Federal Communications Commission
Washington, D.C. 20554

Februarv & 7070

Gen Manager/WIBA AM ID17384 Madison WI

Capstar TX LLC
7136 S. YALE AVENUE  SUITE 501

TULSA, OK 74136
1. In accordance with 47 CFR § 73.2080(f)(4), we station employment unit (the Untt) that
includes your station, referenced above (the Station), has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

Dear Licensee:

2. You must still respond to this letter, even if the Unit is not required under our rules to have an
EEQ recruitment program due to the nature of its full-time workforce (because it has fewer than
five full-time employees, defined as employees regularly assigned to work 30 hours a week or
more).However, in your response, you are required to provide only a list of the Unit’s full-time
employees, identified only by job title (no names should be provided), the number of hours each
is regularly assigned to work per week, and a response to Question 3(¢) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. All Units must provide information for Question 3(e). If the Unit
employs five or more full-time employees, provide the following information, including an
explanation regarding any requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
section 73.2080(c)(6). In accordance with section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEQ
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
section 73.2080(c)(6).

(b) For each of the Unit’s full-time positions filled during the period covered by the
above EEO public file reports, or since your acquisition of the Station, if after that period, dated
copies of all advertisements, bulletins, letters, faxes, e-mails, or other communications
announcing the position, as described in section 73.2080(c)(5)(iii). However, to reduce your
burden of responding to this audit, if you have sent a job notice to multiple sources, you may
send us only one copy of each such notice, along with a list of the sources to which you have
sent the notice. In addition, indicate in your response whether you retain copies of all notices



sent to all sources used, as required by section 73.2080(c)(5)(iii). For on-air ads that aired
multiple times, you may send us one log sheet indicating when the ad aired and tell us the other
times it aired instead of providing multiple log sheets. Also, tell us whether you have retained all
the log sheets for each time the ad aired. We may ask for them for verification, but you need not
provide them at this time. Include, however, copies of all job announcements sent to any
organization (identified separately from other sources) that has notified the Unit that it wants to
be notified of the Unit’s job openings, as described in section 73.2080(c)(1)(ii).

(¢) In accordance with section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all of the Unit’s full-time vacancies
filled during the period covered by the above-noted EEO public file reports.

(d) Documentation of the Unit’s recruitment initiatives described in section
73.2080(c)(2) during the periods covered by the above-noted EEO public file reports, such as
participation at job fairs, mentoring programs, and training for staff. Specify the Unit personnel
involved in each such recruitment initiative. Also, provide the total number of full-time
employees of the Unit and state whether the population of the market in which any station
included in the Unit operates is 250,000 or more. Based upon these two factors, determine and
state whether the Unit is required to perform two or four initiatives within a two-year period,
pursuant to sections 73.2080(c)(2) and (e)(3)." If you have performed more than four initiatives,
you may provide documentation for only four and summarize the rest instead of providing
documentation for all of them. If we believe any of the initiatives you have documented are

inadequate, we may ask for more information, but documentation for four is all we need at this
time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and

date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for

implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is



effective and to address any problems found as a result of such analysis.

(h) In accordance with section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.

(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source that referred the
person hired must be provided. No other records are required for those hires. If five or more
full-time positions are not subject to a religious qualification, the licensee must maintain and
provide all records for such hires and complete the initiatives required under section
73.2080(c)(2). Otherwise, a religious broadcaster is not required to perform these initiatives.

() Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See section 73.2080(f)(3).



(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response

the information requested herein pertaining to your full-time employees at the station(s) you
broker. See section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.

5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file on www.fce.gov by March 23, 2020, and include in your response your
station's Facility ID Number and an e-mail address where a station representative can be
contacted about your response. The response should be filed in the online file under “EEO
Records” which will appear as a briefcase icon on the left side of the screen when you go into the
online public file. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 CFR § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @ [cc,gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants an extension the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with section 73.2080(g).

