
KPXJ - Minden, LA 81507 
KTBS, LLC 

P.O. Box 44227 
Shreveport, LA 82615 

Federal Communications Commission 
Washington, D.C. 20554 

February 14, 2019 

Dear Licensee: 

1. In accordance with 47 CFR § 73.2080(0(4), the station employment unit (the Unit) that 
includes your above-referenced station (the Station) has been randomly selected for an audit of 
its Equal Employment Opportunity (EEO) program. A copy of Section 73.2080 of the 
Commission's rules is attached at the end of this letter for your reference. 

2. If the Unit is not required under our rules to have an EEO recruitment program due to the 
nature of its full-time workforce (having fewer than five full-time employees, defined as 
employees regularly assigned to work 30 hours a week or more), you must still respond to this 
audit letter. However, in your response, you are required to provide only a list of the Unit's full-
time employees, identified only by job title (no names should be provided), the number of hours 
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in 
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered 
stations for instructions for situations in which the applicable employment unit has fewer than 
five full-time employees. 

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units, 
for Question 3(e)), provide the following information, including an explanation regarding any 
requested information that you are unable to provide: 

(a) Copies of the Unit's two most recent EEO public file reports, described in Section 
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the 
Unit's most recent EEO public file report is not posted on each of these websites, indicate each 
relevant website and provide an explanation of why the report is not posted, as required by 
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each 
full-time hire listed in each report provided. If the Unit does not have its own website, but its 
corporate site contains a link to a site pertaining to the Unit, then the Unit's most recent EEO 
public file report must be linked to either the Unit's site or the general corporate site, pursuant to 
Section 73.2080(c)(6). 

(b) For each Unit full-time position filled during the period covered by the above EEO 
public file reports, or since your acquisition of the Station, if after that period, dated copies of all 
advertisements, bulletins, letters, faxes, c-mails, or other communications announcing the 
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of 
responding to this audit, if you have sent a job notice to multiple sources, you may send us only 
one copy of each such notice, along with a list of the sources to which you have sent the notice. 
In addition, indicate in your response whether you retain copies of all notices sent to all sources 
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may 
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of 



providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each 
time the ad aired. We may ask for them for verification, but you need not provide them at this 
time. Include, however, copies of all job announcements sent to any organization (identified 
separately from other sources) that has notified the Unit that it wants to be notified of Unit job 
openings, as described in Section 73.2080(c)(1)(ii). 

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for 
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled 
during the period covered by the above-noted LEO public file reports. 

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2) 
during the periods covered by the above-noted LEO public file reports, such as participation at 
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each 
such recruitment initiative. Also, provide the total number of full-time employees of the Unit 
and state whether the population of the market in which any station included in the Unit operates 
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is 
required to perform two or four initiatives within a two-year period, pursuant to Sections 
73.2080(c)(2) and (e)(3). If you have performed more than four initiatives, you may provide 
documentation for only four and summarize the rest instead of providing documentation for all 
of them. If we believe any of the initiatives you have documented are inadequate, we may ask 
for more information, but documentation for four is all we need at this time. 

(e) Disclose any pending or resolved complaints involving the Station filed during the 
Station's current license term before anybody having competent jurisdiction under federal, state, 
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit 
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1) 
a brief description of the allegations and issues involved; (2) the names of the complainant and 
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which 
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and 
date thereof or current status. Note that all complaints must be reported, regardless of their status 
or disposition. 

(f) In accordance with Section 73.2080(b), from the first day of the Station's current 
license term (or the date the licensee became the owner, if after that date) until the date of this 
letter, describe the responsibilities of each level of Unit management responsible for 
implementing Unit EEO policies and describe how the Unit has informed employees and job 
applicants of its LEO policies and program. 

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station's current 
license term (or the date the licensee became the owner, if after that date) until the date of this 
letter, describe the Unit's efforts to analyze its EEO recruitment program to ensure that it is 
effective and to address any problems found as a result of such analysis. 

