promotion options for potential business and communily events
« Organizes and works as assigned during the work week of Sunday - Saturday {days or nights) as necessary io
accomplish goals
e Help with the creativity of designing flyers. posters, brochures, printed materials
« Be comfortahie working with media, public officials and business owners
« Work with team members to ensure proper set-up, execution, and break-down of events
"« Receive and process promotional requests
» Set up remates forevents as assigned and needed
e Keep prze inventory organized
« Select winners, mail prizes, and manage all winner prize claim forms
« Create online contests using our web portal and text platform
« Create e-Blasts and review metrics
« Update and maintain station websites and assist with social media
» Create graphics
« Create promotional recaps for all client-based promotions
-

Must work well with athers within the programming and sales departments, being mindful that the ultimate

success of the promation deparment necessitates thal both the sales and programming departments’ objeclives
are met

« Candidate must be physically able to meet physical demands that include: lifting, moving. setting up, taking down,
walking and stairs

Cumulus offers a comprehensive salary and bensfits package including: Medical, dental, and vision insurance. 401 (k) retirement plan
with corporate matching, Supplemental Short Term Disabifity and Long Term Disabillty Insurance.

To Apply: www.Cumuius.com/careers

Postlng Date; August 13, 2021

cumulusis an Egual Opportunity Employer



FOR INTERNAL BUSINESS RECORDS ONLY

KTOP(FM), KDVV(FM), KMAJ(AM), KMAJ(FM), KTOP(AM),
KWIC(FM), and KDVB(FM)

VACANCY DATA FORM

Full-Time Job Title: Promotions Director

Date Filled: 12/06/2021

Recruitment Source (“RS$”) Referring Hiree:
Indeed (not directly contacted by SEU), RS #26

Total Number
of Interviewees: 8

RS# RS Information

Number of
{nterviewees Referred
by RS for the Full-
Time Vacancy

Source Entitled
to Vacancy
Notification?

2. American Business Women's Association
KEEN Chapter
info@keentopeka.org

N 0

3. Atchison Workforce Center
Career Services

818 Kansas

Aftchison, KS 66002
cwhite@kansascommercer.com

4, Colby Community College
Career Services

1255 South Range Avenue
Colby, KS 67701
doug.johnson@colbycc.edu

5, Dodge City Community College
Career Services

2501 North 14" Street

Dodge City, KS 67801
ereyes@dc3.edu

6. El Centro De Servicios Para Hispanos
134 NE Lake Street

Topeka, KS 66616

(785) 232-8207
imunoz@elcentrooftopeka.org

7. Kansas Works — Eric Flowers & Kallie Foresman
1430 Southwest Topeka Blvd
Topeka, KS 66612

eflowers@kansasworks.com / Kallie.foresman@ks.gov

10. Hutchinson Community College
Career Services

1300 North Plum Street
Hutchinson, KS 67501
kellyb@hutchce.edu

11. Junction City Workforce Center
Career Services

1012 SW 6" Street #A

Junction City, KS 66441
jobruner@kansascommerce.com

(016959011 }




Page 2

. Number of
Source Entitled .
RS# RS Information to Vacaney '”L‘;"‘gg"‘;gﬁh':e;iﬁfd
Notification? Time Vacancy

12, Junior League of Topeka, Inc. N 0

718 SW Van Buren St

Topeka, KS 66603

(785) 273-0830

email@jltopeka.org
14, Topeka NAACP N 0

501 SE Jefferson St # 31

Topeka, KS 86607

(785) 266-2227

naacptopeka@cox.net
15. Topeka Work Force Center Y v}

1430 SW Topeka Blvd

Topeka, KS 66612-1897

(785) 235-5627

(785) 233-5899 FAX

topekajobs@kansasworks.com
16. University of Kansas N 0

Career Center

110 Burge Union 1601 lrving Hill Road

Lawrence, KS 66045

kucareer@ku.edu
18. Cumulus Careers Website (www.cumulusmedia.jobs.net} 5
20. Adunza (www.adzuna.com)
21, Glassdoor (not directly contacted by SEU) N 0

www.glassdoor.com
22. Job Is Job (www.fobisjob.com) N 0
23, My Job Helper (www.myjobhelper.com) N o
24, Qodle (www.oodle.com) N o
25, Trovit (www.trovit.com) N 0
26. Indeed (not directly contacted by SEU) N 3

www.indeed.com
27. Kansas Assoc. of Broadcasters (www.kab.netfobs/) N 0]
28. All Access (www.allaccess.com) N

Total Interviewees 8

10168689011 }
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Job Description and Responsibilities

Cumulus Topeka is seeking qualified applicants for the above job opening. You will
work closely with program directors and the sales team to coordinate winning
promotions that satisfy both the listeners and the advertisers of our six radio stations -
Majic 107.7, V100, 99.3 The Eagle, 1029 Nash Icon, 1490 KTOP and 1440 KMAJ.

The ideal candidate will WOW us with their organizational skills! You must also have
experience planning and executing events, handling public relations, managing social
media, and you must possess strong communications skills, both written and oral. You
must also be capable of handling multiple projects, unexpected interruptions and still
meet deadlines. This position also requires candidates to have use of a reliable vehicle
with insurance and a good driving record. Previous radio experience preferred.



Duties:

- Maintain a positive attitude

* Receive supervision and direction from supervisor
- Coordinate promotions for all station events

+ Schedule and attend meetings that consist of Market Manager, Operations Manager,
Program Directors and Account Executives to discuss promotion options for potential
business and community events

- Organizes and works as assigned during the work week of Sunday - Saturday (days
or nights) as necessary to accomplish goals

- Help with the creativity of designing flyers, posters, brochures, printed materials
- Be comfortable working with media, public officials and business owners

» Work with team members to ensure proper set-up, execution, and break-down of
events

- Receive and process promotional requests

- Set up remotes for events as assigned and needed

- Keep prize inventory organized

- Select winners, mail prizes, and manage all winner prize claim forms
- Create online contests using our web portal and text platform

- Create e-Blasts and review metrics

- Update and maintain station websites and assist with social media

- Create graphics

* Create promotional recaps for all client-based promotions

 Must work well with others within the programming and sales departments, being
mindful that the ultimate success of the promotion department necessitates that both
the sales and programming departments' objectives are met

- Candidate must be physically able to meet physical demands that include: lifting,
moving, setting up, taking down, walking and stairs



Cumulus offers a comprehensive salary and benefits package including: Medical,
dental, and vision insurance, 401 (k) retirement plan with corporate matching,
Supplemental Short Term Disability and Long Term Disability Insurance.

To Apply: www.Cumulus.com/careers

Posting Date: August 13, 2021

Cumulus is an Equal Opportunity Employer

Requirements

Qualifications:

s Knowledge of all applicable FCC rules and regulations

» Understanding of stations' programming strategies

Computer literacy in Photoshop, HTML, Microsoft Office including PowerPoint, Media Span

and Promo Suite

Excellent verbal and written communication skills

Problem-solving ability and skill in prioritizing

Ability to interact with management and staff at all levels

Ability to multi-task and handle pressures and deadlines

Must possess valid state driver's license

Must have a flexible schedule and be available to work days, nights, weekends and holidays

based on station events

» Al new hires must be fully vaccinated for COVID-19 by date of hire, subject to legally-
mandated accommodations

What we offer:

e Competitive pay

s+ Professional growth and career path

» Focused, responsible and collaborative work environment with the ablllty, to ask "what if” and
try innovative solutions

» Medical, Dental & Vision Insurance coverage

» 401K with company match to plan for the long-term

+ Paid Vacation & Holidays

For immediate consideration, please visit https://cumulusmedia.jobs.net/

For more information about CUMULUS MEDIA, visit our website
at: https://www.cumulusmedia.com/

CUMULUS MEDIA is proud to be an Equal Opportunity Employer (EOE).



Debbie Walsh

Contact Group Name: Posting List Topeka




Members:

American Business Women's Assoc
Atchison Workforce Center

Colby Comm College

Dodge City Comm College

El Centro De Servicios Para Hispanos
Hutchinson Comm College
Junction City Workforce Center
Junior League of Topeka, Inc
Kansas Works - Eric Flowers
Kansas Works - Kallie Foresman
Topeka NAACP

Topeka Work Force Center
University of Kansas

info@keentopeka.org
cwhite@kansascommercer.com
doug. johnson@colbycc.edu
ereyes@dc3.edu
imunoz@elcentrooftopeka.org
kellyb@hutchec.edu
Jjobruner@kansascommerce.com
email@jitopeka.org
eflowers@kansasworks.com
kallie.foresman@ks.gov
naacptopeka@cox.net
topekajobs@kansasworks.com
kucareer@ku.edu




Promotions Director - Full Time

Krystal Mercer <Krystal.Mercer@cumulus.com>
Tha 8:/12/2021 12:11 PM
To: Krystal Mercer <KrystalMercer@cumulus.coms

€ 1 attachments 1153 KkB:
Job Ad - Promotions Director - August 2021.docx;

Hello:

Please reply to confirm that you have received the attached fob opening notice and are posting this position at
your orgonization,

If your information or posting procedures have changed, please send updates to krystal. mercer®cumulys.com

JOB OPPORTUNITY

POSITION AVAILABLE: PROMOTIONS DIRECTOR { Full-time)

Cumulus Topeka is seeking qualified applicants for the above job opening. You will work closely with
program directors and the sales team to coordinate winning promotions that satisty both the listeners and
the advertisers of our six radio stations - Majic 107.7, V100, 99.3 The Eagle. 1029 Nash Icon, 1490
KTOP and 1440 KMAJ.

The ideal candidate will WOW us with their organizational skills! You must also have experience
planning and executing events, handling public relations, managing social media. and you must possess
strong communications skills, both written and oral. You must also be capable of handling multiple
projects, unexpected interruptions and still meet deadlines. This position also requires candidates to have
use of a reliable vehicle with insurance and a good driving record. Previous radio experience preferred.
Duties: .

- Maintain a positive attitude

* Receive supervision and direction from supervisor

* Coordinate promotions for all station events

* Schedule and attend meetings that consist of Market Managet, Operations Manager, Program Directors
and Account Exccutives to discuss promotion options for potential business and community events

- Organizes and works as assigned during the work week of Sunday - Saturday (days or nights) as
necessary to accomplish goals

* Help with the creativity of designing flyers, posters, brochures. printed materials

- Be comfortable working with media, public officials and business owners

* Work with team members to ensure proper set-up. execution, and break-down of events

* Receive and process promotional requests

- Set up remotes for events as assigned and needed

- Keep prize inventory organized

- Select winners, mail prizes, and manage all winner prize claim forms

* Create online contests using our web portal and text platform

- Create ¢-Blasts and review metrics

* Update and maintain station websites and assist with social media

- Create graphics

- Create promotional recaps for all client-based promotions

- Must work well with others within the programming and sales departments, being mindful that the
ultimate success of the promotion department necessitates that both the sales and programming
departments' objectives are met

- Candidate must be physically able to meet physical demands that include: lifting, moving, setting up,
taking down, watking and stairg

Cumulus offers a comprehensive salary and benefits package including: Medical, dental, and vision
insurance, 401 (k) retirement plan with corporate maiching, Supplemental Short Term Disability and

https:Uouttook.ofﬁce.condmailIinboxfidiMMkAGYzZGEwODkzL‘kaOWYtNGEzMyOSZGFhLWV1ZDIkNmMJNWWNgBGAAMAABXqusWRKdTo%Z. .12
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Long Term Disability Insurance.

To Apply: www.Cumulus.com/careers
Posting Date: August 12, 2021

Cumulus is an Equal Opportunity Employer

Krystal Mercer

Asst, Business Manager

Cumulus Radio Station Group | Topeka
0: 785.270.0804

Krystal. Mercer@cumulus.com

https :ifoullook.olﬁce.comlmaiIﬁnboxﬁdiMMkAGYzZGEwODkzLTkaWYtNGEzMyDSZGF hLWY1ZDIkNmMMANWY 4NgBGAAAAAABX 2qssWRKATo%2... 242




Job Distribution Summary Report

| broudbggp

Report Summary For: Cumulus Media
Start Date: 02-01-2021  End Date: 01-31-2022 | qcapion: Topeka, Kansas
Total: 8

Job Req; J3R5C36X5J7THNVG1ZHY Date Received: 08-12-2021
Promotions Director

Cumulus Media Topeka, Kansas

Center Name Center Type Address Phone Email Date Sent
TOPEKA WORKFORCE CENTER One-Stop Career 1430 SW Topeka 785-235-5627 eric.lowers@ks.gov as/21/2021
Center Boulevard topekajobs@kansaswarks.com

Wounded Warrior Project Veterans Center rmckenna@woundedwarriorproject.org 0B/21/2021
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Promotions Director

# ! promotions director

Promotions Director

@ Topeka, KS HPosted 23 nd

Cumulus Media

Cumulus Topeka is seeking qualified applicants for Promotions Director. You wiil work closely
with program directors and the sales team to coordinate winning promotions that satisfy both
the listeners and the advertisers of our six radio stations - Majic 107.7, V100, 99.3 The Eagle,
102.9 Cat Country, 1490 KTOP 8 1440 KMAJ.

