
Station: KNDM

BEK Sports Network lnc.

200 East Broadway, PO Box 230
Steele ND 58482

Facility lD: 82615

Contact: Derrick Bulawa
derrick@ bektel.cooD
(70r].47s-236t

Re: response to EEO audit letter for KNDM dated February 14, 2019

Statement ConcerninR Eoual EmDlovment Ooportunitv

BEK Sports Network lnc., licensee of KNDM, Minot, North Dakota, is wholly owned by BEK

Communications Cooperative, which operates a cable system, Physical System lD: 021257. All

employees of KNDM are shared with the cable operation and are employed by BEK Communications

Cooperative rather than BEK Sports Network lnc. Accordlngly, and since cable and broadcast employees

are not considered to be part of one employment unit, BEK Communications Cooperative includes all

employment activities at KNDM on the BEK Communications Cooperative cable employment unit EEO

reports, while the KNDM licensee has fewer than five full-time employees.

Station: KNDM

Signature:

PrintedName: lerf rck Rrlt,t',t
,n", (F.0

Witness:
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sncTroN ilr EEo POLICY AND PI(OCRAM REQUIREMENI'S

ECTION I IDEN,TTFYING IN TORI\4A1"ION

. Name of' Operator:
EK COMMUNINCAI'IONS COOPERATIVE

SO Narne:
EK COMMUNICATIONS COOPERATIVE

Employment Unit's Mailing Address
EAST BROADWAY
BOX 230

CCI l{egistration Number:

. Unit lD li 924132

pplication Pu rpose

tc Nerv Prograrn Report

(. Anrendnrent to Progranr Reporl

l- Supplenrental Ir)vestigation Sheet (SlS) Attached

, Counry aud State in rvhich unit's ernployrnettr office is located
.IDDER, ND

. Category ol Respondent (check applicable box)

erver tlran six (6) lirll-time emplo-vees duringthe selccted payroll period: Cornplete Sections I, II and V

ix (6) or more [ull-time ernployees during the selected payroll period: Conrplete ALL sections of the Form 396-C
the Supplernental lnvesti.qation Sheet, if attached

Pay Period Covered this l(eport (inclusive datcs) JLJI,Y I - 3 1,2018

Attachrnents : (See " Exhibil" buttons, belorv.)

ECTION II COMMUNI'I'Y INTORMAI'ION

S)'stenl Cornnrunities Comprising l.ocal Enrploynlent Unit

Narue of Conrmuni Location (State)

vicw the list of comnrunities served on the previous year's subrnission and attach as Flxhibit IExhibit
any additions or deletions, using thc lorntat notcd above. NOTE: .{PPLICABLE ONLY TO
BLI] OPI]RA'TORS AND NOT'TO O-TI{ER MVPD UNITS.

https://licensing.lcc.govicgi-bin/rvs.exe/prod/cdbs/lbrms/prod/cdbsrnenu.hts'lcontext:25&t...912112018



CDBS Print

Check YES or NO to each o{'the
explanation.

[Exhibit 2]

Page 2 of3

fbllor.vin-t questions. lf ansrvclto any question belorv isNO. anach as Exhibit B an

Have you conrplied n'ith the outreach provisions ol the FCC's MPVD Equal Errrploy
ffunity Rule.47 C.F.R. Sectit'rn 76.75(b), during the twelve monlh period prior to fili

6 y.,'f No

Do you disseurinate rvidely your EEO Plogram to job applicants, employees, and those r.vitlt
rvhonr you legularly do business?

d Y.,'|- Nn

Do you contact organizations, nredia, educational institutions, and other potential sources ol
icanls for lr:i'errals ivheneveriob vacancies are available in your organization?

F Y.r'l' No

Do you undeftake to offer promotions to positions of greater responsibility in a
scrirn inatorv rnanner?

f Y.r'f No

'o the exteut possible. do you scek out entlepreneurs in a nondiscrinrinaton' manner and
ourage thern to conduct business rvith all parts ofyoul organization?

d Y.s'f No

Do you analyze the results ol'your effofis to recruit, lrire, pronrote, and use services in a

ondiscriminatorv rnanner arrcl use these results to evaluate and i r EEO proerarn?
oY.rcNo

.vou define the responsibilit_v of each level of nranagenrellt to ensure a positive application
vigorous enforcenrent of your policy of equal errployrnent oppo(urlity and nraintain a

ure to revierv and control nranaqerial and strpen,isorv perl'ornrance'7

6Y.rfNo

you couduct a continuing progranr to exclude every lorrn ol'pre.judice or cliscrirnination
upon race, color, religion, national origin, age, or ser fi'onr your personnel policies and

practices and rvorking conditions?

