


TABLE 2

CABLE PENETRATION IN THE
SPRINGFIELD-DECATUR-CHAMPAIGN ADI

County TV HH Pct. CATV CATV HH
Champaign 63,150 N% 44,994
Christian 13,750 60 8,291
Coles 18,950 75 14,164
De Witt 6,700 60 3,988
Douglas 7,350 58 4,297
Effingham 11,700 59 6,935
Ford 5,550 68 3,798
Iroquois 12,050 67 7,988
Logan 10,650 61 6,491
Macon 46,100 82 37,836
Menard 4,400 45 1,967
Morgan 13,750 64 8,799
Mouitrie 5,150 53 2,749
Piatt 6,200 50 3,021
Sangamon 73,400 76 55,536
Shelby 8,950 38 3,348
Vermilion 34,000 81 27,380
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TABLE 3

HISTORICAL AND PROJECTED NET TELEVISION REVENUES
IN THE SPRINGFIELD—DECATUR-CHAMPAIGN TELEVISION MARKET
(Dollars in 000)

Net
Market % Inflation Real

Year Revenue Chg Rate Growth

1990 25,200 e - 4 —

1951 27,100 8 5 3
Projections

1992 $28,400 5% 4% 1%

1993 29,100 2% 4 -2

1994 30,500 5% 4 1l

1995 31,500 3% 4 -1

1996 33,500 6% 4 2

1997 34,505 3% 4 -1
Source: Harrison, Bond & Pecaro’s "The Television Industry: 1993 Market-by Market

Review."”
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TABLE 5

HISTORICAL WICD-TV NATIONAL REVENUES AS A
PERCENT OF TOTAL MARKET REVENUES AND
REVENUE SHARE TO AUDIENCE SHARE RATIO

Net Total
Television WICD Day Rev. to
Market National Revenue Audience Aud. Shr
Year Revenue Revenues Share Share Ratio
1988 N/A 1,499 N/A 6.0% N/A
1989 N/A 1,301 N/A 6.0% N/A
1990 25,200 1,483 5.9% 6.0% .98
1991 27,100 1,324 4,.9% 6.0% .81
1992 28,400 1,450 5.1% 6.0% 85
1990-92 Average 5.3% 6.0% .88
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TABLE 6

}HSTORHHUAVHCDJW/NObLNAJﬂONAl.REVENUESASJA
PERCENT OF TOTAL MARKET REVENUES AND
REVENIHESHAREVTOJAUEHEN(EESHAJGZRATK)

Net WICD Total
Television Non- Day Rev. to
Market National Revenue Audience aud. Shr
Yeary Revenue Revenues Share Share Ratio

1988 N/A 1,934 N/A 6.0% N/A
1989 N/A 1,920 N/A 6.0% N/A
1990 25,200 1,821 7.2% 6.0% 1.20
1991 27,100 1,582 5.8% 6.0% .97
1992 28,400 1,711 6.0% 6.0% 1.00
1990-92 Average 6.4% 6.0% 1.06
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TABLE 8

WICD-TV AFTER TAX-CASH FLOW PROJECTIONS
(Dollars in 000)

Oper Cash Flow
Less: Depreciation

Taxable Income
less: Taxes

After-Tax Income
Less: Cap Expend

Net Aft-Tx Cash Flow

Pres Value € 18.5%

Cume PV Cash Flow

—— — A — S — ——— T —————  —— g ——

50

50

50
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PROFESSIONAL EXPERIENCE AND QUALIFICATIONS OF
SUSAN D. HARRISON

Susan D. Harrison is a principal in Harrison, Bond & Pecaro, a communications
consulting firm located in Washington, D.C. The firm consults with broadcasting industry
clients primarily on economic and financial matters relating to the acquisition or start-up of radio
and television stations and cable television systems.

Before starting this firm, Ms. Harrison was, for twelve years, associated with the
broadcast and cable appraisal firm of Frazier, Gross & Kadlec, Inc., in positions of increasing
responsibility ranging from Statistical Analyst to Vice President and Director of the firm.
During her tenure with FG&K, Ms. Harrison was personally responsible for the completion of
approximately 750 fair market valuations of broadcast and cable properties, as well as 20 studies
to assess the feasibility of building and operating new commercial television stations.

In addition, Ms. Harrison has conducted market research studies on behalf of applicants
for cellular radiotelephone licenses in more than 80 markets, to ascertain the level of consumer
demand for and price sensitivity to this service. Other new service demand studies Ms. Harrison
has undertaken range from ones for land mobile satellite communications services to alternative
nationwide television programming networks.

Ms. Harrison has given expert testimony before the Federal Communications Commission
and in District Court, Circuit Court and U.S. Bankruptcy Court in more than thirty proceedings
in some cases relating to the values of broadcast properties. She has spoken on the topics of
radio and television station valuation and acquisition financing at the annual conferences of the
National Association of Broadcasters and the Broadcast Financial Management Association, the
American Women in Radio and Television Northeast Area Regional Conference and the FCC’s
Second Annual Conference on Women in Telecommunications, and has authored articles on
these and related issues. She has been quoted in The Wall Street Journal, Barron's,

Broadcasting mangazine, the Detroit Free Press and the St. Loujs Business Journal.

Ms. Harrison is a past Secretary/Treasurer of American Women in Radio and Television,
Inc., and its Foundation, and currently serves as Chair of the Industry Relations Committee.
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EXPERT TESTIMONY

Federal Communications Commission, Mass Media Bureau
The Providence Journal Company
Study of Economic Issues In Re: Proposed Move of KMSB-TV Transmitter Site

Federal Communications Commission, Mass Media Bureau

Kohlberg, Kravis & Roberts

Study of Duopoly, Regional Concentration of Control Issues In Re: Acquisition of Storer
Communications Television Stations in Toledo, Detroit and Cleveland

Federal Communications Commission, Mass Media Bureau

Pappas Broadcasting

Study of Duopoly, Regional Concentration of Control Issues In Re: Acquisition of WGCG-TV,
Greenwood, South Carolina

Federal Communications Commission, Mass Media Bureau

Midwest Communications, Inc.

Study of Duopoly, Regional Concentration of Control Issues In Re: Petition to Operate Channel
49, Springfield, Iilinois, as a Satellite of WCIA-TV, Champaign, Ilinois

Federal Communications Commission, Mass Media Bureau
BGS Broadcasting, Inc.

Study of Duopoly Issue In Re: Application to Build, Operate Channel 51, Kokomo, Indiana

Federal Communications Commission, Mass Media Bureau
Elba Communications Corporation
White Area Study In Re: Application to Move Transmitter Site and Build Tall Tower

Federal Communications Commission, Mass Media Bureau
Tidewater Broadcasting
White Area Study In Re: Application to Build, Operate Channel 42, Norfolk, Virginia

Federal Communications Commission, Mass Media Bureau

Amaturo Broadcasting ‘

Study of Economic Issues In Re: Application to Move Transmitter Site of KQTV, St. Joseph,
Missouri, and Build Tall Tower '

Federal Communications Commission, Mass Media Bureau

Chronicle Broadcasting, et al

Study of Economic Issues In Re: Proposed Divestiture of Cross-Owned Television Stations and
Cable Systems in Same Market
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EXPERT TESTIMONY, continued

Circuit Court, Norfolk, Virginia

Rust Capital/Burr, Egan, Deleage

Determination of Adverse and Material Change in Performance of Radio Station,
Norfolk, Virginia

Circuit Court, Orlando, Florida
QOutlet Communications
Assessment of Diminution of Fair Market Values of Radio Stations, Orlando, Florida

Bankruptcy Court, New Jersey

Renaissance Broadcasting

Evaluation of Effect of Bankruptcy Proceedings on a Television Station’s Fair Market Value,
Vineland, New Jersey

U.S. District Court, Middle District of Florida

Metroplex Communications

Statemnent Regarding the Impact of Fractional Share Point Variations in a Station’s Ratings on
its Long-Term Revenue-Generating Ability

Federal Communications Commission, Mass Media Bureau
H. I. Schendle
Study of the Relative Need for the Assignment of Channel 11 to Columbia, Louisiana

Federal Communications Commission, Mass Media Bureau

Channel Communications

Analysis of Certain Aspects of the Financial Condition of Television Station WOIO,
Cleveland, Ohio

Federal Communications Commission, Mass Media Bureau

Meredith Corporation

Study of Viability of a Full-Service Television Station Operating on Channel 64 at
Inverness, Florida

Federal Communications Commission, Mass Media Bureau

Southwest Virginia Television

Study of Viability of a Full-Service Television Station Operating on Channel 65 at
Blacksburg, Virginia

U.S. Bankruptcy Court, Northern Division of Ohio

Channel Communications of Ohio, Inc.
Fair Market Value of 100 Percent of the Assets of Television Station WCLQ, Cleveland, Ohio
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EXPERT TESTIMONY, continued

Federal Communications Commission, Mass Media Bureau
Salcido Broadcasting
Study of Costs Required to Build and Operate Channel 65, El Paso, Texas, for 50 Days

Federal Communications Commission, Mass Media Bureau

Living Faith Ministries

Study of Viability of a Full-Service Television Station Operating on Channel 68,
Grundy, Virginia

Federal Communications Commission, Mass Media Bureau

Es Possible Minority Media Telecommunications inc.