The ideal candidate will WOW us with their organizational skills! You must also have experience
planning and executing events, handling public relations, managing social media, and you must
possess strong communications skills, both written and oral. You must also be capable of
handling multiple prejects, unexpected interruptions and still meet deadlines. This position also
requires candidartes to have use of a reliable vehicle with insurance and a good driving record.

Full job description is available here -> https://cumulusmedia jobs.net/en-US/job/promotions-
director/|3R5C36X5|7HNVG1ZHY

& Member Login

Legal/Regulatory

Student Services
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Promotions Director - Topeka, KS

Moderator: mpaulsen68

1 post « Page 1 of 1

Search this topic... Q

Promotions Director - Topeka, Smbsrlce; A
Posts: 15

KS Joined: Thu Nov 19,
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Contact: 2

Find the job description and apply at CumulusMedia.com

Direct link -->
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FOR INTERNAL BUSINESS RECORDS ONLY

KTOP-FM, KWIC(FM), KMAJ-FM, KMAJ(AM), KTOP(AM), KDVV(FM)
VACANCY DATA FORM

Full-Time Job Title: Account Executive

Date Filled: 08/15/2022

Recruitment Source (“RS”) Referring Hiree:
Employee Referral, RS #30

Total Number
of Interviewees: 4

. Source Entitled Interv:ll:vrggg ch:ferred
RS# RS Information to Vacancy by RS for the Full-
Notification? Time Vacancy

1. Cumulus Careers Website N 1
www.cumulusmedia. jobs.net/fen-US/

2. Adzuna Website N 0
www.adzuna.com/

3. Job Is Job Website N 0
www.jobisjob.com/

4. MyJobHelper Website N 0
www.myjobhelper.com/

5. Oodle Website N 0
www.jobs.oodle.com/careers/careers/

6. The Job Spider N 0
www.jobspider.com/

7. Trovit Website N 0
www.trovit.com/

8. Indeed Website {not directly contacted by SEU) N 1
www.indeed.com

9. Glassdoor Webhsite (not directly contacted by SEU) N 0
www.glassdoor.com/index. htm

10. LinkedIn Website (not directly contacted by SEU) N 0
www.linkedin.com/jobs/

1. Abilities in Jobs N Q
www.abilitiesinjobs.com

12. Asian in Jobs N 0
www.asianinjobs.com

13. Black In Jobs N 0
www.blackinjobs.com

14, Hispanic in Jobs N 0
www.hispanicinjobs.com

15. LGBTQ In Jobs N 0
www.lgbtginjobs.com

18, Diversity in Jobs N 0
www. diversityinjobs.com

17. Seniors in Jobs N 0
www.seniorsinjobs.com

(016869931}
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. Number of
R# RS Information “loVacancy | Imerviowses Roferrd
Notification? Time Vacancy

18. Women in Jobs N 0
www.womeninjobs.com

19. Job Opportunities for Disabled Veterans N 0
www.JOFDAV.com

20. Disabled Person N 0
www.disAbledperson.com

21. Hire Black Now N 0
www.hireblacknow.com

29 Hispanic Job Exchange N 0
www.hispanicjobexchange.com

23. African American Job Search N 0
www.africanamericanjobsearch.com

24. Asian Job Search N 0
www.aslanjobsearch.com

25, LLGBT Job Search N 0
www.lgbtiobsearch.com

26. Disabled Job Seekers N 0
www.disabledjobseekers.com

27. US Diversity Job Search N 0
www.usdiversityiobsearch.com

28. Veteran Career Center N 0
www.veterancareercenter.com

29, Seniors to Work N 0
www.seniorstowork.com

30. Employee Referral

33, Topeka Workforce Center 0
1430 SW Topeka Boulevard
785-2356-5627
eric.flowers@ks.gov
topekajobs@kansasworks.com

34. Wounded Warrior Project N 0
rmckenna@woundedwarriorproject.org

37. American Business Women’s Association N 0
KEEN Chapter
info@keentopeka.org

38. Atchison Workforce Center N 0
Career Services
818 Kansas
Afchison, KS 66002
cwhite@kansascommercer.com

{01696593-1 }
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RS#

RS Information

Source Entitled
to Vacancy
Notification?

Number of
Interviewees Referred
by RS for the Full-
Time Vacaney

39.

Colby Community College
Career Services

1255 South Range Avenue
Colby, KS 67701
doug.johnson@colbycc.edu

N

0

40.

Dodge City Community College
Career Services

2501 North 14t Street

Dodge City, KS 67801
ereyes@dc3.edu

41.

El Centro De Servicios Para Hispanos
134 NE Lake Street

Topeka, KS 66616

{785) 232-8207
imunoz@elcentrooftopeka.org

42.

Kansas Works — Eric Flowers & Kallie Foresman
1430 Southwest Topeka Blvd
Topeka, KS 66612

eflowers@kansasworks.com / Kallie.foresman@ks.gov

43.

Hutchinson Community College
Career Services

1300 North Plum Street
Hutchinson, KS 87501
kellyb@hutchce.edu

44,

Junction City Workforce Center
Career Services

1012 SW 6% Street #A

Junction City, KS 66441
jobruner@kansascommerce.com

45.

Junfor League of Topeka, Inc.
719 SW Van Buren St

Topeka, KS 66603

(785) 273-0830

email@jltopeka.org

48.

Topeka NAACP

501 SE Jefferson St # 31
Topeka, KS 66607

{785) 266-2227
naacptopeka@cox.net

(016969931}




Page 4

Source Entitled Number of
, Interviewees Referred
RS# RS Information to Vacancy by RS for the Full-
Notification? Time Vacancy

47. Topeka Work Force Center Y 0

1430 SW Topeka Blvd

Topeka, KS 66612-1897

{785) 235-5627

(785) 233-5899 FAX

topekajobs@kansasworks.com
48. University of Kansas N 0

Career Center

110 Burge Union 1601 Irving Hill Road

Lawrence, KS 66045

kucareer@ku.edu

Total Interviewees

{01696993-1 }




Referencing requisition 002192 - Account Executive

Edit job posting Account Executive 002192 Q

Career Site & Manual Options Posting History

Posting ID *:
002192

Career Site Posting Template :
Website

Edit HTML Content

Career Site Go Live Date *:

03/08/2022 4%

Career Site Expiration Date":

05/06/2022 & x

Length {in days) *:
60

Nirarting annlicante From ioh basede #n %

Length (in days} *:
60

Directing applicants from job boards to *:
Cumulus Media

(= 1. Post to your carcer sites
Cumuius Media (Public Site)

-1 2. Post automatically to job boards (next step)

Adzuna - (Expired)

Jobls Job - {Expired)

The Job Spider - (Deactivated)
MylobHelper - {Deactivated)

QOodle - (Expired)

Trovit - (Expired)

Apply Online URL View Posténg Direct import Email



Referencing requisition 002192 - Account Executive

All Job Postings Q

Comparty Career Site.

Posting 1D + Penting status - Start Date End Date « Carner Site Pusting Template External Job Board Status. Select an Action
002192/8 Account Executive - Topeka Active 09/20/2023 01/17/2024 Website L4 Q
002192/7 Account Executive - Tapeka Expired 07/24/2023 09/21/2023 Website L4 Qe
002192/6 Account Executive - Topeka Deactivated 07/05/2023 07/24/2023 Website v o
002192/5 Account Executive - Topeka Expired 05/10/2023 07/08/2023 Website v [«]
002192/4 Account Executive - Topeka Deactivated 02/2372023 05/10/2023 Website o (]
002192/3 Account Executive - Topeka Expired 127282022 02/25/2023 Website 4 [«]
002192/2 Account Executive - Topeka Deactivated 08/31/2022 12/28/2022 Website o [¢]
002192/1 Account Executive - Topeka Expired 05/04/2022 08/31/2022 Website - [¢]
002192 Account Exccutive - Topeka Expired 03/06/2022 05/06/2022 Website v le)

Edit joh posting Account Executive 002192 Q

Career Site &Manual Options  Posting History

Posting 1B
002192

Career Site Posting Template :
Website ki

Edit HTML Content.
Career Site Ga Live Date *:

03/08/2022 @ x

Career Site Expiration Date *:

05/06/2022 %

Length (in days)
40

Directing applicants from job boards to *
Cumulus Media

=1 1.Post to your career sites

Cumulus Media (Public Site)

Direct import Email Cory |
B2 - 2 Postautomatically to job boards (next step)

Adzuna - (Expired)

Job s Job - {Explred)

The Job Spider - {Deactivated)
My JobHelper - (Deactivated)

Ocdle - (Expired)

Trovit - (Expired)



Referencing requisition 002192 - Account Executive

Edit job posting Account Executive 002192 Q

Career Site & Manual Options  Posting History

Pastings history

Date modified « Carger Site GoLive Date + Career Site Expiration Date « User Action Posting ID + Site ~
05/06/2022 20:21:48 03/08/2022 05/06/2022 Automated Luceo Process Suspension 1950
03/08/2022 11:56:38 03/08/2022 05/06/2022 joey.wheeler Send to publish 1950 Cumulus Media
Account Executive (2192/1950)
Deiete
Account Executive March 8, 2022 11:58 AM North America > USA > Kansas > Shawnee County > Topeka
Resend (with changes)
Board Name Chcks  Activity Status Achvity
Hdura @ Posted: March § 2022 1158AM  ~ Exprad
Removed: Apri 5, 2022 1158 AM
] B Posted: March & 2022 1158 AM  ~ Expired
Removed: Aprd 7, 2022 11.58 AM
s Fpdw » Posted: March §, 2022 11.58 AM v Deieted
Removed: May 6, 20227 21 PM
Wymbtdeiper L] Posted: March 8, 2022 1158 A « Delslsd
Removed: May 6, 20227 21 PM
Coze @ Posted: March 8, 2022 11:58 AM v Exprad
Removed: March 29, 2022 11 59 Al
Trov a Posted: March 8, 2022 1158 A~ Eapiesd

Referencing requisition 002192 - Account Executive

Removed: Aprl 5 2022 1158 AM

Edit job posting Account Exccutive 002192/1 Q

Career Site & Manual Options  Posting History

PostingID *:
002192/1

Career Sire Posting Tematate |
Website ¥,

Edit HTML Content

Career Site Go Live Date *:
05/04/2022 1 %

Career Site Expiration Date *
08/31/2022 @ %

Length Bn days) "

120

Directing appiicants from job boards to ™
Cumulus Media

1= 1. Post to your career sites.
Cumulus Media (Public Site)

-! 2. Past automatically to job boards (next step)

Adzuna - (Explred)
Job s Job - (Expired)
The Job Spider - (Expired)
MyJobHelper - (Expired)
Oodle - (Expired)

Trowit - {(Expired)

Apply Online URL View anng Direct Import Emai




Referencing requisition 002192 - Account Executive

Edit job posting Account Executive 002192/1 Q

Career Site & Manual Options  Posting History

Pastings histary
Retisrdy
Date modified - Career Sita GoLive Date - Career Site Explration Date + User « Actien v Posting ID « Site v

08/31/2022 20:26:23 05/04/2022 08/31/2022 sa Suspension 2166

05/04/202209:5%:55 05/04/2022 08/31/2022 nicmerenda Send to publish 2166 Cumulus Media
06/14/2022 22:13:02 05/04/2022 08/31/2022 58 Medification/Rerun 2166 Cumulus Madia
06/14/202222:18:55 05/04/2022 08/31/2022 53 Modification/Rerun 2166 Cumulus Media
Account Executive (2192/2166)

Delete

Account Executive May 4, 2022 9:01 AM North America > USA > Kansas > Shawnee County > Topeka
Resend (with changes)

Board Name Cheks  Activity Status Activity

Adnna a Posted: May 4, 2022 9.01 AM  Expired
Removed: June 1. 2022 901 AM

ala sen Q Posted: May 4, 2022 301 AM v Expired
Remaoved: June 3, 2022 901 AM

Job Spaar e Posted: May 4, 2022 9 01 AM v Expired
Removed: June 3, 2022 901 AM

MyiohHepe Q Posted: May 4, 2022 9.01 AM " Expirad
Removed: May 11. 2022 8.01 AM

Dodle a Posted: May 4. 20229 01 AM « Expred
Removed: May 11,2022 901 AM

T a Posted: May 4 2022 9.01 AM « Expirad

Remaoved: May 11, 2022 9:01 AM

Referencing requisition 002192 - Account Executive

Edit job posting Account Exccutive 0021922 (Q

Career Site & Manual Options  Posting History

Pasting 1D *:
002192/2

Caresr Sits Posting Tamplate
Website *

Edit HTML Content
Career Site Ga Live Date ™

08/31/2022 @A x

Career Site Explration Date *:

12/28/2022 @ x

Length tin days) "t
120

Directing applicants from job boards to *;
Curnulus Media

=/ 1. Post to your carcer sites

Cumuius Media (Public Site) Appty Online URL{ Copy | - View Posting [ Capy | Direct Impor Email

- 2 Post automatically to job boards (next step)

Adzuna- {Expired)

Jobls Job - (Expired]

The Job Spider - (Explred)
MyJobHelper - (Expired)

Oodle - {Expired)

