Federal Communications Commission
Washington, D.C. 20554

February 6, 2020
KCNB(FM) CHADRON, NE 164168
EAGLE COMMUNICATIONS, INC.
2703 HALL
SUITE 15
HAYS, KS 67601

Dear Licensee:

1. In accordance with 47 CFR § 73.2080(f)(4), the station employment unit (the Unit) that
includes your station, referenced above (the Station), has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of section 73.2080 of the
Commission’s rules is attached at the end of this letter for your reference.

2. You must still respond to this letter, even if the Unit is not required under our rules to have an
EEO recruitment program due to the nature of its full-time workforce (because it has fewer than
five full-time employees, defined as employees regularly assigned to work 30 hours a week or
more).However, in your response, you are required to provide only a list of the Unit’s full-time
employees, identified only by job title (no names should be provided), the number of hours each
is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions 4(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than
five full-time employees.

3. Audit Data Requested. All Units must provide information for Question 3(e). If the Unit
employs five or more full-time employees, provide the following information, including an
explanation regarding any requested information that you are unable to provide:

(a) Copies of the Unit’s two most recent EEO public file reports, described in section
73.2080(c)(6). For any stations in the Unit that have websites, provide each web address. If the
Unit’s most recent EEO public file report is not posted on each of these websites, indicate each
relevant website and provide an explanation of why the report is not posted, as required by
section 73.2080(c)(6). In accordance with section 73.2080(c)(5)(vi), provide the date of each
full-time hire listed in each report provided. If the Unit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit’s most recent EEO
public file report must be linked to either the Unit’s site or the general corporate site, pursuant to
section 73.2080(c)(6).

(b) For each of the Unit’s full-time positions filled during the period covered by the
above EEO public file reports, or since your acquisition of the Station, if after that period, dated
copies of all advertisements, bulletins, letters, faxes, e-mails, or other communications
announcing the position, as described in section 73.2080(c)(5)(iii). However, to reduce your
burden of responding to this audit, if you have sent a job notice to multiple sources, you may
send us only one copy of each such notice, along with a list of the sources to which you have
sent the notice. In addition, indicate in your response whether you retain copies of all notices



sent to all sources used, as required by section 73.2080(c)(5)(iii). For on-air ads that aired
multiple times, you may send us one log sheet indicating when the ad aired and tell us the other
times it aired instead of providing multiple log sheets. Also, tell us whether you have retained all
the log sheets for each time the ad aired. We may ask for them for verification, but you need not
provide them at this time. Include, however, copies of all Jjob announcements sent to any
organization (identified separately from other sources) that has notified the Unit that it wants to
be notified of the Unit’s job openings, as described in section 73.2080(c)(1)(ii).

(c) In accordance with section 73.2080(c)(5)(v), the total number of interviewees for
each vacancy and the referral source for each interviewee for all of the Unit’s full-time vacancies
filled during the period covered by the above-noted EEO public file reports.

(d) Documentation of the Unit’s recruitment initiatives described in section
73.2080(c)(2) during the periods covered by the above-noted EEO public file reports, such as
participation at job fairs, mentoring programs, and training for staff. Specify the Unit personnel
involved in each such recruitment initiative. Also, provide the total number of full-time
employees of the Unit and state whether the population of the market in which any station

"included in the Unit operates is 250,000 or more. Based upon these two factors, determine and
state whether the Unit is required to perform two or four initiatives within a two-year period,
pursuant to sections 73.2080(c)(2) and (e)(3)." If you have performed more than four initiatives,
you may provide documentation for only four and summarize the rest instead of providing
documentation for all of them. If we believe any of the initiatives you have documented are

inadequate, we may ask for more information, but documentation for four is all we need at this
time.

(e) Disclose any pending or resolved complaints involving the Station filed during the
Station’s current license term before anybody having competent jurisdiction under federal, state,
territorial or local law, alleging unlawful discrimination in the employment practices of the Unit
on the basis of race, color, religion, national origin, or sex. For each such complaint, provide: (1)
a brief description of the allegations and issues involved; (2) the names of the complainant and
other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and

date thereof or current status. Note that all complaints must be reported, regardless of their status
or disposition.