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station's current 
license term (or the date the licensee became the owner, if after that date) until the date of this 
letter, describe the Unit's efforts to analyze periodically its measures taken to examine pay, 
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they 
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more 
union agreements, describe how the Unit cooperates with each union to ensure LEO policies are 
followed for the Unit's union-member employees and job applicants. 



(i) If your entity is a religious broadcaster and any of its full-time employees are subject 
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your 
response to this letter and provide data as applicable to the Unit's EEO program. For example, 
for full-time hires subject to a religious qualification, only a record of the hire listed by job title 
and date filled, the recruitment sources used for the opening, and the source of the hiree must be 
provided. No other records are required for those hires. If five or more full-time positions are 
not subject to a religious qualification, the licensee must maintain and provide all records for 
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a 
religious broadcaster is not required to perform these initiatives. 

(j) Among items we do not need in your response to this letter are copies of applicants' 
resumes, your company training manuals, posters, employee handbooks, or corporate 
guidebooks. If you believe any of the information in various corporate manuals or posters are 
relevant to any part of this audit letter, you may summarize what is in them. If you believe this 
letter requires you to provide an unusually burdensome volume of documentation, you may 
contact us prior to the response deadline to discuss possible ways of condensing your response. 

4. Time Brokerage. 

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time 
employees and any station included in it is subject to a time brokerage agreement, in addition to 
responding to this letter and providing us a list of the Unit's full-time employees listed by job 
title (and the number of hours each employee is assigned to work) and a response to Question 
3(e) above, you must immediately forward a copy of this letter, to the broker under each such 
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter 
to the broker so the broker may respond to Question 4(b) below. 

(b) Broker receiving audit letter from brokered station licensee. If you are the 
broker of a station, and the station you are brokering receives an audit letter, the licensee of the 
brokered station must forward the audit letter to you. You should respond to the audit letter 
concerning EEO information relating only to your own full-time employees at the brokered 
station. See Section 73.2080(f)(3). 

(c) Broker receiving audit letter directly from Commission. If you are a broker, but 
the target station in this audit letter is a station licensed to you, you must submit information 
requested herein for the EEO program at your station (or employment unit). If you maintain 
EEO data for a station you are brokering with that for your own station that is the target of this 
audit letter, and lack the ability to separate the information, you must include in your response 
the information requested herein pertaining to your full-time employees at the station(s) you 
broker. See Section 73.2080(0(3). 

(d) Broker described under 4(b) or 4(c) above.  If your full-time employees at the 
station you are brokering, combined with your full-time employees at your owned station(s), 
total fewer than five, however, you need only respond to this letter by the deadline described 
below by submitting a list of your Unit's full-time employees (listed by job title and number of 
hours regularly assigned to work per week) and the same type of list for the full-time employees 
you employ at the brokered station(s), and a response to Question 3(e) above. 



5. Procedures. You must upload your response to this audit letter to your station's online 
public inspection file by April 1, 2019, and include in your response your station's Facility ID 
Nunber and an e-mail address where a station representative can be contacted about your 
response. You should not direct your response to the office of the FCC Secretary. The 
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the 
response must be certified by an officer, partner or other principal of the Station licensee or 
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer, 
member or other principal of the licensee. (See 47 CFR § 1. 16.) 

6. To knowingly and willfully make any false statement or conceal any material fact in response 
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 C.F.R. § 1.17), 
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture 
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley@fcc.gov  and 
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO 
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit 
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g). 

7. In accordance with Sections 73.3526(e)( 10) (for commercial stations ) and 73.3527(e)( 11) 
(for noncommercial educational stations), available through these links: 
https://www.ecfr.gov/cgi-bin/text- 
idx?SID=O5bcd2d 1 78b35 195633871 d209cc728e&mc=true&node=se47.4.73 I 3526&rgndiv8 

https://www.ecfr.o,ov/cgi-bin/text- L_ 
78b35 195633871 d209cc728e&rnc=true&node=se47.4.73 I 3527&r,gn=div8  

you must place a copy of this letter and your response in the public inspection file, including the 
online public file, of each affected station. Consequently, your response should not include 
personal information about individuals, such as social security numbers, home addresses, or 
other personally identifiable information. We do not require that employment units retain such 
information in their records, or that such information be provided in response to this letter. 