Trovit - (Expired)



Referencing requisition 002192 - Account Executive

Edit job posting Account Executive 002192/2 Q

Career Site & Manual Options  Posting History

Pastings history
3 Reconms
Date modified Career Site GaliveDate « Career Site Explration Date « User ~ Action Posting 1D ~ Site «
12/28/202208:49:51 08/31/2022 12/28/2022 joeywhezler Suspansion 2617
08/31/2022 10:08:21 08/31/2022 12/28/2022 nic.merenda Send to publish 2617 Cumulus Media
08/31/2022 10:10:30 08/31/2022 12/28/2022 sa MedificationsRerun 2817 Cumulus Media
Account Executive (2192/2617)
Delele
Account Executive August 31, 2022 5:09 AM Korth America » USA > Kansas > Shawnee County > Topeka
Resend (with changes)
Bosrd Nama Cickt  Actity Status Actwity
Aemuna 3 Posted: August 31, 2022 9.09AM  « Expirad
Removed: Seplember 28, 20229 09
A
Jok 1n em > Posted: August 31, 022 909 AM  « Expired
Removed: Seplember 30, 2022 509
oo Buider iH Posted: August 31, 2022 309AM  « Expired
Removed: September 30. 2022 809
WjietHaine: 2 Posted: August 31, 20229 09AM  » Expired
ﬁ:dmwoﬁ: Saptember 7, 2022 909
Cora 2 Posted: Augusl 31, 2022 909AM  ~ Espired
Removed: T 2022000
Tiowt s Posted: Augusl 31. 2022 B0RAM o Expirsd
Removed: Septambac 7, 3022 B 08

ion 002192 - Account Executive

Referencing requis

Edit job posting Account Exccutive 002192/3 Q

Career Site & Manual Options  Posting History

Posting 1D
002152/3

Carers Site Pasting Ternplate
Edit HTML Content
Carver She Go Live Date

12/28/2022 @ x

Carens Site Expivation Date ™

02/25/2023 @ x

Leangth e )
60

Directing apelicants from job boards ro "t

Cumulus Media

= 1.Post to your career sites

Cumulus Media (Public Site} Apply Online URL Direct Import Email
-2.Post ically to, {next step)

Adzuna - {Expired)

Jobis Job - (Expired)

The Job Spider - (Deactivated)
MyJobHelper - (Deactivated)

QOodle - {Expired)

Trowit - (Expired)



Referencing requisition 002192 - Account Executive

Edit job posting Account Executive 002192/3 Q
Carear Site & Manual Options  Posting History

Postings history

Date modified + Career Site GoLive Date Carger Site Explration Dote + User ~ Action « Posting 1D ~ Sive v
02/25/202319:17:21 12/28/2022 02/25/2023 sa Suspension 2935
12/28/2022 08:50-07 12/28/2022 02/25/2023 jorywheeler Send ta publish 2935 Cumulus Media
Account Executive (2192/2935)
Daiste

Accoumt Executive December 28, 2022 8:51 AM North America > USA > Kansas > Shawnee County > Topeka
Resend (with changes)

Board Name CHks  Actwilty Status Activity

putzuns ] Posted: December 28 2022851« Expred
xﬂmﬂ: Jdangary 252023 251

=0 les 2 Pasted: Decomber 28 2022851 Expirod
ﬁmnd; Jdanuary 27, 2023 851

ok bpioer ] Posted: Dacember 28, 2022851+ Deleled
ﬁm: February 25. 20237 17

Myitielm ° Posied: Decernber 28, 2022851  « Deloled
Ramovad: Fetruary 25 2023 7 17
Pht

Tode a Posted: Decambar 28 2022851« Espired
%ﬂ\oﬂd: January 25, 2023 8.51

Tave 2 :::WDRWZE 002851  ~ Ewpired

Removed: January 75, 20238 57
AN

Referencing requisition 002192 - Account Executive

Edit job posting Account Exccutive 002192/4 q

Career Site & Manual Options  Posting History

Posting 1D 1
002192/4
Career Site Posting Template
Website i
Edit HTML Content

Carees Sive GoLive Date s
02/23/2023 @ x

Career Sive Expication Dute ™
05/10/2023 f4x

Length fn daysi*
77

Directing apoficants from job baards 10 ":

Cumulus Media

=1 1. Post to your carcer sites

Cumuius Media (Public Site) Apply Oniine URL( Cor |  View Posting
-1 2. Post automatically to job hoards {next step)

Direct bmport Email

Adzuna - {Expired)

Jobls Job - {Expired)

The Job Spider - (Expired)
MyJobHaiper - {Expired)

Ouadie - {Expired}

Trovit - (Expired)



Edit job posting Account Executive 002192/8 Q

Career Site & Manual Options  PostingHistory  Edit Job Boards

Postings history
Date modifind Career Site GoLive Date Career Site Expiration Date ~ User Action Posting 1D Sita

09/20/2023 11:56:06 09/20/2023 01/17/2024 nicmergnda Send to publish 3826 Cumulus Media

09/20/2023 12:12:05 09/20/2023 Q1/17/2024 52 Modification/Rerun 3826 Cumulus Media

Account Executive (2192/3824)

Deiple
Account Executive September 20, 2023 10:53 AM North America > USA > Kansas > Shawnee County > Topeka
Resend (with changes)
BosrdName  Chcks  Actvily Status Activity
Adsuna o Posted: Seplember 20, 2023 1050+ Expked
AN
Removed: Oclober 18, 2023 1059
AM
o1y ot ° Postad: Saplembsr 20, 20231050~ Expired
AR
Removad: Oclobef 20, 2023 10 52
AN
Jon Spwe 1 Posted: Sepler 20, 2023 1059 Exped
AR
Removed: Ocloner 20,
A
WyictHen o Posted: Saptsmber 20 2023 10:50  Expired
AM

Removed: September 27. 2023
1058 AM

Osiie ¢ Posted: Septembar 20, 2023 1053 Exprad
AM

Remaovad: Seplembar 27 2023
10:56 AM

° Posted:
AR
Removed: Saplember 27, 2023
1059 AM

ber 20. 2023 10:59 Expirad

Job Description and Responsibilities

CUMULUS MEDIA | Topeka, KS is seeking a talented and dynamic Account Executive who thrives in
a fast-paced working environment. We are looking for a passionate, motivated, goal-oriented and
highly competitive individual with a proven track record of over-achieving sales goals. We hire
driven, resourceful, organized, customer-focused problem solvers who have great communication
skills and the ability to cultivate client relationships. In return, we offer a unique career

opportunity: one where you are given a challenging mission, world-class tools to help you succeed,
and the chance to realize your full potential as a sale’s professional.

CUMULUS | Topeka, KS currently features 6 stations in the Topeka metro area. One out of every
four listeners tune in to Majic 107.7, V100, 102.9 Cat Country, 99.3 The Eagle, 1490 KTOP and 1440
KMAJ on a daily basis. At Cumulus Topeka we strive to hire passionate, driven, resourceful, problem
solvers who have the ability to drive the evolving, diverse culture of the Power of Radio to success.

The Account Executive identifies and develops new business opportunities; grows existing client
relationships; offers solutions that help clients achieve their business goals; closes business and meets
or exceeds set sales targets.

Key Responsibilities:

e Able to identify client business needs by gaining a deep understanding of their goals,
objectives and processes as well as their external environment including key market and
consumer trends to proactively develop customized advertising solutions to meet client
objectives



Deliver effective multi-platform, integrated sales presentations (broadcast, digital, events);
negotiation and closing

Beyond our broadcast products, have strong familiarity and become full-versed in selling both
Cumulus’ station digital assets (e.g. streaming, stations website and social advertising) and
digital audience extension products to deliver a complete marketing solution to advertisers
Excel at prospecting and aggressively seeking new clientele by networking, cold calling,
canvassing, referrals or other means to build and maintain a full pipeline of sales prospects

Follow all station and corporate procedures for preparing orders, resolving billing issues,
submitting regular reports regarding sales, pipeline lists, forecasts and competitive analysis

Stay abreast of the competitive landscape and emerging technologies to best position
Cumulus in the marketplace
Think creatively and generate original ideas

Requirements

Qualifications:

® ® © ¢ o o

Proficient in Microsoft Office suite, social networking platforms and CRM tools

Excellent communication skills

Experience developing new business relationships in an outside sales role

Excellent presenter to clients of sales opportunities and post-sale successes

Strong understanding of lead generation and ability to connect with viable prospects
Comprehension of sales metrics in order to fill a sales funnel and robust pipeline of residual
business

¢ Positive attitude with the willingness to get beyond comfort zone to grow professionally
e High energy and passion for the job
e Flexible and creative
e Digitally savvy
» XX years in Media Sales background preferred/required
¢ Bachelor's Degree in Business, Marketing or related field is preferred/required
What we offer:

Commission-based organization with uncapped earning potential

Focused, responsible and collaborative work environment with the ability, to ask "what if” and
try innovative solutions

Medical, Dental & Vision Insurance coverage

401K with company match to plan for the long-term

Paid Vacation & Holidays

For immediate consideration, please visit https://cumulusmedia.jobs.net/

For more information about CUMULUS MEDIA, visit our website
at: https://www.cumulusmedia.com/

CUMULUS MEDIA is proud to be an Equal Opportunity Employer (EOE).



From: Debhie Walsh

Sent: Friday, January 21, 2022 4:50 PM

To: American Business Women's Assoc <info@keentopeka.org>; Atchison Workforce Center
<cwhite@kansascommercer.com>; Colby Comm College <doug.johnson@colbycc.edu>; Dodge City Comm College
<ereyes@dc3.edu>; El Centro De Servicios Para Hispanos <imunoz@elcentrooftopeka.org>; Hutchinson Comm College
<kellyb@hutchecc.edu>; Junction City Workforce Center <jobruner@kansascommerce.com>; Junior League of Topeka,
Inc <email@jltopeka.org>; Kansas Works - Eric Flowers <eflowers@kansasworks.com>; Kansas Works - Kallie Foresman
<kallie foresman@ks.gov>; Topeka NAACP <naacptopeka@cox.net>; Topeka Work Force Center
<topekajobs@kansasworks.com>; University of Kansas <kucareer@ku.edu>

Subject: Account Executive

Hello:

Please reply to confirm that you have received the attached job opening notice and are posting this position
at your organization.

Dear Personnel Professional:

Cumulus Media Topeka is an equal opportunity/affirmative action employer and equal opportunity is afforded
to all qualified persons. No person is discriminated against in employment because of race, color, religion, sex,
national origin, age or disability.

Cumulus Topeka radio group is currently recruiting for Full-Time Account Executive

Cumulus Media Topeka is seeking a talented and dynamic Account Executive to grow our
business by helping our customers grow their business. We are looking for self-motivated,
goal oriented and competitive sales professionals with a proven track record of success.
Successful sellers in our business are driven to succeed, resourceful, organized, customer-
focused problem solvers. Excellent [istening and communication skills and the ability to
cultivate client relationships are a must.



In return we offer a unique career opportunity: one where you are given a challenging
mission, world class tools and a chance to realize your full potential as a sales professional.

Cumulus Media Topeka provides marketing and advertising solutions using multi-platform
programs. The foundation for these high ROI plans is our top-rated radio stations and online
audio including podcasting. We offer a full suite of digital solutions including targeted video
display advertising/OTT. Best-in-class data unique to Cumulus is a key competitive
advantage of our integrated programs that deliver results.

Account Executives are responsible for identifying, developing, and closing business and
exceeding customer expectations to grow long-term partnerships.

Key Responsibilities:

« Ability to identify decision-maker needs and gain understanding of objectives. This
leads to development of effective integrated marketing solutions that deliver results
and ROI

« Deliver effective multi-platform, integrated sales presentations which may include
audio, video, digital, and event partnerships

« Focused new business development via on-going prospecting to aggressively seek to
grow revenue. Networking, initial contact/cold calling, canvassing, client referrals are
all examples of building and maintaining a robust target list of qualified new
customers

« Utilize resources for continuous education and awareness. This includes the rapidly
changing competitive landscape and emerging technology to best position Cumulus
solutions as the premiere solution providers in the marketplace

« Follow procedures for preparing orders, resolving billing issues, submitting regular
sales reports including detailed business development pipeline, revenue performance
forecast, and competitive analysis

« Collaborate with team resources to generate creative solutions

JOB REQUIREMENTS

Qualifications:

« Strong skillset in development of self-generated leads in an outside sales role

« High energy and passion for the sales profession

« Excellent communication and presentation skills

. Positive attitude and desire to grow relationships and personal income

« Proficient in Microsoft Office suite, social networking platforms, and CRM tools

« 2-years Media Sales background preferred

« Bachelor's Degree in Business, Marketing, or related field preferred

« All new hires must be fully vaccinated for COVID-19 by date of hire, subject to legally
mandated accommodations



What we offer:

« Commission-based organization for uncapped earnings potential

« Focused, responsible and collaborative work environment with the ability, to ask,
“what if” and try innovative solutions

« Medical, Dental & Vision Insurance coverage

+ 401K with company match to plan

« Paid Vacation & Holidays

For immediate consideration, please visit https://cumulusmediajobs.net

For more information about CUMULUS MEDIA, visit our  website
at: https://www.cumulusmedia.com/

CUMULUS MEDIA is proud to be an Equal Opportunity Employer (EOE).

