General Manager WYEP-FM

67 BEDFORD SQUARE
PITTSBURGH PA 15203-

Federal Communications Commission
Washington, D.C. 20554

February 14, 2019

Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
Section 73.2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of



providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each |
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
Job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73.2080(c)(2) and (e)(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.



(1) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

(J) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See Section 73.2080(f)(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit), If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See Section 73.2080(H)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.



5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file by April 1, 2019, and include in your response your station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 C.F.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley@fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(11)
(for noncommercial educational stations), available through these links:

https://fwww.ecfr.gov/cgi-bin/text-
1dx?SID=05bcd2d 1 78b35195633871d209cc728e& me=true&node=se47.4.73 13526&rgn=div8

https://www.ecfr.gov/cgi-bin/text-
1dx 7SID=05bcd2d 178b35195633871d209cc728e& me=true&node=se47.4.73 13527&rgn=div8

you must place a copy of this letter and your response in the public inspection file, including the
online public file, of each affected station. Consequently, your response should not include
personal information about individuals, such as social security numbers, home addresses, or
other personally identifiable information. We do not require that employment units retain such
information in their records, or that such information be provided in response to this letter.

8. If our EEO random audits sent in 2017 or 2018 included the Station, you may not have to
respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley @fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2017, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEO Staff at (202)

418-1450. Thank you for your cooperation.
Sin rely,
Lo (- 1

Lewis C. PulTey
Assistant Chief, Policy Division
Media Bureau

Enclosure



47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47~TELECOMMUNICATION -
CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C-BROADCAST RADIO
.+ SERVICES :
PART 73—RADIO BROADCAST SERVICES
SUBPART H-RULES APPLICABLE TO ALL
: BROADCAST STATIONS -

~ §73.2080 Equal employment opportunities (EEO). ’

(a) General EEQ- policy. iaquaj opportunity .in ‘
employmient shall be afforded by all licensees ‘or.

permittees of commercially or noncommercially
operdted AM, FM, TV, Class A TV or inlernational
broadcast stitions (as defined in this pary) to all
qualified persons, and wno person ghall be

discriminated against' in  employment by such
stations because of race, color, religion, national-

origin; or sex.. Religious radio broadeasters may
establish religious bélief or affiliation as a job
' qgualification for all ‘station employees. However,
they cannot ‘discriminate on the basis of race, calor,
national origin ‘or gender from among those who

share their religious. affiliation or. belief. For -

purposes of this rule, a religious broadcasier is a
licensee which ig.or is closely affiliated with, a

church, synagogue, or -other religious entity,.

including a subsidiary of such an entity.

(b) General EEO program requirements.  Eachr
broadcast station shall establish, maintein, and camry
out a positive continuing. program- of specific
practices designed to ensure equal oppertunity and
nondiscrimination in every aspect - of " station
employment policy and practice. Under the terms
of its program, a station shall:

(1) Define the ,!-espnnsibiliry of each level of

mariagement 1o -ensure vigorous enforcement of its-

policy of equal opportamily, and establish. 2
procedure to .review and control managerial and

. working conditions; and
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supcrﬁsory_pe(fnrménéc;

(2)Alnibn.n_ its employeés and rémgni'ud.uhplojvec
organizations of the equal employment opportunity
policy aqd program and enlist theircooperation;

(3) 'Cdmrﬁunicam its- aquajr .employment

opportunity policy and program and its employment

. nesds .to sources of qualified applicants without

regard to race, color, religion, national origin, or
sex, and solicit their recruitment assistance on a*’
continuing basis; : o :

(4) Conduct a.continuing program to exclude all -
unjawful forms of prejudice or discrimination -based
upon race, color, veligion, national origin, or sex
from its. -personnel policies and * practices and

" (5) Conduct a continuing review of job structure

and employment practices - and adopt positive
reeruitment, job design, and other measwres needed
to ensure genuine equality. of opportunity 1o
participate  fully in _all ‘organizational . units,
occupations, and levels of responsibility. :

' (c) Specific EEO program requirements, U;idcr the*

terms of its program, a station employment unit
must: e

()) Retruit for every full-time job vacancy in its.
operation. A job filled by an internal promotion is
not considered a vacancy for which recruitment is
necessary. Religious radio broadcasters who
establish, religious affiliation as a qualification for a
job. position are not required to comply with these
recruitment requirements with. respect to that jobr
position or positions, but will be expected to make
reasonable,, good faith efforts to- recruil applicants
who are. qualified “based on their religiovs

" affiliation. Nothing in this. sectioi shall be.

interpreted 10, require 3 broadcaster lo.. grant
preferential treatment- to any imdividual or group

- based on race, color, national origin, religion. or

gender.

