
Federal Communications Commission
Washington, D.C. 20554

General Manager/KQCA TV/# 10242/Stockton CA |
HEARST STATIONS INC.c/o Brooks Pierce et al | February 8,2017
PO BOX 1800
RALEIGH NORTH CAROLINA 27602

Dear Licensee:

1. In accordance with 47 C.F.R. § 73.2080(f)(4) of the Commission's mles, the station
employment unit (the "Unit") that includes your above-referenced station (the "Station") has been
randomly selected for an audit of its Equal Employment Opportunity ("EEO") program. A copy
of Section 73.2080 of the Commission's rules is enclosed for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as

employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit's full-

time employees, identified only by job title (no names should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit's two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit's most recent EEO public file report is not included on or linked to on each of these
websites, indicate each station involved and provide an explanation of why the report is not so
posted or linked, as required by Section 73.2080(c)(6). In accordance with Section
73.2080(c)(5)(vi), provide the date of each full-time hire listed in each report provided. If the unit
does not have its own website, but its corporate site contains a link to a site pertaining to the unit,
then the unit's most recent EEO public file report must be linked to either the unit's site or the
general corporate site, pursuant to 47 C.F.R. § 2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the

position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.

In addition, indicate in your response whether you retain copies of all notices sent to all sources

used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when tfae ad aired and tell us the other times it aired instead of



providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified

separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(l)(ii).

(c) In accordance with Section 73.2080(c)(5)(v), the total number ofintendewees for each
vacancy and the referral source for each interviewee for all full-time Unit vacancies filled during

the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentormg programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit and
state whether the population of the market in which any station included in the Unit operates is
250,000 or more. Based upon these two factors, determine and state whether the Unit is required

to perform two or four initiatives within a two-year period, pursuant to Sections 73.2080(c)(2)
and (e)(3). If you have performed more than four initiatives, you may provide documentation for
only four and summarize the rest instead of providing documentation for all of them. If we

believe any of the initiatives you have documented are inadequate, we may ask for more
information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station's current license term before any body havmg competent jurisdiction under federal, state,

territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)

a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status

or disposition.

(f) In accordance with Section 73.2080(b), from the first day of the Station's current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station's current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit's efforts to analyze its EEO recruitment program to ensure that it is

effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station's current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit's efforts to analyze periodically its measures taken to examine pay,

benefits, seniority practices, promotions, and selection techniques and tests to ensure that they

provide equal opportunity and do not have a discriminatory effect, If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit's union-member employees and job applicants.



(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit's EEO program. For example,

for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. N6 other records are required for those hires. If five or more full-time positions are not

subject to a religious qualification, the licensee must maintain and provide all records for such
hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a religious
broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants'
resumes, your company training manuals, posters, employee handbooks, or corporate guidebooks.
If you believe any of the information in various corporate manuals or posters are relevant to any

part of this audit letter, you may summarize what is in them. If you believe this letter requires
you to provide an unusually burdensome volume of documentation, you may contact us prior to

the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit's full-time employees listed by job title
(and the number of hours each employee is assigned to work) and a response to Question 3(e)
above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the broker
of a station, and the station you are brokering receives an audit letter, the licensee of the brokered
station must forward the audit letter to you. You should respond to the audit letter concerning

EEO information relating only to your own full-time employees at the brokered station. See

Section 73.2080(f)(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain EEO
data for a station you are brokering with that for your own station that is the target of this audit
letter, and lack the ability to separate the information, you must include in your response the
information requested herein pertaining to your full-time employees at the station(s) you broker.
See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s), total
fewer than five, however, you need only respond to this letter by the deadline described below by
submitting a list of your Unit's full-time employees (listed by job title and number of hours
regularly assigned to work per week) and the same type of list for the full-time employees you
employ at the brokered station(s), and a response to Question 3(e) above.