Debra Walsh (Roherts)

Business Manager, Business Office

Cumulus Radio Station Group | KANSAS CITY
0:913-514-3124

8900 Indian Creek Parkway Building Six Suite 300
Overland Park, KS 66210
Debbie.walsh@cumulus.com

cumulusmedia.com

- K 9 {
Cumulus Radio Kansas Cit IOTEFOX, (§47xcho |
SIALION,SROLF V' rosid¢ g5z 107-




Job Distribution Summary Report

Report Summary For: Cumulus Media

Start Date: 02-01-2022 End Date: 01-31-2023
Total: 11

Location: Topeka, Kansas

Distribution to Diversity Sites

Information in this section lists which Diversity sites that Broadbean has sent for each job requisition for the period of 01-01-2021 to 11-01-2023.The breakdown of Diversity Listings

Expressions of Interest (EOI) can be found at the job level

Broadbean posts all jobs in this report to the following Diversity Network:

www.abilitiesinjobs.com www.africanamericanjobsearch.com
www.asianinjobs.com www.asianjobsearch.com
www.blackinjobs.com www.disabledjobseekers.com
www.hispanicinjobs.com www.hispanicjobexchange.com
www.lgbtginjobs.com www.Igbtjobsearch.com
www.diversityinjobs.com www.seniorstowork.com
Www.seniorsinjobs.com www.usdiversityjobsearch.com
www.womeninjobs.com www.veteranjobcenter.com

www.disabledperson.com
www.jofdav.com

www.hireblack.com
o Black /7, “Hispanic
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Job Distribution Summary Report

Report Summary For: Cumulus Media

Start Date: 02-01-2022  End Date: 01-31-2023 | ocation: Topeka, Kansas

Jotal: 11

Brand Job Title/Re City State

Cumulus Media Account Executive job in Topeka at CUMULUS Topeka Kansas 2023/01/30
MEDIA Inc.
JANTXTEPGMIVV2YZ1ZK

Cumulus Media Account Executive job In Topeka at CUMULUS Topeka Kansas 202212121
MEDIA Ine,
J3Q22067M68TIOFZL2B

Cumutus Media Account Executive Topeka Kansas 2022/08/08
J3R4JWECA1 KA FIFDAG

Curnulus Media Account Executive Topeka Kansas 2022/04/23

J3TIPXB4ZTRIYGECOIK

Listing Date



Job Distribution Summary Report

broadbegn
ool gy

Report Summary For: Cumulus Media

Start Date: 12-26-2021 End Date: 02-12-2022 Location: Topeka, Kansas
Total: 2

Brand Job Title/Req City

State

Listing Date

EOI

Cumulus Media Account Executive Topeka
J353086VLABZI03243P

Kansas

2022/01/24



broadbean

Report Summary For: Cumulus Media
Start Date: 02-01-2022 End Bate: 01-31-2023
Total: 11

Job Req: J3T1PXB4ZTRIYGSCOIK
Account Executive

Cumulus Media Topeka, Kansas

Center Name
TCGPEKA WORKFORGCE CENTER One-Stop Career
Canter

Wounded Warrior Project
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TOPEKA WORKFORCE CENTER One-Stop Career 1430 SW Topeka 786-235-5627 eric.flowers@ks.gov 05/06/2022
Center Boulevard topekajobs@kansasworks.com

Wounded Warricr Project Veterans Center rmckenna@weotndedwarriorproject.org 05/06/2022
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Report Summary For; Cumulus Media
Start Date: 02-01-2022 End Date: 01-31-2023
Total; 11

Job Distribution Summary Report

Location: Topeka, Kansas

Distribution to Career One-Stop Centers and Community-Based Organizations
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Account Executive job in Topeka at CUMULUS MEDIA Inc.

Cumuius Media Topeka, Kansas
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Account Executive
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Morning Show On-Air Host

CUMULUS MEDIA | Topeka is looking for a dynamic Morning Show Co-Host to pair with our existing
morning co-host. Majic 107.7 is consistently a top ranked station in all dayparts. Come join our winning
team! Our people work in a state-of-the-art facility, take pride in our community and value teamwork. If
vou can deliver conversational, relatable content, be focused, creative, and get along with others, we
should talk. The morning hosts do remotes, as well as appearances, and production, so show me what
you've got! In your cover letter, include links to video, & soclal engagement, web articles, your aircheck,
etc. .

Who We Are:

CUMULUS | Topeka currently features 6 stations in the Topeka area and surrounding counties. Qur
stations include: Majic 107.7 — adult contemporary, V100 - classic rock, 99.3 The Eagle — Classic Hits,
102.9 Cat Country, The Big Talker, 1440AM & 93.5 FM — News Talk, and 1490 KTOP — Sports Talk,

Responsibilities include co-hosting shows that generate ratings by being entertaining, informative,
community oriented and forwarding the brand. Must have a deep understanding of how to go beyond
the latest news, headlines, and events to craft an entertaining and unigue product. The candidate
should be able to plan and produce a quality show, through creative ideas, segments, celebrity
interviews and production elements, Commercial production is required. Asan ambassador for
Cumulus, participation in station and client events/remotes, connecting with the community and our
listeners, building a relationship with clients through the sales team and networking within the market
are paramount. Candidates must have unparalleled passion, worth ethic and drive.

Key Responsibilities:

¢ Produce a compelling radio show by using creativity, imagination and exercise of independent
professional judgment in writing, producing, interviewing, taping or broadcasting on-air content

« Great with phones/interacting with callers, interviewing artists/guests and hosting live events

¢ Connect with listeners via phones, social, video, web and on-site

¢ Daily soclal media engagement; website and digital content generation

e Participates in station Programming, Promotions, and Sales meetings and events

e Assist in production and imaging of the station

e Live Broadcasts and station appearances

« Commercial Production; create killer endorsement ads — both on air and online — for mutually
agreed upon products

* Voice other commercials as assigned

+ Handles emergency news/weather in show; on call for weather disasters/breaking news

« Ensures logged commerctals, promotions, sweepers and any other programming element
essential to the station's operations are aired

+ Performs additional duties in small stations, such as production, assisting program director or
music director, operating radio transmitter or writing advertising copy. Plays music as specified
by music director and music log



Qualifications:

e 2 +years of Full-Time On-Air experience with successful ratings history required

» Strong production skills and knowledge of Op X, VOX Pro/Adobe Audition and Audacity

« Proficient in Microsoft Cffice suite and social networking

¢ Socially infarmed and perceptive; up-to-date and in tune daily with the local and national trends
and/or specialized knowledge of topics/events related to on-air discussions

+ Demonstrated upbeat personality, informative, entertaining and engaging cn the air; able to
relate to station audience

e Pleasant, charismatic and well-controlled voice; excellent pronunciation

s Excellent verbal and written communication and editing skills; proficient in grammar; ability to
make others feel comfortable and open up on air

* Demonstrated creativity and imagination

« Can work well in a team environment; collaborative

¢ Audio demo of on-air interviews, commentary, announcements, etc. must be added to online
profile/application

¢ All new hires must be fully vaccinated for COVID-19 by date of hire, subject to legally mandated
accommedations,

What we offer:

« Competitive pay

¢ Professional growth and career path

+ Focused, responsible and collaborative work environment with the ability, to ask “what if” and
try innovative solutions

¢ Maedical, Dental & Vision Insurance coverage

e 401K with company match to plan for the long-term

+ Paid Vacation & Holidays

For immediate consideration, please visit https://cumulusmedia.jobs.net/

For more information about CUMULUS MEDIA, visit our website
at: https://www.cumulusmedia.com/

CUMULUS MEDIA is proud to be an Equal Opportunity Employer {ECE).



FOR INTERNAL BUSINESS RECORDS ONLY

KTOP-FM, KWIC(FM), KMAJ-FM, KMAJ(AM), KTOP(AM), KDVV(FM)
VACANCY DATA FORM

Full-Time Job Title: On-Air Personality

Date Filled: 02/22/2022

Recruitment Source (“RS”) Referring Hiree:
Facebook, RS #36

Total Number
of Interviewees: 7

. Number of
RS# RS Information > o Vacancy - I ororred
Notification? y RS for the Full-
Time Vacancy

1. Cumulus Careers Website N 2
www.cumulusmedia.jobs.net/en-Us/

2. Adzuna Website N 0
www.adzuna.com/

3. Job Is Job Website N 0
www.jobisiob.com/

4. MyJohHelper Website N 0
www.myjobhelper.com/

5. Oodle Website N 0
www.jobs.oodle.com/careers/careers/

6. The Job Spider N 0
www.jobspider.com/

7. Trovit Website N 0
www trovit. com/

8. Indeed Website (nof directly contacted by SEU) N 3
www.indeed.com

Q. Glassdoor Website (not directly contacted by SEU) N 0
www.glassdoor.com/index.htm

10. Linkedin Website (not directly confacted by SEU) N 0
www.linkedin.com/jobs/

11. Abilities in Jobs N 0
www.abilitiesinjobs.com

12, Asian in Jobs N 0
www.asianiniobs.com

13, Black In Jobs N 0
www.blackinjobs.com

14, Hispanic In Jobs N 0
www.hispanicinjobs.com

15, LGBTQ In Jobs N 0
www.lgbtginjobs.com

16. Diversity in Jobs N 0
www.diversityinjobs.com

17. Seniors in Jobs N 0
www.seniorsinjcbs.com

{01697000-4 }




Page 2

. Source Entitied |, 100t e
RS# RS Information to Vacancy by RS for the Full-
Notification? Time Vacancy

18. Women in Jobs N 0
www.womeninjobs.com

19. Job Opportunities for Disabled Veterans N 0
www, JOFDAV.com

20. Disabled Person N o
www.disAbledperson.com

21. Hire Black Now N 0
www. hireblacknow.com

29, Hispanic Job Exchange N 0
www. hispanicjobexchange.com

23. African American Job Search N 0
www.africanamericanjobsearch.com

24. Asian Job Search N 0
www.asianjobsearch.com

25, LGBT Job Search N 0
www.Igbtjobsearch.com

26. Disabled Job Seekers N 0
www.disablediobseekers.com

27. US Diversity Job Search N 0
www.usdiversityiobsearch.com

28. Veteran Career Center N 0
www . veterancareercenter.com

20, Seniors to Work N 0
www seniorstowork.com

32, On Air Announcements (one or more SEU stations)

33. Topeka Workforce Center
1430 SW Topeka Boulevard
785-235-5627
eric.flowers@ks.gov
topekajobs@kansasworks.com

34, Wounded Warrior Project N 0
rmckenna@woundedwarriorproject.org

38 Facebook Page N 2
www.facebook.com

37. American Business Women’s Association N 0
KEEN Chapter
info@keentopeka.org

38. Atchison Workforce Center N 0
Career Services
818 Kansas
Afchison, KS 66002
cwhite@Kkansascommercer.com

{01697000-1 }
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RS#

RS Information

Source Entitled
to Vacancy
Notification?

Number of
Interviewees Referred
by RS for the Full-
Time Vacancy

39.

Colby Community College
Career Services

1255 South Range Avenue
Colby, KS 67701
doug.johnson@colbycc.edu

N

0

40.

Dodge City Community College
Career Services

2501 North 14! Street

Dodge City, KS 67801
ereyes@dc3.edu

41.

El Centro De Servicios Para Hispanos
134 NE Lake Street

Topeka, KS 66616

(785) 232-8207
imunoz@elcentrooftopeka.org

42.

Kansas Works — Eric Flowers & Kallie Foresman
1430 Southwest Topeka Blvd
Topeka, KS 66612

eflowers@kansasworks.com / Kallie.foresman@ks.gov

43.

Hutchinson Community Coliege
Career Services

1300 North Plum Street
Hutchinson, KS 87501
kellyb@huichce.edu

44,

Junction City Workforce Center
Career Services

1012 SW 6! Street #A

Junction City, KS 66441
jobruner@kansascommerce.com

45.

Junior League of Topeka, Inc.
719 SW Van Buren St

Topeka, KS 66603

(785) 273-0830
email@jltopeka.org

48.

