Tyler Broadcasting Corporation
January 2015
Annual EEQO Public File Report for Stations

The purpose of this EEQ Public Report ("Report™) is to comply with the Section 73.2080(c) (6) of

the FCC's 2002 EEQ Rule. This report has been prepared on behalf of Tyler Broadcasting Corporation,
the Station Employment Unit (SEU) comprised of the following stations:

KJKE-FM Newcastle, OK id # 50168
KEBC-AM Del City, OK Id # 6747

KTUZ-FM Okarche, OK Id# 14762
KMGL-FM Oklahoma City, Ok [d# 55708
KRXO-FM Cklahoma City, OK Id# 16851

KOMA-FM Oklahoma City, OK Id# 72469
KOKC-AM Oklahoma City, OK Id# 73981

KTUZ-TV Shawnes, OK Id# 77480
KUOK-TV Woodward, OK Id# 86532
KUTU-CD Tulsa, OK Id# 31369
KOCY-LP Oklahoma City, OK Id# 36850
KUOK-CD Oklahema Gity, OK Id# 14885
KTUZ-AM Claremore, OK Id# 50215
KZLI AM Catoosa, OK Id# 58978

FM Trslr 86.5 K243BdJ, Oklahoma City, OK  |d# 139283
FM Trslr 92.9 K225BN, Oklahoma City, OK  Idi# 139270
FM Trstr 104.5 K283BW, Oklahoma City, OK  Id# 145901
FiM Trslr 103.1 K276EX, Oklahoma City, OK  Id# 145396

This repott is required to be in the public inspection files of these stalions, and posted on their

websites, if they have websites.

The information contained in this Report covers the time period beginning January 22nd, 2014, to

and including January 21st, 2015, {the "Applicable Period"). The FCC's 2002 EEO Rule requires that this
Repaort contain the following information:

1.

2

A list of all full-time vacancies filled by the Stations comprising the STU during the applicable
period.

For each such vacancy, the recruitment sources utilized to fill the vacancy (including, if applicable,
grganizations entitled to notification pursuant to Section 73.2080(c)(1)}{ii) of the new EEO Rule,
which should be separately identified), identified by name, address, contact person and telephone
number.

The recruitment source that referred the hire for each full-time vacancy during the Applicable
Period.

Data reflecting the total number of persons interviewed for full-time vacancies during the
Applicable Period and the total number of interviewees referred by each recruitment source
utilized in connection with such vacancies.

A list and brief description of the initiatives undertaken pursuant to Section 73.2080{c)(2) of the
FCC rules.

For purposes of this Report, a vacancy was deemed "filled" not when the offer was extended but when the
hire accepted the job offer. A person was desmed "interviewed" whether he or she was interviewed in
person, over the telephone or by email.

Appendix | Vacancy Information
Appendix Il Recruitment Source Information
Appendix Hl Supplemental (Non-vacancy specific) Recruitment Activities Undertaken




1 ulpapnjou Je-uo N1NM Isiuondsosy g
€ AB-UO OXHM/MONM/IMMM Isiuondedcay /1

G| Ul papnou| UIY-D./[RUISI| [0UDD) JBISEW 9L
z 2JIy-al/[eulo| JoJjuoD JsISep Gl

6 Ul pepnoy| JE-UC AL ZNIAMONM Wsed Jiy-UuQ i
6 Ul pepniou] JE-UC AL ZNIMMONA el Iy-uQ gl
6 Ul pepnouj He-US AL ZNIAMONM usel IY-ug gl
6 Ul papnjouj WI0J"0s0pIUN el My-UQ "L
6 Ul pepniou| avo Wwse] Iy-UQ ‘0L
6 avo Wwee] Iy-UQ 6

T Ul papnjou] avo 09X7 UNoyY g
¥ Ul papnjou| avo 09X UNodY L
¥ Ul papnou| [eliglay [BuoSIad 09X JUN020Y "9
¥ Ul papnou| odxg ysiwedg '09X3 JUNOYDY G
oL [elialey [euosiad "09X3 JUNOJY ¥

} Ul papnoul AB-UO YINOM/ TN/ Alddvdl €

| Ul papriou] 1e-U0 OXHM/TOINM/IAMM Dlddvdl ¢
9 SlsqoM YINOM/TDWM/IMMA olddvdl

“UGHISG SIUY 10} S831M0S (|8 Wolj BITH JO 83IM0g JuslHnIday P[] SUORIE04 S~

SSOMBIAISIU[ JO Jaquny [e10]
uoneunoju] Aouesep
G102 stz Arenuer Buipnjoul pue o] ‘|0z ‘puge Aenuer wodi pousd sy Buueaon