(i) A station -employment unit-shall use recruitment
sources for each vacancy. sufficient in s



. personnel’ th ‘hive

i

reasonable, good faith- Judgmei:t to widely
dsssemmm mformatmn conceming the mancy

(i) In nddluon to such recruitment sources, a ..
station employment unit. shall provide nanficancm -

-+ of each full-time vacancy to smy organization -that
_ distributes. - information dbout

be"entitled to notice “of  vacanéies, the - requEsting
- orgrmiunon ‘must prowde the. stafion employment
unit with its name‘ mallmg address, e-mail address
Gf npphcable), hone numbcr ‘tind contact

person,’ ahd identi ﬁe talegory or catégories of

vicanicies - of - Which *'it requests hotice. (An’

orgamzauon rnay reqhest notlce of all vacaﬂcm)

.'(2) Engage in at
‘employment unit , has* more than ten full-time
i = |b¥|§=s dnd:i8 mot locatéd in a smaller market) or
“two_(if it hias five 1o’ tent fll-timé employees and/or

is locatéd - cnﬁl"ef)f n a smallér ‘market) of -the .

" following “initidtives during: each two-year _period

beginning with the date stationd” in the . station - '

employment unit are required- 1o, file renewal

. apphcaﬁohs. or the " sécofid, fonrth or - s:xth

Jt anmversanes uf‘tfzat date. )

-(l) Partlclpatlon in’ dt '}east four _|o'b fai’rs—by station
stantial responStbihty in the
making of hirihg’ dects"’bns :

- (i) Hnslmg 05‘ B Ieasl onejob fair; h

: (m) Co»spcmsonng at feast one job fn:r Wl‘th.

., organizations in the business and professional
-commitiiity. whosé mermbership includes-substantial
‘ pamcipatinn of women aﬁd minormcs, o

i) Pamc:lphhon in ot \cast four gvents spensored

| by'organizations repré’scntfng groups présedt in the

cammumry “in{erested im ‘broadcdst employment
isbues, mdudjng conventiohs, career - days,
" workshops, and s:milar aclrvnies, .

(v) :Establishment © of & mlemshtp -program
, desngned 16" assist members of the -community to
- acqulre skllls necded for broadcasi employment

(vi) Pamcipalnon in' job™banks, Internet prugrnms.
and other proprams dslgned lo-promole eutreach
g,enernﬂy (i.e., fhat are no! primarily direcled 1o
providing nouficnuon 'of specific.job Vncancles),

mploymmt _
.opportunmcs to job seekers or refers job seekers to-
emplaym upon requeht By: -such m'gammtmu To .

least four @Gf the: station

1 panmpanon of women and mlnmms*

. fort. broadcast .employment
- dcvelcrpmem assmance pcmnem 10 bruadcastmg,

_broadéast- employment

x &

(vii) Pa::tmpanon in - scholarstnp progra!ns‘
designed to assist students interested in pursumg a.
cereer"in broadcasnng; ' )

(\nil) Establishment of ! treining programs desig:ned

.t enable station perionmel to acquire skills that

could quahfy them for “higher lwcl posihrms _
g " e

. (ix) Establishment of a mmtormg program for

station personnel; .

(x) Participation in at least four e:vmts'-c'nr programs i

sponsored by educational institutions relating to " :

career opporturiities in hroadcasﬁng;

(xi) Sponsorsl'ﬁp of at lpast two events in the
community designed to inform and educate
members of the public as- to qnploymcnt
oppm“mniti;s in broadcasting;

(xu} Listing. of each. uppar-lcvol cntegory opemmg
in a job bank or newsletter of media tradé groups
whose .  membership  includes subsumhar

(xiii)- Provision. of asmstnnce to’ unaﬂ' liated
non-profit entities in- the shaintenance of, web, sites
that provide: counseling on the process of scarchmg
and/or- other career.