(f) In accordance with section 73.2080(b), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with section 73.2080(c)(3), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze its EEO recruitment program to ensure that it is



effective and to address any problems found as a result of such analysis.

(h) In accordance with section 73.2080(c)(4), from the first day of the Station’s current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit’s efforts to analyze periodically its measures taken to examine pay,
benefits, seniority practices, promotions, and selection techniques and tests to ensure that they
provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more
union agreements, describe how the Unit cooperates with each union to ensure EEO policies are
followed for the Unit’s union-member employees and job applicants.

(i) If your entity is a religious broadcaster and any of its full-time employees are subject
to a religious qualification as described in section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit’s EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source that referred the
person hired must be provided. No other records are required for those hires. If five or more
full-time positions are not subject to a religious qualification, the licensee must maintain and
provide all records for such hires and complete the initiatives required under section
73.2080(c)(2). Otherwise, a religious broadcaster is not required to perform these initiatives.

() Among items we do not need in your response to this letter are copies of applicants’
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe any of the information in various corporate manuals or posters are
relevant to any part of this audit letter, you may summarize what is in them. If you believe this
letter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your response.

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit’s full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such
agreement, which must respond to Question 4(b) below. If the Unit employs five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question 4(b) below.

(b) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the
brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-time employees at the brokered
station. See section 73.2080(f)(3).



(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you are brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response
the information requested herein pertaining to your full-time employees at the station(s) you
broker. See section 73.2080(f)(3).

(d) Broker described under 4(b) or 4(c) above. If your full-time employees at the
station you are brokering, combined with your full-time employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit’s full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the same type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.

5. Procedures. You must upload your response to this audit letter to your station's online
public inspection file on www.fee.cov by March 23, 2020, and include in your response your
station's Facility ID Number and an e-mail address where a Station representative can be
contacted about your response. The response should be filed in the online file under “EEO
Records” which will appear as a briefcase icon on the left side of the screen when you go into the
online public file. You should not direct yourresponse to the office of the FCC Secretary. The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an officer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR § 1.16.)

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see 18 U.S.C. § 1001; 47 CFR § 1.17),

revocation of any station license or construction permit (47 U.S.C. § 312(a)(1)), and/or forfeiture
(47 U.S.C. § 503). Extensions of time must be requested by e-mail to lewis.pulley @fcc.gov and

will be granted only upon a showing of extraordinary circumstances. Unless and until the EEO
Staff grants an extension the original deadline remains in effect. Failure to respond to this audit
letter by the deadline is punishable by sanctions in accordance with section 73.2080(g).

7. In accordance with sections 73.3526(e)(10) (for commercial stations) and 73.3527(e)(11) (for
noncommercial educational stations), available through these links:
hltps://www.ccl"r.gov/cszi—_lg_ii/l_cz;ﬁl-_

idx?SID=05bcd2d 178b3519563387 1d209¢cc728e& me=true&node=se47.4.73 13526&ren=div8

https://www.ecfr.eov/cei-bin/text-
1dx?SID=05bcd2d178b35195633871 d209cc728e& mc=true&node=se47.4.73 13527&ren=div8

— =

you must place a copy of this letter and your response in the online public file, of each affected
station. Consequently, your response should not include personal information about individuals,



such as social security numbers, home addresses, or other personally identifiable information.
We do not require that employment units retain such information in their records, or that such
information be provided in response to this letter.

8. If our EEO random audits sent in 2017, 2018, or 2019 included the Station, you may not have
to respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station’s recent audit response, via e-
mail to lewis.pulley @fec.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February 1, 2018, you may not need to
respond to this letter. To find out if you are exempt from responding, send an e-mail to
lewis.pulley @fcc.gov. Should you have any questions, please contact the EEO Staff at (202)
418-1450. Thank you for your cooperation.