X3922 ‘MAE82H ‘NASZZH TASHEEZH 112 ‘WY ZNLA ‘aD MONXA ‘dT ADOM
‘ad NN ‘AL JIONM ‘AL ZNAX “DHON* VINOX "OXHM' TOWM ‘W4 ZNIA ‘093X ‘IMrM
suonels 10} poday 314 J1gnd G4 |enuuy
610z Aenuep
uonetodion Bunseopecig 19141

[ xipuaddy



2 8

Leb-1£9-G0F ‘OlANY OpURLLLY 0BIU0D
671LEL MO ‘AND BWOYBPO “PAIG SPBOISSOID 000/ 15S3IPPY
e SPe0ISS0I) ‘OdX3 DINVASIH -JWVYN

O EIpAURBIAT MMM (2usgam
OMOM ‘OXHM YINOXY “TONM "IMrH = uonels
LBaNs(] Haqoy  19BJUOD
62 €2 MO “AND BWIOYRPO ‘SPRIYS 'S L0LG :SSaIppY
uoneiodion Bunseospeoig IBAL (aWeN

ubBaneq Moqoy joBuoD

BZ1LEL MO “AUD BWOURHO ‘SPIBIUS S LOLG :SSaIppY
uoneiodion Bunsespeolg J8AL

[eLia}oy [BUCISSSJ0.d 10 [BULSIU|  SWEN

5HOMOGYOMMM SUSTOM AQG YIS [JBD  110BU0D
9LLEL MO ‘AID BWIOUEPO ‘UIBISOM "N 0269 :SSaIppY
{gv0) sie1seopec.g JO UOKRI0SSY BWOUEPMO U] SWEN

B0.N0gG SIYL Woig CRPERESIEN D88 20.N0g JUsWINIooy
Paliid SUOIISO W] (N4 BULNQ POPIACI4 824N0S SIY L
SEeMBIAIBIL 1O JSQWINN [B10 L

UONBLLLIOJU| 82.N0S JUSLINIOSY

$10z “SLe Arenuep Bulpnoul pue o1 ‘y 102 ‘pugz Aenuep woly pouad sy Buleaon

X3922 ‘MIE8ZA ‘NASZTA ‘TALre ‘MZM NV ZNLA ‘D MONXA ‘d1 A0
‘a0 NLAXY ‘AL MONM ‘AL ZOLA “DMON° VINOX ‘OXHM’ TOWM ‘W4 ZNIA ‘093X ‘DIrM
suonels 104 1oday 314 J11and O33 [enuuy

§10g Aenuep

uonelodion Guiseopecag J8jA L

It xipuaddy




DHO LHY-NINO MMM 19BU0D
1SSBIPPY
0 0 {(BIPOY Ul UBWIOAA JO) SOURH|Y) HIOMION BICO BLUIOUBPO aleN

WIS MOSOPIUN” AAMAM -SlISGo A
LuBaNa(g Uegoy 19RILeD
62152 MO ‘AID BWOURMO 'SPIBIYS 'S LOLS SSauppy
o] 6 uonescdion Bunsespeosg JaA ]
WY ZOLY N 2N
‘ALNLNMY ‘ALMONY AL-ZNIM eWweN
82IN0gG Siy] Woid [ePENETTR P9sSn 92JN0G JUSWimioay
P4 SUOISOd awill |nd Buunq pepinold 8oinog siy L
SOOMBIAISIU| JO Jaquinp [Blo]

UOIBLLLIOI] 82JN0S JUSWLIINIoeY
S 10Z 1512 Aenuer Buipnioul pue o1 ‘g 10g ‘pugz Aenuer wod) pousd syl Bulieaon

X3922 ‘MaceeH ‘NaseeM ‘racved ‘11Z) ‘WY ZNEXM ‘G MONM ‘d1 A0
‘a0 NLAM ‘AL MONM ‘AL ZNLY “OMOX° YINOM “OXHM’ TOWM ‘W4 ZNLX 293X ‘Iir
suoliels lo4 Hoday ajid a1qnd OIS renuuy
g0z Aenuep
uoneiodior) Bunsespeosg 1814

(“uo2) || xipuaddy



Appendix Il

Tyier Broadcasting Corporation
January 2015
Annual EEQ Public File Report For Stations
KJKE, KEBC, KTUZ FM, KMGL ,KRXO, KOMA ,KOKC, KTUZ TV, KUOK TV, KUTU CD,
KOCY LP, KUOK CD, KTUZ AM, KZL1, K243BJ, K225BN, K283BW, K276EX

Covering the period from January 22, 2014 to and including January 21, 2015

Supplemental {Non-Vacancy Specific) Recruifment Activities Undertaken by the SEU

Listing of upper level jobs with groups whose membership includes substantial participation of
women and minorities

In an attempt to insure minority applicants are reached, job openings are advertised on Spanish language
stations, in both the Oklahoma City, and Tulsa DMAs, and on English owned radio stations setving the
Oklahoma City DMA. In addition, job openings are continuously posted on Cklahoma Association of
Broadcasters web site. These advertising vehicles have proven to be very effective in reaching women
and minorities as 89% of hires covered by this report were either women or minotities. Tyler Broadcasting
Corporation is located in an area of Oklahoma City that has a high Hispanic population, and owns several
stations that are Spanish language broadcast stations.