5. Procedures. Direct your response to EEO Staff, Policy Division, Media Bureau, Federal
Communications Commission, 445 12th Street, S.W., Washington, DC 20554. The response

must be received by the Commission by March 28, 2017. You need only submit your original
response; no copies are needed. You should direct your response to the above address, not the
office of the FCC Secretary. The Secretary does not process responses to EEO audit letters. If

you file your response in person and wish to have the filing date-stamped, personnel at the
security desk in the 12A Street lobby of the FCC headquarters building can date-stamp the filing.
The accuracy and completeness of the response must be certified by an officer, partner or other

principal of the Station licensee or broker (as appropriate) or, in the case of a noncommercial
educational station, by an officer, member or other principal of the licensee. (See Section 1.16.)
The response may be in the form of a CD or other electronic medium, such as an e-mail to
lewis.pullev(%fcc.gov, as long as the certification provided refers to the material submitted and is

on paper with an original signature. To knowingly and willfully make any false statement or
conceal any material fact in response to this audit is punishable by fine or imprisonment (see 18
U.S.C. § 1001; see also 47 C.F.R. § 1.17), revocation of any station license or construction permit

(47 U.S.C. § 312(a)(l)), and/or forfeiture (47 U.S.C. § 503). Extensions of time must be
requested in writing (or sent by e-mail to lewis.pulley(%fcc.gov) and will be granted only upon a
showing of extraordinary circumstances. Unless and until the EEO Staff grants such a request the

original deadline remains in effect. Failure to respond to this audit letter by the deadlme is
punishable by sanctions in accordance with Section 73.2080(g).

6. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(e)(l 1) (for
noncommercial educational stations), copies of which are enclosed, you must place a copy of this
letter and your response in the public inspection file of each affected station. Consequently, your

response should not include personal information about individuals, such as social security
numbers, home addresses, or other personally identifiable mfonnation. We do not require that
employment units retain such information in their records, or that such information be provided in

response to this letter.

7. If our EEO random audits sent any time in 2015 or 2016 included the Station, or if the
Station's most recent license renewal application was granted, by final order, after June 1,2015,

you may not have to respond to this letter. If the Station falls withm one of these categories,
before responding, please tell us the dates of public file reports included in the Station's recent

audit response or the date of the Station's renewal grant, in an e-mail sent to

lewis.pulley@fcc.gov. We will then advise you if a response is necessary. Should you have any

questions, please contact the EEO Staff at (202) 418-1450. Thank you for your cooperation.

Sincerely,',

-^.ewis C.1 C. Pulley

Assistant Chief, Policy Division
Enclosures Media Bureau
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CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNJCATION -

CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION

SUBCHAPTER C-BROADCAST RADIO
SERVICES

PART 73-RADIO BROADCAST SERVICES
SUBPART H-RULES APPLICABLE TO ALL

BROADCAST STATIONS

§ 73.21080 Equal employment oppprtunfttes (EEO).

(a) General EEO- policy. Equal opportunity .in
employment shall be afforded by all licensees 'or..
pennittees of conimercially or noncommwcially
operated AM, FM, TV, Class A TV or mleraatfonal
broadcast stations (as defined m this part) to all.
qualified persons, and no person shall be
discriminated against .in. employment by such
stations because of race, color, religion, national'•
origin, or sex.. Religious radio broadcasters may
establish religious bsb'ef- or affiliation as a job
qualification for all station employew. However,
they cannot 'discriminate on the basis of race, cdlor,
national origin 'or gender ftom among those who
share their religious affiliation or- belief. For
purposes of this rule, a religious broadcaster is a
licensee which is.'dr. is clfeely affiliated whh, a
churfch, synagogue, or: -other religious entity,.
including a subsidiary ofsueli an entity..

("b); General EEO program requirements. Each
broadcast station shall establish, maintain, and cairy
out a positive continuing, program of specific
practices designed (6 ensure equal opportunity and
nbndiscrimirialibh in eveiy aspect of ' station
employment policy and practice. Under the terms
of its program, a station shall;

(1) Deffnc the responsibility of each level .of
management to-eftsurc vigorous enforcement of its-

policy of equal opportunily,. and establish . a .
procedure to . review and control managerial and

supervisory performance;

(2) Inform its employees and recQgnized employee
organ.ization& of Ac egual employment opportunity
policy and program arid'enlist theWcobperafion;

'(3) Cpmmunicat& its- " equal-••' .employment
opportunity policy and program and'its employment

, needs .to sources" of qualified applicants without
regard to race, color, religion, national origm» or
sex, and solicit thefr recruitment assistance on a •
continuing basis; . •..''•

(4) Conduct a.cohrinumg, program to exclude all
unlavvfiil forms of prejudice pr^disenmination -based
upon race, .color, religion, national origin,. or "sex

from its. .personnel policies .and " practices and
woriemgconditrons;and * •.

(5) Conduct a continuing review of job structure
and employment practices- and adopt. positive
reeruitment; job design, and other measures needed
to ensure genuin& equality- of opportunhy to
participate, fully in .. .a\] 'organiasational .'units.
occupations, and levels of responsibility.

