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L. VACANCY LIST

for recruitment source data

=
Job Title Number of job Recruitment Number of RS that
vacancies Sources (“RS™) people referred hire
used to fill Hterviswed
vacancy Interviewe
Sales 1 1,4, 11, 3 11
Representative
On air Talent | 1.2, 4. 7, 11 7 4
On air Talent 1 1,2, 4,7, 11 4 1
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I MASTER RECRUITMENT SOURCE LIST (MRSL)

RS RS Information Source Recruitment
Number entitled to Sources (“RS™)
vacancy used to fill
information vacancy
(Y/N)
1 Internal (Employee) referral Y 1
2 On Air Advertising — Announcements on WNVL Y 0
3 Careerbuilder.com Y 0
4 Direct Applicant (submitted resume unsolicited — either A% 1

mailed/dropped off or submitted at prior Job F airs)

5 Internal Applicant Y 0
6 Activa Web page N 0
WWW. Actival 240,con
Social Media Y 0
7 Facebook Activa 1240
8 Advertisement on Radio Notas N 0
Web page.
9 Craigslist N 0

10 Vanderbilt University
Center for Student Professional Development N 0
310 25" Ave South, Suite 220
Nashville, TN 37240

Tel: 615-322-2750

11 Linkedin Y T
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I11. RECRUITMENT INITIATIVES

TYPE OF RECRUITMENT INITIATIVE
(Menu Selection)

Brief Description of Activity

Internship

WNVL/WMDB maintains an ongoing informal
internship program to train any interested individual in
the various operations of a broadcasting facility.

Mentoring young advertising executives

WNVL/WMDB upper management continually
mentors junior advertising executives for management
positions.

Junior Shadow Day

WNVL/WMDB Support educational initiatives in the
community. College and high school students can visit
the radio station for one day. Program Director and
DJ’s could spend the day with the student who learns
the ins and outs of radio broadcasting.

EEO Training to upper level management

WNVL Director of Human Resources Dawn Vesey.
Attended training sections regarding interviewing
techniques to ensure equal opportunity in the hiring
process.




P~ School of Journalism Internship Information
Internship/Practicum Application
MTSU School of Journalism

Applications are due prior to registering for internship/practicum. If you register late, you may be
subject to late fees as specified by university registration. Once you have completed your application,
submit it to the Journalism Office in Bragg 249 or email to greg.pitts@mtsu.edu.

Minimum Registration Requirements: To participate in an internship/practicum Yyou must;
* Have at least junior standing
* Have no grades of incomplete in previous attempts at the internship course
* Have completed an appropriate mix of classes to prepare you for the internship or practicum.

Internship/Practicum Application Requirements:
* Please attach a cover letter and resume to your internship application. Include a statement of
career goals or skills that you can bring to the internship in the cover letter. The cover letter 3

wish to be placed,
* Completed Learning Agreement form

Intern Contact Information:

Name:ﬁ?j\ﬁﬁi S R‘C’d V ( 9Uf_0 2\} Mi: MO L?)%Q( Z f;z l .
Phone number:Lq 8(_():) ?_ﬂ 8"3@L 8) E-mail:_%_e[ﬂéﬁl SV[’) [ﬂ@} mﬁ“ﬂ/\ [‘ C G/ﬂ’)

Cours€ Requested (check one):
JOUR 3580 - MC Practicum JOUR 4000 -MC Internship

Semester and Year Requested:
Year Fall Spring Summer

Credit Hours Requested (check one):

J 1 credit hour = 75 work hours within the semester
2 credit hours = 150 work hours within the semester
3 credit hours = 225 work hours within the semester

I have received, read and understand the School of Journalism policies outlined in this material,
including the statement regarding academic integrity. | also understand that | must register for the
specified internship/practicum class upon approval of application. My signature is an acknowledgment
that | will abide by the school policies set forth in this material.

Printed name: me%nature \ 2 ' -- _. Date: 09‘ } &S} C;Z G{ &

Approved by the School of Journalism: -\ J Date: 7’4 74 / Sj

GlS ~9F9— 8725
j‘h{\f’j‘ﬂo;ﬁ‘g(;} m?LSo(.titC(U\_




Internship/Practicum Learning Agreement
MTSU School of Journalism

Student Name (.’,IU\C‘)\‘) M‘-IG\U{Z

Student celly___ 190 — B9 - 1R

Major Term/Year SQY\IM ) i i
student Address_|ASS O ld Castle Pnng , MUIPnods§ bOYO ™ FUF
Student Email Qé(\éé\ﬁﬂ)dﬁgl @ %W\a] L . QO V)

Name & Title of Supervisor deUMA %Jd/\{-l ) p)USW\QS.S mamw

Supervisor Email Oo.rt)\im @ 'HOLQ.M&dlCA .ADW ;

Supervisor Pl‘.-one # (0\5 I 5\*5" ‘-’\Llc?) O‘

Sponsoring Company/Organization -TPDLQ ME‘dla‘- LLQ

Company Address 50]55 NOleVISUtu. e ‘P'LK—-C. . Nas hU lu..e TN 1))
Expected Hours to be Worked (00 WL Hourly Pay Rate -g

The internship begins with a list of learning objectives. To the degree possible, these objectives should
be specific, measurable, and realistic. They should also reflect what activities the student will do during
the internship. Objectives should relate to curriculum goals and be judged worthy and appropriate by
the student’s department chair.

Objectives

The student ack ledges that he/she is working under a site supervisor, deriving educational benefit
from the exp and is réceiving-tourse credit; moreover, he/she is not guaranteed employment
upon concldsion of the ter 0-op experience. Please initial:

Date: ?)%) 1%
(Sponsoring Organization)

Signature: 6 I Date: 9\ l Sl \ 5
(Student)
Signature: a?!; ‘ Date: 73/ /?

(School of Journalisfn}

Coordinator Contact Information:
Dr. Greg Pitts, Director of the School of Journalism, Middle Tennessee State University P.O. Box 64
Murfreesboro, TN 37132 Phone: 615-494-8925 Fax: 615-898-5682 Email: greg.pitts@mtsu.edu



