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April 26, 2021 
 
 
Via E-Mail: Elizabeth.Goldin@fcc.gov 
Elizabeth E. Goldin 
Assistant Chief, Investigations & Hearings Division 
Enforcement Bureau 
Federal Communications Commission 
445 12th St., S.W. 
Washington, DC 20554 
 

Re: Response of Red River Broadcast Co., LLC,  
       Licensee of KNRR(TV), Pembina, North Dakota (Facility ID 55362) to 
       Random Equal Employment Opportunity Audit, DA 21-228 (February 25, 2021) 

 
Dear Ms. Goldin: 
 
 On behalf of Red River Broadcast Co., LLC (“Red River”), the licensee of full-power 
satellite television station KNRR(TV), Pembina, North Dakota (Facility ID 55362) (“KNRR”), 
the following is the Response of Red River to the above-referenced equal employment 
opportunity (“EEO”) random audit of KNRR (the “Letter”).  This Response is supported by the 
attached Declaration of Kathy M. Lau, the Chief Operating Officer of Red River.  
 
 Red River is the licensee of television station KVRR(TV), Fargo North Dakota (Facility 
ID No. 55372) (“KVRR”).  Red River also is the licensee of three full-power satellite television 
stations which retransmit the signal of KVRR.  Those three satellite stations are: KNRR, 
KJRR(TV), Jamestown, North Dakota Facility (Facility ID No. 55364) (“KJRR”); and 
KBRR(TV), Thief River Falls, Minnesota (Facility ID No. 55370) (“KBRR”).  For purposes of 
this Response, the employment unit is: KVRR, KNRR, KJRR and KBRR (the “Unit”).  The 
following provides Red River’s responses to the Letter for the Unit, such responses being 
indexed under the numbering of the Letter. 
 
2(a) 
 The Unit has more than five full-time employees, as defined under Section 73.2080(e)(1) 
of the Commission’s rules (persons who are employed for 30 or more hours a week). 
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2(b) 
 (i)  Attachment No. 1 to this Response contains copies of the Unit’s two most recent EEO 
Public File Reports.  Those reports are for the two one-year time periods of December 1, 2018-
December 1, 2019 and December 1, 2019-December 1, 2020 (collectively the “Two-Year 
Period”).  Red River maintains the following website for the Unit: www.kvrr.com, which links to 
the online public inspection file for KVRR, including its EEO Public File Reports.  The three 
satellite television stations of KNRR, KJRR and KBRR do not have websites separate from 
kvrr.com.  The EEO Public File Reports are for all four stations.  There are no employees which 
operate independently for the satellite stations of KNRR, KJRR and KBRR.   
 
 (ii)  Attachment No. 2 to this Response contains copies of the Unit’s files showing the 
advertisements, bulletins, letters, faxes, e-mails or other communications announcing full-time 
job openings during the Two-Year Period.  To protect their privacy, the names and addresses of 
the applicants have been redacted from the copies in Attachment No. 2.  Red River will provide 
unredacted copies of those files to the Commission’s staff upon a proper request for them.  
 
2020    Number of Applicants 
Creative Services Producer    21 
Multimedia Journalist  3 
Social Media Coordinator  2 
 
20191 
Broadcast Engineer   39 
Creative Services Director  9 
Traffic Assistant   6 
Multimedia Journalist  5 
Multimedia Journalist  6 
Weekend Sports Anchor 3    
Photojournalist   3 
 
2018 
Sports News Multimedia Journalist  32 
Morning Technical Director  4 
Account Executive  18 
 

As the information in Attachment No. 2 details, the Unit filled thirteen full-time positions 
during the Two-Year Period.  As shown in Attachment No. 2, the Unit routinely distributed job 
notices to more than 30 organizations from which applicants reasonably could be expected and 
also posted its job openings on the kvrr.com website.  The organizations to which the Unit 
routinely sent job opening announcements included: commercial entities, such as Ziprecruiter, 
TVJobs.com, Job Bank, Medialine.com, and Indeed.com; broadcast professional organizations, 

                                                 
1 The position of Social Media Producer is shown on the 2019-2020 EEO Public Inspection File 
Report.  However, that position was advertised first in 2017, was never filled, and listed in that 
report erroneously.   
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such as the Minnesota Broadcasters Association and the North Dakota Broadcasters Association; 
and academic institutions, such as North Dakota State University, Colorado State University, 
University of Rochester and Minnesota State University Moorhead.  Also as demonstrated in 
Attachment No. 2, the Unit regularly received a substantial flow of applicants for the job 
openings during the Two-Year Period, ranging from two to 39 applications for job postings, for 
an average of more than eight applications per opening.  No recruitments source requested from 
the Unit that they be informed of all job openings.   

 
(iii)  The number of applicants, per advertised job opening, is reflected in the files shown 

in Attachment No. 2 and are listed above.  
 
(iv)  During the Two-Year Period, the Unit had between 34 to 37 full-time employees.  

Fargo, North Dakota has a population of less than 125,000 persons2 and the Fargo Metropolitan 
Statistical Area (“MSA”) has a population of 246,145.3  That MSA population (less than 
250,000) qualifies Fargo as a “smaller market” under Section 73.2080(e)(3) of the Commission’s 
rules.  Pursuant to Section 73.2080(c)(2) of the Commission’s rules, Red River would be 
required to participate in at least two recruitment initiatives during each two-year period.  
Licensees in larger markets must participate in at least four recruitment initiatives each two-year 
period.  