(c) Specific EEO program requircmisnts. Under the •
lenns of its program, a station ejnployment unit
must:

(1) Recruh for every full-time job vacancy in its.
operation; A job filled,, by an inlcmal promotion is
not considered a vacancy for which recruitment is
necessary. Religious radio broadcasters who
establish: religious, affiliation as a qualification for a
job position are not required to comply.with these
recruitment requirements with.. respect to .that job'
position or positions, but will be expected to makfr
reasonable,,, good faith efforts to- recririt applicants
who are qualified based on their religious
affilialiog. Nothing in this. section; shajl be.
interpretpd lo. require a.. broadceslcr to.. grant
preferential treatment- lo any in-dividual or group
based on race, color, national origin, religion, or

gender.

(i) A station employment unit-shall use recniitmcnl
sources for each vacancy, sufffcient in Us
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reasonable.. good faith- judgment to widely
disseminate information concerning the vacancy.

(ii) .In addition to .such nscniibnent sources, a
station employm'ent unit.shaH provide notification .
of each 'full-time vacancy to any organization-that
distributes. • information about employment

.opportunities to job spekers or refers job seekers to
employers, upon reqtie^t by; such OTganizatiort. To
be'entitled ti» pottctf of .va;caiieies,, fte reqiiSSting
organization must provide the. station emplbyment
unit with its name, mailing address, e-mail address
(if ap^Hcablc};;telephone number, 'Snd contact
persp^and identif!»r>:itBe: tategorSr or categories of
vdcaricies; - of <wlucl|r T"it requissfs notice. (An
organization may request: ribtice of all vacancies).

•(2) Engage in at least fbur (if the- statron
employment unit. has • more than ten full-time
employeses and^iS not located in a smaller maricet) or
fWoOft:h!asfivew'f^^ employees ahd/or
is locjated • enfi^ety in a siriatfer market) of the
folldwnig mittativeS during- each f^o-yeiar .period
beginning with' the. date stations in the station
employment unit are requn-ed- to. file renewal
applications,, or titie second, fouiW or sixth,

• anniversaries of%at date. '• . .

0> Participation in ^t^esast four job fafrs- by'•• station
. personnel ^vHo have substantial responsibility m the
making of hiriitg'decTisioi&sr* ' . ''• • "

(n) Mosti ; least one job fair;

(iii) Co-sponsoring at least one job fair with
organizations in the business and professional
commHtiity whose membership includes substantial

)ati.oii"of. Women artd minorities;
" . •-:..»• -. . \ •

(iv) Participation in at least four evenU sponsored
^6^ri(2^|ops "reprgsen^ig'gniu^ prtSeBt in;the
community, •interested in: broadcast employment
issues, " lincluiljing - coYiVentioris, career days,
worksli'ops. and similar acljvitics;'-- .,

(y) ; EstabHshmcnl •6f an •'Internship program
designed to assi?i mfembers of the coirnmunity to

• acquire'skills heccied for broadcast employment;

(vi) PariicipaUon':m job"bartks, ^liriemcl programs,
and other programs designed lo-promolc outreach
generally (i.e., {hat arc not' primarily dirccicd to
providing notificatiqnofspecific.job v'acancies)^

(vii) Participation in • schdjarship programs .
designed to assist students interested'in pursuing a .
career'in .broadcasting; " ,

(viii) Establishment of .'training programs designed. ' .
. to enable station personnel to acquire skills that •

could qualify them for higher level positions;
•;.• - • '. •;."..'

(ix) Establishment of a mentoring program, for
station personnel;. •

(x) Participation in at least four events or programs
sponsored by educational institutions relating to/ ' :•
career opportunities in broadcasting; .....

(xi) Sponsorship of at least. two events in the
community designed to inform and- educate .
members of the public, as- to employment
opportuniti.es in:broadcastipg; ' '• "• • •

s . \ *. * •:

.(xii) Listing-of each upper-leycl categoiy;; opening " .
in a job. bank or newsletter of media trade groups •'•
whose.. membership includes. substantial' '.

participation of women and minorities; . ! '.