7. In accordance with sections 73.3526(e)(10) (for commercial stations) and 73.3527(e)(11) (for
noncommercial educational stations), available through these links:
https://www.cclr.gov/cgi-bin/text-
idx?SID=05bcd2d178b35195633871d209¢c728e&me=truc&node=se47.4.73 13526&ren=div8

https://'www.ecfr.eov/cei-bin/text-
idx?SID=05bcd2d178b3519563387 1d209¢c728e& me=true&node=se47.4.73 13527&ren=div8

you must place a copy of this letter and your response in the online public file, of each affected
station. Consequently, your response should not include personal information about individuals,



such as social security numbers, home addresses, or other personally identifiable information.
We do not require that employment units retain such information in their records, or that such
information be provided in response to this letter.

8. If our EEO random audits sent in 2017, 2018, or 2019 included the Station, you may not have
to respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley @fce.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2018, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley @ [cc.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sincerely,

..( " 9
Lewis C. Pulley %

; Assistant Chief, Investigations & Hearings Division
Enclosure Enforcement Bureau



47 C.F.R. § 732080

CODE OF FEDERAL REGULATIONS
TITLE 47—TELECOMMUNICATION -
CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—BROADCAST RADIO
SERVICES .
PART 73-RADIO BROADCAST SERVICES
SUBPART H-RULES APPLICABLE TO ALL
: BROADCAST STATIONS -

" §73.2080 Equal cm‘pl;:ymcnt oppoﬁuniﬁ:s (EEO).

(a) General EEO. policy, Equal opportunity .in
employment shall be afforded by all licensees or.

permittees of commercially or noncommercially
operated AM, FM, TV, Class A TV or intemational
broadcast stitions (as defined in this part) to all.
qualified persons, ‘and mno person shall be

discriminated against in employment by such
stations because of race, color, religion, national:

origin, or sex.. Religious radio broadcasters may
establish religious bélief or affiliation as a job
* qualificalion for all 'station employees. However,
they cannot ‘discriminate on the basis of race, color,
national origin ‘or gender from among those who
share their relipious- affiliation or. belief. For
purposes of this rule, a religious broadcaster is a
licensee which is.dr is closely affiliated with, a

church, synagogue, or -other religious entity,.

including a subsidiary of such an entity.

(b) Gencral EEO program requirements. Each
broadcast station shall establish, maintain, and carmry
out a posilive continuing. program - of specific
practices designed 1o ensure equal oppertunity and
nondiscrimination in every aspect - of station
employment policy and practice. Under the terms
ofits program a station shall

(1) Define the responsiblhty of each level of

management to-ehsure viporous enforcement of |L9'

policy of equal opportanily, and establish
procedure to review and control managcrial and

(3) Commummtc its

Page |

supervisory ~p=rforméméc' .
@) Infurm its employeés and mqgmz:d employce

organizations of the equal employment opportunity
policy and program and enhst thcm coopemnon,

opportunity policy and program and’its employment

. needs .to sources of qualjfied apphcarrts without

regard to race, color, religion, national origin, or
sex, and solicit their rccrurtmcnt assistanice on a'
continuing basis;

(4) Conduct a connrrumg program o :xcludc all ..
unJawful forms of prejudice or dxscnrnrnatIm based
upon race, color, religion, national ongm or sex
from its. .personnel policies and pracuces and

. working conditions; and

(5) Conduct a continuing revigw of job structure
and employment practices - and adopt positive
reeruitment; job d&s;gn, and othcr measures needead
to ensure genuine equality. of opportunity o
participate  fully in .all orgamzsahonaJ " units,
occupations, and levels of responsibility,

. (c) Specific EEO program requirements. Undcr thc

terrns of lts program, a station cmploymcnt unit
must: )

()) Recruit for every full-time job vacancy in its.
operation. A job filied .by an inlemal promotion is
not considered a vacancy for which recruitment is
necessary. Religious radio  broadeasters  who
establish religious affiliation as a qualification for a
job position are mot required 10 comply with these
recruitment requ:rcmcnts with. respect 1o that jobr
position or positions, but wil] be cxpedcd to make
reasonable,, good faith efforts to- recriit applicants
who are qualified -based on their religious

" affiliation. Nothing in this. sectioi sha)l be.

interpreted to. require a  broadcaster lo.. grant
preferential treatment- to any individual or group

" based on race, color, national origin. religion. or

gender.