6Y.rlNo

Do you concluct a continuing revierv ol.job stl'ucture and emplol.'rnent practices and ruaintairr
positive recluitment training, job design, and other nreasures needed to cnsure genuine equalit-v

I'opportunity to parlicipate lully in all organizational units,occupations, and levels of

6Y.rfNo

SECTION IV ADDITIONAL INFORMATION

You nray provide as Erhibit C any additional inforntation that you believe nriglrt be useflul in evaluating ;,our eflorts to
conrply rvith ihe Conrnrission's tiEO provisious. -l'here 

is uo requirernent to provide additional data or inforntation.

IExhibit 3]

SECTION V CEIITIFICATION

This report nrust be certified as fbllorvs:
A. By the individual owning the reporting system if individualll,orvned;
B. By a partner, if a partnership; or
C. By an officer. if a corporation or association.

I certily that to the best of nry knorvledge. information and belief, all stalernents contained in this report are true and
corTect.

iigned I'itle
:tEo

)ate
)/21120t8

Narne of Respondent
DERRICK BULAWA

l'elephone No. (include area code)
t0t4752361

lrttps:/llicensir:g.lto.gov/cgi-bin/u,s.exe/prod/cdbsiibtms/prod/cdbsmenu.hts?context:25&t...912112018
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WII-I-FUL FAl.Stj S'l'A IEN{I:N'IS ON'l'lllS IrORIvt ARl, PUNISt{ABl.l: BY FINE r\ND/OR ITUPRISONMEN'f (U.S. COI)E, l'l'tlE I8, SECTION l00l).
AND/OR REVoCA]'lOrv OF ANY ST.ATION I-ICINSII OR CONS'TRUCTION PERI',IT (U.S. C]ODL,1'11'LE 47, SEC'|ION :12(a](l )), ANDioR

FOlurlilt'tiRL (tj.S. coDF.,'t'tTt.l-t 47. SECTt0N -i03).

Exhibits

Exhibit I

f)escription : COMlvlLlN I'f IHS SEI{V 11t)

C O M M t.l N l1'l E S S E It V E D D OCI tJ tvi tin*' I' A'l' I'A Cl L I E D.

Attachmcnt I

lrflps://licensing. fcc,gov/cgi-birlws.exe/prod/cdbsi tbrms/prod/cdbsmenLr.hts?context:25&f ... 9121/2018