Sincerely,

‘éwg( T /
Lewis C. Pulley «if

Assistant Chief, Investigations & Hearings Division
Enclosure Enforcement Bureau



47 C.F.R. § 732080

CODE OF FEDERAL REGULATIONS
TITLE 47-TELECOMMUNICATION -
CHAPTER ]-FEDERAL
COMMUNICATIONS COMMISSION
SUBCHAPTER C—~BROADCAST RADIO
SERVICES .
PART 73—RADIO BROADCAST SERVICES
SUBPART H--RULES APPLICABLE TO ALL
BROADCAST STATIONS -

_' § 73.2080 Equal em'pl;ayrncnt dppo&uniﬁes (EEQ). .

(@) General EEO- policy. Equal opportunity .in
employment shall be afforded by all licensees -or..

permittees of commercially or noncommercially
operated AM, FM, TV, Class A TV or international

broadcast stitions (as defined in this par)) to all,

qualified persons, and wmo person shall be

discriminated against .in employment by such
stations because of race, color, religion, national-

origii, or sex.. Religious radio broadcasters may
establish religious bchcf or affiliation as a job
" qualification for all ‘station employees, However,
they cannot dlscnmmate on the basis of race, color,
national origin ‘or gender from among those who
share their religious affiliation or. belief. For
purposes of this rule, a religious broadcaster is a
licensee which is.'or is closely affiliated with, a

church, synagogue, or -other religious entity, -

mc)udm a subsidiary of such an entity.

(b) Gencral EEO ‘program reqmrcments Each
broadcast station shall establish, maintain, and cany
out a posnlwe continuing. program - of specﬂ‘ c
practices designtd 1o ensure equal oppertonity and
nondiscrimination in every aspect - of * station
employment policy and practice. Under the terms
of its program a station shall

(1) Define the responsibthty of each level of

management to-ensure vigorous enforcement of ils -

policy of equal opportanily, and establish . a
procedure to.review and control mansgerial and

'(3) Communicate its-

Page |

supervisory performance' -

Q@ lnfom its employeés and raoqgmud employee
organizations of the equal employment oppora.lmty
policy and program and’ enhst them coopernt'lon,

equar “employment
opportunity policy and program and its employment

. heeds .to sources of qualjfied applwants wnthout

regard to race, color, religion, national origin, or
sex, and solicit their recmnment assistarice on a'’
continuing basis; .

(4) Conduct. a contmumg progmm to exclude all --
unlawful forms of prejudice or dxscnmmanon based
upon race, color, religion, national’ ongm, or sex
from its. .personpel policies and pmcuces and

. working conditions; and

(5) Conduct a contmumg review of job structure
and employment practices - and adopt positive
reeruitment, job dwgn, and other measures needed
to enswe genuine equality. of opportunity 1o
pamcxpaxc fully in .all organizauonal " units,
occupations, and levels of responsibility.

~ (c) Specific EEO program requlrcmmls Undcr the

terms of its program, a station employment unit
must: . .

(1) Recruit for every full-time job vacancy in its.
operation. A job filled .by an inlemal promouon is
not considered a vacancy for which recruitment is
necessary. Religious radio broadaasters who
establish rehgxous affiliation as a qualification for a
job posmon are not required to comply with these
recruitment requlrcmcnts with. respect to that jobr
position or positions, but will be expected to make
reasonable,, good faith efforts to- recriit applicants

. who are qualified "based on their religious

affiliation. Nothing in this. section. shall be.
interpreted  to. require a  broadcaster 1o.. grant
preferential treatment- to any imdividual or group

" based on race, color, national origin. religion. of

gender.

(i) A station employment unit-shall use recruitment
sources for each vacancy. sufficient in s



reasonable. good ' faith- Judgmeut to wrdely .,

dxssemmatc mformanon concerning the mncy

(i) In addmcm to such recruitment sources, a ..
station employment unit.shall provide notification . .
- of each full—bme yacancy to eny organization-that
dbout employment )
-Opportunities to job seekers or refers job seekers to-
emp!exers, apon requeht By.-such’ organization. To .

