Federal Communications Commission
Washington, D.C. 20554

February 6, 2020

Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your station, referenced above (the Station), has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. You must still respond to this letter, even if the Unit is not required under our rules to have an
EEO recruitment program due to the nature of its full-time workforce (because it has fewer than
five full-time employees, defined as employees regularly assigned to work 30 hours a week or
more).However, in your response, you are required to provide only a list of the Unit’s full-time
employees, identified only by job title (no names should be provided), the number of hours each
is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. All Units must provide information for Question 3(e). If the Unit
employs five or more full-time employees, provide the following information, including an
explanation regarding any requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
section 73.2080(c)(6). In accordance with section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
section 73.2080(c)(6).

(b) For each of the Unit’s full-time positions filled during the period covered by the
above EEO public file reports, or since your acquisition of the Station, if after that period, dated
copies of all advertisements, bulletins, letters, faxes, e-mails, or other communications
announcing the position, as described in section 73.2080(c)(5)(iii). However, to reduce your
burden of responding to this audit, if you have sent a job notice to multiple sources, you may
send us only one copy of each such notice, along with a list of the sources to which you have
sent the notice. In addition, indicate in your response whether you retain copies of all notices




sent to all sources used, as required by section 73.2080(c)(5)(ii). For on-air ads that aired
multiple times, you may send us one log sheet indicating when the ad aired and tell us the other
times it aired instead of providing multiple log sheets. Also, tell us whether you have retained all
the log sheets for each time the ad aired. We may ask for them for verification, but you need not
provide them at this time. Include, however, copies of all job announcements sent to any
organization (identified separately from other sources) that has notified the Unit that it wants to
be notified of the Unit's job openings, as described in section 73.2080(c)(1)(ii).

(¢) In accordance with section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all of the Unit’s full-time vacancies
filled during the period covered by the above-noted EEO public file reports.

(d) Documentation of the Unit’s recruitment initiatives described in section
73.2080(c)(2) during the periods covered by the above-noted EEO public file reports, such as
participation at job fairs, mentoring programs, and training for staff. Specify the Unit personnel
involved in each such recruitment initiative. Also, provide the total number of full-time
employees of the Unit and state whether the population of the market in which any station
included in the Unit operates is 250,000 or more. Based upon these two factors, determine and
state whether the Unit is required to perform two or four initiatives within a two-year period,
pursuant to sections 73.2080(c)(2) and (€)(3)." If you have performed more than four initiatives,
you may provide documentation for only four and summarize the rest instead of providing
documentation for all of them. If we believe any of the initiatives you have documented are

inadequate, we may ask for more information, but documentation for four is all we need at this
time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and

date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(B In accordance with section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(8) In accordance with section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is



effective and to address any problems found as a result of such analysis.

(h) In accordance with section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.

(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source that referred the
person hired must be provided. No other records are required for those hires. If five or more
full-time positions are not subject to a religious qualification, the licensee must maintain and
provide all records for such hires and complete the initiatives required under section
73.2080(c)(2). Otherwise, a religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See section 73.2080(f)(3).




(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.

5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file on wivw.fee. gov by March 23, 2020, and include in your response your
station’s Facility ID Number and an e-mail address where a station representative can be
contacted about your response. The response should be filed in the online file under “EEQ
Records” which will appear as a briefcase icon on the left side of the screen when you go into the
online public file. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR §1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 CFR § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fce.oov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants an extension the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with section 73.2080(g).

7. In accordance with sections 73.3526(e)(10) (for commercial stations) and 73.3527(e)(11) (for
noncommercial educational stations), available through these links:
https://www.ecfr.eov/cei-bin/text-

idx?SID=05bcd2d178b3519563387 1d209¢c728e& me=true&node=sed7.4.73 13526 &rgn=div8

https://www.ecfr.gov/cei-bin/text-
idx?SID=05bcd2d178b35195633871 d209cc728e&me=true&node=se47.4.73 13527 &rgn=div8

you must place a copy of this letter and your response in the online public file, of each affected
station. Consequently, your response should not include personal information about individuals,



such as social security numbers, home addresses, or other personally identifiable information.
We do not require that employment units retain such information in their records, or that such
information be provided in response to this letter.