(i) A station employment unit-shall use recruitment
sources for each vacancy. sufficienl in U5

eaquar ‘employment -



l:uuununc. Ewuu saivy’ Juus;uwut [ wiuelLy
_dJsscmmaLe mformanon concerning the vacancy

(n') In addltmn to such recruitment sources, 8 ..
station employmient unit. shall provide not:ﬁcaticm i

of each full-time vacancy to any organization-that
_ distributes. * information gbout

be” éntitled to notice “of , vacanéies, the - reqitésting
orgamzancm ‘fnust provide the. station employment
unit with its name, mailing address, e-mail address
Gf apphcab]c) ‘telephone numbcr ‘énd contact
pmcm., and :dcnnfy 1&: tztegory or catégories of

vacaricies - of* Which *’it requests fotice. (An’

orgmuzam:n may req‘ucst nonce of all vacanc;es)

,‘(2) Engagc in at
employment unit, has' more than ten full-time
"m‘proyées and‘is not located in & smaller market) or
“two_(if it has five to" terf full-time employees and/or

is Jocatéd - crmr"cb) in a smallér ‘market) of -the .

' following initiitives during: each twa—ycar _period

beginning with the date stations”in the station -

are rcqumsd to, file renewal
‘secofid, fouﬂh or - sixth

employment  unit
app]:canohs, or the

: anmvcrsancs of‘tfm d'atc
.{1) Pamclgauon in"dt 'lcasl fnur job falrs by station
_personnel’ Wbo fidve substamlal res]aonhbﬂxty in the
making of hrrmg dccxswns .

(ii) Hosung”crf'al' least one job fair;

(m) Co- spcmsonng at
organizations in the business and professional
-cammtinity. whose }ncrnbmhrp indludes - substantial
'pamqpatmn ‘of womcn and m:nonhcs

(iv) Pamm hon in at lcast four events sponsnrc.d
by* brgamzzuons rcpréhen_tmg groups présent in the
commumry “Iinferested  in ‘broadcast employment
iséues, ° inclotjng * cathnhons career - days,
" workshops, end similar acqucs -

(v) :Establishmenl “"of ail - mlernshm program
designed 16” assisl members of the ‘commuinity 1o
- acquire skills nccded for hroadcam emp]oymcnl

(vi) Pammpauon in job"banks, Intemnel’ programs
and other proprams dcsugned lo-promole outreach
generally (i.e, fhat are pol primarily directed to
providing notifi calion of specific job \‘ncancaes)

r.ruploymcnt ‘
.opportunities to job seekers or refers job seekers to-
emple)_»cm upon fequest by. such _organization. To .

Jeast four (if the: station

. '_cmploym ent -

feasl one job fair with ‘discrimination;

_broadéast. employment -

\Yi)  resu L-lpduun R scnr.uarsmp prog;mms

designed to assist students interested “in pursuing 4

careerin broadcasnng;

(vm) Establishment of training program.s desngned
.t6 enable station perionnel to acquire skills that

could qualify thcm for htghar lcvel posmons,
(ix) Establishmerit of a rncmonng program for
station personnel; .

(x) Participation in at Lcast fuur events -or programs '
sponsored by educational institutions relating to ¥

career opporturiities jn broadenstmg;

(xi) 'Spansorsl'ﬂp of at “Jeast. two- events in the

community designed to inform and- educate
members of the publicc as to

uppnrtumn&s inbroadeastipg; v

.