. distributes. - information

e"ertitled to notice “of  vacafiéiss, - the -requesting
organiiaﬁcm -fnust providc the. station employment
unjt with its name, tnailing sddress, e-mail address
Gf apphcablc)', telephone number "&nd contact

person. Bhd ‘identify 1he -tatégory or cétégories of
fotice. (An’

vécancies - of© Which' *7t réquests
orgammnon may reqbwt notwe of all ’vacancxes)

,'(2) Engage in ‘at least four @f the: station

employment unit, has' more than ten full-time
- mn'ptoyies and:iS'not located in 4 smaller market) or
“two Gf ' hds ﬁv: to" tent full-timé employees and/or

is locatéd - entii ebf in a ‘smallér ‘market) of -the .

" following initiitives during: each two-year pcnod

beginning with the date stations”in the station - '

unploymcnt unit are reqmred fo, file renewal
, apphcatlohs, or the - secoiid, fourth or - sixth
. annw:rsanes of ‘tfm date ) .

-(l) Partncl pation in"at 'lcasl four job fa;rs«by station
.persobnel’ ‘Who ‘hive swb‘stamlal rsponSnb:hly in the

~etred ¥

making of hmng decmons

- (i) _Hqsup.g"p‘l"at least bne job fair;

) ('m') Co-sponsonng at feasl one job fair with

_organizations in the business and professional
-comm(fnny whosé ‘membership ndlude® -sifbstantial
'parUcuPanon of WOmcn and minontlcs, o

(iv) Pamc:;mhon in at lcasl four events sponsored
by orﬁ'émzauons repréSenting’ groufis préseit in the
commumry “Interested i ‘broadcist employment
istues, * mc'mﬂ)iig" cofiventicns, career - days,
" workshops, and sxmllar acuvnics, -
) Estabhshmcnl “of ap - mlernslup program
déslgned 16" assr.s( members of the - community o

. acqmre sknlls ncéaed for broadcasl cmp]oymcnt'

(v) Pamclpalwn in job"banks, Intemet programs,
and other propramg designed fo- -promote - eutreach
g,enern!lv (i.e., fat are not primarily dirccled to
providing notification of specific.job Vacancles),

- (ix) Establishmert of a m:ntormg program for

3 parhc:panon of women and minormw

. ‘_ploxmem

(vu') Pam::pauan in - scholan'hip programs .
designed to assist studems mterested in gursmng a.
cereermhroadcasnng; .

(vm) Establishment of‘ training programs deslgned

.16 enable station personnel to acquire skills that

could quahfy them for htgher level posihons,

station personnel; .

(x) Participation in af, Least four events of ngfams B
sponsored by educational institutions relating to’
career opporturiities in broadcastmg: .

(xi) _Sponsorsl'ap of at “least. two' events in the
community designed to inform and- educate
members of the public. as- to cmployment
opponnnitiés in’broadcasting;

(xu} Lxstmg of each. npper-level catcgmy* opemng
in a job_bank or newsletter of media trade groups
whose .  membership  includes substantial

(xui) Provision. of .asastanee to’ unaff' Jiated
non-profit entities in the mamtenance of web. sites
that provide: counseling on the'] process of, scarchmg

. for:. broadcast cmployment and/or- otiier- career.
" devclopmem assnstance pemnem to broadcasmg.