8. If our EEO random audits sent in 2017, 2018, or 2019 included the Station, you may not have
to respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to Jewis.pulley @fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2018, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sincerely,

s fil

Lewis C. Pulley
Assistant Chief, Investigations & Hearings Division
Enclosure Enforcement Bureau




47 C.F.R. § 73.2080

CODE OF FEDERAL REGULATIONS
TITLE 47— TELECOMMUNICATION -
CHAPTER |-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C~BROADCAST RADIO
SERVICES -
PART 73—RADIO BROADCAST SERVICES
SUBPART H—-RULES APPLICABLE TO ALL
: BROADCAST STATIONS -

' § 73.2080 E,éma] cm‘p’lbymcnt 6ppo|;mniﬁc$ (E'EO).‘

(a) General EEO pohcy Equa] opportunity .in
employment shall be afforded by all licensees -or.

permittees of commercially or noncommercially
operdted AM, FM, TV, Class A TV or intemational
broadcast stitions (as defined in this parQ) to all.
qualified persons, ‘and mo person shall be

diseriminated against .in employment by such
stations because of race, color, religion, national-

origin, or sex,, Religious radio broadcasters may
establish réligibus béljef or affiliation as a job
" qualification for all ‘station employees. However,
they cannot ‘discriminate on the basis of race, color,
national origin ‘or gender from among those who
share their religious affiliation or. belief. For
purposes of this rule, a rthgxous broadcasier is a
licensee which is.'or is closely affiliated with, a

church, synagogue, or -other religious entity,.

including a subsidiary of such an entity.

(b) Gcncral EEO program rcquxrcmcnts Each
broadcast station shall establish, maintsin, and carmry
out a positive continuing. program- of speclt‘c
practices designed o ensure equal oppertunity and
nondiscrimination in every aspect - of " station
employment policy and practice. Under the terms
of ils program a station sha!l

(1) Define the respcnsiblhty of each level of

management to-ensure vigorous enforcement of 115'

policy of equal opporarily, and establish.
procedure lo .review and control managerial and

‘(3) Communicate its

Page |

supervisory -performén'cc'
@ 1nform its employeés and rccqgmud ernployee

organmtxons of the equal cmployment opportumty
policy and program and cnhﬂ thcmcocrpmhon,

opportunity policy and program and’its employment

. heeds .to sources of gqualjfied applicants without

regard to race, color, religion, national origin, or
sex, and solicit their rccrumncnt asswtancc on a'’
continuing basis; .

(4) Conduct a. conhnumg program to cxcludc all -
unlawful forms of prejudice or dIscnmmanoo bascd
upon race, color, religion, national ongm; or sex
from its. .personnel policies Jand pmcuccs and

. working oondmons, and

(5) Conduct a continuing revigw of job structure
and employment practices - and adopt positive
reeruitment; job d&slgn, and othcr measures needed
to ensure genuine  equality. of opportunity to
participate  fully in . all ‘organizational - units,
occupations, and levels of responsibility.

. (c) Specific EEO program requirements, Undcr thc

termns of its program, a station cmploymcnt unit
must: .

(l) Recruit for every full-time job vacancy in its.
operation. A job filled .by an intermal promotion is
not considered a vacancy for which Tecruitment is
necessary. Religious radio  broadeasters  who
cstabl?sh' religious. affiliation as 2 qualification for a
job position are not required 1o comply with these
recruitment rcqum:mcnts with. respect to that jobr
position or ‘positions, bul will be expected 1o make
reasonable,, good faith efforts 1o recriit applicants
who are qualified ~based on their religious

" affiliation. Nothing in this . sectior sha]] be.

interpreled  to. require a  broadeaster fo.. grant
preferential treatment- to any individual or group

" based on race, color, national origin. religion. or

gender,

(i) A station employment unit-shall use recruitment
sources for each vacancy. sufficienl in s

equat employment -
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‘chsscmmatc mformatJon concerning the vacancy

