Federal Communications Commission -
Washington, D.C. 20554

KDJK 11241 |
Radio License Holding CBC, LLC February 8, 2017

3280 Peachtree Road, NW
Suite 2300
Atlanta, GA 30305

Dear Licensee:

1. In accordance with 47 C.F.R. § 73.2080(f)(4) of the Commission’s rules, the station
employment unit (the “Unit”) that includes your above-referenced station (the “Station™) has been
randomly selected for an audit of its Equal Employment Opportunity (“EEO™) program. A copy
of Section 73.2080 of the Commission’s rules is enclosed for your reference.

2. H the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(¢) below. Also, iri
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than

five full-time employees.

3. Audit Data Requested. If the Unit employs {ive or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide: ' ' :

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not included on or linked to on each of these
websites, indicate each station involved and provide an explanation of why the report is not 5o
posted or linked, as required by Section 73.2080(c)(6). In accotdance with Section : -
73.2080(c)(S)(vi), provide the date of each full-time hire listed in each report provided. If the uni
does not have its own website, but its corporate site contains a link to a site pertaining to the unit,
then the unit’s most recent EEO public file report must be linked to either the unit’s site or the

general corporate site, pursuant to 47 C.F.R. § 2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of ail
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of




(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject {o a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are not
subject to a religious qualification, the licensee must maintain and provide all records for such
hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a religious
broadcaster is not required to perform these initiatives. :

() Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate guidebooks.
If you believe any of the information in vatious corporate manuals or posters are relevant to any
part of this audit letter, you may summarize what is in them. If you believe this letter requires
you to provide an unusually burdensome volume of documentation, you may contact us prior to
the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job title
+ (and the number of hours each employee is assigned to work) and a response to Question 3(e)
above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the broker
of a station, and the station you are brokering receives an audit letter, the licensee of the brokered
station must forward the audit letter to you. You should respond to the audit letter concerning
EEO information relating only to your own full-time employees at the brokered station. See

Section 73.2080()(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain EEOQ
data for a station you are brokering with that for your own station that is the target of this audit
Jetter, and lack the ability to separate the information, you must include in your response the
information requested herein pertaining to your full-time employees at the station(s) you broker.

See Section 73.2080(H)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s), total
fewer than five, however, you need only respond to this letter by the deadline described below by
submitting a list of your Unit’s full-time employees (listed by job title and number of hours
regularly assigned to work per week) and the same type of list for the full-time employees you
employ at the brokered station(s), and a response to Question 3(e) above.




47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER |—FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C-BROADCAST RADIO
SERVICES :
. PART 73--RADJO BROADCAST SERVICES
SUBPART H--RULES APPLICABLE TO ALL
BROADCAST STATIONS -

| §73.2080 Equal em-pl'oymem opportunities (EEO),

(a) General EEO pohcy Equa] opportunity .in
employment shall be afforded by all licensees -or.

permittees of comimercially or noncommercially
operated' AM, FM, TV, Class A TV or intemational

broadcast stations (as defined in this par() to all

qualified persons, ‘and wno person shall ‘be

- discrimifiated against- in. employment by- such
stations because of race, color, religion, national-

origini; or sex.. Religious radio broadcasters may
establish- réligious bchef or affiliation as a job
* qualification for all station employees, However,
they cannot dlscrumnatc on the basis of race, color,
national origin or gender from among those who

share their religious. affiliation or. belief. For -

purposes of this rule, a religious broadcaster is a
licensee which is.dr is closely: affiliated with, a

churi:h synagogue; or -other religious entity,.

including a subsidiary of such an entity..