Study of Initial Operating Costs for Commercial Independent Television Station Operating on
Channel 54, Avalon, California

U.S. District Court, Northern District of Alabama
Channel 17 Associates, Ltd., et al, v. Arbitron Ratings Company

Federal Communications Commission, Mass Media Bureau

Pan Pacific Television, Inc.

Appraisal of the Fair Market Value of 100% of the Assets of Television Station KPST-TV,
Vallejo, California.

U.S. District Court, District of Columbia

David R. Williams and Deanna M. Williams and Intermountain Broadcasting, Inc., v. Blooston
and Mordkofsky, et al.

C.A. No. 88-0035.

Federal Communications Commission, Mass Media Bureau

Hispanic Christian Communications Network

Appraisal of the Fair Market Value of Non-Commercial Television Station KEEF, Channel 68,
Licensed to Los Angeles, California.

Federal Communications Commission, Mass Media Bureau

Roy H. Park Broadcasting, Inc.

Declaration with Regard to the Economics of the Wilmington, North Carolina, Television
Market, and, in Particular, Television Station WIKA.

U.S. District Court, District of Minnesota

Nationwide Communications, Inc., v. United Television, Inc.
Civil Case No. 4 83 974
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EXPERT TESTIMONY, continued

U.S. District Court, Northern District of Illinois, Eastern Division
WAIT Radio, et al, v. Century Broadcasting Corporation
No. 85 C 07579

Federal Communications Commission, Mass Media Bureau

PZ Entertainment Partnership, L.P.

Analysis of the Economic Viability of Constructing and Operating Television Station KBBL in
the Big Bear Lake Valley -

Federal Communications Commission, Mass Media Bureau

Roanoke-Lynchburg Television Acquisition Corporation

Analysis of the Viability of Television Stations WVFT(TV) and WIPR-TV, Operating as
Conventional Full-Service Independents in the Roanoke-Lynchburg ADI

Federal Communications Commission, Mass Media Bureau

MM Docket No. 89-293 In re Applications of Margaret Escriva, American Indian Broadcast
Group, Inc., and Spacecom, Inc., for a Construction Permit for a New FM Station on Channel
223A at Topeka, Kansas

Court of Common Pleas, Montgomery County, Ohio
Williams Communications, Inc., and Great Trails Broadcasting Corp. v. Touche Ross & Co.
No. 89-989

United States District Court, Southern District of Florida
Joseph Rey, et. al., v. Guy Gannett Publishing Co.
No. 90-2554 DIV-SM

United States District Court, Southern District of New York
Manuel F. Siverio v. Nelson Lavergne, et. al.
86 Civ. 6584 M)

Federal Communications Commission, Mass Media Bureau
MM Docket No. 90-406 In re Applications of Pensacola Radio Partners for 2 Construction
Permit for a New FM Station on Channel 254C2 at Pensacola, Florida

Federal Communications Commission, Mass Media Bureau
MM Docket No. 90-418, File No. BPH-890411MA, et al. In re Applications of Q Prime, Inc.,

P AN

for a Construction Permit for a New FM Station at Vancouver, Washington.
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EXPERT TESTIMONY, continued

Towa District Court for Dubuque County
Bond, etc., et al. v. Gazette Co. and Cedar Rapids Television Co.
No. 47580

United States District Court, Central District of California
Saul Rosenzweig v. Figgie International, Inc., etc.
86-7774 RMT (Tx)

Circuit Court of the First Circuit, State of Hawail

B. Casey Stang! v. Henry Broadcasting Company, et al.
Civil No. 90-1460-05
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PANELS_AND PRESENTATIONS

National Association of Broadcasters 1992
*What Will Your Station Be Worth Tomorrow?"

RTNDA-University of Missouri School of Journalism Management Seminar for News Directors,
June 1991, "The Banks Look at V"

40th Annual American Women in Radio and Television, 1991
“Challenges in the Business of Broadcasting"

31st Annual Broadcast/Cable Financial Management Association, 1991
*The Due Diligence Process”

31st Annual Broadcast/Cable Financial Management Association, 1991
*Surviving the LBO’s of the 1980s"

RTNDA-University of Missouri School of Journalism Management Seminar for News Directors,
June 1990, "The Banks Look at TV”

30th Annual Broadcast Financial Management Association, 1990,
"Mergers & Acquisitions - The Due Diligence Process.”

Broadcasting and the Law, April 1990,
"How to Buy and Finance a Radio Station."

26th Annual Broadcast Financial Management Association, 1989,
"Mergers & Acquisitions.”

18th Annual American Women in Radio and Television, 1989,
"Taking Charge of the Future."

66th Annual National Association of Broadcasters, 1988,
wStation Values and Station Financing."

37th Annual American Women in Radio and Television, 1988,
*The Turning Point.”

36th Annual American Women in Radio and Television, 1987,
"Women in Transition."
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PANELS AND PRESENTATIONS, continued

United States Information Agency, Worldnet Broadcast, June 1987,
"Women Entrepreneurs.”

63rd Annual National Association of Broadcasters, 1985,
"The Really Big Deals."

75th Annual Broadcast Financial Management Association, 1985,
"Radio Station Valuation.”

American Women in Radio and Television "Women at the Top" Series, 1985,
"The ABC’s of Station Acquisition.”

62nd Annual National Association of Broadcasters Convention, 1984,
"Buying and Selling Radio Stations.”

24th Annual Broadcasting Financial Management Association, 1984,
"Mergers and Acquisitions.”

7nd Annual FCC/AWRT "Women in Telecommunications" Seminar, 1984,
“Strategic Business Planning.”
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PUBLICATIONS AND REPORTS

"Radio Prices Climb the Charts," American Radio, 10 Year Anniversary Issue, 1986.

"Sports Scores Points for AM Radio,"” Broadcasting, August 5, 1985,

"Excellence in Financial Management for Radio," Radio in Search of Excellence, April 1985.
"Satellite Paging," Business Radio, February 1985.

"Nine Steps to Assessing a Radio Station’s Fair Market Value,” Radio News, May 1984

"A Survey of the Factors to be Considered in Determining the Demand For and Ability of the
Radio Marketplace to Support Additional Radio Stations," Prepared for the Subgroup on Radio
Spectrum Allocations of the Committee on Radio Broadcasting for Submission to the FCC,

December 1980.