8. If our EEO random audits sent in 2017 or 2018 included the Station, you may not have to 
respond to this letter. If the Station completed an audit in that timeframe, before responding, 
please tell us the dates of public file reports included in the Station's recent audit response, via e-
mail to lewis.pulley@fcc.gov. We will then advise you if a response is necessary. Also, if your 
most recent license renewal application was granted after February 1, 2017, you may not need to 
respond to this letter. To find out if you are exempt from responding, send an e-mail to 
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEO Staff at (202) 
418-1450. Thank you for your cooperation. 

Sin rd 
*0 	

"1W 6. / % 
Lewis C. Pulley 
Assistant Chief, Po1ic3iDivision 
Media Bureau 

Enclosure 
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CODE OF FEDERAL REGULATIONS 
TITLE 47—TELECOMMUNICATION 

CHAPTER 1—FEDERAL 
COMMUNiCATIONS COMMISSION 

SUBCHAPTER C—ROACAST RADIO 
SERVICES 

PART 73—RADIO BROADCAST SERVICES 
SUBPART if—RULES APPLICABLE TO ALL 

BROADCAST STATIONS 

§ 732080 Equal employment opportunities (EEO). 

(a) General EEO policy. Equal opportunity in 
employment shall be afforded by all licensees 'or 
permittees of commercially or noncomrnercially 
operated AM, FM, TV, Class A TV or international 
broadcast sttions (as defined in this part) to all. 
qualified persons, and no person shall be 
discriminated against in employment by such 
stations because of' race, color, religion, national" 
origin; or sex.. Religious radio broadcasters may 
establish religious belief or affiliation as a job 
qualification for all 'station employees. However, 
they cannot 'discriminate on the basis of race, color, 
national origin or gender from among those who 
share their religious affiliation or, belief. For 
purposes of this rule, a reLigiou broadcaster is a 
licensee which is. dr is closely affiliated with, a 
church, synagogue, or 'other religious entity, 
including a subsidiary of such an entity. 

(b) General EEO program requirements. Each-
broadcast station shall establish, maintain, and carry 
out a positive continuing, progrrn of specific 
practices designed to ensure equal opportunity and 
nondiscrimination in every aspect- of station 
employment policy and practice. Under the terms 
of its program, a station shall: 

(1) Define the ,responsibility of each level of 
management to ehsure vigorous enforcement of its' 
policy of equal opportunilyr  and establish, 
procedure to review and control managcrial and 

supervisoyperfortnane; 

(2) inform its employees and recognized employee 
organitions of the equal employment opportunity 
policy and program andenlist theircooperation; 

(3) Commimicate j. 
opportunity polçy and program and its einlqyrnent 
need3 ,to sources of qualified applicants without 
regard to race, color, religion,. natimai origin, or 
sex, and solicit their recruitment assistaflce on a'' 
continuing basis; 	. 

(4) Conduct a ccintinuing pro4gram to exclude all 
unlawful forms of prejudice or discrimination 'based 
upon race, color, religion, national origin,, or ,  sex 
from its, personnel policies and' practices and 
working conditions; and 

(5) Conduct a continuing revicw of job structure 
and employment practis and adopt positive 
reenaitrnent, job design, and other measures needed 
to ensure genuine equality,  of opportunity to 
participate fully in au organizational . units, 
occupations, and levels of responsibility. 

(c) Specific EEO program requirements. Under the' 
terms of its program, a station employment unit 
must 

(I) Recruit for every full-time job vacancy in its 
operation. A job filled by an intetnal promotion is 
not considered a vacancy for which recruitment is 
necessary. Religious radio broadcasters who 
estabflsh religiousaffi iation as i qualification for a 
job position are not required to comply with these 
recruitment requirements with. respect to that job 
position or positions, but will be expected to make 
reasonable,b.good faith efforts to recrumi applicants 
who are qualified - based on their religious' 
affiliation. Nothing in this. section, shall be 
interpretd to. require 	: broadcaster to.. grant 
preferential treatment' to any individual or group 
based on race, color, national origin. religion, or 
gender. 