ldent No. Name of Community Location Tvpe

NO0312 Steele ND ncorporated Town

N D0313 Linton ND ncorporated Town

ND0314 Wishek ND ncorporated Town

N D0315 Napoleon ND lncorporated Town

ND0316 Wilton ND lncorporated Town

N D0317 Lehr ND lrrcorporated Town

N D03 18 Zeeland ND lncorporated Town

N D0340 Strasbu re ND lncorporated Town

ND0341 l-lague ND lncorporated Town

ND0342 Hazelton ND lncorporated Town

N00343 Wing ND lncorporated Town

ND0344 Regan ND ncorporated Town

ND0345 futtl e ND ncorporated Town

ND0346 :etti bone ND lncorporated Town

ND0347 lobinson ND ncorporated Tovrn

ND0406 Iemvik ND lncorporated Town

N D0407 /Vestfi e ld ND lncorporated Town

ND0408 ake Williams ND lncorporated Town

N00409 Tappen Nt) lncorporated Town

N D0410 Valley City ND lncorporated Town

N D0411 Moffit ND lncorporated Town

ND0412 Driscoll ND lncorporated Town

ND0413 Ki ntyre ND lncorporated Town

ND0414 McKenzie ND lncorporated Town

N D0415 Sterlins ND Incorporated Town

ND04r.5 Wilton ND lncorporated Town

ND0417 Oriska ND lncorporated Town

ND0418 Crvstal Sprinss ND lncorporated Town

ND0419 Wishek ND lncorported Town

N D0420 Lehr ND lncorporated Town

N D042 1 Bismarck - Rural ND lncorporated Township

N 0042 1 Bismarck - Rural ND Incorporated Township

ND0421 Bismarck - Rurai ND lncorporated Township

ND0422 Baldwin ND lncorported Town

ND0423 Fingal ND lncorported Town

ND0424 \4 enoke n ND lncorported Town

ND0425 Arena ND rrcorported Town

ND0425 Dawson ND ncorported Town

ND0427 Braddock ND ncorported Town

ND0428 Lake lsabel ND ncorported To\ryn

ND0449 New Salem - Rural ND ncorported Township

ND0450 Center - Rural ND ncoroorted Townshio

ND0451 Mandan - Rural ND lncoroorted Township

ND0452 Tower Citv ND ncorported Town

N D04523 Sanborn ND ncorported Town

ND0454 LuVerne ND ncorported Town

ND0455 Kathryn - Rural ND ncorported Township

ND0463 Bu rnstad ND ncorported Town

ND0465 Ashley - Rural ND ncorported Township

ND0470 Fredonia - Rural ND ncorported Township

ND0467 Medina - Rural ND lncorported Township

ND0458 Mercer - Rural ND ncorported Township

ND0471 Roge rs ND ncorported Town

ND0466 Strasburg - Rural ND ncoroorted Townshio

ND0469 Washburn - Rural ND ncorported Township

N00464 Woodworth - Rural ND ncorported Township



KNDM - Minot, ND 82615

BRK SPorts Network, lnc'

200 East BroadwaY

P.O. Box 230

Steele, ND 58482

Federal Communications Commission
Washington, D,C. 20554

February 14,z0tg

Dear Licensee:

L ln accordance with 47 CFR $ 73.2080(0(4), the station employment unit (the Unit) that

includes your above-referenced station (the Station) has been randomly selected for an audit of
its Equal Employment Opportunity (EEO) program. A copy of Section 73.208A of the

Commission's rules is attached at the end of this letter for your reference.

2. If the Unit is not required under our rules to have an EEO recruitment prograrn due to the
nature of its full-time workforce (having fewer than five full-time employees, defined as

employees regularly assigned to work 30 hours a week or more), you must still respond to this
audit letter. However, in your response, you are required to provide only a list of the Unit's full-
time employees, identified only by job title (no narnes should be provided), the number of hours
each is regularly assigned to work per week, and a response to Question 3(e) below. Also, in
formulating your response, please see Questions.t(a)-(d) below regarding brokers and brokered
stations for instructions for situations in which the applicable employment unit has fewer than

fi ve full-time employees.

3. Audit Data Requested. If the Unit employs five or more full-time employees (and all units,
for Question 3(e)), provide the following information, including an explanation regarding any

requested information that you are unable to provide:

(a) Copies of the Unit's two most recent EEO public file reports, described in Section
73.2080(cX6). For any stations in the Unit that have websites, provide each web address. If the
Unit's most recent EEO public file report is not posted on each of these websites, indicate each

relevant website and provide an explanation of why the report is not posted, as required by
Section 73.2080(cX6). In accordance with Section 73.2080(cX5Xvi), provide the date of each

full-time hire listed in each report provided. If the Llnit does not have its own website, but its
corporate site contains a link to a site pertaining to the Unit, then the Unit's most recent EEO
public file report must be linked to either the Unit's site or the general corporate site, pursuant to
Section 73.2080(cX6).

(b) For each Unit full-time position filled during the period covered by the above EEO
public file reports, or since your acquisition of the Station, if after that period, dated copies of all
advertisements, bulletins, letters, faxes, e-mails, or other communications announcing the

position, as described in Section 73.2080(cX5xiii). However, to reduce your burden of
responding to this audit, if you have sent a job notice to multiple sources, you may send us only
one copy of each such notice, along with a list of the sources to which you have sent the notice.

In addition, indicate in your response whether you retain copies of all notices sent to all sources

used, as required by Section 73.2080(cX5xiii). For on-air ads that aired multiple times, you may
send us one log sheet indicating when the ad aired and tell us the other times it aired instead of



providing multiple log sheets. Also, tell us whether you have retained all the log sheets for each
time the ad aired. We may ask for them for verification, but you need not provide them at this
time. [nclude, however, copies of all job announcements sent to any organization (identified
separately from other sources) that has notified the Unit that it wants to be notified of Unit job
openings, as described in Section 73.2080(cXlXii).