‘(xu} List:ng of each upper-level ca:cgosy o;:mnmg

in a job bank or newsletter of media trade groups

. whose . membership  ineludes  substantial
pa.ructpancm of women and minorities; '
(xm’) Provision, of .Assistance to unaﬂ'hated

non-profit entities in the maintenancé of web, sites
that provide: counseling on the process of searching
for. broadcast :mploymcnt and/or. other: career.

r devclopmmt ass:slancc pemncm lo broadcastme.,

(xiv) Provmun of lrammg to mmagemen;, lcvel

personnel . 85" ‘fo ‘methbds. - of ensuring | equal

. oppoglunity . and -.preve_nﬁn'g

(Xx¥) Provision: of ira:mng 1o
unaffiliaiéd non-profit org.a.mzalsuns interested - in -

enable - them 10 bener” n:l'er job candldall:s for

" broadcast pos:hnns

(xvi) Pamc:paﬂon in: mhcr aclivities des:goc.d by

the station employment unil reasonably -¢slculated
to “further the poal of d:ss:mmlmg mformal.lon as "
to :mploymcm opportunities in bmadcastmg to job-*
candidates-who might olhr.rwme beunawa.re' of such

opportumlles

(3) Analyze its recruitment, pmg,rarn ‘on an ongoing’
basis 1o ensore that it is efTective in achicving broad
outreach lo poiential apphcaa!s and address any

‘problems found as 2 result of its apalysis.

employment

"

p:rscmnci of .

_gpportunjties that “would -



.(4) Periodically analyze measures taken to:

(i) Disserninate the station's equal émp_loyme;z_t
opportunity. - program to job applicants and
* employess; . :

(i) Review scmomy practlc:s to ensure that such
practices are nondlscrxmmatory,

(iii) Examine rates of pay and fringe benefits for
cmployccs having the same duties, and eliminate
any inequitics based upon race, national origin,
color, religion, or sex discrimination;

(iv) Utilizz media for recruitment purpose.s in a
manner that- will contain “no indication, either

c.xp]lcﬂ‘ or u'npht:lt of a preference for ‘one race, .

' natmna} origini, eolor, religion or sex over anathcr

(v) Ensure that promohons to posmcms of grmlm-
respons'bﬂrty are made’. in a nondiscriminatory
 manner; -

(vi) Where union agreements exist, copperate with
the unior or unions irr the development of programs
to ensure all persons .of equal opportunity for
employment, irrespective of race, national origin;
color, religion, or sex, and include an effective

nondlscrtmmation clause in new or renegotiated .

union ae,n::rn:nts and

(vii) Avo:d the use of selection téchniques or tests
that have the effect of discriminating agamst any
person based on race, national origin, color,
. rclig.ion; or sex.

(5) Retain records to document that it has satisfied
the rcqum:m:nls of paragraphs (c)(1) and (2) of this
section. Such records, which may bg maimlained in’
an clectrodic format, shall be retained until afier
grant of the renewal application for the term during
which the vacancy wids filled or the initiative
occurred, Such recotds need not be submitted 6
the FCC unless -specifically requested: The
followmg records shall be méintained:

(i) Listings of all full-time job vacancies filled by
the station employment unit, identified by job title;

(ii) For each such vacancy, the recrumncnl sources
utilized lo fill” the vacancy (including, if applicable,
. organizatioris entitled “to notification ‘pursuant - to
paragraph (c)(l)(f‘) of this section, which should be

separately identified), identified" by name, addrcss,

contact person and telephcme number;

(i) Dated copies bf all advertisements, bulletins,
letters, faxes, e-mails, - or other communications
announcing.vacancies; : ’

(iv) Documentation necessaty -to - demonstrate
performance of the initiatives requited by paragraph
(c)(2) of this section, ‘including. sufficient
information .to fully disclose the nature of the
initiative and the scope of the station's participation,
mcludmg the station pcrsonne] mVDIVed -

(v) The total number of mterv:ew:u fof each
vacancy. and the referral  source for each
interviewee; and ’ '- e

(vi) The date each vacancy was' filled and the
recrumncntsourcethatrcfandthehwu ’ )

(6) Annuaﬂy, on the annwmar;y of thc date ;\

. station i3 due to file its. rencwal .application,. the

station shall place in its public file, maintained
pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has ooe, an EEQ- public: file report
containing the followmg information (although if
any broadcast Jicensee acquired a station pursuant-to
FCC Form 314 or FCC Form 315 during the twelve
months covered by the EEO public file, report, its -
EEO public file yeport shall covér the. peripd

starting with the date it acquired lhc smtlon) '