(i) A station employment unit-shall use recruitment 
sources for each vacancy, sufficient in its 



(vii) Participation in . schOlarship programs 
designed to assist students interested in pursuing 
career inbroadcasting;  

reasonable, good faith judgment to widely 
disseminate information concerning the vacancy. 

(ii) In addition to such recruitment sources, a 
station employment unit. shall provide notification. 
of each MI-time vacancy to any organization that 
distributes. Won-nation about employment 
opportunities to job seekers or refers job seekers to 
emptoers,. upon 	tiOt by. such organization. To 
betit1ed tQ nottce of ,vacaeicà,. the reqting 
organLation must .proide the. stàtièn employment 
unit with its name, mailing address, e-mail address 
(if flplicable telephone number, nd contact 
perscn 1dident1f ih CatCo' on categories of 
vcincies of which 	 notice (An 
organization may reqii'e&t nbtice of all vacancies). 

: (2) Engage in at least four (If the staticq 
employment unit e  has more than ten full-time 
esnh .ces iId:i not localed in a smaller inarke4 or 
Wo(Tflas.fl'e iot fifll-tirni employees andlor 
s located eniity1  in a smaller market) of the 
follàing inititfves during each two*-year period 
beginning with the date -station"  in the station 
employment unit are required- to. file renewal 
applications,, or the second, fourtW or sixth 

nn vFma 	cr 	date. 

• (i)' Particiatjon in aéeazt tour jo'b fa1rb' station 
personnel Wbove M&stantal respontiblhty in the 
making ofhhgdcisbis; 

• (ii) Hosthoti tesl one job fair 

(iii) Co-sponsoring" .at least one job fair with 
organizations in the business and professional 

•CoTnrfl%ity. whoi membership ihe)uddt eiistantial 
participatlno1 womeC aid ntinities; 

(iv) irticItion in at least four eventS sponsored 
by aiiOis reprenting groups pteSeM in the 
community. luterested irr iwOadcüt employment 
itucs, 	incTudig cOenti6fls 	career . days, 
wokshops, and sinitilar activities; 

(v) Establishment ? f an . internhip program 
designed to asssi members of the community to 
acquire skills needed fo l*oidcast employthept 

(vi) Par cipation in job-  banks, ,Internet programs, 
and other programl designed to-promote outreach 
generally (i.e., that are not primarily directed to 
providing notiflent ion of secific.job 'ätancies); 

(viii) Establishment of.'trainiog programs desiged, 
W enable station personnel to acquire skills that 
could qualify them for higher level posltiàns; 

(ix) Establishment of a inentoring progi- rn. for 
statibil persoiinel;. 

(x) Participation in ,at. Least t'bur events or pTograth' 
sponsored by educational institutions relating to 
career opp rthiities in broadcatln 

(xi) Sponsorshi of at least. two events in the 
community designed to inform and' educate 
members of the public al to employment 
opportunities inbroadcastiog; 	 .. 	- 

.(xii) Listing of each . upper-level MMgofYZ74=fi1g' 
in a job,bank or newslçtter of media trade groups 
whose 	meznbefship • includes 	substantial 
participation of women and minwitics 	•: 

(xiii) Provision. of ssistànce to' unffi)iated 
non-profit entities in. the nriaintenaicá of wi b. sites 
that provide counseling on the process of, =arching 
for broadcast employment and/or, other' creer 
development assistance pennem to broadcasting; 

(xiv) Provision of training to mauagema4 level 
personnel '.. as • to 'mèthd. "of ensuring equal 

• e 	 opppS[ q .. in,d 	• preventing 
discrimination; 