. (xiv) Prov:ston -of lrauung ‘10 managemcm. lc‘vcl

personnel U 85" ‘to - méthgds. ~of ensuring eqt:al

. oppogtunity .. and .preve_nhng
‘discrimination; : <L

(*v) Proyision of irammg to pctsannel of .
unaffiliaiéd non-profit orpanizations. interested- in -

.broadéast: employment * cpporumities that “would °

enable - them 1o0-. bener’ rcl'er job canchdalcs for

: bfoadcasl posmons

-

(xvi) Pamctpauon in- mhcr aclivities desngned by
the station employment unil reasonably talculatcd
to “further the poal of d:sscmuya(mg mformation as '
to employmem opportunities in broadcasting to job- -
candidates-who might o\herwnse be upaware of such

oppormrlmes

(3) Analyze its recruitment ; prograin ‘on an ongoing’
basis to ensore that it is efTective in, achieving broad
outreach lo poiential apphcams and address any
‘problems found a5 a‘result of fts apalysis.



4/ C.rie § 7132080 '
.(4) Pericdiéally analyze measures taken to:

() Disseminate the station's equal employment
opportunity. - program to job applicants and
* craployees; - T .. :
(i) Review seniority jpractica to epsure that such
practices are nondiscriminatory; S

(iii) Examine rates of pay and fringe benefits for
employees having the same duties, and eliminate
any inequities based upon race, national origin,
color, religion, or sex discrimination; .

(iv) Utilize media for recruitment purpbses in a-
manner that-" will contain “no indication, either

explicit or implicit, of a preference for “one race, .

" natiénal origin, eolor, .religion or sex over another;

(v) Ensure that promotiens to positions of greater
responsibility are made’. in a nondiscriminatory
. manner; '

(vi) Where union agreements exist, copperate with
the union o unions in the development of programs
to ensure all persons .of equal opportunity for
employment, irfespective of race, national origin;

color, religion, or sex, and include an effective °
nondiscrimiiation clause in new or- renegotiated .

union agreements; and

(vii) Avoid the use of sclection techniques or tests
that have the effect of discriminating against amy
person based on race, national origin, color,
. religion; or sex.

(5) Retain records to document that it has satisfied
the requirements of paragraphs (c)(1) and (2) of this
section. Such records, which may bg maintained in'
an clectroic format, shall be retained until afier-
grant of the renewal applicstion for the term during
which the vacarcy wds filled or the inftiative
occurred, Such records need not be submitied 16
the " FCC unless -specifically requested: The
following records shall be maintained:

(i) Listings of all full-time job vacancies filled by
the station employment unit, identified by job title;

(ii) For each ‘such vacancy, the recruitment sources
utilized to fill the vicancy (including, if applicable,
. organizatioris ¢ntitled” “to notification ‘pursuant - to

paragraph (c)}1X1i) of this section, which should be

scparately identified), identified by name, address,

contact person and telephone number; | -

(i) Dated copies of all advertisements, bulletins,
letters, faxes, e-mails, - or other communicaticns
announcing vacancies; .

(V) Documentation necessaty -to - demonstrate
performance. of the initiatives required by paragraph
(c)(2) of this section, -including. sufficient
information to fully disclose the nature of the -
initiative and the seope of thie station's parficipation,
including the station personne) involved; -

(v) The total number of interviewess fof each
vacancy. and the referral source for each
interviewee; and . e

(vi) The date cach vamﬁcy_ was' filled and the
recruitment source that referced the hiree. = . -

(6) Annually, on the anniv.era'al;y of the date .a

- station is due to file its. renewal application,. the

station shall place in its public file, maintained .
pursuant to § 73.3526 or. § 73.3527, and on its web
site, if it has ope,- an EEQ- public- file report
containing the following information (altiough if " -
any broadcast licensee’ acquired a station pursuant.to
FCC Form 314 or FCC Form 315 during the twelve

~months covered by the EEO public file. report, its

EEO public file report shall cover the. peripd
starting with the dale it acquired the &tation): '

(i) A list"of all full-fime vacancies filled by the
station's employment unit during the preceding year,

identified by job title;

(if) For each such vacancy,. the recruitment
source(s) utilized to fill the vacancy (including, if
applicable, organizations - entitled 16 notjfication
pursuant to paragraph (cX1Xii) of this section,
which should be separately .idesitified), identified by .
name, address, conlact persoil and telephone

number; : . A

(iii) The recruitment sonrce thal referred. the hiree.
for- each full-time vacancy during. the preceding’

year,

(iv) Data reflecting the total number of persons -
interviewed for full{ime vacancies during the
preceding year and the (otal namber of interviewees
refered by ecach recruitment  source utilized i -