Topeka NAACP

501 SE Jefferson St # 31
Topeka, KS 68807

(785) 266-2227
naacptopeka@cox.net

{01697000-1 }
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. Source Entitled Interv!ligvrgz: I-R(:afferred
RS# RS Information to Vacancy by RS for the Full-
Notification? Time Vacancy

47. Topeka Work Force Center Y 0

1430 SW Topeka Bivd

Topeka, KS 86612-1897

(785) 235-5627

(785) 233-5899 FAX

topekajobs@kansasworks.com
48. University of Kansas N 0

Career Center

110 Burge Union 1601 Irving Hill Road

Lawrence, KS 66045

kucareer@ku.edu
49. All Access N 0

www.allaccess.com

Total Interviewees 7

{01697000-1 }




Referencing requisition 601975 - Morning Show On-Air Host

Edit job posting Morning Show On-Air Host 001975 Q

Career Site & Manual Options Posting History

Pasting 1D "
001975

Career Site Posting Template;

Career Site Go Live Date *:

12/29/2021 &%

Career Site Expiration Date *;

02/09/2022 & x

Length {in days) ~:
43

Length(indays)~:
43

Directlng applicants fromjobboardsta ®:
Cumutus Medla

{= 1. Post to your carer sites

Cumulus Media (Pultiic Site) ApplyOuIiucURL Vichc}sting Dirmlmponsmau

{=1 2, Post automatically to Job boards (next step)

Adzuna - (Expired)

Jobls Job - {Expired)

The Jub Splder - {Deactivated)
MylobHelper - [Doactivated)

Oodle - (Exgired)

Trovit - {Expired)

Update Career STt .1 PostingList (1)




Referencing requisition 001975 - Morning Show On-Air Host

Edit{oh posting Morning Show Qna-Air Host 001975 Q H
LareerSite & Manual Options  Posting History

Postings history

S Retords
Date madified « LueerSheGo live Date Career Site Expiration Tate + User v Arction v Posting D Shee v
020972022 14:43:28 127292021 Q272472022 joeywheeler Suspension 1727
12/29/2021 15:47:55 12292021 0272472022 debra.roberis Send to publish 1727 Curnulus Mediz

Moming Show On-Afr Host [£975/1727)

Moming Show On-Air Host (1975/1727)

Maraing Show On-Alr Host December 29, 2027 3:43 FM North America > USA > Kansas > Shawnee County > Topeka ‘
: with changes) ;
i
| goard Name Clicks Attty Status Attivity
! gz 1 Pasted: Dacember 202021150~ Expred }
i PM

Removed: January 26, 2022 350
: PM :
! khbfh o Posted: Decembor 25, 2021 350 v Explred :
FM
Removed: Janvary 28, 2022 3.5¢
: 27}
) ebSpider Ll Posted: Docembar 29,2021 3:50 « Daloted
M
Removed: February 9, 2022 2:43
i PN
i MpiabHatper a Posted: Decembar 28, 2021 350  « Defaled
H PM
Romoved: February 9, 2022 2.43
. PM
| o o Posted: December 26, 2021 3.50  « Explred
H ]

Ramovad: January 28, 2022 350 H
PM

' T ] 'g:‘mu:uecemerze.zoan:su ~ Explted

: Removed; Janyary 20, 2022 150
H FM

Morning Show On-Air Host

CUMULUS MEDIA | Topeka is looking for a dynamic Morning Show Co-Host to pair with our existing
morning co-host. Majic 107.7 is consistently a top ranked station in all dayparts. Come join our
winning team! Our people work in a state-of-the-art facility, take pride in our community and value
teamwork. If you can deliver conversational, relatable content, be focused, creative, and get along
with others, we shouid talk. The morning hosts do remotes, as well as appearances, and production,
so show me what you've got! In your cover letter, include links to video, & social engagement, web
articles, your aircheck, etc.

Who We Are:



CUMULUS | Topeka currently features é stations in the Topeka area and surrounding counties. Qur
stations include: Majic 107.7 - adult contemporary, V100 - classic rock, 99.3 The Eagle - Classic
Hits, 102.9 Cat Country, The Big Talker, 1440AM & 93.5 FM - News Talk, and 1420 KTOP - Sports
Talk.

Responsibilities include co-hosting shows that generate ratings by being entertaining, informative,
community oriented and forwarding the brand. Must have a deep understanding of how to go
beyond the latest news, headlines, and events to craft an entertaining and unique preduct. The
candidate should be able to plan and produce a quality show, through creative ideas, segments,
celebrity interviews and production elements. Commercial production is required. As an ambassador
for Cumulus, participation in station and client events/remotes, connecting with the community and
our listeners, building a relationship with clients through the sales team and networking within the
market are paramount. Candidates must have unparalleled passion, worth ethic and drive.

Key Responsibiitties:

* Produce a compelling radio show by using creativity, imagination and exercise of independent
professional judgment in writing, producing, interviewing, taping or broadcasting on-air
content

« Great with phones/interacting with callers, interviewing artists/guests and hosting live events

« Connect with listeners via phones, social, video, web and on-site

e Daily social media engagement; website and digital content generation

e Participates in station Programming, Promotions, and Sales meetings and events

= Assist in production and imaging of the station

« Live Broadcasts and station appearances

» Commercial Production; create killer endorsement ads - both on air and online - for mutually
agreed upon products
Voice other commercials as assigned
Handles emergency news/weather in show; on call for weather disasters/breaking news

e Ensures logged commercials, promotions, sweepers and any other programming element
essential to the station's operations are aired

» Performs additional duties in small stations, such as production, assisting program director or
music director, operating radio transmitter or writing advertising copy. Plays music as
specified by music director and music log

Requirements

Qualifications:

e 2+ years of Full-Time On-Air experience with successful ratings history required

= Strong production skills and knowledge of Op X, VOX Pro/Adobe Audition and Audacity

+ Proficient in Microsoft Office suite and social networking

= Socially informed and perceptive; up-to-date and in tune daily with the local and national
trends and/or specialized knowledge of topics/events related to on-air discussions

« Demonstrated upbeat personality, informative, entertaining and engaging on the air; able to
relate to station audience

¢ Pleasant, charismatic and well-controlled voice; excellent pronunciation

» Excellent verbal and written communication and editing skills; proficient in grammar; ability to
make others feel comfortable and open up on air

» Demonstrated creativity and imagination

» Can work well in a team environment; collaborative



Audio demo of on-air interviews, commentary, announcements, etc. must be added to online
praofile/application

All new hires must be fully vaccinated for COVID-19 by date of hire, subject to legally
mandated accommodations.

What we offer:

Competitive pay

Professional growth and career path

Focused, responsible and collaborative work environment with the ability, to ask “what if” and
try innovative solutions

Medical, Dental & Vision Insurance coverage

401K with company match to plan for the long-term

Paid Vacation & Holidays

" For immediate consideration, please visit https://cumulusmedia.jobs.net/

For more information about CUMULUS MEDIA, visit our website
at: https://www.cumulusmedia.com/

CUMULUS MEDIA is proud to be an Equal Opportunity Employer (EQE).



Job Distribution Summary Report

Report Summary For: Cumulus Media
Start Date: 12-26-2021 End Date: 02-12-2022 | jcation: Topeka, Kansas
Total: 2

Distribution to Diversity Sites

Information in this section lists which Diversity sites that Broadbean has sent for each job requisition for the period of 01-01-2021 to 11-15-2023. The breakdown of Diversity Listings
Expressions of Interest (EQO!) can be found at the job level

Broadbean posts all jobs in this report to the following Diversity Network:

www.abilitiesinjobs.com www.africanamericanjobsearch.com
www.asianinjobs.com www.asianjobsearch.com
www.blackinjobs.com www.disabledjobseekers.com
www.hispanicinjobs.com www.hispanicjobexchange.com
www Igbtginjobs.com www.Igbtjobsearch.com
www.diversityinjobs.com www.seniorstowork.com
www.seniorsinjobs.com www.usdiversityjobsearch.com
www.womeninjobs.com www.veteranjobcenter.com

www.disabledperson.com
www.jofdav.com
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I Job Distribution Summary Report

Report Summary For; Curmulus Media

Start Date: 12-26-2021 End Date: 02-12.2022 Lacation: Topeka, Kansas
Total: 2
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Cumnulus Media Morning Show On-Air Host Topeka Kansas
JASAFVEWNRCRQ1TYPMHT

Job Title/Req City State

Listing Date
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Job Distribution Summary Report

broadbeqn

Report Summary For; Cumulus Media

Start Date: 12-26-2021  End Dale: 02-12-2022 Location: Topeka, Kansas
Totath 2

Distribution to Career One-Stop Centers and Community-Based Organizations

Job Req: J3S4FVEBWNRCRHMYPMHT - _ Date Received: 12-29-2021
Morning Show On-Air Host

Cumulus Media Topeka, Kansas

Cenfer Name Center Type Address Phone Emaii Date Sent
TOPEKA WORKFORCE CENTER One-Stop Career 1430 SW Topeka 785-235-5627 eric.flowers@ks.gov 121312021
Center Boulevard topekajobs@kansasworks.com

Wounded Warricr Project Veterans Center rmckenna@woundedwarriorproject.org 1213172021



From: Debbie Walsh

Sent: Friday, January 21, 2022 4:46 PM

To: American Business Women's Assoc <info@keentopeka.org>; Atchison Workforce Center
<cwhite@kansascommercer.com>; Colby Comm College <doug.johnson@colbycc.edu>; Dodge City Comm College
<ereyes@dc3.edu>; El Centro De Servicios Para Hispanos <imunoz@elcentrooftopeka.org>; Hutchinson Comm College
<kellyb@hutchec.edu>; Junction City Workforce Center <jobruner@kansascommerce.com>; Junior League of Topeka,
Inc <email@]jltopeka.org>; Kansas Works - Eric Flowers <eflowers@kansasworks.com>; Kansas Works - Kallie Foresman
<kallie.foresman@ks.gov>; Topeka NAACP <naacptopeka@cox.net>; Topeka Weork Force Center
<topekajobs@kansasworks.com:>; University of Kansas <kucareer@ku.edu>

Subject: Morning Show On-Air Host KMAJ-FM

Hello:

Please reply to confirm that you have received the attached job opening notice and are posting this position
at your organization.

Dear Personnel Professional:

Cumulus Media Topeka is an equal opportunity/affirmative action employer and equal opportunity is afforded
to all qualified persons. No person is discriminated against in employment because of race, color, religion, sex,
national origin, age or disability.

Cumulus Topeka radio group is currently recruiting for Full-Time Morning Show On-Air Host for KMAJ-FM

CUMULUS MEDIA | Topeka is looking for a dynamic Morning Show Co-Host to pair with our existing morning co-host.
Majic 107.7 is consistently a top ranked station in all dayparts. Come join our winning team! Qur people work in a state-
of-the-art facility, take pride in our community and value teamwork. If you can deliver conversational, relatable content,
be focused, creative, and get along with others, we should talk. The morning hosts do remotes, as well as appearances,
and preduction, so show me what you’ve got! In your cover letter, include links to video, & social engagement, web
articles, your aircheck, etc,

Who We Are:



CUMULUS | Topeka currently features 6 stations in the Topeka area and surrounding counties. Our stations include:
Majic 107.7 — adult contemporary, V100 — classic rock, 99.3 The Eagle — Classic Hits, 102.9 Cat Country, The Big Talker,
1440AM & 93.5 FM — News Talk, and 1490 KTCP — Sports Tatk,

Responsibilities include co-hosting shows that generate ratings by being entertaining, informative, community oriented
and forwarding the brand. Must have a deep understanding of how to go beyond the latest news, headlines, and events
to craft an entertaining and unique product. The candidate should be able to plan and produce a quality show, through
creative ideas, segments, celebrity interviews and production elements. Commercial production is required. Asan
ambassador for Cumulus, participation in station and client events/remotes, connecting with the community and our
listeners, building a relationship with clients through the sales team and networking within the market are

paramount. Candidates must have unparalleled passion, worth ethic and drive.

Kev Responsibilities:

s Produce a compelling radio show by using creativity, imagination and exercise of independent professional
judgment in writing, producing, interviewing, taping or broadcasting on-air content

» Great with phones/interacting with callers, interviewing artists/guests and hosting live events

s Connect with listeners via phones, social, video, web and on-site

» Daily social media engagement; website and digital content generation

e Participates in station Programming, Promotions, and Sales meetings and events

¢ Assist in production and imaging of the station

¢ Live Broadcasts and station appearances

e« Commercial Production; create killer endorsement ads — both on air and online — for mutually agreed upon
products

* Voice other commaercials as assigned

¢ Handles emergency news/weather in show; on call for weather disasters/breaking news

¢ Ensures logged commercials, promotions, sweepers and any other programming element essential to the
station's operations are aired

+ Performs additional duties in small stations, such as production, assisting program director or music director,
operating radio transmitter or writing advertising copy. Plays music as specified by music director and music log

Qualifications:

e 2 +vyears of Full-Time On-Air experience with successful ratings history required

¢ Strong production skills and knowledge of Op X, VOX Pro/Adobe Audition and Audacity

¢ Proficient in Microsoft Office suite and social networking

s Socially informed and perceptive; up-to-date and in tune daily with the local and national trends and/or
specialized knowledge of topics/events related to on-air discussions

+« Demonstrated upbeat personality, informative, entertaining and engaging on the air; able to relate to station
audience

* Pleasant, charismatic and well-controlled voice; excellent pronunciation

s Excellent verbal and written communication and editing skills; proficient in grammar; ability to make others feel
comfortable and open up on air

¢ Demonstrated creativity and imagination

e Can work well in a team environment; collaborative

e Audio demo of on-air interviews, commentary, announcements, etc. must be added to online profile/application

» All new hires must be fully vaccinated for COVID-19 by date of hire, subject to legally mandated accommodations.

What we offer:



s Competitive pay

* Professional growth and career path

¢ Focused, responsible and collaborative work environment with the ability, to ask “what if” and try innovative
solutions

+ Medical, Dental & Vision Insurance coverage

s 401K with company match to plan for the long-term

= Paid Vacation & Holidays

For immediate consideration, please visit htips://cumulusmediajobs.net/

For more information about CUMULUS MEDIA, visit our website at: https://www.cumulusmedia.com/

CUMULUS MEDIA is proud to be an Equal Opportunity Employer (EOE).