(c) In accordance with Section 73.2080(cX5Xv), the total number of interviewees for
each vacancy and the referral source for each interviewee for all full-time Unit vacancies filled
during the period covered by the above-noted EEO public file reports.

(d) Documentation of Unit recruitment initiatives described in Section 73.2080(c)(2)
during the periods covered by the above-noted EEO public file reports, such as participation at
job fairs, mentoring programs, and training for staff. Specify the Unit personnel involved in each

such recruitrnent initiative. Also, provide the total number of full-time employees of the Unit
and state whether the population of the market in which any station included in the Unit operates
is 250,000 or more. Based upon these two factors, determine and state whether the Unit is
required to perform two or four initiatives within a two-year period, pursuant to Sections
?3,2080(cX2) and (eX3). If you have performed more than four initiatives, you may provide
documentation for only four and summarize the rest instead of providing documentation for all
of them. If we believe any of the initiatives you have documented are inadequate, we may ask

for more information, but documentation for four is all we need at this time.

(e) Disclose any pending or resolved complaints involving the Station filed during the

Station's current license term before anybody having competent jurisdiction under federal, state,
territorjal or local law, aileging unlawful discrimination in the ernployment practices of the Unit
on the basis of race, color, religion, national origin, or Eex. For each such complaint, provide: (l)
a brief description of the allegations and issues involved; (2) the names of the complainant and

other persons involved; (3) the date the complaint was filed; (4) the court or agency before which
it is pending or by which it was resolved; (5) the file or case number; and (6) the disposition and
date thereof or curent status. Note that all complaints must be reported, regardless of their status

or disposition.

(O Ifl accordance with Section 73.2080(b), from the first day of the Station's current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the responsibilities of each level of Unit management responsible for
implementing Unit EEO policies and describe how the Unit has informed employees and job
applicants of its EEO policies and program.

(g) In accordance with Section 73.2080(cX3), from the first day of the Station's current
license term (or the date the licensee became the owner, if after that date) until the date of this
letter, describe the Unit's efforts to analyze its EEO recruitment program to ensure that it is
effective and to address any problems found as a result of such analysis.

(h) In accordance with Section 73"2080(c)(4), from the hrst day of the Station's current

license term (or the date the licensee became the owner, if after that date) until the date of this

letter, describe the Unit's efforts to analyze periodically its measures taken to examine pay,

benefits, seniority practices, promotions, and selection techniques and tests to ensure that they

provide equal opportunity and do not have a discriminatory effect. If the Unit has one or more

union agreements, describe how the Unit cooperates with each union to ensure EEO policies are

followed for the Unit's union-member employees and job applicants.



(i) If your entity is a religious broadcaster and any of its full+ime employees are subject
to a religious qualification as described in Section 73.2080(a) of the rules, so indicate in your
response to this letter and provide data as applicable to the Unit's EEO program. For example,
for full-time hires subject to a religious qualification, only a record of the hire listed by job title
and date filled, the recruitment sources used for the opening, and the source of the hiree must be
provided. No other records are required for those hires. If five or more full-time positions are

not subject to a religious qualification, the licensee must maintain and provide all records for
such hires and complete the initiatives required under Section 73.2080(cX2). Otherwise, a

religious broadcaster is not required to perform these initiatives.

() Among items we do not need in your response to this letter are copies of applicants'
resumes, your company training manuals, posters, employee handbooks, or corporate
guidebooks. If you believe auy of the information in various corporate manuals or posters are

relevant to any part of this audit letter, you may summarize what is in them. If you believe this
Ietter requires you to provide an unusually burdensome volume of documentation, you may
contact us prior to the response deadline to discuss possible ways of condensing your resp$nse"

4. Time Brokerage.

(a) Licensee of brokered station(s). If the Unit employs fewer than five full-time
employees and any station included in it is subject to a time brokerage agreement, in addition to
responding to this letter and providing us a list of the Unit's full-time employees listed by job
title (and the number of hours each employee is assigned to work) and a response to Question
3(e) above, you must immediately forward a copy of this letter to the broker under each such

agreement, which must respond to Question 4(b) below. If the Unit ernploys five or more full-
time employees, the licensee must respond fully to paragraph 3 above, and also forward the letter
to the broker so the broker may respond to Question aft) below.

ib) Broker receiving audit letter from brokered station licensee. If you are the
broker of a station, and the station you are brokering receives an audit letter, the licensee of the

brokered station must forward the audit letter to you. You should respond to the audit letter
concerning EEO information relating only to your own full-tirne employees at the brokered
station. See Section 73.2080(0(3).