N connestion with such vaca'ncies; and

< J

. (V) A st and bnef descnpuon of mmat:\'es' '
undertaken pursuant.to paragraph (c)(Z) of th:s

-section dunng the preceding year.

d) Small Stnhon Exemption. The prmns:ohs “of

paragraphs (%) and: (c) of this section shali. not apply
to station"eriployment units that have fewer than

five full-nme tmployaes

O] Deﬁnmons For the purpdses oﬂhisrulc

(1) A full-time. employee is a permanent cmployec.
" whose regular work schedule is 36 hours per. week

ormoére. 7" =

*.

-'.(2) A station employment wit is a stanun or-a
group -of’ commonly owned "stations in* the. same -

. markct that share at ledst one employee.

) (3) A smaller rharket includes metropalitan areas as
defined by the“»Ofﬁce of Managemient and: ‘Budget- -

‘with a populitwn of fewer than 256,000 persons

: (deﬁned i
. person$ i full-time’positions; excépt where noted.

. and -arcd: coutside  of al: menopoluan areas. as
'def h€d by th‘! Ofﬁne of Mankgemcnt and- Budget.

e EX Ll a7 INE e )

(f} Enfon:erm:nt. The ~fpllowmg prov:s:ons -apply

cmpl,oymenl “activity * ‘cohéemning= ‘full-time
osniona af"each bmadcast statlenaunphymcni unit
1) cmploymg “five .ot: more

-(I) AN broagdtast statxons,'mcludmg those that are

part of an* Enipléyment- unit “witk fewer than . five

. full-time- employees, shall- file' 2* Broadcast. Equal
. Employment "Opportunity "Program Report (Form

"396) 'with théir rentwal spplication.. Form-396 ‘is

ﬁtcd on thé date the statiom:is duesto -file its

_ap}bhcanon Tor renewal of “license.. . a broadcist

‘licensée Hcquires' 8 statish pussuant 10-EE€C Form ~

314" 6r. FCC Fonm 315 durink the period that is to
fofm * the bisis™ for the Form. 396, information
prowded on it Form 396 should eov;r the

oooooo

Siations are rcqmred lo maintain- a . copy of thiir
Form 396 in the stafion's public file in. accordance
with the provnsnons of §§ 73, 3526 and 73.3527.

(2) The Commissnon will condud a  mid-term

" review of - the cinployment - practices- of each

broadcast’ tefevision " station and each radjo station

. Forms, 397, and ﬁae EEO _puly Yic ﬁle' e

- 39% and

.gcoglaphically &loscst to, thqﬁ:sro

that is part of an employm,cntunnofmorethan ten o

full-time - ‘employees - four years féllowing' .the'

" station's most recent license expiration date as
-specified in § 73.1020. Each_such licenges - is

requtred to file with the' Comirilésion thé Broadcast -
Mid-Tam Report (FCC Form 397) four “months
pnor.go that date, lf.g,broadcast licenses acquires a .|
station pursiant to FCC Boimh 514 or FCE Form °.~
315 duiing the p&riod that is to form the basls for < . -
the-Form 397, its'Report should. ctver the licepsee's . -
EEQ recruitment. actiyity -during the paiod: starhng .

-----

with the date ttacqmred the station.