(xiii) Provision, .of ......assistance to" unafHliated

non-profit entities in the maintenance of^-weh. sites
that provide counseling on the-'process of. searching
for. broadcast .employment and/or oth'er career.

development assistance pertinent to broadcasting; , '
'' . "':•' \ • ....•' .*!.. •

(xiv)' Proyisfon'-of training to management •fevel-
personnel '.. as" 'to metKlpds. 'of ensuring .. equal

.,cmploxmcnt;:.. °pppj?unlty. . .a0d -.preventing
discrimination; ' • . • ,

(x'v) Provision-, of training.- lo p.ersonncl of.
unaffilialed non-profrt or|ianizaHons intencsted- in •
broadcast employment ' opportunities that would
enable • them to . bcncr'" refer JpJ) candidates for

' broadcast, positions; . •.."..

•(xvi) .Participation: in • oiher acliviHes designed, by
the station .employmcni unit reasonably. calculated
to further the goal •of disseminating, information as "
to employment opportunilics m,bFoadG3Sting to job-•
candidates who might otherwise be unaware of such
opportunities. " ' . „ . ' .

(3) Analyze Us rocruitroem; program on an .ongoing'
basis to ensure that it is cffccliyc in; achieving, broad
outreach to poicniial applicants, and address any
'problems found as a result of its analysis.
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(4) Periodieally analyze measures taken to:

(i) Disseminate the station's equal employment
opportunity. ' program to job applieants -and
employees; . • ..

(ii) Revi&w senionty practrees to ensure thatsueh
practices are nondiscrirninatoiy;

-'*

(ni) Examine rates of pay and fi-mge benefits for
employees having the sarfte duties; and eliminate
any inequities based upon race, national origin,
color, religion,or sex discrmiination; .

(iv:) Utilizj? me.dia for recruitment pulposei& in a-
manner fhsitwiil contain "no mdicattoh, either
explicit or implicit, of a preference ft>r on-e race,
national brigiri; color, .religron or sex over anbthcq •

(v) Ensure that promotions to positions of greater
resporisibility are made . in a nondrscrimmatory
manner, •

(vi) Where union agreements e?Eist, cooperate with
the union or unions in the development of programs
to ensure all persons .of equal opportunity for
employment, irrespective of race,/national origin,
color, religion, or sex, and include ah .effective
nondiscrhnmatrori clause in new or renegotiated
union agipfements; and .

(yii) Avoid. the iisc of selection techniques or tests
that have the effect of discriminating against any
person based . on race, natiortal origin, color,
religion, or sex.

(5) Retain records to document that it. has satisfied
the requirements of paragraphs (c)( I) and(2)ofthis
section. Such records, which may bp maintained in'
an electronic format, shall b& retained' until afier-
grant of the renewal application f6r the lenn during
whicti the vacancy vi^as filled or th& initiative
occtrircd. Such reeofds need not b& submitted to
the FCC unless specifically requested; The
following records shall b& malnitained;

(i) Listnns8 °f all full-limc job vgcancies fftled by
the station employment unit, iderilified by job title;

(ii) For eacli siiGh vacancy, the recrutfment sources
Utilized lo nil the vacancy (including, if applicable,
organizations chtill.ed' "to notification' pursuanl • to

paragraph (c)(l)(i1) of this section, which should be

separately identified), identified-"by name, address,
contact person and telephone number;

(iii) Dated copies of all advertisements," bulletins,
letters, faxes, e-mails, • or other communicatiens
announcmg.vacancies; ' .

(iv) Doeumentation necessiary •to •.demort&trate
perfonnanee.ofthe mitiath'es requft-ed by paragraph
(c)(2) of this sectron, including. sufficient
infoimation .to fully disclose the nature of the
initiative .and the scope of th& station's participation,
including the station personnel'involved;

(v) The total number of intterviewees for each
vacancy, and the referral source for each
interviewee; "and • . . • " *.

(vi) The date each vacancy was; filled and th&
recruitment source diatrefNwdlhehiree. " .'• .