(n) In addmon to such recruitment sources, & ..
station employment unit. shall provide nonﬁcancn.

of each ‘full-time yacancy to eny organization-that
, distributes. * informiation  about

be”éntitled to notice “of  vacadeéizs, the -requésting
orgammncm ‘must provide the; station employment
unit with its name, tnailing address, e-mail address
Gf ap:phcab]c) “telephone numbcr ‘&nd  contact

pcrscm, ahd ldennfy “(he category or citégories of

LR

vacancies - of” wh)ch It
orgamzanon may rcqbcst notxce of ali vacancxcs)

.'(2) Engagc in at
cmploymcnt unit, has* more than ten full-time
'cmpfoyées and‘i§'not Jocated in'a smaller inarket) or
‘two (if 1t s five to tert fall-time employees and/or

is Jocaltdd - cnm“ebf in a ‘srallér ‘market) of -the .

' follawihg initidtives during: each tWO-ycar _period

beginning with the date statiohns” in the . station -

employment unit  are rcqum:d to, file renewal
apphcahoﬁs‘ or the "secofid, fourth or - sixth
: anmvcrsancs of‘tfm datc

, (l) Panuc;aatnon in’at ’lcasl four job fairs by station
_personnel Whd' hidve sw’bstamlal rcsponSnblhry in the
making of hmng dccmons ‘

(ii) Hoslmg"of'at‘ least one job fair;

(m) Co«spcmsonng at feast one job fair with

organizations in ghc Jbusiness and professional
'comm(ﬁmy whosé rncmbemhxp iniudes -sitbstantial
' pamcnpauon ofWomcn and mmormcs, '

(IV) Partjcip

by oighni

hon in at \ca*si four events sponsorcd
lzauons rcprébcntmg Broups piésent in the
commumry “interested in broadedst employment
isdues, * mc‘lud)ng cthcnhons career - days,
“ workshops, and sxmllar acuvmcs -
(v) Estabhshmcnl “of an mlems}np -program
designed 16° assnsi members of the - community 1o
» acqmrc skllls nccdcd for broadcasi cmp]oymcnl

(vd) Pammpaucm in job™banks, Intemet prog_rarns,
and other propramg designed fo- -promote - outreach
gencrally (i, fhat are nol primarily dirccted to
providing nouﬁcallon of specific.job \Kacanc;cs),

employment _
.Opportunities to job seekcrs or refers job seekers to-
emplaycrs -upan reqUest by. -such’ _organization. To .

requests fotice. (An’

Jeast four (if the' station

. em ploym cm

'chscnmmahon,

_broadéast: employment -

\Yiy ruuupduuu R SCDOJB.I'Smp programs

desighed to essist students interested ‘in pursuing &

career in broadcasnng;

(vm) Establishment of training programs desxgned ’
.t6 enable station perfonnel to acquire skills that

could quahfy them for htgher lcvcl posmons,

- (ix) Establishmernt of a rn;ntonng program for

station personnel; .

(x) Participation in at least f‘our events or programs o
sponsored by educational institutions relating to :

career opporturiities in broadcastmg;

(xi) Sponsorshap of at lcast two events in the

community designed to inform and- educate
members of the public as- to -
oppormnitiéc in’broadcasting; 7

[N

in 2 job bank or newsletter of media tradé groups

. whose . membership  includes substantial
pamcrpanon of women and mmorm:s. e
' -(xni) Provision. of ,asmstance to’ unafﬂhated

non-profit entities in: the mhaintenance of, web, sites

that provide: counseliag on the process of scarchmg'
. fort. broadcast cmploymcnt and/or- other- career.
o dcvclopmem assnstance pcmncnt lo broadcastma,

N ¥

L (xivy Provxstﬂn -of lmmng 10 managamcn;, level

personnel . 85" ‘fo  mé&thbds. Zof ensuring  equal

5 oppo_pumr_\( _and _preve_ntin'g

(*v) Provision of lrammg 10

pcrscmncl of .

emp_loym ent

.(xu} L\stmg of each. uppcr-level catcgmy opznmg :

unaffiliatiéd non-profit organizations. interested- in -

enable - them 1o bener” rcfer _[ob cand:datcs for

: broadcast posmons

(xvi) . Pammpauon in- mhcr aclivities dcs»gncd by

the statian employment_ unil rcasonably -¢alculated
to further the goal of dnsscmmat{pg mformat.mn as

{o cmploymcnt opportunities in broadcasting to job.

candidates-who might o\herwisc be unaware of such
opportunmcs .