 (xiv) Prowsmn of lram,mg 1o managemen; Igvel

" pergonnel . a5 ‘fo methds. Jof ensuring | equal
. cmployment . _ oppoglunity . énd . preventing
‘discimination; : I T

(v) Provision: of 'l'ralnmg
unaffiliaiéd n»on-profn organizations. mlcrmcd in -

enable - them 1o betier” rcf:r ]oh r.andndalcs for

" broadcast posmons

-

(xvi) . Paniclpauon in- ather activities "designed, by
the station employment unil reasonably ¢alculat:d
to fusther the goal-of disseminaling information as *
to employment opportunities in Jbroadcasting to job-
candidates-who mighi olherw:sc bcamn.wm of such
oppomlmlle; d

(3) Analyze its recruitment ;progﬁin ‘on an ongoing’

basis to ensare that it is effective in echieving broad-
outreach lo polential apphcams and address any
‘problems found ps & result of its apalysis.

v

o personnel’ of -

_opportunities  that “would -



47 CF.R. §73.2080
.(4) Periodically analyze meaﬁurcs taken to:

(i) Dlsscmmate the station's equal emploment
opportunity. program to job applicants and
* employees;

(1) Review scmomy prachcm to ensure that such
pmctlca are nondiscmnmatory,

(iii) Examme rates of pay and fringe benefits for
employess having the seie duties, and eliminate
any inequities -based upon race, national origin,
color, religion, or sex discrimination;

(iv) Utilize media for recruitment pu oges in a
manner that- will contain “no indication, either

. cxp]icrt or wnpltcst, of a preference for one race, .

'"naﬁona‘! origin, eolor, religion or sex over another

(v) Ensure that promohcms to pusmuns of gmm:r
respons'b"lny are made in a nondiscriminatory
. mannen;

(vi) Where union agreements exist,’ copperate with
the union or unions i the development of programs
to ensure all persons .of equal opportunity for
employmcm, lrres-pcctrve of race, national origin;

color, rehgron, or sex, and include an effective -
nondlscmnmaUun clause in new or renegotiated .

union agn:cmcnts and

(vii) Avoid. the use of selection techniques or tests
that have the effect of discriminating agamst anmy
person based on vace, national origin, color,

. rc!igion or sex.

(5) Retain records to document lhat it has satisfied
the rcqumzmcms of paragraphs (c)(1) and (2) of this

section, Such records, which may bg maintained in-

an clectrodic format, shall be retained until after
grant of the renewal application for the term during
which the vacancy was filled or the initiative
occurred. Such recofds need not be submitted to
the FCC unless -specifically requested: The
foilowmg records shall be maintained:

(1) Listings of all full-time job vacancies filled by
the station cmploymcm unit, edenuﬁed by job title;

(ll) For each sueh vacancy, the rocruitmenl SOUrces
utilized to fill the vacancy (:ncludmg. if applicable,
. organizations entjlled ‘to notification “pursuant - lo

paragraph (c)(l)(i“) of this section, which should be

'. rage s .

separately identified), identified - by name, address

contact person and tclephone number;

(i) Dated copies of all adverhsements, bullctms
letters, faxes, e-mails,  or other communications
announcing. vacancies; : B

(iv) Doeumentaﬁun necmsary o - demonslrate
erformance. of the initiatives requited by paragraph
(c)(2) of this section, -including sufficient
information to fully disclose the nature of the
initiative and the seope of the station's participation,
mcludmg the station personnel mvolved :

(F T'he total number of mtmrlewm fof each
vacancy. and the referral source for each
interviewee; and : ' ?