(6) Annually, on the amwenaiy of the date a
station is due to file its. renewal .application,; the
station shall place in its public file, maintained .
pursuant to § 73.3526 or. § 73.3527, and on it& web
sjte, if it has one,; an EEO- public.. fik report
containing the following information (although if' •
any broadcast licensee acquire* a station pursuant.to
FCC Fonn 3l4 or FCC form 315 during the twelve
months covered by the EEO public file. report its •
EEO public file report .shall cover th&. period
starting with the dale it acquired the station):

(i) A list of all full-time vacancies filled by the
station's employment unit during the preceding year,
identified by job title;

(ii) For each such vacancy, . the recruitment
source(s) utilized to fill ihe vacancy (including, if
applicable, organizations- entitled to notification
pursuant lo paraairaph (c)(l)(ii) of this .section,
which should. b& separately. identified), identified by'
name, address, corilaa pcrsort and telephone
number; • . '

(in) The recruilme.ni source that refcTOd. th& hircc.
for- each full-Hmc vacancy during,. the preceding

year;

Data reOecling the total number of persons •

inUeFviewed for full-time vacancies during (he
preceding year and llie total number of intcrviewces
referred by each recruitmcnl. source utilized in •
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connection with such. vacancies; and

(v) A list and brief description of initiatives
undertaken pursuant'. to paragraph (c)(2) of tiiis
section during the preceding yes. ..

(d) Small Station Exemption. The provisions .of
paragraphs (b) and'(c)ofthis section shaB not'apply
to station CTFtployment units that hav& fewer- than
five .full-tiifle employees.

(e) Definitions. For the purpdses crfAis rule:
^ri. ' . . .

(•1) A full-time, employee is a permanent employee.
whose regular work schedule is 3@ hours par. week
or more. ;rfi=

. (2) A station employment unit is a station or- a
group of c-orornonly owned stations in' the- same
market thSfsharO at leasion^ employee. . "

(3> A smaller market includes metropolitan areas as
defmed:.By' thtfOffic'e of Management and; Budget
wifli a pdpulatlioh of Tewqrthan 256,000 persons
and areas; -oUlside . of all- metropolitan . areas. as

defined by tbefGfiRee of Management and Budget.
•/,;.?<,-. y :tf !-;..'.»:-

(f>' Ehforfcenwnb -'The. '"foUowirig -provisions .apply
to • empi.Symeht " acfiviQ»rf •cohceramg:T fitll-timc
positions ai'feach broadcast sfatien&employmenk unit
(defined ift lli^yait) employing'.five > 61; more
persons i^iluH-tiniie?p&SitibiiS;>excepti^heFft noted.

•(1) All broaSJe^tstatioiis,.'including >those that are
parf of anF8hAp>l(E^irneht" unit -with- rewter than .five
full-time- employees, sha? 'file a Broadcast Equal
Employment •Opportunity 'Program Report (Form
3965?:wiyi thfeW repfewal' application.. Fbnn 396 is
filetf on the date the statioW'ls ducslo'^ilc its
apprication 'for renewal 6f 'license. W a broadcast
licensee acqiurcs a station pucsuant tQKCC Form .
SWbr.FCC Fdmi 315 during the period, titot is to
tohn 'the basi^'- for the Form 396, information
provided on iU Form 396 should", covpr the
licensee's EEO recruitment activity during- the
periocT slarfing with tlic date it acquired the siation.
Stations are required lo roawrtain. acopy of their
Form 396 in the station's public file in. accordance
with the provisions of§§ 73,3526 and 73.3527.

(2) The Cbhimissiori will conduct: ;".i mid-ttsnn
review of-.(be employment" prajetices? of each.
broadcasF'lcleVision station a.nd each radio station

that is part .of an employm.eat unit of more than ten. • • '
fiill-tuae employees • four years following' -the"
station's" most recent license expiration date as ,.
specified in § 73.rQ20. Each,, such licensee - is."
required to fik with the Commission the Broadcast •
Mid-Tcnn Report (FCC Form 397)> four "moofts
priOTrtto fhat (iate, Itajbjy.adcast licipnsee acquires, a .
station pursuant to fCC, ^orin 314 or VpC .Foini .
315. during the period that is to form the basis for .
thenFpnn 397, hs'Report should cover fhe licensee's
EEpreCTUitmrot. activity -during die period •starting
with the date it acquired tfieftetion. • • .. •• '1 '•

(3).. If a station is sufeject" :t6'a ttme brokcragis >...
agTeement.Jhe.licenseeshall filcjonns 396, JForans
397; and EEp puUicL'gle, repo^ conccanjffiig^oinay ;its
.ov?;rccruitrtenta(^vftyi]fa;l|^ii^ :
sipoflK^.^ioasiOT^faEicgis, Aft,fttensee^^r,^h?U •
include its recroifmcnf activity for.Ae.,(»rokered -
stat{on(s^» ..detwnjn^ng. thfe bases <if ^omis-396... '