(c) Broker receiving audit letter directly from Commission. If you are a broker, but
the target station in this audit letter is a station licensed to you, you must submit information
requested herein for the EEO program at your station (or employment unit). If you maintain
EEO data for a station you iue brokering with that for your own station that is the target of this
audit letter, and lack the ability to separate the information, you must include in your response

the information requested herein pertaining to your full-time employees at the station(s) you

broker. See Section 73.2080(0(3).

(d) Broker described under 4(b) or 4(c) aboye. If your full-time employees at the

station you are brokering, combined with your full+ime employees at your owned station(s),
total fewer than five, however, you need only respond to this letter by the deadline described
below by submitting a list of your Unit's full-time employees (listed by job title and number of
hours regularly assigned to work per week) and the sa:ne type of list for the full-time employees
you employ at the brokered station(s), and a response to Question 3(e) above.



5. Procedures. Yon must upload your responsc to this aadit lefrer to lour station's online
public inspection file by April l, 2A19, and include in your response your statiott's Facility ID
Numher and an e-mail address where a statinn representative can be contacted ahout your
response. You should not direct )'our response to the office of the FCC Secretary, The
Secretary does not process responses to EEO audit letters. The accuracy and completeness of the
response must be certified by an oflicer, partner or other principal of the Station licensee or
broker (as appropriate) or, in the case of a noncommercial educational station, by an officer,
member or other principal of the licensee. (See 47 CFR $ L 16. )

6. To knowingly and willfully make any false statement or conceal any material fact in response
to this audit is punishable by fine or imprisonment (see l8 ti.S.C. $ l00l;.17 C.F.R. $ l.l7),
revocation of any station license or construction permit (,17 I"l,S.Cl. $ 312(a)( I )), and/or forfeiture
(47 U.S.C. $ 503). Extensions of time must be requested by e-mail to lewis.pulley@fcc.gov and
will be granted only upon a showing of extraordinary circumstances. tlnless and until the EEO
Staff grants such a request the original deadline remains in effect. Failure to respond to this audit
lener by the deadline is punishable by sanctions in accordance with Section 73.2080{g}.

7. In accordance with Sections 73.3526(eX l0) (for commercial stations ) and 73.3527tet( I I )
(for noncommercial educational stations), arailable through these links:
https ://www.ecfr. gov/c gi -bi n/text-
idx?SlD=O5bcd2d178b35195633871d209cc728e&mc=true&node=se47.4.73 13526&rgndiv8

https ://www.ec fr. gov/c gi -bin/text-
idx?SlD=05bcd2d I 78b35 I 9563387 I d209cc728e&mc=true&node=se47.4.73 I 3527&rgn=div8

you must place a copy of this letter and your response in the public inspection file, including the
online public file, of each affected station. Consequently, your response should not include
personal information about individuals, such as social security numbers, home addresses, or
other personally identifiable information. We do not require that employment units retain such
information in their records, or that such information be provided in response to this letter.

8. [f our EEO random audits sent in 2017 or 2018 included the Station. you may not have to
respond to this letter. If the Station completed an audit in that timeframe, before responding,
please tell us the dates of public file reports included in the Station's recent audit response. via e-
mail to lewis.pullev@fcc.gov. We will then advise you if a response is necessary. Also, if your
most recent license renewal application was granted after February l, 2017 , you may not need to
respond to this letter, To frnd out if you are exempt from responding, send an e-mail to
lewis.pulle),@fcc.eov. Should you have any questions, please contact the EEO Staff at (202)
4 I 8- I 450. Thank you for your cooperation.

*#dm"{4
Assistant Chief, Policytivision
Media Bureau

Enclosure