Debra Walsh (Roberts)

Business Manager, Business Office

Cumulus Radio Station Group | KANSAS CITY
0:913-514-3124

8900 Indian Creek Parkway Building Six Suite 300
Overland Park, KS 66210

Debbhie.walsh@cumulus.com

cumulusmedia.com

. ;
Cumulus Radio Kansas Cit TOTEFOX. (Jérco |
SIALION.LEROL V' | osid€ a5z 107




Jobs in Topeka, KS, USA at Cumu X

ALl Aperes

- s dbitiy iy

NetNews . Mediabase  Ratings Jobs  Forums  Directory . VO . Music - Video - Podcast People

You can only post the job opening once in any 24 hour period. Please print your job opening for EOE
records. Job openings will remain visible for 14 days. Do not post in this forum if you are looking
for work, Please, go to Situations Wanted to post your availability.

No voiceover, voicetracking, or other business plugs, please!

Post Reply *
Search this topic...

Morning Co-Host - AC 66 (| s mperplice
. Posts: 15

by ambersplace » Mon Jan 03, 2022 7:07 am Joined: Thit Nov 19.
2009 1:39 pm
CUMULUS MEDIA | Topeka is looking for a dynamic Morning Show
Co-Host to pair with our existing morning host. If you can
deliver conversational, relatable content, be focused, creative,
and get along with others, we should talk. The morning hosts do
remotes, as well as appearances, and production, so show me
what you've got! In your cover letter, include links to video, &

social engagement, web articles, your aircheck, etc.
Who We Are:

CUMULUS | Topeka currently features 6 stations in the Topeka
area and surrounding counties. Our stations include: Majic
107.7 - adult contemporary, V100 - classic rock, 99.3 The Eagle
- Classic Hits, 102.9 Cat Country, The Big Talker, 1440AM & 93.5
FM - News Talk, and 1490 KTOP - Sports Talk.

Responsibilities include co-hosting shows that generate ratings
by being entertaining, informative, community oriented and
forwarding the brand. Must have a deep understanding of how
to go beyond the latest news, headlines, and events to craft an
entertaining and unique product. The candidate should be able
to plan and produce a quality show, through creative ideas,

FOR PORTLAND, OR

ALPHA MEDLA S AN EQUAL OPPORTUNITY
EMPLOYER ARD PARTICIPATES IN E-VERIFY.
EMAIL: JOBS@ALPHAMEDIAUSA COM

NEWSRADIO
102.7FM

CALLING ALL
STORYTELLERS!

KSL
NEWSRADIO
HAS A RARE

OPENING FOR
A FULL-TIME
REPORTER ON
ONE OF THE
BEST TEAMS IN
THE BIZ.

GOT WHAT IT
TAKES?
CLICK HERE
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s what your job looks like to a

Morning Co-Host

Apply
£l save # Share B Report
Job Details Posted By

Full-time @ M’_”‘ IOTT

Topeka, KS 66612

Visit Page

Schedule
L Type here to search f M o @ 17°F sunny




FOR INTERNAL BUSINESS RECORDS ONLY

KTOP-FM, KWIC(FM), KMAJ-FM, KMAJ(AM), KTOP(AM), KDVV(FM)
VACANCY DATA FORM

Full-Time Job Title: Account Executive Date Filled: 01/30/2023
Recruitment Source (“RS”) Referring Hiree: Total Number
Employee Referral, RS # 30 of Interviewees: See VDF

for Account Executive #1 filled
on 08/15/2022

Please note that Account Executive #2 was also part of the same recruitment effort as Account Executive #1.
See the Vacancy Data Form for Account Executive #1, filled 08/156/2022, for recruitment and interviewee
information. Kindly note that the position was re-posted several times between August 2022 and January
2023.

(016870011 )




Attachment C




KTOP(FM), KDVV(FM), KMAJ(AM), KMAJ(FM), KTOP(AM),
KWIC(FM) and KDVB(FM)

ITI. RECRUITMENT INITIATIVES

Type of Recruitment Initiative
(Menu Selection)

Brief Description of Activity

Management-level training concerning methods of ensuring
equal employment opportunity and preventing
discrimination

On July 22, 2021, our SEU’s Market Manager took part
in a presentation by Brooks Scott entitled, Conversations
of Race & Allyship in the Workplace. During his
presentation he emphasized the importance of learning
better ways to communicate to create a healthier
workplace environment. He discussed managing
unconscious biases, team building around values,
learning specific skills and tactics to navigate sensitive
conversation, understanding how to give useful
feedback, and encouraged attendees to hire, promote and
acknowledge people who don’t look, think, act, and
problem solve like them.

Management-level training concerning methods of ensuring
equal employment opportunity and preventing
discrimination

On August 11, 2021, our SEU’s Market Manager
participated in a presentation conducted by Merging Path
Coaching entitled, Managing Unconscious Bias. This

session focused on managing teams without a bias.

Host Virtual Job Fair (11)

Between March 22, 2021 and January 28, 2022, our SEU
hosted virtual job fairs on a monthly basis, for a total of
eleven in 2021/2022. Given the current environment,
our SEU decided to use the powerful combination of
radio, digital, and a virtual hiring event to showcase local
businesses, their missions, and their open positions.
These events were promoted between February 2021 and
January 2022, and proved to be appreciated and
successful events.

Participate in a Scholarship Program

The KAB and KAB Foundation extend scholarships to
worthy students annually. During the month of April
2021, our SEU promoted the Kansas Assocaition of
Broadcasters (“KAB”) EEO Scholarship Program with
approximately 700 promos. In May 2021, our Market
Manager was part of a select group appointed to review
the scholarship applications.

Starting January 1, 2022 until May 1, 2022, our SEU is
again participating in the KAB EEO Scholarship
Program. Our SEU has pledged 350 spots per station
during this time period to support this program.




Type of Recruitment Initiative
(Menu Selection)

Brief Description of Activity

Management-level training regarding Diversity, Equity, and

Inclusion

During the month of December 2021, this SEU
participated in Diversity, Equity, and Inclusion training.
All hiring managers — Market Manager, Operations
Manager, Business Manager, Local Sales Manager,
Digital Sales Manager, and Promotions Manager — as
well as the Program Directors were required to complete
courses online using ThinkZoom. Participants viewed
five segments entitled “Working Well With Everyone,”
which addressed the meaning of diversity, the diversity
continuum, the mistake of stereotyping, the power of
inclusion, and diversity = greatness.

Management-level training regarding methods of ensuring
equal employment opportunity and prevention of

discrimination and harassment

During the month of December 2021, our SEU
participated in harassment prevention training. All
hiring managers — Market Manager, Business Manager,
Operations Manager, Program Directors, and Chief
Engineer — were required to complete a course prepared
by Mineral entitled “Harassment Prevention.” The
course presented best practices for updating policies and
procedures, reporting incidents, and following up on
complaints. In order to obtain a certificate of
participation, managers were required to take a quiz
following completion of the tutorial.




Management-level training concerning methods of ensuring equal employment opportunity and
preventing discrimination

Todd McCarty » Cumulus Market Managers © ]
June 15, 2021 - & s
is and RVPs,

As Mary mentionad on the last ]

W et e 5 il

LT
[angget call, education is critical in our mission to

becoming & more diverse, equitable and inclusive company. We're excited to roll out phase one of
our DE training which s spemf cai[y for Ieadershlp in our company,

We are requiring that all Mz ) §!RVPS attend two. daﬁ’erent sassions. The first session is
titted Race and Allyship i in the Workplace and the second is } gil g Unconscious Bias. Brief
descriptions for the sessions are below.

The sessions:

Race & Allyship in the Workplace is an In-depth discussion about the current cultural climate
surrounding race and what it means to ally. Manag g Unconscious Bias is a fast-paced and
interactive exploration of our unconscious biases, their impact on our work, and tactics for
addressing them. Your facilitator, Brooks E. Scott, the owner and founder of Merging Path
Coachmg, isa profesmonai[ v certified Executive Coach and Interpersonal Communications expert

gétnient and leadership training, all with a focused lens of diversity and
mcius;on. He delivers conservational style workshops that are designed to provide an open safe
space 1o explore identity themes and topics.




Market Manager Nic Merenda’s calendar
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Market Manager Nic Merenda’s calendar
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From: Nic Merenda

Sent: Monday, January 25, 2021 1:18 PM

To: Ethan Jackson; Krystal Mercer; Ali Dover; Amber Lee; Joey Irsik, Sean Zears (Kelly}
(Sean.Zears@cumulus.com); Angie Stevens; Chad Lawton; Gene Owen; John Tarwater

Subject: New Virtual Job fair Promos

Attachments: YAS5254P97447.mp3

Everyone on this email needs to reach all the way to the bottom
Krystal
Can you please enter three new orders for :30 Virtual Job fair Promos.
« Number 1:

o Starts Monday 02/01/2021 thru Sunday 02/21/2021

o Same schedule as a Sweet Deals order.

o All 6 stations plus streaming on all six

o Spot is attached (YAB254P97447)

e Number 2:
o Starts on 02.22.2021 thru 02.26.2021.
o Same schedule as a Sweet Deals order.
o All 6 stations plus streaming on all six
o New Script is Below

o Number 3;

Starts Monday 02/27/2021 thru Sunday 03/21/2021
o Same schedule as a Sweet Deals order.

o ALl 6 stations plus streaming on all six

o Spot is attached (YA5254P97447)

o]

Ethan

Can you either produce the spot below or have CCC do it?

It is going to run on all six stations and on the stream.
Looking for new job, a better job, or a job that keep you gainfully employed in the new year? The you need to
check out the Now Hiring Kansas Virtual Job Fair. Visit Now Hiring Kansas Dot Com February 22nd through
February 26th to find local and regional companies with positions available right now. February 22nd
through February 26th The Now Hiring Kansas Virtual Job Fair is at nowhiringkansas.com. Sponsored by
White Line LOL and Cumulus Topeka!

Al
Please revise the current logo to include the White line COL.
You also need to make sure that the most current masthead logo on each page matches the master.

i



Please also make sure White line CDL is placed on the Featured Companies page abave Prairie Band.
The next Job fair will be 03/22/2021 - 03/26/2021.
Please create the new logo with the new sponsor so that it can go live on Saturday 02/01/2021.

On-Air Talent:

When we mention anything on air please include , “Sponsored by White line COL and Cumulus Topekall”
Nic

Nicola (Nic) Merenda

Market Manager/Vice-President

Cumulus Topeka

825 South Kansas Avenue - Suite 100

Topeka, Kansas 66612

Office: 1-785-270-0801

Fax; 1-785-270-0803

nicola.merenda@cumulus.com

@ SmtssRadio rovea) g7 VEAOO (2 58 D ST




From: Nic Merenda
Sent: Friday, December 17, 2021 1:14 PM

To: Amber Lee; Joey Irsik; Robert Elfman; Angie Stevens; Shawn Knight; Ethan Jackson;
Rachel Punches

Cc: Chad Lawton; Gene Owen; KC Front Desk; Mirta Salceda

Subject: New Virtual Job fair Promos

Attachments: YAS5254P97447.mp3; NOWHIRINGKSJOB - WEB NOV.png

Everyone on this email needs to read this email all the way to the bottom,
KC Front Desk
You need to add three production orders to vereative for the following 6 orders
o 832253
832259
832262
832263
832266
832267
Line 1:
o Starts on 01/03/2022 thru 01/23/2022
o All 6 stations plus streaming on all six
o Spot is attached (YA5254P97447)

® & & & o o

o line?

o New Script is Below
Starts Monday 01/24/2022 thru Sunday 01/28/2022
All 6 stations plus streaming on all six
Looking far new job, a better job, or a job that will keep you gainfully employed? Then you need to
check out the Now Hiring Kansas Virtual Job Fair. Visit Now Hiring Kansas Dot Com January 24th
through January 28" to find local and regional companies with positions available right now.
January 24th through January 28" The Now Hiring Kansas Virtual Job Fair is at
nowhirtngkansas.com. Sponsored by White Line COL, and Cumulus Topeka!

o O 0O

o Line3
o Starts Monday 01/29/2022 thru Sunday 2/20/2022
o All 6 stations plus streaming on all six
o Spotis attached (YA5254P97447)

Ethan:
Can you send the copy below to CCC.
It is going to run on all six stations and on the stream.

1



o Looking for new job, a better job, or a job that will keep you gainfully employed? Then you need to
check out the Now Hiring Kansas Virtual Job Fair. Visit Now Hiring Kansas Dot Com January 24th
through January 26" to find local and regional companies with positions available right now.
January 24th through January 28" The Now Hiring Kansas Virtual Job Fair is at
nowhiringkansas.com. Sponsored by White Line COL, and Cumulus Topeka!

| need you to update the attached masthead logo with the new dates, January 24 - 28, 2022, and delete the

Futamura logo and upload it to Now Hiring Kansas.
Whiteline COL should be the only sponsor on the sponsor line.