 
Red River described its recruitment initiatives in its EEO Public Inspection File Reports. 

As detailed in Attachment No. 2, the Unit participated in far more than four recruitment 
initiatives during the Two-Year Period, which is more than sufficient to satisfy requirements for 
larger markets.  During the Two-Year Period, the Unit undertook many recruitment initiatives, 
including the following.   

 
 Employee Training  These initiatives, held in 2019 and 2020, included the 

following for Unit employees: intra-departmental and cross-departmental training; 
online webinars about elections, the future of local television; Minnesota 
Department of Transportation and State Police workshop on road conditions and 
safe driving; the economic impact of the Coronavirus; use of media during the 
Coronavirus; and station chief operator responsibilities. 

 Management Training  In 2019, the Unit held management training addressing 
various subjects including: FCC policies, political broadcasting, EEO and human 
resources.  

 News Director  The KVRR News Director professionally participated numerous 
live recruitment activities, including at: North Dakota State University and the 
Minnesota State university Moorhead.   

 Chief Meteorologist  The KVRR Chief Meteorologist professionally made 
numerous speaking appearances, including at: Lions Club, Moorhead; Glyndon 
Elementary School 1st Grade; and the Northern Cass Middle School. 

                                                 
2 See Wikipedia, https://en.wikipedia.org/wiki/Fargo,_North_Dakota#cite_ref-6 (accessed April 
6, 2021). 
3 See https://www.citypopulation.de/en/usa/metro/22020__fargo/ (accessed April, 9 2021)  
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 Internships  The Unit provided four student internships each year, with student 
interns from Minnesota State University Moorhead, North Dakota State 
University and St. Cloud State.   

 Job Fairs  In 2020, the News Director and Business Manager participated in a job 
fair at the Minnesota State University Moorhead.  Also in 2020, the News 
Director participated in a virtual job fair held by the Minnesota State University 
Moorhead.  In 2019, the General Manager participated in a job fair at the South 
Dakota State University.  In 2020, the News Director, News Anchor, Sports 
Anchor and Chief Meteorologist attended the Superior High School Job Fair, 
Superior, Wisconsin.  In 2019, the News Director and News Anchor attended job 
fairs held by the University of Wisconsin-Superior, the University of Minnesota-
Duluth and the College of St. Scholastica.   

 
(v)  During the current license term, there have been no complaints against Red River 

which allege unlawful discrimination on the basis of race, color, religion, national origin or sex. 
 

(vi)  As has been reported to the Commission for many years in ownership reports, Red 
River is commonly owned with KQDS Acquisition Corp. which is (and has been) the licensee of 
full power television station KQDS-TV, Duluth, Minnesota.  Red River benefits from human 
resource strengths shared among these commonly owned television stations. 

Red River takes its EEO obligations very seriously.  Throughout the current license term, 
at all times it has been committed to ensuring equal opportunity and nondiscrimination in every 
aspect of the Unit’s employment policy and practices.  Red River’s policy is to consider the 
qualifications of all applicants and employees without discrimination based on the applicant’s or 
employee’s race, color, religion, sex, national origin, age, sexual orientation, physical or mental 
handicap, or conditions specifically prohibited by federal, state, and local legislation.  Red River 
has, and enforces, an anti-harassment policy to ensure that all employees are free from unlawful 
forms of employment discrimination in the workplace. 

These policies are set forth in Red River’s Company Employee Handbook.  The 
Handbook has been widely distributed to all employees and is readily available to them anytime 
via the company’s payroll portal.  All employees are required to sign an acknowledgement they 
have received access to review the Handbook and the policies set forth including EEO policies 
and procedures. 

Department Managers participate in corporate training designed to ensure they 
understand Red River’s EEO policy, its programs, and to make their responsibilities for the 
implementation of, and compliance with, the FCC’s EEO requirements clear.  Managers are 
expected to ensure that equal employment opportunity is afforded to all applicants for positions 
with the Unit and to all Unit employees.  Should a concern or complaint regarding EEO arise, 
Managers are expected to address them and be a part of the resolution.  Red River’s Human 
Resource Director also serves as a resource for station management and employees for all EEO 
matters. 
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Red River has taken a very active role in the health and safety of all employees during the 
pandemic.  Work from home policies are in place, additional cleaning, social distancing, and 
practicing all aspects of relevant safety guidelines provided by the CDC. 

 
(vii)  Red River’s Managers regularly review important aspects of employment within the 

Unit.  Those reviews include such subjects as employee pay, benefits, seniority practices, 
promotions, selection and testing techniques.  These reviews are intended to ensure that the Unit 
is compliant with all EEO requirements and that Unit employment practices are non-
discriminatory.  Department Managers participate in these reviews with respect to the Unit 
employees within their departments.  Red River’s Human Resource Director and Chief 
Operating Officer also are directly involved and oversee these reviews.  They help ensure 
compliance with EEO obligations and non-discrimination throughout the Unit.   

 
(ix)  Red River is not a religious broadcaster. 
 

3   Red River does not participate in any time brokerage arrangement as contemplated in the 
Letter.  
 
 
       

Respectfully submitted, 
 

 
      Charles R Naftalin 
      Counsel to Red River Broadcast Co., LLC  



 

 

Attachment No. 1 
 

EEO Public File Reports for 2018-2019 and 2019-2020 
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