Interh program

Tyler Broadcasling Corporation’s intern program, which was started in 1993, consists of hiring college age
students that have an interest in journalism, or marketing. These internships are part of a formal
educational process that included correspondence and certification by the institution of higher learning in
which the Intern is enrolled. These individuals assist Tyler Broadcasting management staff with their daily
tasks. These interns have, and continue to assist Tyler Broadcasting Corporation staff in programming,
engineering, promotion and sales.

Some specific intern duties include: assisting engineering with setting up remote broadcast, assisting with
the development of programs, television commaercial production, assisting in promotional campaigns, and
assisting with the preparation of sales materials. Since the program’s inception, several interns have
moved into full or part-time positions with the company.

Greater Okiahoma City Hispanic Chamber of Commerce Job Fair

In February 2014 Tyler Media helped sponsor The Greater Oklahoma City Hispanic Chamber of
Commerce “Who's Hiring Now” bilingual job fair. The event attracted hundreds of job seekers. Tyler
Broadcasting Corporation staffed a booth at which applications were received and information regarding
our careers in broadcasting were distributed. Other vendors included Tinker Federal Credit Union, Home
Depot, Coca-Cola, Frito-Lay inc., The Hartford Financial Services Group, Inc., U.S. Cellular, YMCA of
Greater Oklahoma, Bank of America, AT&T, and New York Life. Tyler Media supported the event with on-
air advertising.

Hispanic Business Expo

In July 2014 the Oklahoma State Fair Grounds in Oklahoma City, was the site of Hispanic Business Expo
that atiracted an estimated 6700 attendees. Employees form Tyler Broadcasting Corporation stations
worked booths to distribute applications, and discuss careers in broadcasting. Vendors included
restaurants, hotels, grocery stores, health care providers, and car dealerships.

Tulsa Univision Sponsors Tulsa Chamber of Commerce Job Fair

August 201 Tyler Broadcasting hosted a Tulsa Hispanic Chamber Business & Consumer Expo/Career
Fair. Tyler Broadcasting station persennel were present at the Univision booth to encourage attendees to
complete application and to answer any questions regarding broadcast careers.




Station Tours

Tyler Broadcasting Corporation routinely hosts youth groups such as the cub scouts, girf scouts, boy
scouts, and high school students enrolled in Oklahoma History courses for tours of our radio and
television facilities. Station personnel and management is available for questions and answer sessions.
These tours expose the youth in our community to the broadeasting industry and potential career choices
that are available in radio and television.
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Tyler Broadcasting Corporation

January 2013

Annual EEO Public File Report for Stations
KKNG-FM, KEBC-AM, KTLR-AM, KJKE-FM, KTUZ-FM, KTUZ-TV, KUOK-TV, KUTU-CD, KWDW-LP, KUOK-CD
KMGL-FM, KRXO-FM, KOMA-FM, KOKC-AM

The purpose of this EEO Public Report ("Report”) is to comply with the Section 73.2080(c) (6) of
the FCC's 2002 EEQ Rule. This report has been prepared on behalf of Tyler Broadcasting Gorperation, the
Station Employment Unit (SEU) comprised of the following stations:

KJKE-FM
KEBC-AM
KKNG-FM
KTLR-AM
KTUZ-FM
KMGL-FM
KRXO-FM
KOMA-FM
KOKG-AM
KTUZ-TV
KUQOK-TV
KUTU-CD
KWDW-LP
KUOK-CD
FM Translator

Newcastle, OK

Del City, OK
Blanchard, OK
Oklahoma City, CK
Okarche, OK
Cklahoma City, Ok
Oklahoma City, OK
Oklahoma City, OK
Oklahoma City, OK
Shawnee, OK
Woodward, OK
Tulsa, OK
Oklahoma Gity, OK
Oklahoma Gity, OK
K243BJ

Oklahoma Cily, OK

Id # 50168
Id # 6747

Id#t 73947
Id# 59366
Id# 14762
Id# 55708
Ick 16851

[d# 72469
fd# 73981

Id# 77480
Id# 86532
id# 31369
id# 36850
Ici# 14885

Id# 139283

This report is required to be in the public inspection files of these stations, and posted on their
websites, if they have websites.