(bY General EECQ program rcqunrcmenls Each
broadcast station shall establish, maintain, and camry
out a posilive continuing. program- of speclf‘ ic
practlces designed to ensure equal opportunity and
nondiscrimination Il'l every aspect -of * station
employment policy and practice. Under the terms
of its program, a station shall '

(1)" Define the respcnsrblhty of each level of

management -to- -ensure wgnrous enforcement of its*
policy of Lqual opporinnily, and establish, 4 .

procedure 1o . review and control managcnal and
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supervisory performante; '

@) Infoml its employeés and recogmzzd employee
organizations of the equal employment opportunmr
policy and program and enhst them cuoperatron,

(3) Commumcate its equal cemployment

opportunity policy and program and’ its employment

. heeds ,to - sources of gualified apphcants without

regard to race, color, religion, national origin, or
sex, and solicit their recmnmunt asmstanca on a
coptinuing basis; .

4) Conduct a. connnumg program ‘to exclude all --
unlawful forms of prejudice or drscnmmanon based
upon race, color, religion, national orlgm, or sex
from its. .personnel policies hnd practlces and

. working conditions; and

" (5) Conduet a contmnmg review of job structute

and employment practices - and adopt positive
reeruitment, job design, and other measures needed
to ensure genuine equality. of opportunity

participate  fully in  .all’ ‘organizational . umts.
occupations, and jevels of responsibility. :

' (c) Specific EEO program rcqmrcmems Under the'

terms of its program, a station employmen\ unit
must; .

(])' Recruit for every full-time job vacancy im ils.
operation. A job filled by an intemnal promohon is
not considered a vacancy for which recruitment is
necessary. Religious radio broadcasters  who
establish, religious. affiliation as a qualification for a
job. position are not rcqulred to comply. with these
recruitment requlrcmcnts with. respect to that job
position or positions, but will be expeeted to make
reasonable,, good faith efforts 1o recriit applicants

who . are.’ qualified -based on their religious
affiliation., Ndthing in this. section. sha]l be.

interpreted 1o, require a. broadcasier 1o.. grant
preferential treatment to any individual or group

* based on race, color, nauonal origin, religion. or

gender.

(i) A station .employment unit-shall use recruitment
sources for each vacancy. sufficient in ils




. 47 C.P.R. § 73.2080
'('4) Perlodically analyze measures taken to:

(i) Disseminate the station's equal érnp,loymeo_t
opportunity. - procrram to job applicants ' and
* employees; . :

(i1) Review semonty practlces to eusure that suoh
practlces are nondxscnmmatory,

(i) Examm_._e_ rates' of pay and fringe benefits for
empléyees ‘having the sahe duties, and eliminate
any inequities - based vpon race, natxonal origin,
color religion, or sex discrimination; '

(iv) Utlhzg media for recruitment purposes in a

manner fhat “wifl contain " no mdlcahon, either

.oxp]!cn or tmpiu:!t of a preference for ‘one race, .

"natlonal origin, eolor, religion or sex over another '

(v) Ernsore that promotlons to posmons of greater
responsibility are made :n a nondrscnmmatory
. manner;

(vi) Where uriion agreements exist,” copperate with
the unjon or unions in the de\weloproent of programs
to ensure all persons .of equal opportunity for
employmem |rrespectlve of race, national origin;

color, relipion, or sex, and include an éffective
nondlscmnmatlon clause in new or- renegotiated .

umon agreements, and

(vil) Avoid. the use of selection lechmques or tests
that have the effect of discriminating agamst any
person based on vace, national origin, color,
rcligi On; OF SEX,

(5) Retain records to document that it_has satisfied
the reguiremients of pardgraphis (c)(1) and (2) of this

section. Suoh records, which may be maintained in’

‘an clectrofic format, shall be vetaiied' until afier
grant of the renewal apphcanon for the term during
which the vacancy wis filléd or the iniliative
occurred Such recofds need not be submitied to
thé ~FCC unless -specifi oally requested: The
foliowmg records: shal} be mamtamed'

(1) Listings of all full-ume job vacancies fi lle.d by
the stalion cmpioymem un;t 1dom|t' &d by job title;

(i) For each ‘such vacancy, the rcoruitmcnl sources

utitized 1o fill"the vicancy (including, if" npphcable
. organizatiotis ‘éntitled” ‘to notification *pursuant - to
paragraph (c){l)(il) of this scction, which should be

- Page3 .

separately identified), identified- by name, address

contact person and telephone number;

A(m) Dated copies of all advertlsements bu]letms,

Jetters, faxes, e-mails, - or- other communications
announcmg vacancies; .