"Radio in 1985," National Association of Broadcasters, March 1977.
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EXHIBIT 3

CABLE SYSTEMS SERVING THE MARKET
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EXHIBIT 4

NEWSPAPERS SERVING THE MARKET



TABLE 4

NEWSPAPERS SERVING THE SERVING THE ILLINOIS COUNTIES OF
CHAMPAIGN, CLARK, COLES, DEWITT, DOUGLAS, EDGAR, FORD, TROQUOIS,
LIVINGSTON. MCLEAN, MACON, MOULTRIE, PIATT, VERMILION AND THE
INDIANA COUNTIES OF BENTON, FOUNTAIN, MONTGOMERY. PARKE,
TIPPECANOE, YERMILLION, VIGO, & WARREN IN THE GRADE B OVERLAP
AREA FOR WICIXTYV)

(Source: 1997 Editor & Publisher Yearbook)
Dailies

The Pantagraph, Bloomington-Normal, IL (McLean)

The News-Gazette, Champaign-Urbana, IL (Champaign)
Coles County Daily Times-Courier, Charleston, IL (Coles)
Clinton Daily Journal, Clinton, IL (DeWitt)

Commercial-News, Danville, [L. (Vermilion)
Herald & Review, Decatur, 1L (Macon)
Mattoon Journal-Gazette, Mattoon, IL (Coles)
The Paris Daily Beacon-News, Paris, IL (Edgar)

PN AW

9. Paxton Daily Record, Paxton, IL (Ford)

10, The Daily Leader, Pontiac, IL (Livingston)

11, Iroquois County’s Times-Republic, Watseka, IL (Iroquois)
12. The Daily Clintonian, Clinton, IN (Vermillion)

13, Journa] Review, Crawfordsville, IN (Montgomery)

14, Journal and Courier, Lafayette-West Lafayette, IN (Tippecanoe)
15, The Tribupe-Star, Terre Haute, IN (Vigo)

Weeklies

1. The Atwood Herald, Atwood, IL (Piatt (& Douglas))

2. Twin City Community News, Bloomington, IL (McLean)

3. Blue Mound Leader, Blue Mound, IL (Macon)

4. The News Record, Cerro Gordo/Bement, IL (Piatt)

5. The Cissna Park News, Cissna Park, IL (Iroquois)

6. Decatur Tribune, Decatur, IL. (Macon)

7. The Tuscola Review, Douglas County, IL

8. Dwight Star & Herald, Dwight, IL (Livingston (& Grundy))
9. Emington Joker, Emington/Saunemin/Cullon, IL {Livingston)
10.  The Blade, Fairbury/Forrest/Chatsworth/Chenoa/Colfax/Gridley, IL (Livingston)
11, Farmer City Journal, Farmer City, IL (DeWitt)

12.  The Fisher Reporter, Fisher, IL (Champaign)

13.  The Flanagan Home Times, Flanagan, IL (Livingston)



14,
15.
16.
17.
18,
19.
20,
21.
22,
23.
24.
25.
26.
27.
28.
29.
30.
31
32,
33.
34,
33,
36.
37.
38,
39,
40,
41.

Gibson City Courier, Gibson City, IL (Ford)

The Gilman Star, Gilman, IL (Iroquois)

Heyworth Star, Heyworth, IL (McLean)

Chronicle, Hoopeston, IL (Vermilion)

The Le Roy Journal, e Roy, IL (McLean)

Loda Times, Loda, IL (Iroquois)

The Mahomet Citizen, Mahomet, IL (Champaign)

Ford County Press, Melvin/Roberts, IL (Ford)

Milford Herald-News, Milford, IL (Troquois)

Piatt County Journal-Republican, Monticello, IL (Piatt)

The Mt. Zion Region News, Mt. Zion/Dalton City, IL. (Macon)
The Newman Independent, Newman, IL (Douglas)

County Line Observer, Niantic/Harristown, IL (Macon)

Odell Times, Odell, IL (Livingston)

Paxton Weekly Record, Paxton, IL (Ford)

Southern Champaign County Today, Philo, IL (Champaign)
Rankin Independent, Rankin, IL (Vermilion)

Rantoul Press, Rantoul, IL (Champaign)

Reddick-Essex Courier, Reddick/Essex, IL (Livingston (& Kankakee))
News-Progress, Sullivan, IL (Moultrie)

The County Star, Tolono, IL (Champaign)

Villa Grove News, Villa Grove, IL (Douglas)

The Benton Review, Benton County, IN

Boswell Enterprise, Boswell, IN (Benton)

Fountain County Neighbor, Fountain/Warren Counties, IN
Parke County Sentinel, Rockville, IN (Parke)

Lafayette Leader, Tippecanoe County, IN

The Review-Republican, Warren/Benton/Fountain Counties, IN

JADATA\CLIENT'30\3070065\MARKET\WICD. NEW
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GUIDELINES TO THE MODEL EEO PROGRAM

The model EEO program adopted by the Commission for construction permit applicants, assignees and transferees contains five sections

designed to assist the applicant in establishing an effective EEO program for its station. The specific elements which should be addressed
are as follows:

. GENERAL POLICY

The first section of the program should contain a statement by the applicant that it will afford equal employment opportunity in all personnel
actions without regard to race, color, religion, national origin or sex, and that it has adopted an EEO program which is designed to fully utilize
the skills of qualified minorities and women in the relevant available labor force.

Il. RESPONSIBILITY FORIMPLEMENTATION

This section calls for the name (if known) and title of the official who will be designated by the applicant to have responsibility for implementing
the station's program.

lll. POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station's EEO policy will be communicated to employees and prospective
employees. The applicant's program should indicate whether it: (a) intends to utilize an employment application form which contains a notice
informing job applicants that discrimination is prohibited and that persons who believe that they have been discriminated against may notify
appropriate governmental agencies; (b) will post a natice which informs job applicants and employees that the applicant is an equal opportunity
employer and that they may notify appropriate governmental authorities if they believe that they have been discriminated against, and (c) will
seek the cooperation of labor unions, if represented at the station, in the implementation of its EEO program and in the inclusion of
nondiscrimination provisions in union contracts. The applicant should also set forth any other methods it proposes to utilize in conveying its
EEO policy (e.g., orientation materials, on-air announcements, station newsletter) to employees and prospective employees.

IV. RECRUITMENT

The applicant should specify the recruitment sources and other techniques it proposes to use to attract qualified minority and female job
applicants. Not all of the categories of recruitment sources need be utilized. The purpose of the listing is to assist the applicant in developing
specialized referral sources to establish a pool of qualified minorities and women who can be contacted as job opportunities occur. Sources
which subsequently prove to be nonproductive should not be relied on and new sources should be sought.

V. TRAINING

Training programs are not mandatory. Each applicant is expected to decide, depending upon its own individual situation, whether a training
program is feasible and would assist in its effort to increase the available pool of qualified minority and female applicants. Additionally, the
applicant may set forth any other assistance it proposes to give to students, schools or colleges which is designed to be of benefit to
minorities and women interested in entering the broadcasting field. The beneficiary of such assistance should be listed, as well as the form
of assistance, such as contributions to scholarships, participation in work study prograrns, and the like.

MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM
l. GENERAL POLICY

It will be our policy to provide employment opportunity to all qualified individuals without regard to their race, color, religion, national origin or
sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training and termination.

It will also be our policy to promote the realization of equal employment opportunity through a positive, continuing program of specific
practices designed to ensure the full realization of equal employment opportunity without regard to race, color, religion, national origin or sex.

To make this policy effective, and to ensure conformance with the Rules and Regulations of the Federal Communications Commission, we
have adopted an Equal Employment Opportunity Program which includes the following elements:

Il. RESPONSIBILITY FORIMPLEMENTATION

(NamefTitle) General Manager will be responsible for the administration
and implementation of our Equal Employment Opportunity Program. It will also be the responsibility of all persons making employment
decisions with respect to the recruitment, evaluation, selection, promotion, compensation, training and termination of employees to ensure
that our policy and program is adhered to and that no person is discriminated against in employment because of race, color, religion, national
origin or sex.

. POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal employment opportunity policy and their individual responsibilities in
carrying out this policy, the following communication efforts will be made:

FCC 396-A (Page 2)
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Iv.

The statior’s employment application form will contain a notice informing prospective employees that discrimination because of race,

color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State or Federal agency if they believe
they have been the victims of discrimination.

Appropriate notices will be posted informing applicants and employees that the station is an Equal Opportunity Employer and of their
right to notify an appropriate local, State or Federal agency if they believe they have been the victims of discrimination.

We will seek the cooperation of unions, if represented at the station, to help implement our EEO program and all union contracts will
contain a nondiscrimination clause.

Other (specify)

RECRUITMENT

To ensure nondiscrimination in relation to minorities and women, and to foster their full consideration whenever job vacancies occur, we
propose to utilize the following recruitment procedures:

We will contact a variety of minority and women's organizations to encourage the referral of qualified minority and women applicants
whenever job vacancies occur. Examples of organizations we intend to contact are:

American Association of University Women-Champaign/Urbana
Champaign County NCW

Junior League of Champaign

League of Women Voters

Urban League of Champaign County

In addition to the organizations noted above, which specialize in minority and women candidates, we will deal only with employment
services, including State employment agencies, which refer job candidates without regard to their race, color, religion, national origin or
sex, Examples of these employment referral services are:

C~U Employment Service
Express Personnel Service
Kelly Services

Labor Ready Inc.
Personnel Connection Inc.