The pages where the masthead has to be updated:
o hitps://www. nowhlrln kansas.com

We also need to update the logo for KMAJ AM on the following page
. htps.lwaw.nowhirlngkansas.comlcuntactl

On-Air Talent:
When we mention anything on air please include , “Sponsored by Whiteline COL Training, and Cumulus Topekal”

! Topeka KS KDVV-FH/KD.., Promos

1 Topeka, KS  Cash KMAJ.AN Fromos GEN Promos 832259

! Topeka,KS  Cash  KMAJ-FM Promos GEH Promos 832262

1 Topeka, KS Cash  KYOP-AK Promos. GEH Promos. 832263

| Topeka, K5 Cash KTOP-FM Promos GEN Promos 832266
B 1 Topska, KS  Cash KWIC-FM Promos. GEN Promos 832267

Please let me know haw | can help!
Nic

Nicota (Nic) Merenda

Market Manager Vice-President
Cumulus Topeka

825 South Kansas Avenue - Suite 100
Topeka, Kansas 66612

Office: 1-785-270-0801

Fax: 1-785-270-0803

nicola.merenda@cumulus.com
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[BULK] RE: [EXT] KAB Launches New EEQ Program In Conjunction with Broadcast
Scholarships

Allison Mazzei <allison@kab.net>
Tue 3/30/2021 4:14 PM

To: Nic Merenda <Nic.Merenda@cumulus.com>
Ce: Krystal Mercer <Krystal. Mercer@cumulus.com>

i 5 attachments ‘37, KR!

EEQ Program Welcome Letter.pdf; Seript for 2021 KAS EEQ Scholarship Program.doc; KAB Scholarship spot.mp3; KAB Broadcast
Scholarship 2021 Fillable Form.pdf; KAB Logo Blue screened.jpg;

Thank you for opting in, Nic!

We are so glad you have decided to participate in the 2021-2022 cycle of the KAB's EEO Scholarship
Program. Attached to this email please find:

Welcome Letter with outline of participation steps & deadlines.

Sample script, for your on-air promes (in case you would like to use your own talent).
Produced spot for on-air promos. We do not currently have a produced spot for TV.
KAB logo, if you create a link on your website to the application page:
hitps://kab.net/resources/scholarships/

* Scholarship Application, for your reference and if applicants request one,

4 0 ¢

KAB will send you an invoice for the required donation to the KAB Foundation.

Please share the attached documents with those on your staff who need to be invalved in this process
and contact me with any guestions.

Regards,
Allison

Allison Mazze!
{Pronounced Moy-zee)
President
785-235-1307 (W)
316-253-3158 (M)
allison@kab net

From: Nic Merenda <Nic.Merenda@cumulus.com>

Sent: Tuesday, March 30, 2021 3:58 PM

To: Allison Mazzei <allison@kab.net»

Ce: Krystal Mercer <Krystal.Mercer@cumuius.com>

Subject: RE: [EXT] KAB Launches New EEQ Program In Conjunction with Broadcast Scholarships

Allison

hnps:h’ouuook.oﬁ’:ce.con'ufmail.fAAMkAGYzZGEwODkzLTkaWYtNGEzMyOSZGFhLWHZDIkNdeNWYntNgAuAAMAA BX2qssWRKdTo%2BISeCW. ..

145




214 SW 6th Ave., #300
Topeka KS 66603

KAB olﬁgga. (785) 235-1307

KANSAS ASSOCIATION OF allison@kab.net

BROADCASTERS www kab.net

Dear KAB Member,

We are about to enter the first phase of the EEO Scholarship Program for 2021 and 2022. Your
participation in this scholarship program allows your station the opportunity to achieve a full
EEO credit.

As listed by the FCC in their EEOQ initiative, stations can achieve a full EEO credit “by
participating in scholarship programs designed to assist students interested in pursuing a career
in broadcasting.”

Thanks to your two-year participation in 2021 and 2022, the KAB Foundation will grant up to
$16,000 in scholarships each year. You will receive an invoice from the KAB for your donation
that will cover both years of this two-year program.

Also attached to this email are the scholarship application, KAB logos and scholarship spot to
air on your station(s). A sample script is also included is case you would like to produce a spot
using your own talent. KAB will accept all applications via email. Please post this link on your
website(s): hitps:/fkab.net/rescurces/scholarships/

Here is the timeline for this phase of the EEO Scholarship Program:

January 1 - May 1 Air promos. SEU decides scheduling; you must run a schedule you feel will
be acceptable to FCC in case of audit. Place a copy of the insertion order and script in your
public file, along with affidavits after the schedule is complete.

May 1: All applications must be received at the KAB office.

May 10-17: Each SEU must review all applications (provided to you by KAB) and submit judging
forms to KAB office. KAB will supply judging criteria and scorecards.

June 7-11: Applicant pool narrowed based on SEU judging, pending final selection of the
scholarship winners by the KAB Scholarship Committee.

The KAB urges you to keep copies of all related documents in your public file.

Contact me with any questions. Thank you again for your support of the KAB EEO Scholarship
Program!

(btens Moy

Allison Mazzei
KAB President
allison@kab.net




From: Nic Merenda

Sent: Thursday, May 06, 2021 12:56 PM

To: "Allison Mazzei'

Subject: RE: [EXT] [BULK] RE: EEQ Scholarship Program: Applications for Judging
Attachments: Merenda EEO Judges Master Scoring Form.xlsx

Allison

Please find attached my scoring of the EEO Scholarship Program applicants!
If you have any questions or need any additional information please do not hesitate to reach out!
Nic

Nicola {Nic) Merenda

Market Manager/Vice-President

Cumulus Topeka

825 South Kansas Avenue - Suite 100

Tapeka, Kansas 66612

Office: 1-785-270-0801

Fax: 1-785-270-0803

Cell: 1-847-846-7251

nicola.merenda@cumulus.com

© S fae o 512 VE100 G ) @D SIS

From: Allison Mazzei <allison@kab.net>
Sent: Thursday, May 06, 2021 10:57 AM
Subject: [EXT] [BULK] RE: EEQ Schoelarship Program: Applications for Judging

| attached the wrong packet to my initial email. Please find all applications in the PDF attached.

Allison Mazzei
{Pronounced May-zee)
President
785-235-1307 (W)
316-253-3158 (M)
allison@kab.net

BESX

>
SAS ARSOCIATION OF

BROADCASTERS

From: Allison Mazzei
Sent: Thursday, May 6, 2021 10:20 AM



Subject: EEO Scholarship Program: Applications for Judging
Importance: High

Good Morning,

Thank you again for taking part in KAB’s EEO Scholarship program. Qur scholarship deadline for applicants was
May 1 and in-person interviews are scheduled with our scholarship committee for June 15. Before the
interviews take place, we need you need to review the enclosed scholarship applications and score them
according to the criteria in the attached judging instructions document. Please have the same person judge
all applications. There are 7 qualified scholarship applicants.

Station scores will complete Phase 1 of the judging process. Phase 2 occurs when the applicants are
interviewed the KAB Scholarship Committee. Station scores will have equal weight across other grading
categories in the scholarship committee’s final evaluation.

Please let me know if you have issues opening the Scholarship Applicant Packet. Note that Morales Macedo
somehow password protected her documents, and | have not been able to remove it. The password is KAB

Please have vour judging scoresheet back to me by Friday, May 21. Don’t hesitate to reach out with questions.

Thank You,
Allison

Allison Mazzei
{Pronounced May-zee)
President
785-235-1307 (W)
316-253-3158 (M)
allison@kab.net

e
LS
KANZSAS ASSOCIATION OF

BROAIDCASTERS

CAUTION: This email originated from outside of the organization. Do not click links or open attachments unless you
know the sender and you are sure the content is safe. Please forward this email to support.it@cumulus.com if you
believe the email is suspicious.




Transcript for Nicola Merenda
Report Filters: Completion Status: Not Started, In Progress, Complete, Failed, Time Requirement Not

Met, Pending Approval, Locked, Did Not Attend
Report Created On: 11/1/2023 12:58:01 PM

Course Enrolled Status
Via

Anti-Harassment Training - Managers (non-state specific) Requirement Complete3/16/2023

Anti-Harassment: 02, Anti-Harassment for Managers Requwement Compfete3/16/2023

Anti-Harassment: 03. Investigating Harassment Complaints Requwement Com plete3/16/2023

Anti-Racism: Calling Out and Calling In Historical Comp!ete8/15/2022

Anti-Racism: Colorblindness Doesn't Work Historical Comp1ete8/15/2022

Anti-Racism: Learning to Listen and Listening to Learn Historical Complete8/15/2022
Anti-Racism: Maintaining Momentum Historical Complete8/16/2022

Anti-Racism: The Anti-Racism Continuum Historical Complete 8/17/2022

DEI Education - Privilege Requ;rement Complete 9/11/2023

DEI Track 1 Requ:rement Complete3/16/2023

Microaggressions Reguirement Complete3/16/2023

Privilege: 01, What Is Privilege? Requnrement Complete9/11/2023
Privilege: 02. Privilege Scenarios Reqmrement Complete9/11/2023

Privilege: 03. Using Your Privilege Reqmrement Complete9/11/2023

Tokenism Requlrement Compiete3/16/2023

Uncenscious Bias: 01. What is Unconscious Bias? Historical Complete4/15/2022

Unconscious Bias: 02, Types of Uncenscious Bias Historical Complete4/17/2022

Unconscious Bias: 03. Overcoming Unconscious Bias Historical Complete4/17/2022



Understanding Harassment: 01,
Harassment

Introduction to Understanding

Requirement Complete3/16/2023

Understanding Harassment: 02.

Understanding Offenders

Understanding Harassment; 03.

Requnrement Complete3/16/2023

Understanding Targets

Reqmrement Complete3/16/2023

Understanding Harassment: 04.

Bystander Training

Requirement Complete3/16/2023

Understanding Harassment: 05.

Warning Signs

Requirement Comptete3/16/2023

Understanding Harassment: 06.

Healthy Cuiture

Requirement Complete3/16/2023

ey

Working Well with Everyone; 01. What is Diversity? Historical Complete12/12/2021
V\;ork|nth;II \«;;th Ev;;;;;;Dwersny by De3|gr; o E—II—i;toricaI ) Cor;:p]e;; 12/ 12H/20;; 7'
Working Well with Everyone: 03. The Mistake of Stereotyping Histé;;c_;;- Complete12/12/2021
V\:‘omrl;mg We;lmwith Everyone: D4. The Power of Inclusion. Historical m(\:o“mplete 12/1;/2021
Working Well with Everyone: 05. Diversty = Greatness  Historical  Complete12/12/2021



KTOP-FM, KWIC(FM), KMAJ-FM, KMAJ(AM), KTOP(AM),

KDVV(FM)

III. RECRUITMENT INITIATIVES

Type of Recruitment Initiative
(Menu Selection)

Brief Description of Activity

Management-level training concerning methods of ensuring

equal employment opportunity and preventing
discrimination

On May 24, 2022, our Market and Business Managers as
well as our HR Business Partner participated in a
presentation conducted by Cumulus Media Inc.’s
Executive Vice President and General Counsel as well as
its Vice President, Human Resources entitled, “The
FCC’s Equal Employment Opportunity Rules: Your
Guide to Compliance for Cumulus Market Managers,
Business Managers & HR Business Partners.” The
FCC’s EEO recruitment, recordkeeping, and reporting
requirements were reexamined and reinforced, after
which questions were entertained.

Management-level training regarding Diversity, Equity, and

Inclusion

During the months of April and May of 2022, this SEU
participated in Diversity, Equity, and Inclusion training.
All hiring managers—Market Manager, Operations
Manager, and Business Manager—as well as the entire
staff were required to complete courses on-line using
ThinkZoom. Participants viewed three segments entitled
“Unconscious Bias,” which addressed the meaning of
Unconscious Bias — what it is, the types of Unconscious
Bias, and how to overcome it.

Management-level training regarding Diversity, Equity, and

Inclusion

During the month of August 2022, this SEU participated
in Diversity, Equity, and Inclusion training. All hiring
managers—Market Manager, Operations Manager, and
Business Manager—as well as the entire staff were
required to complete a ThinkZoom course on-line which
included five separate segments dealing with Anti-
Racism entitled: the Anti-Racism Continuum; Color-
Blindness and Why it Doesn’t Work; Calling In vs.
Calling Out People; Learning to Listen and Listening to
Learn; and, Keeping the Momentum going. Each session
is designed to offer specific ways every individual can
contribute to the ongoing fight against racism.




Type of Recruitment Initiative
(Menu Selection)

Brief Description of Activity

Management-level training regarding Diversity, Equity, and
Inclusion

During the months of November/December 2022, this
SEU participated in Diversity, Equity, and Inclusion
training. All hiring managers—Market Manager,
Operations Manager, and Business Manager—as well as
the entire staff were required to complete a Think
Mineral course on-line titled: Your Role in Workplace
Diversity. This training reinforced the many personal and
professional benefits of working in a diverse and
inclusive workforce and introduced the key concepts of
allyship and how to advocate for diversity, equity, and
inclusion.