The information contained in this Report covers the time period beginning January 22nd, 2012, 1o
and including January 21st, 2013, (the "Applicable Period"). The FCC's 2002 EEO Rule requires that this
Repori contain the following information:

A list of all full-time vacancies filled by the Stations comprising the STU during the applicable

period.

For each such vacancy, the recruitment sources utilized to filf the vacancy (including, if applicable,
organizations entitied to notification pursuant to Section 73.2080(c)(1){ii} of the new EEQ Rule,
which should be separately identified), identified by name, address, contact person and telephone

number.

The recruitment source that referred the hire for each full-time vacancy during the Applicable

Period.

Data reflecting the total number of persons interviewed for full-time vacancies during the Applicable
Period and the total number of interviewees referred by each recruitment source utilized in

connection with such vacancies.
A list and brief description of the initiatives undertaken pursuant to Section 73.2080(c)(2) of the

FCC rulss.

For purposes of this Report, a vacancy was deemed "filled" not when the offer was extended but when the
hire accepted the job offer. A person was deemed "interviewed” whether he or she was interviewed in
persaon, over the telephone or by email.

Appendix |
Appendix |l
Appendix Il

Vacancy Information
Recruitment Source Information
Supplemental (Non-vacancy specific) Recruitment Activities Undertaken
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Appendix il

Tyler Broadcasting Corporation
January 2013
Annual EEQO Public File Report For Stations
KKNG-FM, KEBC-AM, KTLR-AM, KJKE-FM, KTUZ-FM, KTUZ-TV, KUOK-TV, KUTU-CD, KWDW-LP, KUOK-CD
KMGL-FM, KRXO-FM, KOMA-FM, KOKG-AM

Covering the period from January 22, 2012 to and including January 21, 2013,

Supplemental {Non-Vacancy Specific) Recruitment Activities Undertaken by the SEU

Listing of upper level jobs with groups whose membership includes substantial participation of
women and minorities

in an attempt to insure minority applicants are reached, job openings are advertised on Spanish [anguage
stations, as well as on the Oklahoma Association of Broadcasters web site. These advertising vehicles
have proven to be very effective in reaching women and minorities as 69% of hires covered by this report
were women, and 62% were minorities. Tyler Broadeasting is located in an area of Oklahoma City that has
a high Hispanic population, and owns several stations that are Spanish language broadcast stations.

Intern program

Tyler Broadcasting Corporation’s intern program, which was started in 1993, consists of hiring primarily
college age students that have an interest in journalism, or marketing. These individuals assist Tyler
Broadcasting management staff with their daily tasks. These interns have, and continue to assist Tyler
Broadcasting Corporation staff in programming, engineering, promotion and sales.

Some specific intern duties include: assisting engineering with setting up remote broadcast, assisting with
the development of programs; assisting in promational campaigns; and assisting with the preparation of
sales materials. Since the program’s inception, several interns have moved into full or part-time positions
with the company.

Hispanic Business Expo

In July 2012 Crossroads Mall was the site of Hispanic Business Expo that aitracted an estimated 7000
attendees. Tyler Broadcasting Corporation from both KTUZ FM, KUOK TV, and KUTZ-TV were present io
distribute application at the Tyler Media booth. Vendors included restaurants, hotels, grocery stores, health
care providers, and car dealerships. Tyler Media supported the event with on-air advertising.

Station Tours

Tyler Broadcasting Corporation routinely hosts youth groups such as the cub scouts, girl scouts, boy scouts,
and high school students enrolled in Oklahoma History courses for tours of our radio and television
facilities. Station personnel and management is available for questions and answer sessions. These tours
expose the youth in our community to the broadcasting industry and potential career choices that are
available in radio and television.

Oklahoma City Spanish Chamber of Commetrce Joh Fair

in March 2012 Tyler Broadcasting Corporation sponsored the Spanish Chamber of Commerce Job Fair,
held in Capital Hill area of Oklahoma City. Capitol Hill is an area of Oklahoma City with a very large
Hispanic population. Staff members from KTUZ-TV, KUOK-TV were on site to promote broadcasting
careers, and to assist attendees with Spanish/English translation and the application process.

Tulsa Univision Hosts Cinco De Mavo Job Fair

May 2012 Tyler Broadcasting hosted a Cinco De Mayo celebration in Tulsa, Oklahoma, KUTU (Univision
affiliate in Tulsa, OK) promeoted the event. Over 10,000 people were in attendance over a three day period.

Tyler Broadcasting station personnel were present at the Univision booth to encourage attendees to
complete application and to answer any questions regarding broadcast careers.