(vi) The date each vacancy was' filled and the
remmnemsaurcethatrefu'mdﬂlehm ’

(6) Annuzlly, on the annwmal;y of the date ;;

- station is due to file its. renewal .application,. the
station shall place in its public file, maintained .

pursuant to § 73.3526 or. § 73,3527, and on its web
site, if it has one, an EEO-‘ public- file report
containing the following information (although if -
any broadcast Jicensee acquired a station pursuant-to
FCC Form 314 or FCC Form 315 during the twelve

“months covered by the EEQ public file. report, its

EEO public file veport shall covér the. peripd
starting with the dale it acquired the stntlon) '

(i) A list of all full-time vacancies filled by the
station's employment unit during the precedmg year,

ldmuﬁed by job title:

(u) For each -such vacancy, . the recruitment
source(s) utilized to fill-the vacancy (including, if
applicable, orpanizations- entitled to notification
pursuant lo paragraph (c)(1)ii) of this section,
which should be separately .identified), identified by’
name, Baddress, comlact persoei and telephone
number; : y S

.‘ (iti) The recruitment source that referred. the hiree-

for. each full-time vacancy durjpg- the preceding -

| year;

(iv) Data reflecting the total number of persons -
interviewed for full-time vacancies during the
preceding year and the total number of inlerviewees
referred by each recrunmcnt source utilized in -
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connectmn with such vacancxe.s, and

(v) A list and bncf dcscnpn:m of mmatuvcs' '
undertaken pursuant to paragraphb (c)(Z) of thu

. -section durmg the preceding year.

d) Small Smnon Exemption. The provmons of_

paragraphs (k) and: (c) of this section shali not apply

to statioh-emiployment units Ihat have fewer than

five full-nme e?nployees

{e) Deﬁnmons For thc purpdsw oﬁhwrule'

T W £y

(1) A full-time.employee is a pennancnt employee.

" whose regular work schedule is 30 hours per. week
ormeére.

LT

(2) A station employment unit is a stntmn ora

1%

group -of’ commonty owned stations in’the. same -

. markct that share at feast one employee.

{3) A smallermarket includes metropalitan areas as

defined by lhe*'»OFﬁce of Management end: ‘Budget- -
' with a populition - of fewer than 256,000. persons

. ‘and -aresd -oulside  of  al: meéiropolitan . areas. as

'deﬁhéd by fh@ Oﬁiﬂe of Manhgcmem and Budget.

AT mlanT

'(f} Ehf'orccment. The *ffoliuwmg provisions - apply
B - B emplﬁymeh! “petivity © -cohceming”  full-time
* positions af’ “cach brivadcist statlmmnploymcni wnit
i (deﬁncd ifi ﬂﬁﬁ"?ﬂﬂ) employing’ five .ot more
_ persons iti full-timié'positions; excépt whers- noted.

-(l) AN broadtast stations, mcludmg thos: that are
part ‘of an* enipléyinent: unit “with fewer then . five

- . full-time: employees, shall- file  a' Broadsast. Equal

. Employment ‘Opportunity ~Program  Repori (Form
'396) with théiirepewal’ application.. Form- 396 is
ﬁlcd on the date the statiowis duesto -file its
apblmatwn ﬁ:r renewal of license.. if- 2 broadcast

“licensée cquires' a statioh pissuant 10:ECC Form

. 918 or.FGC Form 315 during the peried that is to

* form ‘the basig” for the Form 396, information
provided on it¢ Form 396 should. cover the
licensee's EEO recruitment activity during- the
peribdl siarting ‘with ‘the date it acquired the station.
Siations are rcqmred 1o mainfain. 8 copy of their
Form 396 in the station's public file in aceordance
with lhc prowsmns of §§ 73, 3526 and 73.3527.

) Thc CommissnonA w:ll ,conduct: o mid-ierm

review of - the cinploymenk - practices- of each.

broadcast” television station and each radio spation

. Formg 397, and the ﬁEO _public ﬁle

- 39% and EEQ, public

. the audit process. Upon.

that is part of an employment umt of more than tm-;' )
full-time - employees - four years fol!owmg .the’

" station's most recent licemse ekpiration date LI
©sp ecified in § 73.1020. Each such licenges - is,

reqmred to file with the’ Commiission theé Broadcast -
Mid-Term Report (FCC Form 397) four ‘months
pnor.ito that date, It&broadcm licengee acquires. a .
station pursuant to FCC 314 ‘or FCE Form *. -
315 duting the périod that is to form the basis for * . -
the-Form 397, its’ chott should chiver the hcet;sus

