FILING INSTRUCTIONS. Broadcast station licensees and cable entities are required to afford equal eniployment opporlunity to
all qualified persons and to refrain from discriminating in employment and related benefits on the basis of race. color. national
origin, religion, and sex. See 47 CF R Sections 73 2080 and 76.71 et seq. Pursuant to these requirements, a broadcast station
empioyment unit that employs five or more full-time station employees, and a cable employment unit with six or more full-time
’ employees must file an initial election statement If a broadcast station employment unit employs fewer than five full-time
employees, or a cable employment unit employs fewer than six full-time employees, no election statemnent need be filed

A copy of this statement must be kept in the broadcast station's or cable unit's public file.  Failure to meet these requirements may
result in sanctions or remedies. These requirements are contained in 47 C.F R. Sections 73.2080 or 76.75 and are authorized by the
Communications Act of 1934, as amended.

Does your broadcast station employment unit employ fewer than five full-time employees? D Yes No D N/A
Does your cable employment unit employ fewer than six full-time employees? I:] Yes D No NIA

Consider as "full-time” employees all those permanently working 30 or more hours a week,
p P ¥ 14

If your broadcast station employment unit employs fewer than five full-time employees, or your cable employment unit employs
fewer than  six full-time employees, complete the certification below, return the form to the FCC. and place a copy in your
broadcast station(s} or cable unit(s) public file. You do not have to complete the rest of this form  [f your station employment unit
employs five or more full-time employees or your cable employment unit employes six or more full-time employees, you must
complete all of this form and follow all instructions

CERTIFICATION. This report must be certified, as follows: A By licensee, if an individual; B By the individual owning the
reporting system if individually owned; C. By a partner, if a partnership (general partner, if a limited partnership), D By an officer,
if a corporation or an association; or E. By an attorney of the licensee, in case of physical disability or absence from the United
States of the licensee

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT
(US CODE. FITLE I8, SECTION 1001), AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT
(US CODE.TITLE 47, SECTION 312(a)(1)). AND/OR FORFEITURE (U S. CODE TITLE 47, SECTION 50%)

I certify to the best of my knowledge, information and belief, all statements contained in this report are true and correct.

Signe Name of Respondent
/%7ézzééa4éz%%£;ﬁﬂﬁk~J Allen D. Harmon
e Telephone No. (inc!u7de area code)

President and General] Manager (218) 724-856

Date
May 22, 2000

RECRUITMENT ELECTION

Please indicate whether the broadcast station employment unit or cable employment unit will utilize the supplemental recruitment
measures, or the alternative recruitment option, as described in Paragraph 78 in_Review of the Commission's Broadcast and Cable
Equal Employment Opportunity Rules and Policies and Termination of the EEQ Streamlining Proceedine, Report and Order, FCC
00-20, released February 2, 2000 ("Report and Order"). This Report and Order can be downioaded from the Commission's web site
at http/fwww fee gov/Bureaus/Mass_Media/Orders/2000/fcc00620 ixt.

D Supplementai Recruitment Measures (Option A) Alternative Recruitment Option (Option B)
FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The FCC is authortzed under the Communications Act of 1934 as amended. 1o collect the personal information we request in this report We will use the information vou provide 1w
deiesmine if the benefit requested is consistent with the public interest 1 we believe there may be a violation or polentist violation of n FOC statuie regadation rule o order . s om szqaest
may be referred 10 the Foderal. state or tocal ayency responsible for investigating. prosccuting. enforcing or implementing the statute. nele. repubation or order  fn certnin eases the
information in your request may be disclosed to the Department of Justice or a count or adjudicative body whes (a) the FCC; or (b any crnplovee of the FCC: o 40} she United Sies
Government, is a party to a proceeding before the body or las an interest in the proceeding — In addition, all information provided in this Form wifl be availalle Tor public inspectiva § you
owe a past due debt 1o the federal govennment, any infonmation you provide may also be disclosed fo the Pepanment of Treasury Financial Masagement Sernice. other federal agengias
andfer your employer to offset your salary. 1RS tax refund or othier payinents to cellect that debl Fhe FCC may afso pravide this infenmation 10 these apencies Hhroegh e matching of
comguiter records when aulhorized  We have estimated that each response 10 this colfection of information will avesage 5 howrs Qur estimate includies the fime 1 e lhe mgructions look
tlsough existing records gmher and maintain required data and actualty complete and review she form or response I you lave any comments on this estimate, or ¢n how we e nprove
the collection and reduee the burden dt cnrses you. please write the Federad Connmusications Commissien, AMD-PERM. Paperwork Redugtion Project (30648-0923) Washington, D C
20534 We will alse accept your comarents via the Intemet if you send them 1o jboley(@fce gov  Remember - you are not required to respond 1o o collection of information sporsared by the
Federal govermment and the govemiment may not conduct oc sponsor this collection. wless it displaye a currently valid OMB control sumber or it we il 16 provide vou with this nolics
This cotlection has Leen assigaed an OMB control number of 3060.0923

THE FOREGOING NOTICE 1S REQUIRED BY THE PRIVACY ACT OF 1974 P L. 93-579. DECEMBER 3, 1974. 5 US (., S52afe)3d). AND THE PAPERWORK
REDUCTION ACT OF 1995. P 1. 104-13. CCTOBER 1. 1995, 44 US C 3507

April 2000