(3) Analyze ils recruitment, program on an ongoing’
basis to ensure that it is efTective in, achicving broad-

outrcach 1o pofential dpphcanls and address any
‘probléms found asa- resuh of its apalysis.

_opportunities  that “would -




'(4) Periodically analyze mca.sm‘e’s takcn to:

M stsernmate the station's equal employmcnt
opportunity. program to job applicants and
© employees;

(i) Review scmnonty practrm to ensure that such
pract!ccs are nondxscrnnmatory,

(i) Examme rates of pay and fringe benefits for
cmployees having the same duties, and eliminate
any inequities based upon race, nabonal orrgm,
color, religion, or sex discrimination;

(iv) Utilizz media for recruitment purposcs in a
manner’ that- will contain “no indicafién, either

cxp]lcrt or |mphclt, of a preference for “one race, .

' nanonﬂ origiri, color, religion or sex over anothcr

(v) Ensure that promonons to posmcms of grcaicr
rapons'brhty are made’. in a nondiscriminatory
_ manner; :

(vi) Where union agreements exist, co?pcratc with
the union or unions irr the development of programs
to ensure all persons .of equal opportinity for
employment, irrespective of race, national origin;
color, religion, or sex, and include an effective

nondnscnmmatron clause in new or renegotiated .

union agn:cmcnts and

(vii) Avoid the use of selection téchniques or tests
that have the effect of discriminating agalnst any
person based on race, national origin, color,
. rcligion; or sex.

(5) Retain records to document that it has satisfied
the rcqum:mcnts of paragraphs (c)(1) and (2) of this

section, Such records, whith may bg maintained in'
an clectrodic format, shall be retained until afier

grant of the renewal application for the term during
which the vacancy wiéds filled or the initiative
occurred. Such recofds need not be submitled o
the ~FCC unless ‘specifically  requested:  The
fo!lowmg records shall be maintained:

() Listings of all full-time job vacancies filled by
the stalfon employment unit, idcmiﬁed by job title;

(i) For each SUGh vacancy, the recrumncnl sources
utilized 1o fill” the vicancy (mcludmg. i appllcablc
. organizatioris éntitled” “to notification ‘pursuant - to

paragraph (c)(l)(i“) of this section, which should be

separatc)y identified), identified- by name, add.rcss

contact person and tclephcmc number;

(ifi) Dated copies of all advcrtxsemcnts bu'llctms

Jetters, faxes, e-mails, - or other communications
armouncmgvamcnes, :

(v) Documcntatmn neceasary 40 - demonstrate
performance. of the initiatives requited by paragraph
(c)(2) of this section, including. sufficient
information .to fully disclose the nature of the
initiative and the scope of the station's participation,
mcludmg the station pcrsonne] mvoIVed‘ :

(v) The total number of mtcmewm fof each
vacancy. and the rcf;nal source for each
interviewee; and ' '- S

(vi) The date zach vacancy was' filled and the
recruitment source that rcfermdthchn'ee ' .

6) Annuzﬂly, on the annrvcnag/ of the date a

- station is due to file' its. renewal application,. the

station shall place in jts public file, maintained
pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has ope, an EEOQ: public- file report
containing the following information (although if
any broadcast Jicensee acquired a station pursuant.to
FCC Form 314 or FCC Form 315 during the twelve
months covered by the EEO public file. report, its -
EEO public file report shall covér the. peripd

starting with the date it acquircd thc smhon) '

(i) A list of all full-time vacanocies filled by the
station's employment unit during the proccdmg year,

identified by job title;