When we recruit prospective employees from educational institutions such recruitment efforts will include area schools and colleges with
minority and women enrollments. Educational institutions to be contacted for recruitment purposes are:

Parkland Ccllege
University of Illinois-Champaign
University of Illinois-Urbana

When we place employment advertisements with media some of such advertisements will be placed in media which have significant
circulation or viewership or are of particular interest to minorities and women. Examples of media to be utilized are:

Champaign News Gazette Inc.
Champaign Urbana News
Chicago Sun Times

Chicago Tribune

Jolilet Herald News

We will encourage employees to refer qualified minority and women candidates for existing and future job openings.

FCC 396-A (Page 3)
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TRAINING

[] =

Station resources andfor needs will be such that we will be unable or do not choose to institute programs for upgrading the skiils of
employees,

]

We wili provide on-the-job training to upgrade the skilis of employees.

O

We will provide assistance to students, schoals, or colleges in programs designed to enable qualified minorities and women to compete
in the broadcast employment market on an equitable basis:

School or Other Beneficiary Proposed Form of Assistance

[} Other (specify)

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

Paperwork Reduction Act. Public reporting burden for this collection of information is estimated to average 1 hour per response. This
includes the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and
reviewing the collection of information. Send comments regarding this burden estimate or any other aspect of this collection of information,
including suggestions for reducing the burden, to the Federal Communications Commission, Records Management Divisicn, Paperwork
Reduction Project, Washington, D.C. 20554, and to the Office of Management and Budget, Paperwork Reduction Project (3060-0120),
Washington, D.C. 20503.

The solicitation of personal information requested in this application is authorized by the Communications Act of 1934, as amended. The
principal purpose for which the information will be used is to determine if the application reguested is consistent with the public interest. In
reaching that determination, or for law enforcement purposes, it may become necessary to refer personal information contained in this form
to ancther government agency. In addition, all information provided in this form will be available for public inspection. if information requested
on the form is not provided, the application may be returned without action having been taken upen it or its processing may be delayed while
a request is made to provide the missing information. Accordingly, every effort should be made to provide all necessary information. Your
response is required to obtain the requested authority.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 83-579, DECEMBER 31, 1974, 5 U.5.C. 552a(e}{3) AND
THE PAPERWORK REDUCTION ACT OF 1980, P.L. 86-511, DECEMBER 11, 1980, 44 U.5.C. 3507.

FCC 396-A (Page 4)
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VRSOGO, L. £UD3S N 3030‘—01‘20‘7

BROADCAST EQUAL EMPLOYMENT OPPORTUNITY Expires 11/30/96
MODEL PROGRAM REPORT
1. APPLICANT
Name of Applicant Address
Sinclair Communications, Inc. 2000 West 41st Street

Baltimore, MD 21211

Telephone Number (include area code)

(410) 467-5005

2. This form is belng submitted in conjunction with:

[  Application for Construetion Parmit far New Station &]  Application for Assignment of License
[J  Application for Transfer of Control
(a) Call ietters (or channel number of frequency) .......... WICS(TV)
(b) Community of License (city and state) .........,..... Springfieid, Illincis
(o} Service
] AM C] FM K] 1v [T] Other (Specify)
INSTRUCTIONS

Applicants seeking authority to construct a new commetcial, noncommetcial or International broadeast station, applicants seeking authority
to abtain assignment of the construction permit or license of such a statien, and applicants seeking authority to acquire control of an entity
holding such construction permit or license are required to afford equal employment opportunity to all qualified persons and to refrain from
discrirination in employment and related benefits on the basis of race, color, religion, national origin or sex, See Section 73.2080 of the
Commission’s Rules. Pursuant {o these requirements, an appiicant who proposes to employ five or more full-time smployees must establish
u program designed to assure equal employment oppattunity far women and minerity groups (that Is, Blacks not of Hispanic origin, Asians
or Pacific Islanders, American Indians or Alaskah Natives and Hispanics). This is submitted to the Commission as the Model EEQ Program.
If minority group representation in the available labor force is fess than five percent (In the aggregate), a program for minority group members
is not required. in such cases, a statement so indicating must be set forth in the EEO model program. However, a program must be filed for
wornen sinoe they comprise a significant percentage of virtually all area labor forces, If ah applicant proposes to employ fewer than five full-
time emplayees, no EEO program for women or mingrities need be filed,

Guidelines for a Model EED Program and a Model EEO Program are attached,
NOTE: Check apprepriate box, sign the certification below and retum to FCC:

O Station will employ fewet than & full-time employees; therefore ho written pragram is being submittad,

X Station will employ 5 or more full-time employees, Our Model EEO Program is attached. (You must complete all sections of this
form. }

| certify that the statements made herein are true, complete, ahd correct to the best of my knowledge and beiief, and are made in good

Taith.
Signed and dated*m/rﬁh_dgy of September , 1988
ﬂ B
Signed - 7/%//

Title President’ra‘nd Director

WILLFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT {U.S. CODE , TITLE
18, SECTION 1001), AND/OR REVOCATION OF ANY STATJON LICENSE OR CONSTRUCTION PERMIT {U.S. CODE, TITLE 47,
SECTION 312(a){1), AND/OR FORFEITURE (U.S. CODE, TITLE 47, SECTION 503).

FCC Form 358-A
April 1994



GUIDELINES TO THE MODEL EEO PROGRAM

The model EEO program adopted by the Commission for construction permit applicants, assignees and transferees contains five sections

designed to assist the applicant in establishing an effective EEO program for its station. The specific elements which should be addressed
are as follows:

l. GENERAL POLICY

The first section of the program should contain a statement by the applicant that it will afford equal employment opportunity in all personnel
actions without regard to race, color, religion, national origin or sex, and that it has adopted an EEO program which is designed to fully utilize
the skills of qualified minorities and women in the relevant available labor force.

Il. RESPONSIBILITY FORIMPLEMENTATION

This section calls for the name (if known) and title of the official who will be designated by the applicant to have responsibility for implementing
the station's program.

lll. POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station’s EEO policy will be communicated to employees and prospective
employees. The applicant's program should indicate whether it: (a) intends to utilize an employment application form which contains a notice
informing job applicants that discrimination is prohibited and that persons who believe that they have been discriminated against may notify
appropriate governmental agencies; (b) will post a notice which informs job applicants and employees that the applicant is an equal opportunity
employer and that they may notify appropriate governmental authorities if they believe that they have been discriminated against; and (c) will
seek the cooperation of labor unions, if represented at the station, in the implementation of its EEO program and in the inclusion of
nondiscrimination provisions in union contracts. The applicant should also set forth any other methods it proposes to utilize in conveying its
EEOQ policy (e.g., orientation materials, on-air announcements, station newsletter) to employees and prospective employees.

IV. RECRUITMENT

The applicant should specify the recruitment sources and other techniques it proposes to use to attract qualified minority and female job
applicants. Not all of the categories of recruitment sources need be utilized. The purpose of the listing is to assist the applicant in developing
specialized referral sources to establish a pool of qualified minorities and women who can be contacted as job opportunities occur. Sources
which subsequently prove to be nonproductive should not be relied on and new sources should be sought.

V. TRAINING

Training programs are not mandatory. Each applicant is expected to decide, depending upon its own individual situation, whether a training
program is feasible and would assist in its effort to increase the available pool of qualified minority and female applicants. Additionally, the
applicant may set forth any other assistance it proposes to give to students, schools or colleges which is designed to be of benefit to
minoerities and women interested in entering the broadcasting field. The beneficiary of such assistance should be listed, as well as the form
of assistance, such as contributions to scholarships, participation in work study programs, and the like.

MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM
. GENERAL POLICY

It will be our policy to provide employment opportunity to all qualified individuals without regard to their race, color, religion, national origin or
sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training and termination.

It will also be our policy to promote the realization of equal employment opportunity through a positive, continuing program of specific
practices designed to ensure the full realization of equal employment opportunity without regard to race, color, religion, national origin or sex.