(iv)- Doeumentatxon necessary 0 - demonstrate
performance. of the initiatives required by paragraph
(c)(2) of this section, -including sufficient
information to fully drsclose the nature of the -
initiative and the scope of the station's participation,
mcludmg the station personnel mvo[ved

v)- The total number of mter\rlewees for each
vacancy. and the referral source for each
interviewee;and - - T
(w) The date each vaoanoy was’ filled and the
recruitment source that refemed the hiree.-

{6) Annually, on the annwersaty of the date ;

- station- i3 due to file its. renewal .application,; the

station shall place in its public file, maintained -
pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has one,: an EEQ- public. file report
containing the foi}owmn information (although if
any broadcast licensee’ acquired a.station pursuant-to
FCC Fenm 314 or FCC Form-315 during the twelve

"months covered by the EEO public file. report, its

EEO public file report shall cover the. period
starting-With the date it acquired lhe station) ’

(i) A list of all full-time vacanoies filled by the
station's. employment unit during ,the precodmg year,

ldenuf‘ ed by job title;

(n) For each such vacaney, . the recruitment
source(s) utilized 16 fill-the vacancy (including, if
applicable, organizations - entitled  to notification
pursuant (o paragraph (c)(1)(ii) of this section,
which. should. be separately .identified), identified by .
name, address, contacl persen and telephone

number; - : R

. (iii) The recruitment source that referred. the hirec.

for- each full- umc vacancy durmg the preceding :

, yean,

(iv) Data reflecting the total number of persons
interviewed for full-time vacancies during the
preceding year and the lotal nimber.of interviewees
referred by each recrujtment | source wilized in -




47 C.FK. §73.2080

" (5) The public may ﬁle complamts throughout the.

Jicense terrm based on a. station's Form 397 or the

contents of a station’s public file. - Provisions.

concerning filing, withdrawing, or non-filing of.
informal' objections or petitions to dény license

renewal, ' assignmént, or transfer. applications .are '

delineated in §$ 73,3584 and 73. 3587-3589 of the
Commiission's rules. o .

(g) Sanctions and Remedies.. The Commission may' _
:ssue appropriate sanctions and remed:es for any

vrolanon of this rule..

47 C.F-R, § 73,3526

_ CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL Co
COMMUNICATIONS COM MISSION

. SUBCHAPTER C--—BROADCAST RADIO

. SERVICES
‘PART 73--RADIO BROADCAST
SERVICES .
SUBPART H-——RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73. 3526 Loca% public mspection file of
commercial stations.

(e)(10)  Material relating to - FCC
investigation or complaint. Material
having a substantial bearing on a matter

.'which is - the. subiject of ah FCC .

investigation or ‘complaint to the FCC of
which the applicant, permittee, " or
licensee has been advised, This material
chall be  retalned .until the applicant,
permittee, or licensee Is notified In

writing that the material may be .

discarded,

47 C.F.R. § 73.3527

" SUBCHAPTER C--BROADCAST RADIO

-(e)(ll)Materml relating o FCC Investign: |

) the matenal may be dlsoarded
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CODE OF FEDERAL REGULATIONS.

TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL

COMMUNICATIONS COMMISSION -

SERVICES
PART 73--RADIO BROADCAST
SERVICES
SUBEART'_H-—RULES APPLICABLE TO
ALL BROADCAST STATIONS

s

§ 73.3527 Local public Inspection file o
noncommercla! " educational stations

tww or complaint. Material having -a |
substantial bearing on a matter which
.is the subject of an FCC investigation
or complaint to the FCC of which the
applicant, permittee, or licensee ‘has
been advised. This material shall be re-
‘tained until the applicant, permittee, |
or licensee is notified in Writmg? that




