General Manager WKQI FM

AMFM RADIO LICE
POSSESSION NSES, LL.C., AS DEBTOR IN

;‘136 S. YALE AVENUE, SUITE 501
ULSA OK 74136-

Federal Communications Commission
Washington, D.C. 20554

February 14,2019

Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of Section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment program due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as
employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit’s full-
time employees, identified only by job title (no names should be provided), the number of hours

each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any
requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in Section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(c)(6). In accordance with Section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
Section 73.2080(c)(6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the
position, as described in Section 73.2080(c)(5)(iii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice,
In addition, indicate in your response whether you retain copies of all notices sent to all sources
used, as required by Section 73.2080(c)(5)(iii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of



providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. Include, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(c)(1)(ii).

(c) In accordance with Section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each
such recruitment initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
73.2080(c)(2) and (e)(3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask
for more information, but documentation for four is all we need at this time.

(e)-Disclose any pending or resolved complaints.involving the Station filed during the

Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide; (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with Section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants,



(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are
not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(c)(2). Otherwise, a
religious broadcaster is not required to perform these initiatives.

(j) Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit émploys fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to

—responding to-this-letter-and providing-us-a list of the Unit’s full-time employees listed by job——

title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See Section 73.2080(f)(3).

(¢) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See Section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.



5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file by April 1, 2019, and include in your response your station's Facility ID
Number and an e-mail address where a station representative can be contacted about your
response. You should not direct your response to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 C.F.R. § 1.17),
revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to Jewis.pulley @fcc.gov and
will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with Section 73.2080(g).

7. In accordance with Sections 73.3526(e)(10) (for commercial stations ) and 73.3527(¢)(11)
(for noncommercial educational stations), available through these links:

https://www.ecfr.gov/cgi-bin/text-
1dx?SID=05bcd2d 178b35195633871d209cc728e & me=true&node=sed7.4.73 » 13526&1‘gn=div8

https://www.ecfr.gov/cgi-bin/text-

1dx7SID=05bcd2d178b3519563387 1d209cc728e& me=true&node=se47.4.73_13527&rgn=div8

you must place a copy of this letter and your response in the public inspection file, including the
online public file, of each affected station. Consequently, your response should not include
personal information about individuals, such as social security numbers, home addresses, or
other personally identifiable information. We do not require that employment units retain such
information in their records, or that such information be provided in response to this letter.

8. If our EEO random audits sent in 2017 or 2018 included the Station, you may not have to
respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley@fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2017, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley@fcc.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sin relx,

Eete °
Lewis C. Pulley
Assistant Chief, Policy Division
Media Bureau

Enclosure
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CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER I-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—~BROADCAST RADIO
oo ~ SERVICES .
 PART 73~RADIO BROADCAST SERVICES
SUBPART H-RULES APPLICABLE TO ALL
~ BROADCAST STATIONS. :

_' § 73.2080 Equal emplbyment (;pppﬁunitieé (E'.EO)"

() G‘eneral_ EEO- policy. Equal opportunity .in
employment shall be afforded by all licemsees ‘or .

_permittees _of comimercially or noncommercially

Page |

supervisory performanée; .

(@) Inform its employeés end recognized employee
organizations of the equal employment opportunity
policy and program and enlist theif’cooperation;

'(3) Communicate its: cqual employment

opportunity policy and program and its employment

. heeds .to - sources of qualified applicants without

regard to race,. color, religion, national origin, or
sex, and- solicit their recroftment assistance on a‘’
continuing basis; . L T )

(4) Conduct a.continuing program to exclude all - -
unlawful forms of prejudice or discrimination -based
upon race, color, teligion, national origin, or " sex
from its. .personnel policies nd ° practices  and

. working conditions; and

' (5) Conduct a continuing review of job structure

operated AM, FM, TV, Class A TV or imtemational

broadcast stitions (as defined in this par) to all.

qualified persons, ‘snd mwo person shall be

. discriminated against' in  employment by- such
stations because of race, color, religion, national"

origiti; or 3ex.. Religious radio broadcasters may
establish- religious beljef or affiliation as a job
* qualification for all ‘station employees. However,
they cannot ‘discriminate on the basis of race, color,
national origin ‘or gender fiom among those who

share their religious- affilistion or. belief. For -

purposes of this rule, a religious broadcaster is a
licensee which is.or is closely. affiliated with, a

church, synagogue, or -other religious entity, .

inciuding a subsidiary of such an entity..