To make this policy effective, and to ensure conformance with the Rules and Regulations of the Federal Communications Commission, we
have adopted an Equal Employment Opportunity Program which includes the following elements:

I. RESPONSIBILITY FORIMPLEMENTATION

(Name/Title) General Manager will be responsible for the administration
and implementation of our Equal Employment Opportunity Program. It will also be the responsibility of all persons making employment
decisions with respect to the recruitment, evaluation, selection, promotion, compensation, training and termination of employees to ensure
that our policy and program is adhered to and that no person is discriminated against in employment because of race, color, religion, national
origin or sex.

lll. POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal employment opportunity policy and their individual responsibilities in
carrying out this policy, the following communication efforts will be made:

FCC 396-A (Page 2)
April 1994
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The station's employment application form will contain a notice informing prospective empioyeés that discrimination because of race,

color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State or Federal agency if they believe
they have been the victims of discrimination.

Appropriate notices will be posted informing applicants and employees that the station is an Equal Opportunity Employer and of their
right to notify an appropriate local, State or Federal agency if they believe they have been the victims of discrimination.

We will seek the cooperation of unions, if represented at the station, to help implement our EEQ program and all unlon contracts will
contain a nondiscrimination clause,

Other (specify)

RECRUITMENT

To ensure nondiscrimination in relation to minorities and women, and to foster their full consideration whenever job vacancies occur, we
propose to utilize the following recruitment procedures:

We will contact a variety of minority and women's organizations to encourage the referral of qualified minority and women applicants
whenever job vacancies occur, Examples of organizations we Intend to contact are:

American Association of University Women
Illinois Association of Mincrities
Springfield NOW

Springfield Urban League

In addition to the organizations noted above, which specialize in minority and women candidates, we will deal only with employment
services, including State employment agencies, which refer job candidates without regard to their race, color, religion, national erigin or
sex. Examples of these employment referral services are:

C-U Employment Service
Express Personnel Service
Kelly Services
Management Recruiters
Professional Placements

When we recruit prospective émptoyees from educational institutions such recruitment efforts will include area schools and colleges with
minority and women enroliments. Educational institutions to be contacted for recruitment purposes are:

Illinois Fastern University
Robert Morris College
Southern Illinois University
St. John's College
University of Illincis

When we place employment advertisements with media some of such advertisements will be placed in media which have significant
circulation or viewership or are of particular interest to minorities and women. Examples of media to be utilized are:

Alton Telegraph

Capitol Newsstand
Illinois Times

Midwest Times

St. Louis Post Dispatch

We will encourage employees to refer qualified minority and women candidates for existing and future job openings.
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Station resources andfor needs will be such that we will be unable or do not choose to institute programs for upgrading the skills of
employees,

]

We will provide on-the-job training to upgrade the skills of employees.

]

We will provide assistance to students, schools, or colleges in programs designed to enable gualified minorities and women to compete
in the broadcast employment market on an equitable basis:

School or Other Beneficiary Proposed Form of Assistance

] Other (specify)

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

Paperwork Reduction Act. Public reporting burden for this collection of information is estimated to average 1 hour per response. This
includes the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and
reviewing the collection of information. Send comments regarding this burden estimate or any other aspect of this collection of information,
including suggesticns for reducing the burden, to the Federal Communications Commission, Records Management Division, Paperwork
Reduction Project, Washington, D.C. 20554, and to the Office of Management and Budget, Paperwork Reduction Project {(3060-0120),
Washington, D.C. 20503.

The solicitation of personal infermaticn requested in this application is authorized by the Communications Act of 1934, as amended. The
principal purpose for which the information will be used is to determine if the application requested is consistent with the public interest. In
reaching that determination, or for law enforcement purposes, it may become necessary to refer personal information contained in this form
to another government agency. in addition, all information provided in this form will be available for public inspection. If information requested
on the form is not provided, the application may be returned without action having been taken upon it or its processing may be delayed while
a request is made to provide the missing information, Accordingly, every effort should be made to provide all necessary information. Your
response is required to obtain the requested authority.

THE FOREGOING NOTICE 1S REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.5.C. 552a(e){3) AND
THE PAPERWORK REDUCTION ACT OF 1980, P.L. 96-511, DECEMBER 11, 1980, 44 U.S.C. 3507.
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BROADCAST EQUAL EMPLOYMENT OPPORTUNITY Expires 11/30/9¢

MODEL PROGRAM REPORT

1. APPLICANT
Name of Applicant Address
Sinclair Communications, Inc. 2000 West 4lst Street

Baltimore, MD 21211

Telephone Number (include ares code)

(410) 467-5005

2. This form Is baing submitted in conjunction with;

[J  Application for Construction Permit for New Station (X  Application for Assignment of License
[ Application for Transfer of Control
{a) Call letters (of channel number of frequency) .......... WOKR-TY
{b) Community of License (city and state) .. ............. Rochester, New York
{c) Service:
0 Aam Y v ((] other (Speciiy)
INSTRUCTIONS

Applicants seeking authority to construct a new commercial, nencommereigl or intarnational broadeast station, applicants seeking authority
to obtain assignment of the construction parmit or license of such a station, and applicants sesking authority to acquire control of an entity
holding such conhstruction permit or license are required to afford equal employment opportunity to all qualified persons and to refrain from
discrimination in employment and refated benefits oh the basis of racs, coler, religion, national arigin or sex. See Section 73,2080 of the
Commission’s Rutes. Pursuant fo these requirements, an applicant who proposes to employ five or mors fuli-time employees must eetablish
a program designed to assure equal employment opportuntty for women and minority groups (that is, Blacke net of Higpanie erigin, Asians
or Pacific Islanders, Amerioan Indians or Alaskan Natives and Hispanlcs). This is submitted to the Commissian as the Model EEQ Program.
If minority group representation in the available labor force i= less than five percent (in the aggregate), a program for minerity group tmembers
is not required. in such casas, a staternent so indicating must be set forth in the EEO model program. However, a program must be filed for
womeh sihce they comptise a significant percentage of virtually all area labor forces, If an applicant proposes to employ fewer than five full-
time employees, no EEQ program for woman or minorities heed be filed.

Guidellnes for a Model EEO Program and a Model EED Program are attached.
NOTE: Check appropriate bex, sign the certification below and return to FCC;

[[J  station will employ fewer than & full-time employees; therefore no written program is being submitted.

X Station will employ 5 or mote full-time employees. Our Model EEC Program is eftuched, (You must complete all sections of this
form.)

| certify that the staternents made herein are true, compliete, and correct to the best of my knowiedge and belief, and are made in good
faith,

Signed and dated this gﬁﬁ‘h /dayof September ,19 98
Sighed - ’ / .
Title President and Director

WILLFUL FALSE STATEMENTS MADE ON THI5 FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT (U.S. CODE , TITLE
18, SECTION 1001}, AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT (U.S. CODE, TITLE 47,
SECTION 312(a}{1), AND/OR FORFEITURE {U.S. CODE, TITLE 47, SECTION 503),

FCC Foim 385-A
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GUIDELINES TO THE MODEL EEO PROGRAM

The model EEC program adopted by the Commission for construction permit applicants, assignees and transferees contains five sections

designed to assist the applicant in establishing an effective EEQ program for its station. The specific elements which should be addressed
are as follows;

. GENERAL POLICY

The first section of the program sheuld contain a statement by the applicant that it will afford equal employment opportunity in all personnel
actions without regard to race, color, religion, national origin or sex, and that it has adopted an EEO program which is designed to fully utilize
the skills of qualified minorities and women in the relevant available labor force.

il. RESPONSIBILITY FORIMPLEMENTATION

This section calls for the name {if known) and title of the official who will be designated by the applicant to have responsibility for implementing
the station's program,

Hl. POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station's EEO policy will be communicated to employees and prospective
employees, The applicant's program should indicate whether it: (a) intends to utilize an employment application form which contains a notice
informing job applicants that discrimination is prohibited and that persons who believe that they have been discriminated against may notify
appropriate governmental agencies; (b) will post a notice which informs job applicants and employees that the applicant is an equal opportunity
employer and that they may notify appropriate governmental authorities if they believe that they have been discriminated against; and (¢} will
seek the cooperation of labor unions, if represented at the station, in the implementation of its EEQ program and in the inclusion of
nondiscrimination provisions in union contracts. The applicant should also set forth any other methods it proposes to utilize in conveying its
EEO policy (e.g., orientation materials, on-air announcements, station newsletter) to employees and prospective employees.