(xv) Provision,  of training' to personnel of. 
unaffihiatad non-profit orgajiizaiions interested in 
broadcast employment - ppornjiIes that would 
enable them to, better" refer job candidats for 
broadcast positions: 	. 	, • 

(xvi) Participation in' other activities 'desigred. by 
the station .ernployntent unit reasOnably talculatàd 
to urther the goal of dissemiriatipg information as 
to employment opportunities inbmadcasting'to job 
card1dates-who might otherwise be uriware of such 
opporiuniiie,c. 	' 

(3) Analyze its recruitment ;prograin 'on an ongoing' 
basis to ensure that it is effect lye in, achieving broad 
outreach to potential applicants, and address any 
'problems found as a result of its analysis. 
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(4) Periodkally analyze measures taken to: 

(1) Disseminate the station's equal ernp)oymen 
opportunity, program to job applicants arid 
employees; 

(ii) Review seniority practces to ensure that such 
practices are nondiscriminatory; 

(iii) Examine rates of pay and fringe benefits for 
employees having the saiie duties, and eliminate 
any inequities based upon race, national origin, 
color, religion, or sex discrimination; 

(iv) Utilize media for recruitmentpurposes in a 
manner that will contain -  no indicatiOn, either 
explicit or implicit, of a preference for Dne race, 
natiOnAl origin, color, .religion or sex over anothcr,  

(v) Ensure that promotions to positions of greater 
respOnsibility are made. in a nondiscriminatory 
manner; 

(vi) Where union agreements e,dst, co9perate with 
the unin or unions in' the development of programs 
to ensure all persons of equal opportUnity for 
employment, irrespective of race, national origin 
color, religion, or sex, and include an effective 
nondiscrimination clause in new or renegotiated 
union agx'ements; and 

(vii) Avoid the use of' selection techniques or tests 
that have the effect of discriminating against any 
person based on race, national origin, color, 
religion, or sex. 

(5) Retain records to document that it has satisfied 
the requirements of paragraphs (C)(I) and (2) of this 
section. Such records, whh may bp maintained In' 
an clectmrtic format, shall be retained until after-
grant of the renewal application fOr the term during 
which the vacancy was filled or the initiative 
occurred. Such recotds need not be submitted to-
the 

o
the FCC unless -specifically requested; The 
following records shall be maintained: - 

(i) Listings of all full-time job vacancies filled by 
the station employment unit, identified by job title; 

(ii) For each such vacancy, the recruitment sources 
utilized to 1111 the vacancy (including, if applicable, 
organizations entitled' 'to notification pursuanl• to 
paragraph (c)(I)(II) of this section, which should be 

separately identified), identified "by name, address, 
contact person and telephone number; 

(iii) Dated copies of all advertisements; bulletins, 
letters, faxes, e-mails,' or other communications 
armouncingxacancies; 

(N) Documentation necessary to demonstrate 
performance of the initiatives requited by paragraph 
(c)(2) of this section, including, sufficient 
information to fully disclose the nature of the 
initiative and the scope of the stations participation, 
including the station personnel involved; 

(v) The total number of interviewees for each 
vacancy, and the referral source for each 
interviewee; and 

(vi) The date each vacancy was filled and the 
recruitment source that refersed-the hiree. 

(6) Annually, on the anniveraaiy of the date a 
station is due to file' its, renewal -application,, the 
station shall place in its public file, maintained 
pursuant to 1733526 or. § 733527, and on its web 
site, if it has one,- an EEO' public, file report 
containing the following information (although if 
any broadcast licensee' acquires a station pursuant-to 
FCC Form 314 or FCC Form 315 during the twelve 
months covered by the EEO public file, report, its 
EEO public file report shall cover the. period 
starting with the date it acquired the Etation): 

(I) A list' of all full-time vacancies filled by the 
station's employment unit during the preceding year, 
identified by job title-, 

(ii) For each such vacancy,,. the rrruitment 
source(s) utilized to flit the vacancy (including, if 
applicable, organizations' entitled to notification 
pursuant to paragraph (C)(I Xii) of this section, 
which should be separately , idernified), identified by' 
name, address, contact persort and telephone 
number,  

(iii) The recruitment source that referred. the hiree. 
for. each full-tirnc vacancy during- the preceding 
year; 

(iy) Data reflecting the total number of persons 
interviewed for full-time vacancies during the 
preceding year and the total number of interviewees 
referred by each recruitment, source utilized in 
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connection with such vacancies; and 

(v) A list aid brief description of initiatives 
undertaken pursuant. to paragraph (c)(2) of this 
gection during the preceding year. 