(i) A list of all full-time vacanoies filled by the
station's emplayment unit during the preccdlng year,

identified by job tille;

(n) For ecach such vacaney, . the recruitment
source(s) utilized to il the vacancy (including, if
applicable, organizotions - entitled 1o notification
pursuant io paragraph (c)1Xii) of this section,
which should be separalely .identified), identified by’
name, address, conlact persof and telephone

numben; - . -8

(iii) The recruitment source that referred the hiree.
for. each full-time vacancy during the preceding

 yean,

(i\v) Data reflecting the total number of persons -
interviewed for full-time vacancies during the
preceding year and the (otal niimber of inlerviewees
refered by each recruitment . source utilized in



conncct:on with such vacancxes, and

(v) A list and bnef descnpnon of mmanves"
undertaken pursuant.to paragraph (c)(Z) of t]us

-section durmg the preceding year.

(d) Smail Stnnon Exemption. The pro\nslohs of

paragraphs (b) and (c) of this section shall not apply
to station:employment units that have fewer than

five full-nmc empluyces

(e) Dcﬁnmons For the purposes ofthlsrulc

(1) A full-time. employee is a pennancnt employee.

whase regular work schedule is 36 hours per week
ormore. 7 =y

T

--.(2) A station cmploymcnt umt is a sttion or'a

group -of commonly owned "stations in‘ the. same -

. ma.l"kCt that Share at least vne employee.

(3) A smaller rharket includes metropolitan areas as

defined by the<Office of Management and: Budget- -

"with a populatwn of fewer than 250,000 persons
and -areds -oulside of al: mctmp-ulrtan arcas. as
'dcf'néd by thE Ofﬁcc of Managemexit and- Budget.

e oA WA
(t} Enfomcmmt Th: -fo!lowmg provmons apply

’ cmploymcm actmly ‘concemning” ' fill-time
! posmms ‘af "each broadcist stat:maunﬂoyrncni unit
" (defined i l}f\‘ﬁ-;"}}an employing'five .of. more
persons ifi-full-tinie positions; excépt where noted.

-(1) All broadcast stations, 'mcludmg thnsc: that are
part of &n‘enipléyment. unit with fewer than.five
. fulltime: employees, shall- file' a' Broadcast. Equal
Employment ‘Opportunity "Program Report (Form
'396) :with théir renewal spph:a‘uon Form - 396 is
ﬁh:d on the date the station:-is due:to file its
_np‘bllcauon Tor renewal of license. 1 & broadcast

"hc:nsee dcquires’ 8 statioh pursuant 10 ECC Form

314" or. FCC Form 315 during the peried that is to
fotm ‘the busis- for the Form. 396, information
provided on it¢ Form 396 should . cover the
licensee's EEO recruitment activity during. the
period starting ‘with ‘the date il acquired the station.
Siations are required lo maintain. a copy of their
Form 396 in the station's public file in aceordance
with lhc provisions of§§ 73, 3526 and 73.3527.

2) Thc Commlssmn will conducl.'-‘d mid-ferm
review of- the cinployment practices- of each
broadcast tefevision station and each radjo siatjon

' Co;nm:mm may conduet

that is part of an employment umt of more than’ ten - -

full-time - employees - four years following' .thé

" statjon's” most recent license expiratiop date as
'-5peczﬁ=d in § 73.1020. Each such licenges - is

required to file with the’ Cominiission the Broadeast -
Mid-Term Report (FCC Form 397) four ‘months
prior.¢o that date, If a broadcast licenses acquires a

station pursuant to FCC I?orm 314 or FCC Form °, -
315 dufing the périod that is to form the basis for = . .

the-Form 397, its'Report should ctver the Jicensee's . )
EEO rncmitm:ut actiyity dunng the pmod stanmg -
with the date it ac.qur.rbd the.stztmn = o

(3).If a s!anon 3§ subject o' & tifé brokera
agreement, the.lic shall file Forms 396, Forms

397, and. EEO public. ﬁ]e rcports conceming nriry its

own recruitment achvny If ‘a licenses is 8 broker of -
apothq- station or stmom, thp Imgnsce-ﬁrgk’er shall *
include its recruitment activity for. the brokered -
station(s).in_determining: the: bases of Furms 396, .