, Fpnm^l^j.a"! AC.EE^P°^C ^IS^Rqrtt.-fot.ite
own station. If a, liccnsec-broRter owns 'moTtf than
one station, -it shall include its- recniifment activity

forsA^/^ferok^d ration. ^Ip. tilije, fa^s^6. Forma -
^ |97i-and;;EE^uj|i|i(C fll^i|jep^s fjled^^or^ts own

starigi?^tihia)t^|npstqlosjstyaffi^
' s3ia^...:piariteVjas, the ^igfcsred^t^ioj^ If -a

liccnspe^Jo^ dgs| w^wSin a.st^n ^j|E>e same .
^l^ebrQ^CTB4;,^tiQn,^j|jt^^^

its TccTuitmcnl activity ?ox ^^^|<gia, ^ition- in •
the'Forms 39.6, Fonni 397, anil J3E[Q puSlie file
reports filed ,,for;;, its • ,cwn •• •^tation . that. is

. geQ5rapbic:aIly closest to 1

(4) Broadcast stations subject to this section shall
maintain records of their .recruifmcrit .activity
necessary,''to., deinonsfrate that, ^sy .are in.'.

compliance ;^h,^e .]EEiE3>;,, Jruj<^ -;-:^tlSSk!s' shal> •
ensure that^eyjhaihtainreeprds^su^Jie^tp^ ve"ftf
the.accur^cy 6finforTnalion;proyi]dcd in Forms 396,

: FoiTOS:3^, :a^^ ^licr'fijg^e^ls:
dclcnnine co.mplSance- with the
Cojmmission may conduct inquiries^ of
random or ifj^has ^videnas of a,.\
of the EEiQ; ni^e. ^additio^tl^e jConnngsion. wi
conduct random ayd.its. Spccificalty, Sach year

.' appr&ximatcl^.fiye percent o( all Jic^3^^^ in the
. television.-tuod ?a,dli<» sej^i^cs^^ill.be'ran^^ •

selected for audit, ensuring thai, cv8h though the
number of radio licensees is ^tgnigcaitly larger than
lclcvisidri licensees, bplliscirVtws aFP Fepccsehled m •

. the audit process. UpQU request, stations, shall make .
...records available to the Commission fbr its reyiew.

violation,
ion. wi?



•47 C.P.R. § 7?.20&0
PageS .

• (5) The public may file ccmiplahito throughout the.
license term- based on a'. station'& Fomi 397 or the
contents of a station's public file. Provisions.

concerning frlmg, wtthdra-wing, or non-filmg of.
infonnal- ohjections or petitrons to deny Ifcense
renewal,' assignment, or transf^. applications • are.
delineated m~§§ 73.3-584 and 73.3587-3589 of the
Commission's rul&s. . " ' .

(g) Sanctions and Remedies.. The Commission may
issue appropriata sanctions and remedie? for any
violation of this rule.. ' •

,47 C.F..R. § 73.3526 47 C.F.R. § 73.3527
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CHAPTER I-FEDERAL . .
COMMUNICATIONS COMMISSION

, SUBCHAPTER C— BROADCAST RADIO
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PART 73— RADIO BROADCAST
SERVICES

SUBPART H—RULES APPLICABLE TO
ALL BROADCAST STATIONS

CODE OF FEDERAL REGULATIONS
TITLE 47—TELECOMMUNICATION

CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION

SUBCHA^TER C—BROADCAST RADIO
SERVICES

PART 73—RADIO BROADCAST
SERVICES

SUBPART H—RULES APPLICABLE TO
ALL BROADCAST STATIONS

g 73.3526 Local public inspection file of
commercial stations.

(e)(10) Material relating to FCC
investigation or complaint. Material
having a substantial bearing on a matter
wWch Is • the-, subject of an FCC
investigation or complaint to the FCC of
which, the applicant, permittee," or
licensee has been advised. This material
shall be'retained .until the applicant,
permitted, or licensee is nottffed In
writing that the material may be
discarded.

§ 73.3527 Local public Inspection file o
noncommercial ' educational stations I

.(e)(ll)Matena.!relating'to FCU investig!^
Uo^ or complaint. Material Kavmg • a,
subst-aattal bearing on a matter which.

. is the subject of an FGO .tn.vesttgation
or complaint to the FOO of wMoIi the
applicant, permittee, or Uc&nsee has
been a.dvlsed. This material shall be re-
'ta.in.ed uirbU the applicant, permittee,
or Uoensefr Is notified, m wri.ttng tliat
fche material may'be discarded...