Host Virtual Job Fairs (12)

Between February 1, 2022, and January 27, 2023, our
SEU hosted virtual job fairs on a monthly basis (twelve
in 2022/2023.) Given the current environment, our SEU
decided to use the powerful combination of radio, digital,
and virtual hiring events to showcase local businesses,
their missions, and their open positions. These events
were promoted on all SEU stations between February
2022 and January 2023 and proved to be appreciated and
successful.

Participate in event/program sponsored by or on behalf of a
professional organization related to careers in broadcasting

On April 7, 2022, the Kansas Association of
Broadcasters sponsored a student seminar and awards
luncheon. Our Market Manager was asked to participate
on one of the panels presented during the seminar, in
which high school and college students received tips
from professionals in the industry about how to secure a
job in this business and transition into a professional
television or radio station environment.

Participate in Career Fair

On April 7, 2022, our Market Manager participated in a
Career Fair sponsored by the Kansas Association of
Broadcasters, during which he spoke with interested
attendees about the company, career opportunites in
broadcasting, and open positions within the Topeka SEU.

Scholarship Program

On May 5, 2022, our SEU assisted the Kansas
Association of Broadcasters (“KAB”) with its EEO
Scholarship Program. Our Market Manager reviewed
and evaluated applications received by the KAB and
submitted his recommendations to the scholarship
committee.




Management-level training concerning methods of ensuring equal employment opportunity and
preventing discrimination

» Amber Hodgson uploaded a file in the group: Cumulus Legal Department @.
¥ hay 24,2022 - '

| Webinar from May 24, 2022

The FCC EE m PowerPoint materials from today's webinar are attached. The recording of
the webinar will be linked in a comment below. Please let the Legal team know if you have any
questionsl

Fedaral
Commuricato
Comniasion

Your Guide to Compliance
for Cumufus Market Managers, Business Managers & HR Business Partners

May 24, 2022
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Transcript for Nicola Merenda
Report Filters: Completion Status: Not Started, In Progress, Complete, Failed, Time Requirement Not

Met, Pending Approval, Locked, Did Not Attend
Report Created On: 11/1/2023 12:58:01 PM

Course

Enrolled Status

Via

Anti-Harassment Training - Managers (non-state specific)

Requirement Complete3/16/2023

Anti-Harassment: 02. Anti-Harassment for Managers

Requirement Complete3/16/2023

Anti-Harassment: 03. Investigating Harassment Complaints

Requirement Complete3/16/2023

Anti-Racism: Calling Out and Calling [n Historical Complete8/15/2022
Anti-Racism: Colorblindness Doesn't Work Historical Complete8/15/2022
Anti-Racism: Learning to Listen and Listening to Learn B Historical Complete8/15/2022
Anti-Racism: Maintair;i:é Momenturrvlm o Historical Complete8/16/2022
/:r;i_:ﬁacism: The Anti-Racis;'n Cont:nuumm B Histe.r_i";wlm C;mplete 8/;.7/20‘."/_“;»”

DEIl Education - Privilege

Requirement Complete9/11/2023

DEl Track 1

Requwement Complete3/16/2023

Microaggressions

Requirement Comp]ete3/16/2023

Privilege: 01. What Is Privilege?

Requirement Complete9/11/2023

Privilege: 02. Privilege Scenarios

Reqwrement Complete9/11/2023

Prl\nlege 03. Usmg Your Prlwlege

Reqwrement Complete9/11/2023

Tokenism Requirement Complete3/16/2023
Unconscious Bias: 01, What is Unconscious Bias? - Historical Completed/15/2022 )
Unconscious BLa;O; Types of Unconscious Bias - Historical Co;nmp”);.;te4/17/2022m
;;:en?;o;;B[asO; Overcc;ming Unconsci;:;éias Historical Complete4/17/2022

——y



Understanding Harassment: 01. Introduction to Understanding
Harassment

Reguirement

Complete3/16/2023

Understanding Harassment: 02. Uﬁderstanding Offenders Requirement Complete3/16/2023
Understanding Harassment: 03. Understanding Targets Requirement Complete3/16/2023
Understanding Harassment: 04, Bystander Training Requirement Complete3/16/2023
Understanding Harassment: 05. Warning Signs Requirement Complete3/16/2023
Understanding Harassment: 06. Healthy Culture Requirement Cc;mmplete 3/16/2023
Working Well with Everyone: 01. What is Diversity? Historical Complete12/12/2021
Working Well with Everyone: 02. Diversity by Design Historical Complete12/12/2021
Working Well with Everyone: 03. The Mistake of Stereotyping Historical Complete12/12/2021
Workir;gh‘Well with Everyone: 04. The Power of Inclusion Hist;-;i.;al Complete12/12/2021
'\;Vorking Well with Everyone: 05. Diversity = Greatness Historical Com;;te 12/12/2021



Dawn King

From:
Sent:
To:

Subject:
Attachments;

Nic Merenda

Wednesday, February 16, 2022 1:34 PM

Amber Lee; Joey Irsik; Robert Elfman; Shawn Knight; Ethan Jackson; Rachel Punches;
Chad Lawton; Gene Owen; KC Front Desk; Mirta Salceda

FW: New Virtual Job fair Promos

YA5254P97447.mp3; January 2022 Masthead nowhiringkansas.JPG

Everyone on this email needs to read this email all the way to the battom.

KC Front Desk

You need to add three preduction orders to vcreative for the following 6 orders
o 865399 865423 865478

o Line2
O

o O ©

o Llined

Starts on 02/26/2022 thru 03/20{2022
All 6 stations plus streaming on all six
Spot is attached (YA5254P97447)

New Script is Below

Starts Monday 03/21/2022 thru Sunday 03{25/2022

All 6 stations plus streaming on all six

Looking for new job, & better job, or a job that will kegp you gainfully emplayed? Then you need to
check out the Now Hiring Kansas Virtual Job Fair. Visit Now Hiring Kansas Dot Com March 2F through
March 28" to find local and regional companies with pasitions available right now. March 2F
through March 25" . The Now Hiring Kansas Virtual Job Fair is at nowhiringkansas.com. Spensored
by MO-KAN Lecet, White Line COL, and Cumulus Topekal

Starts Monday 03/26/2022 thru Sunday 04/24/2022

o All 6 stations plus streaming on all six

Ethan:

Spot is attached (YAB254P97447)

Can you send the copy below to CCC.
It is going to run on all six stations and on the stream.

o

Looking for new job, a better job, or a job that will keep you gainfully employed? Then you need to
check out the Now Hiring Kansas Virtual Job Fair. Visit Now Hiring Kansas Dot Com March 2F through
March 258" to find local and regional companies with positions avaflable right now. March 27
through March 25" . The Now Hiring Kansas Virtual Job Fair is at nowhiringkansas.com. Sponsored

by MO-rAN Lecet, White Line UL, and Cumulus Topeka!



Rachel

| need you to update the dates on the mastheads at https://www.nowhiringkansas.com/ to be February 21 -
February 295, 2022

After 02/26/2022

| need you to update the attached masthead logo with the new dates, March 21 - March 25™. | need you to add the
MO-KAN Lecet Logo in addition to the White Line CDL and upload it to Now Hiring Kansas. We also need to add MO-
KAN Lecet to the Featured Companies Page. MO-KAN Lecet is already Listed in the Employee Directly

White Line and MO-KAN Lecet need to be on the top line on the Featured Companies Page and Kansas Central School
Bus and Futumura need to moved down below White Line COL and MO-KAN Lecet

The pages where the masthead has te be updated:
o hitps://www. nowhlrln kansas.com

On-Air Talent:

When we mention anything on air please include, “Sponsored by MO-KAN Lecet, White Line COL, and Cumulus
Topekal

Topeka KS .

1 ! KWIC-Fi Promos

i ! Topeka, KS  Cash  KDVV-FM/KD... Promos GEN Promos 865399
d | Topeka,KS  Cash  KMAJFM Promos GEN Promos 865418
§ ! Topeka, KS  Cash  KMAJAM Promos GEN Promos 865416
T | Topeka,KS  Cash  KTOP-AM Promos GEN Promos 865419
§ | Topeks,KS  Cash  KTOP-FI§ Promos GEN Promos 865420

Please let me know how | can help!
Nic

Nicola (Nic) Merenda

Market Manager/Vice-President
Cumulus Topeka

825 South Kansas Avenue - Suite 100
Topeka, Kansas 66612

Office: 1-785-270-0801

Fax: 1-785-270-0803

nicola.merenda@cumulus.com
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Dawn King

From:
Sent:
To:

Subject:

Attachments:

Nic Merenda

Wednesday, December 14, 2022 1:55 PM

Amber Lee; Joey Irsik; Robert Elfman; Shawn Knight; Ethan Jackson; Rachel Punches;
Chad Lawton; Gene Owen; KC Front Desk; Mirta Salceda; Danielle Norwood

New Virtual Job Fair Promos

YAS5254P97447.mp3; 2023 Virtual Career Fair Dates.xlsx

Everyone on this email needs ta read this email all the way to the bottom.

KC Front Desk

You need to add the production orders below to vcreative for the following 6 orders

865399
865416
 12/19/2022-12]23/2022

865423 865418
865419 865420

o All 6 stations plus streaming on all six

o}

Laoking for new fob, a better job, or a job that will kegu you gainfully employed? Then you need to
check out the Now Hiring Kansas Virtual Job Fair. Visit Now Hiring Kansas ot Com December 19"
through December 237 to find local and regional companies with positions available right now.
Jecember 19" through December 237 The Now Hiring Kansas Virtual Job Fair is at
nawb/rmg/ransas com. Sponsored by Whiteline COL, Orbis Corporation, and Cumulus Topekal

12/24/2022 - 01/22/2023

o All 6 stations plus streaming on all six

o

Spot is attached (YAB254P97447)

The new dates for all 2023 Virtual Job Fairs are attached

Rachel

I need you to update the dates on the mastheads next week to start on Saturday December 24, 2022.

at https://www.newhiringkansas.com/ to be Monday, January 23, 2023 - Friday, January 27, 2023.

legos on the masthead stay the same to include Whiteline COL, and Orbis Corporation
The pages where the masthead has to be updated:
https:/{www. nnwh:rm kansas.com




Pathway Family Services )e
Anagency of ™ V

NSAS EQULVENTURE FARM

JUNE 20-24, 2022
FIND AJOB NGW'

THE NEW RESOURCE FOR JOB SEEKERS AND EMPLOYERS
On-Air Telent:
« When we mention anything on air please include , Whiteline COL,, Orbis Corporation, and Cumilus Topekal

Topeka, KS KWIC-FH

Promos

!

1 Topeka, KS Cash KOVWAFNAKD... Promos GEN Promos

! Topeka,KS  Cash  KMAJ-FM Promos GEN Promos

! Topeks, KS Cash  KMAJ-AM Promos GEN Promos

! Topeks, KS  Cash  KTOP-AM Promos GEN Promos
! Topeks, KS Cash  KTOP-FW Fromos GEN Promos

Please let me know how can help!
Nic

Nicola (Nic) Merenda

Market Manager/Vice-President
Cumutus Topeka

825 South Kansas Avenue - Suite 100
Topeka, Kansas 66612

Office: 1-785-270-0801

Fax: 1-785-270-0803

nicola.merenda@cumulus.com

VIRTUAL JOB FAIR
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From: Nic Merenda

Sent: Wednesday, May 11, 2022 4:30 PM

To: ‘Allison Mazzei'

Subject: RE: [EXTIEEO Broadcast Scholarship Applications
Attachments: Copy of Schol. Committee Score Sheet Merenda 05.2022.xlsx
Allison

Great bunch of candidates this year!
Thank you for letting me participate again this year!

If you have any questions or need any additional information, please do not hesitate to reach aut.
Nic

Nicola (Nic) Merenda

Market Manager/Vice-President

Cumulus Topeka

825 South Kansas Avenue - Suite 100

Topeka, Kansas 66612

Office: 1-785-270-0807

Fax: 1-785-270-0803

nicola.merenda@cumulus.com
@ Cumulus Radio
STATION GROUP

TOPEKA'S ROCK LEADER

Topaka
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From: Allison Mazzei <allison@kab.net>
Sent: Wednesday, May 11, 2022 1:48 PM
Subject: [EXT]EEO Broadcast Scholarship Applications

Good Afternoon,

| would like to once again thank you for participating in KAB's EEQ Scholarship Program! Each year we are able to give
out $16,000 in scholarship awards—and your input is a part of that process.



Your participation in the EEQ Scholarship Program requires that you review and score scholarship applications. This year
we had 15 applicants. Please find the applications attached (“PACKET.pdf"). The applications are in alphabetical order by
first name and will show the application first, the essay second and the professor referral third. Instructions and a
scoring sheet are also attached.

Please review and submit your scoring sheet to me by Friday, May 27. Do not hesitate to reach out if you have any
guestions.

Thank You

Allison Mazzei
President
785-235-1307 (W)
316-253-3158 (M)
allison@kab.net

m.lumnmﬁm%ﬁ.
BROADCASTERS

CAUTION: This email ongmated from outside of the organization. Do not click links or open ‘attachments unless you
know the sender and you are sure the content is safe. Please report the message using the Report Message feature i |n
your email client |fyou believe the email is susplczou5‘