" @) 0f a station s sub_;ect to " tie brokerage

agrecment, the. hqg.nsee shall ﬁ,l: Fogns 396, ,Forms a

'397 anEBO publ lkﬁlq
~ own recruitment, actwny. Ifa Wu; is q_'broker nf-

angthqmmmmm&ty Jicensee-bi
include its recruitment activity for. the’
station(s), in Jetermining: the qu of Fonnsfug% :
‘ jts
own station. I{ a. licensee:broker owrs more thin |
one station, it shall fuclude its. recruitient. activity
for-the, brokersd station: m the. Fopms, :396, Fonna

i A
llatet?v%lddfw .m ﬁre '

station ﬂmt :most: closely

" sarag, .market,  as, the s@pn, If =a
, hccnsee-brggg “ MQ&U ilic same .
-, marke! ag the b Efrg(}?afun, Védxtrt xl'gaﬂ include
(*)

its -recrultment activity tf)g\, rokeyed station® in
the' Forms 396, Forms 397, and ‘public file
reports . filed . for, . its - own - station that s

.gcggmpbically closest to. thﬂ;rnkered stntion.
-'(4) Bmadcast stations sul:gect to this sechnn shall - .

maintain records of their r:crumneni -activity ’

necessary - 'ta, demonsprate  that, .are ..
compliance .wi .gte EEO rale. . 'tu;u shall, .
ensurg that | Ihay maintain {ecnrd,f. su' icien gp verify -
the acm;rar.;y ogmformalion, pm F onns 396, .
Forms. 397, _and EEO flmbbhc ﬁic reports.” To
.dr:\e;mme complinncm the _EE rule the

Commigsion may sonc[ycl mquiri:s mensees at
random of if it has evidence of a. pﬁssiﬁle violation,

of the EEQ rulg. 1naddition, the Commiz&ion. will
condict  randomi- aw Specifically, - éach  year

_* approximately . five p:rcem of ‘all. lensces in the |
wylll be* randomly -

television. - and mdm sem
selected for - audit, ensuring “thiit, evéa though the
number of radio licensees is sigmﬁcamly larger than
television licensees, both services are kepresented in
requebl; slal.tons shall make
..records avaiable ta the Cemmissmn for i ns rcview
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:(5) The pubhc may file complaints throughout the.

license term based on a’ station's Form 397 or the

contents of a station's public file. Provisions.

conceming ﬁlmg, withdrawing, or non-filing of
informal- objections or petitions to dény license

renewal, asa;gnment, or transfer, apphcatmn.s .are. '

delineated in §§ 73.3584 and 733587-3589 of the
Commiission's rules. ! )

(g) Sanctions and Rcmcdus The Commission may
issue appropriate sanctions and remedles for any
vlolatmn of this rule..

47 C.F.R. § 73.3526

 CODE OF FEDERAL REGULATIONS
TITLE 47—-TELECOMMUNICATION
CHAPTER I--FEDERAL . .
COMMUNICATIONS COMMISSION
. SUBCHAPTER C--BROADCAST RADIO
. . SERVICES
.PART 73--RADIO BROADCAST
SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73. 3526 Local public lnspectlon file of
commercial stations.

(e)(10) Material rgiating to - FCC
investigation or complaint. Material
having a substantial bearing on 3 matter

" which Is - the subject of an FCC .

investigation or ‘complalnt to the FCC of
which the applicant, permittee, " or
licensee has been advised. This material
shall be” retalned .until the applicant,
permittee, or licensee is notified iIn
writing that the material may be
discarded. g

" SUBCHAPTER C—-BROADCAST RADIO

.(E)(Jti)Mateﬁal relating to FCC investiga-

47 C.F.R. § 73.3527

N

CODE OF FEDERAL REGULATIONS.
TITLE 47--TELECOMMUNICATION'
CHAPTER I-—~FEDERAL
COMMUNICATIONS COMMISSION

SERVICES
PART 73--RADIO BROADCAST
SERVICES
SUBPART" H'--RULES APPLICABLE TO
ALL BROADCAST STATIONS

~

g 73.3527 Local public Inspectlo.n file o
noncommercial ' educational stations

tiow or complaint. Material having ‘a
substantial bearing on a matter which
_is the subject of an FCC investigation
or complaint to the FCC of which the
applicant, permittee, or licensee has
‘been advised. This material shall be re-
tained until the applicant, permittee, |
or lcensee is notified in writing that
the ma,terial may be discarded
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