V. RECRUITMENT

The applicant should specify the recruitment sources and other technigues it proposes to use to attract qualified minority and female job
applicants. Not all of the categories of recruitment scurces need be utilized. The purpose of the listing is to assist the applicant in developing
specialized referral sources to establish a pool of qualified minorities and women who can be contacted as job opportunities occur. Sources
which subsequently prove to be nonproductive should not be relied on and new sources should be sought.

V. TRAINING

Training programs are not mandatory. Each applicant is expected to decide, depending upon its own individual situation, whether a training
program is feasible and would assist in its effort to increase the availabie pool of qualified minority and female applicants. Additionally, the
applicant may set forth any other assistance it proposes to give to students, schools or colleges which is designed to be of benefit to
minorities and women interested in entering the broadeasting field. The beneficiary of such assistance should be listed, as well as the form
of assistance, such as contributions to scholarships, participation in work study programs, and the like.

MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM
I. GENERAL POLICY

it will be our policy to provide employment opportunity to alt qualified individuals without regard to their race, color, religion, national crigin or
sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training and termination.

It will also be our policy te promote the realization of equal employment oppertunity through a positive, continuing program of specific
practices designed to ensure the full realization of equal employment opportunity without regard to race, color, religion, national origin or sex.

To make this policy effective, and to ensure conformance with the Rules and Regulations of the Federal Communications Commission, we
have adopted an Equal Employment Opportunity Program which includes the following elements;

Il. RESPONSIBILITY FOR IMPLEMENTATION

(Name/Title} General Manager will be responsible for the administration
and implementation of our Equal Employment Opportunity Program. It will also be the responsibility of all persons making employment
decisions with respect to the recruitment, evaluation, selection, promeotion, compensation, training and termination of employees to ensure
that our policy and program is adhered to and that no person is discriminated against in employment because of race, color, religion, national
origin or sex.

ll. POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our egual employment opportunity policy and their individual responsibilities in
carrying out this policy, the following communication efforts wili be made:
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V.

The station’s employment application form will contain a notice informing prospective employees that discrimination because of race,

color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State or Federal agency If they believe
they have been the victims of discrimination.

Appropriate notices will be posted informing applicants and employees that the station is an Equal Opportunity Employer and of their
right to notify an appropriate local, State or Federal agency if they beliave they have been the victims of discrimination.

We will seek the cooperation of unions, if represented at the station, to help implement our EEO program and all union contracts will
contain a nondiscrimination clause.

Other (specify)

RECRUITMENT

To ensure nondiscrimination in relation to minorities and women, and to foster their full consideration whenever job vacancies occur, we
propose to utilize the following recruitment procedures:

We will contact a variety of minerity and women's organizations to encourage the referral of gualified minority and women applicants
whenever job vacancies occur. Examples of organizations we intend to contact are;

Greater Rochester American Assoclation of University Women
Greater Rochester NOW
National Society of Black Engineers-University of Rochester

The Society of Hispanic Professiocnal Engineers-Rochester, New York
Urban League of Rochester, Inc.

In addition to the organizations noted above, which specialize in minority and women candidates, we will deal only with employment
services, including State employmant agencies, which refer job candidates without regard to their race, color, religion, national origin or
sex. Examples of these smployment referral services are:

Adecco Employment Service
Bailey Personnel Consultants
Burns Personnel Inc.

Click Employment Service

IMC Placement Service

When we recruit prospective employees from educational institutions such recruitment efforts will include area schools and colleges with
minority and women enrollments. Educational institutions to be contacted for recruitment purposes are:

Empire State College

Monroe Community College

Roberts Wesleyan College :
Rochester Institute of Technology
University of Rochester

When we place employment advertisements with media some of such advertisements will be placed in media which have significant
circulation or viewership or are of particular interest to minorities and women, Examples of media to be ufilized are:

City Newspaper

Daily Record Newspaper

Greece Post

Irondequoit Press

Rochester Business Journal, Inc.

We wili encourage employees to refer qualified minority and women candidates for existing and future job openings.
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Station resources and/or needs wili be such that we will be unable or do not choose to institute programs for upgrading the skills of
employees.

X

We wili provide on-the-job training to upgrade the skiils of employees,

]

We will provide assistance to students, schools, or colleges in programs designed to enable qualified minorities and women to compete
in the broadcast employment markat on an equitable basis:

School or Other Benefictary Proposed Form of Assistance

[l Other (specify)

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

Paperwork Reduction Act. Public reporting burden for this collection of infermation is estimated to average 1 hour per response. This
includes the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and compieting and
reviewing the collection of information. Send comments regarding this burden estimate or any other aspect of this coliection of information,
including suggestions for reducing the burden, to the Federal Communications Commission, Records Management Division, Paperwork

Reduction Project, Washington, D.C. 20554, and to the Office of Management and Budget, Paperwork Reduction Project {3080-0120),
Washington, D.C. 20503.

The solicitation of personal information requested in this application is authorized by the Communications Act of 1934, as amended., The
principal purpose for which the information will be used is to determine if the application requested is consistent with the public interest. In
reaching that determination, or for law enforcement purposes, it may become necessary to refer personal information contained in this form
to another government agency. In addition, all information provided in this form will be available for public inspection. If information requested
on the form is not provided, the application may be returned without action having been taken upon it or its processing may be delayed while
a request is made to provide the missing information. Accordingly, every effort should be made to provide all necessary information. Your
response is required to obtain the requested authority.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L.. 93-579, DECEMBER 21, 1974, 5 U.5.C. 552a(e)(3) AND
THE PAPERWORK REDUCTION ACT OF 1980, P.L. 96-511, DECEMBER 11, 1980, 44 U.S.C. 3507.
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Washingten, D.C. 20554 3060-0120
BRCADCAST EQUAL EMPLOYMENT OPPORTUNITY Explres 11/30/0¢
MODEL PROGRAM REPORT
1. APPLICANT
Name of Applicant Addreas
Sinclair Communicatiocns, Inc. 2000 West 4lst Street

Baltimore, MD 21211

Telephone Number (include srea code)

(410) 467~5005

2. This form is beihg submitted in conjunction with:

]  Application for Construction Permit for New Station X Application for Assignment of License
[]  Appiication for Transfer f Control
(a) Cali letters (or chantel number of frequency) .. ..., ... . WTWC-TV
{b) Community of License (city and state) . .. ..., e . Tallahassee, Florida
{c) Service:
O am [ Fm ® Tv [] Other (specify)
INSTRUCTIONS

Applicants seeking authority to construct a hew commetoial, noncommereial or intemational broadcast station, applicants seeking authority
to obtain assignment of the construction permit or license of such & station, and applicants seeking autharity te acquire confrol of an entity
holding such construction permit or llcense are required to afford equal employment apportunity to all quslified persons and to refraln from
discrimination in emplayment and related benefits on the bagis of race, color, religion, national origin or sex, See Sectloh 73.2080 of the
Commission’s Rules, Pursuant to these requirements, an applicant who propeses to empicy five or more full-time employees must establish
a8 program designed to assyre equal employment apportunity for waren and minerity groups (that ls, Blacks not of Hispanic origin, Asians
or Pacific Istanders, American Indians or Alaskan Natives and Hispahics), This is submitted to the Commission as the Model EEC Program.
If minority group representation in the avallable labor foree is less than five percent (in the aggregate), a program for minority group members
is not required. I such cases, a statement =o indicating must ke set forth Ih the EEC medel program, However, a prograrn must be filed for
women since they comprise a significant percentage of virtually el area labor forces, If an applitant proposes to employ fewer than five full-
time employees, no EEC program for women or minorities need ba filed.

Guidelines for a Model EEO Program and a Model EEO Program are attached.
NOTE: Check appropriate box, sign the certification below and return te FCC;

] Station will employ fewer than 5 full-time employees; therefore no written program is being submitted.

X Station will employ & or more full-time employees. Our Model EES Program is atiached. (You must complete all sections of this
form.)

| certlfy that the staternents made herein are frue, complete, &nd correct to the best of my khowiadge and belief, and are made in good
faith.