(b) General EEO ‘program requirements. Each
broadcast station shall establish, maintain, and carry
out a positive continuing. program - of specific
practices designed to ensure equal opperionity and
nondiscrimination in  every aspect -of ° station
employment policy and practice. Under the terms
of its program, a station shalk:.

(1) Define the responsibility of each level of

mariagement ‘10 -ehsure viporous enforcement of its-
policy of equal opportarily, and establish, d .

procedure to .review and control managerial and

and employment practices - and—adopt.—positive
reeruitment; job design, and other measures needed
to ensure genuine equality. of opportunity to
participate  folly in _all ‘organizational . units,
occupations, and levels of responsibility. :

" (¢) Specific EEO program requirements, Under the -

terms of its program, a station employment unit
must: o :

(1) Retruit for every full-time job vacancy in its.
operation. A job filled by an internal promotion ia
not considered a vacancy for which recruitment is
necessary. Religious radio  broadcasters  who
establish; religious affiliation as a qualification for a
job. position are not required to comply. with these
recruitment requirements with. respecl to thal jobr
position or ‘positions, but will be expected to make
reasonable,, pood faith efforts to recriit applicants
who are. qualified based on their religiovs

" affiliation, Nothing In this . section shall be,

interpretpd 1o, require . broadcester f(o.. grant
preferential treatment- to any imdividual or group

* hased on race, color, national origin, religion. or

gender,

(i) A station .employment unit-shall use recruitment
sources for each vacancy. sufficlent in s



reasonable, good faith- judgment to widely
disseminm information conceming the vacancy.

(i) In addmon to such rccrmtment sources, a ..
station employment unit.shall provide notification . .
- of each full-time vacancy to smy organization-that
dbout employment _
-Opportunities to job seekers or refers Job seekers to-
empleyers, Aupon rcquest by such orgamzatwu To .

_ distributes. * information

be”éntitled tq notice “of  vicanéies, the -requisting
. organizancm “must prowde the. station eraployment
unit with its name, mailing address, e-mail address
Gr apphcable), telgphone number, --éind contact
person,’ Bhd -identi
vécaneies - of” whxch & requests
' organizanon may req\:cst notlcc of all vacancm)

(2) Engage i at
ernployment unit , has* more than ten full-time
empib¥ées dnd!i& not Jocatéd in'a smaller marke) or

“tiwo (f it hds five 1o' tén fulltime employees and/or

is Yocated * enfi f)f in a siallér ‘market) of -the .

" folloving *initiitives diiring: each tWO-year _period

beginning with the date “stationd’” in the . station -

employment unit are required- 1o, file renewal

':, applications;. or " thie - sécofid, fmmh or - sutth

anmversancs of *tf’mt date

1.
- (ix) Establishmert of a mgntonng program forr

1Ee categori' or catégories of
fotiee. (An’

least four @if tha station .

‘ .

(vii) Par:hcipanon in - scholarslnp programs

designed to assist students interested in pursuing &

career in brondcastmg,

(vm) Establishment of tremmg programs des:gned "
.t6 enable station personnel to acquire skills that

could quahfy them for higher levcl posiucms,

station perscmnel

*) Pamcxpzmon in at. leasx four events - or programs a
sponsored by educational institutions relatmg to

career opporturiities in broadcasthzg;

(xi) Sponsorshlp of at least two events in the‘ )

corpraunity designed to inform and* educate
members of the

oppomlmti:s in broadeastipg;

ity Listmg of each upper-level cateémy .oi:'oe'n'n.:g .

in a job bank or newsletter of media tiadé groups

. whose . membership  includes substannar
patucxpanon -of women &nd mmont»es* .
(xui) Provision. of _asmstnnoe o' unaﬂ“ Jisted

non-profit entities in- the shaintenancé of, web sites

public. as- to - employment ‘

(i) Parhcrgauon in’ dt’ )cast four Jo’b fafrs«by station
' persoimel Wlid figve s‘nkstantial rekponmbihty in the
making of hmng &ectsﬂms, ‘

(n) Hosting oéi' B lenst gne job fanr,

(iu) Co—sponsonng, at feasl ope job fan wvth.