. Forms 397, and the EBO ublic ﬁle'l;ﬁ:mts foi jts

own station. If a. hccnscc-brokd‘ OWns rlJD're than
one station, ‘it shall idclude its. recruitment’ activity
for. the brokered station: in ﬁ;uc Forms.396, Forms

- 397, and EEO, public fil¢, reports filed for its own

station, d:ax igfnost closely afﬁlnalcd Aand in the -

' same, . market, as, the ?{nka'pd slanpn, If -a

hccnscc-brg)ccr dacs not own a, stati qn in

. i markht ag ! thc brokcrec] ,su;uon Lhe'n :t sr\all include

its -recruitment actmty for the hmkg;eq station’ in
the: Forms 396, Forms 397, and EEO public file
reports . filed . -for . its * qwn " -station [that | is

.gcogmpbically clnscst to. th;;‘hrokcn':d staucm

-(4) Broadcast stations su!;)cct fo this sec.uon shall-’

maintain records of their recruitmerii -activity
necessary ' ‘ta, demonsfrate lhan ..are  in,.

campliance .with, the EEO’ mle lau:mm shall, .

ensurg, that Ih:y mamtaln records suffigient Mo verify
the accuracy 6f m[mmauon,pmyrded in Forms 396, -
Forms 397, ‘and EEO public. filé’ Fepoits:.” To

delermine compl)anc; ‘With the EE.O ., Jule, the
lnqw'lcs of mensecs at
random or if it has gvidence of a possiBle Violation,
of the EEQ nﬂg ln.,addnmm, the Cg!,m'nisl."'uon will
condum random® audjts, Specifically, éach year

* approxjmately . five 'pcrccnl of ‘all Jicensees in the .
television ‘and radio scm;q will be randomly -

selected for - sudit, ensuring ‘that, evén though the
number of radio licensees is significantly larger than
television licensees, both services are fepresented in

. the audit process, Upon request; sluﬁoos shall make

...records avaijable la the Cemumission for § ns review,



* (5) The public may file complaints throughout the.

license terrn based on a. station's Foim 397 or the

contents of a station's public file. Provisions.
concerning filing, withdrawing, or non-filing of

informal' objections or petitions to dény license
renewal, * assignmént, or transfef, appl:cahons -are,
delineated in §§ 73.3584 and 73358?»3589 of the
Commission's rules. . .

(2) Sanctions and Remedies.. The Commission may
issue appropriate sanctions and rcmedxcs for any
vlolatran of this rule.. .

.47 C.F.R. § 73.3526

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION
 SUBCHAPTER C--BROADCAST RADIO
SERVICES
'PART 73--RADIO BROADCAST
SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

g§ 73. 3526 Local public mspectmn file of
commerclal stations,

(e)(10) Material relating to FCC
investigation or complaint. Material
having a substantial bearing on a matter
which Is - the. subject of ah FCC .
investigation or complalnt to the FCC of
which the applicant, permittee, " or
licensee has been advised. This material
shall be” retained .until the applicant,
permittee, or licensee is notified In
writing that the materdal may be
discarded. '

' SUBCHAﬁTER C--BROADCAST RADIO

47.C.F.R. § 73.3527

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION

SERVICES
PART 73--RADIO BROADCAST
SERVICES
SUBPART H-~RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3527 Local public Inspection file o
noncommerclal ' educational stations

:(El(.l.})Majte?ﬁl relating to FCC investiga=-
tiog or complaint. Material having -a
substantial bearing on a matter which
.is the subject of an FCC investigation
or complaint to the FCC of which the
applicant, permittee, or licensee has
been advised. This material shall be re-
‘tained until the applicant, permittee,
or licensee is notified in writing that
the ma.terial may ‘be dlsoa.rded