Signed and dated this _2.‘”3}}4 @gy/gf September ‘1998
Signed / / /jw
Title Presic-i(ént and Director

WILLFUL FALSE STATEMENTS MADE ON THiS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT (U.8. CODE , TITLE
18, SECTION 1001), AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT (U.S. CODE, TITLE 47,
SECTION 312(a)(1), AND/OR FORFEITURE (U.S. CODE, TITLE 47, SECTION 503).
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GUIDELINES TO THE MODEL EEO PROGRAM

The model EEO program adopted by the Commission for construction permit applicants, assignees and transferees contains five sections

designed to assist the applicant in establishing an effective EEO program for its station. The specific elements which should be addressed
are as follows:

l. GENERAL POLICY

The first section of the program should contain a statement by the applicant that it will afford equal employment opportunity in all personnel
actions without regard to race, color, religion, national origin or sex, and that it has adopted an EEO program which is designed to fully utilize
the skills of qualified minorities and women in the relevant available labor force.

Il. RESPONSIBILITY FOR IMPLEMENTATION

This section calls for the name (if known) and title of the official who will be designated by the applicant to have responsibility for implementing
the station's program.

lll. POLICY DISSEMINATION

The purpose of this section is to disclose the manner in which the station's EEO policy will be communicated to employees and prospective
employees. The applicant's program should indicate whether it: (a) intends to utilize an employment application form which contains a notice
informing job applicants that discrimination is prohibited and that persons who believe that they have been discriminated against may notify
appropriate governmental agencies; (b) will post a notice which informs job applicants and employees that the applicant is an equal opportunity
employer and that they may notify appropriate governmental authorities if they believe that they have been discriminated against; and (c) will
seek the cooperation of labor unions, if represented at the station, in the implementation of its EEO program and in the inclusion of
nondiscrimination provisions in union contracts. The applicant should also set forth any other methods it proposes to utilize in conveying its
EEO policy (e.g., orientation materials, on-air announcements, station newsletter) to employees and prospective employees.

IV. RECRUITMENT

The applicant should specify the recruitment sources and other techniques it proposes to use to attract qualified minority and female job
applicants. Not all of the categories of recruitment sources need be utilized. The purpose of the listing is to assist the applicant in developing
specialized referral sources to establish a pool of qualified minorities and women who can be contacted as job opportunities occur. Sources
which subsequently prove to be nonproductive should not be relied on and new sources should be sought.

V. TRAINING

Training programs are not mandatory. Each applicant is expected to decide, depending upon its own individual situation, whether a training
program is feasible and would assist in its effort to increase the available pool of qualified minority and female applicants. Additionally, the
applicant may set forth any other assistance it proposes to give to students, schools or colleges which is designed to be of benefit to
minorities and women interested in entering the broadcasting field. The beneficiary of such assistance should be listed, as well as the form
of assistance, such as contributions to scholarships, participation in work study programs, and the like.

MODEL EQUAL EMPLOYMENT OPPORTUNITY PROGRAM
l. GENERAL POLICY

It will be our policy to provide employment opportunity to all qualified individuals without regard to their race, color, religion, national origin or
sex in all personnel actions including recruitment, evaluation, selection, promotion, compensation, training and termination.

It will also be our policy to promote the realization of equal employment opportunity through a positive, continuing program of specific
practices designed to ensure the full realization of equal employment opportunity without regard to race, color, religion, national origin or sex.

To make this policy effective, and to ensure conformance with the Rules and Regulations of the Federal Communications Commission, we
have adopted an Equal Employment Opportunity Program which includes the following elements:

. RESPONSIBILITY FORIMPLEMENTATION

(NamefTitle) General Manager will be responsible for the administration
and implementation of our Equal Employment Opportunity Program. It will also be the responsibility of all persons making employment
decisions with respect to the recruitment, evaluation, selection, promotion, compensation, training and termination of employees to ensure
that our policy and program is adhered to and that no person is discriminated against in employment because of race, color, religion, national
origin or sex.

Ill. POLICY DISSEMINATION

To assure that all members of the staff are cognizant of our equal employment opportunity policy and their individual responsibilities in
carrying out this policy, the following communication efforts will be made:
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The station’s employment application form will contain a notice informing prospective employees that discrimination because of race,

color, religion, national origin or sex is prohibited and that they may notify the appropriate local, State or Federal agency if they believe
they have been the victims of discrimination.

Appropriate notices will be posted informing applicants and employees that the station is an Equal Opportunity Employer and of their
right to notify an appropriate local, State or Federal agency if they believe they have been the victims of discrimination.

We will seek the cooperation of unions, if represented at the station, to help implement our EEO program and all union contracts will
contain a nondiscrimination clause.

Other (specify)

RECRUITMENT

To ensure nondiscrimination in relation to minorities and women, and to foster their full consideration whenever job vacancies occur, we
propose to utilize the following recruitment procedures:

We will contact a variety of minority and women's organizations to encourage the referral of qualified minority and women applicants
whenever job vacancies occur, Examples of organizations we intend to contact are:

American Association of University Women

League of Women Voters

The Tallahassee Association of Black Journalists
Tallahassee NOW

Tallahassee Urban League Inc.

In addition to the organizations noted above, which specialize in minority and women candidates, we will deal only with employment
services, including State employment agencies, which refer job candidates without regard to their race, color, religion, national origin or
sex. Examples of these employment referral services are:

American Employment Agency Inc.
Capital Career Solutions Inc.
Interim Personnel

Kelly Services

Professional Staffing

When we recruit prospective employees from educational institutions such recruitment efforts will include area schools and colleges with
minority and women enroliments. Educational institutions to be contacted for recruitment purposes are:

Florida A&M University
Florida State University
Keiser College

Nova University

When we place employment advertisements with media some of such advertisements will be placed in media which have significant
circulation or viewership or are of particular interest to minorities and women. Examples of media to be utilized are:

Bradenton Herald

Capital Outlook Newspaper
Ft. Lauderdale Sun Sentinel
Orlando Sentinel

St. Petersburg Times

We will encourage employees to refer qualified minority and women candidates for existing and future job openings.

FCC 396-A (Page 3)
April 1994



TRAINING

0 =<

Station resources and/or needs will be such that we will be unable or do not chaose to institute programs for upgrading the skills of
employees,

X]

We will provide on-the-job training to upgrade the skills of employees.

O

We will provide assistance to students, schools, or colleges in programs designed to enable qualified minorities and women to compete
in the broadcast employment market on an equitable basis:

School or Other Beneficiary Proposed Form of Assistance

[ Other (specify)

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT
AND THE PAPERWORK REDUCTION ACT

Paperwork Reduction Act. Public reporting burden for this collection of information is estimated to average 1 hour per response. This
includes the time for reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and
reviewing the collection of information. Send comments regarding this burden estimate or any other aspect of this collection of information,
including suggestions for reducing the burden, to the Federal Communications Commission, Records Management Division, Paperwork
Reduction Project, Washington, D.C. 20554, and to the Office of Management and Budget, Paperwork Reduction Project (3060-0120),
Washington, D.C. 20503.

The solicitation of personal infermation requested in this application is authorized by the Communications Act of 1934, as amended. The
principal purpose for which the information will be used is to determine if the application requested is consistent with the public interest. In
reaching that determination, or for law enforcement purposes, it may become necessary to refer personal information contained in this form
to another government agency. In addition, all information provided in this form will be available for public inspection. If infermation requested
on the form is not provided, the application may be returned without action having been taken upon it or its processing may be delayed while
a request is made to provide the missing infermation. Accordingly, every effort should be made to provide all necessary information. Your
response is required to obtain the requested authority.

THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L.. 93-579, DECEMBER 31, 1974, 5 U,S.C. 552a(e)(3) AND
THE PAPERWORK REDUCTION ACT OF 1980, P.L. 86-511, DECEMBER 11, 1980, 44 U.S.C. 3507.
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READ INSTRUCTIONS CAREFULLY APPROVED BY OMB 3060-0589

BEFORE PROCEEDING FEDERAL COMMUNICATIONS COMMISSION
SPECIAL USE
REMITTANCE ADVICE
i 2 FCC USE ONLY
ity Lockeoxs 358350 PAGE NO. oF

[ SECTION A - PAYER INFORMATION [

(2) PAYER NAME (if paying by credit card, enter name exacllly as it appears on your card) (3) TOTAL AMOUNT PAID (dollars and cents)
Guy Gannett Communications s 5,180.00

(4) STREET ADDRESS LINE NO. 1

Attn: Kevin F. Reed, Esqg.