_ orgahizations in the business and professional
- camimitifity. whos€ meinbership fncludds-sifbstantial
pnrucipxmtm of WOnien an‘d minormes, o

“(iv) Pamcnphhon in ot \casl four events spunsomd
) bynbrEanizimons reprébcntmg BroUps pfédem in. the
: cmmmumty “inferesied i broadedst cmploymcnt
jsdies, chudjng cofiventiths, career - days,
: wcrks‘hops. and mmilar acuvmcs, -

(v) - Establishment © éf iy |n|emshlp progmm
désngned 16" assisl membérs' of ‘the - coinmunity to
acqmre skms nccded for broedcast cmployment

(v') Panmlpauon in’ job" banks, Iaternet’ programs,
and other praprams dcmgned to-promole - outreach
' &encmﬂy (i.e., (ot are not primarily directed to
prowdmg nouﬂcauon ‘of specific.job v’acancles),

_broadéast: employment

that provide: counseling on the process of, segrching -
-+ for\, broadcast: employment
o devalopmem assnstance peﬁjnem to broadeastmg,

. (xiv)y mesmn of lrammg ‘1o management lgvcl'
, persunnel

’ ~ e ,lP oym

as ‘fo -methids. Jof ensuring, equal
... oppgqunity . énd . preventing
duscnmmatwn, o ' o

(¥v) Proyision-. of 'l'rainmg

o pgisonne) of .

and/or. other career.

unaffiliaied non-profit orgjmnzahons integested- in

enable - them 1o betier” refer _|ob candndales for

" broadceast posmons

-

(xvi) . Pamc;paﬂon in: mher aclivities desngncd by
the station employment_ unit reasonably -¢alculated

" to further the goal-of dlssmnma({pg mformauon as
1o employmcm opportunities in broadcasting to job. ' -

candidates-who mighi o\herwnse be unaware of such
opportumll&s ‘ L . .

(3) Analyze its rccmitmcnl;pmgraiﬁ ‘on 2n_ongoing’

_opportunities  that “would -

-

basis to ensore that it is effective in achieving broad -

outreach lo polential apphcams and address any
‘problems found ns a-result of its apalysis.



47 C.F.R, §73.2080

.(4) Periodically analyze measures taken to!

,(l) Dlssemmate the station's equal employment
opportunity. - program to job applicants - and
* employees; .

(i) Review scmonty practlm to ensure that sueh
practxcu are nondlscnmmatory, :

(iii) Examme rates of pay and fringe benefits for
cmp]oyees havmg the saie duties, and eliminate
any inequities -based’ upon race, national origin,
color, religion, or sex discrimination; .

(iv) Utilize media for recruitment p cagmsu:s in a

manner that ‘wiil contain " no indi either

‘ cxp]icxt or |mphc|t, of a preference for ‘onie race, .

"'natxona’l origin, color, religion or sex over zmother, g

(v) Ensure that prornotmns 16 poamons of greatar
rwpons'bﬂlty are made in a nondiscriminatory
_ manner;

© (vi) Where uriion agreements exist,’ coppmte with
__the-union-oi-unjons. i the development of prograins

© ot rages .

separately identified), identified by narne, address,

contact person and tclephcme numnber;

(iif) Dated copies of all advernscments, bu]letms,

letters, faxas, e-mailg, - or- other communications
ann ouncmg vacancies; :

(iv) Documentaﬂon necessary 40 - demonstmte
performance. of the initiatives required by paragraph
(c)(2) of this section, -including. sufficient
information to fully disclose the nature of the '
initiative and the scope of the station's participation,
mcludmg the station personne] mvolved :

(v)- The tofal number of mtemewaea fof each
vacancy. and the referral source for each
intesviewee;and - ' o

(vi) The date each vaca‘ncy was: filled and the
recruitment source that refm-aed ﬂle hlree

©) Annuadly, on the annwersary of the datc a

. station is due to file its. renewal application,; the

station shall place in its pubhc file, wnaintained .
pursuant to § 73,3526 or. § 73.3527, and on its web

to ensure all persons .of equal oppartumty for
employmcm, mcspccttve of race; national origin;

color, religion, or sex, and include an effective
nondlscrhninauon clause in new or rcncgotmwd .

unjon agwcments and

(vii) Avoid. the use of selection téchniques or fests
that have the effect of discriminating agamst any
person based on vace, national origin, color,

L rcligion, or sex.