(ii) For each such vacaney, . the recruitment
source(s) utilized to fil-the vacancy (including, if
applicable, organizations - entitled 10 notjfication
pursuant fo paragraph (c)1)ii) of this section,
which should be separately .identified), identified by’
name, address, conmlact persof and telephone

number; : ' 0

(ifi) The recruitment source that referred. the hirce.

for.cach full-time vacancy during the preceding -

yean

(iy) Data reflecting the total number of persons -
interviewed for full-time vacancies during the
preceding year and the total namber of interviewces
referred by ecach recruitment , source utilized m -



v conﬁcction with such vaca'mcies; and

(v) A ist and bnef descnphon of lnmanve:s"
undertaken pursuant . to paragraph (c){2) of t}us

-section chmng the prcccdmg year,

(d) Smalj Stahon Exemption. The provmohs of‘

paragraphs (b) and (c) of this section shall not apply

to statioh:emiployment umits that have fewer than

five full-nmc ¢rnployecs

(&) Dcﬁnmons For the purposes oft}nsrulc'

L

(1) A full-time, employee is a pcrmanent cmploycc.

whose regular work schedule is 38 hours per. week
ormore. 7" S

A

(@ A station :mploymcnt unit is a statmn ora

group -of’ comsponty owned "stations in‘ the. same -

arkct that share at ledst-one employee,

(3) A smaller tharket includes metropalitan areas as

défined by lhe“OFﬁcc of Managémient and: ‘Budget- -
" with a populitién ' of fewer than 256,000 persons

and -arcas: coulside  of al: mctmpohtan areas, as
‘de.f'h€d by tha Ofﬁsc of Managcmcnt and. Budget
S ow e

'(f} Enfon:cmcnt. ’I‘he Hfollowmg provxs)ons apply

' cmploymcm actlvn'y 'cohéerning™  foll-time

: posmons ‘af"each ‘broadcist statlemcmp‘loymcni unit

" (defined if* th‘&" art) - employing five .ot: more
personé il full-timé&'positionss excépt where noted.

-(1) ANl broagtast stanrns,*mcludmg (hcsc that are
part’ 6f an* enipléyiment: unit “with fewer than . five
. full-time: employees, shall-file a* Broadcast. Equal
. Employment ‘Opportunity “Program Report (Form
"396) with théit reptwal apphcm;on Form-396 is
filed on the daté the stitibwsis duesto file its
lapbhcauon for renewal of “license.. #f a broadeast

‘hccnsec acqu»rs g statich pussuant to-RCC Form

314 or. FCC Form 315 during the-period that is to
fotm ‘the bisis- for the Form. 396, information
provided on it¢ Form 396 should . cover the
licensee's EEO recruitment activity during. the
period stnnmg ‘with ‘the date it acquund the ‘siation,
Siatiohs dre required to maintain. a . -copy of their
Form 396 in the station's public file in accordance
with lhc prov;snons of§§ 73, 3526 and 73.3527,

(2) Thc Commlssnon wull conduci a2 mid-term

review of- the cinploymenk practices: of each =

broadcast” tefevision ‘station and each radio station

_agreement, the. h

. Formg 397, and ﬂ\e EEO puiﬂw ﬁle
: 397i andr,

L markel ag, the brokacq

that is part of an employment umt of more than’ ten -

full-time - employees - four years féllowing' .the

" statjon's most recent license expiration date 2s
- 'specified in § 73.1020. Each such licengee-is, - -
required to file with the Comiriiiésion thé Broadeast - -

Mid-Term Report (FCC Form 397) four ‘months
pnor@ that date, lﬁmbroadcm licensee acqmrcs a

station pursuant to FCC liorrn 314 ‘or Fce Form
315 duting the périod that §s to form the basis for . -

the-Form 397, its'Report should cover the Jicepses's .
EEO recrumncm actiyity dunng the pmod starl:mg o
with the date it acqun':d the station. ' R