(3).If a smnon s subJect o' a time brok:

agreement, the.lig shall file Fogms 396, Forms "

397, ;md,E@G public. file repop; concern ing only its
.own recruitment, acthty Ifals

another Station or smwns, ﬁn: lm;nsee-&gker shall -
include its recruitment activity “for. e Brokered-
station(s). in . determining: the: bases of Fgrms -396, .

own station. If alicensec-broker 0O
one station, it shall fiiclude its recruitinent’ actiyity

for- mxbrgéqu sfation: in. g;; Fopms.396, Forms

,,,puyhc file, tepons ftg or_its own

stapon that {5 most-c] ose)‘y llated grp | in the
" samg . mark as, g:}:::;d sﬁ'ﬁpn, If -a

. licensee-brgk doeg .not owin 3 stq 6:(% tfie same .
.. markel aa,&g rol‘t’:rg ,stgno nhr 1 include

its ‘recruitment activity for d)e bm}tged stat:on in
the Forms 396, Forms 397 and EEO public file
reports . filed - for its - qwn - -slation  that is
kcrcd Sttlicm

-(4) Broadcasl stauons sutycct 1o this scctxon shall-’

maintain records of their recruitmeni -activity |

necessary . 'tq, demnonsfrate that _are i
campliance . wif .!he EEO mle nogs shall, .
ensure tbattlhey maintain records suffigient o verify”

the accuracy of mformaqon, pm.p,ded in Forms 396, -
Forms_ 397, snd EEO _public. filg [epé'ﬂs'. To

.dclcrmme compliance. "with lhe _EEQ! Tule, the

Commission may conduct . mqumes of Yfeensees at
random or if it has gvidence of a poss'ETe Violation

of the EEQ nl;l In.: ddition, the ion. will
conduict random audjts. Spécifically, - éach year

.* approximately . fiye pcreem of ‘all. chensces in the .
\ynlf bt _randomly -

television. 'and :adm sem;e;
sclected for- audn, ensuring “that, evéh though the
number of radio licensges is stgmﬁcamly Jarger than
telévision licensees, both s:n!lces are l‘epresemed in

. the audit process. Upon requelt; stau‘ons shali ‘make
...records avaﬂable ta the Cemmlssmn for ns review,

cenges is ﬁhoka- of -

§ for its -



*(5) The public may file, comp]amts throughout the.

license termr based on 2. station's Foim 397 or the

contents of a station's public file. Provisions.
conceming ﬁl'mg, withdrawing, or non-filing of.

informal' objections or petitions to dény license

renewal, asszznmcnt, or transfer, apphcatlons -@re.

delineated in §§ 73.3584 and 73.3587 3589 of the
Commiission's rules. : !

(g) Sanctions and Remedies.. The Commission rﬁay
issue appropriate sanctions and rcmedxcs for any
vrolahan of this rule.. ;

47 C.F.R. § 73.3526

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION
. SUBCHAPTER C--BROADCAST RADIO
SERVICES
"PART 73--RADIO BROADCAST
SERVICES
SUBPART H--RULES APPLICABLE TO
ALL BROADCAST STATIONS

g 73.3526 Local public inspection file of
commercial stations.

(e)(10) Material relating to FCC
investigation or complaint. Material
having a substantial bearing on a matter

which Is - the: subject of an FCC .

investigation or complalnt to the FCC of
which the applicant, permittee, or
licensee has been advised. This mater|al
shall be™ retalned .until the applicant,
permittee, or licensee is notified In
writing that the material may be
discarded. '

' SUBCHAPTER C--BROADCAST RADIQ

{(&)(A1) Material relating to FOC investiga~

47.CER. B 73,8507

%

CODE OF FEDERAL REGULATIONS
TITLE 47--TELECOMMUNICATION'
CHAPTER I--FEDERAL
COMMUNICATIONS COMMISSION

SERVICES
PART 73--RADI1O BRDADCAST
[ SERVICES
SUBPART H—-RULES APPLICABLE TO
ALL BROADCAST STATIONS

~

§ 73.3527 Local public Inspection file o
noncommerclal ' educational stations

twe or complaint. Material h’aving a
substantial bea.rmg on a matteér which
.is the subject of an FCC investigation
or complaint to the FCC of which the
applicant, permittee, or licenses has
‘been advised. This material shall be re-
tained until the applicant, permittee,
or licensee is nomﬁed in writing that
the ma.tenal may be dlscarded