(5) Retain records to document that it has satisfied
the requxremcnls of pardpraplis (c)(1) and (2) of this

section. Such récords, which may bp maintained in'
‘an clcctmnic format, shall be retained vntil afier

grant of the renewal application for the term durmg
which the vacancy was filléd or the inftiative
occurrcd Such recotds need not be submitted to
thé ~ FCC ' unless ‘specifically requested: The
following records shall be malntained:

() Listings of all full-time job vacancies fi lled by
lthc stalion cmploymcnt unit, uicnuﬁed by job title;

n) For each sueh vacancy, the recruilmcnl sources

utilized to fill’ the vicancy (mcludmg. il npphcable
. organizatioris ‘entjiled "o notification "pursuant - to
paragraph (c)(l)( l1) of this section, which should be

site, if it has ope, an EEO- public. file report
containing the following information (although if -
any broadcast licensee’ acquired a.station pursuant.to
FCC Form 314 or FCC Fosm-315 during the twelve

“months covered by the EEQ public file. report, its

EEO public file veport shall cover the. peripd
starting With the date it acquired lhc smtion) )

(i) A list of all full-time vacancies filled by the
station's employment unit during xhe precedmg yesr,
|denuﬁcd by job title:

(u) For each -such. vacancy, . thc recruitment

source(s) utilized to il the vacancy (including, if
applicable, organizations - entitled 10 notification
pursuant to paragraph (e)(1)ii) of this section,
which. should be separately .identified), identified by’
name, address, comtact perseri and telephone
number; . : S

(iii) T‘hc rccmumcm sonrce that referred. the hiree.
for. each full-time vacancy dunng the preccding :

| yean;

(iv) Data reflecting the total number of persons
interviewed for full-time vacancies during the

preceding year and the lotal nimber.of interviewees
referred by each recrumnenl souyrce utilized in -
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connectnon with such vacancxgs, and

V) A list and bnef dcscnpnon of lnmatlvcs’ ‘
undertaken ‘pursuant . to paragraph (c)(z) of th)s

-section ﬁunng the precedmg year,

(d) Small Statmn Exemption. The provwlohs of,

paragraphs () and: (c) of this section- shall not apply

to station-eriployment umits that have fewer then

five full-nme.‘ cmp!oyees.

{e) Desﬁmnons For the purpdses oﬂhmmle‘

(1) A full-time, employee is a pcnnanent employee.
" whose regular work schedule is 30 hours JEL Week
oF mofe. }7" L

5.(2) A station employment it is & stntwn or a

- group -of' comgaonty owned stations in*the. same -

. market that shara at fedst.one employee,

(3) A smallermarket includes metropalitan areas as

defined’, by the‘*Oﬁice of Management aid: ‘Budget-

" U with a populition - of fewer than 256,000. persons

. and -arésd coulside . of - all mclmpolrtan areas, as
'defhéd by m Ofﬁbe ofManagmem and:Budget.

that is part of an employment urm of more than’ tan o
full-time - employees - four years following' .the

" station's’ most recent license expiration date as

397, pngd, EEQ publ; xq lg repo;tx concetn}n
. OWR; recmitmmt achvxty. fali %

. Formg 397, and th

-

- specified in § 73.1020. Each such licenges. is.

rcqutred to file with the’ Commiission ihe Broadcast -
Mid-Term Report (FCC Form 397) four ‘months
pner.,m that date, if.a broadcsst Jigensee acquires. a
station pursuant to FCC Form 314 or FCE Fomm ©.°
315 during the périod that is to form thé basis for -
the-Form 397, its"Report shoyld cbver the licepsee's

EEO m:rmtment ac’ﬂvity dunng the pmod starting '

........

o (3)-1f a statwn £ subJect 10 u tie bmkeragp

396, ,Forms
lts

agreement, the. hq;.nsee shall file Fopns

apother Station of or statiens, thg. Itcenseeb kpr mﬂ )
include its recruitmeit activity for. the . ‘brokered -
station(s). in , detcrmmmg th bages of mes 396, .
3! ic filg, rep: ,Afm“' ,
own station, If a, hcmsee-brokef owns more thin |
one station, ‘it shall ficlude its. recruitment, ‘actiyity
for ;thfejhrokmd siation: in. ﬁ;e Foyns, 396, Forms
39’1; and(l EEQ; public filg ni’ﬁl t‘gg{},‘m‘ 3 own
iated

. REL ;e £l O S T ’
‘ '(f} E:nforccmcnt. The "fpllowmgspm\nslon& -apply
*-f6' empltyiment: ~activity” :cohterning™ ‘foll-time
* positions af"éach bmadcast mtlmmnpluymeni unit
* (defified it~ th‘ ;" ey employmg ~five .Of: more
_ persond’ity full-tini&'positions; excépt where-noted.