(3).1f a station” 38 subJect 1c* & tifE brokcrag
shall file Forms 396, Forms
397, and, EEQ pub xc ﬁle repo;ts concun}ng mﬂy its

own fecruifment, acthty Ifa Jicenses is A broker of - - -

apothq' station or stamms, tbp lmensee-ﬁrgker shall
include its recruitment activity “for. the brokered-
station(s), in  determjning: the: bases of Forms 396, .
cparts foi its -
own statiop. If & license-broker owm more thin
one station, ‘it shall jticlude its- recruitment. actiyity
for. —the,»bm}ccrcd station: in. ﬂ;ne Forms.396, Forms
), public filg, r;;.pons ff{e,g fm‘ its own .
station that {3.most-closely: affiliated” vgth, ’a in the -

‘sam: markegmas, the, ?{:ker;d stanpn If a

lxccns:c—brg)g daes not own &, stati gn in ilie same .
ion, ﬁ)cﬁ\ it sha!l include
its ‘recruitment activity fo tf):\ brojcqu. .siahon in
the Forms 396, Forms 397, and EEO "public file

reports , filed . for, . its * qwn " -station (that " is

.gcogzzpbica]ly clnscst to. th;ﬂ;mkcn:d statmn

“'(4) Broadcast stauons sul:yect to this sccuon shall-’

maintain  records of their rccrurtmcm actlvny"

necessary - ta,  demonsprate. thal ._are  in,.
campliance . il -the EEO ru]e lcu;ns shall, .
ensure that,}hcy mamtam rccords sufficient_ to verify -

the accuracy or mfmmauon,p J),d:d in Fm_'ms 396, .
Forms. 397, end EEO public. filg” reports.” To
determing comphanc;_ ‘With' ‘the  EEQ! Tule, the

" Commission may conduct inguiries, of 'Y|c=nsecs at

random _of if it has evidence of a. possible Violation,
of the EEQ nils, In.addition, the c«gmmxs‘émn will
conduct random" aucfns Spécifically, - éach year

'appmx;malely five pcrcenx of ‘all licensees in the .
telcvision. - and :ad)o seme&t v;nll' ke randomly -

selected  for - audit, ensunng “that, evén though the
number of radio licensges is significantly larger than
telévision licensees, both services are I'cprcsmled in

. the audit process, Upon requelt; s(aums shall ‘make

..yecords avaﬂab)e ta the Cemmlssmn for § ns review,




*(5) The public may file, complaints throughout the.

license termr based on 2. station's Fotm 397 or the

contents of a station's public file, Provisions .
concerning filing, withdrawing, or non-filing of

informal' objections or petitions.to dény license

renewal, ’ ass:gnmcng or ftransfzt, apphcatmns - are. .

delineated in §§ 73.3584 and 733587-3589 of the
Commiission's rules. . .

(z) Senctiohs and Remedies.. The Commission may
jsshe appropriate sanctions and remedjcs for any
vmlatron of this rule.. .

47 C.F.R. § 73,3526

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNIGATION
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION
. SUBCHAPTER C--BROADCAST RADIO
SERVICES
'PART 73--RADIO BROADCAST
SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

g 73. 3526 Local public mspectson file of
commerclal stations,

(e)(10)  Material re;laﬁng to FCC
investigation or complaint. Material
having a substantial bearing on a matter

which s - the. subject of an FCC .

investigation or complalnt to the FCC of
which the applicant, permittee, "or
licensee has been advised. This mater|al
shall be” retalned .until the applicant,
permittee, or licensee s notlfied In
writing that the matedal may be
discarded, '

' SUBCHAPTER C—-BROADCAST RADIO

.(8 (11) Material relating to FGC’ inveshiga=

47.C.F.R. § 73.3527

P

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION

SERVICES
PART 73-~-RADIO BROADCAST
SERVICES
SUBPART: H—-RULES APPLICABLE TO
ALL BROADCAST STATIONS

<

§ 73.3527 Local: public Inspec’do’n file o
noncommerclal * educational stations

thp or complaint. Material having ' a
substantial bearing on a matter which
.is the subject of an FCC investigation
or complaint to the FCC of which the
applicant, permittee, or licensee has
been advised. This material shall be re-
tained until the applicant, permittee, |
or licensee is notiﬁed in Wmsing that

the matenal may be disca,rded