(d) Srnafl Station Exemption. The provisio1s of 
paragraphs (%) an (c) of this etion shall not 'apply 
to station employment units that have fewer than 
five fujj 	py 	: 

(e) Definitions. For the purpOses 01hisrule 

(I) A full-titne. empJoyee is a permanent employee 
whose regular ork ichedult is 30 hours par, week 
or more. 

(2) A station employtnent imit is a station' or a 
group of cominonl5' owned stations in The same 
market that share at leastonc employee. 

(3) A smaller market includes rnetiopolitan areas as 
defihed.by' thOffice of Management and, Budget 
with a 	ittón 'of f'ewerthan 250O(.persons 
an4 m 	outide of aH metropolitan areas, as 
defiñd by the OfThe of Management and Budget. 

(U Enforce'rrient The.:.f'QJlowhig -provisiona apply 
fó 	lômneht- actibj cohêèrning f111-6me 
positioñaaf'each bióadcat statiawasnploymaft unit 

• (defined iii thk3,aIt): emplo'ing'fhe t• more 
p'sofl ini H- 	1 ibltiófl1;eXcèpt where noted. 

(1) All broáiIat stations, including those that are 
pIrt of an 	cot- unit with 4'cwr than . live 
full-time- employees, shall- file 	Broadcast Equal 
Employment Oppârtunity Program Report (Form 
.396), :with thëirretewal application.. For, 396 is 
filed on the date the st$lOitis dueto file its 
ailication tbi renewal of 'license. If a broadcast 
licenèe cquire5' a station pussuant ioCC Form 
14'öt.FCC- Form 315 airing the period that is to 

ro 	The bksiS' for the Form 396k - r4ormatioa 
provided on its Form 396 should - cover the 
licensee's FEO recruitment activity during- the 
perid starting with the date it acquired the station. 
Stitloits are required to maintain, a copy of their 
Form 396 in the sta1ion5 public tile in accordance 
with the provisions of §* 73,3526 and 73.3527. 

(2) The COhimission wW conduct. 'a mid-terTn 
review of - the cnpioyment practices of each 
bwadcasr television station and each. radio sjation 

that is part of an emploympnt unit of more than ten-
full-time' cmpoyecs. four years fâllowing' .the 
station's - inQat recent license expiration date as 
specified in I 73JQ20. Each such liceneè'- is 
required to file with the Commission the Bmidcast 
Mid-Term Report (FCC Form 397) 'four 'months 
priqr.o that date. lLp.padczt lensee acqu ret a 
station pursuant to FC 	314 or FCC 
31 diztiñg the periOd that h to form the basis for 
tbe~Fwrq 397, itaRepQtt should cover ft liceisee's 
EEO recrintnent actrvity durmg the period starting 
with th date it ecqub-ed the tabon. 

3).. if a stati6'issubject'kc)attlne brokerage. 
agrçient, e-li,ei. shall fije ,Forns 396, Forms 
397, an4,FQ pbJic file repàr cocenspg only its 

.own recruitment activity. If a c,' in -CL -VI  :9ker of 
or tatci; 

includà its recruiimlit actvltij for. thi brôkered' 
tas)indeterminiug. th bases qf flflS'396L.' 