1) AN broadiast stations; *mcludmg those that are
purt 6f an*ehplgyinent: unit witlly fewer than . five

© full-time: employees, shall-file 2" Broadsast. Equal

. Employment Opponumty "Program’ Reporl (Fm'm
"396) ; “wilhi” théii” repewal® application.. Form- 396 is
ﬁied 'on the date the stitibteris duesto ~file its

T apbhcauon be renewal of license.. H- o broadcast

“ljeensee dequirest o station pussuant 10:BCC Form
914" or. FOO Form 315 during the period that is to

* fotm ‘the biisis™ for ‘the Form-396, information -

provided on its Form 396 should. cover the

licensee’'s EEO recruitment activity during: the

peritid siarting ‘with-the date it acquured the ‘station,

Siations are required ‘lo mainfain. a .copy of their

Form 396 in the station's public file in. aceordance
with thc provasmns of§§ 73, 3526 and 73.3527.

2) The Commissnon wtll conducl <. mid-term
review of- the ecwployment prastices< of each.

broadcast television station and esch. radjo station

ETATE
AT

b samg;, maﬂt as,
liccnsee-b@gg

S Y ag, the b ro

.gcggmphically closzst ;o thﬁ

‘in the' -

stanon, inost clos¢ ang
Sﬁtmn, If ‘a

ov{:asta'anlﬁ tlie same .
,stz}n s}\aﬂ include
its reu'uinnem activity fo tf) byqlg ed station® in
the' Forms 396, Forms 397, and ‘public file
reports , filed . for, . its © awn " -siation that is
hrokcrcd stition,

. (4) Broadcast stations subject to this seckion shall -

. the. accmacy ogmfonnatiom proy] pg Fzgorms 396,

' Commissmn may con@nct

. the audit process,

maintain records of their recruimeit -activity
.are in.,

' necessary,’ ta, demonsirate lhat
campliance . w;%-g\ EEO’ vale, . nos;ns shall, .
ensurg that | hey mamtam ord; 5\ to verify -

Fomns. 387, _and EEQ blu: iy _rep6m: To
determine compl{ancp- ‘With “the _EE Jule, the
mquincs of 1i itensees. at
random .of if Q1 has &vidence of a. poss’tﬂe violation;

of the EEQ nﬂg In,sadditib, the Cgmm:s‘éion will
conduct randomi- audits, Spécifically, - éach  yesr

.* approxjmately . five perecm of ‘all. wansees in the .
will be randomly -

television.-and radm semq@
selected for- eudit, ensuring thi, evih though the
number of radio licensees is stgnificantly larger than
television ]»ccnsees, boih s;nllccs are pepresented in
Upon,_requedt; s!aﬁans shali - make
..yecords available ta the Cemmissmn for b ns revucw.



47 C.F\R, §73.2080

*(§) The public may file, complaints throughout the, '

license termt based on a’ station's Foii 397 or the

contents of a station's public file. - Provisions.

concerning filing, withdrawing, or non-filing of.
informal objections or petitions to dény license

renewal, " assignmént, or transfei. applications .are. '

delineated in &§ 73.3584 and 73.3587-3589 of the
Commiission's rules. o . .

(g) Sanctions and Remedies.. The Commission n'my

jssue appropriate sanctions and rernedies for any '

viblgtiem of this rule..

,47 C.E.R. § 73.3526

. CODE OF FEDERAL REGULATIONS
TITLE 47—-TELECOMMUNICATION
CHAPTER I--FEDERAL . .
COMMUNICATIONS COMMISSION

' SUBCHAPTER C--BROADCAST RADIO

47 C.F.R. § 73.3527

A

CODE OF FEDERAL REGULATIONS

TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL

COMMUNICATIONS COMMISSION

-SUBCHAPTER C--BROADCAST RADIO
. SERVICES
.PART 73--RADIO BROADCAST
SERVICES .
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

§ 73.3526 Local public inspection file of
commercial stations,

(e)(10) Material relating to - FCC
investigation or complaint. Material
. having a substantial bearing on & matter
" which s - the subject of ah FCC.
investigation or complaint to the FCC of
which the applicant, permittee, "ot
licensee has been advised. This materlal
shall be” retained .until the applicant,
permittee, or licensee Is notified In

writing that the material may be .

discarded.

-ffl(_i_})ﬁateﬁai?é'laﬁ"ﬁj to FOU inves

SERVICES :
PART 73--RADIO BROADCAST
SERVICES YR

SUBPART H-~RULES APPLICABLE TO |
ALL BROADCAST STATIONS 7

&

§ 73.3527 Local- public lnspectlo.n file o [
noncommerclal ' educational  stations |

ga~

tioy or complaint. Material Having -a
substantial bearing on a matber which
.is the subject of an FCC investigation
or complaint to the FOC of which the
applicant, permittee, or licensee has
‘been advised. This material shall be re-
tained until the applicant, permittee, |
or llcensee is notified in writing that
the material may be discarded. .. .