(5) STREET ADDRESS LINE NO. 2 .
1200 New Hampshire Ave., N.W., Suite 800

(6) CImy (7) STATE (8) ZIP CODE
Washington DLC, 20036
(9) DAYTIME TELEPHONE NUMBER (Include area code) {10) COUNTRY CODE (if notin U.S.A.)

(202) 776-2693

IF PAYER NAME AND THE APPLICANT NAME ARE DIFFERENT, COMPLETE SECTION B
iF MORE THAN ONE APPLICANT, USE CONTINUATION SHEETS (FORM 158-C})

| SECTION B - APPLICANT INFORMATION I

(11) APPLICANT NAME (if paying by credit card, enter name_exaclly as it appears on your card)
Guy Gannett Communications

(12) STREET A_DDRESS LINE NO. 1
One City Center
(13) STREET ADDRESS LINE NO. 2

P.O. Box 15277

(14) CImy (15) STATE (16) ZIP CODE
Portland ME 04112-5277
(17) DAYTIME TELEPHONE NUMBER (Include area code) (18) COUNTRY CODE (if notin U.S.A.)
207) 828-8100

COMPLETE SECTION C FOR EACH SERVICE, IF MORE BOXES ARE NEEDED, USE CONTINUATION SHEETS (FORM 159-C)

[ SECTION C - PAYMENT INFORMATION |
(19A) FCC CALL SIGN/OTHER ID (20A) PAYMENT TYPE CODE (PTC) (21A)QUANTITY | (22A) FEE DUE FOR (PTC) IN BLOCK 20A | FCC USE ONLY
WOKR-TV ] M ] P ] T 1| 125..00
(23A) FCC CODE 1 (24A) FCC CODE 2
(19B) FCC CALL SIGN/OTHER ID (20B) PAYMENT TYPE CODE (PTC) (21B)QUANTITY | (22B) FEE DUE FOR (PTC) IN BLOCK 20B | FCC USE ONLY
KGAN-TV [M [ P T 1 s 725.00
(23B) FCC CODE 1 (24B) FCC CODE 2
(19C) FCC CALL SIGN/OTHER ID (20C) PAYMENT TYPE CODE (PTC) (21C)QUANTITY | (22C) FEE DUE FOR (PTC) IN BLOCK 20C | FCC USE ONLY
WTWC-TV ] M | P | T 1 s 725.00
(23C) FCC CODE 1 (24C) FCC CODE 2
(19D) FCC CALL SIGN/OTHER ID {20D) PAYMENT TYPE CODE (PTC) (21D)QUANTITY | (22D) FEE DUE FOR (PTC) IN BLOCK 20D | FCC USE ONLY
WGGB-TV | M | P [ T 1] 725.00
(23D) FCC CODE 1 (24D) FCC CODE 2
SECTION D - TAXPAYER INFORMATION (REQUIRED)
(25) (26) COMPLETE THIS BLOCK ONLY IF APPLICANT NAME IN B-11 1S DIFFERENT FROM PAYER NAME IN A-2)
PAYER TIN Oloj1fo|of7|a|7|3]5 APPLICANT TIN |0

SECTION E - CERTIFICATION |

(27) CERTIFICATION STATEMENT

1, evin F. ee , Certify under penalty of perjury that the foregoing pporting information
(PRINT NAME)
are true and correct to the best of my knowledge, infomation and belief. SIGNATURE &2 ké 2 @4

SECTION F - CREDIT CARD PAYMENT INFORMATION
(26) MASTERCARD/VISA ACCOUNT NUMBER: EXPIRATION DATE:

MASTERCARD

MONTH YEAR

) AUTHORIZED SIGNATURE ATE
_ 1 hereby authorize the FCC to charge my VISA or MASTERCARD u Dy

for the senvice(s)authorization(s) herein described. 3

SEE PUBLIC BURDEN ESTIMATE ON REVERSE FCC FORM 159 JULY 1997 (REVISED)




FEDERAL COMMUNICATIONS COMMISSION

APPROVED BY OMB 3060-0589 }

REMITTANCE ADVICE (Continuation Sheet)

PAGENO. 2 OF 2

USE THIS SECTION-ONLY FOR' EACH ADDITIONAL APPLICANT
: SECTION BB - ADDITIONAL APPLICANT INFORMATION
[T11) APPLIGANT NAME (If paying Dy cfedd card, enter name exaclly as 1| Sppears on your card)

Guy Gannett Communications
{12} STREET ADDRESS LINE NO. 1

One City Center
{13} STREETADDRESS LINE NO. 2

P.O0. Box 15277

{4y Ty Ti5) STATE 176} 2 CODE
Portland i ME 04112-5277

{17) DAVTIME TELEPHONE NUMBER (Inchide area code) {18) COUNTRY CODE (i nol In U.S.A}

( 207) 828-8100
Bt | o BOXES A . AD F 159-C CONTINUATION SHEETS iﬁ LIST EACH §ERW§E
_ SECTIONCC - PAYMENT INFORMATION

(19A] FCG GALL SIGN/GTHER ID T205) PAYMENT TYPE CODE (PTC) 214} QUANTITY {22A) FEE DUE FOR (PTC) N BLOCKZ0R FCC USEONLY
WICD (TV) M P T 1], 725.00

{Z3A) FCL GODE 1 {24A) FCCCODE2

[18B) FCC CALL SIGN/OTHER ID (20B) PAYMENT TYPE CODE {FTC} {218) QUANTITY (22B) FEE DUE FOR {PTG) IN BLOCK 208 FCC USE ONLY
WICS (TV) M P T 1 725.00

{238} FCC GODE 1 (248) FGC CODE 2

{18C) FCG CALL SIGNIOTHER ID (20C) PAYMENT TYPE COCE (PTC} {21G) QUANTIY (22C) FEE DUE FOR (PTG} IN BLOCK 20C FCC USE ONLY
WGME - TV M P T 1|, 725.00

(23C) FCG CODE 4 {24C) FGG CODE 2

(19D} FCC CALL SIGN/OTHER ID {200} PAYMENT TYPE GODE (PTC) (210} QUANTITY (22D) FEE DUE FOR (PTC)IN BLOCK 200 FCC USE ONLY
K13MN M D L 1i, 105.00

(23D) FCC CODE 1 {24D) FCC CODE 2

] SECTION DD - TAXPAYER INFORMATION
[T557 COMPLETE THIG BLOCK ONLY iF SEGTION BB 15 APPLICABLE

APPLICANT TIN LU R

FGC FORM 159-C JULY 1997 (REVISED)




1 GUY GANNETT COMMUNICATIONS 31378

“ Control Namber
jcation (000000000000966 __9/11/98 31378
M

VENDOR ([

CUR VOUCHER NUMBER YOUR VOUCHER NIJMBEH

00000000000011074 FORM 314 9/11/98 $5,180.00 $5,180.00 $0.00  $0.00 $5,180.00

| $5,180.00 $5,180.00  $0.00 $0.00 $5,180.00

COMMENT

= KEY BANK OF MAINE 31378
Guy GANNETT 52-60/112
n COMMUNICATIONS

ONE CITY CENTER, P.C. BOX 15277
PORTLAND, MAINE 04112-5277

DATE AMOUNT

9/11/98 $5,180.00

PAY " Five Thousand One Hundred Eighty Dollars And 00 Cents

o

" Federal Communications Commsn

r ¢ :;;2: Filing Fees

; % oF

A GANNETT C %ATlONS
e #

%: *O03 L3378 20 EDDEDBI. 000w EEDE lc“’f ; e

e e T A e e C e [ SECURKTY F A A A ;

GQUY GANNETT COMMUNICATIONS 3 1 3 7 8
VENDOR It2 “ PAYMENT NUMBER CHECK DATE i o
659 Federal Communications Co 0000000000000966 9/11/98 31378

00000000000011074 FORM 314 9/11/98 $5,180.00 $5,180.,00 $0.00 $0.00 $5,180.00
$5,180.00 $5,180.00 $0.00 $0.00 $5,180.00
COMMENT |

DYN #780212 GREAT PLAINS OFFICE PRODUCTS 1-800-432-1281