Fo 	3. and th EQpuic fiiTèg' fat its, 
own statioi. l a, lbroker ovr':Vidre, thin 
one station, it shall include its- recruitment actiyity 
f OIL, the jibMo1cere4 station- ii, tije Fom96, 1onns - 

9n4E4.pufic filerpctrts 	own 
stadon..thatlMnost closely 	lis ed vn 9and in the' 
semi ..n,arke as, The 4i)ccrd. stjon, if a 
ticcnsee-&ccr 4q iiot own a,str*tign in the seine 
rrark$ a* tb 	tatig, thjtd'afl include 
its recrwflnenl activity for thç broJcçre4 	t1on in 
the Forms 396, Forms 397, and EEO public file 
reports. fllç4].:fç, 	

p,th
.its' Own .'Øation 	that, is 

geph1caIlycloscstokered,smtion' 

'(4) Broadcast stations subject to thi sèion she)) - 
maintain records of their recniitmtii -activity 
necesry, ta dem, 	te that. thy are in". 
cojup)iancc pyjt)i 	EEO ruk.. . .iatics 'shall. 
ensum oat 	iotsi ...ffi&o vy - 
the accuracy Onnaonpro, iç41 i Forms 396, 

- Forms 37, ad EEO .publc. fl1é jpt; To 
determine co!tpLapcc 'whb the EEQdc, the 
Cø,rnini3siost may ,con4ct inqüirie. o?T1teisecs at 
random or If ii fra ctidencc of a possible 'violatiort 
of the EEQ n4. liq4ditfbp,tlte Cqcirniion, will 
conduct random' auctit. Spëcificelty, - Each year 
apptoxmately (Lye percent o"al1. Jicensees, In the 
television and ratl,o servçe ydt be randomly 
selected for audit, ensuring tht, cvh though tha 
number of radio licensees is sip if3cantly larger than 
telcvtsion licensees, both sericcs are lc presented in 
the audit process. Upot, equeM1 staiJetis shall make 
records available to the Commission for its review. 
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• (5) The public may file complaints throughout the. 
license term based on al stations Fori 397 or the 
contents of a station's public file. Provision,. 
concerning tiling, withdrawing, or non-filing of. 
informai objections or petitions to deny license 
renewal, assignmnt or transfer. applications ar 
delineated in 	733584 and 73.3587-3589 of the 
Commission's rules. 

(g) Sanctions and Remedies.. The Commission may 
issue appropriate sanctions and remedies tbr any 
violation of this rule.. 

147 C.F.R. § 73.3526 

CODE OF FEDERAL REGULATIONS 
TITLE 47—TELECOMMUNICATION 

CHAPTER I--FEDERAL 
COMMUNICATIONS COMMISSION 

SUBCHAPTER C— BROADCAST RADIO 
SERVICES 

PART 73--RADIO BROADCAST 
SERVICES 

SUBPART H--RULES APPLICABLE TO 
ALL BROADCAST STATIONS 

47 C.F.R. § 73.3527 

• CODE OF FEDERAL REGULATIONS 
TITLE 47--TELECOMMUNICATION 

CHAPTER I—FEDERAl. 
COMMUNICATONS COMMISSION 

• SUBCHA'TER C—BROADCAST RADIO 
SERVICES 

PART 73--RADIO BROADCAST 
SERVICES 

SUBPART H--RULES APPLICABLE TO 
ALL BROADCAST STATIONS 

§ 73.3526 Local public inspection File of 
commercial stations. 

(e)(10) Material relating to FCC 
investigation or complaint. Material 
having a substantial be 	on a matter 
which Is the- subject of an FCC 
investigation or complaint to the FCC of 
which the applicant, perrnittee, or 
licensee has been advised. This material 

shall be retained .until the applicant, 
perrnittee, or licensee Is notified in 
writing that the material may be 

discarded. 

73.3527 Local public Inspection File o 
noncommercial educational stations 

• (e)(1 )al reüitiiig to FCC invesdgaz-
tioV or complaint. Material having ao 

eab8tantial bearing on a mattr which 
is the subject of an FCC investigation 
or complaint to the FCC of which the 
applica.zit, permittee, or licensee has 
been advised.. This material rMll be re-
tained until the applicant, permittee, 
or licensee is notifie1. 1n writing that 
the material may be discarded.,. 


